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C H A PTER  I 

IN TR O D U C TIO N

“To awaken the people it is the w om en  who must  be aw akened .  Once 

she is on the move,  the family moves ,  the vi l lage moves,  nat ion  m o v e s ”

- Jawaharlal  Nehru.

Nearly ha l f  o f  the avai lable hum a n  resource  in India,  as in other  

countries  is women. It has been es t imated  that women con t r ibu te  about  30 

per  cent  o f  labour force,  yet they  receive only ten per  cen t  o f  the income and 

own less than one per  cent  o f  the property.  The total popu la t ion  o f  wom en  is 

495 .74 million,  o f  which 75 per  cent  are living in rural areas (Census ,  2000).  

Rural  women const i tute major i ty o f  the Ind ia ’s poor and suf fer  mos t  acutely 

due to decline in social values and envi ronmenta l  degradation.  Gender  bias 

has been observed in all systems and presents  a major obs tac le  to achieving 

sustainable development .  In compar ison  with men,  rural w om en  have to face 

lots o f  problems. Problems faced by rural women include poverty ,  illiteracy, 

poor part icipation in deci sion  mak ing ,  l imited access to resources ,  input and 

credit,  inadequate skill and technical  competency.  Inspite o f  the international  

recognit ion  o f  these p rob lem s ,  they are still often neglec ted in deve lopm en t  

efforts .

Since impoveri shment is an ou tcom e  o f  a range o f  vulnerabil i t i e s  that 

place people under t r em endous  hardships ,  change can only be brought through 

people-cente red  sus ta inabie  deve lopment .  The need o f  the hour is 

ma ins treaming the rural w om en  into the social fabric. This  continuous



process  is of ten referred to as em powerm ent.  Em pow erm en t  o f  w om en  is a 

concept  m uch  ta lked  about ,  del iberated  upon and debated in various fora these 

days.

In Kera la  with  the launching  o f  the p e o p le ’s p la n  cam paign  the 

government  has tried to create an envi ronment in which w o m e n ’s, especial ly  

rural w o m e n ’s concerns  are proper ly  reflected, ar t iculated and seriously 

addressed .  As part o f  this  effor t  many policy instruments have been set forth. 

Ten per  cent  o f  the p e o p l e ’s p lan fund is set aside for w o m e n  development 

projects .

Nat ional  Bank for Rural  D evelopment (N A B A R D )  gave a new 

approach cal led mic ro f inance ,  th rough the int roduction o f  S e l f  Help Groups  

(SHGs)  and l inking them with  banks  in February 1992. Sam a tha  groups  were  

formed based  on this  approach o f  N A B A R D .  The social ou tlook  and act ive 

effort o f  Kerala Shas tra  Sahitya Parishad (KSSP) was an inspi r ing factor in 

the crea t ion o f  these groups.  Samatha group format ion was done by 

Panchayat  off icials  th rough the p e o p le ’s plan campaign.  The  first Samatha 

Group was formed in Idavakode region in Ulloor panchayat  in 

T h i ruvanan thapuram  distr ict  on 7lh January 1998 and was  named the 

’S a m a th a ’ meaning  social  and economic  equality.  These are se l f  help groups 

aimed at em pow er ing  the rural poor women to identify,  pr ior i t ise and meet  

their  own bas ic needs.  The  success  o f  one group was an inspi ra t ion for the 

format ion o f  more  such groups.  About 135 groups or ig inated  within Ulloor 

panchayat  i t se l f  and the tr em endous  success o f  these groups  encouraged  the 

off icials  o f  both  K SSP and local sel f  government to form such groups  for 

rural wom en  ini t ially in other  panchayats  like Kunnathukal ,  Thi ruvailom.
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concept  much talked  about ,  del iberated  upon  and debated in various fora these 

days.

In Kera la  with  the launching  o f  the p e o p le ’s plan campaign the 

government  has tried to create an env i ronm en t  in which  w o m e n ’s, especial ly 

tural  w o m e n ’s concerns are proper ly  reflected,  ar t icula ted and seriously 

addressed.  As part o f  this  effort  many policy  inst ruments  have been set forth. 

Ten per  cent  o f  the p e o p le ’s plan fund is set aside for wom en  development 

projects .

National  Bank for Rural D eve lopm ent  (N A BA RD ) gave a new 

approach  cal led microfinance,  th rough the int roduction o f  Sel f  Help Groups 

(SHGs)  and l inking them with banks  in February  1992. Samatha groups  were 

formed based  on this approach o f  N A B A R D .  The social outlook and act ive 

effort o f  Kerala Shastra Sahitya Par ishad  (K SSP)  was an inspiring factor  in 

the crea t ion o f  these groups. Samatha  group formation was done  by 

Panchayat  off icials  through the p e o p l e ’s plan campaign.  The  first Samatha 

Group  was  . formed in Idavakode  region in Ulloor  panchayat  in 

T h i ruvanan thapuram  district on 7 lh January  1998 and was named the 

‘S a m a th a ’ meaning  social and economic  equali ty.  These are sel f  help groups 

aimed at em power ing  the rural poor  w om en  to identify, priori tise and meet  

their  ow n basic needs. The  success o f  one group was an inspirat ion for the 

formation o f  more such groups.  Abou t  135 groups originated within Ulloor 

panchayat  i t se lf  and the tr emendous  success  o f  these groups  encouraged the 

off icials  o f  both  KSSP and local se l f  government to form such groups  for 

rural women ini tially in other  panchayats  like Kunna thuka l ,  Thiruvallom,



Pall ichal ,  V em baya m  etc and la ter  in other  distr icts and  the process  is fast 

spreading.

Samatha g roups  ensure  secure savings to the m em bers ,  p rov ides  mutual 

self-help ne tworks ,  ass is ts  w i th  income genera t ion,  p rov ides  access to 

emergency  loans, ini t iates  g roup  based  act ivi t ies  and  al so  g ives  access to 

government p rogramm es .  It is reported  to be an al te rnat ive and rel iable source 

o f  credi t  in emergenc ies  (U nnikr ishnan ,  1999).

The  present  s tudy is des igned  to analyse the func t ion ing  o f  Samatha 

groups in the e m p o w erm en t  o f  rural women. The  specif ic  object ives  o f  the 

study were :

1. To analyse the s tructure and functions o f  Samatha g roups

2. To study the group character is t ics

3. To study the p e r fo rm ance  o f  Samatha groups  in the em powerm en t  of  

members.

4. To study the profi le  character is t ics  o f  members .

5. To identify p rob lem s  faced by the Samatha  g roups  and suggest ions  for 

improvement.

Scope of  the study

Scientif ic  s tudies  on the perfo rmance  o f  Samatha groups  are very much 

essential to reor ient  these w om en  development p rogramm es  on the basis of  

object ive assessment.  This  research aims at s tudying the performance of  

Samatha groups in the em p o w e rm e n t  o f  rural wom en  with  the main motto of



el iminating  bott le necks  in the p resen t  set up o f  Samatha groups .  This  will  

also help in s treng then ing the S am a tha  groups  tha t  are to be star ted in future. 

The  result  o f  the study,  it is hoped ,  will  also help planners,  policy  m akers  and 

administ ra to rs  to s trengthen S am a tha  groups  as a po tent ial  means  o f  

em power ing  rural wom en  and br inging them to mains tream o f  development .

1.1 L i m i t a t i o n s  o f  the  s tudy

The concept  o f  S am atha  g roups  came into p rominence  only  during the 

last three years.  As the present  s tudy was  undertaken as a part  o f  the 

requirement for the post g radua t ion  p rogramm e o f  the s tudent  researcher,  

there were  constraints  o f  t ime and money .  Therefore only a few randomly  

se lec ted  Samatha groups were inc luded  in the study. So it may not  be possible 

to genera l ise the f indings o f  the study  for  the entire state.  In spite o f  these 

limitat ions,  every effort was  made  by the researcher to carry out the study as 

sys tematic  and object ive as possible.

1.2 P r e s e n ta t io n  o f  the  s tu d y

The report  o f  the study has been spread out under five chapters .  The 

first chapter  deals  with int roduct ion,  wherein the stat ement o f  the problems,  

the object ives,  the scope  and the l imitat ions  o f  the study are discussed.  The 

second chapter  covers the r ev iew  o f  the studies related to the present  study. 

The third chapter  refers  to the detai l s  o f  methodology used  in the process  o f  

invest igat ion.  The fourth chapter  deals  with the result o f  the study obtained 

and also the discuss ion on the re su lt  in detail .  The fifth and final  chapter  

presents  the summary  o f  the s tudy and the sugges t ions  for future research.  

The references,  appendices  and abs trac t  o f  the thesis  are given at the end.
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CHAPTER II 

THEORETICAL ORIENTATION

A re v ie w  o f  the ex is t ing  l i t e r a tu re  on  a topic  he lps  the r e s e a rc h e r  to 

d e v e lo p  the theo re t ica l  frame w ork  o f  the s tudy  and  assess  the nature  and 

q u a n t u m  o f  re sea rch  studies a l ready  u n d e r t a k e n  in the area  o f  research .  

K eep in g  th is  in v ie w  an a t t em p t  is m a d e  to r e v ie w  the rela ted  l i te ra tu re .  

The  m a in  o b je c t iv e  o f  this  c h a p t e r  is to p o r t r a y  in broad  ou t l ines  the 

con ce p tu a l  f ram e o f  re fe rences  tha t  has  been  u sed  for  the study.  This  will  

p ro v id e  a theo re t ica l  bas is  for the em p i r i c a l  in v e s t ig a t io n .  It al so  ass is ts  in 

e v a lu a t in g  o n e ’s own research  ef fo r ts  by c o m p a r in g  them with  the re la ted  

e f fo r ts  o f  o the rs .  The  l i te ra ture  tha t  ap p e a re d  re le van t  are p resen ted  under  

the fo l lo w in g  heads .

2.1 P rob lem s  faced by rural w o m en

2.2 C o n c e p t  o f  em p o w e rm e n t

2.3 D im e n s io n s  o f  e m p o w e rm e n t

2.4 C o n c e p t  o f  Se l f  Help  G roups

2.5 C o n c e p t  o f  S am a tha  groups

2.6 G roup  ch a ra c te r i s t i c s

2.7 P ro f i l e  ch a ra c te r i s t i c s

2.8 M a rk e t in g  o f  p roduc ts

2.9 P e rc e p t io n  o f  of f ic ia ls  abou t  S H G ’s

2 .10 C o n s t r a in t s  faced by the m e m b e r s

2.11 C o n c e p tu a l  f ram ew ork  o f  the s tudy



2.1 P ro b lem s  fa ced  by ru ra l  w o m e n

In te rm s  o f  eve ry  se t  o f  ind ice s  o f  d e v e l o p m e n t  a n d  so c io - e c o n o m ic  

s ta tus,  w o m e n  have  fa red  w o r se  th a n  m en ,  in all r e g io n s  and  in al l s trata o f  

the popu la t ion .

Rural  w o m e n  have  to f ace  a hos t  o f  p r o b le m s  l i k e  pove r ty ,  poor  

pa r t i c ipa t ion  in d e c i s i o n  m a k in g ,  l im i ted  access  to r e s o u rc e s ,  in p u t  and 

credi t ,  ina d eq u a te  sk i l l  and  te c h n ic a l  c o m p e ten c y  ( S a n a d h y a  and  Intodia,  

1999).

Whi le  lo w  i n c o m e  and lack  o f  bas ic  se rv ice s  a re  the tw o  main 

r ea so n s  o f  p ove r ty ,  no t  b e in g  ab le  to choose  f rom a ra n g e  o f  o p t io n s  also 

makes  w om en  v u ln e ra b le .  T h e i r  lack o f  c h o ice  beg ins  w i th  denia l  o f  

o p p o r tu n i t i e s  for  e d u c a t io n ,  m o d e rn  techno logy  and  sk i l l s ,  e m p lo y m e n t  and 

m arr iage  op t ions ,  ch i ld  b e a r in g  dec i s ions  etc.  Be ing  u n e d u c a te d ,  rural 

w o m e n  are u n a w a re  o f  the i r  r ights  to bas ic  se rv ice s  and  a l te rna t ives .  

E co n o m ica l ly  w eak ,  they  c a n n o t  a f fo rd  to d e m a n d  or pay  for  a safer  or 

des i rab le  serv ice .  Be ing  u n s k i l l e d ,  they  arc hard ly  in any pos i t ion  to 

o rgan iz e  and c o l l e c t iv e ly  b a rg a in  with  local  au th o r i t i e s  for  the i r  r ights .

2.2 C o n c ep t  o f  e m p o w e r m e n t

The m e a n in g  o f  the te rm  e m p o w e r  as g iven  in the C h am b ers  

T w en t i e th  C en tu ry  D ic t io n a ry  (1983)  is to give po w er ,  to au tho r ize ,  to 

enab le  and perm i t .

Hornby (1974)  explains  ‘e m p o w e r ’ as to give a pow er  or authori ty to

act.

1



The  synonym s  o f  e m p o w e r m e n t  as g iven  by R oge t  (1972)  are confer  

a pr iv i lege ,  l i cense ,  au tho r ize ,  ob l iga te  and  accred it .

A c c o rd in g  to D ev ad as  et al. ( 1 9 8 9 )  the concep t  o f  e m p o w e r m e n t  is 

al so  re la ted  to the concep t  o f  f reedom .  F reed o m  refers  to the absence  o f  

co n s t r a in t  in cho ice  and  ac t ion .  E m p o w e r m e n t  is a m u l t id im e n s io n a l  

process  w h ich  enab les  in d iv id u a l s  to rea l ize  the i r  full  iden t i ty  and pow ers  

in all sphe res  o f  life. E m p o w e r m e n t  m a y  be p re s u m ed  to c o n s i s t  o f  g rea te r  

acces s  to k n o w le d g e  and re sou rces ,  g r ea te r  au to n o m y  in d e c i s io n -m a k in g ,  

g rea te r  ab i l i ty  to plan o n e ’s l i fe  and ab i l i ty  to o v e rco m e  the re s t r ic t ions  

and c o n s t r a in t s  im posed  by c u s to m s ,  b e l ie f s  and p rac t ices  i f  they  cons t ra in  

the act ion.

Hersey  and B lanchard  (19 8 8 )  v ie w ed  po w er  as a concep t  w h ich  is 

c lose ly  re la ted  to the concep t  o f  l e ade rsh ip .  For  pow er  is one o f  the means  

by w hich  a leader  in f luences  the b e h a v i o u r  o f  the fo l lowers .

John  (1990)  def ined  po w er  as the capac i ty  to ensure  the o u tc o m e  one 

w ishes  to p reven t  those one does  not wish .  P ow er  in the soc ia l  co n n o ta t io n  

is the capac i ty  to bring ab o u t  ce r t a in  in tended  c o n s e q u e n c e s  in the 

b e h a v io u r  o f  others .

E m p o w e rm e n t  is not  a new  c o n c e p t .  W hat  is new  is the su r fac ing  o f  

the p o w e r  o f  o n e ’s ow n s t reng th  a m o n g  her  ow n w om en  a n d  sha r ing  ideas,  

k n o w le d g e  and pos i t ive  s e l f  im ag e  w i th  o thers .  E m p o w e rm e n t  be c o m e s  a 

way  o f  enab l ing  o thers  to ach ieve  the i r  fu l l es t  deve lo p m en t .



S co t t  and  Jafe (1991)  op ined  tha t  e m p o w e r m e n t  m eans  inc re as ing  

c o m p e t i t i v e n e s s  and p ro f i t ab i l i ty  by e n h a n c in g  the va lue  o f  the 

co n t r i b u t i o n  o f  the people  in the o rg a n iz a t io n ,  w ork  g roup  or team,

S r in a th  (1992)  o bse rved  tha t  the e m p o w e r m e n t  a p p ro a c h  a im s  at 

eq u ip p in g  the rural  peop le  w ith  w ays  and m e an  o f  im p ro v in g  the ir  

co n d i t io n s .

