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CHAPTER X

INTRODUCTION

Job satisfaction of the ampicyeces is of squal impore
tenco to any organisation and the parschnel concernad. It
is one of the most important criteria for any employea to
keep good rolationship with thoir orgendsetion end to put
forth continued efforta towards its bettorment, If the
anployes porceives his job woll, then there will b2 better
porformencs and satis€action. In any crganisation, effece
tive job porformance 4s likaly to result under affoctive
orgenisationsl climate, If the soployce is not satisfied
with hiis work, his espirations will be to geek altermative
eprploymont that can provide him the desired jcb satisfec~
tion. Job patisfection will reduce the absenteecism and
negative publicity regerding the organisation.

In tho point of view of the exployaa, job satdsfacw
tion is very much importeant gince many pecple spend nearly
helf of their waking hours on the job, Job satisfection in
broad texms covers the satisfsction mot spacially in gelation
to ths job only, but also satisfaction with regerd to the
bagic and general reguirsments in 1life,

worik is cxprassive, a valuad end in 1tgoldf for some
persons. For others, cricntation to work is instrumental,



that 1is, the maans to carn more money, obtsining greater
socurity, and enjoy more leisure, An instrumental orione
tation &es not meen that one is totally unconcerned es to
whethor or 1ot his or hor job provides intrinsic intarest
or challenga, Rather, such workers prefer jobs that era
highly paid to those that are interosting,

an individusl will get porsonesl pleasure, when he 4a
Going a job of his cholce, which Wltimately results in mantel
satigfaction. bBwry individual will seck a job which can
£ulfil his nseds and motives., Those jobs which provide the
worker 8 chence to £ulfil his intervets and gptitudes, gives
him satisfacticon. Naturasl dnterests in jobs of hic satise
£action motivates him for efficient and gualitative porfor-
mance. Moreover, thers are soma situational factors respone
oiblo for job satigfcotion, Somo of the important cauvsas of
Job satisfoction are wage inocntive systems, tha working
enviroment, length of working hours, relationship with the
woeking coomunicy, sscurdty, scope for pronction and recognie
tion of merit, Besides proper avaluation of work, impartial
interaction cnd social rolationship with comworkers are also
other contyributory factorg. bHence a complote study on all
those eroas is essentiel to highlicht Job gatisfaction in
its real meaning.

Noed for the stuly
Graat nunbor of agricultural graduates are now employed



in the Kaorala Stato Dopartment of Agriculture, Karala 2Agris

cultural University and in Banks for dmproving tho Agricule

tural situation of Kaerales Dut the comnitment and attitude

of the sgricultural gradustes to thoir fob is moro important
than thoiy number,

8pacialieation of the activities in the f£ield of
Agriculture demands intrinsic interast in the omployea and
dncentive for work. To provide intorast in werk and make
tha job satisfactory and pleoasant thors is tremondous ne=d
for rescarch on 'Job SatisSaction’, It 1o only from a
scientific yressarch the organisation can know thoe factors
contributing to job sotisfaction which enables tho oprganie
sation to tazke necossary stops to improwe gatisfaction of
the amployess on the job, Horeover, Xnowledge of the attie
tudes and factors leading to job satisfacticn of tha Agrie
cultural graduates will provide scope for bottar utilisation
¢f tha {echnical comtmunity.

Jod satisfaction not only helps in incrossing offle
cloncy but also providas intrinsic motivation for work.
toreover, job satisfaction is conducivo to the alround
dovelopment of the organisation bscause Aipectly and ine-
directly it influences attitwde, moralc, absenteciem gnd
production leval of the cmployee,



Hance in this study an affort ia made to assacs tho
Jjob percepticn, job porfomance and job satisfasction of thoe
agricultural. graduates engzcged in selocted gvanuss Of employw-
ment. such as Banks, Departmont of Agriculture and ingtituw
tions unGsr Kerala Agricultural University in Alleppey Dige
trict. 7This can contribute to the future planning on agrie
cultural education snd employment,

Cbhjectives of tha study

1. To snalyse the nature 4f work performed by agricultural
graduates under sglected avonues of employment.

2+ To analyse ths job perception of agricultural graduates
working in such salected avenuas.

3. To sssess the extent of job performance of the agricule
tural graduates.

4. To study the relative fob satisfection of agricultural
graduates cngegod in solected avenuos of employments

5. To study tho relationship batwocen job satisfsction and
thoir parsonal, sccicwpsychological and situationel
choracteristics,

Seope and limitation of the study

The study was confined only to Allcppey District, A



wider coverage encompeeuing all the districts vas not possible
due to the shortago of time and othay rosources ot the Aige
posal of the investigator as this study waa undortaken only
ag partial reguiremont £or i1,60.(Ag.} progremna, Ag in the
case of other jJob satisfaction studies all the factors conw
tributing to job astisfaction may not ho oovored in the study,
in spite of these limitations, it is expected that tho resulto
would contribnte valuable informatieon vhich could be of graat
use to the plenners in the £ield of agriculturel education
and developments

organisation of the thaesis

The study is prescnted in six chepters, of which the
first chaptoer gives an introduction to the study. The eecond
chapter deals with the theooretical framowork of tha study.

Tho third chspter presants the metheds and protedures employed
in the study, The fourth chapter deals with the results of
tho study. In the €1£th chepter, tho £indings have becn
discuzsed, In the concluding chapter, the study is guxioe
rised and conclusions are drawn. The voferences and appens
aices are given at the end,
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CHAPTER XX

THEORETICAL ORXENTATICN

Sevaral useful and valusblo studies have boon cone
ducted to throw light on job patisfection and its dotermie
nants. This chapter explaing tho thecretical porspsctive
adopted for this study and tries to link it with the relevant
£indings of other studies on this subject.

This chepter ¢porates under the following subheads,

I. Job perception
I1. Job parfoxmance
111, Job satisfaction

IV, Pactors related to Job pazgsption, Job porformancs and
Job satisfaction

I, Job parception

Scmgsundaram (1983) reported that tha role perception
of aogricultural officars was bstter in the present extension
system of Tamil Nadu then past,

Guicthungan (1986) found that poresption of job
duties, and job satisfaction wers having positive and highly
significent zescvistion with fob porformsnce of FAOs in
Tamil Hadu,



Dudhand and Jalihal (1587) reportod that the Daputy
Idrectors of Agriculture in Karnateka Gtate perceived all
tho axtension role functions es highly satisfastory or
satisfactory.

Siddaranaish and Gowde (1987) reportod that 53,33
per cant of the extsnsion guidas in Karnateka belonged to
high job percaeption category. The mean job percaption scoras
wore highost in tha area of planning of the extension prograe
mes, followed by maintenance of roports, educating clientele
group and Co=ordination.

11, Job performance

“An individusl'’s performanco on the job is a joint
function of his or her individusl personal cheracteristics
and his or her motivation to do a good job” {(Gibson, 1980).

Sewerel studiee are there on job porformances,

Kolte (1572) reported that sbout 56 per cent of the
AEQs of Udaipur chtained job porformance scores below average
and the rest (44%) above average.

perumal (1975) reported that about 15,75 par cent of
Agricultural Extension Officers of Tamil Nadu werc above
average, 70.08 por cant of thom ware avorcge and 14.17 per cant
balow average in their job performanca,



Bao end schel (1982) reported that there was little
similarity in the ratings of golf, subordinate, suparior,
beneficiary and record parformance of esttension workexs in
Andhra Pradsah,

patty st al, (1984) reported that then satisfaction
wag high, performance waa high.

Gulothungan (1986) reported that majority of the
FAOs in Tamil Nadu wore found to have madium level of pere
formences FAOs had hichest job performance in th¥e area of
‘ascessmant and evaluation’s

siddaramaieh and cowda {1987) rzeported that S0 per cent
of tha extension guides of Karmataka belonged to high job
parfornance categorys he job performance gccros wars highest
in the eree of mpintenanco of roporta, followsd by Coecrdie
nation, planning and educating the clientele group,

11z, Job satinfaction

Job satisfection is psrheps the major area where
sosdemicians are trying to define, identify, and measure the
industrialists are gecking it, end Govermpent is anthusiae
stically supporting it. 5t 4s reported that in 1970 it has
baen astimated that there are over five thousand articles
publishsd on the job satisfaction.



Job satisfaction has bien deafined by various authors
in various wvays.

ocke (1976) dofined job satiefaction ss the pleasuw
reble smotional stete resulting from thoe perception of one's
Job as Lulfilling or 2llovwing the fulfilment of one's inpor-
tant job valuss, provided thess values arc compatiblo with
one's need.

sinha g% al, (1976) dofined job satisfaction as a
mental state Of an individual in an organisation whon ho
feols satisfaction in porformming the job of his position,

Anastagd (1979) aewplained jod satisfaction assentislly
as the degree of correspondencs between esch worker's nesds
and their noed fulfilling charascteristics of the job,

Garpan and Blumengon (1984) operaticnally defined job
satisfaction. Job satisfacticn incroases when the job fits
your wnigue persconslity, bdoth 4in termg of your life valuos
and ¢the mazimum use of your greater tealents and abilitics,

Mohanty (1988) - “Job satisfaction® is tha result of
various attitudes that the worker helds towards his job,
towards relatod factors and towards life 4in gensral.

There are a number of studies on job satisfaction 4n
the £ield of industry as well as in agriculture,
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Singh and shrastha (1973) reported that daterminants
golated to the satiefaction of tha "lower nesds® atoording
t0 Maslow's Need Hierarchy Theory ware assigned higher ranke
then those ralated to satisfection of "hicher needsY,

Vasudeva and Rajbir (1975) reported that job satis-
Zaction was the result of intoraction botwesen a number of
varisbios.

Meron and Viswanathan (1978) reported that the Deputy
Agricultural Officors of Tamil Nadu wers loss satisfied with
the promotion chances, independenco in relation &o tha job
and dgpsrtmont policies and praoticas,

Perumal and Ral (1978) reported that masimum number of
AECS in Temil Nadu were in average job satisfection category
and rest in low snd high categories, Also there wes no relase
tionship exigted betwesn job gatisfaction and job parformance
of AEOS.

Alagesan and Knight (1973) reported that the agricule
tural graduates engaged in various occupations in Tanil Nadu
were satisfied with the service security, leave facilitias
and bonefites like provident fund and peonaion attachad to their
Jobs at pressnte They were not setisfied with tho incentives,
and pewards, sexvice promotion rules and promoticn prospects.
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Diphoye ot al, (1979) reported that colfecstsem Aid
not appoar O be a reliasdble moderator of the performance -
satigfection relaticnship.

Chalchs and Farr (1980) reported that both job satise
faction and fob involvement was oore conaistsntly related to
abhsence bahaviour,

Meora (1980) reported that the middle managers in tho
public sector had a greaster degree of job involvement, job
satisfaction and intrinsic motivation than thoir counterparts
In the private ssctor,

Hotowildo (1983) reported that thore was ovidence to
suggest that satisfaction was linked with groater congiderae
tion and poreonsl sonsitivity on the job.

Seeparsad (1984) reportsd that the J.T.As of Repal
showed oubstantisl dissatisfaction with promoticn, selary
and fringe banefite, Satisfaction was axpressed with the
accomplishment and coeworkarts jfob facots.

Bugilkumer (1984) emphasized the newd for reviewing
the saslaries of aads, rocogniesing the achicvaments of AAOS
with suitsble xewards, improving working conditicns and
increasing promotionsl avenues to raise the level of job
satisfaction of ANOs 83 as to ¢nablo them to porfom tha
dutios woll,
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Holdor {1984) considered job satisfaction of the
toachers in Public Elementary Schools in Columd as & posi=
tive attitude towards the job as a vhole,

culothungen (1956) repcrtoed that majority of the Pacs
in Tamil Hadu had madium lovel of job satisfaction, They
vere highly satisfied 4in regard to job security, training,
tean spirit with other extonsicn officors and syparvision of
work done by higher officislos,

Tenash (1937) reported that thore ware no significant
differencos in job patisfaction among faculty mombers at
Yarmouk Univergity, Jordsn, vith regard to gender, marital
status, acsdemic activity, and the country in which the
faculty merdor roeceived last degres, significant differences
wore found vith regard to agse, annual salary, nationality,
yeara of evperionce, rank, tenure, status and faculty affie
1iation,

Rendall, (1988) reported that achool counsuellors wore
gunerelly satisfied with thedr job in ogpito of the profew
oalonal image problems, excessive task denands, and non=
professional duties that often cheracterise their worke

Singh and Patiraj (1987) reported that the interection
offect of individusl variables of neod strength, motivation
end job dnvolvoment as well as tsken togather, o not affect



employee's job satisfaction, performance and gbaontecism,

siddaramaleh end Cowda (1987) reported that 48,33 peor
cant of the extension quides bolonged to high job satisface
tion category.

Dsihora and Ehilegeonisr (19873 reported that 68433
per cent of ths Veterinary Extension Porscimel in Mahargshtra
hod mederata level of job satisfaction.

Hanohard (1988) reported that 90 per cent of tha
omployed woman faim graduates were guite young ranging from
33 to 26 yeoars having high to mediun levol of job gatisfac
tdon.

Reddy and Rsjacelhar (1958) reported that anong tho
cloricel stsff in Karnatsks there vas significant differenco
hatweon thoss who joined as junior assistants and continued
a8 junior essistants end thoso +#h0 joined as attcenders but
got promoted as junior sgoistants in their job satisfaction,

Iv. Factors related to Job porception, Job performance and
Job satisfaction

1. Ago

Patol and Iosgens (1968) reported that extension
workers belonging to tho age group of 26 £o 35 ysars wors
more efficiant then thoas of other groups,
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Saxang (1970) roported that thers was no significant
relationship batweon job performance of the Agricultural
itension Officers 4n Gujerat State and thelyr ege, Similar
£indings have emorged fram the ressarch studies conducted
by Kolte (1972), Perumsl (1975) and praesed (1982).

Kherds and sSshey (1972) and Reddy (1982) rencrted the
positive relationship betwssn age end performance of Viltis.

Singh and shresthe (1973) reported that there existed
a significantly inverse zelationship botwoen age and level
of satisfsction of Junicr Teshnical Assistents of Nepal.

Kensgaasebal (1975) reported that rore efficient Doputy
Agricultursl Officers in Tami) Nadu were more aged. In cone
trast to this, Nanjelyan (1981) reported that youny age was
ssacciated with high zfficioncy level of agricultural Officers
in Tamil Nadu.

Somesunderan (1983) reported that older the age more
wan the puarcastion of roles as Agricuitural officers in
Tamil Hadu,

Utha and Schel (1984) reported that there is very

little relationship between age and setisfaction of the Dairy
Dxtension profieasionals of Ksrnale
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Prosime (1993) roported that age had a pogitive and
significent rolationship to lovel of job satisfeoction of
County Extension sgents in North Carolina,

Mottaz (1987) reported that age of workers in €
diverae organisations in USA had an indireoct positive offect
on work sastisfaction through its relstionship to work rewards
and valuos.

Tanash {1987) reported g significant rolaticnship
Dotwosn age and job satdsfgction of the faculty mombera at
Yarmoule Undvazsity. Jordan.

S4dderamaish and cCowda (19387) reported that age was
Eound to have significant relationship with job gatisfaction
of Dxtonsion culdes in the University EDxtsnaion System of
Kornatakae

Dakhore and Endlegaonitar (1537) roperted that ape wes
siondficantly and negatively relsted to job satisfzction of
Voterinary Dxtennion perscrnel in Mesherashtra,

2« SOX

Morse (1953) indicated that while the percentage of

Gicestisfaction 4n the white collar fob in Michigan was 55
in males, 4t was 35 in caso of females,
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NMchanty (1973) zeported that females have relatively
lower aspirations theon men and they have less economic burdeng
thus becoming ecsily satisfied,

Ioe and Miller (19581) raported sex as an important
daterminant of job satisfaction industrial workors.

Bokamaicr and Lacy (1987) reported that there was no
difference in job satisfaction botweon men and women, but in
both cases it was dstemmined by rewards,

Stugh (1970) reported that graoatsr the experience of
the agricultural extension officers working in the Intensive
Agricultural Area Programmes Alocks of Bihar, the batter was
their psrformance,

pParumsl (1975) reported thet there was no significant
rolationship botween axpeorisnce and job psrformanco of the
Agricultural Extengion Officers of Tamil Kadu,

Nanjaiyan {1981) vepcrtad that low tenure of aarvice
was essociated with high efficiency level of Agricultural
Officers of Tamil Nadu,

Dodaon (1982) reported that the levs) of parformance
of Community Rescurss Davelorsxnt Agricultural Extension
Agents decreased vhen the yaars of tenure increasad,
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Usha and Schal (1984) roported that exparience was
not significantly related with overgll job gatisfaction of
the Dalry Fxtension porsonnel in Karnale

Proaise (1983) reportsd that length of service had a
positive and significant relationehip to level of the job
satisfactiocn of County Lytension Agents in N.Carxolina.

sugilkumar (1984) reported that axperience of directly
recruited Assistent MAgricultural Officars in Tamil Nadu was
positively and significantly associsted with the ovarall job
performance,

Dakhere end Bhdlegeonkar (1987) reported that length
Of porvice uas nogetively and significantly relested with
levol of job satimfaction of Vaterinary Cxtension Parsonnel
in Maherashtra.

4, Edscational leval

Korman (1977) roported that koeping the occupstional
lovel as constant, there found & negativa correlation botweon
the level of education of coployecs in Industriel soctor and
their satisflection.

Rajegopal (1977) roported that the eflucation of
gramssvaks wap not zgsociated with their role perfonnancs
of Managing Director, Agricultursl Dxtension Off£icors and
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Gramsevaks in Bangalore.

Patil (1978) roported that level of education was
significantly esgocistad vith the role porformance of the
Vs in Kolhepur District,

Thicgarajan (1979) reportod that the education of the
AJ08 in Tanil Hadu hed no influonce on their efficiency of

WOrke

Prasad (1982) zaported thet performance of Seed Farm
Managers of Kernataka was not essoclated with their level of
educatione

Dodzon (1962) reported thet role porformanco wes higheor
with extension agenta possessing masterts degree than those
with bachelorts dagree,

susilihumer (1984) reported thaet the cducstional status
of the direct recruites aAssistant agricultural Officors in
Tamil Nadu was positively and significantly associated with

overall parformanca,

Reddy and Rajesskhar (1933) reported that there was
significant difference betwean the attenders vho scquiraed
additicnel professicnal/educational qualifications and those
who did not acquira additional professional/oducational
gualifications &n their job satisfection,
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TRAININGS UNDERGONS

singh and shrestha (1973) reported that there was no
spprecisble increass in the lawol of sgtisfaction, Junior
Tachnical Assigtants in Nepsl with job content es s result
Of thedr incraased participation in the training courses.

Ranagasabal (1975) reparted that tho Deputy Agrictle
tutal Officors in Tamil Nady, who had undergons more number
of trainings had ssthibited relatively highor efficiency than
those with cne or two trainingo.

porumal (1975) found that no significent difference
oxigted batween the job performence gnd incresse training
undergone by agricultural extunsion officers in Tamil Nadu,.

Thiasgarajan (1979) reported that numbor of trainings
attended by A.03 in Tamil Nadu inercased their working effie
ciency.

reddy {(1582) reported significent association batween
inservica training and efficiency of the Agricultural Asgie
atants in Agricultursl Extension Projects in XKarnataka.

