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1. INTRODUCTION

“Nothing, arguably, is as important today in the political economy of 

development as an adequate recognition of the political, economic, and social 

participation and leadership of women” (Sen, 1999). One faulty assumption 

behind the rural development and animal husbandry programmes during the first 

two and a half decades of development planning in India was that the benefits of 

development would ultimately be shared by all sections and whatever benefits 

extended to men or to the family as reckoning unit would also pervade to the 

women resulting in better status and gender equality. Even the poverty 

alleviation programmes which aimed at improving the status of women through 

employment and income generation neither addressed the gender discrimination 

nor attempted to tackle the gender conflicts and increased burden faced by the 

rural women. State planners projected these economic projects as supplementary 

to family resources, without touching the power imbalance between men and 

women in the family (Ravishankar and Pargunan, 2002). The poor women 

continued to depend on money lenders and informal credit markets to meet their 

economic and social needs because of easy access, flexibility of repayment 

schedule and non-requirement of collateral.

The repeated acknowledgement that economic intervention is a necessary 

but not sufficient condition for women’s development led to the empowerment 

approach that recognizes the triple roles of women and aims at empowering them 

through greater self-reliance and internal strength, while seeking to meet both 

strategic and practical gender needs. The women self-help group (SHG) 

movement by several non-government organizations (NGOs) has emerged in the 

early nineties in this context, as a powerful instrument for the socio-economic 

transformation of poor women.

The SHGs are small informal groups those enable women to come 

together, discuss and analyze their issues and problems and reap economic
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benefit out of mutual help, solidarity and joint responsibility (Anand, 2002). The 

group-based approach enables the members to accumulate capital by way of 

small savings and helps them to get access to formal credit facilities. The steps 

taken by National Bank for Agriculture and Rural Development (NABARD) for 

implementing the linkage programme of the SHGs with the formal credit 

institutions have strengthened this approach. The groups function as thrift and 

credit societies whose members pool savings and relend within the group on 

rotational or need basis. Regular meetings of the members strengthen the 

relationship among the members through sharing of experiences and informal 

discussions. Issues on gender and social problems also get a platform for 

discussion. SHGs operate under the principles of self help, mutual trust and 

cooperation to achieve the goal of empowerment.

SHGs are thus ‘people participative’ bodies and they are the ideal vehicles 

for the socio-economic empowerment of poor women. Women’s empowerment 

is not an one-way process, where some activists and experts go and empower 

others. It is a multidimensional and integrative process, which enhances 

women’s ability to change those structures and ideologies that keep them 

subordinate. This process enables them to gain more access to resources and 

decision making, more control over their own lives and greater autonomy. SHGs 

empower women and train them to take active part in the socio-economic 

progress and make them sensitized, self-made and self-disciplined. The group 

approach removes the social limitations and inculcates a greater confidence in the 

minds of rural women. The empowerment of women through SHGs would lead 

benefits not only to the individual women but also to the family and community 

as a whole through collective action. Thus the formation of SHGs is not an end 

in itself but a means to facilitate the process of empowerment.

The revolution in participatory development in the early and mid nineties 

inspired the Government of Kerala to initiate ‘Kudumbashree’. Kudumbashree is 

a multifaceted programme organized by Government of Kerala and NABARD in 

cooperation with Panchayati Raj institutions through Community Based
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Organizations (CBOs) of poor women based on self-help strategy backed by 

thrift-linked credit. The project was inaugurated on May 17, 1998 and started 

functioning from April 1, 1999. .

Kudumbashree aims at the empowerment of women, by giving them the 

central place in the programmes meant for their benefit. The three tier CBOs set 

up helps in effective convergence of the programme. The lower most tier 

constitutes the Neighbourhood Group (NHG) consisting of 20-40 women 

members selected from the poor families. The second tier is the Area 

Development Society (ADS) which is formed at ward level by federating 8-10 

NHGs. At the Panchayat level, a Community Development Society (CDS), a 

registered body under the Charitable Societies Act is formed by federating 

various ADSs. The aspirations of the poor women along with their genuine 

demands voiced out in the NHG meetings form the ‘micro-plans’, and are 

scrutinized and prioritized to form ‘mini-plans’ by judicious prioritization process 

at the level of CDS. The ‘CDS plan’ is formed which is also the ‘anti-poverty 

sub-plan’ of the Local Self Government. The women empowerment is the major 

concern and prime priority activity for the mission. Every activity of the project 

is intended towards this ultimate goal.

The micro enterprises in animal husbandry sector have considerable 

potential as sustainable income generating activities for the rural women in 

SHGs. Especially, goat farming as a micro enterprise has special advantage for 

women since the management of goats is comparatively less labour and input 

intensive. The projects in goat fanning are being implemented successfully by 

some SHGs under Kudumbashree in Thrissur district. However, studies on the 

empowerment aspect of women in this venture have not yet been undertaken.

In this context, it is imperative to look into the aspects as, ‘Do the 

members of the women SHGs in goat farming feel empowered in matters relating 

to themselves as well as the community? What all opportunities do they avail in
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the empowerment process? Meanwhile, what are all the threats faced by them? 

How do they feel about the effectiveness of functioning of their own groups?’

The present study has been devised to address these issues. The findings 

of the study are expected to serve as valuable feedback to the policy makers of 

the SHG strategy and shall help to improvise appropriate strategies for enhancing 

the efficiency and sustainability of SHGs to carry forward the empowerment 

process of rural women. Beyond uncovering the empowerment prospects of 

SHG movement, the study unearths the intricacies involved in the empowerment 

process. The study assumes significance in this context.

OBJECTIVE OF THE STUDY

1. To analyse the members’ perception of empowerment through participation in 

the women SHGs.

2. To explore the members’ perception of the effectiveness of functioning of the 

women SHGs.

3. To analyse the opportunities and threats associated with empowerment 

through microfinance in goat farming as perceived by the members of women 

SHGs.

LIMITATIONS OF THE STUDY

1. The research worker, obviously, did not have any means to assess the 

genuineness and honesty of the responses.

2. Any attempt to generalize the findings of the present study should take into 

account the fact that the study was confined to the women SHGs engaged in 

goat farming, operating under Kudumbashree in Thrissur district.
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2. REVIEW OF LITERATURE

The review of some of the relevant studies is presented under the 

following subheads.

2.1 Concept of empowerment

2.2 Concept of SHG

2.3 Dimensions o f effectiveness of functioning of SHG - Concept

2.4 Women empowerment through participation in SHGs

2.5 Effectiveness of functioning of SHGs

2.6 Empowerment process -  Opportunities and Threats

2.7 Relationship between profile of respondents and empowerment

2.8 Relationship between profile of respondents and effectiveness of functioning 

of SHGs

2.1 CONCEPT OF EMPOWERMENT

Batilwala (1994) defined empowerment as the process by which the 

powerless gain greater control over resources (physical, human, intellectual, 

financial) and over ideology (beliefs, values and attitudes).

Sherin (1999) operationalised empowerment as the extent to which the 

SHG members have authority to get involved in decision making and 

implementing the programme.
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According to Saravanakumar (2000), empowerment of women means 

freedom to use their physical and mental capabilities to the fullest for their own 

well being as well as that of society.

Sunil (2000) operationalised empowerment as all those activities, 

initiatives and interventions carried out by the SHG in identifying and diagnosing 

the members’ problems; finding out and prioritizing alternative solutions; 

developing, executing, monitoring and evaluating plan of action; and taking 

decisions on all the above aspects in a collective and participatory manner 

utilizing all the available internal and external resources.

Ambrose (2001) stated that empowerment is not merely a feel of greater 

extrinsic control, but also grows intrinsic capacity, greater self-confidence and an 

internal transformation of one’s consciousness that enables one to overcome 

external barriers to accessing resources or changing traditional ideology.

Jayalekshmi (2001) defined empowerment as the ability of rural women 

to manage her own life through acquisition of power, status and self-confidence 

and improvement of employment opportunities and earning power.

According to Sekhar and Rao (2001), empowerment of women is based 

on equality between sexes, is a long drawn, conscious and continuous process 

comprising enhancement of skills, capacity building, gaining self-confidence and 

meaningful participation in decision making.

According to Chauhan and Bansal (2002), empowerment means giving 

legal and moral power to an individual in all spheres of life -  social, economic, 

political, psychological, religious and spiritual -  which are essential for the 

survival and overall development of mankind.

Das (2002) stated that economic empowerment is that conscious state of 

womanhood where she would find herself equipped to stand against all odds 

impinged upon her by the ‘outside’ practical world.
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According to Palmurugan (2002), perceived empowerment level refers to 

the understanding of an individual about the growth and attainment by realizing 

their innate potentials, sensitizing their rights and privileges, being aware of 

supply and services available by govemment/other agencies and striving for 

development politically, economically, psychologically and socially with 

adequate accessibility, all moving towards the empowerment.

Rani et al. (2002) defined empowerment as a multifaceted process which 

encompasses many aspects -  enhancing awareness, increasing access to 

resources-economic, social and political, but of which an equally important 

component is the mobilization and organization of women into groups, because 

these groups form the basis for solidarity, strength and collective action.

Reddy (2002) stated that empowerment is an ongoing process and not an 

end by itself. The processes involved in empowering are growth in people’s 

awareness and confidence, ability to articulate problems, gaining access to 

resources and public facilities and negotiating over relations between different 

social groups.

According to Siwal (2002), empowerment is a process of awareness and 

capacity building leading to grater participation, greater decision making power 

and control, and to transformative action.

According to Soundari (2002), empowerment that means ‘becoming 

powerful’ is a process by which individuals, groups and communities are able to 

take control of their circumstances and achieve their own goals. It enables them 

to work towards helping themselves and others to maximize the quality of their 

lives.

According to Agarwal (2003), women’s empowerment is operationally 

concerned with the genuine empowerment through education, ideas, through 

consciousness, through mobilization and participatory approach to improve their 

lives in a practical way, which would ensure a sustainable future for rural India.
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According to Lillykutty (2003), empowerment of women means 

developing them as more aware individuals, who are politically active, 

economically productive and independent and are able to make intelligent 

decisions in matters that affect them and their nation.

Gaur (2004) defined empowerment as a concept that encompasses 

women’s political empowerment, economic independence and social upliftment, 

empowering women presupposes a positive change in the perception of our 

society.

Goyal (2004) defined empowerment as the process of gaining control 

over self, resources and decision making power.

According to Meenambigai (2004b), empowerment process encompasses 

several mutually reinforcing components but begins with and is supported by 

economic independence which implies access to and control over production 

resources; the second component of empowerment is knowledge and awareness; 

the third is self-image and the final is autonomy.

According to Ramkumar (2004), women empowerment refers to the self- 

determination and self-confidence that allow them to play an active role in 

society.

Renganathan (2004) defined empowerment as an active, multi­

dimensional process which enables women to realize their full potential and 

power in all spheres of life.

Sinha (2004) defined empowerment as a process of change by which 

individuals or groups gain power and ability to take control over their lives.

Chaturvedi (2005) defined empowerment as the process of enabling or 

authorizing individual to think, behave, take action and control work in an 

autonomous way.
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2.2 CONCEPT OF SHG

According to D’ Souza (1999), SHGs are basically small informal groups, 

characterized by voluntary membership, a democratic and consultative structure 

of governance, economic participation of the members, autonomy, education and 

training and the concern for the poor.

Gurumoorthy (2000) stated that SHG is a viable organized set up to 

disburse micro credit to the rural women for the purpose of making them 

enterprising women and encouraging them to enter into entrepreneurial activities.