E m p o w e r m e n t  is c rea t ing  c i r c u m s ta n c e s  w here  peop le  can  use the ir  

fac i l i t ie s  and ab i l i t ie s  at m a x im u m  level  in p u r s u i t  o f  c o m m o n  goa ls  both 

hum a n  and  pro fi t  o r ien ted .  E m p o w e r m e n t  may reveal  sou rces  of  

m a n ag e r ia l  ta len t  which  were  p rev ious ly  u n re c o g n iz e d ,  c rea t ing  

c i r c u m s ta n c e s  in which  tha t  ta len t  can f lour i sh  (O rb a ld e s to n ,  1993).

A c c o rd in g  to C arve r  (1995) ,  e m p o w e r m e n t  is e n c o u ra g in g  and 

a l lo w in g  in d iv idua l s  to take  pe rsona l  r e s p o n s ib i l i ty  for  im p ro v in g  the way 

they do  the i r  jo b s  and co n t r ib u te  the goals .  It r e q u i re s  the c rea t ion  o f  a 

cu l tu re  w h ic h  both  enco u ra g es  p eop le  at all le ve ls  to feel they can  m a ke  a 

d i f f e r e n c e  and  help them to acqu i re  the c o n f id e n c e  and the skil l to do so.

A c c o r d in g  to C lu t t e rb u c k  (1995 )  e m p o w e r m e n t  is f ind ing  new  ways  

to c o n c e n t r a t e  pow er  in the hands  o f  the p eop le  w ho  need to get the job  

done ,  p u t t in g  authori ty ,  r e s o u rc e s  and  r ights  at the m o s t  a p p ro p r ia t e  level  

for each  task .

S e n g u p ta  (1998)  o b s e rv e d  th a t  e m p o w e r m e n t  g ives  the p eop le  o f  a 

c o m m u n i t y  the abil i ty and o p p o r tu n i ty  to take  par t  in d ec i s io n  m a k ing  

p ro cess  w i th  regard  to the socio  e c o n o m ic  and po l i t i c a l  is sues  a f fec t ing



th e i r  ex i s tence .  E m p o w e rm e n t  o f  the dep r ived  beg ins  w ith  the i r  ab i l i ty  to 

vo ice  the ir  o p in ion  th rough  the p ro ces s  o f  consensua l  p o l i t i c s  and d ia logue .

A c c o rd in g  to A h m e d  (1999 ) ,  e m p o w e rm e n t  a l so  en ab le s  w om en  

groups  to shape th e m s e lv e s  as social  a c t iv is t s  by t ry ing  to check  

ma lp rac t ice  and  d i s c r im in a t io n  in the im p le m e n ta t io n  o f  d i f f e r e n t  schem es  

in the system.

Jayasri  (1999)  op ined  tha t  e m p o w e rm e n t  by e x e rc i s in g  o n e ’s own 

r ights  is the on ly  way by w h ich  the soc ie ty  can sus ta in  i tself .

V e c ra b h a d ra ia h  and Fam i  (1999) ,  c o n c e p tu a l i z e d  e m p o w e r m e n t  in 

te rm s  o f  personal  a s se r t ions  and con f ide nce ,  ab il i ty to p ro tec t  th e m s e lv e s  

as w om en ,  a t ta in ing  e c o n o m ic  inde pendence ,  o w n e r s h ip  o f  p roduc t ive  

assets ,  ab i l i ty  to handle  cap i ta l  and assets  and p ro v id e  le ad e r sh ip  in both 

w om en  and c o m m u n i ty  re la ted  is sues  at all levels .

A c c o rd in g  to S h iv a m u r th y  (1999) ,  e m p o w e r m e n t  in the co n te x t  of  

rural  w o m e n  enta i l s  g radua l ly  inc reas ing  cont ro l  o f  p o o r  w o m e n  over  the 

en t ire e c o n o m ic  p rocess  and no t  mere ly  as p ro d u ce r s  o f  s o m e  p ro d u c t s  and 

area  where  they  live and w ork .

3 D i m e n s i o n s  o f  E m p o w e r m e n t

2 .3 .1  L e a d e r s h i p  p r o p e n s i t y

Parry  (1972)  r ep o r te d  th a t  leaders  p layed  an im p o r t a n t  role in 

dev e lo p in g  po l i t ica l  c o n s c io u s n e s s  and  m o b i l i z in g  p e o p le  and  c o m m u n i ty  

they represent .

Desai  (1995)  found  th a t  l e ade r sh ip  is an im p o r ta n t  in g re d i e n t  in the 

level  and fo rm  o f  c o m m u n i ty  pa r t i c ipa t ion .
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Ridde ll  and  R o b in s o n  (19 9 5 )  o b s e rv e d  tha t  f r eq u en t  o b je c t iv e s  of  

g roup  app roach  is to try to d ev e lo p  e f f ec t iv e  l e ade r sh ip  a m o n g  poor .

Ban (1997)  r ep o r te d  th a t  a p a r t i c ip a to ry  a p p ro a c h  requ i re s  changes  

in the le ade rsh ip  s ty les  and  c u l tu re  o f  e x t e n s io n  agency .

N o o r  (1998)  re fe rs  le ad e r sh ip  as the p ro cess  o f  i n f l u e n c in g  people  

tow ards  ach iev ing  the d e s i r e d  goal s .  The leader  m o t iv a t e s  peop le  to 

b eh av e  in the m o s t  de s i red  way.

Parva thy  (2000)  r ep o r te d  tha t  l e ade r sh ip  p ro p en s i ty  had  p o s i t iv e  and 

s ign i f i can t  r e l a t io n s h ip  w i th  e x ten t  o f  p a r t i c ip a t io n  o f  rural  w o m e n  in 

A gr icu l tu ra l  d e v e l o p m e n t  p ro je c t s  un d e r  p e o p l e ’s plan.

2 .3 .2  S e l f  c o n f i d e n c e

M uthayya  and  K a n n a n  G n a n a  (1973 )  found  a p o s i t i v e  re l a t io n s h ip  

be tw ee n  se l f  c o n f id e n c e  and  j o b  sa t i s fac t ion .

A cco rd ing  to Pand iya ra j  (19 7 8 )  s e l f  con f ide nce  is the b e l i e f  o f  an 

ind iv idua l  in his or  her  o w n  ab i l i t ie s .

Joseph  (1983) ,  N i z a m m u d e e n  (1996)  and S an g ee th a  (1997)  repor ted  

tha t  a good m a jo r i ty  o f  the r e s p o n d e n t s  be longed  to h igh  g roup  with  

re spec t  to se l f  con f idence .

V arm a  (1996)  r ep o r te d  tha t  s e l f  co n f id e n c e  w as  p o s i t i v e ly  and 

s ign i f ican t ly  co r re l a t e d  with  a t t i tude  o f  f a rm e rs  tow ards  r ice  c u l t iv a t io n

Pati l and  S w a m y  (1999)  in the ir  s tudy on fac to rs  r e s p o n s ib le  for  

d i f fe ren t ia l  p e rce p t io n  o f  u s e fu ln e s s  o f  N a t i o n a l  A g r ic u l tu ra l  Ex tens ion
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Projec t  (N A E P )  by ex t e n s io n  personne l  o f  D e p a r tm e n t  o f  A gr icu l tu re  

revea led  tha t  S e l f  C o n f id e n ce  was  nega t ive ly  c o r r e l a t e d  w i th  pe rcep t ion .

2 .3 .3  E m p l o y m e n t  g e n e r a t i o n

M e n c h e r  (1980)  o bse rved  tha t  even th o u g h  w ag e  ra tes are h igh  in 

Kera la ,  n u m b e r  o f  days  for  w h ich  e m p lo y m e n t  a v a i l a b l e  for agricu ltura l  

laboure rs  are less.

P a d m a n a b h a n  (1981)  found tha t  the ave rage  p e r io d  o f  u n e m p lo y m e n t  

in a year  for  men laboure rs  was  138.87 days.

S a n th a n am  cl a!, (19 8 2 )  infer red  in the i r  s tudy  th a t  abou t  30 per  cent 

o f  the r e s p o n d e n t s  in K era la  were u n e m p lo y e d  for  m o re  than  181 days. 

T hose  em p lo y ed  for less  than  120 days in a year  in K e ra la  was  18 per  cent .

C h a u c h e n  and  Sh a rm a  (1990)  o bse rved  tha t  da i ry  f a rm ing  by the 

land less  and poor  fa rm ers  a l so  subs tan t ia l ly  c o n t r i b u t e d  to the ir  family 

incom e and it p ro v id ed  ga infu l  e m p lo y m en t  to la rge  p ro p o r t io n  o f  work  

force,  m o s t  s ign i f ican t ly  in ru ra l  areas.

P ra sad  and  K r i s h n a  (1995)  revea led  tha t  the  d i rec t  em p lo y m e n t  

g e n e ra t io n  p r o g r a m m e  are more  su i tab le  for  c r e a t in g  add i t iona l  

e m p lo y m e n t  o p p o r tu n i t i e s  th a n  the asse ts  c r e a t io n  p ro g ra m m e .

L a k s h m i  (2000)  repo r ted  tha t  in d e b te d n e s s  o f  fa rm ers  and 

o r ie n t a t i o n  to w ard s  incen t ives  were  p o s i t i v e ly  and  s ig n i f i c a n t ly  cor re la ted  

w ith  e m p lo y m e n t  gene ra t ion .



13

2.3 .4  In crease  in in com e

Su ren d ran  (1981)  r ep o r te d  tha t  78 per  cen t  got  in c reased  incom e,  11 

p e r  cent  p u rchased  new u tens i l s ,  5 per  cent  im proved  the ex i s t in g  house ,  5 

per  cen t  c h an g e d  the ir  d re s s in g  p a t te rn  and  22 per  cen t  inves ted  in sav ings  

as a re su l t  o f  their  p a r t i c ip a t io n  in T o d a  W el fa re  Schem e.

G o w d a  and J a y a ra m a ia h  (1990)  in the ir  s tudy on im pac t  of  

w a te r s h e d  d eve lopm en t ,  found  tha t  the e x t e n t  o f  inc rease  in annual  gross 

in c o m e  o f  fa rm ers  was due to the im p le m e n ta t io n  o f  w a te r shed  

d e v e l o p m e n t  p rogram m es .

S an k a ran  (1997)  c o n c l u d e d  tha t  inc re a sed  income was  the d irec t ly  

p e rce iv ed  im pac t  o f  In teg ra ted  W a te r s h e d  D e v e lo p m e n t  P rogram m e.

Lakshm i  (2000)  r ep o r te d  a po s i t iv e  and  s ign i f i can t  re la t ionsh ip  

b e tw e e n  e c o n o m ic  m o t iv a t io n  and  inc re a s e  in income.

2 .3 .5  D ec is ion  m ak in g

R ex l in  and S u b ra m a n ia n  (1990)  found  tha t  26 .00  per  cent  o f  smal l  

f a rm  w o m e n  and 33 .00 per  cen t  o f  b ig  farm w o m e n  were  c o n s u l t in g  the ir  

h u s b a n d s  for  dec i s ion  m a k in g  on f a rm  p rac t ices .

R a v ic h a n d ra n  (1992)  r ep o r te d  th a t  the ex ten t  o f  p a r t i c ip a t io n  o f  farm 

w o m e n  in m a k in g  s e l f -d ec i s io n s  on  fa rm  p ro d u c t i o n  ac t iv i t ies  was  27 .00  

per  cen t  and  35 .00 per  cen t  in fa rm  in v e s t m e n t  ac t iv i t ie s .  The  ex ten t  o f  

p a r t i c ip a t io n  o f  them  in m a k in g  j o i n t  d ec i s io n s  on fa rm  p ro d u c t io n  

a c t iv i t i e s  was  73.00 per  cen t ,  w'hile they  in f lu e n c e d  65 .00  per  cent  

i n v e s tm e n t  act ivi ty.
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M o h a n ty  ( 1 9 9 4 )  o bse rved  that as far  as  the p u r c h a s e  o f  farm 

e q u ip m en ts  and a n i m a l s  were  conce rned ,  m a jo r i ty  o f  the d e c i s io n s  were 

taken  e i ther  by  h u s b a n d  a lone  (35.25 per  cent )  or  by  h u s b a n d  and wife 

jo in t ly  (36 .25  per  cent ) .

M o n ic a  and  T a l u k d a r  (1997)  repor ted  tha t  m a jo r i t y  (63 .34  per  cent) 

o f  the w o m e n  e n t r e p r e n e u r s  posse ssed  h igh  d e c i s i o n  m a k in g  abili ty 

fo l low ed  by m e d i u m  and low  by equal  per  cen t  (18 .3 3 )  in each  ca tegory 

respec t ive ly .

K u m ar i  ( 1 9 9 8 )  q u o te d  tha t  major i ty  o f  the fa rm  w o m e n  responden ts  

took  i n d e p e n d e n t  d ec i s io n s .

S e e t h a l a k s h m i  (19 9 9 )  found  that m a jo r i ty  o f  the fa rm  w o m e n  (93.33 

per  cent )  m a de  j o i n t  d e c i s io n s  by having  c o n s u l t a t io n  w i th  fam i ly  members  

for farm and  h o m e  ac t iv i t ies .  Five per  cen t  o f  the  r e s p o n d e n t s  had 

in de penden t  d e c i s i o n s  and  1.67 per  cen t  had jo i n t  d e c i s i o n s  but having 

c onsu l t a t ion  wri th o th e r  than  fami ly  members .

2.4 C o n c e p t  o f  S e l f  H e lp  Groups .

N A B A R D  (1 9 9 5 )  de f ined  SHG as a h o m o g e n o u s  g roup  o f  rural  poor 

vo lun ta r i ly  fo rm ed  to save  w h a te v e r  am oun t  they  can c o n v e n i e n t l y  save out 

o f  the i r  e a rn ings  and m u tu a l ly  agree to con t r ibu te  to a c o m m o n  fund from 

w hich  to lend to m e m b e r s  for  p roduc t ive  and  e m e rg e n t  c r e d i t  needs .

S ingh  ( 1 9 9 5 )  c o n c e p tu a l i z e d  SHG as an in fo rm a l  a s so c ia t io n  o f  

in d iv idua ls  w h ic h  c o m e  to g e th e r  voluntari ly  for the p r o m o t io n  o f  econom ic  

and /or  soc ia l  ob je c t iv e s .
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D w a ra k i  et al. (1996)  d e s c r ib e d  a s e l f  he lp  c red i t  g roup  as an 

un re g i s t e r e d  body  o f  peop le ,  p r e f e r a b l y  the d i s a d v a n t a g e d  w ho  w i l l ing ly  

co n t r ib u te  an  ag ree d  sum  o f  m o n e y  w h ic h  w o u ld  be le n t  at a p r ice  for a 

short  pe r iod  as f ixed  by the g roup  i tself .

K r i s h n a m o o r th y  (1 996)  de f in e d  SH G  as an o rg a n i s a t io n  fo rm e d  by 

p eop le  for  p o o l i n g  the i r  re sources  to h e lp  each  o ther .

Roul  ( 1996 )  de f ined  SH G  as aw in s t i tu t io n a l  f r a m e w o rk  for  

in d iv id u a l s  or  h o u s e h o ld s  w ho  have  ag ree d  to c o -o p e ra te  on a c o n t in u in g  

bas is  to p u r s u e  one  or  more  ob jec t ive s .

K a rm a k a r  (1998)  def ined  SHG as an in fo rm al  g roup  o f  p eop le  w here  

m e m b e rs  poo l  the i r  sav ings  and re - lend  w i th in  the g roup  on ro ta t iona l  

basis ,

T h o m a s  (1998)  de f ined  S H G  as a h o m o g e n o u s  g roup  o f  rural  poor  

vo lun ta r i ly  fo rm e d  to save smal l  a m o u n ts  out  o f  the i r  e a rn in g s  w h ich  is 

c o n v e n ie n t  to al l the m e m b e rs  and ag ree d  upon  by all to form a c o m m o n  

fund for  the g roup  to lend its m e m b e rs  for  m e e t in g  the i r  p ro d u c t io n  and 

e m erg en t  c red i t  needs ,

2.5 C o n c ep t  o f  S a m a th a  G roup s

A c c o rd in g  to U n n i k r i s h n a n ( l 999) ,  ‘S a m a t h a ’ m eans  soc ia l  and 

e c o n o m ic  equa l i ty .