Podson (1982) reported that ths xols performance of
Compunity Rescurce Davolopment Dxtension Agents incraassd
s the days of community rosource dovelopment training had
4ncroased,
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Socporaad {(1954) reported that appropriate training
will help consdderebly in dmproving the morale and motivaw
tion of extansion steff in Trinidad,

culothungan (1986) reported that inservics trainings
undergons had negative snd eignificent relationahipy with job
pecformance of FAO# in Tanil Nadu,

RURAL=URBAN BACKGROUND

Saigonkar and Patedl (1970) reported that job afface
tiveness of the Viws in Kelra District of cujarat State was
significantly influcnced by tha rural backaround of the
Viks in Kaira Districet of Gujerat Stato,

Rajagopal (1977) found that there was no association
botween rural backgrownd and performance of gramsoveks of
Bangalona,

Thiagarajan (1979) stated that the working efficicncy
of the agricultural Officers in Tanil Nadu was significantly
influsnced by the rural background,

Bhimjiani (1980) xeported that thexe was eignificant
relationship between the totel job performance and rural or
urban background of the agricultursl Extansion Officers in
Gujarat,

siddarsmaish and Gowda (1987) reported that rurale
urban background of Ixtension Cuides in Karnataka had a highly
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significant relationship with performance.
LEVEL OF ASPIRATION

Lewin (1944) reported that success experiences usually
lead to a raising of the level of aspiration and failure

generally resulted in lowering of one's aspiration level.

Steiner (1949) reported that effects of failure on
level of aspiration were more varied than were those of
success. He also found that insecure over strivers set goals

for beyond their past attainments.

Morge (1953) reported that the level of aspiration of
the employees of industrial sector determined the degree of

satisfaction experienced by them.

Mc Clelland {1957) reported that self confident students
preferred fairly difficult tests and set high levels of aspi-

ration where there was some risk of failure.

Mohanty (1988) reported that females had relatively
lower aspirations than men and hence they were easily satig=

fled. »

Sharma (1985) reported that educational level of aspi~

ration was greater for boys than girls.
ACHIEVEMENT MOTIVATION

Mc Clelland (1961) defined achievement motivation as
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a social value that emphasizod a dosire for excellence in
order for an individusl to attain a sense of parsonal acCootle
plashment,

singh (1974) reported that thers wes significantly
negative correlation hotween the level of performance of the
Block Development Of€icers of Bihsr end thelr achisvemont
motivaticns

Durand (1975) reported that people with a nesd to
ahdevs do perform batter,

Rajendran (1978) reported that achiavement motivation
had high positive and significent relationship with the treine
ing n=eds of oxtension workers of SFDA in Tanil Nadu,

Janardhan (1979) reported that achicvamant motivation
aeng A.08 of Tamdl Nadu wos not related with their job pere
formantae

Luthene (1981) reporked that high achievers performed
hast vhen thay porceived that they have a 50150 chance of
BUCCOesS.

Siddaramaish and Cowda (1987) reported that achievenent
motivation of Dxtension cuides in Karnataka was found to have
significant yelationship with job satisfaction,

JOB IMVOLVEMLINT

Kenungo, Hishra and Dayal (197S) viewad that the
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attitudo of job involvament had been considered ss very
cantral to work motivation,

Vearakhadraieh (1960) raported a significant associs~
ticn bstusen job involvement and job porfommanco of Deputy
rectors of Agriculture and Assistant Directors of Agricule

tura,

Cheloha and I'arr (19G0) reported that both Jjob involvew
ment and job satisfaction were wore consistently related to
absence behaviowr.

Mecra (1980) roported that within the private soctor
tha lover management had a significantly hicher degree of
Job involvement than middle managemant, Furthor, the midfe
menagers in the public ssctor had a greater degree of job
involvement than thelr counterpavts in private sector,

gingh end Pativaj (1987) reported that job involvement
is positively related tc job satisfaction, hut does not have
any offect on performance and absentesionm,

fasrman (1987) reported a weals relationship betwsen
Job involvement and puparviscory performaniss

Reddy and Rajesekher (1988) repcrted that there is no
significant difference betwcen those who joined as junicr
assistants and continued as Junior assistants and those who
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Joined es altenders but got promoted as junior asaistanio
dn tholr job inwvolvement, but oignificant difforoncs was
thers in case of joby aatisfsctlon among the clerical stafe
in Karnateha,

JOB RCLATIONCIID

gingh and Shrasths (1573) found *relaticonship with
Ccomworkerg® as tho loast potent factor in detexmining job
oatiafaction of Junior Technical Asaistants of Nepal.

singh and Singh {(1976) found *rolationship with other
cfficisle' as losm important feoctor for Vits in dotarmining
job satisfaction vhere as it had a comparatively highsr posie
tian for the Block Agracultural Offiesrc.

rerunzl anvd Ral (1978) roportod thal the A.D.O0s
woritdng in the sural development blocks of Tamil Nadu were
highly satisfied in pagard to cowoporation from villagars,

Ledesma (1900} weported Anter staff rolatdons as a
sourte of satisfection among Domindcan Rapublie Extonsicn

Apnts,

Seanoresd (1984) rcrorted that tho extension £iold
steff in Teinided exyressed a substantial satisfaction with
the co=uorharts joo Saceto.
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Jossph and Ling (1987) reported that the employezs
in tvo manufscturdng £irms of south india were satisfied
with the comworkers.

Sayeed (1987) xororted that smong the workehop trainocs
in Dombay ‘promotion' snd fcoeworkers'! were the two cruciasl
aspacts of tho job thot contribute much to the positive
aualustion of the orgenication.

JOB SCURITY

A person's feeling of security or insccurity within
any ares of striving involves his own subjoctive eveluation
©f his success, satisfection and surety or confidence with
respect to the carrying out of his purpcocs in peet amd
present gituations and group relationships, aleo hio expocw
tations, hopea, foars or uncertainties with respact to tho
corrying cut of his purposss and aspivastions, in future
aituations and group relationships (Knutson, 1952).

Singh and Shrestha (1973) reported job somirity as the
most potent factor in dotermining the Jjob satisfsction of
Junior Technical Asaistants in Nepal.

Perunal and Rai {1978) reported that the A,2.03 4n
Tamil Hadu were highly sstisfled 4n rogerd to job security.

Adegeson end Knight (1979) rveported that the agricule
tural greduates in Tanil Nadu were satisfied with tho service
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scourity attached to tneir job.

culothungan (1986) roported that the Frosh Agricule
tural Officers 4n T & V syotom in Tanil Nadu were highly
eatiofied in pagard (o job socurity.

JoB EsSTEEN

Sarker and Patnatk (1967) veported thst out of oidht
£sctors determining job satdsfoction of the Vi g, 'rocoghiee
tion for good work donet amerged as thirad 4in dmportanca.

Sdngh and chrestha {1973) regortesd the ordsr of most
potent to loast potent faorors affocting job saticf.ction
of the Junicr Technical Assistant of hepal as & Job securdtcy,
salarys cpportunities for advarcement, responsibility, worke
ing conditions, cupervision, recognition, persomal relatione
ghlp with cowuwrkers and naturs of worke.

Singh an® Singh (1970) reported that Projoct Dxtonm
eion Officars adjudged ‘recogniticn® &3 tho most important
fector asfiocting job satisfaction and the Dlock Agricultural
Officore and Vita adjudged it as less important.

piphoys gt ale (1975) rzeported that soliessteam did not
appear to be & rolicble modarator of the parformancoesatite
£action rolationstudp.
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ndler (1920) rovealod that the interaction betuweon
Setisfaction-Dissatisfaction end solf-asteom was aigni€icant,

Usha and Schal (1984) suggestod that the organisation
could provide more incentives to motivete professionals in
theiyr vork by giving resmnorations nd rooognitions on the
Job,

seoperasd (1984) roported traspect of and recognition
fron farmexrs ond suporvicors' ap an important job incentive
for the Agriculturel Extension £isld staff in Trinided,

Pandal) (1958) vepcortsd job elamenta qualifying as
satisgiers for s,echool counsollors (Illincos) es s intrine
sic sspacts associated with work itsclf such ao ability utilie
aetion, schiovemont, sctivity, oroastivity, independoncs, moral
valuos, rosponsibility, social sorvice and verdety,

JOB ENVIRCIMEND

Surysnarayanemoorthy (1965) reported that inadegquate
and untirely supply of iAnputs, delayed and inadequate allocsw
tion of f£funds, lack of training in office msnhagenant snd
extension mathods, late communication of reseaxrch £indings
wore scma 0f the problems faced by agricultural officers in
andhra Pradesh,

Sarker and Patnatk (1987) £ound that oongendal work
atoosphore vas gohownat Important in detopmining job
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patisfection of the VL:a,.

Singh anrd Shrosthe (1973) reportod thaet out of aight
factors affocting Job satisfaction of the JTAS of lopal,
‘working condition' emerged only as Sth irportant factor.

Singh end Singh (1976) reportod Yworking condition?
23 the fourth ioportant fsctor for dotarmining job satiafacs
tion for PECs whercas for BROS &nd VL s it 4o less dnportant,

Kanagegsbad (1975) roported that oxtengion workers
working 4n thelr native district wore more satisfied then
those working outeide thoir native districts of Temil Nadu.

Ledeana (1980) reported that tha main sourco of dige
satistfattion for all groups of extansion agsnts in Pominican
Republic vers sgslary, working conditions and job iteelf which
in turn seened o bo the indicetion of lack of yesources and
Inadaguets comunication systom within ¢he organization.

shrostha gt al. (1980) suggested mane isprovenents in
working conditicns of tha sgriculturel graduates under Hinistoy
of Food, Agriculture and Irrigetion {Nopal) such as higher
salaries and allowences, en improved transfer policy end
Improved facilitios such as commmnication and availabiliry
of vshicles,
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Sonasundaran (1983) stres=zed the importance of provide
ing querter facilitics and offics building facilities to
agricultucal Officers in Teodl Nadu,

Rajkamal and Prabhakaran (1985) zdported ¢hat the
VECHE, Dalry Ferm Inatructors and Votarinsrcy surgeons of
Trichur indicated a falrly setisfactory working copdition,
put the LSAs found to unsatisfactory,

Dakhore and Bhilegsonkar {1987) cbsorved that supply
and sepvice facilitios wvas positively and aignificently
Zolated €0 job satisfoction of tho Voterinary Kxtension
Pergonmel in Meharashtrs.

Job attisuds

2z pointed out hy cilmer (1971}, 4n the roview of
26 studen, it vas notad thet in 14 of theso studies woxkers
with positive job attdtudss showed higher productivity than
thoso with negative job attitudes,

Rupanda (X973) reportsd that grouwpy interviow can o
uzed in apsessing job attitudon of a largo sanplo,

Mohanty {1985) roported a low positive but inaignie
flcant rolationship kRatwoen 4w ovorall attituds of the
workers towards work, suporvisor, nanagoment and thedr producee
tion,
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ioléer (1984) conpidored job catisfaction &9 @ poslw
tive attitude towards tho {ob as a wWhiola.

Da.hore and Dhilegoonker (1987) reported that attie
tude towcwds job nad positive and significant solationshqip
with job catisfaction,

J03 SUPRRVIGION

singh and shreatha (1973) roportod that sunarvision
had got ouly a 6th position of Junlor Toedmical Asolistonto
of liepal,

singh and singh (1976) roported that the PLOs gawe a
third rank to supsrvision, VLlLs as 4ih out of 10 factors
affocting job setinfaction,

Parunal and Ral (1978) reported thet the ALOs working
in the nwel dsvelopment blocks of Temdl Nadu were highly
saticficd in rogord to tho suparvision of thoir work by
thoir superiors,

Rampton (1980) reportsd thal good ourcrvision produced
cormiement to tho job by tho 4«% egonts,

Gulothungan (1986) roported that tho Crogh Agricule
tural Of€icors In ? & V aystem in Temil Nedu woro highly
satisfiocd in regord to suporviaion of word dono by higior
officials,.
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Joseph and Ling (1987) reportsd that tho amployoos
working in tyo manufocturdng £4rms of South India warse aatise
fiad with tho supscvision by superdcrs.

Saymed (1987) reportad 'suporvigion' as a leas fmportant
factor in evaluating an oxgenization.

Faarnan (1987) raportad a modarate rolaticnship Detwsen
organizesicnal commitmont ard siporvicory performance, a wosk
relaticpship betwen job involvoment and supervisory perfor-
manca, and virtugily no releationship bostween locus of control
and puparvisory performancoe

palhore end Bhilegeonkar (1967) peported a positive
and gignificant relotionshlp botwoen guldance and supervision
and fob aati;;ﬂacuon of the Veterinary Bxtension Porsonnl
in Maharashtra,

Job motivation

Bericar andl Patnadle (1967) reportod that Viwa placed
meximuxn inportence on such fob factors as ‘ogpportunity Sor
promotdon! and *salary according to work and schievoment',
Next in dsportancs canc the *recognition for good work domm’,

ginch angd Shrestha (3573) reported the order of moet
potant 1o least potent factors affecting job satisfaction of
Junior Techinical Agslatents of Nepel as: job security, salary,
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opportunity for advancemant, presponaibility, working condie
tione, suparvision, recsogniticn, personal relationship with
comporiars and nature of work,

Singh and singh (1876) peported ‘opportunity for
promotion? ags tho most potent factor by the DACS and Vs
and the socond most potont by ths PLOs. The DACS end VLus
adjwiged *salery’ as the sscond potent factor, whorsas PLOs
placed rolatively low importanoe to it, All of thewm placod
lou dmportancs to reaponoibility,

Perumal and Rei (1978) peported that the ALOs working
An tho rural dsvolcopment blocks of Tamil Nadu wore highly
disaatisficed in rogard to cpportunity for further promotion,
further aducation and dual conteol of supervisicn,

Alsgesan and Knight (1979) rsported that the agricule
tural graduates working in tha various oacupations &n Tanil Natu
were not oatisfiad with the inenntives and rewerde, sorvice
proowtion rulos and promotion prospects,

Ladeema (1980) reported that the middle managers in
tho public sector had a greater degroea of intrinsgic motivae
ticn than thedr comtarperts in privata pector,



CHAPTZR IIX

MUTHODOLOGY

The study wes undertaken to assess tha job perception,
Job performance and job satdsfaction of the agricultural
gradustes engaged in solected avenues Of erployment in
Allgppoy District, It was aleso aimed at studying the rolaw
tionship batween job catisfaction and their psraosnal, socio=
paychologicel and situstionel cherscteristics., The methiow
dology followsd in tha solaction of ganple, data collection
and tho quantification of data portaining to verisbles selected
for the study aro furnished in this cheptors

. Locale of ths atudy

Alloppoy District, the Cantrel Travancore yegion of
Kerala State was purposively selected for tho atudy for the
£ollowing ressonss

1, Alleppey is tho rics bow) of Korals, whore the farmers
used to adopt saientific padkege of practices in rice
gsrming,

2. Alleppoy is also the smallogt diatrict in the Stato with
heavy concentration of agriculzural ¢raduatas in all the
threo avonues of smployment.
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3. A concurted sction in agriovltursl davelopment programmes
is said to bc teking place in aAlleppey District,

1z, selection of respondents

Al the agricultursl graduates working 4n the Doparte
mant of Agriculture, Banks and Institutions of tho Agricule
tural University in Alleppey Distriect were sslected for tho
study. Totally 140 agricultural greduates of which GO from
tha Department of agriculturo, 30 from Sanks and 20 £rem
Institutions of the Agricultursl University were included
as the xespondents of the study,

111, HMeasurcoment; of dopendent variablos

The dependant varisblas sclectsd for the study weros

{a) Job percsption of the agricultural cgraduates
{b) Job performanco of the agricultural graduatos
{c) Job catisfaction of the spricultural gradustes

{a) Jcb parcsption of agricultural graduatcs

Job peregption wan oporationeliscd as the dagreo of
rmportance an agricultural gracduats attoched to his/her fob
dutios as preccribed by the Depaxtmant of Agriculture/Rank/
Agricultural University.

Procedure ueed by Susiliuner €1984) followed by
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tulothungan (1986) was usad with some modifications.

Tha nature of work was coliected and ghalysed through
a pilot study, The items of job duties waro collected by
interviewing them and also by roferring their respoctive job
charts, The job dutdes thus collected were verificd by thelr
sonfor officorss Tho dtems thus solected were claseified
under the following slx areas of ectivitics in consultation
with extparts,

1+ Planning

2. Execution

3. Pinancing

4, adninistration and supervision
S, Monitoring and Dvaluation

6, Tochnical duties

e job ftems within cech were presentad to bo pere
¢oived on a £4ve point contdnuun,  Tho wedghteges were assigned
for different lsvaels of perception as bolows

tavels of porception Seoping

Vary dmportant
Important
Undociosa

Losg lmoortant

tiot at all idmportant

- 0w a0



Total job percsption score for esch respondent was
cbtainsd by suming up ell the individual scorss on the jocb
dtema, The categories to which the agricultural graduates
balonged wera decided on the basis of moan scoras The mean
and scoras abovs moan were takon as hich percoption category.
The scores below moan were considerad as tha low parception

Categorys

The scoras cbtained by the agricultural graduates in
different job aress (planning, exscution etc,) wers made
uniform 8o as to mako a coopardson between these areas,

{b) Job performancs of agricultural graduates

Jcb parformencae was oparationalived as ths degree of
accomplishoent by an agricultural graduate in the course of
diacharga of their dutfes in terme of job content and various
perscnal and joberelated factors.

Tha galferating mathed usod by Susilkumer (1564) with
podificationsias usad,

The job itoms classified gs done in cbteining job pere
cepticn was pragented on a S point continuunm, The waightagoes
were assicned for different levele of performance as bolows
Lave. [ QrIANTEa

Very good
Good
aerage

PocE
Vary poor

¥
=W



Total job porformznoe score £or sacth respondant was
cbtainad by suming up the individual ecores on tha job itoms,
Tho categordies to vhich the agricultural graduatas in diffee
ront avenuss boloanged wora dewided based on tho mean score.
Hean and scorces cbtained above mean ware included in hich
Job performance cetegory, wheress scores below mean under
low parformanco catagury.

The gcores c¢btainad by the sgricultural graduates in
diffsrant job areas (plonning, exscution etc.) wero mada
unifern 50 &8 €O nah a coampardson bhotwesn these arcas.

(c) Job satisfacticn of agricultural graduatcs

Job satisfaction was opersticnalised as tho total
montal exprossion of on agricultural graduato resulting from
the interaction botwassn their job content, perascnsl and job=
related factors as perceived and performod by tham,

The Job saticfactlion laddor vivieh wag criginelly
dovised by Cantril (1965) and £ollowsd by Porumal (1975),
with slight mdifications was ussd for measuring job satise
£action,

A 32 itemg ladder was usad, Scoring procedurc as
given by Cantril, 1,0., »5 to +5 was usod, Total scores on
32 itons was thoe totz) job satisfaction scores of a rospone
dent. The catogories to which tho saricultural greduates in
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different avenues belonged wore categoriced as followss

Bean and above mean 8 High job patisfaction categery
Balow mean s Low job matiasfaction category

The percentago of regpondonts bolonging to ecch
category in the thres avenues werc worked out. Alszo the
rolative job patis€action between the threg avenues ware
anpossed using KrusisleWallis Tast.

iv, Measuremont of independent varlablaas

1., Age

Number of completed yeara by the respondent at the
time of intervisw,

2. Bex

thathar the job holder is male or a fomale,

3. Experiemnce

The mubar of coampletad yoars of gorvice 4dn the Departe
mont of Agriculture/Banks/Agricultural Univeraity at the tima
of interview.