According to Paul (2002), SHGs are voluntary associations of 

women/men residing in a given area, formed democratically and without any 

political association.

According to Rani et al (2002), SHGs are organizations of the poor, 

which form an informal alliance for a common goal to be achieved collectively. 

As a result of group activities, the women are able to protect themselves from all 

types of exploitation.

According to Rao (2002), SHG is a small economically homogenous and 

affinity group of rural poor voluntarily formed to save and mutually agree to 

contribute to a common fund to be lent to its members as per group’s decision.

Reddy (2002) defined SHG as an organization of about 15 to 20 poor 

women of same socio-economic background voluntarily joining together to 

improve their economic and social conditions collectively.

According to Soundari (2002), SHGs are voluntary small groups, which 

are usually formed by women. SHGs come together for mutual assistance in 

satisfying a common need, overcoming a common life-disrupting problem and 

bringing about desired changes.
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Asokhan and Nirmala (2003) stated that SHGs or Thrift and Credit 

Groups are mostly informal groups whose members pool savings and relend 

within the group on rotational or need basis.

Narayanasamy et al (2003) defined SHG as a group or association of 

individuals with common economic needs who undertake a systematic economic 

activity, participate directly in decision making and share benefits on an equitable 

basis.

According to Pouchepparadjou et al (2003), SHGs are the ‘voluntary’ 

associations of rural women to attain collective goals that could be economic, 

social or both.

Sarangi (2003) defined SHG as a viable organized set up to disburse 

micro credit to the rural women and encourage them to enter into entrepreneurial 

activities.

According to Selvi et al (2003), SHG is a small, economically 

homogenous and affinity group of rural poor who voluntarily agree to contribute 

to a common fund to be lent to its members as per group awareness, social and 

economic empowerment in the way of democratic functioning.

Meenambigai (2004a) defined SHG as a homogenous group of rural poor 

voluntarily formed to save whatever amount they can conveniently save out of 

their earnings and mutually agree to contribute to a common fund from which to 

lend to members for productive and emergent credit needs.

Vadivoo and Sekar (2004) defined SHG as a homogenous gathering of 

persons usually not more than 20-25 individuals who join on a voluntary basis in 

order to undertake the economic activity such as thrift and credit or use of 

common asset on a basis of equality nurturing trust.
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2.3 DIMENSIONS OF EFFECTIVENESS OF FUNCTIONING OF SHG -  

CONCEPT

Sherin (1999) operationalised transparency as the extent to which the 

activities of the group are open and clear to the members of the group and 

accountability as the extent to which the member feels answerable on the 

performance and achievement of group goals.

According to Meera (2001), transparency is the extent to which the 

working of the group is clear and known to the members of the group, equity 

refers to how far the group approach minimizes or removes the inequalities in the 

distribution of inputs, credit, resource and outputs among its members and 

accountability is the extent to which members are responsible and answerable for 

their action or achievement of objectives as decided upon.

According to Reji (2002), the level of equity reflects how far the members 

are treated equally in the group, in opportunities and sharing of benefits.

2.4 WOMEN EMPOWERMENT THROUGH PARTICIPATION IN SHGs

Zimmerman and Rappaport (1988) reported a strong correlation between 

SHG participation and self-confidence, self-efficacy, civil responsibility, and 

political efficacy of members.

Citron et al. (1999) found that participation in SHG activities was 

instrumental in reducing family burden, loneliness, and guilt-feeling, and at a 

macro-level, SHG members’ advocacy activities could affect government 
policies.

Lalitha and Seethalakshmi (1999) carried out a study on the women 

beneficiaries of milch cattle programmes in Nilakkotai block in Dindigul district,
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Tamilnadu. They did a comparative analysis of the knowledge level about dairy 

technology and economics on dairying among three categories of respondents 

viz., SHG members, milk cooperative society members and IRDP beneficiaries 

managing dairy farms of their own. The knowledge level as well as the dairy 

income of the SHG members was found to be higher when compared with the 

other groups.

In a comparative study of SHGs under the government, non-government 

and quasi-government organizations in Thrissur district, Sherin (1999) reported 

that in the functional SHGs, 82.69 per cent of the respondents had expressed 

empowerment in terms of authority in planning, decision making, implementation 

and evaluation of the SHGs programmes, while only 55.17 per cent of the 

respondents of non-functional SHGs claimed that they had been similarly 

empowered. Further, it also revealed that empowerment had a positive and 

highly significant relationship with sustainability.

Saravanakumar (2000) carried out a study in Erode district in 

Tamil Nadu in order to assess the effectiveness of Tamilnadu Women in 

Agriculture (TANWA) trained women in empowering fellow farmwomen. 

Results showed that 52.11 per cent of the trainees had medium level of perceived 

empowerment, 30.99 per cent had high and 16.90 per cent had low levels of 

perceived empowerment. Further, the study also revealed that the trainees were 

having medium level of economic independence (60.56 per cent) and 

involvement in SHGs (74 per cent).

Meera (2001) carried out a study in Ulloor panchayat of 

Thiruvananthapuram district to study the performance of samatha SHGs in the 

empowerment of rural women. Results revealed that majority of the samatha 

production unit respondents were in the high category (73.33 per cent) with 

respect to empowerment index, whereas, 20 per cent of the respondents were in 

medium category and 6.67 per cent of the respondents were in low category.
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Mok (2001) opined that participation in SHGs certainly help members to 

empower themselves.

Puhazhendhi and Satyasai (2001) conducted a study in 223 SHGs 

functioning in 11 States to evaluate the performance of SHGs with respect to 

social and economic empowerment. Economic and Social Empowerment (ESE) 

indices were computed using scoring technique during the pre-SHG and post- 

SHG periods. Results revealed that the impact of SHGs was relatively more 

pronounced on the social aspects than on the economic aspects, the score value of 

the former being 74 in the post-SHG period as against 40 in the pre-SHG period, 

while in the case of the economic aspects it was 52 and 40 respectively. The 

values of overall index were 65 and 40 in the post-SHG and pre-SHG periods 

respectively.

Palmurugan (2002) carried out a study in Sarcar samakulam block of 

Coimbatore district. The four TANWA SHGs constituting 74 members in the 

block were studied. Results revealed that majority (83.79 per cent) of the farm 

women had medium to high level of perceived empowerment followed by 16.21 

per cent with low level of perceived empowerment.

Paul (2002) opined that SHGs empower the grass root female labour force 

in the unorganized sector through information, awareness, education, skill 

training, saving linked credit programmes and capacity building.

Rani et al (2002)j;arried out a study to find out the difference in the 

empowerment of women before and after participation in 50 SHGs of slum areas 

of Tirupati municipality. They concluded that participation in the SHGs enriched 

the empowerment of women in house management, leadership, economic, health 

and sanitation aspects.

Rao (2002), after reviewing various studies on SHGs concluded that the 

SHGs helped in improving the socio-economic conditions of members.
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Soundari (2002) carried out a study in 36 women SHGs in Dindigul 

district, Tamilnadu to measure the empowerment of rural Dalit women. Results 

revealed that among the social, economic, political, educational and 

psychological empowerments, the mean empowerment score was highest for 

educational empowerment (74.62) and lowest for social empowerment (67.73).

Thomas (2002) carried out a study in three women SHGs of Perumade 

Development Society in Anakkara Watershed in Kerala State to measure the 

empowerment of the group members. Results revealed that before becoming the 

members of SHGs, the respondents had not participated in community activities, 

public meetings and training programmes. But after becoming members of 

SHGs, 100 per cent of them participated in community activities, 83 per cent in 

public meetings and 95 per cent in training programmes.

Ganapathy et al (2003) conducted a study in Bhuvanagiri block of 

Cuddalore district, Tamilnadu, to identify the socio-economic impact of micro 

finance on women SHG members. They concluded that the selected women 

SHG members actively participated in all aspects related to home and society and 

they were able to provide monitory support to increase their living standards and 

were also able to increase their managerial and communication skills by means of 

their income generation activities.

The impact of selected women SHGs in Kanpur Dehat district, U.P. on 

the socio-economic status of members was analysed by Jain et al (2003). It was 

found that majority (75.6 per cent) of the respondents were taking loan for 

dairying activities. Almost half of the respondents (44.4 per cent) had high level 

participation in group action followed by 30 per cent and 25.6 per cent having 

medium and low levels of participation respectively.

In a case study on selected women SHG members in Alichikudi and 

Melamanagudi villages of Bhuvanagiri block in Chidambaram Taluk, Tamilnadu, 

Prabhu et al (2003) assessed the empowerment level of SHG members. They
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found that the members had the ability to influence decisions in all aspects 

regarding households and societal power relations. Thus, the members had 

benefited by enhancing their income and employment which resulted in their 

empowerment.

Purushothaman and Kavaskar (2003) analysed the socio-economic impact 

of SHG on its members in two women SHGs of Orathur village in Chidambaram 

Taluk, Tamilnadu. The socio-economic impact was measured under five 

dimensions, viz., area, production, income, credit and marketing. The socio­

economic impact was found to be high for all the dimensions except production.

Ramasubramanian et al. (2003) analysed the changes in socio-economic 

status of beneficiaries brought about by participation in selected SHGs in 

Coimbatore district. The members were involved in various income generating 

activities including goat rearing. A significant change was found in outside 

contact and social participation of women beneficiaries after becoming SHG 

members.

Sivakumar et al. (2003) carried out a study to identify the role of 

TANWA in women empowerment. One SHG functioning under TANWA and 

another which was not linked to any NGO in Keerapalayam block were studied. 

It was found that TANWA SHG members had undergone training before and 

after the establishment of their group regarding account keeping, depositing 

money, getting loan from micro financing institutions and utilization of the 

availed loan money for further income generation. But the group not linked to 

the NGO had not undergone any training. The study concluded that the SHG 

members linked with TANWA were more benefited compared to the other group 

by generating their income and increasing their ability in taking decisions related 
to financial and cultural aspects.

Srinivasan and Sathiyanarayanan (2003) analysed the growth phase of 25 

selected women SHGs in Keerapalayam block of Chidambaram Taluk,
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Tamilnadu. They concluded that proper capacity building training to the SHG 

members, evaluation of bye-laws, proper lending policies and supply of timely 

credit were essential to attain empowerment through microfinance.

Vengatesan and Govind (2003) analysed the socio-economic impact of 

SHGs on women members of Tamilnadu Corporation for Development of 

Women (TNCDW) project. The overall socio-economic index was measured in 

terms of area, production, information, credit, marketing, knowledge, attitude, 

adoption and asset creation. The study showed that as for the dimensions of 

production, credit, marketing, knowledge, attitude and adoption, most of the 

respondents fell in the medium level category, while for the other dimensions, 

majority belonged to the high level category.

2.5 EFFECTIVENESS OF FUNCTIONING OF SHGs

Sherin (1999) carried out a study in Thrissur district in which 81 

respondents from functional and non-functional SHGs promoted by non­

government, government and quasi-government agencies were studied. Results 

revealed that promptness and regularity of attendance was high in the functional 

non-government SHG (88.89 per cent), medium in quasi-government and- 

govemment SHGs (88.89 and 50 per cent respectively), and low in all non­

functional SHGs. Further, it also revealed that promptness and regularity of 

attendance had a positive and highly significant relationship with the 

sustainability. In the functional category of SHGs, 84.61 per cent of the 

respondents were very clear about the rules, regulations and procedures for 

various group operations, while in the non-functional SHGs, only 55.17 per cent 

were very clear and 31.04 per cent were not sure of the group norms. In the 

functional SHGs, 92.31 per cent of the respondents reported that all group 
transactions were open and clear to all group members, while in the non­

functional SHGs, 44.82 per cent of the respondents reported that group 

transactions were open and clear only to dominant members. The study also
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revealed that group transactions had a positive and highly significant relationship 

with the sustainability.