S a m a th a  banks  lend in te res t  f ree  and secur i ty  f ree  loans  to the 

m em bers .

M a n ju l a  (1999) ,  op ined  tha t  S a m a th a  g roups  have  s u c c e e d e d  in 

b r ing ing  rura l  w o m e n ,  to the m a in  s t r eam  o f  d ev e lo p m en t .  It has  he lped
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rural  w o m e n  in em p loym en t  genera t ion ,  b o o s t e d  th e i r  s e l f  c o n f id e n ce  and 

th us  e m p o w e r e d  these  women.

2.6 G r o u p  character i s t ic s

2.6.1 G r o u p  in terac t ion

D ie d r ic h  and Dye (1972)  op ined  tha t  p e r c e p t io n  o f  s im i la r i ty  is an 

im p o r ta n t  fac to r  tha t  affec t  in terac t ion .

N o r m a n  et a!. (1988)  sta ted tha t  g ro u p s  can  be e f fec t ive  in 

in c re a s in g  and im prov ing  the pa t te rn  o f  f a rm e r  p a r t i c ip a t io n  in the 

te c h n o lo g y  d e v e lo p m e n t  process.

It w as  repor ted ,  based  on the ex p e r i e n c e  o f  w o r k in g  with  E cuador ian  

ca s sava  f a r m e r ' s  assoc ia t ions ,  tha t  the f a r m e r - t o - f a r m e r  t e chno logy  

t rans fe r  a p p ro a c h  has proven  to be a very  e f f e c t iv e  form o f  ex ten s io n  

(C en t ro  In te rn a t io n a l  de A gr icu l tu ra  T ro p ica l ,  1989).

M u l l e r  (1997)  repor ted  that soc ia l  p a r t i c ip a t io n  and t r a in in g  showed  

a p o s i t i v e  co r re l a t i o n  with  g roup  in te rac t ion  in e f f e c t iv e  groups .

S re e d a y a  (2000)  repor ted  tha t  p la n n in g ,  p r o d u c t i o n  and m a rke t ing  

a s p e c t  o f  v e g e tab le s  were found to be p o s i t i v e l y  and s ign i f ican t ly  

c o r r e l a t e d  w i th  g roup  in te ract ion.

2.6 .2  G r o u p  coop era t ion

Rao (1989)  po in ted  out tha t  the es sen t i a l  e l e m e n t  o f  g roup  ac t ion  is 

the c o - o p e r a t i o n  be tw een  the m e m b e rs  o f  the g ro u p  and w h ich  can  be 

a c h i e v e d  on ly  by a ded ica ted  leadersh ip .



Gautam and S h im la  (1990) opined that the p rob lem  o f  n on ­

functioning  of, D ev e lo p m en t  o f  Women and Chi ld ren  in Rural  areas

(D W CRA ) groups  in H im acha l  Pradesh was due to lack  o f  co-opcra t ive  

zeal am ong  m e m b e rs  o f  the group.

Bardhan  (1993)  revea led  that co -opera t ion  w orks  be t te r  in small 

groups  with  s im i la r i ty  o f  needs ,  clea ■ boundar ie s  and shared  norms and 

pat te rns  o f  reciproci ty .

Muller  (1997)  reported  a pos i t ive and s ign i f ican t  rela t ionship

be tween social  and ex tens ion  par t icipa t ion and group co-opera t ion .

Sreedaya (2000)  opined that cosmopol i teness  and high social

par t i c ipa t ion  would  in f luence  fa rmer 's  behav iour  and as a result  they show 

more co -opera t ion  with  the members  o f  their group.

2.6.3 Group leadersh ip

A ccord ing  to Murray  and Charles (1957) leadersh ip  is someth ing  a 

person does,  not  s o m e th ing  lie has. Leadership is som eth ing  that emerges,  

that grows and that is ach ieved .

Accord ing  to H oll r iegcn  (1983) leaders do not n o u r i s h  in vacuum. 

The essence  o f  leadersh ip  is fo l lowership.  Leadersh ip  implies  that

fo l lowers  must  consen t  to being influenced.  They mus t  suspend  their 

judge m en t  and  a l lo w  ano the r  person to make dec is ions  in the specific  

s i tuat ions.  This  leader  re la t ionship  involves psycholog ica l  or economic  

exchange .  Leaders gain their  authori ty over a g roup-by-g roup  consensus  

alone.
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Hussain  (1992) reported that lack o f  susta ined  group leadership  was 

one reason for fai lure o f  earl ier  group approaches .

M ul le r  (1997) found a s ignif icant  and pos i t ive re la t ionsh ip  between 

group  leadersh ip  and variables like, Dis tr ic t  Rural  D eve lopm en t  Agency 

(D RD A ) visi t ,  t ra in ing  and in format ion source  ut i l i za t ion .

Srecdaya (2000) reported that  the leadersh ip  o f  Kera la  Hor t icul ture 

D eve lopm en t  Programm e (KHDP) SHGs functions  in a bel ter  way than 

Intensive V egetab le  Developm ent P rogram m e (IVDP) SHGs due to the 

concept  o f  master  farmers.

2,6.4 T ran sparen cy

O ’ Bricn (1997) is o f  the opin ion  that good governance  involving 

par t i c ipa t ion  and transparency were essentia!  for sound development ,

S reedharan  (1997) main ta ined  that t ransparency  in bus iness 

operat ion  and the overal l  conduct  o f  group ac t iv i t ies  should  be ensured.

C am bessus  (1998) observed  that inc reas ing  t ransparency  of  

governm en t  opera t ion  decreases the chances  for c o r rup t ion  and enhances 

publi c accountabi l i ty .

FAO (1999)  observed that t ransparency  has to bui l t  into management 

func t ions  in farmers organisa t ions ,  no ma tte r  w he the r  leadersh ip  is shared 

or not,

S recdaya  (2000)  is o f  the opin ion  tha t  t ransparency  is one o f  the 

effect ive ways to ensure fair and equi tab le  de l ivery  o f  goods  and services 

to the people .



2.6.5 Need sati s fact ion

Accord ing  to M a s lo w ’s need pr io r i ty  model ,  needs  form hierarchy. 

A higher order  need cannot  become an act ive m ot iva t ing  force unti l the 

preceed ing  lower  order  need is essen ti a l ly  sa t i sf ied  (Mas low,  1943).

Shaw (1971)  opined that groups  tha t  fail to sat isfy the needs  of 

ind iv idual  group  members ,  usually d is in tegrate .

Shaw (1993) opined  that a se l f  help group can be sustainable  only if 

it serve purposes  important  to its members .

Muller  (1997) found that t ra in ing  gives the members  o f  the group 

more know ledge  leading to ach ievem en t  o f  group  goals  and hence 

increased need sa t isfact ion.

Srecdaya (2000)  reported that as the people are more experienced 

and more success  oriented they are able to tackle their  problems more 

wisely and try to sat isfy their needs,

2 .6.6 In terdependence  of  members

Wilson (1978) opined that for a group to form, not only must  the 

individual s  s tand for a common goal, but also this  goal must be one that 

requires in te rdependence  among m em bers  to be at tained .

Hussain  (1992) opined that in te rdependence  o f  group members  is a 

very importan t  character  af fec t ing group  cohes ivencss .  ,

Mul le r  (1997)  reported that  i f  the members  feel that they can work 

independent ly ,  they should be removed from the group and the members
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who arc w i t l ing  to work with in te rdependence  alone need be retained as a 

m em ber  o f  the group.

S reedaya  (2000) observed that higher age,  educa tiona l  s tatus and 

social  par t i c ipa t ion  might  have crea ted  a be t te r  awareness  am ong the 

m em bers  about  their  role in the group and they try to help each other  for 

the p rosper i ty  o f  the group.

2.6.7 T ea rn  sp i r i t

Accord ing  to Benhis (1985) for a group  to be funct ional  and useful,  

it must be es tabl ished  in such a way that ind iv idual  and combined  effort 

always  lead towards  the desired goal.

A cco rd ing  to Larson (1989) the m em bers  o f  a competent  team 

should co l labora te  effect ively.

M ukher jee  (1997) reported that some peop le  in community  have 

indiv idua l i s t ic  approach and do not  easi ly get involved  in com munity  

efforts .  Par t i c ipa tory  group approach  depends  largely on col lect ive 

act iv i t ies ,  in i t ia t ives  and efforts.

S reedaya  (2000) reported tha t  m e m bers  who had high percept ion 

about  the group will try to main ta in  a cohes ion  with in  the group and 

develop te am spirit.

2.6 .8 .  A c c o u n t a b i l i t y

A ccord ing  to Larson (1989) the e f fec t ive ly  funct ion ing  group is 

cha rac te r ized  by clear  roles and accountab i l i t ies .



M ishra  and Mishra (1998) observed that par t i c ipa t ion  brings 

accountabi l i ty .

Hansari  (1998) repor ted  that par t i cipa tory app roaches  aim to 

develop  teams which  has greater  accountab il i ty while tak ing  ac t ions  in 

identi f ica t ion  and so lv ing o f  problems.

FAO (1999)  observed that group should be fully accoun tab le  to its 

members .  There  should be a system o f  keeping o f  accounts  and  keep ing of  

minu tes  and decisions to arr ive to ensure necessary  t ransparency  in group 

act ivit ies .

S reed ay a (2000)  reported a pos i t ive  cor re la t ion  between

accountab i l i ty  and educa tional  s tatus and exper ience  in vegetable  

cult ivat ion .

S urendran  (2000) reported that there is high level o f  accountabi l i ty  

in quasi governmenta l  groups  compared to governm en ta l  and non 

governm enta l  o rgan iza t ion  ( N G O )  groups,

2.6.9 Equity

A d a m ’s Theory o f  Equity says that people  are m ot iva ted  to mainta in  

fair r e la t ionsh ip  with  others and will try to rect ify unfa ir  re la t ionsh ips  by 

making  them fair (A dam and Rosenbaum,  1962).

Hay (1995) observed  tha t  equi ty means  people  en joy ing  equi table 

access to oppor tun i t ies .  Deve lopm ent  w ithout  equi ty  means  a res tr ic t ion  of  

choices  o f  many indiv iduals  in society.

F e rnandez  (1998)  repor ted that for the sust a inab i l i ty  o f  SIIGs,  the 

equi ty shou ld  be ensured.
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Sreedaya (2000)  found tha t  to deve lop  a sense  o f  equ i ty  among 

members ,  par t icipa t ion e i ther  as a m em ber  or as an of f ice  bearer  is 

required.

2.7 Prof i le  characterist ics  o f  S am atha  Members

2.7.1 Age

Jaya lekshmi (1996) sta ted  tha t  age has a non-s ign i f ican t  rela t ionship  

with  the en trepreneur ia l  behav iour  o f  rural women.

Muller  (1997)  found that in effec t ive groups  age was nega t ive ly  and 

signif ican tly  cor related with par t i c ipa t ion  in group ac t ivi t ies .

Varma (1997) stated that age is a s ignif icant  fac to r  that can 

in f luence  the at t i tude o f  farm wom en  towards  start ing their  ow n enterprises 

in agr iculture  and al lied areas.

Parvathy (2000) found tha t  age had a nega t ive  co r re la t ion  with 

percep tion  o f  rural women about  p e o p l e ’s plan.

Sreedaya (2000) found  that age had a negat ive  and  signif icant  

re la t ionship  with  group interact ion .

2.7 .2 Educat ion

Seema (1986)  found  tha t  educa tiona l  s tatus has con tr ibu ted  

s ign if icantly  to varia t ion in ro le  pe r fo rm ance  o f  farm women.

Jayalekshmi (1996) found that educa tion  was  p os i t ive ly  and 

signif ican tly  rela ted to the en t re preneur ia l  behav iour  o f  farm w om en .



Mulle r  (1997)  sta ted tha t  in ef fec t ive  groups the educa tiona l  s tatus 

o f  the re spondent  show ed  a pos i t ive  co rre la t ion  with  g roup  co-operat ion .

Parvathy (2000)  found out  that educa tiona l  s ta tus  o f  rural  women 

was  posi t ively  and s ign if ican tly  co rrelated  with self-  conf idence .

2.7.3 Cosmopol i teness

Ferreira et al. (1983)  in their  s tudy indica ted  tha t  cosmopol i te  

farmers  were more  inc l ined  to adopt  new technology.

Gangadharan  (1993)  reported  a pos i t ive  and s ign i f ican t  rela t ionship  

between  cosm opo l i teness  and extent  o f  adoption o f  im proved  agricultura l  

p rac t ices  by pepper  growers  o f  Idukki  District.

Jaya lekshmi (1996)  indica ted  that rural wom en  with  cosmopol i teness  

will be more innova tive,  risk taking  and will have a com pe t i t ive  spirit 

which improve  their  dec ision  making and managerial  abi l i ty.

Muller  (1997) found  out a negat ive and signi He ant  relat ionshi  p 

be tween cosm opo l i teness  and group leadership  o f  women .

2.7.4 Social  part ic ipat ion

Sharma and Singh  (1970) stated that social  pa r t i c ipa t ion  was 

s ignif icant ly  related to the ex tent  o f  par t i cipa t ion  in dec i s ion  making.

Jaya lekshmi (1996)  reported that social  pa r t i c ipa t ion  mot iva ted  rural 

women in sta rt ing  the ir  own en terpr ise  by ut i l i z ing their  avai lable 

resources.

Varma (1996)  in a s tudy on a mul t id im ens iona l  analysis  o f  self  

em ployment  am ong  farm wom en  revea led that social  pa r t i c ipa t ion  had a
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posit ive and s igni f icant  re la t ionship  with  a t t i tude  towards se lf  

em ploym ent .

T h o m as  (1998)  observed that a pos i t ive and s ign i f ican t  cor relat ion 

exis ts  be tw een  social  par t icipa t ion and pa r t ic ipa t ion  o f  farm women in 

w ate rshed  deve lopm en t  programmes.

Parva thy  (2000) in a s tudy on par t i c ipa t ion  o f  w om en  in agricultural  

deve lopm en t  p rog ram m es  under p e o p le ’s plan,  repor ted  a posi t ive and 

s ign i f ican t  re la t ionsh ip  be tween social  par t i c ipa t ion  and perception  of  

women .

2.7,5 Extens ion  part ic ipat ion

G angappa  (1975)  found that farmers par t i c ipa t ion  in extension 

ac t iv i t ie s  y ie lded  a posi t ive influence on the adopt ion  behaviour .

R am agow da  and Siddaramaiah (1987)  repor ted that extension 

par t ic ipa t ion  was posi t ively  and s igni f icant ly  rela ted with innova tiveness  

o f  f a n n e r s  in adopt ing  MR-301 paddy variety.

John  (1991)  found that mere m em bersh ip  in groups  i t se lf  had 

enhanced  the ex tens ion  par t icipa t ion o f  the m em bers  and he found that 

ex tens ion  par t ic ipa t ion  has posit ive and s ignif icant  in f luence  on adoption 

o f  p epper  cu l t iva t ion  pract ices.

M ul le r  (1997) reported a pos i t ive  and s ign if ican t  rela t ionship  

be tween  ex tens ion  par t i cipa t ion  and group dec ision  making.
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2.7 .6 A ch ievem ent  m ot ivat ion

Me Clel land (1961)  sta ted that ach ievem ent m o t iva t ion  is the desire 

to do well ,  not so much for the sake o f  the social  n ego t ia t ion  or  prest ige 

level ,  bu t  to at ta in an inner  fee l ing o f  persona l  accom pl i shm en t ,

Seema (1986) repor ted  no s ignif icant  re la t ionsh ip  be tween 

ach ievem en t  mot iva t ion  and par t i c ipa t ion  in im p lem en t ing  dec i s ion  by 

farm women ,

Thomas  (1998) found that ach ievem ent m o t iva t ion  had a non 

s igni f icant  effect on ex tent  o f  par t i cipa t ion  o f  w om en  in watershed  

deve lopment  programmes.

Sreedaya (2000) repor ted  a posi t ive and s ign if ican t  rela t ionship  

be tween achievement m o t iva t ion  and need sa t i sfac t ion o f  farmers.