4y BQucational level

Wiothar BeScCe {Ngs )/1:50, {has ) /PheDs and above
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sca Scering
BeSae(Age)

1180, {Aga )

FheD, and abowve

S, Trainings undergoie

ha totsl nunbor of prewsorvice or dnservico traininga
an agricultural graduste hed undsrngong,

Proegervice trainings R
{total nurbor)

Insorvics teoindngs R
(total number)

Total 3
6, Ruraleurban Badiiground

thether the job holdar bolongs to a rurol croa O an

uwrkan arcas

Procedure usad by Suofliumaer {(1984) was used,

Bpghtground gituaticn Seoring
Rural bechiground 2
Whan background b

(Those living in rural ercas coamperatively for Mmore yeerao
then urban was congsidored 2o rurgl and vice werea)
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7 Invel of Aspiration

Lavel of aspirationnds operaticnslised as the future
level of schievemont in his/her job in tho Dan-/Dopartment
of agriculture/agricultursl University, which an sgricultural
greduate is expecting based on the knowledgo about the level
of past performance,

“solf-anchopring striving scale® daveloped by Cantril,
(1965) was ueed, 2 figure of laddor with 9 stopa as given
in tho scealo is peproducsd bolow,

Top (Bost possiblo life)

¥

Middle {nautral)

A ddidaddy

3. Bottom (horst possible lifo)

he ragpondents ware gsked to indicste the step in
the ladder which they felt as standing at present (le. at
the tims of atudy), vhero they ware 5 yoars ago and where
they would etand £ive yesro from now (lo, the poried of
preaant study).

The score asslgned vas ldentical to the gtop mentioned
by the raspondent £or the threc timo poriods namoly presant,
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past and future ond all thoso ocores wore sumed Up. The
scora thus worked cut was taken as tho love) of agpiration,
goora of the Aindividusi,

8, Achievement Motavation

Achlevoment motivation is operationaliioed as the
damlre for excallengs in oxrder for an sgricultural graduate
to attain o scnse of porscnal coconmplichmente.

he ecale doveloped by Singh (1963) and used by
tMonchard (1983) was used for the study. The scoring procew
dure 48 given belows

~gere
strongly Agres S
Agroa 2
Undoclded 3
blaagree 2
strongly dissgree 3

Thops were a total numbor of six statorents, Total
score for sach raspondant wes cohtained by swaning up the
soonas obtainod for all items.e Tho sum of scores of sl)
dtoms formed the schievemant motivation score of the rage
pondent, The individusl'’s achicvemsnt motivation was catoe
gorized as hich or low.

oW 1 Delow Hean
High s HMean and abovs Mean
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9 Job Involvament

Job frwolvanent was cperationalised es tho extont to
which the agricultural graduate identified himself/horsols
with his/her job in the Daniy/Dopartment of Agriculture/
Agricultursl University.

The job involvement of respondents was Noasured oy
the jcb involvement scale devoloped by Lodehl and dojner
(1965) and uscd by Veorabthazdraleh and Jalinal (1983), Rao
(1985) end sunderaswamy (1987}, with slight nmodifications.

Tho scale consisted of 20 statoements. Against eoch
atatement, a f£ive point continuun was provdded vis., strongly
agrea, Agrog, Undscidsd, Disggroo and Stiongly Disagres with
tho scores of S, 44 3, 2 and 1 respoctively, This Beoring
systen was revarsed for the negative statewonts, Total score
for esch respondant wes the sun of scoves obteined for all
ftems, The sun of scores far all items formed the score of
Job involvsmant of the respondoent. Tho individual job involvaw
ment score wes categorized as hicgh or low.

ow & Below Mean
High ¢ MNoan and above Maan

10, Job Security

Jdcb soourity wss oporationalised as tho subjective
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evaluation of the success, satisfaction and suraty with
raspect to the carrying out of tha job,

A precedure to measure tha job sscurity was daveloped,
The statepents wore derived on discussion with cxperts through
a pilot study and aleo by referring litorature, Tro odited
statements were again verificd by some experts in the Danh,
Dopartmont of Agriculture and Agricultural University.

¢
Thore wero a total numbor of 8 itams. Against cach
statement a £ive point continuum was provided,

lLooponscs Seoring
Strongly Agres 5
Agree 4
Undecided 3
Disagroe 2
1

Stroagly Disagrom

This accring systom was raversed for negative gtatow
ments, Total score for each yrespondont was the aun of acores
obtained fou 31l dtems. The sum of scores for all itoms formod
tha score of job mecurity of the respondent, Tho individuol’s
Job mecurity scoro was cstegorizod as high or lot,

Low s Below Moan
High 1 Mean and above Mean
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11 Job Estsen

Job estesm was cperationelised ay the extent to which
an agricultural greduato could gatisfy his/her estoom nceds
through the fob 16 the Bank/Dspartment of Agriculture/Acrie
cultural Untiversity,

A procedure was develcped for mossuring job estoem,
The statemonts were derivad through a pilot study snd by
referring liteorature, The edited statemonts wers sgain vorie
£ied by scme aexperts,

Thers wara a total nunbar of 8 items, Against each
ieam, a five point continuum wes provided,

Rosponses Seoring
strongly acree

Agree
Undecidad

Meagree
Strongly Disagrea

= 0 W e U

The sgcoping system was reversed for negative states
ments, The tokal scoro for eech raspondent was the sum of
the scores obtained for all Atoms. The sum of scores for all
dtomas formod the score of jcb esteam of tho respondent. The
individusl’'s fcb estesm score was categorized as high, or low.

Low s Below Mean
High 3 Uean and above ¥Mean
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12+ Job onvironment

Job envirommont was operaticnalised as tho etmosphore
for en esgricultural greduato to work in the Bank/Dopartment
of agriculturo/agricultural tniveraity.

A procedure wes daveloped for measuring job envirche
ments  Tho statenents were dorived thrcugh a pilot gtudy and
alao by reforring literatwo. The edited statoments wero
sgain verifisd by gsomo experta,

There wore g toksl numbor of 7 ftoms, Agzinst aach
itom, a £4ve point continuum wos provided,

Repponees Scorping
strongly Agres
Agroee
Undeelded
Disagrea
Strongly Disagree

Lo B T - B

Tho scoring eystom wag rovorsed for negative statements,
The &total score for cach respendent was the sum of tho scores
cobtatned for sll itweg. Tho sum of ecores for 2ll itoms
formed the scora of job onviremment of the rospondsnt, e
individualta job environment score was categorizad ao scatise
fectory or unsatisfectary,
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Unsatisfectory 3 Balow Meen
Satisfoctory t Maan and abovs Momn

13, Job Attituds

Job attituds was cperationalised sa the positive or
negative affact of tho agricultural graduste towards his/her
Job in tho Bank/Ospartment of agriculture/Agricultural Univere
oity.

A procedure was dovalopad for measuring the job attie
tude. Stetomento were derivad throuch s pilot study and by
referring literature, The edited statemonts were agsin verie
f£ied by somy oxpert= and modified eccordingly.

Thore were a total numhaor of 12 items, RAgadnst each
item, a £ive point continuum was provided,

Begponges Scoring

strengly Agreo
Agres

tndecided
Disagrae
Strongly Disagres

» N W ée !

The scoring system was revarsed £or negative statow
monts. Tho totsl score for oach respondent was the sun of
the scores for all items, %he sun of gcores for all itoms
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formed the score of job attitudo of tho respondent. The
individual’s job attitude score was catagorized as hich,
medium or ow,

low s DHolow Maan
High 5 Mean and ebowa Meen

14, Job suparvicion

Job supcrvigion was operaticnelizsd as adninistoring
people on daystowday routine oporations within a wor.ing
environrent,

A progedure was developed for messuring the job supere
vision, Ths statomonts were dorived through a pilot study
and aleo by roferving literature, T7he editod statsments wero
again verified by gomc axparts,

Thers vers a total number of eoight items &nd against
each iten, a five point continuun was provided,

Essponses Sgoring
strengly Agroe
AgTeQ
tndacidad
Disegrea
strongly Disagreo

» oNn W o »
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The scoring syatem was revorsed for hogative stato-
mants. Tho total ascore Eor each respondent was the sum of
the scoxes for all jtems, Tho aum of geoves for oll itoma
formed the acore of job suparvision of the respondient, The
Individusl's job gupervision meors was Categorimed as gatise
factopy or unsatisfactory.

Unsatiofactory s Dolow Mean
Satisfactory s Haan and abovo Mean

15, Job Relationship

Jab relationship of an agricultural graduato working
in the Bank/Dopartment of Agriculture/Agricultural University
was operationalised as his/her relationship with superiors,
coworkers, subordinstes and thoir cliantile,

A procadurs wen developed for messuring job relations
ship, There were a totel number of four items, and againat
aach item a f4ve point contiouun was provided,

Posponges Scoring
Very Good
cood
teutral

o ow oot

Vary poor
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Total score {0z esch regpondents wag tho aum of
soores obtained for o} items, The sun of sceres for all
Jtems formed the gcors of job relationship of the respondent,
The individualta job relaticnship score was categorizel ss
highy< > 75 or lows

Low 3 Delow Moan
High ¢ Mesn and above Moan

16. Job Mottvetion

Job motivation is copcraticnalisad as a procoss, which
impels an agriculiural graduate to carry out thoir tasks in
the Bamk/Dopartment of agriculturc/Agricultural University.

A prooadure was doveloped to messure job motivation,
The statemonts were derived through a pilot study and alsoc
by referring literatump,. The edited statcments wore egain
verified by som® GXports.

There waro a total nurber of 12 items, and ajainst
&ach item, & £ive point continuum wes provided,

Lesponsog Scoring

Very much satipfied
Satinfied

Reutral

Dicsatinfied

Vary much dissatiafied

N W
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The total score for oach ragpondont was ths sum of
the scores for all items, The sun of scores for all itens
formed the score of job motivation of tho rospondent, The
individualls job motivetion scoro wes categorized es hich

or low.

Iow s Balow Mosn
fiigh ¢ Moan and sbove Moan

V., Data Collection procedure

an dntervicvw schedule was preparad. The respondents
ware interviewed., The data colloction was done during the
months of January~Februery 1989, The regspondsnts wore Coni=
tacted at thedr working plecos,

Vi. Gtatistical tools usad in tho study

The £ollowing statlstical mothods ware employead in
the tabulaticn and analyeis and interpretation of data.

1, FPercontage analysis

Parcenteges warc used for £inding cut tho distribution
of tha respondsnts based on tho depandent and indepondent
variables.

2, Simple correlation

To Gatarnino the magnituds of rclationship botween the
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independont varicblos and dependent veriables under study,
the correlation coefficiconts ware worked out anad tested for
eignificance of 0,05 level,

3. Path Analysis

Path analysis wes conducted to £ind out the direct
and indiract effocts of the fectors contributing to job

satisfaction.
4. Chisgguare Test

Chiesquare test was dono to £ind out the association
of ago, Sax, Bducationsl lavel snd rureleurban background
with the dopendent verdzbles snd scme golected indepondent
varisbles.

2
2 1 {ad=bc
X' = =Te 240

whare s, by, ¢ and 4 are the cill frecuencios snd Il s the
total frequency. The degrees of froadom 1 given as
{ze1) (o1}, whers » is the nunber of rows and ¢ is the
nurber of columns.

S, KruskaleNallis Test

Xruskale"sllls Test was ussd to compare the threo
avenuss of employmant in torme of job porcaption, job pore
formance, Jjob satisfaction and some selected independent
variebles,
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2
) 4
Xy =t =, B - 3@

where ¢ 4o the total of renks in the jth sarple for
J 2 26 2 setvcerse Do

nj is the number of cbsarvetions in tha ith sarplo, and

n -Zp nj
=

X2, 48 distributed an X2 uith (Fel) &5,

8§, Friedman's tost

The significance Of the difference batwetn the aix
major axveas of job duties viz., plaming, Execution, Finane
cing, Adninistration and suporvision. Monitoring and avaluaw
tion and Technicel dutiesg,

P 2
2y iy £ - on (o0 )

where n, p are the total nuubor Of rows and COLWING reapaCe
tively end CJ bo the total of ramks in the jth column for
jﬂl. 2 ssnee Do

xap ds epprovimetely distributed as

3 with (p = 1) d.£.
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CHAPTER IV

RISULTS

The regults of the study are prassntad in tho
following ¢rder,

I. Job parception of agricultural graduates worling in the
thros selected avanues of caoploymont,

I, Txtent of job performsnce by tho sgricultural graduates.
1T, Extent of job satisfection of agricultural graduates,

v, Comperlieon of agricuitural graduatos in tho thrcee avonuea
of eamployment in terms of thoir job satisfaction, job
performance, job porception and some selected indopondont
variables.

Vs Relationship bstwecn dependent and independent varilablea,

Vi, Inter reolationship among dopendont end indspandant
varighles,

VIi. Direct ard Indivect effoct of factors contributing to
Job satisfaction = Results ¢f path Analysis,

I, Job percaption of Agricultural graduates in tho thres
avenues of esployment

The masn valuxg of job porcoption of tha respondonts
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from the Dapartment of Agriculture, Banks and Agriculiural
University were found to bo 119,75, 91.60 and 125,65 roo=
pactively.

The distribution of respondents based on job porcepw
tion 1s furniched in Tablo 1,

Teble 1. Distribution of tho respondonts based on job

parception
Avenuns of employmerit Job poresption
High Low

FIrcw DPOTw Free Pere

Quoncy centeg® Quency  centage
pepertmant of
Agriculturo (i = 6O) 29 48,33 31 51.67
Banks {N = 30) 18 63,33 14 46,67
Agricultural Univer 10 50,00 10 50.00

aity (N o 20)

From the teble, it was found that about half of the
raspondents ware in the high porception group end holf of
them in the low group in the three svenuwes of caployment,

Comparidsch of jobr perception amcng the six major
axeas of joo duties of the respondents from the Departmont
of Agriculture, Banks and Agricultural University are furnie
ohad in Table 2,
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Tablo 2, Cooperison of parcoption among tho siw major arcas of
Jobwmduties using rricdments tost

Avanues of Total Of renke in the six major eroas 342
employment

I II III v v Vi
Departmont of
Agriculturs 204.5 247.5 2505 203,5 162.0 1615 8469
(I = 60)
Banks (M & 30) 130,5 1175 10S.0 73,5 133.0 S8,0 20,635+
Agricultural
l‘m;wegg.}ty 6740 5645 7645 90.5 68,5 63¢5 2904,975%
N =

* Sienificant ot 5% levol of significance

I = Planning iV -« administration and Supcrvision
II -~ Exacuticn V = Monitoring and Cvaluaticon
Il « Financing VI = Technical dutics

In case of tho Dopartment of Agriculturs, the X2
(caloulatcd) = €469 < X2 (tabulated) = 11.07 ot &4 lavel
of significancs. Honce thero was no significant difference
idn perception batween the six mejor aress of job dutiss viz.,
planning, execution, finencing, administration and supere
vision, monitoring and cvaluastion and technical duties, The
sgricultural officors in Rrishi thavan considored all the
six avaas as equelly impaortant,
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In caso of Banks, the X' 3 (calculstsd) = 20,635 > X 2
{tobulatad) o 11.07 ot 5% level of significance, Honce,
thore was significant differconcs 4in perception betwsan ithe
8ix major sxeas of job dutieg. %he sgricultural officors
in Barks parceived monitoring and evaluation as tle moet
Important functicn, followed by planning, execution, £inane
cing, edninistration end supsrvision and technical duties
paspectively,

In case of Acricultural university, tho x§ {calcuw
latod) = 294275 > X & (tsbulated) = 11,07 at 5. level of
gignificanca, Henoe thare was cignificant differences in
parcoption batwan the aix major areas of job dutics. The
scientists of Rorala Agricultural University perceived
tadninistiration and supervision® o3 the most important
function, followd by finencing, monitoring and evaluation,
plonning, technical dutles end exacution respectively,

IZ. Job poriormance of Agricultural gradudates in threo
avenuwes of erployment

The mean valuwse of job performance of tho raspondonts
£rom Dopartment of Agriculture, Benks and Agricultural thiverw
aity wers found o bo 107,62, 80,13 and 100.25 zeepoatively,

The Aistribution of respondcnts bDased on jJoo poricre
mance 1o €urndcshed in Teble 3.
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Tablo 3. Distribution of ths respondents based on job

pozfornance
Avenues of employment Job performance
High Low

Frow Percenw Frow Parcone

quency tags quoncy tege
Dapartment
Aosiculture (N = 60) %0 50.00 30 50,00
Bani.ge (N = 30) 17 56,67 13 43.33
Agricuitural Univere
sity (N = 20) 11 55,00 2 45.00

From tha tabla, it was found that 504 of the agri-
cultursl officers in Krichi Chavans rgted themselves as high
parformers and 504 as low performers, HMajority of tho agrie
cultural officors in Barks rated themsolves &d hich porformers.
Majority of the scicntists from Korels Agricultural tnivorsity
also rated themsalvas as high performerss

Compardson of job porformance among the six major
areas of job duties of thae respondonts f£rom the Departrent
of Acriculture, Beniks and Agricultural University are Sure
nished in Tablo 4.
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Table 4, Comparison of performance among the six major
araasa of job dutias using Friedman's test

2
Avenues of Total of ranks in tho oix major arcas %
employment z Iz Pee) v v w
Department of
Agriculture 212,5 205 285,5 218.5 141.,5 171.5 6,038
(N = 60)
Banks (N = 30) 136,0 133 108,00 78,5 1305 43,5 64,606
Agricultural *
I‘Jniv\a;g;.ty 70,5 B2 66,0 82,0 59,0 60,0256.,503
Nao

* significant at 5% lewvel of significance

I « Planning IV = Administration and Suporvision
I « Lyccution V « Monitoring and Svaluation
Il ~ Pinaneing VI - Technical dutles

In case of the Department of Agriculturc, the X§
(calculated) = 6,038 < X 2 (tabulated) = 11,07 at 5% level
of significancs, loncs thore was no significant differencs
in performance of the agricultursl cfficcrs botwoen the six
major aress of dutics viz., plenning, oxecution, €inancing,
administration and suparvicion, ronitoring and evaluation
and technical Autiecs in order, T7hoy considered all tho six
areas a8 equally performad,

In case of Darks, the X 3 (calculatod) = 64.C06 > X 2
{tabulatad) » 11,07 at 5% love) of significance, Hence there
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vas significant dAifferonce in performance botween the six
major aress of job dutles. Tho agricultural officers in
Banks rated *planning' as tha highly performing function
followed by executicn, monitoring and evaluaticn, f£inancing,
adnindstravion snd supervision and technical duties respecs
tively. They rated their porformance in technical duties
a3 very iow,

In cese of Agricultursl Univorsity, the Xg (calcum
lated) = 286,503 >X 2 (tebulated) = 11,07 ot 5% lovel of
oignificancos Honco thore was gignificent difforence in
performance botwean the six major sreas of job duties., Tho
gcientists of Agricultursl Univarsity rated *Administration
and supervigion' end ‘exscution' as the highly performing
functions, followed by planning, £inancing, technical duties
and menltoring and sveluation in arder, Thoy rated their
porformance in monitoring and evaluation as very low.