Saravanakumar (2000) in his study on SHGs, found that majority (70.43 

per cent) of the members were having high level of favourable attitude towards 

the group action whereas 25.35 per cent had medium level of favourable 

attitude and only 4.22 per cent were having less favourable attitude towards the 

group action.

Sreedaya (2000) analysed the performance of selected SHGs engaged in 

vegetable production in Thiruvananthapuram district. It was found that majority 

of the respondents were in the high category for the variables group cohesion, 

group interaction, group leadership, interdependence of members, team spirit and 

group cooperation, while for the variables need satisfaction, accountability and 

equity, majority were in the medium category.

2.6 EMPOWERMENT PROCESS-OPPORTUNITIES AND THREATS

Jayalekshmi (2001) analysed the constraints experienced by the rural 

women engaged in agribusiness in three SHGs in Thiruvananthapuram district. 

Procedural difficulties faced for getting the society registered was ranked as the 

first constraint followed by delay in getting funds on time from funding agency, 

lack of time due to domestic work and lack of proper marketing systems.

Jha (2001) reported the benefits of women SHGs. The benefits were 

inculcation of spirit of self-effort and self-reliance among women, enabling a 

forum for women to exchange ideas and experiences, providing opportunities to 

women in productive work, fostering spirit of cooperation among women, 

promoting awareness, providing opportunities to acquire skills and instilling 

confidence.

Meera (2001) in her study, analysed the constraints encountered by 

samatha SHG members related to working of the group. The constraint that
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ranked first was lack of forward and backward linkages for easy marketing 

followed by family problems, lack of effective leadership, wrong selection of 

group activities, drop out of members due to marriage and employment, 

hesitation to take up innovative schemes, lack of adequate officials for 

supervision, lack of initiative and interest at desired level among members, lack 

of cooperative deal among the members in performing task and improper 

repayment of loans.

Kumaran (2002) conducted a study to analyse the benefits perceived by 

the women SHG members in 15 SHGs in Pune district, Maharashtra. Results 

revealed that economic independence (100 per cent) followed by promotion of 

social solidarity among members (98.9 per cent), promotion of saving habit (96.7 

per cent), freedom from the debt trap (92.2 per cent), promotion of employment 

(91 per cent) and generation of assets (65.6 per cent) were the benefits perceived 

by the women SHG members.

Paul (2002) reported the benefits of SHGs for women as, thrift habit 

among women was developed, SHG members had developed skills relating to 

efficient management of funds, groups initiated learning and served as forums for 

sharing of ideas and skills, exploitation by the non-institutional source was 

averted, repayment through peer-group pressure was assured, consumption and 

production requirements of the women were fulfilled, microcredit provided to 

rural women by SHGs, interest earning shared collectively, women became 

articulate and self expressive through interaction, attitude change towards 

progressive outlook and development planning, women acted as leaders of the 

group, account keepers and decision makers, women’s mobility increased due to 

participation in training and study tours, the SHGs functioned as platforms for 

raising social issues and helped in grass root level planning with active 

involvement of the people.

Himachalam and Shankara (2003) in their study on women 

entrepreneurship development in small scale sector in the context of
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globalization, opined that severe competition from the units managed by male 

entrepreneurs, non-availability of raw material, financial constraints, problems of 

managerial deficiency, lack of technical know-how, economic and social risks, 

sense of inferiority in women fostered by custom, lack of specialized training, 

lack of sufficient infrastructure facilities and lack of proper encouragement from 

the government were the problems faced by women entrepreneurs.

Naik (2003) reported that family discouragement, social barriers, caste 

and religion, lack of self-confidence and risk bearing capacity, psychological 

factors, lack of practical knowledge, financial problem, marketing problem, 

problems of middlemen and lack of information were some of the problems faced 

by women entrepreneurs.

Narayanasamy et al. (2003) in their study, analysed the strengths, 

weaknesses, opportunities and threats of SHGs in networking with cooperatives. 

The strengths reported were security of access to funds, ideological affinity and 

proximity, enhanced capacity, access to technical know-how and access to 

production and investment credit. Paucity of cooperation among the SHGs was 

the weakness noted. The opportunities were guidance, conducive atmosphere, 

possibility of meeting the credit requirements of all the members and easy access 

to welfare schemes. Tendency to lose informality and flexibility, tendency to 

develop dependency culture, tendency to be dominated by vested interests and 

tendency to lose their core values like transparency, openness, group decision 

making and participatory management were the threats experienced by the SHGs.

Nirmala and Soundary (2003) carried out a study in rural areas of 

Pondicherry region to analyse the benefits received by the SHG respondents. It 

was found that the SHG micro-credit had resulted in socio-economic

development of the respondents mainly through increased social participation,
\

skill improvement, and better access to credit and higher income.
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In a case study of a SHG in Vellore district of Tamilnadu, Saravanan 

et al (2003) analysed the strengths, weaknesses, opportunities and threats 

experienced by the members. The strengths reported were proper coordination 

between members, homogeneity of the members in their occupation, 

improvement in economic and social status and good support from family 

members. Lack of self-confidence due to illiteracy was the weakness noted. The 

opportunities were good support from banks and non-government organizations 

and training on entrepreneurial skills. Casteism, illiteracy and non-availability of 

security to get additional loans from banks were the threats experienced by the 

respondents.

Goyal (2004) in his study on women entrepreneurship and empowerment, 

opined that shortage of finance, inefficient management and sale, shortage of raw 

material, stiff competition, high cost of production, low mobility, family 

responsibilities, social attitudes, low ability to bear risk, lack of education, low 

need for achievement, inadequate infrastructure, shortage of power, lack of 

technical know-how and other social and economic constraints were some of the 

problems encountered by women entrepreneurs.

Meenambigai (2004a) reported the benefits received by the women SHG 

members. The benefits were inculcation of spirit of self-effort and self-reliance 

among women, enabling a forum for women to exchange ideas and experiences, 

providing opportunities to women in productive work, fostering spirit of 

cooperation among women, promoting awareness, providing opportunities to 

acquire skills and instilling confidence.

Nirmala et al. (2004) carried out a study to analyse the benefits and 

problems experienced by 134 SHG members in rural Pondicherry. The benefits 

enjoyed by the respondents after joining SHGs were participation in social 

services and organized action, access to new skill and training, better access to 

credit facilities, increased income, better status and decision making power 

within the family and society and reduced work load. The problems were loan
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not received on time, difficulty in getting raw materials, labour problem, 

marketing problems, competition from mechanized and better quality products, 

low price and profit, lack of transport facilities, non-cooperation of the group 

members, irregular work, non-availability of common workshed and distance of 

market.

Vadivoo and Sekar (2004) reported the benefits and constraints perceived 

by the SHG members. The benefits were development of saving habit among the 

poor, access to large quantum of resources, window for better technology/skill 

upgradation and access to various promotional assistance. The constraints were 

lack of banking data disaggregated by gender and lack of an adequate analytical 

framework for integrating women into credit analysis. The suggestions offered 

by SHG members to overcome the constraints were sharing of domestic work and 

child care, support and encouragement from the family members and reduction in 

membership fee.

2.7 RELATIONSHIP BETWEEN PROFILE OF RESPONDENTS AND 

EMPOWERMENT

Hunt and Kasynathan (2001) reported a direct relationship between access 

to credit and rise in the status of women in South Asia, both within the families 

and communities.

. Jayalekshmi (2001) found that age of the SHG members was positively 

and significantly correlated with their empowerment.

Meera (2001) reported that education and training were the variables that 

had a positive and highly significant relationship with self-confidence of samatha 

SHG members in Thiruvananthapuram district.

Palmurugan (2002) reported a positive and significant relationship 

between decision making behaviour of farmwomen in SHGs and their perceived 

empowerment level. Also, the age and farming experience of the respondents
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had a negative and significant relationship with their decision making behaviour 

and perceived empowerment level.

Rani et ah (2002) carried out a study to find out the difference in the 

empowerment of women before and after participation in 50 SHGs of slum areas 

of Tirupati municipality. Results revealed that the empowerment of women in 

leadership qualities in age group of 31-40 was higher than that of the other two 

groups (21-30 & 41-50). A positive correlation was observed between the 

educational status and empowerment. Also, various kinds of training empowered 

the participants in house management, leadership, economic and health and 

sanitation aspects.

Rao (2002) concluded that the major factors which helped empowerment 

through SHGs were socio-economic homogeneity of the group, small size, 

functionality, participation, voluntary mode, non-political nature and similarities 

of needs and problems of group members.

Siwal (2002) opined that training is an important mechanism for 

enhancement of women’s participation in decision making.

Soundari (2002) carried out a study in 36 women SHGs in Dindigul 

district, Tamilnadu to measure the empowerment of rural Dalit women. Results 

revealed that the middle age members were having highest mean empowerment 

scores (357.25) when compared to low (351.99) and high age members (348.09). 

Also, dalit women with high participation in training programmes were found to 

be empowered significantly higher than women with low participation.

The study conducted by Nirmala and Soundary (2003) on selected SHGs 

in rural Pondicherry indicated that further education, relevant training and 

experience were important to raise the rate of return of SHG credit of the 
respondents.
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According to Goyal (2004), there exists a positive relationship between 

entrepreneurship and empowerment of women.

Ramkumar (2004) opined that education is a tool for empowerment of 

women that identifies the innate potentials and channelizes them in the right 

direction.

On reviewing various case studies, Sinha (2004) reported a positive 

correlation between credit availability and women's empowerment.

2.8 RELATIONSHIP BETWEEN PROFILE OF RESPONDENTS AND 

EFFECTIVENESS OF FUNCTIONING OF SHGs

Sreedaya (2000) in her study on selected SHGs engaged in vegetable 

production in Thiruvananthapuram district, reported that age, educational status 

and social participation of SHG members had a positive and significant 

relationship with their interdependence. The study found that members’ 

perception about SHGs and their social participation had a positive and 

significant relationship with team spirit. Also, the educational status, 

cosmopoliteness and social participation of SHG members had a positive and 

significant relationship with group cooperation. There was a negative and 

significant relationship between the age of SHG members and group leadership, 

whereas, the age and social participation had significant and positive relationship 

with transparency. A positive and significant relationship of accountability in 

group functioning with age and educational status was observed. Social 

participation of members and equity had a significant and positive relationship.

Reji (2002) carried out a study in 30 SHGs in Nilambur block, 

Malappuram district. Results revealed that the group effectiveness had strong 

and significant correlations with the equity, transparency and accountability of 

group functioning.
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3. MATERIALS AND METHODS

The methodology used in this study is presented under the following 

headings.

3.1 Locale and respondents of the study

3.2 Data collection

3.3 Variables of the study

3.4 Operationalisation and measurement of variables

3.5 Statistical methods used

3.1 LOCALE AND RESPONDENTS OF THE STUDY

The members of women SHGs engaged in goat fanning for atleast one 

year, operating under Kudumbashree in Thrissur District were studied. At the 

time of data collection, the members comprised a total of 300 in 30 SHGs. 

Among them, 150 were selected for the study using proportionate stratified 

random sampling.

The list of respondents selected from the various SHGs is given below.

SI.
No.