Parvathy (2000) obse rved  a pos i t ive and s igni f icant  re la t ion  between 

ach ievem ent mot iva t ion  and percep tion  o f  rural wom en  tow ards  p eop le ' s  

plan.

2.7.7 Economic  mot ivation

Shanthy (1996) repor ted  that ea rn ing money to mee t  day to day 

requirements  is the pr im e  mot ive  o f  wom en  labourers  in r ice farming and 

hence  economic  mot iva t ion  has emerged as the most  con t r ibu t ing  variable 

to managerial  ef f ic iency  o f  those farm women.

Sivaprasad  (1997)  found that  economic  mot iva t ion  is an important  

charac te r  that persuades  peop le  to adopt  improved  prac t ices  tha t  are proven 

worthy.
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Thomas  (1998) repor ted  tha t  the more one is m o t iva ted  by economic  

ends,  the more  he w il l  try to adopt  the prac t ices  w h ich  are aimed at 

increas ing sus ta inab le  returns.

Parvathy (2000)  found  that economic  motivat ion was  found  to have a 

posi t ive and s ign i f ican t  co rre la t ion  with extent  o f  pa r t i c ipa t ion  o f  rural 

women in p e o p l e ’s p la n  p rogram m es .

2.7 .8  Cr e d i t  O r i e n t a t i o n

N izam udeen  (1996)  observed that credit o r ien ta t ion  behav iour  of  

Kuttymul la  growers  had  prompted  them towards the success fu l  adopt ion of  

the cu l t ivat ion prac t ices .

Sindhu (1997) reported  a non-signif icant  re la t ionsh ip  be tween  credit 

or ienta t ion and concep tua l  skill  o f  cut f lower growers.

Sreedaya (2000)  observed  a posi tive and non-s ign i f ican t  rela t ionship 

between credit o r ien ta t ion  and planning,  produc tion and m arke t ing  aspects 

o f  vegetable farmers  o f  KHDP and IVDP SHGs.

2.7.9 T r a i n i n g

Ataboug (1986)  states  i f  women are well t rained in agriculture,  

nutr i t ion  and health p rac t ices  as well as in vocational  sk i l ls ,  good quali ty 

food and good hea l th  will  be avai lable  to farmers,  rural income will 

increase and d e v e lo p m en t  will be achieved.

Punjabi  and Sadhu  (1988)  opined that modern iza t ion  o f  agriculture ,  

land reforms and other  measures  which are part o f  rural development 

p rogramm es  should  inc lude  tra in ing  o f  women to adopt  new technologies.
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Thom as  (1998)  repor ted  that  t ra in ing  was  pos i t ive ly  and 

s ign if ican tly  rela ted  with  farm w o m e n ’s role perception.

Parva thy  (2000) observed  that t ra in ing  undergone  under peoples 

plan he lped  rural  wom en  to acqui re more  in form at ion  about  agricultural  

deve lopm en t  p rog ram m es  under p e o p l e ’s plan resu lt ing  in bet ter  perception 

and pos i t ive  at t i tude tow ards  p e o p l e ’s plan.

2.7.10 Percept ion  about  SHGs

A ccord ing  to K uppusw am y (1964) perception  is a process of  

becom ing  aware o f  ob jects  or events  or charac te r i s t ic s  by means  o f  sensory 

operat ions .

T heodorson  and Theodorson  (1970)  defined percep tion  as the 

se lec t ion ,  organ isa t ion  and in te rpreta t ion by an indiv idual  o f  specific 

s t imuli  in a s i tua t ion accord ing  to the prior  learn ing ac t iv i t ies ,  interest,  

exper ience  etc.

Morgan (1986) defined perception as w hateve r  exper ienced  by a 

person.

Sreedaya (2000)  reported a posi t ive re la t ionship  between perception 

o f  farmers  about  SHGs and transparency.  The farmers  high  perception 

about  SHGs means  their  posi t ive at t i tude towards  the function ing  o f  SHGs 

and about  its members .

2.8 M ark et ing  o f  products

Rae (1977)  stated that marketing  management cons is ts  o f  price 

de te rmina t ion ,  cho ice o f  market  channels ,  s torage dec is ions ,  t ranspor ta t ion



dec isions and use of  market ing  in tel l igence  in the ease of crop 

management.

Bucket  (1981) stated that successfu l  marke t  is one o f  the key 

functions o f  management and at the opera t ional  s tage  it is necessary  to 

make use o f  every opportuni ty to market  to the best  advan tage,  market  may 

be negot ia ted  and produce has to be selec ted in r ight  condi t ion  at the right 

market.

Harsh et a! (1981) pointed out that m arke t ing  has become much 

more com plex  with more marketing options  now avai lable to farmers and 

more people  involved  in marketing process.

Mass ie  (1987)  viewed marketing  m a n a g e m e n t  as regula t ing the 

level, t iming  and characteris t ic  o f  dem and for one  or more product  o f  the 

team and it cons is ts  of  planning,  organis ing ,  con t ro l l ing  and im plementing 

o f  m arke t ing  programmes  and strategies.

S reed ay a (2000) reported a pos i t ive  and s igni f icant  correlat ion 

be tween exper ience  in vegetable cu l t iva t ion  and p lanning ,  production  and 

marke ting  aspec ts  o f  vegetables.

2.9 P ercept ion  o f  off icials about SHGs

Mitchel  (1978) stated that percep tion  is tha t  fac tor  which  shakes and 

produces  what  we actual ly experience .

A ccord ing  to Rao and N arayana  (1986)  avoid ing  perceptual  

d is to r t ion  is one o f  the techn iques  to deve lop  pe rcep tua l  skills.
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S udha  ( 1 9 8 7 )  in her  s tudy  on lab to la nd  p r o g r a m m e  found that 

abou t  55 per  cen t  o f  non - t r iba l  and 75 per  cen t  o f  t r i b a l s  be long  to high 

p e rc e p t io n  c a t e g o r ie s .

S c h n e id e r  ( 1 9 8 8 )  r epor ted  that m e m b e rs  p e r c e p t io n  o f  g roup  act ion 

will  lead  to fu l f i l lm e n t  o f  personal  ob jec t ives  and  is one  o f  the cond i t ions  

for the v iab i l i ty  o f  f a rm e rs  groups .

M e e ra  (1995 )  found  tha t  two groups  o f  f a rm ers  d i f f e r e d  s ign i f ican t ly  

with r e spec t  to m e a n  ut i l i ty  p e rcep t ion  scores  for im p o r t a n t  agricu ltura l  

p rac t ices .

B h a t ia  and  R a j e n d r a n  (1 996)  op ined  that p e r c e p t io n  b e c o m e s  fuller,  

more  accu ra te  and m ore  se rv iceab le  as a resu l t  o f  o n e ' s  inc reas ing  

ex per i ence .

S reedaya  (2000)  op ined  that  most  o f  the o f f i c i a l s  o f  KI1DP and 

IV DP were  high p e rc e iv e r s  o f s e l f  help groups .

2.10 C o n s tr a in t s  faced  by the members

A c c o rd in g  to W e b s t e r ' s  Third  N e w  In te rna t iona !  D ic t ionary ,  to 

c o n s t r a in  is to chec k ,  e spec ia l ly  form free or easy  in d i c a to r  or  to force by 

s t ruc tu re  or  l im i ta t io n  im posed  by na ture ,  one  self ,  c i r c u m s ta n c e s  or 

ex igenc ie s .

P a ra m e s w a ra n  (1973 )  revea led  that lack  o f  k n o w le d g e ,  poor  

e f f ic iency ,  u n s u s t a in a b i l i ty  o f  soil and lack o f  c o n v i c t i o n  am ong  the 

fa rm ers  were  the im p o r ta n t  reasons  for  the non a d o p t io n  o f  package  

p r o g ra m m e  o f  co t ton  by the farmers  o f  C o im b a to re  d is t r i c t .



S h a w  ( 1 9 7 7 )  po in ted  out p rob lem s  o f  c o - o r d in a t io n ,  d e ind iv idua t ion  

in g roups  and  p r e s s u r e s  tow ards  un i fo rm i ty  as s o m e  o f  the cons t ra in t s  in 

g roup  ap p ro a c h .

D o u g la s  (1979 )  s ta ted  tha t  group c o n s t r a in t s  are th o s e  fac tors  which 

were  in e x i s t e n c e  b e fo re  the group and wil l  exe r t  s o m e  fo rm  o f  l imit ing 

e f fec t  u p o n  it.

Sherwani (1983) opined that one o f  the most  com m on  problem faced by 

women was the dual role she had to play at the domestic front  and work floor.

P a rv a th y  (20 0 0 )  repor ted  tha t  the m a jo r  c o n s t r a in t  p e rce iv ed  by the 

rural  w o m e n  was  po l i t i c a l  in te r fe rence  in the s e le c t io n  o f  benef ic ia ri es  

u n d e r  p e o p l e ’s plan.

2.11 C o n c e p t u a l  f r a m e w o r k  o f  the s tudy

The  main  o b je c t iv e  o f  the concep tua l  f r a m e w o rk  be ing  deve loped  in 

this  s tudy  is to p ro v id e  an abs tract  v iew  o f  the r e s p o n d e n t ' s  leadership  

p ro p en s i ty ,  se l l ’ co n f id e n c e ,  em p loym en t  g e n e ra t io n ,  inc rease  in income, 

d ec i s io n  m a k in g  ab i l i ty  and  group cha ra c te r i s t i c s  o f  S a m a th a  groups ,  it 

a l so  p ro v id e s  an abs t r a c t  view o f  the p rof i l e  c h a r a c t e r i s t i c s  and their 

in te rac t ion  with  d e p e n d e n t  variables

It is assumed that group characterist ics have an indirect  influence on the 

profile characteris t ics  and dependent  variables, as individuals  are actually a part 

o f  the group.  It is a fact that the dependent variables are in f luenced by the profile 

characterist ics  o f  the members.  These facts are intricately associated with each 

other and hence,  a holist ic view o f  all these contr ibuting factors  only would give 

a clear picture o f  the dependent  variables.
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Fig. 1 CONCEPTUAL FRAMEWORK OF THE STUDY

Y, Gl - G r o u p  i n t e r a c t i o n
y 2 G C - G r o u p  c o o p e r a t i o n
Y, G L - G r o u p  l e a d e r s h i p
Y< T R - T r a n s p a r e n c y
Y, N S - N e e d  s a t i s f a c t i o n
y 6 I M - I n t e r d e p e n d e n c e  o f  m e m b e r s
y 7 TS - T e a m  spi r i t
Y i E Q - E q u i t y
y 9 A C - A c c o u n t a b i l i t y

x, A - A ge
X 2 E - E d u c a t i o n
X 3 C - C o s m o p o l i t e n e s s
x 4 SP - So ci a l  p a r t i c i p a t i o n
Xi EP - E x t e n s i o n  p a r t i c i p a t i o n
X 6 A M - A c h i e v e m e n t  m o t i v a t i o n
x 7 E M - E c o n o m i c  m o t i v a t i o n
X* C O - C r e d i t  o r i en t a t i o n
X 9 T - T r a i n i n g

X 10 PS - P e r c e p t i o n  a b ou t  S a m a t h a  
g r o u p s

LP - L e a d e r s h i p  p r o p e n s i t y
SC - S e l f  c o n f i d e n c e
EG - E m p l o y m e n t  g e n e r a t i o n
11 - I n c r e a s e  in i n c o m e
D M - D e c i s i o n  m a k i n g
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CHAPTER III 

METHODOLOGY

The m e thodo logy  fol lowed in the study is p resented  under the 

fol lowing heads.

3.1 Research  des ign

3.2 Locale o f  the study

3.3 S am pl ing  p rocedure

3.4 Opera t iona li sa t ion  and measurement o f  group variab les

3.5 Opera t iona l i sa t ion  and measurement o f  dependent  variables

3.6 Opera t iona l i sa t ion  and measurement o f  independen t  variab les

3.7 Percept ion  o f  off icials  about Samatha groups

3.8 Cons tra in ts  faced by the members  o f  Samatha groups

3.9 Sugges t ions  o f  members  and officials  for im proving  Samatha  groups

3.10 M ethods  used for data collect ion

3.1 1 Stat is t ical  tools used for the study

3.1 Research Des ign

This study was  conducted  adopting an expos t  facto research design.  

Expost  facto research is systematic empirical enqui ry  in which  the scientist 

does not have direc t  control  over  the independen t  var iables  because their



manifes ta t ions  have already occurred or  because  they are inherently not 

manipula table .

Inferences  about  rela t ions  among var iab les  are m a de  withou t  direct 

in terven tions  from concom itan t  varia t ions  o f  inde p en d en t  and dependent  

variables.  In this research study, s ince the manifes ta t ions  o f  the independent  

variab les  had  a l ready occurred  there was  no scope for t i e  manipula t ions  of  

any variable,  ex-pos t  facto research design was  resorted  to.

3.2 Locale  o f  s tudy

This study  was  conducted  at Ulloor panchaya t  in Thi ruvananthapuram 

distr ict  o f  Kerala.  U lloor panchayat  was  selec ted as the loca le o f  the study 

for the fol lowing reasons.

1. Samatha groups  were first formed in Ulloor  panchayat

2. Ulloor Panchayat  is one among the top panchaya ts  with maximum 

Samatha groups,

3. Per fo rmance o f  the product ion units o f  Samatha  groups  in Ulloor 

panchaya t  is com m endab le  (Manjula,  1999).

3.3 Sam pling  procedure

There are 135 Sam a tha  groups  scat tered over  U lloor  panchayat .  Of 

these there are groups  that restr ict  their act ivi t ies  to p rovide  loan  to individual 

members  (Samatha  banks)  and there are also groups  that ut i l ize their  savings 

to start some production act ivit ies  (Production units or  groups)  .In Ulloor there 

are 66 product ion units. From these four ma jor  product ion areas are identified 

namely bakery units (30), processing units  (food processing) (8), garment 

making units (8), soap making units (6). From each selected production area
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12 S am a tha  g roups  were selected applying probab il i ty  p ropor t ionate  to size. 

Thus  seven  bake ry  units ,  two process ing  units  ( food process ing) ,  two garment 

m aking  unit s  and  one soap making unit were  chosen.

T w o  con t ro l  groups  were also selected,  one com pr is ing  o f  members  of  

S amatha  banks  and  the other  comprising o f  rural  w o m e n  who are not members 

o f  any group.  M a p  shov/ing the study area is furn ished  in F igure  2.

Select ion o f  S a m p le

Tw o sets  o f  respondents  were selec ted for  the study.

1. M e m b e r s  o f  S am atha  groups

2. P e o p le ’s representa t ives  and officials assoc ia ted  with  the functioning

o f  S am a tha  groups.

To rep resen t  the first category,  ten m em bers  were  selec ted randomly 

from the twelve  se lec ted  groups compri s ing  a total o f  120 respondents.

In the second  category a total o f  30 respondents  including peoples 

represen ta t ives  and  officials  associated with  the function ing  o f  the groups 

were selected.  .

Tw o  contro l  groups  one cons ist ing o f  15 re sponden ts  from Samatha 

banks and the second  category consist ing o f  15 responden ts  who do not 

part icipate in g roup  act ivi t ies  were randomly selected.

Sam a tha  banks  were selected to observe  i f  there is any  signif icant  

di fference  be tween  Samatha  production units and Samatha  banks  with respect  

to the var iables  taken  for the study.



The second control  group was selected so as to categor ise the 

respondents  into high  group  and low group and compare them with product ion 

units with  respec t  to the dimens ions  o f  em powerment.

3.4 O perationa l isa t ion  and measurem ent  of  group variables

Select ion o f  group characteris t ics

Based on the object ives  o f  the study,  review o f  l i terature,  discussion 

with expert s  and the pi lot  s tudy conducted  by the researcher ,  20 group 

character i s t ics  were identif ied along with their  operat ional  def in i t ions  and 

sent to 30 ju d g e s  for  el ici t ing their  relevancy on a five po in t  cont inuum 

ranging from ‘most  r e le v an t ’ to ‘least r e levan t ’ (Appendix  I). The  judges  

were drawn from the off icials o f  Kera la Shastra Sah itya Parishad,  

Agricu ltural  Scientis ts  and expert s  from the field.