1T, Extent of job satisfaction of agricultural graduates
in the three avenues of employment

Tho m2an values of job satinfaction of the respons
donts frem the Departmont of Agriculturs, Danks and Agrie
cultursl uvniversity wore found to bo 18,82, 14.6 and 17.9
rospectivoly.

The distribution of respondonts based on job satise
faction is furnished in Table S,
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Txbio 5, Distribution of the respondonte based on job

satiafoction
Job satlisfaction

Avanucs of employe High Low
ment Py neo porcene  Drew percens=

quency tago quancy tage
pepsrtmont of Agrie
culture (N o 60 24 b 36 60
Banisa (11 & 30) is 60 12 40
Agricultural Univere
atty (N = 20) 9 45 11 55

From the tablo, it could bo scen that majority of
the agricultursl graduates working in tho bepartmont of
Agricultuwrs and Agricultural University werc in the *low
satigfaction' category, wherses majority from Besnks were
in the 'hich satiofection® categery.

IV. Comparison of Aoricultursl cgraduates in the thres

avenues of employment in torms of thair job satisfoction,
Job performance, job perception end selocted indspandant

variablen

{2) Comparison of job catisfgotion

The relative job satisfaction of sgricultural graduates
woriking in the threo svenues wora worked out uging Kruskale

#allis Test and 18 givon in Teblo 6,



Table 6, Comparison of job rolated factors between the grajustes of three
avenues of epployment

Total of the ranks of the three groups

Variables (Standardised valucs in bracket) x’z
I)epartmeut of Banks %ﬁwgruggal
(n - 60) (N = 20) (i = 20)
Job satisfaction 33685 (56.06) 1559940 (53430) 11415 (57.07) 0.21'
Job performance 37975 (63429) 150945 (50.30) 73840 (39.90) 9,11
Job percsption 318547 (55.09) 177240 (59,08) 11473 (57437) 0,75
level of Aspiratiom 33871 (56.45) 1748.5 (58.28) 96945 (48.48) 1.26
::ailevement Motive- 31777 (52.9) 19078 (63.59)  1019.5 (50.58) 2,66
Job Involvemant 25620 (49.37) 2022,5 (67.42)  1120.5 (56.00) 6-3’&:
Job Security 2741 (48.62) 167807 (55.%) 15089 (750&0) 10.58
Job Cateen 356943 (59449) 151441 (50.47)  1021.9 (51410) 2410
Job Dnvironoent 2599.0 (45.93) 2084 41 (59047) 1021.9 (51.10) T
Job Attitude 3182,0 (53.03) 1912,0 (63.73) 1011.0 (50.55) 2-8'4*
Job Supewisi.on 37"’508 (62.43) 1437.6 (&7092) 921.6 (&5.08) 621
Job Relastionship 320345 (54489) 165145 (55.05) 1160,0 (58.00) 0,15
Job Mativation 318907 (53015) 164207 (5’4076) 12732 (63065) 1.71

# Significant at S3 level of significance

I3
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From the table it was found that xg (calculated) =
0s211 < 5,991 (tabuleted at 5% level of significance.
tlonce there was no difference between jecb satisfaction of
the respondants in the taree avenues vig., Department of
Agriculturs, Banks and agricultursal Univaraity,

{b) Caomparison ¢f job porformance

The teble revosled that x2 (calculated) = 9.106 >
5991 (tabulated) at 5% lovel of eignificance. Henco there
was significant diffarence in tho job performance batwoen
the three groups of yraspondants. The performonce of the
agricultural officers in tho Krishi Bhavans wera high Come
pared to the othar two grouvps. The performence of tho agrie
cultural officers in the Banks wero higher than that of the
gcientists in the Kerala Agriculturel University,

{c) Comparison of job perception

Tho table rowealed that x° (calculated) = 0.7474 <
5991 (tabulated) at S% level of significance. Hence thare
was no significant differenco boticen the three groups in
terms of parception.

(Q) Comperison of othor independent variablos

Table 6 revecled that there was no significant diffe-
rences betwesn the thres groups in terms of level of espiration,
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achievoment motivation, job estaom, job attitude, job rolae
tionship and job motivation.

Thore was significent differance batwoen the three
groups in terrms of job supervision, job environment, job
security end job involvement. Job supsrvigion was most
satisfactory in the Deportment of Agriculture, followad by
Banks and then Agricultural tUnivorsity. dJob environment was
most satisfactory in Bankg, followed by Agriculturasl Univere
pity and Departmont of Agriculture, whore it was found almost
the sames JOb securdty was vory hich in Agriculturel Univerw
sity, followed by Banks and the least in the Depertmont of
Agriculture, The highost job involvoment wes noted 4n Barks,
followed by Agricultural University and tho least in the
Departmant of Agriculture,

V. Relationship betwoen dependent and indepondent veriables
1. Age

The distribution of raspondents baged on aga is
£urnished in Table 7.

Table 7, Distribution of the respondents based con age

Avenuos of amploy= of tho ndanta
mant < 5 Ars &

From parcan= TLCw Porcone
Department of 1 —

aptment o -
culture (N = 60 36 60,00 24 40,00
Benks (N = 30) 13 43,33 17 56467
35 yoaors 35 yoars & above

Agricultural Unie
veroity (N o 20) 11 55.00 9 45,00
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In the Department of Agriculture, majority (60%)
were balow 30 yeers, wherce as in the banks majority (56.67%)
wors above 30 yeara, In the Agricultural Univorsity, majoe
rity (853%) wore bealow 35 yoera.

From the x2 Tebles Se, 6b and 8¢ in vhich the results
of the asscciation botween ago and the dependent variables
are furndahed, it ocould boe scen that age was having o posi=
tive and significant relationship with job satisfaction of
the agricultural graduates working in Kerala Agricultural
University, Ercept thst age was not having any significant
relationship with the dependont varilables,

24 Sexe

Tho distribution of responidents based on aex is
furnished in Table 9

Teble 9. Distribution of regpondents based on gax

Sex of the respondents

Avenuo of HB].O lee
Employment Frew Parcan~ Free Percens
quency  tege  quancy  tage
m“tmm”’(‘; of Mgri= 26 40 36 0
Banks (N =» 30) 30 100 0 o
Agricultural Unie S5 9 45

vorsity (N = 20) 11
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Table Bae Xz table showing tho assocciation of ago, sox
and educational level with depcndent variesbles
and somae solected indspondent varisoblos

{Dopaxtment of Agriculture)

Variables x 2 velues
hpa Sex Bdug:g:gnal
Levo) of Aspiration 0.12820 00,9518 1.0500
achisvemont Motivation 0.3125 03125 047453
Job Involvement 1.8799 3.6040 0.5675
Job Attitude 0,7407 0.1042 0.5675
Job Parcsption 0.1001 0,0445 0.2193
Job Performanco 0.,0000 1.1110 0,3727
Job Satisfaction 0.7407 1.9560 2.6240

Noter The xz values wera obtained from a 2 % 2 contine
gency table, The raspondents wero categoriscd into
two age groups ( < 30 yeers and 30 years & sbove),
two gox groups {male and female) and two groups
based on thair educaticnal levels (H.Sq, holdera
and B,Sc. holdsrs), vithin those ¢groups the roge
pondents were categorized into two on the basis of
Joberolated factors (hich group and low group)



Tablo 8o. xz toble chowing the assocliation of
Age with dopendent variablcs ard
sclected Indopondont variocbles

{Banks)
Veriables xz valucs
Ago

el of Aspiration 23295
Achievanent llotivatioa 3.8335
Job Involvenant 6.2650"
Job attitudo 0,8145
Job Percaption 243295
Job Ferformance Q.2217
Jdob Satisfantion 0.0100

* Significent at 5% lowel of significancs

lotos The xz values woro obtained from e 2 - 2
contingoncy toble. Tha respondents woere
categozisod Anto two oge groups (30 yoars
and 30 ysars & adove). (ithin thoese croups
the respondonte wora again catogoriged into
two on the banis of job related £ectors
{high agroup and lou group).
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Table 8¢, x° tsble showing the association of Age,
Sex, RuraleUrban Batkground with despendent
verisbles and some selected indspendent
variables (Agricultural Univarsity)

2 valucs
Variables
Age Sase Rurale

Urban

Background
Level of Aspirstion 0.1347 0.1347 043030
&"‘o‘f’m"‘n‘ Hotivew 2.1549 1.6498 2,1549
Job Involvament 5,6902°  1.6458  0,3030
Job Attitude 0.1347 0.1347 001347
Job perception 062020 042020 0,2020
Job performence 0,8990 040020 0.7366
Job Satisfaction 7.10300  0.8999  0,7366

* Sicnificant at 5% lovel of significence

Note: The x2 values werc obtained from a 2 x 2 contingency
table, The respondents wera categorised into two
age groups ( 35 ycars and 35 yoors & sbove), two
s groups (mele gnd famale) and two groupa basad on
zuraleurban background {(rural and urban)e. lithin
those groups ths regpondents were sgein categorised
into two on the basis of jobwrelated faoctors (high
group and low group).
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From Table 9, it was found that €0 por cont of the
rogpeondonts from the NDepartmont of Agriculture wera females,
whereas, ¢ent poer cant of tho roppondonts from Barks and
55 per cant of the respondonts from the Agricultural Univere
Bity ware malos.

The rosults of xz analysis from Tebles B8a, 8b and

8c rovoalad that thoro wes no diffarence botwcon males and
fomales in their porception, performance and satisfection
in the three avenusc of employment.

3. Experdence

The means of tho ewperience for tho semples from
the Dspartment of Agricultura, Benls and Agricultursl Univerw
sity wore 7,73, 842 2nd 14.6 opectivaly.

Tghle 10, Distribution of respondents based on axporience

) Experdcnce
avenuzs of 10 yesrs 10 yoers & asbove
duploymont
b o T8 Percalim From Parcenw
quency tage quency  tage
nt of Agrie
ture (N = 6D) 48 80.00 12 20400
Benks (13 = 30) 24 80,00 6 20,00
Agricultural tUnivore 1 55,00 ° 45,00

asity (N = 20)




Table 14 Inter relationship among dependent and independent variables (Department of Agriculture)
X %) X3 X X Xg X Xg Xg X0 *11 X2 b ¥, ¥y
X1 1 0coo
x2 0 2032 1 0000
X3 -0 2311 ~0 1561 1 0000
X4 0 2411 0 0994 ~0 1283 1 0000
X, 01605 01021 00883 03075 1 0000
Xs 0 0198 0 0364 0 4493 0 2160 0 0758 1 0000
X7 0 0B62 -0 0128 0 2472 0 1294 0 1440 0 5203 1 0000
Xg 0 0261 0 1347 0 2875 0 1982 0 2212 0 467z 0 352% 1 0000
Xg 01217 01524 02997 01237 02827 O a27% 05205 o0 4s4% 1 oooO
xlO 0 0018 0 0116 0 1281 0 2205 -0 2010 0 3075 0 1024 0 1798 0 0464 1 0000
x11 0 0363 -0 1735 0 1506 =0 0285 0 1012 0 2126 0 1800 0 1400 0 2408 0 0837 1 0000
X, =0 0572 01843 O© 3810 -0 0147 -0 0171 0 5363 05233 05514 04408 03188 00928 1 0000
Yl -0 1777 0 0594 0 2409 0 0345 =0 0413 0 2795 0 2139 0 1730 0 0692 0 1124 0 3685 0 1397 1 Q000
Y: -0 0503 =0 0457 0 2282 0 1340 0 1244 0 3935 0 3885 0 1940 0 2092 0 0686 0 3005 0 1937 0 4843 1 0000
Y3 =0 0774 0 0235 0 "586 -0 0056 0 0817 o 4355 0 2611 0 3363 0 1003 0 4446 0 1736 0 5105 o} 311§ 0 3145 1 oo0C
* Significant at 5 level of significance
xl - Experience xg - Job Attitude
X2 - Trainings undergcone x10 = Job Supervision
X, = Level of Aspiration )(11 = Job Relationship
Xy = Achievement Motivation x12 = Job Motivation
XS = Job Involvement Yl = Job Perception fop
Xg = Job Security Y, = Job Performance O
X, - Job Esteem Y3 = Job Satisfaction
X, = Job Environment



Table 12  Intér relationship among dependent and independent variables (BANKS)
X X, X3 X Xg X X Xg X9 %0 X1 X2
1 0000
0 6576 1 0000
-0 0074 =0 3700 1 0000
-0 4180 -0 3657 0 0118 1 0000
-0 1638 -0 1692 0 1388 0 4231 1 oocoo
-0 0604 -0 1419 03775 04520 o0 2825 1 0000
-0 0341 -0 2232 0 6378 0 3488 O 3822 0 5873 1 0000
0 0775 -0 0847 O 408] -0 1028 -0 0355 O 3739 0 4598 1 0000
-0 0736 ~0 0999 0 4641 © 2253 03808 04010 o0 7323 o0 6267 1 oooO
-0 1261 -0 1749 0 3503 ©0 1044 00584 © 6452 04541 07576 0 397% 1 oooo
01928 =D 0057 O 4755 -0 0475 02275 04113 05435 05573 02861 o0 6385 1 oooo
00199 -0 2238 O 6595 00716 02217 05431 08028 o0648% 072281 o570l o054 1o
-0 0451 -0 2769 0 5930 01424 © 0705 O 4298 05226 ©0 2182 0 3362 O 3274 0 5333 0 5
-0 2742 -0 3273 04215 -0 0969 -0 0902 O 2326 03905 03473 0 2442 05157 0 4533 0 &
00120 -01131 06391 -00455 00784 05408 o06md o0803% 068D 06625 05763 o0 8
* Significant at 5% level of significance
x1 ~ Experience x9 - Job Attitude
x2 = Trainings undergone x10 = Job Superwvisicn
Xy = Level of Aspiration X, = Job Relationship
x4 = Achievement Motivation x12 - Job Motivation
Xg = Job Involvement Yi = Job Perception
Xe = Job Security Y, - Job Performance
x7 = Job Esteem Yé -~ Job Satisfaction

Job Environment



Table 13 Inter relationship among dependent and independent variables {Agricultural University)
o X, X3 %4 X5 Xg % Xg g %0 X1 %2 n % 1
1 0000
o sesh 1 0000
02921 0 5567 1 0000
0 6188 0 4421 0 4224 1 0000
0 3008 ©0 2085 © 0158 O 5948 1 0000
=0 1719 <=0 1136 0 1761 =0 0541 =0 2141 1 Q0gQ
0 2769 0 0457 0 1543 0 1953 0 23913 0 1604 1 0000
0 0483 0 2196 0 4060 -0 2434 -0 3194 0 1022 0 2285 1 C000
0 0669 =0 0235 01370 -0 1174 0 1339 0 0978 0 1135 0 4005 1 0000
=0 7454 0 0934 0 0636 =0 2008 =0 0993 0 0054 -0 2751 0 2189 -0 1512 1 0000
-0 0704 -0 0167 ~0 1203 0 0022 0 2555 -0 1375 0 2197 0 0779 0 4545 0 2045 1 0000
0 3613 0 2110 0 1988 0 1962 0 3310 0 0716 0 8155 0 3569 0 6673 =0 1840 0 3493 1 0000
=0 1642 =0 3263 =0 3734 =0 1837 0 2361 0O 0443 0 1577 -0 1876 0 Q035 0 2678 =0 Q089 0 0960 1 0000
0 1060 0 1333 -0 0736 0 0939 0 4421 0 1931 0 3209 =0 0764 0 4424 O 1584 0 2783 0 3376 0 6139 1 0000
o 5945 0 0448 -0 0394 0 3027 0 3325 0 1384 0 6001 0 1030 0o 5032 -0 16861 0 2071 o 141% 0 1626 0 3989 1 0000
* Significant at 5 Jlevel of significance
xl = Experience xg - Job Attitude
)c2 = Trainings undergone J(1 o Job Supervision
Xy = Level of Aspiration X - Job Relationship
X, - Achievement Motivation x12 = Job Motivation
xs = Job Involvement Y1 = Job Perception :3
)c6 = Job Security Y2 - Job Performance
= Job Esteem Y, = Job Satlaefaction
X, = Job Environment

o
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Majority of the respondents from the three avenus
of cuployment werc having expericnce lesg than 10 years,

Fron the Tables 11, 12 & 13 in which the inter-
correlation between dependent end independent variables
ars furnished, it could be seen that experience was not
having any gignificance with the deperdent variables in
case of the respondents £ronm the Department of Agriculture.
In case of the respondents from Banks, expearience was nol
having any significant relationship to job perception, jJob
porformance and job satisfaction, There was no significant
relationship betwoen oxperience and job perception and jodb
porfornance, where aa it was positively and significantly
moisted to jJob catigfaction of the respondents of the
Kerala Agricultural University,

4, Edueatioal lovel

Table 14, Distribution of respondents basgd on educstimal
level

Avenucs of

employment ?__.mh;_;fw_ r““““f»%m—
rarcens z-eroen- O8N

guency  toge dueney ‘tage quency tge

De ment of

e aare . © o 1% 2333 46 76467
(N » 60)

Banlss (N = 30) © 0 1 3433 29 96467
Agricuitural

University 3 15,00 17 85,00 0 o

(R = 20)
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Frem Table 14, it was scen that there ware 14
M.Sc. (Aga) holdors cut of the GO rospondente from the
Departent of Agriculture. In case of the Banks, thers was
only one M,Sc.{Ag.) holder out of the 30 rospondents and
all others were B,50.(Ag,) holders. The respondents from
the Agricultural University included 3 PheD. acholars snd
17 MeSce{Ag,) holdorss &incs the numbor of M.S5c, holdexs
in Banks snd Ph.Ds acholars in the Agricultursl Univeraity
were very low, it wes not poscible to tost the association
botween educational level and the dependent variables in
these two Cascs. But in the case of tha Dopartmont of Agrie
culture, it was found that thore was no significent assccie=
tion botwean educationsl levol and any of the dependent
veriables (Tsble Ba).

Se Rurzletirban background

Table iB. Distribution of respondents based on ruraleurban

baosground
Ruralsurban Backaround
Avenwes of
Employmont Rural Urban
TICw PorCorie > <30 POrcan=
quency  tegd quency  tage
Department Of Agrie
colture (N a 60) S5 91,67 5 £.33
Banks (N o 30) 25 23.33 3 6,67
Agricultural Univere o 45.00 . £5.00

sity (N = 20)
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Majority of the respondents from the Dspartment of
agriculture and Barlts wera from a rural background. Dwe to
ths lack of sufficient nunbar of respondents from urban
background it was unable to test it for the association
with dependent variables.