Name of the 
SHGs

Name of the 
Panchayats

No. of members 
engaged in goat 

farming

No. of 
members 
selected

1. Dhanashree Chelakkara 8 4
2. Kripa 6 3
3. Akshaya

Kondazhy

10 5
4. Anaswara 15 8
5. Deepam 5 2
6. Dhanashree 10 5
7. Gokulam 10 5
8. Krishna Kripa 10 5
9. Sarga 10 5
10. Sneha 20 10
11. Yamuna Madakkathara 6 3
12. Navami Panjal 10 5
13. Souhrida 10 5
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14. Soubhagya 10 5
15. Surabhi 10 5
16. Udayashree Thiruvilwamala 10 5
17. Indira Priyadarsini Veloor 10 5
18. Janani 12 6
19. Akshaya

W adakkanchery

10 5
20. Akshaya 10 5
21. Arunodayam 8 4
22. Kunkumasree 10 5
23. Pulari 10 5
24. Sangamam 10 5
25. Sargam 10 5
26. Souhrida 10 5
27. Suprabhatham 10 5
28. Surya 10 5
29. Udayam 10 5
30. Ushus 10 5

Total 300 150

3.2 DATA COLLECTION

The data were collected mainly through questionnaire method. However, 

interviews were also conducted whenever necessary.

3.3 VARIABLES OF THE STUDY

Based on the objectives of the study, review of literature and discussion 

with subject matter specialists, the following variables were selected for the 

study.

I. Profile of respondents

1. Age
2. Marital status

3. Type of family

4. Number of children

5. Literacy



27

6. Educational status

7. Major occupation

8. Subsidiary occupation

9. Working experience in SHGs

10. Training exposure

11. Herd size of goats

12. Knowledge of goat farming

13. Attitude towards group activity

II. Perception of empowerment

1. Economic empowerment

2. Social empowerment

3. Psychological empowerment

4. Informational and technological empowerment

ID. Perception of effectiveness of group functioning in terms of quality of,

1. Official procedures

(i) Discipline

(ii) Accountability

(iii) Transparency

(iv) Equity

2. Inteipersonal relationship

3. Entrepreneurial activities

IV. Perception of opportunities and threats.
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3.4 OPERATIONALISATION AND MEASUREMENT OF VARIABLES

3.4.1 Profile of Respondents
3.4.1.1 Age

Age of the respondent was operationally defined as the number of years 

of age completed by the respondent at the time of study. Based on the age, the 

respondents were categorized as follows.

Category

Young (Below 35 years)

Middle aged (35-45 years)

Old (Above 45 years)

3.4.1.2 Marital Status

It meant whether the respondent was married, unmarried, widow or 

divorcee at the time of the study. Based on this, four categories were formed.

Category

Married

Unmarried

Widow

Divorcee

3.4.1.3 Type o f Family

It meant whether the respondents belonged to nuclear family or joint 

family. Based on this, two categories were drawn.

Category 
Nuclear family 

Joint family



29

3.4.1.4 Number of Children

It referred to the number of children the respondents had at the time of 

data collection. Based on this, five arbitrary categories were formed.

Category

No children

One child

Two children

Three children

More than three children

3.4.1.5 Literacy

It meant whether the respondents were able to read and write. Based on 

this, two categories were drawn.

Category

Literate

Illiterate

3.4.1.6 Educational Status

It was operationally defined as the extent of formal education possessed 

by the respondent in terms of primary school education, middle school education, 

high school education, collegiate and others at the time of the study. Based on 

this, six categories were formed.

Category

No formal education 

Primary school educated (1-4)

Middle school educated (5-7)
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High school educated (8-10)

Collegiate 

Any other

3.4.1.7 Major Occupation

This was operationalised as the activity or vocation on which the 

respondents spent most of the time for the major source of income. Based on 

this, the respondents were placed under four categories as mentioned below.

Category

No major occupation

Agriculture

Labour
Animal husbandry

3.4.1.8 Subsidiary Occupation

This was operationalised as the vocation or activity in which the 

respondents were engaged for supplementary income. Accordingly, the 

respondents were classified into four categories as below.

Category

No subsidiary occupation

Agriculture

Labour

Animal husbandry

3.4.1.9 Working Experience in SHGs

It referred to the number of years the respondents had worked in SHGs. 

Based on this, the respondents were placed under three categories as mentioned 

below.
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Category 

1-3 years 

3-5 years 

Above 5 years

3.4.1.10 Training Exposure

It meant the number of trainings undergone by the respondents in goat 

farming.

The categories of respondents derived were as follows.

Category

No training attended 

Attended one training 

Attended more than one training.

3.4.1.11 Herd Size o f Goats

It meant the number of goats owned by the respondent at the time of the 

study. The respondents were classified into three categories as follows.

Category

Owned small herd (Below 3)

Owned medium herd (3 to 7)

Owned large herd (Above 8)

3.4.1.12 Knowledge o f Goat Farming

English and English (1958) defined knowledge as “body of understood 

information possessed by an individual or by a culture”.
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In the present study, knowledge was operationally defined as the body of 

understood information possessed by the respondents about goat farming.

A knowledge test was developed to measure the SHG members’ 

knowledge of goat farming. Items for the test were framed after referring to 

literature and discussing with subject matter specialists. Initially the test 

comprised of 40 items, which were either open type questions, or in dichotomous 

or multiple choice format. For the final selection, the items were subjected to 

relevancy rating by a panel of ten subject matter specialists in the College of 

Veterinary and Animal Sciences, Mannuthy.

The judges were asked to rate the relevancy of the items on a four point 

continuum viz., very relevant, relevant, somewhat relevant and not relevant with 
scores 4, 3 ,2  and 1 respectively.

The midpoint of the four point continuum ranging from 10 to 40, the 

minimum and maximum possible scores respectively, was found out and this was 

assumed to be the cut off point for the final selection of items. The midpoint 

being 25, the items having scores above this were selected for inclusion in the 

final questionnaire. Thus the final knowledge test comprised of 37 items 
(Appendix-A).

The data were collected using structured questionnaires, distributed in 

person at the time of data collection. The summation of scores for the correct 

answers over all the items for a particular respondent indicated her knowledge 
score.

Based on the knowledge scores obtained, the respondents were classified 
into three categories.
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Category

High [Above (Mean + S.D.)]

Medium [(Mean + S.D.) to (Mean -  S.D.)]

Low [Below (Mean -  S.D.)]

3.4.1.13 Attitude towards Group Activity .

Attitude towards group activity was operationalised as the respondents’ 

attitude towards team work in women SHGs.

A scale to measure the attitude towards group activity developed by 

Srinath (1998) was adopted with verbal modifications to suit the situation. The 

terms ‘farm women’ and ‘agriculture’ were modified as members of women SHG 

and goat farming respectively. The scale consisted of six statements out of which 

four were positive and two were negative. The respondents were asked to 

indicate their agreement or disagreement towards the statements. Accordingly, 

the statements were rated on a three point continuum viz., agree, undecided and 

disagree with scores five, three and one respectively for positive statements. The 

scoring pattern was reversed for negative statements. The attitude score for each 

respondent was the sum of the scores assigned to all the statements by the 

respondent.

Based on the attitude scores obtained, the respondents were categorized as 
follows.

Category Score

High 28 to 30
Medium 25 to 27
Low 22 to 24
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3.4.2 Perception of Empowerment

In the present study, empowerment was operationally defined as the 

process by which one acquires power to exert control over the economic, social, 

psychological and technological aspects in one’s life.

Economic empowerment was operationally defined as the extent to which 

the members of the SHGs have gained power to have access to economic 

resources and control over economic activities such as management of income, 

expenditure and satisfaction of material needs.

Social empowerment was operationally defined as the extent to which the 

members of the SHGs have gained power to improve their status both in the 

family and society.

Psychological empowerment was operationally defined as the extent to 

which the members of the SHGs have gained power through enhancement of 

their inner/mental strength.

Informational and technological empowerment was operationally defined 

as the extent to which the members of the SHGs have gained power through 

acquiring more information and technologies.

An arbitrary scale was developed to measure the perception of 

empowerment of women SHG members. Items for the test were identified after 

referring to literature and discussing with experts. Initially, the test comprised of 

59 items; 12 under economic empowerment, 17 under social empowerment, 22 

under psychological empowerment and eight under informational and 

technological empowerment. For the final selection, the items were subjected to 

relevancy rating by a panel of fifteen judges comprising of seven subject matter 

specialists from the Kerala Agricultural University, three experts from Veterinary 

College and Research Institute, Namakkal, two from Madras Veterinary College, 

two from Gandhigram Rural Institute and one from Rajiv Gandhi College of
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Veterinary and Animal Sciences, Pondicherry. The judges were asked to rate the 

relevancy of the items on a four point continuum viz., very relevant, relevant, 

somewhat relevant and not relevant with scores of 4, 3,2 and 1 respectively.

The midpoint of the four point continuum ranging from 15 (minimum 

possible scores ) to 60 (maximum possible scores) was 38 which was assumed to 

be the cut off point for the final selection of items. The items having scores 

above this were selected. The final scale comprising of 54 items was 

administered to the women SHG members, who were asked to rate the statements 

on a two point continuum viz., agree and disagree with scores two and one 

respectively (Appendix-A). The summation of scores for all the items of a 

particular respondent indicated the respondent’s score. The mean score of the 

respondent was calculated using the formula,

Score of the respondent
Mean score of the respondent = -----------------------------

No. of items

Based on the mean scores obtained, the respondents were classified into 

three categories.

Category

High [Above (Mean + S.D.)]

Medium [(Mean + S.D.) to (Mean -  S.D.)]

Low [Below (Mean -  S.D.)]

Also, the mean score of the item was calculated using the formula,

Score of the item
Mean score of the item

No. of respondents
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Further, the mean scores of the major domains were worked out using the 

formula,

Sum of the scores of all the items under the domain
Mean score of the major domain- -------- ----------------------------------------------------

Number of items in the domain

The major domains were ranked based on the mean scores.

3.4.3 Perception of Effectiveness of Group Functioning

In the present study, effectiveness of group functioning was operationally 

defined as the effectiveness of group activities in terms of the quality of official 

procedures comprising of discipline, accountability, transparency and equity; 

quality of interpersonal relationship and that of entrepreneurial activities.

Official procedures meant the formal and mandatory/prescribed 

procedures in the group functioning.

(i) Discipline was operationally defined as the orderliness and regularity 

with which the official procedures were carried out by the group.

(ii) Accountability was operationally defined as the extent to which the 

members were responsible to the group for its functioning.

(iii) Equity was operationally defined as the extent to which the members 

of the group were treated equally in terms of participation in the group activities 

and benefits received.

(iv) Transparency was operationally defined as the extent to which the 

decisions, status and activities of the group were open and clear to the members.

Interpersonal relationship meant the extent of association/attachment 

between the members of the group.
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Entrepreneurial activities meant the activities related to the micro 

enterprise of goat farming.

As per the norms of Kudumbashree, the criteria for micro enterprise are,

1. the one incurring a capital investment of Rs.5,000/- to 2,50,000/-.

2. it may be an individual or group attempt.

3. the entrepreneur should get a profit of atleast Rs. 1,500/- per month.

4. expecting an annual turnover of Rs.l Lakh to 10 Lakhs.

5. the entrepreneur himself or herself should be the manager, owner as well

as worker in the enterprise.

A scale was developed to measure the SHG members’ perception of the 

effectiveness of functioning of their own groups. Items for the test were 

identified after referring to literature and discussing with experts. Initially the 

test comprised of 54 items; 25 on official procedures, 17 on interpersonal 

relationship and 12 on entrepreneurial activities. For the final selection, the items 

were subjected to relevancy rating by a panel of ten judges comprising of one 

District Mission Coordinator and two Assistant District Mission Coordinators 

from Kudumbashree, Thrissur; five community organizers from Kudumbashree 

Office, Thrissur and two subject matter specialists from the Kerala Agricultural 

University. The judges were asked to rate the relevancy of the items on a four 

point continuum viz., very relevant, relevant, somewhat relevant and not relevant 

with scores 4, 3, 2 and 1 respectively.