Response Score

Most  relevant 5

More relevant 4

Undecided 3

Less relevant ?

Least relevant 1

The total scores ob ta ined  for each group character i s t ics  were worked 

out. The  variables  having a relevancy score o f  75 per  cent  and above  were 

selected.  Thus the group characteris t ic  selec ted for the study  were:

1. Group interac t ion

2. Group  coopera t ion



3. G roup  leadership

4. Transparency

5. Need Sa tisfact ion

6. In te rdependence  o f  members

7. T eam  spir it

8. A ccountab il i ty

9. Equity

3,4. Op erat iona l  def in it ions  of  selected group var iables

3.4.1 G roup  interaction: refers to the tendency o f  m e m bers  to mix freely 

with each o ther  w ithout  inhibition.

3.4 .2 G roup  C ooperation  is operat ionally def ined  as the tendency o f  the 

group  m em bers  to work and interact with each o the r  s tr iv ing  towards the 

ach ievem en t  o f  group  goals.  .

3.4.3 G roup  leadership  refers to the e f fec t iveness  o f  the leaders in 

changing  the at t i tude o f  members  to maintain the g roup  s table and enhance 

the success  o f  the group.

3.4.4 T r a n s p a r e n c y  is the extent to which  the w o rk in g  o f  the group are 

clear  and k now n  to the members  o f  the group.

3.4 .5 Need sat isfact ion: It is operat ionally def ined  as ach iev ing  individual  

m e m bers  necess i t ie s  by the group within a spec if ied  t ime.

3.4.6 In te rd ep en d e n c e  o f  members: It refers  to the ex ten t  to which members  

depend on each  other  for the successful funct ion ing  o f  the group.



3.4 .7  T e a m  spirit: It refers  to the coordina ted  efforts;  both physical and 

menta l  aspec ts  o f  the members,  in order  to achieve  the best possib le  results 

derived by the group,

3.4.8 Equity:  Refers to how far the group approach  min imizes  or removes 

the inequali t ies  in the dis tr ibut ion o f  inputs,  credit ,  resources  and outputs  

a m ong  its members .

3.4 .9 Accountabi l i ty:  Refers to the extent  to which  m em bers  are responsible 

and answerable  for their  act ion or ach ievem ent o f  ob jec t ives  as decided upon.

The  above nine group character is t ics  were m easured  by applying the 

schedule  developed  by the researcher for the study.  The  schedule  o f  group 

coopera t ion  comprises  o f  nine statements,  the schedule s  o f  group  interact ion,  

group  leadership ,  need sat isfact ion and in te rdependence  of" members 

com prises  o f  five s tatements each and the schedules  o f  transparency,  

accountabi l i ty,  team spirit and equi ty compr ise o f  four s tatements each. 

Group coopera t ion ,  group leadership,  t ransparency and accountabi l i ty were 

measured  in a three point  con t inuum as ‘a lw ay s ’, ‘s o m e t im e s ’ and 'never ' .  

Posit ive stat emen ts  carry scores o f  ‘t w o ’, ‘o n e ’ and ‘z e r o ’ and negative 

stat emen ts  carry scores o f  ‘z e ro ’, ‘o n e ’ and ‘t w o ’ respectively.  Group 

in teract ion,  need satisfact ion,  team spirit ,  in te rdependence  o f  members  and 

equity were measured on a five point  con t inuum  ranging  from ‘strongly 

a g re e ’ t o ’ s trongly d i sag ree ’. The scoring pat tern ranged from ‘four ’ to ‘ze ro ’ 

for posi t ive stat emen ts  and ‘z e r o ’ to ‘fou r ’ for negat ive statements. 

Summat ion  o f  each schedule form the score o f  the respect ive components  of  

the respondents.



Calcula t ion o f  g roup  characteris t ic  score

To find the g roup  com ponen t  score o f  each g roup  (g roup characterist ic 

values)  the c o m p o n e n t  sco res  o f  each indiv idual  is ca lcu la ted  by dividing the 

obta ined  c o m p o n en t  score  by maxim um score poss ib le  for that group 

component .  This  is then  mult ip l ied by ten to get  the g roup  characterist ic 

va lue .The  g roup  charac te ri s t ic  values range from 2 to 10.S um m a t ion  o f  the 

group  character i s t ic  va lues  o f  the group gives the g roup  charac te r i s t ic  score.

3.5 O p erat iona l isa t ion  and measurement  o f  d ep en d en t  var iables

3-5.1 L ead ersh ip  p rop ens i ty

Leadersh ip  p ropens i ty  refers to the abil i ty o f  S am a tha  member to 

inf luence others for  the at ta inmen t o f  goals.

The var iable  was  measured using the p rocedure  developed by 

Surendran  (2000).  The  schedule  included five s ta tements  and responses  were 

obta ined  in a three poin t  con t inuum viz., ‘a lw ays ’, ‘s o m e t i m e s ’ and 'never ' .  

The scor ing  pa t te rn  was  ‘tw o ' ,  ‘o n e ’ and ‘z e r o ’ for pos i t ive  s tatements and 

‘z e r o ’, ‘o n e ’ and ‘t w o ’ for negative s tatements respect ively .  The maximum 

possib le score was  10 and the minimum possible score was zero.

3.5.2 S e l f  C onf id ence

S e l f  Conf idence  refers  to the degree o f  faith a s am atha  m e m ber  has in 

her  own powers ,  abi l i t ies  and resourcefulness to per fo rm any act ivity.

The  variable was  measured by using the scale des igned  by Pandiyaraj 

(1978).  The  scale cons is t  o f  eight items. The  re sponden ts  were  asked to give 

their responses  in a f ive po in t  cont inuum ranging from ‘st rongly  agree '  to 

‘ strongly d i sag ree ’ . The scoring procedure fo l lowed  was  ‘f ive ’, ‘four ’,
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‘th ree ’, ’tw o Y o n e *  and ‘z e r o ’ for  pos i t ive s ta tements  and vice versa f 

negat ive s ta tements .  The  m a x im um  score possib le  was  4 0  and the minium 

score poss ib le  was 8.

3.5.3 E m p lo y m e n t  generat ion

It re fers  to the extent to which the ac t iv i t ie s  o f  Samatha group: 

genera ted  add i t iona l  em ployment  oppor tuni t ies .

In this  s tudy,  em ployment  genera t ion was  m e asu re d  by considering  the 

num ber  o f  m a ndays  o f  employment genera ted  per  year  as members  of  

Samatha  group.  The  scor ing procedure developed  by Lakshm i  (2000) was 

used to m easure  this impact .  The possible score range is 0 to 3.

v  E m p lo y m e n t  generated in terms o f  no. o f
oi< f\o * n . *  * t s coreM a n u i iy s / y c a r

1 Nil 0

2 Lpto  30 days I

3 30-60  days 2

4 More than 60 days 3

3.5.4 Increase  in income

Increase  in income refers to the increase in total earn ings  o f  the family 

per  annum,  including  income from agriculture  and  al l ied  sectors,  self  

em ployment  and agri based enterprises as a result o f  be ing  a m em ber  o f  

samatha  s e l f  help groups.

The m e asu re m en t  o f  increase in income was  do n e  by asking the 

respondents  to s tate the increase in total income after  the im plem enta t ion  o f  

Samatha S e l f  Help  Groups.



HI

The scor ing procedure developed  by Lakshm i  (2000)  was used to 

measure  this  variab le,  with modifica t ion .The poss ib le  score  range is 4 to 16,

Increase  in income in terms o f  c
SI. No.  , Scorerupees /annum

1 Upto Rs. 1000/- 1

2 Rs. 1000/- to Rs. 2000/-  2

3 Rs. 2 0 0 0 / - to Rs. 3000/- 3

4 A bove  Rs. 3000/-  4

3 .5 .5  D e c i s i o n  m a k in g

In this study,  decision making pattern was refer red  as the nature 

o f  par t icipa t ion o f  Samatha respondent  in making  dec isions  on Samatha 

ac t ivi t ies  and family.

A Samatha  m em ber  may t3ke independent  decisions or consult  her  husband 

or family m em bers  or people other  than family m em bers  to take decisions.  

The  scale developed and adopted by Ravichandran  (1992) was used in this 

s tudy with sui table  modificat ions.  The possible score range is 6 to 18.

Type o f  decisions  Score

Independent  decisions 3

Join t  decisions with family 2

m em bers  or husband

Join t  dec isions  with other  than 

family m embers



Calcula t ion o f  E m p o w e r m e n t  index

For each o f  the five dimens ions o f  e m p o w erm en t  nam ely  Leadership 

propens i ty,  S e l f  confidence ,  employment  genera t ion,  inc rease  in income and 

deci sion  making ,  a score is obtained by dividing the ob ta ined  score o f  the 

re spondent  by m a x im u m  possible score for  each  o f  the dimensions.  

S um m at ion  o f  thi s  gives the em powerm ent index va lue  o f  the individual .  

Based on the e m p o w erm en t  index value o f  the respondents ,  they  are classified 

into low, m e d ium  and high classes.

3.6 O p erat ion a l i sa t ion  and measurement  o f  in d e p e n d e n t  variables

Based on the object ives,  review o f  li terature,  d iscuss ion  with experts  

and observa tion  made  by the researcher, a list o f  30 persona l  and socio- 

psychologica i  character i s t ics  were framed along with  the ir  operat ional  

def in i t ions  and sent  to 30 judges  for el icit ing their  re levancy  on a five point 

con t inuum ranging  from ‘most relevan t’ to ‘least r e l e v a n t ’ (Appendix III). 

The ju d g e s  were  drawn from among the officials  o f  Kera la  Shas tra Sahitya 

P anshad ,  expert s  and Scientis ts  o f  Kerala Agricultural  Univers i ty.

The  scores  were assigned as follows :

R espon se  Score

Most re levant  5

More re levant  4

U ndec ided  3

Less re levant  2

Least  re levan t  1



The total  score obta ined for each charac te r  was  w orked  out. The 

var iables  hav ing  a score o f  75 per  cent and above  w ere  selected.  Thus the 

personal ,  soc io -psycholog ica l  characteris t ics  selec ted were  :

Age

Educa tiona l  s tatus 

A c h iev e m en t  mot iva t ion  

Cosm opo l i teness  

Social  par t i c ipa t ion  

Ex tens ion  par t icipa t ion 

E conom ic  mot iva t ion  

Cred i t  orien tat ion 

Training

Percept ion  about  Samatha  groups

Operat ional  defin it ions  and measurement scales  o f  se lec ted  independent  

variables

3.6.1 Age

Age has been operat iona lised  as the n um be r  o f  c om ple te d  years of  the 

respondent  at the t ime o f  enquiry and the ch ronolog ica l  age was  taken as the 

measure.

3.6.2 Edu cat ion a l  status

It was referred to the educational qualification o f  the respondents.  The sub­

items where illiterate, functionally literate, primary education, middle education, 

secondary education and collegiate education. Illiterate was an individual who 

do not know to read and write, whereas functionally literate can read and 

write. Primary education referred to formal schooling upto 5th standard. Middle



educa t ion  referred to the educa tion in the school  from 6th to 8th standard.  

Secondary  educa t ion  meant  the education from the 9 th s tandard  upto plus two 

level.  Colleg ia te  educa tion  referred to d ip lom a or degree  after schooling.  

The scale deve loped  by Mansingh  (1993)  was  fo l lowed.  The  maxim um 

poss ib le  score range  is 1 to 6.

C a t e g o r y

I l l iterate

Functionally  li terate 

Pr imary educa tion  

Middle  educa tion  

Secondary  educa tion  

Colleg ia te  educa tion

3.6.3  C osm opol i ten ess

Refers to the tendency o f  the Samatha  m em bers  to be in contact  with 

outside vi l lage on the be l ie f  that all the needs  o f  an individua l  cannot  be met 

within his own vil lage.

Scor ing  procedure  developed by Desai (1981)  and used by Nelson 

(1992)  with  sl ight  modif ica t ion was adopted in the study. The scoring 

procedure  was as fol lows :

Frequ ency  o f  visit  Scores

2 or more  t imes in a week 5

Once in a week 4

Once in 15 days 3

Once in a month  2

Occas iona lly  1

N ever  0

Score

1

2 .

3

4

5

6



P u rp ose  o f  visit

All visi ts  relat ing to Samatha  groups

Scores

5

Som e visi ts  relating to Samatha  groups 4

Personal  or  domestic  matters 3

Ente r ta inment 2

O ther  purpose

No purpose 0

Cosm opo l i tene ss  score o f  an individual was  obta ined  by adding the 

scores ob ta ined  by her  in both aspects.  The poss ib le  cosmopol i teness  score 

range from 0 to 1 0 .

3.6.4 Soc ia l  part ic ipation

S adam ate  (1978)  def ined social par t i c ipa t ion  as par t icipa t ion of  

individual  in var ious  formal social ins t i tut ions ei ther  as a member or as an 

off ice bearer .

In th is  s tudy,  social part icipa t ion was  m easured  us ing the scale 

deve loped  by K am arudeen  (1981) and later  used by John  (1991). This scale 

was  hav ing  two dimensions  namely  m em bersh ip  in organisa t ions and 

par t ic ipa t ion  in organisat ional  act ivi t ies .  The  sco res  were assigned as 

fo l lows :



1. For  m em bersh ip  in organ isa t ion

No m em bersh ip  in any organ isat ion 0

M em bersh ip  in each organisat ion 1

Office bearer  in each organisa t ion 2

2, Frequency  o f  participat ion

N ever  at tend ing any o f  the meet ings 0

Somet imes  at tending meetings / act ivi t ies  -

Regularly  at tending meetings 2

The scores obta ined by a respondent  on the above  two dim ens ions  were 

sum m ed  up across each item for all the o rganisa t ions  which gave the social 

par t icipa t ion score.  The m ax im um  possib le score range from 0 to 20.

3.6.5 Extension participation

It was operat ionally defined as the extent  o f  par t i cipa t ion  by a group 

mem ber  in various  extension programmes  / act ivi t ies  conduc ted  in the area, 

dur ing  the prev ious  year. Extens ion  par t icipa t ion was  measured  using the 

procedure  fo l lowed by John (1991). The  part icipa t ion  o f  each respondent  in 

ex tens ion p rogramm e whenever  conducted  during the p revious  year was used 

to arr ive at extension  part icipat ion score.

F r e q u e n c y  S c or e

Always at tend 2

Somet imes  at tend 1

Never  0



T h e  m a x i m u m  p o s s i b l e  s c o r e  r a n g e  f r o m  0 to 12.

3 .6 .6  A c h i e v e m e n t  m o t iva t ion

It refers to the str iving o f  the re sponden t  to do good w ork  and attain a 

sense o f  accompli shm ent.  A c i i e v e m e n t  mot iva t ion  was  m easured  using the 

scale developed  by Singh (1970) and modif ied  by M anohar i  (1988).  The scale 

cons ists  o f  seven  statements.  The responses  were co llec ted  on a five point 

con t inuum as shown below.

R esponse  Scores

Strongly agree 5

Agree 4

Undec ided 3

Disagree 2

Strongly disagree 1

The total score o f  each respondent  was worked out  by sum m ing  up the 

scores on all the items.  The possible score range is 7 to 35.

3.6.7 Economic  motivation

It is operat iona lly  defined as an individual 's  or ien ta t ion  towards 

m a x im um  economic  gains.

It was measured  using a scale developed.  Supe (1969)  and modi f ied by 

Nanja iyan  (1985).



The scale cons is ts  o f  six stat ements  o f  which inc lude bo th  posi t ive and 

negat ive statements.  A d icho tomous  pat tern o f  response (agree ,  disagree)  was 

fol lowed.  The scoring procedure  was as follows.

P u r p o s e  o f  v is i t  A g ree  D i s a g r e e

Pos it ive  s ta tem en t  2 1

Negative  s ta tem en t  1 2

The  total score  was obta ined  by summing up the weightages  on 

ind iv idua l ’s responses.  M ax im u m  score is 12 and the m i n im u m  is 6 .

3.6.8 Credit  or ientat ion

Refers to the or ien ta t ion  to avail credit by the respondent .