The xespondents from the Agricultural Univorsity
included 11 urbanites and nine rurals, and it was tested
gor association with dependent varisblos ( x = Table €c).
Tho results showed that rurasleurbmn background had no signie
ficant azssociation with any of the dapsndent varilasbles,

6. Trainings undergono

The agricultural graduatos wera given a preesarvice
treining very rarely except in the banks, whoro mojority
©f the respeondonts got at loast one preeservice training,
Hance the total numbar of treainings were almost sama as that
of tho nurbar of pivegervics trainings,

Table 16, Distrabution of rogpondents bgsed on trainings

undergons
Ixaininga wndexcona
Avonues of T, 4 intrained
exploymnent ek D08 )
Frow POLCETm FLCw POEICEN= From Poroan~-
- guengy  tega queney,  tsgo guoncy tage
Dopartment of
Agriculturo (HeGD) 44 73,33 16 26.67 0 0
Banks (N = 30) 24 80.03 G 20,00 o (1]
agriculturel
Univezsity 9 45.06 1 5,00 10 53,00

(N = 20)




Table 17. Mean value taoble for dependent variables and
job=related indernendent variables

Mean value
Variable

Dept. of Banks  Agri.

Agriculture University
Level of Asviration 1737 17.80 21.60
Achievement Motivation 20,48 21,93 20,35
Job Involvement 67.98 71,47 68.25
Job Security 2377 24,53 26,60
Job Esteen 26,30 24,93 24 45
Job Invironument, 21.72 22,80 21.05
Job Attitude 39.33 147 38.80
Job Supervision 25457 23.77 23,80
Job Relationship 16.68 16,50 16,80
Job Motivation 3735 38450 39.20
Job Perception 119.75 91.60 125.65
Job Performance 107.62 80,13 100.25

Job Satisfaction 18.82 14 .60 17.95




ALl tho respondonts fram Dopartmont of Agricultwre
and Benks wore treinod, But 50 of the raspondents from
Agricultursl Univorsity have not undergone any training
while at servico,

From Tebleg 11, 12 & 13, it could ba seon that the
numbor of trainings uwndergone had no significont relatione
ghip with the dopondant variables in caso of tho Pepartment
of Agriculture and Agricultursl University snd Banks,

7. Lovel of Aspiration

rrom Teble 17, tho moan lovel of Aspiration for tha
rospondents from the Dopertmont of Agriculturc, Banks and
Agriculturel Univorsity were found to be 17,37, 17.8 and
2146 rospoctively.

The diagtribution of the respondents bascd on lavel
of apspiration is given in Teblo 18,

Teblo 18, Distribution of rospondents bascd on level of

Aspiration
Lowel of Aspiration
Avenuos of 4q Loy,
Laploymant Qe percen= IO Porcens
quancy [ Juleje] quency tagoe
Departmont of
Agriculturc (1x60) 37 61,66 23 38,34
Banks (I = 30Q) 1s 53433 14 46,67
Agriculturs) Uniw 8 40,00 12 60,00

wvorsity (N = 20)
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From Tablc 18 it was scon that majority of the
rospondonts from the Depeptment of Agricultwre and Domis
wore having hich level of Aspivatiocn, vhoroas in thoe Univore
aity majority wore in the low ¢group.

The rosults of corrolation £rom Tablo 11 indicatod
a positive but nonesignificant rclationship betuesn lovel
of aspiraticn and job porception, porformancc and satisf Ce
tion for the rospondonts f£rom the Departmont of Agriculturo.

From Taolae 12, it wes caen thet the job porcspticn,
parfornance and job satisfsction were positively and signi-
£icantly related to lovel of aspirstion for thoe raspondents
from Banks.

From Tablo 13, it could be scen that tho level of
agpiration was mot significantly related to the depondont
varisbles, for the respondents from tho Agricultural Univore
sity.

8. Achievoment Motivation

The mean values of achievement motivation for the
rospondonts f£rom the Department of Agriculturo, Danks and
Agriculturpl University werce found to bo 20.48, 21.53 and
20.35 respoctivalys
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The distribution of the respondents based on acthievaw
ment motivetion are given in Tablo 19,

Table 19, Distribution of the regpondents bssod on
aschicvement motivation

Level of Aspiration

Avenuss of High Low
amploymont

quency tage qQuency tage
Department o
AQricultuto (u a 60) 40 66467 20 33,33
Banlis (N = 30) 17 56467 13 43,33
Agriculturel Unie 12 60,00 e 40,00

varsity (N o 20)

From Tablo 19, it was soen that majority of the
respondents £rom all the thres svenues were having high
achievement motivation,

From Tables 11, 12 & 13 4t was scen that schievement
motivation was not heving any significant relationship with
any of the dependent variebles in tho three svenucs.

9 JOL Involvamont

The mean values of job involvament £or the respone
dents from the Dspartment of Agriculturo, Danks snd Agrie
cultural tniversity wore found to bs 67,28, 71.47 and 68,23
respectively.
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The distribution of the raspondents based on jeb
involvemsnt arc furnished in Tablo 20.

Teble 20, Distribution of tho respondsntc based on job

involvemant
Job Inmvolvament

avorues of High ow
enploymant

Lo Percens biy 4= parcen=

Quency tego quency tage
Departmont of
agriculture (N=60) AN 51467 20 40,33
Banks (¥ = 3D) 13 43,33 17 56467
Agricultural Unie 12 60,00 6 240,00

versity (N = 20)

From Teble 20, it was seen that majority of tha roge
pondents from the Department of Acriculture (51.87%) and
Agriculturs), University (603) felt their job involvoment as
high, whare ss majority from the Beanks (56,67%) folt thedr
Job involvoment as low,

From Table 11, 12 & 13 where the results of corrolew
tion sre given, it could be gean thet job involvement was
mot aignificantly related to eny of the dependont vsrisbles
in all the thras avenues,
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10. Job Security

The maan values of Job sscurity for tho respondents
from the Department of Agriculture, Bonks and Agriculturel
University wore found to bo 23,77, 24,53 snd 26,60 respaCe
tively,

The distribution of tho respondents based on jcb
sourity is given 4n Table 21.

Toble 21. Distribution of the respondents based on job

sscurity
Job security
avenues of High Low
aployment
Frew Parcone Prom PAYe
quency tage quency  centage
nt Of Agrie
Bankto (N = 30) 10 33,33 20 66,67
Agriculturel Unie ) 40,00 12 60.00

varsity (N = 20)

From Tabla 21, it was scen that majorily of tho
respondents folt their job security ss low in all the throe
avenuos of amployment.

From Teclo 11, 1& could bo soen that Job socurity
was positively end significantly contributed to Job percsption,
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Job performanca and job satisfaction in case of respondent
£from Department of Agriculture,

From Table 12, it was revaoaled that jcb security
had no significent relationship with job poricrmanca and
had a positive and significant relationchip with job satise
faction end job porception, for thoe raspondonts from Bankse

For the University (Teble 13) job socurdty was not
having significant rolationship with any of the dspendent
variables,

11. Job Ssteem

“ho moan values of job esteem for raspondents from
the Departmont of Agriculture, Danks end Agricultural Unte
vergity ware found to be 26,30, 24.933 and 24,45 respectively,

The distribution of respondsnts basad on job estoem
is given in Table 22,

Tablo 22,
--—-—-—_Mm
avsnucs of - xqgh - Lo
enploynent Frow QrC8nw  From PELOoe
uSNCy tage, guoney, _ taoo
epartwent of Agrie
enlture (N o 60) 24 40,00 36 €000
Banks (17 = 30) 17 56,67 13 43,33
agricmitural Univere 13 65,00 . 35.00

atty (N = 20)
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Fram Table 22, 4t was seen that mejority of the
rospondonts from Bariks end Agricultural Univeraity felt
their job ostosm @3 high, sheroags tho rospondonts from the
Dapartment of Agriculture folt it a3 low.

From Teble 11, it could bo agscn that job esteem was
positively and significantly related job performancs end
poeitively but onesignificantly relstod o job poreeption,
Job satisfootion for the rospondents f£rom the Dopartment of
Agricultuce,

From Tablo 12, it was seen that job esteem was pooie
tively and eignificantly relatel to jeb perception, job
parformenca ond job estisfaction, for the rospondents from
Bavikae

Fraa Teblo 13, it could bo soon that job csteem vas
ot significantly related to job porception end job parfore
mencae, but it wes positively and significantly rolated to
Job satisfaction.

12, Job Invircnment

The maan valuss of job environmant for respondents
from the Dopartment of Agriculture, Banks and agricuiturasl
Univorsity wero found to bo 31,72, 22,80 and 21,05 respoce
tively,
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The distribution of respondents based on job environ-
ment is given in Tableo 23,

Table 23,
Job environament

Avenues of Satisfactory Unsatisfactory
enployment

Fro= Percen~ I'hae Pare

quency tage Guency  centage
Dopartacmt JeofTT > 3333 40 66.67
Banks (N = 30) 15 50400 15 50,00

versity (N « 20)

I'rom Table 23, i1t was found that 66=575 of the rose
pondenta from the Department of Agriculture, 507 of the
respondents fron Banks and 55% from the Agriculturel Unle
versity felt their job environment as unsatisfactory.

Fron Table 11, it could bo scen thfat job environe
ment had no significent relationship with job perception
and job performance, but it was having a sirmificent and
positive relationship with job satisfaction £or tho rese
pondents from the Department of Agriculiure,

Pron Table 12, it was found that job environment had
no significont relationship with job perception and performanco,
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but it was positively, significantly relatsd to job satis-
£oction, for the rogpondents f£rom Banks,

From Table 13, it was found that job environment
was not having eany significant rolationship with dopandent
varisbles, for the respondents fron Agricultural University,.

13, Job Attitude

The mesn values of job attituds for the Dopartnont
of Agriculture, Banks and Agricultural University wera fourd
to be 39.33; 41.47 and 38,80 respoctively.

Tho Aistribution of respondents bascd on job attlie
tuda 48 furnished 4n Table 24,

Table 24, Diastribution of tho respondants based on

Job attitude
Job Ateitude
Hich Low
Avenues of
employment Frew Percenw Ire~ Parcenw
guency tage Gueney tege
Do of -
Dopartmant o ot 33 55,00 27 45.00
Banks (17 = 30) 15 50,00 15 50,00
Agricultural Univere 21 55.50 o 45,00

sity (1 = 20)
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Table 24 shows that 55% of tho respondents from the
Department of Agriculture, 504 from Danks and 55% from
Agricultural Univerasity felt thair job attitude as high,

Rosulte from Tables 11, 12 & 13 indicated no signie
€icant relationship betwecen job asttitude ond dependent
variasbles, for the roocpondonts £rom Doportment of Agriculture,
sharees in the Bank and Agricultural Univorsity job attituda
significantly contributed £o job satisfaction, but not to

peroeoption end parformance,

14, Job supsrvision

The mean valuce of job pupervision for the rospon
dents {rom the Departmont of Agricultura, Barks and Agrie
cultural tUniversity wore found to be 25,57, 23.77 and 23,80

respactivoly.

Diotributicn of the mespondents based on job superw

vision ig givan in Tadble 25,

Table 25. bistribution of the respondents basod on job

supervision

JSob supervisicn

aAvenues of employe Satisfectory Unsatiofoctory
ment Froe Percone  [row Percon=
quency _tege quency  teae
Department Of Aorie
culture (N = 6€0) 25 .67 35 58,33
Baniks (N = 30) 13 43.33 17 56467
Agricultural Univare 8 40,00 12 60,00

sity (N = 20)
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Table 25 showod that majority of tho respondents
from the threo avenucs felt tho job suparvision ag unsatise

factory,

Results from Table 11 chowed that job suporvieion
was pogitively and significently rclatoed to job satisfaCw
tion, but not to job percepticn and performence Of tho rese
pondents fron the Department of Agriculture.

From Table 12, it was moon that Jjob supervision cone
tributed positively and signi€icantly to fob porformenca
and job catisfection but not to job perception of the rege
pondents £rom Barks.

Table 13 showod that job supervision had no signie
£icent relationship to any of the dependant varisbles in
cage of Agricultural Univoroity,

15. Job Relationship

Tha mean values of job roletionship for the responw
dents from the Dopartmont of Agriculture, Benks and Agrie
cultural thiversity ware found to bo 16.68, 16450 and 16,80
respectivaly,

Distribution of gespondento based on job relatict=
ehip is furnishsd 4in Tabls 26.
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Teblo 26, Distribution of respondonts based on job

rolationship
Job Relationship
High Low

avenues of

oymen Frow Percorns= Fram PELCaw
vl ¢ quency  tage quency  tage
Papartment of
Agricudture (I3 o GO) 2 85.00 9 15.00
Banks (N = 30) 25 83433 3} 16.67
agricultural 19 95400 1 5400

Untversity (1 = 20)

From Table 36, it wes found that majority of the
segpondents from the Departmaont of Agriculture (65%),
Benks (83.33%) and Agricultural University (95%) folt thoir
Job relationship as high,

From Table 11, it wa=s soon that fob relationship 4s
having a poeitive and significant relaticonship with job
pexception and job performance, but not significantly related
to job satipfaction of respondents from the Department of
Agriculture,

Tha results £rom Table 12 indicated a positive and
significent rolationship botwson job relationship and tha
dependont variables, in casc of Danks,
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Table 13 shivwd no significant difference batwoen
Job rolstionship end tho dependent variebles, for Agricule
tural Univeprsity Sciontists,

16, Job Motivation

Tho mean valuas of job motivation for tha Dopartment
of Agriqulture, Banks and Agricultural University were found
to be 37.4, 38,5 and 39.2 respoctively,

Distridution of tho respondents based on job motiw
vation 4s given in Table 27,

Table 27. DbDistribution of thoe respondents bssed on job

motivation
Job tiotivation
High Low

brae Percenw FIro= Percene

quency tage quaICY tage
Departoent of A

ture (N = €0 - 32 53433 28 46.67

Barks (N o 30) 16 53433 14 46,67
Agricultural Univezw
23ty (i = 20) 1 85,00 o 48.00

From Teble 27, it was found thet majority of the
respondents from tho threo avanuwes felt their job motivae
tion as high,
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Tebles 13, 12 and 13 showed a positive and signifie
cant yolaticnship betueen job motivation and the dopandent
varieblas in case of Banks, whworess in the Departmont of
Agriculture and Agricultursl University, it ie oignificantly
and positively ralated to job satisfoction cnly and not to

parformance and percaption.

Vi, Intorerolaticnship ameng dopondont ond indopendont
varisblos

1. Intererelationship among dopendent variables

Tha xolationship among the dependent vsrisbles vigz,,
Job percoption, job performance and job satisfacticon wers
wrked out and ero presented in Tebles 28, 22 and 30.

Table 28, Interecorralstion gmong the dspendont variasbles
{Department of Agriculture)

Job porcsption Job performancd

Jeb performence 0.4849" 1,0000
Job matisfection 0.3228" 0.3148"

+ Significant at 5% low) of gignificance

From the teblo, it 4s noted that therse waa positive
and significant rolatiocn botweon job parceptien and job
porformance, job parcaption and job saticfaction and olso
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botuzen job performance and job satisfaction. Thus thore
existed a significant and positive intererelstionghip among
all the dependent varisbleos in tho csse of the Department
of agriculture,

Teble 28, Intorscorrélotion smong the dopendent voriables

(Banha)
Jok perception Job performance
Job parformance 0.6644' 1.0000
Job satisfaction 0.5275" 0.5638"

* Sdgnificent abt 5% levol of significance

From the Table 29, 1t is noted that thero wes signdie
ficant. pegitive relation botween job porcsption and job
porformanco, job porcgption and job satisfaction and also
botween job performance and job satisfaction. Thus theres
oxisted s significont poeitive intcrerolationship smong all
the dapendent verigbles, in caco of Banks,

Table 30, Interecorrelstion among dependont variables
{Agricultural University)
Job parception Job parformance

Job performance 0,6139" 1..0000
Jdobh astisfection 0.1826 0.3989
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From the Tablo 30, it was noted that job porception
vas having e oignificant positive relaticnship with job
performanca, The relationship of job satiagfaction with
Job porformance and job porception was also positive, ovehe
though not significant. Thus therc was positive rolatione
ship among all the dopondont varigblces in case of the Agrie
cultural University.

In gonaral, Job satisfsction, job porformsnee and
Job percoption wore xelated positively anong themsolves,

2, Inter=palationshipy smong indepondent variables

From Tahles 8a, 8b, 8¢, 11, 12 and 13, the intare
relationship among independent variables can be sumarised
a8 follounsy

ace was heving a significent rolationship with job
dnvolvement in case of the Sank and Agricultural Univeraity
persoamel. But aga wos not significently ralatsd to any
other indepandiont vardsblos, It was also revoaled that
sox, oducational lovel end ruralsurban background hod no
significant relationchip with any other independent variae
bles dn caoe of tho throe avenues of arployment. Ouperience
and training undéargonoe had no significent relationship in
caso of the Icpartmental personnels, Experience was signie
ficantly and positively rolatod to the numder of trainings
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undargone and had a oignificant negativa relationship with
athiovement motivation, in casa of the benking porscnnel,
For thom, the number of trainines hed a glgnificant negee
tive relaticnship with lewal of aspiration and achicvement
motivation. In case of the Agricultursl Univorsity porsos
nnel, axperience was positively and significantly rslatad
to the trainings undergone and achievemant molivation, Also

the trainings undergone by thom had a gignificant positive

relation with level of aspiration.

The positive and significant relationship of each
Joberelated indopendomt veriablo with other joberelated
independent variables sro given belows

Variablos opartoont Banks Agticulturel
University
Level of Aspira= Job aecurity Job scourity
tion Job anvirone Jch cateom
mont
Job attitude Job environe
mont
Job notives Job attituda il
tion Job relatione
ship
Job motivos
tion
rehiovenont Job imvolve= Job imvolvce Job involvass
motivation mont mont rent

Job sccurity
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Job dnvolvansnt Job attitudio Job attitude Achicvorent
Achievemont  Achievoment  Botivation
mativation motivaticn

Job estsom

Job gecurity 1evol of iovel of
aspiration Agpdration
Job aoteon Achicvanant
Jab environe —Totivaticn
mant Jod astecm
Jeb attitude Job anvironment 141
Jab supere Job attitude
vision Job supsrvieion
TopRtives  gob relstionship

Job motivation

Job egtean Sob onvirons Ieval of Aspiros Job attis
went tion tude
Job attituda Job involvannt Job motive=
JOD MoTivswe Job sccurity tion
tion Job enviromment
Job securdty  5op aptitude

Job aupervision
Job relationship
Job motivation

J0b oRVArone imvol of feovel of Agple

ment Aspiration ration
Job sacupity Job security
Job estosm Job estean Hil
Jab attitude Jobh attitude

Job motivation Job supervision
Job relaticonehip
Job motivaticn



Job gttitude

JoR SUPSEvVie
aion

Job ralatione
ahip

Job motivaw
ticn

ovel of Agpiw
ration

Job inwmlveront
Job zecurity
Job astoon

Job enviromnent
Job motivation

Job scouwrity
Job motivation

il

Laval of
Aspiration

Job security
Job csteon

Job environe
ment

Jobr attiluds
Job 2upOrvie
eion

el of Agpiraw
tion

Job involvoment
Job security
Job esteamn

Job environmont.
Jeb suporvicion
Job relationship
Job rotivation

Jcb gocurity
Job estecm

Job envircoment
Job atlitudc
Job relationehip
Job motivation

iovel of Aspirae
tion

Job security
Job esteem

Job envireorment
Jdob attituds
Sob motivatlon

1aval of Aople
rgticn

Job security
Job asteem

Job envipanmant
Job attdtuds
Jod esupcrvision

Job relatiotie
ship
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Jeb estoam

Job relasw
tionship

Job motde
vatisn

Hil

Job sttitude

Job estean

Job ottie
tuda




It could ba gean from tho ebove yresults that three
varisbles viz., job security, job attitude and job motivaw
tion could establish intexerolationship with maxzimum nunber
{aix) of other varisbles £ollowsd by job envircmment in the
ease ¢f Department of Agriculiure.