The midpoint of the four point continuum ranging from 10 (minimum 

possible scores ) to 40 (maximum possible scores ) was 25. The items with 

scores above this were selected. The final scale comprised of 54 statements out 

of which twenty eight were positive and twenty six were negative (Appendix-A).
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The scale was administered to the women SHG members, who were 

asked to rate the items on a two point continuum viz., agree and disagree with 

scores two and one respectively for positive statements. The scoring pattern was 

reversed for negative statements. The score for each respondent was the sum of 

the scores assigned to all the statements by the respondent. The mean score of 

the respondent was calculated using the formula,

Score of the respondent
Mean score of the respondent = ------------------------------

Number of items

Based on the mean scores obtained, the respondents were classified into 

three categories.

Category

High [Above (Mean + S.D.)]

Medium [(Mean + S.D.) to (Mean -  S.D.)]

Low [Below (Mean -  S.D.)]

Also the mean score of each item was calculated using the formula,

Mean score of the item
Score of the item

Number of respondents

Further, the mean scores of the major domains were worked out using the 
formula,

Sum of the scores of all the items under the domain
Mean score of the major domain =

Number of items in the domain

The major domains were ranked based on the mean scores.
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3.4.4 Perception of Opportunities and Threats

In the present study, opportunities were operationally defined as the 

factors which enhanced the empowerment process through microfinance in goat 

farming, as perceived by the members of women SHGs.

Threats were operationally defined as the factors which impeded the 

empowerment process through microfinance in goat farming, as perceived by the 

members of women SHGs.

The data regarding the perceived opportunities and threats were collected 

from the respondents through open end interviews in single interview sessions.

The respondents were asked to indicate both the opportunities availed and 

threats faced by them in the empowerment process in SHGs. Subsequently, the 

perceived opportunities and threats were ranked based on the frequencies with 

which they were reported.

3.5 STATISTICAL METHODS USED

Statistical procedures and tools such as frequency analysis, estimation of 

percentages, mean, standard deviation, Kendall’s tau-b rank order correlation, 

Spearman’s Rank order correlation, Mann-Whitney U test and Chi-square test 

were used in this study.

The details of tests used are as following,

1. Intercorrelations of respondents’ perception of empowerment, perception of 

effectiveness of group functioning, knowledge of goat farming and attitude 

towards group activity - Kendall’s tau-b rank order correlation.

2. Relationship of age, working experience in SHGs and herd size of goats 

with members’ perception of empowerment - Spearman’s rank order 

correlation.



3. Relationship of the training exposure, literacy and type of family with the 

members’ perception of empowerment - Mann-Whitney U test

4. Association of the members’ perception of empowerment with their 

educational status, marital status, major occupation and subsidiary 

occupation - Chi-square test.
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4. RESULTS

In this chapter, the results of the study are presented under the following

subheads.

4.1 Profile of respondents

4.2 Perception of empowerment

4.3 Perception of effectiveness of group functioning

4.4 Perception of opportunities and threats

4.5 Intercorrelations of perception of empowerment, perception of effectiveness 

of group functioning, knowledge of goat fanning and attitude towards 

group activity

4.6 Association between profile of respondents and respondents’ perception of 

empowerment

4.1 PROFILE OF RESPONDENTS

4.1.1 Age

Table 1. Distribution of respondents based on age

n=150

SI. No. Age Frequency (f) Percentage

1 Young (Below 35) 57 38

2 Middle aged (35-45) 66 44

3 Old (Above 45) 27 18

Total 150 100
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Table 1 shows that most of the respondents (44 per cent) were of middle 

age, followed by young age group (38 per cent). The respondents belonging to 

old age group were 18 per cent.

4.1.2 Marital Status

Table 2. Distribution of respondents based on marital status

n=150

SI. No. Marital status Frequency (f) Percentage

1 Married 124 82.67

2 Unmarried 14 9.33

3 Widow 9 6

4 Divorcee 3 2

Total 150 100

It can be observed from Table 2 that 82.67 per cent of the respondents 

studied were married followed by those unmarried (9.33 per cent). Widows and 

divorcees were six per cent and two per cent respectively.

4.1.3 Type of Family

Table 3. Distribution of respondents based on type of family

n=150

SI. No. Type of family Frequency (f) Percentage

1 Nuclear family 137 91.33

2 Joint family 13 8.67

Total 150 100

It is evident from Table 3 that majority of the respondents (91.33 per cent) 

were from nuclear family and 8.67 per cent were from joint family.
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4.1.4 Number of Children

Table 4. Distribution of respondents based on number of children

n=150

SI. No. Number of children Frequency (f) Percentage

1 No children 24 16

2 One child 20 13.33

3 Two children 79 52.67

4 Three children 26 17.33

5 More than three children 1 0.67

Total 150 100

Table 4 reveals that most of the respondents (52.67 per cent) had two 

children followed by those with three children (17.33 per cent). 16 per cent of 

the respondents had no children and 13.33 per cent had only one child. Only 0.67 

per cent of the respondents had more than three children.

4.1.5 Literacy

Table 5. Distribution of respondents based on literacy

n=150

SI. No. Literacy Frequency (f) Percentage

1 Literate 140 93.33

2 Illiterate 10 6.67

Total 150 100

Table 5 shows that 93.33 per cent of the respondents were literate and 

those illiterate were 6.67 per cent.
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4.1.6 Educational Status

Table 6. Distribution of respondents based on educational status
n=150

SI. No. Educational status Frequency (f) Percentage

1 No formal education 10 6.67

2 Primary school educated (1-4) ■ 17 11.33

3 Middle school educated (5-7) 27 18.00

4 High school educated (8-10) 89 59.33

5 Collegiate 7 4.67

6 Any other - -

Total 150 100

Table 6 reveals that most of the respondents (59.33 per cent) had high 

school education, followed by those with middle school education (18 per cent) 

and primary school education (11.33 per cent). Among the respondents, 6.67 per 

cent had received no formal education, whereas, 4.67 per cent had collegiate 

education.

4.1.7 Major Occupation

Table 7. Distribution of respondents based on major occupation

n=150

SI. No. Major occupation Frequency (f) Percentage

1 No major occupation 37 24.67

2 Agriculture 1 0.67

3 Labour 64 42.66
4 Goat rearing 48 32.00

Total 150 100

Table 7 depicts that as for the major occupation, most of the respondents 

(42.66 per cent) were labourers followed by those engaged in goat rearing (32
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per cent) and 24.67 per cent had no major occupation. Only 0.67 per cent of the 

respondents had agriculture as their major occupation.

4.1.8 Subsidiary Occupation

Table 8. Distribution of respondents based on subsidiary occupation

n=150

SI. No. Subsidiary occupation Frequency (f) Percentage

1 No subsidiary occupation 47 31.33

2 Agriculture - -

3 Labour 1 0.67

4 Goat rearing 102 68

Total 150 100

Table 8 shows that as for the subsidiary occupation, majority of the 

respondents (68 per cent) were engaged in goat rearing followed by those with no 

subsidiary occupation (31.33 per cent). Only 0.67 per cent were labourers.

4.1.9 Working Experience in SHGs

Table 9. Distribution of respondents based on working experience in SHGs

n=150
SI. No. Working experience in SHGs Frequency (f) Percentage

1 1-3 years 25 16.67
2 3-5 years 112 74.67
3 Above 5 years 13 8.66

Total 150 100

The data in Table 9 shows that majority of the respondents (74.67 per 

cent) had a working experience of three to five years. Those with one to three 

years of experience were 16.67 per cent and 8.66 per cent had an experience of 
above five years.
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4.1.10 Training Exposure

Table 10. Distribution of respondents based on exposure to training

n=150

SI. No. Training attended Frequency (f) Percentage

1 No training attended 144 96

2 Attended one training 6 4

3 Attended more than one training - -

Total 150 100

The data in Table 10 indicates that majority of the respondents (96 per 

cent) had not received any training. Four per cent had attended one training. 

None of the respondents had attended more than one training.

4.1.11 Herd Size of Goats

Table 11. Distribution of respondents based on the size of goat herd

n=150

SI. No. Herd size Frequency (f) Percentage

1 Small (below 3) 36 24
2 Medium (3-7) 102 68
3 Large (above 8) 12 8

Total 150 100

Data in Table 11 reveals that majority of the respondents (68 per cent) had 

medium sized herd, while 24 per cent had small sized herd. Only eight per cent 
had a large herd.
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4.1.12 Knowledge of Goat Farming

Table 12. Distribution of respondents based on knowledge of goat fanning
n=150

SI. No. Knowledge of goat farming Frequency (f) Percentage

1 Low (Below 25.2) 13 8.67

2 Medium (31.42 -  25.2) 113 75.33

3 High (Above 31.42) 24 16

Total 150 100

Mean = 28.31 S.D. = 3.11

The data in Table 12 depicts that majority of the respondents (75.33 per 

cent) had medium level of knowledge of goat fanning. The knowledge level of 

16 per cent of the respondents was high and 8.67 per cent had low knowledge.

4.1.13 Attitude towards Group Activity

Table 13. Distribution of respondents based on attitude towards group activity

n=150

SI. No. Attitude towards group activity Frequency (f) Percentage

1 Low (22 to 24) 11 7.33

2 Medium (25 to 27) 42 28

3 High (28 to 30) 97 64.67

Total 150 100

On analysis of data pertaining to attitude towards group activity, it was 

found that majority of the respondents (64.67 per cent) expressed high level of 

favourableness and 28 per cent, medium level of favourableness. Only 7.33 per 

cent of the respondents had low level of favourableness (Table 13).
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4.2 PERCEPTION OF EMPOWERMENT

Table 14. Distribution of respondents based on perception of empowerment
n=150

SI. No. Perception of empowerment Frequency (f) Percentage

1 Low (Below 1.83) 23 15.33

2 Medium (1.99 to 1.83) 92 61.33

3 High (Above 1.99) 35 23.34

Total 150 100

Mean =1.91 S.D. = 0.08

Table 14 reveals that as for the perception of empowerment, majority of 

the respondents (61.33 per cent) had medium level of empowerment. The 

empowerment level of 23.34 per cent of the respondents was high and 15.33 per 

cent had low empowerment.

Table 15. Perception of empowerment of respondents in various domains of 
empowerment

SI. No. Domains of empowerment Mean score Rank

1 Psychological empowerment 1.93 I

2 Social empowerment 1.92 II

3 Economic empowerment 1.91 III

4 Informational and technological 

empowerment

1.86 IV

The data in Table 15 indicates that about the members’ perception of 

empowerment, the domain of psychological empowerment scored first with a 

mean score of 1.93 followed by social empowerment (1.92), economic 

empowerment (1.91) and informational and technological empowerment (1.86).
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4.3 PERCEPTION OF EFFECTIVENESS OF GROUP FUNCTIONING

Table 16. Distribution of respondents based on perception of effectiveness of 
group functioning

n=150

SI. No. Perception of effectiveness of 
group functioning

Frequency (f) Percentage

1 Low (Below 1.86) 21 14

2 Medium (1.96 to 1.86) 114 76

3 High (Above 1.96) 15 10

Total 150 100

Mean= 1.91 S.D. -  0.05

As evident from Table 16, majority of the respondents (76 per cent) 

perceived the effectiveness of functioning of their groups as medium, whereas, 14 

per cent perceived low level of effectiveness. High level of effectiveness of group 

functioning was perceived by 10 per cent.