It was measured  using the scale developed by Beal  and  Sibley (1967) 

with sui table  modif ica t ions .  The scale consisted o f  five i tems.  The  first and 

last i tems were m easured  in ‘y e s ’ or  ‘n o ’ response with  scores  ‘tw o '  and 'one '  

respectively.  The second  i tem was measured on a fou r -po in t  con t inuum as 

‘very d if f icu lt ’, ‘d i f f i cu l t ’, ‘e a s y ’ and ‘very easy ’ with  scores  ‘one ' ,  ‘tw o’, 

‘th ree ’ and ‘fou r ’ respectively.  The third item was measured  on a four point 

con t inuum  as ‘very b a d ly ’, ‘bad ly ’, ‘fai r ly’ and ‘very fa i r ly ’ with scores 

‘o n e ’, ‘t w o ’, ‘t h r e e ’ and ‘fou r ’ respectively.  Summat ion  o f  the scores on ail 

the i t ems was the cred i t  or ientat ion score o f  the respondent .

3 .6 .9  T r a i n i n g

It is opera t iona l ly  def ined as the number  o f  t r a in ings  in various 

production  act ivi t ies  undergone  by the respondent  during the last three years.



The scor ing  procedure fol lowed by Ponmani (1993)  was  used with 

sl ight modi ficat ions .  The possib le scores range from zero to three.

Train in gs  undergone in product ion  Score  
activ it ies

No training 0

One  tra in ing  1

T w o  tra in ing  2

Three  or more  trainings 3

3.6,10  Percept ion about  Samatha Groups

Refers  to the recogni t ion o f  the st imuli  and the in te rpreta t ion about 

Sam a tha  Groups  by the respondent .

It was measured by applying the schedule developed  by the researcher 

for the purpose. The schedule cons ists  o f  six statements,  out  o f  which five 

were posi t ive and one was negative,  ref lect ing the respondents  perception 

about  Samatha  groups.  The  respondents  were asked to give the ir  responses  in 

a five point  cont inuum as 's t rong ly  agree ' ,  ' ag ree ' ,  ' u n d e c i d e d ' ,  'd isagree '  

and ‘strongly d isagree ' .  The scor ing  pat tern o f  ' f iv e ' ,  ‘f o u r ’, ' t h r e e ' ,  ' tw o '  

and ' o n e '  were assigned respect ively for posi t ive stat emen ts  and reversed for 

negat ive statements.  Total score over  all the six s ta tements  was the 

respondents  score on perception about  Samatha  groups.

3.7 Percept ion  o f  officials  about Sam atha  Groups

Rao and Narayana (1986) def ined perception as a process  by which 

people  o rganize  and interpret,  exper ience ,  process and use s t imulus  materials 

in the env i ronm en t  so that they sat isfy their  needs.



so

It was  measured  by applying the schedule  developed  by the researcher 

for the purpose.  The  schedule  consis ted  o f  10 statements  compri s ing  o f  8 

posit ive and 2 negat ive  s tatements reflect ing the r e s p o n d e n t ’s perception 

about  Samatha  Groups.  The respondents  were  asked to give the ir  responses  in 

a five po in t  con t inuum  as ‘strongly ag ree’ to ‘strongly  d i s a g r e e ’ and scoring 

pat tern was  ‘f i v e ’ to ‘o n e ’ for pos i t ive stat emen ts  and was  reversed in the 

case o f  negat ive sta tements.  Total  score o f  all the s ta tem en ts  was the 

respondents  score on the perception about  Samatha  Groups.

3.8 Constraints  faced by the members  o f  Samatha Groups

In the present  s tudy constraints  is opera t ionaised  as diff icult ies  or 

p roblems exper ienced  by both Samatha  m em bers  and off icials  related to the 

group.

A list o f  possib le  cons tra in ts ,  while undertaking the p rogramm e was 

prepared after consu lt ing  the Samatha members ,  Key resource  persons  and 

implementing  off icers.  More  number  o f  cons tra in ts  were added  from review 

o f  l i terature and in formation  available from different  sources.  These 

cons train ts  were presented  in the in terview schedule as s imple  and clear 

s tatements.  The two categories o f  respondents  (Samatha  members  and 

officials)  were asked to respond to these constra in ts  on a five poin t  cont inuum 

as ‘very im p o r ta n t ’, ‘im por tan t ’, ‘nei ther  impor tant  nor u n im p o r tan t ' ,  ' less 

im por tan t ’ and ‘least  im por tan t ’ with scores 4, 3, 2, 1 and  0 respectively.  

The over  all mean  score for each cons tra in t  was  worked  out for the two 

categories o f  re sponden ts  separately and ranking was  done.



3.9 S ugges t ions  for improvement o f  Sam atha  groups

O p e n - e n d e d  ques t ions were included in the schedule  for Samatha 

mem bers  and ques t ionnaires  for officials,  to indicate the sugges t ions  for 

im provem ent  o f  Samatha  groups.

3.10 M eth od s  used for data collection

The data were collected using the pre  tested in terv iew schedule 

prepared for the study.  The interview schedule p repared  in Engl ish  was 

trans lated  into M alaya lam before administe ring to the respondents .

To study the perception o f  off icials about  S am atha  groups ,  two 

separate ques t ionna ire  were prepared and adminis te red.

3.11 Stat is t ica l  tools  used for the study

The  col lec ted data were analysed using the fo l lowing  tools.

Mean

The  respondents  were classified into low and high groups  for  the 

var iables  se lec ted based  on the mean scores.

Percentage

To m a ke  s imple  compar ison  percentage analys is  was done.

Correlation  analysis

To find out the rela t ionship be tween the var iab les ,  s imple  correlat ion 

analysis  was  used.

A n o v a

To find out  the signif icant  difference be tween  the groups  with  respect  

to the d if ferent  variables .





CHAPTER IV 

RESULTS AND DISCUSSION

T h i s  ch a p te r  deals  with  the resu lt s  o b t a in e d  in th is  s tudy  and

d i s c u s s io n  b as ed  on the result s .

K eep in g  the o b je c t iv e s  in v iew, the f ind ings  as wel l  as the d i s c u s s io n  on

them are p r e s en te d .  The  result  and  d i s c u s s io n  are p resen ted  under  the

fo l lo w in g  su b h e a d in g s .

4 . 1 S t ru c tu re  and func t ion ing  o f  S am atha  g ro u p s

4.2 D is t r ib u t io n  o f  r e sponden ts  (S am a th a  p ro d u c t i o n  uni t s)  based  on 

g ro u p  c h a ra c te r i s t i c s

4.3 D i s t r ib u t io n  o f  g roup  charac te r i s t ic  v a lu e s  o f  S a m a th a  p roduc t ion  

un i t s

4.4 D is t r ib u t io n  o f  g roup  charac te r i s t ic  s co re s  o f  S am a tha  production  

unit s

4.5 C a t e g o r i s a t i o n  o f  r e s p o n d en ts  (S a m a th a  p r o d u c t i o n  un i t s )  based  on 

d e p e n d e n t  va r iab les

4.6 C la s s i f i c a t i o n  o f  r e s p o n d e n t s  (S a m a th a  p r o d u c t i o n  un it s)  based  on 

E m p o w e r m e n t  Index

4.7 D i s t r i b u t io n  o f  r e s p o n d en ts  (rural  w o m e n  w i th o u t  g roup  ac t iv i t ie s )  

b a s e d  on d e p e n d e n t  var iab les

4.8 D i s t r i b u t io n  o f  r e s p o n d en ts  (S a m a th a  p r o d u c t i o n  units)  based  on 

i n d e p e n d e n t  v a r ia b le s
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4 .9  D i s t r i b u t io n  o f  re sponden ts  (rural w o m e n  w i th o u t  g roup  act iv i t ies)  

b a sed  on in d e p e n d e n t  va r iab les

4 .10  R e l a t i o n s h i p  o f  in dependen t  va r i a b le s  w ith  d e p e n d e n t  var iab les  

( S a m a t h a  p r o d u c t io n  units)

4.11 C o m p a r i s o n  o f  Sam a tha  groups  w i th  r e s p e c t  to in de penden t ,  group 

and  d e p e n d e n t  var iab les

4 .12 M a r k e t i n g  o f  p ro d u c ts

4.13 P e r c e p t io n  o f  Off ic ia ls  inc lud ing  p e o p l e ’s r ep re s e n t a t iv e s  about  

S a m a t h a  g roups

4 .14 C o n s t r a i n t s  e ncoun te red  by S a m a th a  m e m b e r s  and  Off ic ia ls  related 

to the w o rk in g  o f  Sam a tha  g roups

4.15 S u g g e s t io n s  o f  Sam a tha  m e m b e rs  and  o f f ic i a l s  for  im prov ing  

S a m a th a  g roups

4 .16 E m pir ica l  model  o f  the study

4.1 S t r u c t u r e  and fu n ct ion in g  o f  S a m a t h a  g ro u p s

a. M e m b e r s h i p  : A cons tan t  m e m b e rs h ip  o f  20 or  25 m e m b e r s  is required 

for  the fo rm a t io n  o f  Sam a tha  Group.  The  m e m b e r s h ip  c o m p o s i t io n  should  

have h o m o g e n e i t y  in te rm s  o f  s o c io - e c o n o m ic  s ta tus  i .e. ,  peop le  having 

a lm os t  s im i la r  p ro b le m s  and the m e m b e r s h ip  c o m p o s i t i o n  should  have 

h o m o g e n e i ty  in t e rm s  o f  so c io -ec o n o m ic  s ta tu s  i.e. ,  n eed s ,  so tha t  there is 

c o h e s iv e n e s s .  W o m e n  should  p re fe rab ly  be the r e s iden t s  o f  the same area 

for easy  c o n d u c t io n  o f  meet ings .  M ee t in g s  are he ld  w eekly .  The  m embers  

sh o u ld  s t r ic t ly  ad h e re  to the byelaws  o f  the g roup .



b.  R e p r e s e n t a t i v e s  : A  group  a t ta ins  o f f ic i a l  s ta tus  w i th  a p p o i n tm e n t  o f  

r ep re s e n t a t iv e s .  T h e  r e p re s en ta t iv e s  are P re s id e n t ,  S ec re ta ry  and 

Treasure r .  The  e l e c t i o n  o f  r ep re s e n t a t iv e s  is do n e  d e m o c r a t i c a l l y  based  on 

the m a jo r i t y  o p in i o n  and  usua l ly  in the p r e s en ce  o f  a key  r e s o u rc e  person.  

Li te racy ,  s incer i ty ,  s e rv ic e  m en ta l i ty ,  pu n c tu a l i t y  etc.  are the  cr i t e r ia .  The 

duty  o f  the r e p r e s e n t a t i v e s  is to m a in ta in  a c c o u n ts ,  ca l l  m e e t in g s ,  bank 

w o rk  and d i f f e re n t  in s t i tu t i o n s  to access  d e v e l o p m e n t  p ro je c t  as s is tance .  

The  pos ts  are ro ta t ed  eve ry  6 to 12 m o n th s  so tha t  p o w e r  does  not  get 

c o n c e n t r a te d  in one  p e r son .  A f te r  the e lec t ion ,  al l m e e t in g s  are cha i red  by 

the P res iden t .  T h e  r e p re s e n t a t iv e  can be r e m o v e d  f rom  th e i r  pos ts ,  if 

m a jo r i ty  found  the i r  fu n c t io n in g  im proper .  R e p o r t s  o f  the w e e k ly  m ee t ings  

are p resen ted  in the c o n s e c u t iv e  weeks .

c. R e g is t r a t io n  : The  g roups  are reg is t e red  at the d i s t r i c t  o f f ice  o f  

r eg is t ra t io n  un d e r  the C ha r i t ab le  S oc ie t ies  Act.

F u n ct io n s  o f  S a m a t h a  groups

The  s c h e m e  en v i sag e s  success fu l  c rea t ion  o f  g ro u p s  w h ich  are 

s oc ia l ly  v iab le  or  g ro u p s  p o sse ss in g  low f inanc ia l  cap i ta l  but  hav ing  a 

soc ia l  cap i ta l  in the i r  ne twork  o f  r e la t ionsh ip .  Each  o f  th e se  g roups  get 

i n v o lv ed  in ra is ing  sav in g s ,  dec id ing  the a m o u n t  o f  loan in c lu d in g  the rate 

o f  in te res t ,  s c h e d u le  o f  p a y m e n ts ,  recovery ,  s a n c t io n s  for  n o n  com p l ian c e  

and e s t a b l i s h m e n t  o f  c o m m o n  fund.  Each  g roup  e n c o u ra g e  the need to 

save  regu la r ly  and  ac q u i re  the hab i t  o f  thrift .  S uch  g ro u p s  are ini t ial ly 

in tended  to be set  up t h ro u g h  in te rven t ion  -  w ith  the idea  o f  thri f t  and 

c red it  to be e x p la in e d  over  t ime .  W eek ly  m e e t in g s  are d e s ig n e d  to be



p a r t i c ip a t e d  in and regu la r ly  m on i to red  by the in t e rv e n e r s .  W eek ly  thrif t 

p r o g r a m m e  h a s  b e e n  des igned  with  spec i f ic  a m o u n t  to be co l lec ted  from 

each  m e m b e r  by the Sec re ta ry /T reasu re r .  M o n e y  th u s  co l lec ted  is 

d e p o s i t e d  in the  B an k  account  o f  the g roup .  L o a n s  w il l  th e n  be advanced  

for  s p ec i f i c  in c o m e  g e n e ra t in g  ac t iv i t ie s  as al so  for  n o n  in c o m e  genera t ing 

a c t iv i t i e s  at the in te res t  rate as dec ided  in ad v a n c e  by the  g ro u p s  and to be 

co l l e c t e d  a lo n g  w i th  th r i f t / s av ing  on w eek ly  bas is .  In a p e r io d  o f  six to 

n ine  m o n t h s  tha t  S H G  is able to access  loan  f ro m  b a n k  for purpose  of  

f u r th e r  i n c o m e  g e n e ra t io n  ac t iv i t ies .  The  g roup  wil l  t a k e  loan  from the 

bank  and  sha l l  g ive  the same to the in d iv id u a l .  D i f f e r e n t  kinds of  

p r o d u c t io n  un i t s  l ike bakery ,  p roces s ing ,  g a r m e n t  m a k i n g ,  soap  making,  

book  b in d in g  etc.  are func t ion ing  in thi s  U l lo o r  p a n c h a y a t .  Thus the 

fu n c t io n s  o f  S a m a th a  g roups  is not l imi ted to b a n k i n g  a lo n e ,  but  has now 

sp read  to d i f f e re n t  p roduc t ion  ac t iv i t ie s  also.

4.2 D is t r ib u t io n  o f  re s p o n d en ts  (S am atha  p r o d u c t io n  u n i t s  ) based on 

grou p  c h a r a c te r i s t i c s

The  p e rusa l  o f  Tab le  1, revea led  tha t  m a jo r i t y  o f  the respondents  

were  in the h igh  ca tegory  for all the group  va r ia b le s .  M a x i m u m  number  of  

r e s p o n d e n t s  in the h igh  ca tegory  was obse rved  for the  v a r i a b le  team spirit 

(63 .33  %),  f o l l o w e d  by g roup  in te rac t ion  (61 .66  %) ,  g ro u p  c o o p e ra t io n  and 

equ i ty  (57 .5  %).  C o o rd in a te d  ef for ts  and in c re a s e d  in t e r a c t i o n  o f  the group 

m e m b e r s  is r eq u i re d  for  group goal  a c h i e v e m e n t .  H e n c e  inc re ased  team 

spi r i t  and  in t e ra c t io n  a m ong  mem bers .
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Table  1 D is tr ibut ion  o f  respondents (Samatha p rod u ct ion  units)  based  on 
group characteris t ics

___________   (n = 120)

SL
No.

C haracter i s t ics Category Score F requ en cy Percentage

1 G roup  in terac t ion
Low < 12.25 46 38.44

High > 12.25 74 61.66

2 G roup  co-opera t ion
Low < 24.23 51 42.50

High > 24.23 69 57.50

Group  leadersh ip
Low < 11.44 57 47.50

J
High > 11.44 63 52.50 |

■ !