For Banks, three varigbles vig., Job sccurity, job
agtoon gnd Job attitudo could esteblish intererelationship
with masimum nurber (eight) of other indepandent varisbles
£olicwad by job envivommont and job cotivetion.

Far Agricultural Univorsity, only one £acior viZes
Job attitude could establich inter-rolationship with maximum
number {thren) of othoar independent varisbles followed by
Scb astoom and job motivetion,

wWhen considering tha three avenues togathar, jodb
attitude could cstaklish intorsrelstionship with mesdmom
pumbsr of othor independent variables folloved by job motie

wvation.

Vi, Direct and inddrect offocts of f£actors contgibuting
to job satisfaction « Results of Path Analysis

Path enslysis vas done to €£ind cut the direct and
Inddrect affects of the variablos contributing to joo satise
foctions Twelvs varlables wore sclected for path analysis,
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Ae Deportment of Agriculturc

From Tablo 31, the corrolotion botweon job satise
fection and Xy, (Jod motivation) wes significent and equal
O 0,5102, its diroct offoCt was D.4348 1.,9., 837 of this
correlotion was contributod by the divoct effcct of 00
The ramaining 1%+ 48 duo to its positive indircct cffocts
ViZes Xoe Xge Kgs X Kge %o amd Xy {02296} and negative
indirect effects wore romaining (0,1442)s Tho mextinmum pooie
tive indirect effect was through X {Job avpervision), 0.1043,

The corrolation batwoon Xg and job satisfaction was
04440 which 4s pignigicmnt, whore dto direct effcat was
0,3273, with this correlation is cvhanced by tho indirect
affects especislly through X0 {0,1354), This fector poais
tivoly end indivectly contributed through xa. x4. Xge Hge
Xlo and Kn {0,1890) end nogatively and Andircetly contrie
buted through Xy Rae Yge X, and X0 (0.0723).

Correlation botwoen Xy, { job performanca) and job
satiofaction was 0,3348 of which G63% was fto dircot contrie
bution (0.3977). Remeining 17% was its indircct contribue
tion posdtively throuch "3' }540 Xge xgo xzo al x!l. {0,2180)
and negatively throuch Xya Xpe ¥gs X, and Xg (0.1002).

The correlstion betweon Xy { ob perception) and job
patisfaction wes 03118 which wao significont, DBat the



Table Ji Direct & Indirect effects of factors contributing to Job atisfaction (Department of Agriculture)
X X2 X3 X4 Xg X6 %5 g %g %10 %1 X2 r
-0 00972 0 00111 0 01746 0 04739 -0 01745 0 00585 -0 06817 0 04193 O 00410 0 16185 0 02853 0 04511 0 2581
0 00125 -0 00867 0 06090 0 02277 -0 00913 0 00403 -0 02814 -0 07217 =0 00078 0 00624 0 00409 0 02649 -0 Q056
-0 00086 -0 00267 0 19779 0 00799 -0 01016 0 00450 -0 06430 -0 06579 0 00276 <0 00726 -0 00489 0 02459 0 0817
0 00437 =0 00187 0 01499 0 10543 ~0 03673 0 00952 -0 09717 0 10074 0 00579 0 22778 0 03312 O 07787 0 4351*
0 00240 -0 00112 0 02848 0 05486 -0 07058 0 00718 ~0 11848 0 03352 0 00491 0 22255 0O 02533 0 07686 0 2611
=0 00279 =0 00172 0 04375 0 04928 0 02489 0 02036 =0 10342 0 05885 0 00382 0 23423 0 02049 0 03835 0 3363*
-0 002921 0 00107 0 05592 0 04504 -0 03677 0 00926 -0 22746 0 01519 O 00656 0 18700 0 00819 0 04136 0 1003
=0 00124 0 00191 ~0 03976 0 03245 -0 00723 0 00366 =0 01055 0 32731 0 00228 0 13543 0 01331 =0 01356 0 4440*
-0 00146 0 00025 0 02002 0 02241 -0 01270 0 00285 =0 05477 0 02740 0 02725 0 03942 0 04358 0 05937 0 1736
0 00370 0 00013 =0 00338 0 05653 -0 03698 0 01123 =0 10013 0 10434 O C0253 0 42480 0 01654 O 03829 0 5102*
0 00234 ~0 00030 ~0 00817 0 02949 -0 01510 0 00352 -0 01574 0 03679 0 01003 0 05934 0 11841 0 09586 o] 3118'
0 00222 -0 00116 0 02461 0 04153 -0 02744 0 00395 =0 04758 =0 02245 0 00818 0 08228 0 05742 0 19769 o] 3148*
Residue 0 713361 X, = Level of Aspiration );3 - Job Involvement ::7 - Job Attitude Xy1 - 5ob p "
xz ~ Achievement Motivation 4 — Job Security )(8 - Job Supervision x1 ob Perception
Xg = Job Esteenm g - Job Relationship 2 _ Job Performance
Xg - Job Environment X109 - Job Motivation

LB
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direct affoct was only sbout 384 of this corrslaticn. The
indirect effocts addod up for this correlation positively
through Xye Xg0 Xge Xge ¥y end x12(0.2350) and negatively
through Xe» Xpe Rye Xy end X, (0,0417).

The correlation betweon X, {Job security) and job
satisfection was significant and equnl 9 0,4351 and ite
divect aflect wos 0.1054. The positive {0.4698) end nega=
tive (0.1401) indirect effects along with the direct effect
was responsibleo for this corrolation.

The correlation between X {Jcb cnviromment) and job
satisfaction was sipnificant and cquel to 0,3363, but ite
dirsct offdsct was very vory smeall, contributing only about
6% of this correlation, 5o this correlation is dus to its
indirect offects vim., other feetors throuch X0 (Job motie
vaticn),

The correlaticns of othor fectors with job satiafpce
tion were not significent, Tho direct contribdbuticn of all
thage factors sceounted only 294, as cvidenced from the
valua of residusl factor 0.7%.

D¢ Bonka

All the factors excopt X, {rchiovancnt motivation)
and Xy {Job involvement) were found to bo significantly
correloted with job satisfaction,



Table

32 Direct & Indirect effects of factors contributing

to Job Satisfaction (Banl s)

X X2 X3 X4 Xg Xs X Xg %9 X0 X1 *12 r
0 14543 =0 00003 0 04902 0 12067 =0 08543 0 09877 0 16869 -0 07932 0 11615 0 21044 =0 08443 0 c7717 O 6391
O 00172 =0 00217 =0 14942 0 14449 -0 04672 -0 02488 0 08189 =0 02365 =0 Ol160 0 02285 0 02027 =0 01772 =0 0455
0 02019 =0 00092 =0 35315 0 09031 -0 05120 -0 00859 0 13841 -0 01323 0 05557 0 07074 -0 01004 -0 01650 -0 0764
0 05490 -0 00098 -0 09976  Q 31967 ~0 07867 0 09050 0 14575 =0 14615 0 10045 0 17339 -0 06114 0 04255 O 5405"
0 09276 =0 00076 -0 13497 0 18774 -0 13395 0 11129 O 26614 =0 10286 0 13276 0 25616 =0 07441 0 07150 0O 6714
0 05935 0 00022 0 01254 0 11952 =0 06159 0 24203 0 22779 -0 17161 0 13614 0 20683 =0 03105 0 06352 O 8037
0 06750 =0 60049 0 13448 0 12819 =0 09808 0 15168 0 36348 =0 09008 0 06989 0 23060 -0 04787 0 04467 O €850
0 05093 0 00023 =0 Q2062 0 20625 -0 06083 0 18336 0 14456 =0 22651 0 15597 0 18191 =0 04662 0 09433 O 6625
0 06915 0 CO010 -0 08034 0 13145 =0 07280 0 13488 0 10399 =0 14463 0 24428 0 18322 -0 07592 0 08291 O 5763"
0 09591 -0 00016 =0 07829 0 17371 =0 10753 0 15689 0 26269 =0 12914 0 14026 0 31908 -0 0B415 0 11083 0 8601"
0 08624 <0 00031 =0 02490 0 13726 =0 07000 0 05279 0 12220 -0 07416 0 13025 0 18858 =0 14238 0 12153 0 5279"
0 06136 0 00021 0 03185 0 07435 -0 05236 0 08406 0 08876 =0 11681 0 11073 0 19333 0 09460 0 18291 O 5638"
e i 1
X3 Job Involvement x6" Job Envirannent Xg - gg}; %ﬁ'{gﬁﬁﬂéﬁgp X]; J:b EZ:;SS:;:;

66
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The correlaticn botwoen Xy (lovel of aspirsticn)
and Job aatisfaction was signifieent and its dircet effect
was 0.1454, 1.0,, only cbout 23%. Tho poeitive indiroet
cffects through Rye e Xos g0 "10 and x12 {0.7912) and
negative indirect effects through o x3. Xsp Xy &nd x.u
(0.2982)s The monimunm poeitiva indirect effect was through
Xyq (Job motivation)s

The direct effect of X, (Achievement motivation) on
Job satigfaction was negligidla snd this correlastion was
also very omall, while the diroct effoct of L (Job involve-
mont) wao «0,3532, The other factors indirectly mar.ed its
direct gffect pesulting in a very small corrolation.

The correlation batweon X, (Jcb security) and jcb
patisfaction was 0,8405 and it¢s direcct affecct was 0.3197,
4ts positive indircet influoncs through Kyo Koo Koo Xge Xy
and Xy o weB 0,6075 and negative indireet contribution,
0e38G7,

The correlation botwon Xg (Job osteem) and job
satiafaction wea positivo and oignificant (0.6714) and itz
diract effeot wes nogetive (=0,1340)s So thise correlation
is the result of its indirect contributicn via., Rpp % end
¥4pe Tho total poaitive and mogative dndirect offects were
roeapectivoly 141184 and «0.3130,
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The correlation botween X, (Job enviroment) and
Job satisfaction was highly sicnificant and positive (0.8037),
whilo ito direct effoct contributed only sbout 304 of this
correlation {(0,2420)s Tho enhanced correlation is mainly
through its positive indirect effocts vie., * and Kot
The total pasitive ond negative indirsct contribukions were
respoctively 08259 and «0.2640.

The direct effect of X, (Job attituds) was 0.3635
whila its corrolation with Job satisfaction was 0,6650.
The sum total effects of other factors influencing 9
Andiroctly Wolped to incroase the correlstion £rom 0.3635
£0 00,6850+ Tho positive and negative dndirect contribulions
ware 0.,6925 and «0,3710 respectively.

Significant positive corroletion was cbscrvaed batwoen
X {Job superviaion) and job satisfaction (0.6G625) whille
dts divect effoct was nogative accounting =0,2265« The
positive indirect effects were responsible for this corrce
lation, aspecially, Xge Foqa Xy and X0° Total positive and
negative contributions wero 1,0173 end «0,1283 respectively.

The correlation betioan X, (Job Relationship) and
Job satisfection wes positive and significant (0.5763), Its
direct effact was 0,2442 1.0.5 422 Of At corrolation was
contributed by direct effect of X,» The total positive and
nogative contributions wvere 0.7057 snd «0.3737.
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The correlstion botween X, (Job rotivation) and
Job saticfection was positiva and significant (0.8601).
The direct contribution of it was only 37 and is agqual to
0.3138, Tha total positive ardd negetivo indirect offcots
ware 0,9403 and =0,3993 rospectivoly.

The direct effect of X,, (Job parception) was nege-
tive and small (=0,1424) while its correletiocn was positiva
and high. Tho positive indiroct comtribution of Xas x4.
Xas Xg0 Xge Xlo and Xla {0.82312) and negative indirect
affoct («0.1694) wers the rempining factors responsible
for this correlaticn.

e correlation between Xy (Jcb parformance) and
job satisfection was 0,5638, 7Tha Adirect affect of this was
poeitive, but very low, d.e., 0.,1829, The positive indirect
offoct of those factors legd to this positive significant
aorrelation, “he positive and negative indivect effocts
wore 0.6447 and «0,2637 reapoctively,

Tho foctors togothor contributed 765 directly to
Job satisfsction,

Ce Agricultursl Univorsity

out of the 13 variablos solected only threo foctors
wors found to bo significently corrcleted with job satis-
£action. Those factors waro X (Jab ostoom), X, (Job attituda)
and xm {Jcb motivation).



Table 33 Direct & Indirect effects of factors contributing to Job Satisfaction {Agricultural University)

T

T

L4

T

x, X, Xy X, Xg Xg Xy Xg % %10 A1 X2 *
=0 46669 0 24312 -0 00116 0 03018 -0 06318 O 00322 0 07060 -0 00325 0 02720 0 16153 -0 04746 0 00647 -0 0394
-0 19713 0 57558 =0 04359 =0 00927 -0 07997 =0 00193 =0 06050 =0 01025 =0 00050 0 16186 -0 02335 =0 00825 =0 3027
-0 00737 0 34224 0 07330 =0 03670 -0 16023 ~0 00254 0 06901 =0 00507 =0 05778 O 27307 0 03001 -0 03885 0 3325
-0 08218 -0 03114 0 01569 Q 17139 ~0 06568 0 00081 O 05040 0 00028 0 03109 0 05907 0 005b3 =0 01697 0 1384
=0 07201 0 11241 -0 02868 0 02749 -0 40947 0 00181 0 36781 -0 01404 -0 04968 0 67262 0 02005 -0 02820 0 6001*
0 18948 -0 14010 0 02341 0 01752 =0 09356 0 00794 0 20640 0 01118 -0 01762 0 29444 =0 02385 0 00671 0 1030
-0 06394 -0 06757 =0 00982 O 01676 0 29224 D 00318 O 1536 0 0072 =0 10287 O 55068 O 00044 ~O 03888 0 5034"
0 02968 0 11558 0 00728 0 00093 0 11265 0 00174 =0 07752 0 05105 =0 04624 -0 15180 0 03404 =0 01392 -0 1681
0 05614 0 00127 -0 01873 0 02357 =0 08996 O 00062 0 23444 0 01044 =0 22613 0 8817 =0 00113 0 02446 0 2071
0 09138 0 11293 -0 02426 0 01227 -0 33384 0 00283 0 34400 -0 00939 =0 07899 0 B2499 0 01220 -0 02967 0 7417‘
0 17426 =0 10573 0 01731 0 00759 -0 (06457 -0 00149 0 00180 0 01367 0 00201 0 07920 012711 =0 05395 0 1626
0 03435 0 05405 ~0 03241 0 03310 =13140 =0 00061 0 22799 0 00809 =0 06293 0 27852 0 07803 ~Q 08788 0 3989
Resldue = 0O 5014116
X3 = Level of Aspiration Xg =~ Job Relationship
X, = Achievepent Motivation X40 = Job Motivation
Xy = Job Involvement Xq4 = Job Perception
X, = Job Security X45 = Job Performance
15 = Job Esteem
Xg = Job Environment —
X, = Job Attitude o)
o

Job Supervision
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The correlation between X4 (Job motivation) and
Job catisfaction wes significent end equal to 0.7417, tho
direct offoct of which was the highest (0.82499) and ocvon
greater than the cozreletion valuce The indirect positive
effects through X, Xge Xge X, and Xy, {0.48423) cnhenced
the corrolation while dts ncgative Andirect cffects (0.56753)
reduced the correletion from 0,82499 to 0,7417, The meximum
positive indirect effect uso through X, (0.3440) anQ maximum
negetive indirect effect was through Xz (Job estcam), «0.3338.

Correlation botimen X, (Job attitude) and job matise
faction was positive and significant (0,5034), tho Girect
effect of vhich was 0,5154, 7The direct offoct of tha corree
lation is moro then the total correlaticon. Ite positive
indirect offect throuch %0 {3cb motivation) was cven greataer
than the direct effect and totol offect, The indirect posie
tive effocts through X,e X Kyo 88 Xgy {0.5711) sdded uwp
the correlation, shile itas negative indiract cffocts through
Kes Ryo Ege Xge Rge Xy and Xy, {0.58304) reduced that corrae
lation betwoen X {Job estoam) and job gatisfection was found
to ks positive and significent, whila its diroct offect was
highly negativo (=0,4095). But it's indirect positive effect
through X0 {Job motivation) wes even groator (0.6726) than
the total correlation. The indircct positive cffects through
Xor Rge Koo X9 X0 and Xy, (1,2022) erhanced the correlation,
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whilae this effect was reduced by tho indirect negative
offacts through X e ¥ge Xge Kye Xy and Xy, {0.1926),

Tho direct offect of X, (Achisvement motivaticn) on
Job satisfaction was high (0.5756) aventhough its corrolae
tion with Jjob satisfaction was very low (043027)s Tho poSi=
tive and nagative indirect 9ffects worg 0,16186 end «0.4347
respectively.

e eorrolstions of othor factors with job satisfacs
tion were not eionificant. Tho direct contribution of all
those factors, accounted only 504, oo eviderced from the
rasidual £actor 0.50.

To conolude, the mopt important fectar which contrie
buted mich to job gatdefaction, both directly and indirectly
s job metivation for the throo categorios. 7The contribue
tion of job attitude to Job sstisfection was also high,
axcept for tho Doportmental porsonnels Bul the direct ond
indirect contributions of job cstecm to job satisfaction
worae negative for all the thrce avenues of employment.
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CHAPTIR V

DISCUSSION

The pesults havo bosn discussed comparing the threo
catsgorion of porgommel with regord to their porcoption,
performencs and satisfection portaining to thoir job. 7his
chepter dlecussos on the threo catogorics of respondents
ngoly the sgricultural gradustes of the Dopartmont of
Agriculturc, followed by the Agricultural graodualeo employed
in BDanls and Pgricultural University. The discussior ie
presentea undar the following hoedo.

1. Perception end performance of agricultural graduates
wrking in the three avonues of amployment

1X. Job satisfootion of egricuitural graduston woriing in tho
threa avenuss of employront

IIT, Comparison of jJjoberolated factors betwacon the threo
ovanuas of employrent

IV, Intere=relationship betucen Job Porception, Job Porformance
gnd Job Satisfaction (Dopendant varisblos)

Ve Intoreralationship among independent veriablces

I. Pereeption and performonce of agricultural graduatces
working in the threc avenues of employment

Tho rosponse of the sgriculturel gradustes intorviewed
by the student revealed that about half of tho agricultural
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graduates worling in the threo avenues of coployriont both
percelved and performod their dutics on tho job at a higher
order. This might bo due to tho technical contont of tho
job, OFf the thrao groups the agricultural graduates of the
comercial banks evidancod hichost degres of porcoption and
performance on the job (Tablos 1 and 3),

Accordingly in Tables 2 and 4 tha personnels in the
Banks and agricultural University evidoncad a signiSicant
diffevance in tho laevel of both perception and performance
in the gix srcas of thoir jobs It is scen that planning
with mondtoring and ovaluation hiss boon considercd more by
tho banking porsonncl, whareas the Agricultural tUnivorsity
parsonng) evidenced cidgnificant difference in planning and
exwecution as wall as the cunervisory prrocess in their job,

Tho gbove results show tho importance of working by
the banking perscotiel with the farmors on a project basis,
vhoreas the Departmontsel and Univaersity porsonmol works
mere on s programe inplomentation proosss with target
aricntation.