Table 17. Members’ perception of effectiveness of functioning of SHGs in 
various domains of group functioning

SI. No. Domains of group functioning Mean score Rank

1 Official procedures 1.96 I

2 Interpersonal relationship 1.93 II

3 Entrepreneurial activities 1.76 IE

Table 17 shows that as for the members’ perception of effectiveness of 

group functioning, the domain of official procedures scored first with a mean 

score of 1.96 followed by interpersonal relationship (1.93) and entrepreneurial 

activities (1.76).
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4.4 PERCEPTION OF OPPORTUNITIES AND THREATS

4.4.1 Perceived Opportunities

Table 18. Distribution of respondents based on opportunities perceived

n=150

SI.
No.

Perceived opportunities Frequency
(f)

Percentage

(%)

Rank

1 Earn income 79 52.66 1

2 Better education for children 32 21.33 2

3 Acquire and use property as I wish 29 19.33 3

4 Utilize self-employment avenues 27 18 4

5 Visit various places outside the 
residential locality

20 13.33 5

6 Less dependence on money lenders 19 12.66 6
7 Get loans during emergency 19 12.66 6
8 More social interactions 18 12.00 7

9 Improve the physical facilities at home 17 11.33 8
10 Decision making in major household 

affairs
17 11.33 8

11 Spend money as I like 14 9.33 9
12 Repay loans in time 14 9.33 9
13 Have better nutrition and health care . 

facilities for my family and myself
10 6.67 10

14 Save money 9 6 11
15 Move more freely within the residential 

locality
8 5.33 12

16 Efficient problem solving at home and 
outside

8 5.33 12

17 Learn improved methods in goat farming 8 5.33 12
18 Raise voice against injustice 7 4.67 13

19 Mass media exposure 6 4 14

20 Effective participation in local 

institutions

4 2.67 15
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21 Awareness of various supportive 

organizations and institutions

4 2.67 15

22 Cooperation of family members 3 2.00 16

23 Participate in political activities 2 1.33 17

24 Get more information regarding 

government schemes, policies and rules 

and regulations

2 1.33 17

25 Assume leadership position in team work 1 0.67 18

26 Avoid domestic and public harassment 1 0.67 18

27 Have more participation in community 

development

1 0.67 18

28 Adopt improved methods in goat farming 1 0.67 18

29 Provide advice and guidance on scientific 

goat farming

1 0.67 18

30 Get more access to market and market 

information

1 0.67 18

31 Independent decision making regarding 

breeding, feeding and disease control of 

goats

1 0.67 18

The data in Table 18 reveals that the opportunities perceived by the 

members of women SHGs viz., earn income (52.66 per cent), better education for 

children (21.33 per cent) and acquire and use property as I wish (19.33 per cent) 

received the first, second and third ranks respectively in terms of the frequency of 

reporting by the respondents.
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4.4.2 Perceived Threats

Table 19. Distribution of respondents based on threats perceived.

n=150

SI.
No.

Perceived threats Frequency
(f>

Percentage

(%)

Rank

1 Lack of cooperation from husband and 

family members

80 53.33 1

2 Lack of grazing land 75 50.00 2

3 Inability to procure good quality goat 

breeds

65 43.33 3

4 Dog nuisance 64 42.67 4

5 Unfavourable attitude of society 62 41.33 5

6 Inability to find market for goat’s milk 

and kids

59 39.33 6

7 Lack of access to training in goat farming 51 34 7

8 Lack of mutual trust among group 

members

47 31.33 8

9 Lack of time 41 27.33 9

10 Lack of space for rearing goats 32 21.33 10

11 Problems in availing good quality feed 

for goats

12 8 11

12 Political intervention 11 7.33 12

13 Inability to cope with disease problems in 

goats

10 6.67 13

14 Lack of knowledge in goat farming 8 3.33 14

15 Lack of veterinary aid 5 5.33 15

16 Financial constraints 2 1.33 16
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The data in Table 19 depicts that the threats perceived by the members of 

women SHGs viz., lack of cooperation from husband and family members (53.33 

per cent), lack of grazing land (50 per cent) and inability to procure good quality 

goat breeds (43.33 per cent) received the first, second and third ranks respectively 

in terms of the frequency of reporting by the respondents.

4.5 INTERCORRELATIONS OF PERCEPTION OF EMPOWERMENT, 

PERCEPTION OF EFFECTIVENESS OF GROUP FUNCTIONING, 

KNOWLEDGE OF GOAT FARMING AND ATTITUDE TOWARDS 

GROUP ACTIVITY

Table 20. Kendall’s tau-b intercorrelations of respondents’ perception of 
empowerment, perception of effectiveness of group functioning, 
knowledge of goat farming and attitude towards group activity

SI.
No.

Variables Perception of 
empowerment

Perception of 
effectiveness of 

group functioning

Knowledge of 
goat farming

Attitude
towards
group

activity

1 . Perception of 
empowerment

- -0.020 -0.166** 0.104

2 Perception of 
effectiveness 
of group 
functioning

-0.020 - -0.021 0.265**

3 Knowledge of 
goat farming

-0.166** -0.021 - -0.077

4 Attitude 
towards group 
activity

0.104 0.265** -0.077 -

** Significant at 1 per cent level
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Table 20 shows that the members’ perception of empowerment had 

significant negative correlation with their knowledge of goat fanning (ib = -

0.166). The perception of effectiveness of group functioning was significantly 

and positively correlated with the attitude towards group activity (ib = 0.265).

4.6 RELATIONSHIP BETWEEN PROFILE OF RESPONDENTS AND 
RESPONDENTS’ PERCEPTION OF EMPOWERMENT

Table 21. Rank order correlation of age, working experience in SHGs and herd 
size of goats with SHG members’ perception of empowerment

SI. No. Profile of respondents %’ values

1. Age 0.061

2. Working experience in SHGs -0.031

3. Herd size of goats -0.342*

* Significant at 1 per cent level

The relationship of age, working experience in SHGs and herd size of 

goats with members’ perception of empowerment was found out using 

Spearman’s rank order correlation.

Table 21 shows that the members’ perception of empowerment had no 

significant relationship with their age and working experience in SHGs. Further, 

it also reveals that there was a negative and significant relationship between the 

herd size of goats and the members’ perception of empowerment (rs = -0.342).

Table 22 Relationship of training exposure, literacy and type of family with 
members’ perception of empowerment

SI. No. Profile of respondents ‘U’ value ‘Z’ value

1. Training exposure 237.500 -1.881*

2. Literacy 496.000 -1.550**

3. Type of family 807.500 -0.559

* Significant at 10 per cent level
** Significant at 20 per cent level
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The relationship of the training exposure, literacy and type of family with 

the members’ perception of empowerment was found out using Mann-Whitney U 

test and the results are given in Table 22.

It is evident from Table 22 that the perception of empowerment of the 

category of respondents who had previous training exposure was stochastically 

higher than the other category of respondents who had no training exposure.

Further, the table also reveals that the perception of empowerment of the 

category of respondents who were illiterate was stochastically higher than the 

other category of respondents who were literate.

Table 23. Association of members’ perception of empowerment with the 
educational status, marital status, major occupation and subsidiary 
occupation

n=150

SI. No. Profile of respondents Chi-square value

1. Educational status 10.25981NS at d.f 8

2. Marital status 8.86032ns at d.f 6

3. Major occupation 8.494004ns at d.f 6

4. Subsidiary occupation 7.171921ns at d.f 4

NS- Non-significant

The association of the members’ perception of empowerment with their 

educational status, marital status, major occupation and subsidiary occupation 

was found out by Chi-square test and the results are given in Table 23. It can be 

seen that there was no significant association existing between the members’ 

perception of empowerment and their educational status, marital status, major 

occupation and subsidiary occupation.
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5. DISCUSSION

The results of the study are discussed under the following headings.

5.1 Profile of respondents

5.2 Perception of empowerment

5.3 Relationship between profile of respondents and perception of 
empowerment

5.4 Perception of effectiveness of group functioning

5.5 Perception of opportunities and threats

5.1 PROFILE OF RESPONDENTS

The analysis of the profile of respondents has brought out some valid 

findings regarding the family background, occupation, educational status, 

knowledge of goat farming as well as their attitude towards group activity.

The finding that most of the respondents were married, belonged to 

nuclear family and had two children indicated that the respondents had domestic 

responsibilities and family obligations. Most of the respondents studied were 

middle aged, whereas, only a few were old. Obviously, this is because of the 

organizational policy that prefers selecting women of middle age group as 

members of SHGs.

The study indicates that most of the respondents were literate and had 

acquired high school education. This finding reflects the high literacy rate and 

educational status among women in general, in Kerala. Saravanan et al. (2003), 

in their study, observed that illiteracy was one of the threats experienced by the 

SHG respondents. It is worth noting that three-fourth of the respondents had 

medium knowledge of goat farming and more number of respondents fell in the
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high category than low. This finding goes along with that of Lalitha and 

Seethalakshmi (1999) who reported that the SHG members had high level of 

knowledge in dairying. Moreover, three-fourth of the respondents had 3-5 years 

of experience in SHGs and almost two third had highly favourable attitude 

towards group activity. This finding is similar to that of Saravanakumar (2000).

The finding that most of the respondents had medium sized herd with 

three to seven goats inferred that goat farming was resorted to as a micro 

enterprise. Though goat farming had the status of major subsidiary occupation, 

most of the respondents had not received any training in goat rearing. This points 

out to the need of organizing training programmes for the members to enable 

them make more profit out of the enterprise. The findings of various studies have 

emphasized the importance of training in empowering the women SHG members 

(Meera, 2001; Rani et a l, 2002; Siwal, 2002; Soundari, 2002 and Nirmala and 

Soundary, 2003).

Also, the findings regarding the literacy, educational status, respondents’ 

knowledge of goat farming as well as their attitude towards group activity 

indicates that the SHGs had enough potential to be developed into successful 

entrepreneurial units, provided adequate training is imparted to the members.

5.2 PERCEPTION OF EMPOWERMENT

It is noticeable that as for the perception of empowerment, more than half 

of the respondents belonged to the medium category and the number of 

respondents in the high category exceeded that in the low category. This infers 

that there was a fairly good attempt on the part of SHGs in achieving its ultimate 

goal of empowerment through microfinance in goat farming. Similar finding was 

reported by Saravanakumar (2000), Meera (2001) and Palmurugan (2002).

It could be observed that the respondents had the strongest perception of 

being empowered in the psychological aspects followed by social aspects, 

whereas, that of economic aspects stood behind. This denotes that the members
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had a feel of greater intrinsic capacity, that is an internal transformation of their 

consciousness that enabled them to overcome external barriers for accessing 

resources or changing traditional ideology (Ambrose, 2001). Another valid 

conclusion which may be drawn from the above finding is that improvement in 

economic aspects is a necessary but not sufficient condition for empowerment. 

The paramount need for training is emphasized by the finding that the members 

perceived least empowered in informational and technological aspects. 

Puhazhendhi and Satyasai (2001) reported that the impact of SHGs was relatively 

more pronounced on the social than on the economic aspects. The finding is in 

contrast with that of Soundari (2002) who reported that SHG members’ mean 

empowerment score was highest for educational empowerment and lowest for 

social empowerment.