4 Transparency
Low < 9.07 59 49.16

High > 9.07 61 50.84

5 Need sa t i sfac t ion
Low < 18.31 53 44.16

High > 18.31 67 55.84 ;

6 In te rdependence  o f Low < 18.60 49 40.84

members High > 18.60 71 59.16

7 Team  spir it
Low < 14.36 44 36.66

High > 14.36 76 63.34

8 Equity
Low < 14.54 51 42.50

High > 14.54 69 57.50

9
Low < 9.15 54 45.00

Accoun tab i l i ty
High > 9.15 66 55,00



s*

4.3 D is t r ib u t io n  o f  g roup  c h a ra c te r i s t ic  va lues  o f  S a m a t h a  p r o d u ct io n  

units

T a b l e  2, revea ls  tha t  G roup  2 has the h ig hes t  g roup  cha ra c te r i s t i c  

va lues  fo r  all the g roup  va r ia b le s  nam ely  G roup  in t e ra c t io n  (8 .07) ,  Group 

c o o p e r a t i o n  (8.73) ,  G roup  l e ade r sh ip  (6 .96) ,  T ra n s p a re n c y  (7 .01) ,  Need 

s a t i s f a c t io n  (7 .72) ,  In te rd e p e n d e n c e  o f  m e m b e rs  (9 .01) ,  T ea m  sp i r i t  (9.03),  

E qu i ty  (8 .70 ) ,  A c c o u n ta b i l i ty  (8.29),  G roup  2 is a bake ry  unit .

The  m e m bers  o f  the g roup  in te rac t  and c o o p e ra te  w ith  each  other  

du r ing  th e i r  p roduc t ion  ac t iv i t ies .  The fu n c t io n in g  o f  the g roup  is c lea r  to 

the m e m b e r s .  The need o f  the m e m b e rs  are sa t i s f ied .  The  m e m b e r s  are 

m u tu a l ly  dep en d e n t ,  with  a we fee l ing  and are a c c o u n ta b l e  and r e sp o n s ib le  

to the g roup .  This  may be the reason  for the h igh  g roup  c h a ra c te r i s t i c  

va lues .

G r o u p  7 has the low es t  va lues  for the g roup  c h a ra c te r i s t i c s  namely  

G ro u p  l e ade r sh ip  va lue  (3 .78) ,  T ra n s p a re n c y  (3 .23) ,  N eed  sa t i s fac t ion  

(3 .01 ) ,  T e a m  spir i t  (3.59)  and A c c o u n t a b i l i t y ^ . 01)

G ro u p  12 has the lo w es t  va lues  for  the g roup  c h a ra c te r i s t i c s  nam ely  

G ro u p  i n t e r a c t i o n ( 4 . 2 1 ), G ro u p  c o o p e ra t io n (3 .9 6 )  and I n t e r d e p e n d e n c e  o f  

m e m b e r s (3 .5 1 ) .  Equ i ty  va lue  is lo w es t  for G roup  6 .

The  p o o r  group  ch a ra c te r i s t i c  va lues  o f  these  G ro u p s  m a y  be due  to 

l ack  o f  in te re s t  ,w rong  c h o ice  o f  g roup  ac t iv i ty  or  p o o r  l e a d e r s h ip  .
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T a b le  2. The g rou p  c h a ra c te r i s t ic  va lues  o f  Sam atha  p rod u ct ion  units (y\ - \ z o )

Groups

Group

characteristic

values

1 2 3 4 5 6 7 8 9 10 11 12

Group interaction 7.28 8.07 5.96 5.38 7.01 4.36 4.49 6.78 5.96 5.35 5.05 4.21

Group

cooperation
7.36 8.73 5.49 4.96 6.96 4.01 4.23 6.48 5.06 5.23 4.38 3.96

Group leadership 6.78 6.96 5.98 4.11 5.01 3.93 3.78 5.23 4.78 4.96 3.99 4.93

Transparency 5.96 7.01 4.99 5.76 5.23 3.76 3,23 5.00 5.68 4.32 3.79 3.50

Need satisfaction 6.90 7.72 3.53 4.05 4.96 3.25 3,01 4.75 4.00 3.98 4.23 3.76

Interdependence 

of members
7.93 9.01 4.96 5.01 8.12 4.23 3.95 6.98 4.29 4.01 3.73 3.51

Team spirit 8.23 9.03 5.96 4.98 7.25 3.93 3.59 8.01 4.70 5.01 4.65 3.93 j
1

I'.i|uily 7.43 8.70 4.72 4.35 5.78 3.50 3,01 6.73 4.36 i 5.00 i 4.30
! !

3.71 :

Accountability 6.93 8.29 3.67 3.60 5.96 4.31 3.01 5.0i 4.12 j 4.28
L . . . .  _

4.53 3.981
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Comparison of Need satisfaction values
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Comparison of Equity values
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Comparison of Accountability values



Table 3. Group characteristic scores of  samatha production units (Vi = f2.o)

Group
number

Group
characteristic

scores

1 64.80

2 73.52

3 45.26

4 42.20

5 56.28

6 35.28

7 32.30

8 54.97

9 42.95

10 42.14

i 1 38.65

12 ■ 35.40
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4.4  D is tr ibut ion o f  Group characterist ic  scores o f  Sam atha  production

units

It is e v i d e n t  f rom  Tab le  3 tha t  G roup  2 has  the h ig hes t  group 

ch a ra c te r i s t i c  s co re  (73 .52)  fo l low ed  by  G ro u p  1 (64 .8 0 )  and  Group 5 

(56 .28) .  T h e  lo w e s t  g roup  charac te r i s t ic  score  is for  G ro u p  7 (32 .30) .

The  h igh  g roup  cha rac te r i s t i c  s co re s  o f  G ro u p  1 and  2 m ay  be due 

to the i r  r ig h t  c h o i c e  o f  g roup  ac t iv i t ie s ,  w i th  lo c a l ly  av a i l a b l e  resources  

w h ich  c r ea te s  in te re s t  in the g roup  m e m b e rs  to a c t iv e ly  p a r t i c ip a te  in the 

ac t iv i t i e s  o f  the g roup .  This  in turn  wil l  insp i re  the m e m b e r s  to str ive for  

goal  a c h i e v e m e n t .

4.5 C a t e g o r i s a t io n  o f  re s p o n d en ts  (S a m a th a  p r o d u c t io n  unit s)  based on

d e p e n d e n t  v a r ia b le s

It is e v i d e n t  from the Tab le  4 and Fig. 13 tha t  m a jo r i ty  o f  the 

r e s p o n d e n t s  were  in the high  ca tegory  o f  al l the var iab les .

M a x im u m  n u m b e r  o f  r e sponden ts  in the h igh  ca t e g o ry  was  observed  

for the va r ia b le  s e l f - co n f id en ce  (75.73 %)  fo l lo w ed  by d ec i s io n  making 

(69 .16  %),  le ad e r sh ip  p ro p en s i ty  (67.5 %),  inc rease  in i n c o m e  (62.5 %) and 

e m p lo y m e n t  g e n e ra t io n  (61 .66  %).

P a r t i c ip a t io n  in the p roduc t ion  unit s  inc reases  the degree  o f  faith 

tha t  the S a m a th a  m e m b e r  has in her  o w n  ab i l i t ie s  and r e s o u rc e fu ln e s s  to 

p e r fo rm  any  ac t iv i ty ,  thus  inc reas ing  her  s e l f  c o n f id e n c e  . Income 

g e n e ra t in g  a c t iv i t i e s  w o u ld  give  them access  to r e s o u rc e s  and income,  

le ad ing  to e n h a n c e d  dec i s ion  making.



T ab le  4 Dis tr ibut ion  o f  respondents  (S a m a th a  product ion  units) based on 
d ep en den t  variables

(n = 120)

SI.
No.

Character ist ics Category Score Frequency Percentage

1
Leadersh ip
propens i ty

Low < 10.09 39 32.50

High > 10.09 81 67.50

2 S e l f  conf idence
Low < 30.61 29 24.17

High > 30.61 91 75.83

3
E m ploym ent
genera t ion

Low- < 2.25 46 38.33

High > 2.25 74 61.67

4 Increase in income
Low < 9.51 45 37.50

High > 9.51 75 62.50

5 Decis ion  making
Low- < 11.77 37 30.83

High > 11.77 83 69.17
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LP-Leadership propensity 
SC-Self confidence 
EG-Employment generation 
ll-lncrease in income 
DM-Decision making



T a b le  5. C lass i f ica t ion  o f  resp on d en ts  (S a m a th a  p r o d u c t io n  units) based  

on e m p o w e r m e n t  index

SI.
No.

C a te g o r y S core  range F r e q u e n c y Percentage

1 . L o w 0.38 -  2.05 8 6.67

2. M e d iu m 2.05 -  3.72 24 20.00

3. High 3.72 -  5.00 88 73.33



PIE DIAGRAM SHOWING THE DISTRIBUTION OF 
RESPONDENTS BASED ON THEIR 

EMPOWERMENT INDEX



4.6 C la s s i f i c a t io n  o f  res p o n d en ts  ( S a m a t h a  p r o d u c t io n  unit s)  based on 

E m p o w e r m e n t  Index

A p erusa l  o f  Tab le  5 and Fig.  15, r evea ls  th a t  majo r i ty  o f  the 

r e s p o n d e n t s  w e re  in the high  ca tego ry  (73 .33  %) w i th  respect  to 

E m p o w e r m e n t  Index ,  where  as 20 per  cen t  o f  the r e s p o n d e n t s  were in the 

m e d iu m  ca tego ry  and 6 .67 % o f  the r e s p o n d e n t  w e re  in the low category.

S a m a th a  p ro d u c t io n  uni ts  o rg a n iz e d  the m e m b e r s  to under take 

p ro d u c t io n  a c t iv i t i e s  to earn  the i r  l iv e l ih o o d .  Th i s  d i r ec t  invo lvem en t  o f  

m e m b e r s  s t r e n g th e n e d  these  w om en  in d e c i s i o n  m a k in g  and  also boosted 

the ir  s e l f  c o n f id e n c e  . Hence  the h ighe r  E m p o w e r m e n t  Index  values.

4.7 D is tr ib u t io n  o f  resp on d en ts  (ru ra l  w o m e n  w ith ou t  group  

ac t iv i t i e s )  based  on d e p e n d e n t  v a r ia b le s

It is ev id e n t  from Table  6 and Fig. 14, tha t  majo r i ty  o f  the 

r e s p o n d e n t s  were in the low ca tegory  for  al l the d e p e n d e n t  var iables .

M a x im u m  n u m b e r  o f  r e s p o n d e n t  in the low ca t e g o ry  was observed  

for the va r ia b le s  e m p lo y m en t  g ene ra t ion  and inc rease  in income (73.33 %) 

fo l low ed  by l e ade r sh ip  p ropens i ty  and  d ec i s io n  m a k in g  ( 66.66 %) and se lf  

c o n f id e n c e  (60 %)

M o s t  o f  the rural  w om en  w i thou t  g roup  a c t iv i t i e s  do not part icipa te 

in any incom e  g enera t ing  ac t iv i t ie s ,  hence  low e m p l o y m e n t  genera t ion  and 

less inc re ase  in in c o m e  .These w o m e n  are not  e x p o s e d  to oppor tun i t ie s  to 

make  d e c i s io n s  ,has  less in te rac t ion  with  o the rs  so has less leadership  

ab i l i t ie s  and  c o n f id e n c e  levels.



Table  6 Dis tr ibution o f  respon d en ts  (rural  women w ithout  group  
activit ies)  based on the dependent  variables

__________________________  ( n =  15)

SI.
No. Character ist ics Category Score Frequency Percentage

1 Leadership
propensity

Low < 5.8 1° 66.67

High > 5.8 5 33.33

2 Sel f  conf idence
Low < 19.93 9 60.00

High > 19.93 6 40.00

3
Employment
genera t ion

Low < 0 .5 3 11 73.33

High > 0.53 4 26.67

4 Increase in income
Low < 0.52 11 73.33

High > 0.52 4 26.67

5 Decision making
Low < 7.9 10 66.67

High > 7.9 5 33.33
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Fig 15

Categorisation of Rural women without group activities 
with respect toEmpowerment dimensions
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Tabic  7 D is tr ibut ion  o f  respondents (Sam atha  p rod u ct ion  units) based on 
in d ep en d en t  variables

___________________________(n = 120)

SI.
No.

"

Character is t i cs Category Score F requency Percentage

1 Age
Low < 36.17 65 54.16

High > 36.17 55 45.84

2 Educa tion
Low < 4.30 56 46.67

High > 4.30 64 53.33

3 C osm opo l i tencss
Low < 4.25 54 45,00

High > 4.25 66 55.00

4

I

Socia l  par t icipat ion
Low < 11.26 47 39.17

High > 11.26 73 60.83
1f

: 5 Extens ion
par t icipa t ion

Low < 4.70 51 | 42.50

High > 4.70 69 | 57.50 :

6

1

A ch ievem ent
mot iva t ion

Low < 23.17 57 \ 47.50

High > 23.17 63
1

52.50 j

7
Economic
motivat ion

Low < 10.25 55 45.84 i

High > 10.25 65 1 54.16

8

El
i

Cred i t  or ien ta t ion  r1

Low < 9.26 49 40.83

High > 9.26 71 59.17

9
Low < 1.32 52 43.33

t r a in in g
High > 1.32 68 56.67

[

10
Percep tion about Low < 24.40 30 25.00

Samatha  groups High > 24.40 90
1

75.00
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4.8 D is tr ib u t io n  o f  r e s p o n d e n ts  (S am atha  p r o d u c t io n  un its )  based on

in d e p e n d e n t  v a r ia b le s

The  p e rusa l  o f  T ab le  7, revea led  tha t  m a jo r i t y  o f  the r e sponden ts  

were  in the h igh  ca tego ry  for  the var iab les  e d u c a t io n .  C o s m o p o l i t e n e s s ,  

social  p a r t i c ip a t io n ,  e x t e n s io n  pa r t ic ipa t ion ,  a c h i e v e m e n t  m o t iv a t io n ,  

e c o n o m ic  m o t iv a t io n ,  c red i t  o r ien ta t ion ,  t r a in in g  and  p e r c e p t io n  about  

S am a tha  g roups .  M a jo r i ty  o f  the re sponden ts  were  in the  low ca tego ry  for 

the var iab le  age.

M a x im u m  n u m b e r  o f  responden ts  in the h igh  c a t e g o ry  was  observed  

for the va r ia b le s  p e r c e p t io n  about  S a m a th a  g r o u p s  (75 %), social 

pa r t i c ipa t ion  (60 .83  %),  cred i t  o r ien ta t ion  ( 5 9 .1 6  %)  and ex tens ion  

pa r t i c ipa t ion  (57 .5  %).

The  p a r t i c ip a t io n  in the p roduc t ion  a c t iv i t i e s  r e su l t ed  in increased  

e conom ic  and soc ia l  in d e p en d en ce  o f  the S a m a t h a  m e m b e r s .  Th i s  may be 

the reason  for  the h ig h e r  p e rcep t ion  o f  the S a m a th a  m e m b e r s  abou t  the 

group.  I n v o lv e m e n t  in the ac t iv i t ie s  o f  p ro d u c t i o n  g ro u p s  im p ro v e d  the ir  

social  and e x t e n s i o n  p a r t i c ip a t io n  and o r i e n t e d  th e m  to be t te r  credi t  

sources,

4.9 D is t r ib u t io n  o f  re s p o n d e n ts  (rural  w o m e n  w i t h o u t  g r o u p  act iv i t ies )  

based on in d e p e n d e n t  var iab le s

The  p e ru s a l  o f  T ab le  8, revea ls  tha t  m a jo r i t y  o f  the r e s p o n d e n t  were  

in the low  ca t e g o ry  for  al l the var iab les  e x c e p t  e d u c a t io n ,  for  w h ich  the 

m ajo r i ty  is in the  h igh  ca tegory .