Sidceramalah and Cowxda {1987) reparted that 53,33
per cant of the extensicn guides in Rernatska belonged to
high job parcoption categery. The meen job porception
scorcs were hinhost in the ares of plenning of the extansion
programass, followed by maintonence of roports, cducating
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clientels group nd co=ordinetion, Thoy have alse roported
that 50 pex cont of the sxtongion guids of Xarnateka balonged
€0 hich job performanco category. The fob performonce ccoras
were hichost in the area of maintenance of roportg, follored
by eowcrdination, planning, and cducating the clientels

QECUDs

As par Tables 83, 8b and 8¢ thore was no significant
differonea in percoption and performones aHongst tho aglie
culturel ¢ruduates in the threo avenuop of coployment vize,
Dopartment of Agriculture, Benks and Agricultursl University
in terms of ggo, gz, sducational lewol and rural-urban
background. Such a result focusses on the nature of golece
tion of the peracnnel in the Agricultural Institutions on s
coapetitiva basie irregpective of sax ond expoeriecnce, Tha
honogenelty of the ego faclor 15 quite natural at the entry
to the technicel education programma, But Scmasunderan
{1982} raported that older the ege more was the percoption
of rolec az A.08.

Tra non-algnificence betwoen age ond job porformance
vas suppocted by Serang (1970), Kolte (1972), Perumal (1975),
Dricdd (1260} and Prasad (1982).

From Tables 11, 12 and 13 it 4 seen that lovel of
aspirastion of the bonking perconnel is having a positive
and gignificant relaticnship to their job parception,
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similarly, Job security and job relaticnship is heving a
positive and cignificant relationship to thelr job poreope
tion in cace of tho Dopartmental and Bonk personnel. Turther,
thors wes o positive and eignificant relationship betueen

Job estecm and job motivation with joo porcoption of bamiing
perasonnel.

With regard to job performencs, it is cosn that job
porformance is having a positive and significent relations
ship with level of aspiration for the banking parsonnel.
Furthsr, job security is having o positivo and significant
relationship with job performance of the Depertmantal pece
sonnal,  Job relationship and Job estecm ara positively and
aignificontly nelated to the performanco of Departmental
and Banking porsomncl. Algo, job supervision and riotivation
ware having positive significant zrelationship to the porfore
mancos of thy benking porsonnel,

Both job relstionshilp and fob security hed hoon pore
cedved by tho pereonnol of the Dopertmant of Agricultural
graduates enter both the swmucs of tho employment with a
purpoes to continue, More or less the sscurity of the job
i3 the same both in the Departmont of Agricuiturc as well o2
in banks, Similerly, the hich job estoom and motivation of
tho bane pagsomel locks to be more economical in natuxc in
tomis of bonefits rocoived by tne benk personnol. The job
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esloan may slse rolate to the rocognitdion gainad by them
£rom the bhatking community,

Pollh tho Iopartmental and BDank porsonnel porcoivod
and performed activitios portaining to job rolationshin.
It is intereosting €0 note that the bank poersonnal though
percaived thoir lewel of aspiration low, seems to involwoe
in the activities partaindng to level of asspiration boing
performed by them, Thie might ko duo to ths differont
avenues of activities in serving the farming community. 7The
banking porsonnel seoms €0 give due dmportenco in super=
visory performance ghd got motivated by thamsolves, leading
to boatter porformencos

From the study nonsrolationship was evidoncs in the
percoption snd performencs with achievemsnt motivation, job
involvemont, job sttitude and job cnviromment of tho agrie
cultural graduates in the throo avenucs of omployment. This
might bha due to the strict confinanent to tho sst of actie
vities presented to each avenua of camployment, shich in turn
orients the job to the porsormel irrcspective of thoir attie
tuda, environmont and tholr achievoment motivaticns The
nonwsignificance in the relationship bstwoan job involvement
and jod porformence was aupperted by Singh and Datirzaj (1998).
Janarchen (1979) supported the noresignificent relationship
between achicvemont motivation and fob porfarmance.
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IZ, Job saticfestion of Agricultural Cradustos working in
the three avchues of employmant

It i3 peen from Table 5 that the agricultural orsduates
working in banks £elt hicher gatisfection in thaixr job,
£ollownd by tho agricultural graduates in tho Undversity and
Eopartment of Agriculture reswectively. Itatisticolly it
4s econ in Table G that this gosult has no volidity duc to
& nonesignificant value in terms of difference baing echieved
batween tha threo avonuo of employment. Such 8 result at
times evidenices nonecomparabllity bstweon the thrae catow
gories 4in tarms of job satisfection., The survey ravealad
ragponses of job satisfection in extremes within the Departe
mant of Agriculture.

In Table 8a, it is scen that tho respondents with
different agos veried &n torms of job satisfaction in case
of the Agrichitursl University persomnel., FProsise (1983),
Jonash end Siddavomeizh and Gouda (1987) reportod o gignifie
cant relationship betweon age and job satisfaction. lottaz
€1987) roported an indirect pooitive effcct of age on work
satisfaction through its relationship to work rowards and
valucs, But Singh and Shrestha (1973) and Dalhore eond
Bhilagzonhar paported an invorso significant relaticnship
botwasn age end job oatisfaction. Sivha (1973) and Lgha
and Schal (1983) repcrted a nonesionificance botwoen ege and
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Job satisfacticn, Tho above result might bo dus to the
difference in their fob involvamsnt as indicated in the
sogoe teblo. vhorcas, job satiefaction hoa not evidenced
any relationship with oither sge, gox or educational lewvel
by these in the Department of Agriculture, But at tha sams
time the ago of tho banking personnel evidoncsd significant
differcnee in their job involvement as por Teble 8b, with
low job satisfoction. Tho above results may bo due to the
nature of spaciglization of the job of tho persomnel of
Agricultural Univorsity end Bankse

From Tebles 11, 12 and 13, the rolationship betwsen
Job satisfaction and job motivation was €ound to he positive
and significent among the personnel of tho threo avenues of
cmploymsnta. Singh and patiraj (1988) reported a positive
ralationship batween intrinsic motivation and job satisfoc-
tion. Tho result interprets that esch avenue of employmont
has its own avenuoo and lovels of rotivation. Tho results
dis quite truo to the naturc of activitics under the three
avonues of exploymont.

Significent differenco has besn noticed in the job
satiofaction of the Dank and Dapartmental perscnnel with
rogard £o0 job security, job enviromment and job supervision,
The result in quite guidont es the environment, socurity
and tho supcrvisory procsss is found to bo quite dAifferent
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in the throe avenues of cmployment. At tho same time, the
Jjob esteem and job attitude was found to beo significantly
diffarent in voaulting to job satisfaction of the banking
and Agricultural University porsonnel. This again is dus
to the difference in tho naturo of sctivitics of the agrie
oultural graduates in the Bamis end Agricultursl University.
Ineidently the gradustos of the Benks alono achisves job
satisfaction with a significant difforence in their level
of aspirstion and job relationship. This might bxo due to
the coadre promotion and promotion through tests whorein the
sgricultural graduates' satisfaction is related to their
level of aspiration,.

Several supporting studies cowld bo seen regerding
those f£indings., Singh and chrestha (1973) reported job
sscurity as tho most potent fector in detormining the job
gatisfaction of Junior Technical Assistante in Nepal. Ierker
and Patnaik (1967) found that congenial work atmosphere was
panevhiat dmportent in determining job satis€action, Dgithore
and fhilegaonkar (1987) reported a positivo and significant
relstionship of job attituds and guidance and guporvision
with job satisfacticn, aAdler (1980) rovealed that the intege
action between Satisfection~Dissatisfaction and gelf-ostean
was significant,

Both achieverent motivation and job involvement ware
the £actors found to ba nonw=significent in terms of job
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satisfantion of tho threo catogorics of respondentse Dut
8433zramalah and Cowda (1987) roported a sicnificant rolaw
tionship of achicvanont motivation with job saticfaction.

I3I. Conpariacn of Jjobwerelated £actors batwoen the thres
avenucs of soployment

As per Tablo 6, thirtcon job=rolated factors have
boan tostod for of which €ive factors namely job porfore
manca, job Anvolvanant, job eaccurity, job enviromont and
Job supervigion differad in their perception sicnificently
batwasn the peracnnol of the Dopartmont of Agriculture, Banks
and agricultursl tniversity, Mmong the joberolatod €octors
thege fectars were found to bo most importent to by consie
dered by tho thren agangles for achisvemant of job gatisface
tion by thoir esployncse

IVe Intareralationship batugen Job Percopticn, Job Perfore
manca and Job Sstisfaction (Deopendent variablas)

Digoussiony on the depandent varisbles from Teblas
28, 29 and 30, it 1s soen that significont diSScrence was
obsorved botweon job porooption and job porfosmance amrong
all the throo categorios of gospondents, whorces difforance
existed Dutwien Job Satisfestion and Job Porcoption and
porformanco in tha C200 of sgricultural graduates of both
tho Dopartment of Agriculture and Daritse Tho rosson shall
b assigned to tho torget-oriontetion in tho fobs porformed
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by all the thres catogories., 5he differonce in tho lovels
of job satisfaction of tho egricultural gradustss in the
Dapartment of Agriculturc end Banks in tomms of thair fob
perception end performance chall be asaigned to tho reason
of having differsnt natures of notivity as woll ss differant
measures off ovalustion in terrms of job achiovamont.

Patty et al. (1564) reported thet uhon satisfaction was high,
paerformance slso waa hiche. Porumal and Ral (1978) reparted
a3 nonerelaticnship batuween job satisfzction and job porfor=
manco,

V. Intoreralaticnship among indopendent verisbles

amongst the University porsomnel no relationship was
found to extist batwesn their lovel of aspiration, job secu=
rity, job snvirommeunt and job supervision and thoe other
indspendant variablos. In the case of agvicultural groduates
arployed in Banks, tho results revealed their positive rela-
tionehip with almost all othier joberelated cheracteristics,
in tho case¢ of the Departmental porsonnel excopt in the casa
of job rolationship, relationship has baon mediocrae between
a majority of the factors portaining to the romaining indoe
pendont §ob characterdseica,

The ebove rxesult may bo again dus to tho different
nature of job activities and svenues of promoticns in the
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threg job categories, More or loss there is a &cfinite
ayatem of targat-orientad monitoring and evalustion programs
in the banking system as compered to other two svenues of
employment,



SUMMARY
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SUMMARY

The study was undarteken to investigate the job satise

factien of agricultursl gradustes engesged in selscted avenuas

of employment via,, Départrent of Agriculture, Danks and
dgricultural University Institutions in Allsppey District,

1.

2

3.

4

Se

The spacific cbiectives of this study weros
To analyse the nature of wrk performmed by agricultural
araduates undor sclected avonuss of axploymant,

To analyse the job perception of agricultursl graduates
working in suwch solocted agvenues.

To assaess the extent of job performance of tha agricule
tural gradustes,

To study the relative job satisfsetion of agricultural
oraduetos engaged in sslocted avenues of amploymont,

To study the relationship boatween jodb estisfection and
their personal, sotiowpaychiological snd situotional
charscteristics,

Three groups of raspondents, 60 £rom the Deportment

of Agricultursg, 30 from Banks and 20 from the Institutions
of the Kerela Agricultural University situated in Alleppay
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pistrict were selected for the study. The total numxr of
rospondents thus was 110,

The data were collocted through intervicws with tho
rospondants, The dopendent variables solected for the study
ware job perception, job perfomance and job satisfaction.
Sdxteen independent veriables vits, g2, sax, ewperienca,
educational lovel, trainings undargone, ruraleurban backe
Qround, lavel of aspiration, achievemont motivation, job
involvament, jfob security, job astesm, job enviromment, job
attituds, job supervisicn, job relationghip and job motivae
tion of the agricultural graduates employed in the thres
avenues of asmployments

Statistical techniguos, nemely parcantags analysis,
simple correlaticn, path anslysis, chiesquore tost, Kruskale
Tallis test end Friedmen's test wero used for tho analysis
of the date, The regults of ¢he stuldy are sumarised as
followas

1. About half of the agricultural graduates working in the
three avenues of employment viz., Dopartment of Agricule
tura, Banks and Institutions of the Kerale agricultural
University both porceived end perforred their Aduties on
tho job at a hicher ordor,.
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4. The parsonnel in tho Banks and Agriculturasl Univeraity
evidanced significent differsncs in the levels of their
perception and performance in the aix aress of their job
namely, Planning, Bxscution, Financing, adninietration
and superviglon, Monitoring and Cvaluation and Tachnical
Quties, It is seon that planning with monitoring and
evaluation has been considared most by the baniing pere
sonnel, wvhoreas the agricultural University perascomel
avidenced significant importance in planning and exeCuw
tion as wall as supexrvieory procass in their job,

3. Thars wos no significant difference in percaption and
performance ancng the agricultural graduatos in tho threa
svenueg of employment 4n terna of their age, sax, exporiences,
educational level, rural-urbon background and trainings
undergono,

4, The level of aspiration ic having a positive and signifi-
cant rslationship to the job perception of the banking
psrsonnel. Job security and job relaticnship is having a
rositive and significant solationship to job peroeption in
the case of the Departmomtal and Bank persormcl., Purther
& positivae and significent yelationship of Job acteen and
Job motdvetion with perception of banking perscnnel was
found,.
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Job performance 15 having e positive and significent
relaticonship with level of aspirstion for the bhanking
peareonnicl. rFurther, job sscurity is having a positive

end significent roletionship with Job porformancs of the
Departmental parsonnels. Job releticnship and job esteem
wore positively and significantly relatad to the perfors
manco of Pepsrtmental and Banking personnels Also, job
supervision and job motivation wore found to have positive
significent relationghip to the performance of the banking
personnel.

Honerelationshilp was evidencad in the percaption and
performance with achievement motivation, job involvement,
Job attitude =na job environment of the sgricultural
graduaten in the thres avenues of enployment.

Tho agricultural graduates worizing in banks felt highar
satisfaction on thoir job, followed by the sgricultural
gradustes in the University and Departmant of agriculture
respectively in thelr order of satisfaction,

The University perscnmol under diffarent aga categorics
varied in their job satisfaction. Job satisfsction has
not evidenced any xelationship with either cge, sox or
lavel of cducaticnal by the ogricultural oreduatos employed
in the Departmont of agriculture, DBut at ths same timo
age of tho banking parsonnel cvidenced significant Aiffow
renes in their job involvemmnt with low satisfacticn,
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9s Tho rolationship betwecn job satisfaction and job motivae

1C.

1.

tion was found to bo poaitive and significant among tho
personnel of the three svanues of coploymont. Signifie
cant difference has baon noticed in ths job satisfaction
of the Bank and Departmental personnsl with vegerd to
their job security, job envirormant and job svpervision,
At the sam time, the job estesm and job attituda was
found to ba significantly diffarent in achieving job
satisfaction by the banking and Agricultursl porsonnel.
Incidently the graduates of the Danks alone achieved job
satisfaction with o significant drffercnces in their level
of sspiration and jcb relationship., Both achievement
motivation and job involvemont were the factors found

%o b2 non=significant in terms of job satisfaction in the
caso of the threo categories of ragpondents.

Amonget the thirtesn joberalated foctors tested €ive
factors namely, job porformanca, job involvanent, job
security, job enviromment and job suvpervision differed
significently between the porsonnel of the Depsrement of
Agriculture, Banks and Agricultural University,

Sigrdficant difforonce axdsted betwsan job percaeption and

Job perfarmance anong all the threa categories of xegpone

dents, wheraas Aifference existed botwean job satisfaction
end * job porcsption and porformance’ in the cese of agrie

cultural graduates of both the Department of Agriculture
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and Banks,

Amcng the University porsommel ne relationship was found
to exist batwoon thedr level of aspiraticn, job security,
Job envircnment and job suporvieion and the other indsw
pendant varisbles, shercas in the case of agricultural
graduntes employod 4in bancs revaeled thoir significant
positive ralationship with almost gll other joberelated
chevacteristics, In the case of the Departmontal pore
sonnel except in the case of job relaticnship, rolstions
g1ip has bean mediocre between a majority of the factors
pertaining to the remaining independent Job charazgterie
atica,

The most Amportant factor which contributed much to job
satigfaction both directly and indircctly is job motivee
ticn for the thres categories, and tho most negatively
contributing factor was job esteem,
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APPERDIX I

in AW §.3;

JO! TISFACTION OF AGRICULTURAL CRADUATES CHROAGED I

DEDARTMENT OF ACRICULTURE/BANIS/AGRICULTUDAL UNIVERSITY

Nama
Official addrasp

ART I

rollowing sre sane of the variablos which reasure your
Job gatisfaction, Please give tho detailo, and make tick ( )
merk in approprista places,

1. Age in completed yvars S evevsncse YIETB

2. Sex 1 Male/Femsle

3. pericenco 3 seuessevs COmploled yoars
4. Cducational level ]

DeEC (Ag. ’A‘lo SCe (AGW ) /Ph1eDe
and above

Se Ruralweirhan background t Rural/Urban

64 Trainings undergone ’
{a) Dre=scrvice trainings @
(total number)

(b) Incervice trainings
{total numhor)

7. Lgvel of Asniratdion

Haro as e pictuce of @ ladder, Tho top of tne laXer
represants the bast possiblae i1ife for you, the bottom the worast
possible life for you and the middle neutral, Aftor resding tho
following questions carefully, ploesa select o number from the
ladder ang put 1t in brackets,



Top (Scat possibie life)

Middle (Neutral)

Boktor (wWorst possible life)

1+ Whore on the ladder & you €£e0l you perscnally stand at
yrasant timez ( )

2+ there on the laddar would you say you wers 5 years ago? (

3¢ there cn the ladder you think you would bo £ive years from
now? ( )

8 Achigvepent motivations
Pleasa indicate the degres of agreement by making e
tick ( } mark agsinst each statsment in the appropriate
coluwn,

8a = Strongly Agree N e Agree
U - Undecided PA = Digagree

5DA = Strongely disagres



1.

Gtatemants

SAa

A

U DA IODA

b

2

3.

4.

Se

Ge

Oones should enjoy work as much
a8 playe

One ehould wrz: ke o slave

3 one undertakos
unless he is aat:l.sﬂed with a
rasult,

¢ne should succeed in Me
occupation even i£ one
been neglectful of N.a !.’ua!.ly.

Cn® should have detarmination
and driving asbition to achieve
ceartain things in life oven i€

thees tics meke one
npopufars

work shoeuld cone €irpt aven
1% one cannot gat rast,

Cven when one's intorosts are
in danger, he should qonoane
trate on his jod and forget
his obligation to otherse

one should set difficult goals
Et?::m one selé and try to reech
i d

9+ Job jnvojvament
Pleaxs indicats your response by putting a tick mark
4in the appropriate column againgt eoch statomant, {(Alternes
tives ag ghbave).
Ska Statemsnts BA A U DA SmA

Nore

1.

2e

I shall stay overtime to £indsh
:Jobmn&ixanmtpudﬁw
te

¥ Can mAasureé a porson pretty
uen by how good & job he/she



Sle
Roe

Statomeants

1Y

A

U m

EDA

3»

4

8.