5.3 RELATIONSHIP BETWEEN PROFILE OF RESPONDENTS AND 

PERCEPTION OF EMPOWERMENT

The significant negative relationship of the members’ perception of 

empowerment with their literacy and knowledge of goat farming may be 

attributed to the personality trait of the less literate and less knowledgeable 

members to perceive themselves empowered out of whatever benefits they 

received due to their participation in SHGs. As disclosed by some of the illiterate 

members to the research worker, they had started learning reading and writing 

Malayalam, after joining the SHGs. Participation in group could protect them 

from exploitations of various kinds. Also, the group served as an ideal forum for 

safe ventilation of their problems and apprehensions. However, the empirical 

question raised by this finding calls for further investigation.

The possible explanation for the significant negative relationship between 

the members’ perception of empowerment and the herd size of goats is that the 

respondents might have found it difficult to sustain a large herd due to lack of 

infrastructural facilities and inadequate resources.



65

The significant positive relationship of members’ perception of 

empowerment and training exposure is consistent with the finding of Soundari 

(2002) who reported that dalit women with high participation in training 

programme were found to be empowered significantly higher than women with 

low participation. In this context, it is worth mentioning the opinion of Siwal 

(2002) that training is an important mechanism for enhancement of women’s 

participation in decision making and also that of Rani et al. (2002) that various 

kinds of training empowered the participants in leadership, economic and health 

and sanitation aspects.

5.4 PERCEPTION OF EFFECTIVENESS OF GROUP FUNCTIONING

About the SHG members’ perception of effectiveness of group 

functioning, more than three-fourth of the respondents belonged to medium 

category indicating that they were satisfied with the quality of functioning of 

their groups.

The functioning of the group in terms of official procedures was 

perceived most effective by the members followed by that of interpersonal 

relationship and entrepreneurial activities. Probably, the members were 

contended with the orderliness, regularity, accountability, equity and 

transparency with which the official procedures were carried out by the group. 

The finding that the functioning of the group in terms of entrepreneurial activities 

was perceived least effective, calls for serious attention since quality of 

entrepreneurship is considered as the major factor behind successful running of 

any enterprise. This finding underlines the need for providing training to the 

members in the goat farming enterprise.

Another observation of the present study, which deserves attention, is the 

positive correlation between the members’ perception of effectiveness of group 

functioning and their attitude towards group activity. It is quite natural that the
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favourable attitude of the respondents towards group approach would eventually 

lead them to think high of the performance of their group and vice versa.

5.5 PERCEPTION OF OPPORTUNITIES AND THREATS

The perceived opportunities availed and threats faced by the members 

after joining the SHGs bring out the factors which enhanced and those impeded 

the empowerment process.

More than half of the members recognized the opportunity to earn income 

of their own. Nearly one fourth of the members reported that they could provide 

their children with better education. Acquisition and use of property and access 

to self-employment avenues were also reported as opportunities by some of the 

respondents. The working of SHGs as informal banks of poor women with thrift 

and credit operations and linkage banking might have imparted the feeling of 

economic security among the members which might have intum strengthened 

their access to and control over resources. This finding is in line with those of 

Jha (2001), Kumaran (2002), Paul (2002), Nirmala and Saoundary (2003), 

Meenambigai (2004a), Nirmala et al (2004) and Vadivoo and Sekar (2004).

It is worth noticing that lack of cooperation from family members was 

considered as the most serious threat. Also, more than one-third of the 

respondents felt that unfavourable attitude of the society was a threat for them. 

This might be because of the conventional gender role assumptions and power 

equations both in the family and society, which could prevent the small scale 

enterprise developing into large-scale, profitable and sustainable enterprise. The 

finding highlights the need for organizing gender sensitivity training both at the 

family and community levels. However, most of the threats reported pertained to 

the respondents' lack of access to resources required for goat rearing such as lack 

of grazing land, good quality goat breeds, lack of marketing facilities, lack of 

training, lack of space for rearing goats, unavailability of good quality feed and 

lack of veterinary aid. This finding implies that there should be concerted efforts
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and action on the part of the authorities concerned to ensure the SHG members’ 

adequate access to the required resources. Information, especially, that of 

recommended technologies in goat rearing being one of the important resources, 

the need for training in this aspect should not be left out. Political intervention 

and lack of cooperation between members were also found to hamper the 

empowerment process. Similar finding was reported by Jayalekshmi (2001), 

Meera (2001), Naik (2003), Goyal (2004) and Nirmala et al. (2004). This points 

out that unless training is given to the group members in leadership and group 

dynamics, their empowerment will not take place in the strict sense, as mutual 

distrust among the members go against the very purpose of group approach.
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6. SUMMARY

This is a study on the perception of empowerment by the members of 

women SHGs in goat farming, operating under Kudumbashree, in Thrissur 

district. The study has attempted to analyse the members’ perception of 

empowerment through participation in women SHGs, their perception of 

effectiveness of functioning of their own groups and the opportunities and threats 

associated with empowerment process, perceived by them. Among the members 

of SHGs engaged in goat farming for atleast one year, 150 members were 

selected through proportionate stratified random sampling. The data were 

collected through structured questionnaire and interviews. Statistical tools and 

procedures such as frequency analysis, estimation of percentage, mean, standard 

deviation, Kendall’s tau-b rank order correlation, Spearman’s rank order 

correlation, Mann-Whitney U test and Chi-square test were used for analyzing 

the data.

Most of the respondents studied were middle aged, married, belonging to 

nuclear family and having two children. Except a few, all were literate and more 

than half of the respondents were high school educated. Three-fourth of the 

respondents had medium knowledge of goat farming. Majority of the 

respondents had a working experience of three to five years in SHGs and almost 

two-third had highly favourable attitude towards group activity. Most of the 

respondents had medium sized herd with three to seven goats and had not 

received any training in goat rearing. Goat rearing was the major occupation for 

one-fourth of the respondents, whereas, it was resorted to as a subsidiary 

occupation by more than half of the respondents.

As for the members’ perception of empowerment, more than half of the 

respondents belonged to the medium category. The respondents had the strongest 

perception of being empowered in the psychological aspects. With regard to
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members’ perception of effectiveness of group functioning, more than three- 

fourth of the respondents fell in the medium category. The functioning of the 

group in terms of quality of official procedures was perceived as most effective 

by the members. Regarding the opportunities and threats, more than half of the 

respondents perceived the opportunity to earn income, whereas, lack of 

cooperation from family members was perceived as the most serious threat.

Intercorrelations of perception of empowerment, perception of 

effectiveness of group functioning, knowledge of goat farming and attitude 

towards group activity were worked out using Kendall’s tau-b rank order 

correlation. Significant positive correlation was observed between perception of 

effectiveness of group functioning and attitude towards group activity. The 

members’ perception of empowerment had a significant negative correlation with 

their knowledge of goat farming.

The relationship of age, working experience in SHGs and herd size of 

goats with members’ perception of empowerment was found out using 

Spearman’s rank order correlation. A significant negative relationship was found 

between the members’ perception of empowerment and the herd size of goats 

maintained by them.

Relationship of training exposure, literacy and type of family with 

members’ perception of empowerment was found out using Mann-Whitney U 

test. The perception of empowerment of the respondents having previous 

training exposure was higher than those with no training exposure. Also, the 

perception of empowerment of the illiterate members was higher than that of 
literate members.

IMPLICATIONS

Based on the findings of the study, the following broad implications were
drawn.
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1. Periodical training programmes in goat farming should be organized for the 

members to improve and update their knowledge and skills in goat fanning.

2. Training in entrepreneurship is essential to develop the entrepreneurial skills 

of members.

3. It is essential to establish an efficient marketing network for Kudumbashree 

products along with developing a research and development wing to identify 

the market demands, enhance the quality of the products and provide market 

information to the entrepreneurial units.

4. Well worked out gender sensitization programmes should be organized both 

at family and community levels.

5. Organization should take necessary steps to ensure that the members procure 

adequate resources and infrastructure facilities required for smooth running of 

the enterprise.

6. There is need for organizing training in group dynamics so as to inculcate in 

the members the right attitude towards group approach and convince them of 

the strength of collective wisdom and action.

7. There should be an inbuilt monitoring and evaluation mechanism for impact 

assessment of the projects. This in turn will help to identify the reasons for 

success/failure of entrepreneurial activities.
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APPENDIX - A
KERALA AGRICULTURAL UNIVERSITY 

COLLEGE OF VETERINARY AND ANIMAL SCIENCES, MANNUTHY 
DEPARTMENT OF EXTENSION

QUESTIONNAIRE

PERCEPTION OF EMPOWEMENT BY THE MEMBERS OF WOMEN SELF- 
HELP GROUPS IN GOAT FARMING IN THRISSUR DISTRICT

PARTI

PROFILE OF RESPONDENT

Respondent No.

Respondent’s status:

Name of the SHG :

Panchayat :

Ward :

Year of starting of SHG :

Year of starting of goat rearing enterprise:

1. Name of the respondent :

2. Age :

3. Marital status

a. Married □

b. Unmarried □

c. Widow □

d. Divorcee □

4. Family details

SI. No. Names of family 
members

Relationship 
with respondent

Age Sex Occupation



80

5. Literacy

a. Literate □

b. Illiterate □

6. Educational status

1. Primary school educated (1-4) □
2. Middle school educated (5-7) □
3. High school educated (8-10) □
4. Collegiate □
5. Any other (specify) □

7. Occupation

1. Major :
2. Subsidiary :

8. Working experience in SHGs :

9. Training exposure

1. Number of trainings attended
2. Types of trainings attended

10. Herd size of goats

1. Buck :

2. Does :

3. Kids :

11. Knowledge of goat fanning
Please tick mark (/')  the right answer

1. Name one locally adaptable goat breed
Correct (1)

Incorrect (0)

2. The average weight of a kid at 6 months of age i s .........
Correct (1)

Incorrect (0)

3. What all measures can be adopted for identification of goats?
Correct (1)

Incorrect (0)
4. The floor of the goat shed should be made of a) Concrete (0)

b) Wood (1)
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5. The breeding bucks should be housed
Individually in stalls (1)

Along with does (0)

6. It is ideal to have separate shed for pregnant does, kids 
and sick animals

True (1)

False (0)

7.
If the doe falls sick or dies soon after kidding what 
arrangement will you make for feeding the newborn 
kids?

Correct (1)

Incorrect (0)

8. Concentrate mixture and fodder may be offered to kids

a) From second week 
onwards (1)

b) After 1 month only 
(0)

c) After 3 months only 
(0)

9. Milk feeding to kids can be completely stopped after the 
third month

True (1)

False (0)

10. If the placenta does not fall within----- hours after
kidding, veterinary aid should be sought

Correct (1)

Incorrect (0)

11. How will you aid the newborn kids to respire smoothly?
Correct (1)

Incorrect (0)

12. Is it an ideal practice to ligate the navel cord of newborn 
kids and swab it with tincture iodine?

Yes (1)

No (0)

13.
Is it essential to feed the adult stock with concentrates if 
adequate quantity of good quality forage is available to 
them?

Yes (0)

NoCl)

14. Name some feedstuff's which can be used as ingredients 
while preparing concentrate mixture for goats

Correct (1)

Incorrect (0)

15. Which form of concentrate feed would you prefer for 
goats?

Pelleted (1)

Dry mash (0)

16. Name some palatable leaves ideal for feeding goats
Correct (1)

Incorrect (0)

17. Hay and silage can be fed to goats
True (1)

False (0)

18. It is ideal to feed pregnant and milch goats with 
concentrates in addition to roughages

True (1)

False (0)

19. How will you recognize a goat in heat?
Correct (1)

Incorrect (0)
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20. Ideal age at first mating for does i s ...........
Correct (1)

Incorrect (0)

21. The gestation period in goats i s .............days
Correct (1)

Incorrect (0)

22. A buck can be used for service at an age o f .............
Correct (1)

Incorrect (0)

23. How will you recognize that the doe is about to kid?
Correct (1)

Incorrect (0)

24. Does can be taken for breeding when they first return to 
heat after kidding

True (0)

False (1)

25. If natural service is to be followed the ratio of buck to 
does should be preferably

a) 1:20(1)
b) 1:50(0)
c) 1:70(0)

26. Which among the following is the ideal method of 
milking in goats?

a) Thumbing (0)
b) Stripping (0)
c) Full hand milking (1)

27a. Is it necessary to feed the newborn kids with colostrum 
(first milk) soon after birth?

Yes (0.5)

No (0)

b. If yes, what is the advantage of feeding colostrum?
Correct (0.5)

Incorrect (0)

28 Age of first deworming in kids.........
Correct (1)

Incorrect (0)

29. What all measures will you take to eradicate external 
parasites in goats?

Correct (1)

Incorrect (0)

30. If goats are exposed to cold, they are susceptible to 
diseases like .............

Correct (1)

Incorrect (0)

31a. Is it necessary to vaccinate goats against any diseases?
Yes (0.5)

No (0)

b. If yes, against what all diseases ?
Correct (0..5)

Incorrect (0)

32. Does should not be vaccinated during the first three 
months of pregnancy

Yes (1)

No (0)
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33. Kids should not be vaccinated before three months of age
True (1)

False (0)

34. Goat is more tolerant to hot climate than other farm animals
True (1)

False (0)

35. How often the goats are to be dewormed?
Correct (1)

Incorrect (0)

36. How can the does in advance pregnancy be protected from 
cold and chilly weather?

Correct (1)

Incorrect (0)

37. Is hoof trimming an ideal practice in goats?
Yes (1)

No (0)

12. Attitude towards group activity

Tick mark { / )  the phrase against each statement which best expresses your honest 
opinion on each of the statements

SI.
No. Statements Agree Undecided Disagree

1.
Group activity envisages significant 
improvement in the economic condition of 
members.

2. Group activity can solve many problems faced 
by the members, in goat farming

3. Group activity promotes mutual cooperation 
among members.

4.

Group activity can improve the knowledge of 
members due to better contact with extension 
officers and other farm women engaged in goat 
farming.

5. In reality, no farm women is interested in 
group activity.

6. The SHG has nothing new to others.
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PARTII
PERCEPTION OF EMPOWERMENT

Tick mark ( / )  the phrase against each statement which best expresses your honest 
opinion on each of the statements

Si.
No. Statements Agree Disagree

1 Economic empowerment:
Out of participation in the SHG, I have gained more 

power to
n Earn income of my own
2) Save money as I decide
3) Spend money as I like
4) Get loans in times of need
5) Repay loans in time
6) Rely less on money lenders
7) Make use of self-employment opportunities

8)
Improve the physical facilities at home (drinking water, 
toilet, household equipments, electrification, maintenance 
of house etc.)

9)
Have better nutrition and health care facilities for my 
family and myself.

10) Ensure better education for my children.
ID Acquire property
12) Use property as I wish

13)
To take decisions regarding financial matters (purchase of 
lands, building of house)

2. Social empowerment
Participation in the SHG has enabled me to
14) Move more freely within the residential locality

15)
Move more freely to various places outside the residential 
locality

16) Take decisions on major household affairs (eg: education 
of children)

17) Solve problems in the household and those outside more 
efficiently

18) Express my feelings, opinions and views boldly on 
different issues at home

19) Plan and manage household affairs more efficiently

20) Have increased sharing of household work by other 
members of the family

21) Interact and establish good relationship with others

22)
Have wider social contacts (contact with development 
personnel, authorities in local bodies, extension agents 
etc.)
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23) Have more social participation (participation in meetings, 
exhibitions, associations, trainings, campaigns etc.)

24) Have effective participation in local institutions(eg: gram 
sabha)

25) Participate in political activities (to contest elections, take 
part in political campaigns, vote in election etc.)

26) Asstime leadership position in team work
27) Resist injustice
28) Avoid domestic and public harassment
29) Have more exposure to mass media

30)
Have more participation in community development 
activities (eg: cleaning of public places, construction of 
roads, etc.)

3 Psychological empowerment
Participation in the SHG has made me
31) More positive in outlook
32) More self confident
33) More thoughtful
34) Less lonely
35) More dynamic
36) More introspective
37) More empathetic
38) More responsible
39) More determined
40) More decisive
41) More risk taking
42) More innovative
43) More contended with life

4 Informational and technological empowerment
After joining the SHG, I have
44) Learned improved methods in goat farming
45) Acquired new skills
46) Adopted improved methods in goat farming

47) Become confident to provide advice and guidance on 
scientific goat farming

48) Got more access to market and market information

49) Come to know about various supportive organisations and 
institutions

50) Got more information regarding government schemes, 
policies and rules and regulations

51)
Become aware of many innovations which can make my 
work less tiring and easier i

52) More self sufficient in managing the goat rearing 
enterprise

53) Been motivated to go forward with goat rearing enterprise

54) Become more independent in decision making regarding 
breeding, feeding and disease control of goats
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P A R T -III

PERCEPTION OF EFFECTIVENESS OF 
FUNCTIONING OF SHG

Tick mark { / )  the phrase against each statement which best expresses your 
honest opinion on each of the statements.

SI.
No.

STATEMENT Agree Disagree

1 OFFICIAL PROCEDURES

(I) DISCIPLINE

i) The weekly meetings are held without 
fail.

2) The members do not preplan the date, 
time, and place for the meetings.

3) The members’ attendance in the 
meetings is insisted.

4) The members who do not repay loans 
in time are not fined.

5) The members are bound to follow the 
rules and regulations of SHG.

6) The minutes of the meetings are not 
recorded.

7) The members have to contribute thrift 
savings in the meetings.

8) The group records and registers are not 
maintained properly.

ID ACCOUNTABILITY
9) The president and secretary take the 

responsibility for timely remittance of 
thrift to the bank.

10) Money transactions are not promptly 
recorded in the registers by the 
president and secretary.

11) The health volunteer takes care of the 
health aspect of the group members’ 
families.

12) The income generation volunteer is not 
responsible for the collection of thrift 
from the members.

13) The infrastructure volunteer is 
answerable to the members for meeting 
their basic infrastructure needs such as 
housing sanitation, drinking water and 
drainage.
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14) The members are not liable to uphold 
group decisions.

15) All of us are obliged to carry out the 
group tasks

IID EQUITY
16) There are biases in the disbursement of 

credit to members.
17) All the members take part actively 

during discussions in the meetings.
18) A lion’s share of the benefits received 

by the group goes to the influential 
members.

19) All of us have equal freedom to 
express our opinions and ideas in the 
meetings

20) The group decisions are not reached 
through consensus among the 
members.

IV) TRANSPARENCY
21) The policies, rules and regulations of 

the group are clear to all the members.
22) Group plans and activities are not open 

to all the members.
23) Decisions on selection of beneficiaries 

for credit, amount of loan, rate of 
interest and repayment schedule are 
made by the group democratically and 
transparently.

24) All of us do not have clear idea about 
the thrift and credit status of the group.

25) We have access to the group’s 
registers, accounts and records.

2 INTERPERSONAL RELATIONSHIP
26) Rivalry between members adversely 

affects the group functioning.
27) The members are willing to help each 

other in times of crisis
28) The members lack mutual trust
29) The members discuss their problems 

among each other in group meetings.
30) Experiences, skills and information are 

not shared among the members.
31) Conflict among members is resolved 

through discussions
32) The communication between the 

members is weak
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33) The members provide moral support to 
each other in relieving personal tension 
and anxiety.

34) The leaders of the group take decisions 
without consulting the members.

35) Members persuade each other for 
regular contribution of thrift and 
prompt repayment of loans

36) The members do not cooperate with 
each other in group activities.

37) Leaders are sensitive to the members5 
needs.

3 8) Some members do not want to remain 
in the group.

39) The members motivate each other for 
the adoption of innovations

40) The members do not work together in 
procuring raw materials (animals, feed, 
drug, etc.)

41) A friendly atmosphere prevails in the 
group

42) The members encourage each other for 
better performance.

3 ENTREPRENEURIAL ACTIVITIES
43) The members are not able to cope with 

the disease problems in goats.
44) Goat farming provides means of 

livelihood for the members
45) The members do not adopt scientific 

goat management practices.
46) The members face no problems in

availing good quality feed for the goats
47) The members are not able to procure 

goat breeds of good quality.
48) The members manage to get the 

necessary veterinary aid for the 
animals.

49) The members are not able to find 
market for goat’s milk and meat.

50) The group has succeeded in getting the 
animals insured

51) The members have not attended 
knowledge and skill upgradation 
training in goat farming.

52) The members can take adequate 
measures for the prevention and 
control of diseases in goats.
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53) We find goat fanning a sustainable 
micro enterprise.

54) We are not getting necessary support 
from the local institutions and input 
supplying agencies to pursue goat 
farming

PA R T -IV

PERCEPTION OF OPPORTUNITIES AND THREATS

As you know, the micro enterprise in goat fanning in SHGs is meant for 

women empowerment. In this empowerment process, what all opportunities have 

you availed?

Please reveal some of the threats encountered, which you found hamper the 
empowerment process.
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6. coc6cga3§g a3%S3<Q»a3, G ooco-agsg <B%s3<e»c/d, csra> l̂CTd<ej3 ]̂<£bod o®crn]Qi0(ir> QijGcrojAo 

oJ0c3Qa\£03<St)(Q?06^^',  cog jarf

c&cSl 6xmcf ^ ^
7. QiJCKlOJo <Q3 l̂6IOKDOm3SOCD COlggCIDO l̂CDg QSOCOo OKSlcfloGCmO .aKOHDg GnJOcQjgdSjGaDO 
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6 . ©a»ococĉ l03iaoco63t3o3 o®a>3o51 oico)°05)0olfu.
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ABSTRACT

The objectives of the study were to analyse the members’ perception of 

empowerment through participation in women SHGs, to explore the members’ 

perception of effectiveness of functioning of their own groups and to analyse the 

opportunities and threats associated with empowerment through microfinance in 

goat farming as perceived by the members. Among the members of SHGs 

engaged in goat farming for atleast one year, operating under Kudumbashree in 

Thrissur district, 150 members were selected through proportionate stratified 

random sampling. The data were collected through structured questionnaire and 

interviews.

Three-fourth of the respondents had medium knowledge of goat farming 

and almost two-third had highly favourable attitude towards group activity.

As for the members’ perception of empowerment, more than half of 

the respondents were in the medium category. The respondents had the strongest 

perception of being empowered in the psychological aspects. About the 

members’ perception of effectiveness of group functioning,' more than three- 

fourth of the respondents fell in the medium category. The functioning of the 

group in terms of quality of official procedures was perceived as most effective 

by the members. Opportunity to earn income was perceived by more than half of 

the respondents, whereas, lack of cooperation from family members was 

perceived as the most serious threat.

Intercorrelations of perception of empowerment, perception of 

effectiveness of group functioning, knowledge of goat farming and attitude 

towards group activity were worked out using Kendall’s tau-b rank order 

correlation. Significant positive correlation was observed between perception of 

effectiveness of group functioning and attitude towards group activity. The 

members’ perception of empowerment had significant negative correlation with 

their knowledge of goat farming.



II

A significant negative relationship was found between the members’ 

perception of empowerment and the herd size of goats maintained by them. The 

perception of empowerment of the respondents having previous training exposure 

was higher than those with no training exposure. Also, the perception of 

empowerment of the illiterate members was higher than that of literate members.