G

Te

Ba

Do

104

11.
12.

134

14.

154

16,

17,

The major gatigfactich dn my
life comes fxom my job.

Tor me mornings at wopk really
g0 off quickly.

I usually go for work a little
oerly to get the things reafdy.

The most inportant things that
happen to mo involve my worke

Somatimes I keep mysalf awake
at night, thinking alizad to the
naxt day?s worke

I o really a perfeationist
about my worke

I felt dopraossed vhan I Eaﬂ.
at somathing connesqgted wi
oy woXk,

I hava other activitias more
important than my works

The job 45 my xoathe.

I would Keup working even 48
I do not get money.

Quite often I folt like ataying
at home instead of going for
WoLKe

7o e, my work is only a amall
part of my life,

I am vary much dnvolved persce
nally &n my work.

L avoid taling oxtra dutien
and reaponsibilities in my work.

I ussd to ba nore ambitious
about my work than I an now.



fk];: Statamants A A U DA g0

—

18: Most things in life are more
Lrporeant than work.

15, I used to sare more about my
work Dub now other things are
dmportant to me.

20, Scmotinos, I would like to kick
pyself for tho migtakes I mako
in oy life,

10, Jab pecurity
Please ticlk mark sny of the five alternatives provided
sgainst each statexent to indicats your dsgres ¢f sgreement
or dimagrosment (Altornstives = as above)

Sl.

Qs Stataments 8A A U DA SDA

1. I om confirmed in oy 300 aCTOrde
ing to service condivions,

2+ My Job is free from ris.s and
thiaxts,.

3. The work ovoup relaticnshiop 4n
g{ejob is hoalthy and prodictem

de I canmt £ulfil my sxbitiona
by continuing in my Job,

S, I am enjoving full protection
’ ﬁhmngmjmuth and p.tﬁsurmce
FEOGramdte

€« She pansion scheme/oontriiive
tory providont fund offare
£ull protection in my life,

7o ‘The f£ringe bamnefits and verise
ble DA stteched to my job s
attractive,

8+ The job Z am doing is full of
uncartaintios,




11. Job gatean
Pleasge indicato your regpongs by putting o tick mark
in the appropriate ¢olumn againat ooch statoment.

{(Alternatives as above)

?é: Statements sn A U Dy gD

3, ¥y job provides opportunitien to
' gatjgmwe a4 gacognition grom
othexrs,

% My Job heolps mo to ottain ststusg,
ragpect and prastigs as g parson.

3. I amenjoying full freedom and
indopandence in oy job.

4 The expepiconco In Job crested
* in m & fealing of Belf cordie
} 1Y

8, #ty 3ob doesn't provide opportunis
tios for sol? exprossion,

G« 8y jcb holps e to utilize oy
ablidtics £ally.

7« My job doosn't provide opportus
nities to addicional capaw-
biuuea/m&mvﬁ?p

8. all the achievemonts in my life
are from oy jobe

12+ Job enviporeent
Ploase indicsts to tho dogron of agrocmont OF dise
agroanant. o the following atetomemtas

{(alternatives as above}



S51a

Stataments SA A U DA GODA
x> 19

1. Fhysicel and materisl wequisites
for work are satisfectory.

2« The work load 48 80 hoevy.

3, I =aonot eatisgflod with the
supply and acrvioe fecilities,

4s I don't liko my workk placs,

Se With the conveyenos and othar
facdlities availedble heva, I
gannot parform my quty well.

6+ The extarnal agencles naar €0
my working place sra not
QowopaXativae

7« The relationship 4in my organima=
tion is friondly and healthy,.

12, Job attituds

Ploase indicate your response by putting a tick mark
in the eppropriate column egainst cach statomant,

{alternctivas as above)

fg;: statements SA A U DA SPA

1. “The work I an doing is compsratively
moro intersating than othar jobs,

2, I would change my job in cese X
eould got a batter fob,

3s I taks my job challenging and
eatdagying,

ds My job gives moe opportunities for
eolf axpresaion.



&1e

Ko Statomonts S8A & © m
»

soh

Sy I cannot utilize oy technical
ebilities in my work,

By zcannotthizﬂcoﬁmyjobm
enchengs of mina,.

7s 08t ofton I wish to bo awpy
£ran oy woarke

8¢ o2t ofton T an pastlasg &ue to
tha wark overlosd,

9¢ I o rot interestsd in my work
ginceitmqmrea 2 ot of

10. Opportunities for sdvanoemont
i3 very low in my jcbe

11, 2 fleal pleasure in tho work
placs dus to the £lewibility in
oy Joba

12+ The friendly and healehy work
rolaticnahip takse my job moroe
attractive,

14, Job gugervision
Please c¢hadd: your yesponae ot approprista placa,

{altornstivas s above)

&, Statanants S A U Dy

aoa

i, Suypsricrs ia my organization aro
*  Goncernad with the goowth ana
Gevelopmant of junior stagf,
2a My ouperiors sre trying to £ind

out the fault of tho gubordie
pates than thair achiovenonts,



f,g: Stetements A A U DA ODA

3, My superiors are friendly with
subordinates than atrazging
dutiss and responsibildties,

4. Coamunicstion hars is always
oawway Exom top Lo bottan,

5. Dlost communicaticns hera ape
informal end {riondly.

6 Most of the decisions reolated
to iy work are mado without
consuliing subordinates/
oolleagueg,

7 Ny superiors are holping the
’ Junicrs 40 solve owr problons
ralated to Job,

B8+ My superiore used to invite
suggostions f£rom ug,

15. Job relaticuship
Pisaze indicate your relationship with others in your
wosk placa,
Altarnistivesie VG =« Vory Goodj
G w» Goods N = Neutvaly P = Door
VP = Vory poor

Sde
Koo Statenents w ¢ N P v

1. Ralaticnghip with supariors,

2. Relationship with paors (ecquals)e
3, Felstionship with subordinatea,
4¢ holationabip with clisnteols,




16. Job Viotivarion

Please indicate the degres of satisfaction to the
fallowing itema,

VS = Very much satisfied; S « Satisfied
H = Heutralp 0S « Rissatinfieds
VX e Very oach dissatisgfiiod

8.

Statenents Vs 8 ¥ DS WS
JLon

1. Salcry you ere cbtsining at pregent,

2. Cpportunity to utilire technical
abilitien,

3, Oppoxrtuntity for Surther promow
tionc.

4. COpportunitias for cocial contacts
in oy Job,

5, Montal and physical comfort
doriving out of my Jjob,

¢s Praino and recognition for good
worle.

7, 0pa to prove exoallonge to
cthers end myself through my job.

8« Soxvios canditions rslating to
my jﬂbt

9, Provision for delegation of
guthority to take necassary
decigions at our own lovol,

10, Ragponsibility invested in moy

11, Transfer policles of tho crganie
zabtlon.

12. Relaticnship in the work group.




ART

1« Thio pert consiste of verdous jcb dutiss of an agricultursl
graduate in the Dopertment of Agriculture/Denks/Aqgricule
tural University has to perform, The Job duties have boan
gpalled out in the form of *itcms Of job dutioa”,

2s Kinddy go through thage and check your regponse by putting
a tick )} mark in the eppropriate colwmn (any one of
the cclums from 1 €0 S in soction A) to indicate how you

AFe _peroetving (how raxh importence you attach to) "the
dtoma of job duties®,

3. Floase also checs your roesponse in any one of the columns

£rom G to 10 (paction B) to indicato how vou aps performing
these duties.



DEPARTMLRT OF AGRICULTURD

Itcms of job AQuties

& 3
Very — Impor= Une  Leas ot Very  cood  Average roor  Vory
impore tant 4801 at Cood poor
tant aed tant 212
InDOTe
(1) @ 3 @ %ﬁ (3] () N () RN {) B £ 1))

I. Rlanning
1. Preparing location «
spacific schemes for
esch panchayat,

2+ Proparing calenfier
of oporations for the
T e

3, Holping agel. domche

2, Latimating the input
requirencnts and
arranging for aupply
through prOpoT ageh
cles in tize,




1)

(2) (3) (4 (%)

i u LI NI
3.
4.
111,
1.

2«

IV.

1.
2
3.

da

Ge

6y (7 () ((®» Qo)
VG G A P w
Tistributing agricule
tural inpute.
Organdzing and dmplomonte

ing group manegement
operations//techniquos,

Einancing

verification and issue of
drought relief fund flood
reliof fund ard iikoulse.

Civing subaidics to the
formers.

Administration and
1y 2ion

Heintaining warious
registers.

Subnitting tochnical
repexts to superiors,

Correspondencs en
official mattors.

Cuidance and followsup OF
the demonstraters in 211
cducational activities,

Inspecting sgoencies undor
gualify control.
Reviswing the fortniohtly
schadulos of wisit drawm
by the demonstratons.




)y 2 3 (49 (s) €y (7 () (9

(10}
v

7. Verifying the daily activity
dlary of demonstrators on cach
fortnlght.

V. Mondtoring end Dvalustion
1, Periodic checking of schamos
impleaacnteds
2« Conducting crop cutting cxparie
pents.

3. Commnicating to supariors
during monthly ocoting on tho
progoess mads,.

Vi Toghnical dut&g

1. Organizing farmer's
groups &nd group discussions.
2. Organizing meatings of
advisory commalttaong,

3. arranging meetings on agxle
doweloprant programmes in
vﬂ.lew!-

44 Orgenizing agerl. soginars
and £10ld days.

5. Conducting method domone
strations and sesult ANt
strations,




Ga

Ta

8.

Do

Organdzing campaicns,
ezhibitions, corducting £ilm
showe and likewlsa,

Giving training o demonstIae
tors on s fortnicht,.

Attending fortnightly training
conducted by the SUAOs/Asst.
Dixectors.

Utilising warious mass medie
o zducata the {aroersg.

{3

4]

{8)

{3)

(10}




DAIKS

% mem
A [ oNB

wary Inpore Undcs Loss lot Items of job duties Vary Good Awerage Poor Very
4mpor- tant cided Impore at Cood poor
tant tant ioptome
tant
(1) {2) {3) {3) {s) {G) (7 (8) (9 (10)
I. Plgmning

1. 7o amsass the ecencinic
giability and tochnical
foasibility of echames.

2. To conduct suxvey for
asgesping the potole
tiality for agrl. dovt,
in the area,

3. To 1éentify and fore
mulate hankable proe
jac!;s.

I, Sxeqution

1, Implemantation of
projects formulated
and £inanced by tha

2. xuplamntaucn of

Covts sponsored
prograaxas like IRDD,
roplam:ing of rubber
and iikowiss,

3. Imploionting progros
s in lisison with
other Deve, Dapts. aud
agencicg.




Percoption

orfo
Section A oGk )
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11T, Finencing
1. Verification znd
isauve of utilie
zation certificate
of all Xoanse

2{a) rscue and vorie
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() Test vorificaw
¢don of ubilie
zation coxtifie
Qatle

3. Ravival of docue
fe Ty

¢. TO verify monthly
roturns of tha
bark,

Se 0 clainm sefle
nance facitities
£rom HADARD Sox
schematic londing.

Se Recovery of loans.
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IV. A
]
l. Haintonanco of
utilization register

and basic data rogim
Sters

2s Supsrvigion Of tho
W auparvisors of
the primsry bk
{for cow=ope Darka)

Va Mopitoring & Pvalustion

1. Conducting pre=gsanction
dngpoction,

2. Conducting £olloweup.

3. Condunting poste
ganction asvaluaticon.

4. Conducting fancl
evaluation studles.

Vie :Q :Ecal du&@g

1. To 22usata the formars
on the latest techrlogve.
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enlichtcn the farmors
on latest technology.

3« To prepare suiteblo
cropping patterns and
wplepent thom,

de TO offor farm conItle
taney scrvices to
€armexrs in close
collaboration with
e agriculture and
other Dopta. of
Covt.




ACRICULTURAL VHIVERSITY

JAE %
%%% — - :::;;ﬁla! %x
very Toes Nc 2t Items of job duties Tery AVEIagd POOL | Very
cood pocr

Ipore tant  cided Inpore oll
tant tent Anpore
Lant

(1) (2) (3 o) {s) (6} (73 153} (9} 10

T. plgondng

1. Identification of
fisld problans and
preperation of
proposals o
rasesrch projocts,

hm.ing of verdous
axtension aorivitios
to be conducted,

+ Freparation of comrss
gutlins and practical
manual.

Proparation of testir

" ing atds,

1T, Ewecution

1. Proper implecentation
of Yw rosesrch

project, rococrdéing of
obmva!’:xons. tabulae
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4.
Se
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Iix.
1,

2.

Handling clasges to the
students

Gzganising and conducting
troaining to famwers and
extension workera,

Conducting 3ifferent types of
demonstrations,

Attenging £iold trips/study
toura to Lfarmern.

Arranging £ield visits and
study tours €0 students,

Conducting farm trials end
other extension activitios,

Iﬂplemntingi uz:alt':-!;ao-rli.zmgi
DEOGTANG age sdoption
prog:mm’and otheyr similar
DProgrammes,

Elnancing

Cetting the resssrch proposal
and finang;al eswtaea
approved the VSRgity
or an external agency.
Preparing financial estimpte
for various activities and
gotilky it sancticned.
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Adninistyrati, 4.

Supervising, Gulding and
encouraging juenior resesrch
WOLREL D

Faep professional literature
in the £ield of specialization
and maintain interest in
pcientific aubjects,

Commriicating the zesosrch
results and other technical
nstters ¢o the famers and
extenaion workers through
varicus m2dia,

Nonitoring end valustion

Publish the rasearch rosults
in the form of & report,
reasasrch pIpour, raszarch
note, popular srticles or
similar publicaticne.

vMonitoring snd evalvation
of various prograaes
dmplomented.

Tusiuztion of the stndents,

Catting fosd bach from
farmers & others.
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Technical putieg
Congpezrate in xoscardh teams

in whiich profossional oo
peteonce is reguived,

Participation in sclontific
ragearch meating and prosenws
tation of results of research,

%g-mi?ng and ;;art%;:iggﬂng
» Sepinsrs <, 5&3’9
meley and 1ikmian *

£

orgenizing exhibitions
carpalgna, £ilm shows ::.md
likewise.

Participation in monthly

workshops and other connocted

PESCTMISE

Undoxntaho farm advisory esrvica.

Undertake coadined visits with
ion egengies for identifye

extens
ing €ield probloms and gugpeste
ing renedial measures,

Replying to farmer's Goudto.

Organiz=ing correspondance
coulses and Parm School on
AIR DTOGRanmad.




PART I1X
[+ 'g J el Laddayr

Tnis ia intonded to assoss

your satisfaction in regard to 43 Top
various aspocts of your job, Please 4 Job saticfacw
lool: at the ladder skctched on the ——— tien
right aide. Tho top of the laddsr 33
roprosents *maximum job satisfsction” +2
thz middle "nsutrsl® and bottom +
“minimum jcb satiasfaction®., with the ---0 1caL
G
ladder in mind, you aro roguired to o (Neutral)
indicate how much satisficd or -y
dissatisfied regarding the itens rolated ".2
to job satisfaction given bealow, ....;.. ob a
te
Please write the nunber {such as +2 or . ratisfaction
w3} of the ladder es you Moy deem to bz w4
relovant to cmorces the extont of saotise © “' S Pottom
faction or digsatisfaction in respect
of following itcms,
8. Items relatad to job Number for extent
Ro, satisfpotion of satisfacticn/
dinpatigfaction
£xom laddsr

1. Frequent transfer of tho personnel,

2. Cotting correct snd timoly infore
mation.

3. Opportunity for fupthor education.

4s Help and guidance from officars
in pexforming the job.

8. Fretfse and recognition for good
works

6. Job security.

Fe Fresdom for writing end publishing
avticles,



8.
RO«

Itoms relatad to job
satisfection

Numbar for extont
of sgatisfaction/
dissetisfaction frem
ladder

D

10,
1.

12,

13.
14,
15.
1G.
17,
18.
19.
20,

22,

22,

23.

24,

Opportunity to participrate in
profesaicnal get together
(seminar, Conference etc,)
taightage given to your viaws

4n decisionsnmeking by hicher
officials,

Toan spirit with other officisls,

Fhysical and matoriel roguisitces
for working.

Scope to prove your merit ang
exceallence to othars.

Salary according to your uork.
Opportunity for prosotion,
Coeoporation fran input agencios,
Comgperation from superiors.

0 »  peoers (equalsl,.

. *  pubordinstos,

. *  villagers.

Comoparation with oxtornal agone
cics.

Time teken by atthoritics for
making decdaions,

supervieion of your work by highor
officors,

fuslity, antity and timely supply
of ir@u;:sq‘z"'equimdo

Fixation of the targot of your wori:
by hicher officors,



Sl.

2o

Items rolated to job lurbor £or extent

zatisfestion of scatisfaction/
dipoatisfaction
from ladder

26,
27.
28,

22,

30

R,

32.

Convayance and othor facilitics
Eorlgcrfoming officicl duty in
{£iclq,

Mathod of gveluation of your worke
Clerical asgistance in your jobe

Recogndtion gliven to your prosent
job in your jurisdiction.

Pecognition given o your prosent
Job in your organdsation,

Training given by your own
crganisaticn.

Training given by eptornal
agonclas.

Aorls planning end ossistancoe
by your highar officors in
arcrgent altustions.
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ROSTRACT

The etudy was ochducted in Alleppey District with a
semplo of 110 Agricultural graduates woriing in three avenues
of employment viz,, Dopartment of Agriculturs (60 rospone
dgntn), Banks (30 rogspondents) and Agricultural University
{30 respondonts). The data wore collected through interviews
wuith the regpondente, %ha dats wore analysed by gpplying
parcantage analysis, simple corrolation, path analyeis,
Chimsguare tost, Krusitaleiallis test and Friadman®s test,

The results indicated that the agricultural graduates
working in Danks felt higher satiefaction on their job,
£olicuwed by the agriculturel graduates in the University and
Departoont of Agriculture respoctively in thalr order of
satisfaction, Their personal factors (age, sex and the like)
contributed very littlo to job gatisfaction, whcress the jobe
related factors (Job Motivatlon, Job attitude md thoe like)
were having significent contribution to job satisfcction,
Job motivation evpreogsed maximum direct as well as indivect
effacts within the three avenues of anploymont, Host nogas
tively contributing €sctor was job estoam,

Hal€ of tho agriculturel graduates werking 4n the
three avenuss of employrenl viz,, Depaxtrent of agriculture,
Banks and Horsla Agricultural tniversity both percaived snd



performed thesir duties on the job at a higher crdar,

The pargonnal in tho Benks and Agricultural Univereity
svidenced gignificant difforence in the levels of their pare
ception and parformance in the areas of their job, namly,
Planning, tecution, Pinancing, Adninietration and Gupore
vipion, Menitaring and Lvalusticon and Technicel duties.
Planning with Monitoring and Cvaluation was considersed most
by the banking personnel. The Agricultural Univorsity pere
sonnel evidonced significent iwyportancs in Planning, CxoCUw
tion and Luparvisory process within their job, Departmantal
personnsl perceived and performed all the arcas of job dutios

On p&rs

The yepults alec indicated s positive rolationship
batwzen jJob parception, job performance and fob satisfaction
anonget the agricultural gradnates in all the threc avenues
cf employment,