M a x i m u m  n u m b e r  o f  r e sponden ts  in the lo w  c a t e g o ry  was  obse rved  

for the v a r i a b le s  t r a in in g  ( 86.66 %) ,  p e r c e p t io n  abou t  S a m a th a  group,
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T ab le  8. D is tr ibu t ion  o f  respondents  (rural  w o m e n  w ith out  group  

act iv i t ie s )  b a s ed  on independent  v a r ia b le s

SI.
No C h a r a c t e r i s t i c s C a t e g o r y S c o r e F r e q u e n c y P e rcen tag e

1 . Age
L ow < 36.6 8 53.33

High > 36.6 7 46.67

2 . E duca t ion
Low < 3.8 7 53.33

High > 3.8 8 46.67

3. C o s m o p o l i t e n e s s
Low 

" High

< 2.46 

> 2 .46

9

6

60.00 

...... 40.00 ........

4. Socia l  pa r t i c ipa t ion
Low < 6.4 8 53.33

High > 6.4 7 46.67

5. Ex tens ion  par t i c ipa t ion
Low < 2.46 8 5 3.33 !

High i > 2 .46 7 46.67

6 . A c h iev e m en t  m ot iva t ion
Low < 6.7 10 66.67

High > 6.7 5 33.33

7. E c o n o m ic  mot iva t ion
Low < 6.6 1 1 73.33

High > 6.6 4 26.67

8 , Cred i t  o r ien ta t ion
Low < 6.5 1 1 73.33

High > 6.5 4 26.67

9. T raining
Low 1 < 0 . 1 3 13 86.67

High > 0.13 2 13.33

10 . Pe rcep t ion  about  

sam a tha  groups

Low < 9.4 1 1 73.33

High > 9.4 4 26.67



e c o n o m ic  m o t iv a t io n  and  c red i t  o r i e n t a t i o n  all w ith  73 .33  per  cent . 

M a x im u m  n u m b e r  o f  r e s p o n d e n t s  in the h igh  ca tego ry  w as  o b s e rv e d  for 

e d u c a t io n  (53 .33  %).

A s  these  rural  w o m e n  does  no t  p a r t i c ip a te  in any s e l f  em p lo y m e n t  

v en tu re s  they are no t  in v o lv ed  in any t ra in ing  p ro g ra m m e s  and have  very 

low  p e rc e p t io n  ab o u t  S a m a th a  g roups .  T hey  lack  in te re s t  in eco n o m ic  

ga ins.

4 .10  R e la t io n s h ip  o f  d e p e n d e n t  v a r ia b le s  with in d e p e n d e n t  var iab le s  

L e a d e r s h ip  p ro p e n s i ty

It is ev iden t  from Tab le  9 tha t  3 var iab les  e d u c a t io n ,  a c h iev em en t  

m o t iv a t io n  and  e c o n o m ic  m o t iv a t io n  had  pos i t ive  and  h igh ly  s ign i f ican t  

c o r re l a t i o n  with  le a d e r s h ip  p ropens i ty .  C o s m o p o i i t e n e s s  and  pe rcep t ion  

a b o u t  S am a tha  g roups  al so  had  a p o s i t iv e  and s ig n i f i can t  c o r re l a t i o n .  Age 

had a nega t ive  and h igh ly  s ig n i f i can t  co r re la t ion  with  leadersh ip  

p ropens i ty .

With  the inc rease  in educa t iona l  level  the p e r son  rea l ize s  the 

im p o r ta n c e  o f  le ad ing  a g roup  to success  hence  the p o s i t iv e  re la t ionsh ip .  

M ee t in g  peop le  ou ts ide  the v i l lage  ex p o s es  the m e m b e r s  to new  ideas  that 

in sp i re s  to lead the g roup .  High  p e rce p t io n  about  ones  g ro u p  e n e rg i se s  the 

g roup  m e m b e rs  to p u s h  the g roup  to be t te r  s tabil i ty .  T h i s  m ay  be the 

r ea s o n  for the p o s i t iv e  r e l a t io n s h ip  b e tw ee n  c o s m o p o i i t e n e s s ,  a c h i e v e m e n t  

m o t iv a t io n ,  e c o n o m ic  m o t iv a t io n  and p e rce p t io n  abou t  S a m a th a  groups 

with  le adersh ip  p ropens i ty .

7$



T a b l e  9. C o r r e l a t i o n  c o e f f i c i e n t  (r) b e t w e e n  i n d e p e n d e n t  v a r i a b l e s  a n d  d e p e n d e n t  v a r i a b l e s  ( S a m a t h a  

p r o d u c t i o n  unit s )

(y\ * iw )
SI.
No C h a r a c t e r i s t i c s

L e a d e r s h i p
p r o p e n s i t y

Sel f
c o n f id e n c e

E m p l o y m e n t
g e n e r a t i o n

I n c r e a s e  in D ec is ion  
in c o m e  m a k i n g

1 . Age -0 .6 987** -0.611 1 -0 .3869* -0 .3120* i 0 .3379*

2 . Educa t ion 0 .7172** 0 .6287** 0.5054** 0.0 .173  : 0 .3289*

3. C o s m o p o i i t en e s s 0 .3050* 0 .1542 0 .1546 0 .1700 0 .5607**

4. Socia l  pa rt ic ipa t ion 0 .0 3 4 0 0 .0547 0.1291 0 .2234 0 .1206

5. Extens ion  par t ic ipa t ion 0 .0349 0 .1308 0 .0870 0 .1828 0.1 131

6 . A c h ie v e m e n t  mot iva t ion 0 .7648** 0.1 106 0 .5447** 0 .1989 0.0941

7. E conom ic  mot iva t ion 0.7 130** 0 .0238 0.6688** 0.3550 0 .1 0 2 2

8 , C red i t  o r ien ta t ion 0 .0575 0 .0890 0.0717 0.1024 0.1255

9. Tra in ing 0 .1338 0 .7025** 0 .5815** 0.377 1 * 0 .0174

1 0 .

1

Percept ion  ab o u t  samatha 

group
0.3794* 0 .1082 0 .0868 0.2395 i 0 .3533*

I

*- S i g n i f i c a n t  at  5 % l e v e l
** - S i g n i f i c a n t  at  1 %  l e v e l



W ith  inc rease  in age ,  the m e m b e r s  loose  in teres t  in g roup  ac t iv i t ies  

and  in lead ing  the group,  hence  the n e g a t iv e  r e l a t i o n s h ip  o f  age with 

l e a d e r s h ip  p ropens i ty .

S e l f  c o n f id e n c e

A perusa l  o f  Tab le 9 shows  tha t  e d u c a t io n  and  t r a in in g  are the only 

tw o  va r i a b le s  tha t  had  a pos i t ive  and h igh ly  s ig n i f i can t  r e l a t io n s h ip  with 

s e l f  co n f id e n ce .

E d u c a t io n  brings  a g rea ter  k n o w le d g e  and be t te r  a w aren ess  , thus 

in s t i l l i n g  co n f id e n c e  am ong  the m e m b e rs .  This  m ay  be the reason  for the 

p o s i t i v e  re la t ionsh ip .

T ra in in g  exposes  the m e m b e rs  to be t te r  sk i l l s  in o rde r  to take up 

va r ious  ac t iv i t ies .  Thus the s e l f  c o n f id e n c e  o f  the m e m b e r s  wiil natura l ly  

be im proved .

E m p lo y m e n t  generat ion

It is ev iden t  from the Tab le  9 tha t  e d u c a t io n ,  ach ievem en t  

m o t iv a t io n ,  e c o n o m ic  m o t iva t ion  and  t r a in in g  had  a p o s i t iv e  and highly 

s ig n i f i c a n t  r e l a t io n s h ip  with e m p lo y m en t  gene ra t ion .

E d u c a t io n  makes  them rea l ize  the im p o r ta n c e  o f  hav ing  a jo b  and 

im p ro v in g  the qual i ty  o f  life. A p e r son  w ho  is m ore  mot iva ted  

e c o n o m ic a l ly  and hav ing  a will to ach ieve  s o m e th in g  in li fe will  natura l ly  

go in for  be t te r  e m p lo y m en t  oppo r tun i t ie s .  W i th  im p ro v e d  sk i l l s ,  acqui red  

t h ro u g h  t ra in ing  a person  will  have be t te r  c h o ice  for  d i f f e r e n t  jobs .  Hence 

the p o s i t iv e  re la t ionsh ip  o f  these  va r ia b le s  w ith  e m p lo y m e n t  genera t ion .



I n c r e a s e  in in com e

A perusa l  o f  Tab le  9 s h o w s  tha t  t r a in ing  had  a p o s i t i v e  and 

s ig n i f i c a n t  re la t ionsh ip  with  inc rease  in incom e  w hereas  age had  a nega t ive  

and s ig n i f i c a n t  re la t ionsh ip  with  it.

A s  age  inc reases  the  w ork  e f f i c i e n c y  o f  in d iv id u a l s  reduce  their 

c h an c es  for  ga infu l  em p lo y m e n t ,  hen ce  there  is no inc rease  in income.  

Thus  the  neg a t iv e  re la t ionsh ip .

T ra i n in g  im proves  ski l l  o f  m e m b e r s  to do any p a r t i cu la r  work,  

le ad ing  to  e m p lo y m e n t  and inc rease  in incom e and hence  the pos i t ive  

re la t io n sh ip .

D ec is ion  m a k in g

It is ev iden t  from T ab le  9 tha t  va r ia b le  c o s m o p o i i t e n e s s  had a 

p o s i t i v e  and  h igh ly  s ign i f i can t  r e l a t io n s h ip  with  d ec i s io n  m a k in g  and age,  

e d u c a t io n  and  p e rce p t io n  ab o u t  S a m a th a  g roups  had a p o s i t iv e  and 

s ig n i f i c a n t  r e la t io n s h ip  w i th  d e c i s io n  m a k ing .  -

I f  a person  gets  a ch a n c e  to go out  f r equen t ly  and in te rac t  with 

d i f f e re n t  k inds  o f  peop le ,  she  wil l  be e x p o s e d  m ore  to the v a r io u s  spheres  

o f  l ife,  so she wil l  have  a g rea te r  ab i l i ty  in  m a k in g  a p p ro p r ia te  dec i s ions .

With increase in age and education,  experience as well as knowledge 

increases. So it is logical to think that the decision making ability also increases.

4.11 C o m p a r i s o n  o f  S a m a t h a  g r o u p s  w i t h  respect  to i n d e p e n d e n t  

, g r o u p ,  d e p e n d e n t  v a r ia b le s .

T h e  resu lt s  in Tab le  10, Tab le  11 and  T ab le  12 r evea l s  tha t  the 

g roup  m e a n  score  o f  S a m a th a  b a n k s  is le ss  than  tha t  o f  the o th e r  four  

p ro d u c t i o n  g roups  for all the va r iab les .



Table  10. C om par ison  o f  S am atha  groups based on in d ep en d en t  var iab le s

Age Education Cosmopoliteness
Social

partkpation
Extension

particpation
Achievement

motivation
Econom ic 
motivation

Credit
orientation Training

Perception
about

samatha
group

G r o u p 1. Baket>' 3 7 . 3 7 4 . 1 4 4. 13 1 1. 94 5 . 4 6 2 2 . 71 1 0 . 2 6 9 . 1 0 1 .37 2 4 . 5 3

Mean 2.Pro cessing 3 5 , 7 5 4 . 75 4 . 3 5 1 2 . 40 5 . 9 0 2 4 . 0 5 1 0 . 6 2 9. 65 1 . 60 2 5 . 4 5

3. Garment 
making

3 4 . 7 5 4 . 35 4 . 0 5 1 1. 25 5 . 1 0 2 3 . 4 0 1 0 , 4 5 9. 35 1. 40 2 4 . 8 5

4. Soap 
making

3 3 . 9 0 4 , 4 0 4 . 2 0 1 1.24 5 . 4 2 2 3 , 8 0 1 0 , 5 0 9 . 9 0 1. 36 2 5 . 4 0

5. Samatha 
banks

3 3 . 3 6 4. 33 3. 00 9 . 5 0 3 . 9 3 2 2 . 0 7 9 . 2 7 9 . 0 0 0 , 5 3 2 1 . 2 0

CD 1 vs 2 N S N S N S N S N S N S N S N S N S N S

3 N S N S N S N S N S N S N S N S N S N S

4 N S N S N S N S N S N S N S N S N S N S

5 N S NS 0.78 s 1 . 55 3 0 . 8 9  s N S 0 , 8 0  s N S 0 . 4 0  3 1 . 62  3

2 Vs3 N S N S N S N S N S N S N S N S N S N S

4 N S N S N S N S N S N S N S N S N S N S

5 N S N S 0.94 s 1 . 86 3 1. 07 5 N S 0 . 9 6  “ 0 . 4 3  3 1. 86 3

3 Vs 4 N S N S N S N S N S N S N S N S N S N S

5 N S N S 0 . 9 8 S 1 . 6 3  S 1 .0 1 s N S 0 . 8 3  s N S 0.48 s 1 . 9 5  s

4 Vs 5 N S N S 1. 12S 2 . 2 5  S 1 . 2 8  s N S 1 . 5 0  5 N S 0 . 5 8  s 2 . 3 3  s

NS  -  N o n  s i g n i f i c a n t  S -  S i g n i f i c a n t



Tab le  11. C o m p a r iso n  o f  S a m a th a  groups  with re sp ec t  to group  ch a ra c te r i s t ic s

Group
interaction

Group
co­

operation

Group
leadership Transparaicy Need

satisfaction

Interdependence
of

members

Team
spirit Equity Accountability

Group 1. Bakery 1 2 . 66 . 2 4 . 01 1 2 . 4 6 9 . 0 6 1 8 . 2 3 1 8 . 6 8 1 4 , 1 9 14. 41 9 . 1 3

Means 2.Processing 14 . 30 2 4 . 3 5 1 2 . 0 0 9 . 6 0 1 8 . 75 1 9 . 2 5 1 4 . 0 5 1 4 . 2 0 9 . 23

3. Garment 
making

1 3 . 90 2 4 . 8 0 1 2 , 9 5 9 . 3 5 1 8 . 7 5 1 9 . 7 5 1 4 . 8 5 1 4 . 6 5 9 . 2 5

4. Soap 
making

1 3 . 20 2 3 . 8 0 1 2 . 2 0 9 . 3 0 1 8 . 7 0 1 8 . 8 0 1 4 . 0 0 1 4 . 5 0 9 . 2 0

5, Samatha 
banks

8 . 8 0 2 2 . 0 0 9 . 4 0 8 . 8 0 1 7 . 2 0 1 7 . 0 7 1 1 .85 1 4 . 0 7 8 . 9 3

C D 1 vs 2 N S NS NS N S NS N S N S N S N S

3 N S N S NS N S N S N S N S N S N S

4 N S NS NS N S N S NS N S N S N S

5 1 . 5 3s N S 1.14 s NS 0 . 8 9  s 0 . 8 3  3 1 . 48  s N S N S

2 Vs3 N S N S NS N S N S NS N S N S N S

4 NS N S NS N S N S NS NS N S N S

5 1.84 s NS 1.37 s N S 1 . 07  s 1 . 00  s 1 . 96  s N S N S

3 Vs 4 NS NS NS NS NS NS NS N S N S

5 2 . 8 9 s NS 1,26 s NS 1 . 1 6 s 0,70 s 1 .7 8  3 N S N S

1
1

4 Vs5 2.28 s N S
i

1.63 s
1

N S : i . 2 8 s 1 . 1 9 s 1. 32 3 N S N S

N S  -  N o n  s i g n i f i c a n t  s -  S i g n i f i c a n t



Tab le  12. C om par ison  o f  S am atha  groups  with respect  to d ep en d en t  var iab le s

i Leadersh ip Sel f E m p lo y m e n t Increase  in D ec is ion
propens ity C onf id ence genera t ion incom e m ak in g

Group 1 . Bakery 10.13 31.13 2.43 9.18 12.16

Means 2 .P rocess ing 10.80 32.00 2.75 9.89 12.65

3. Garmen t 
making 10.20 32.00 2.50 8.95 12.20

4. Soap 
making 10.30 31.10 2.30 9.00 12.50

5. Samatha  
1 banks 8.73 24.20 0.53 7.00 9.06

CD 1 vs 2 NS NS NS NS NS

3 NS NS NS NS NS

: 4 NS NS NS NS NS

5
1

o oo "-o t/1 2 .00 s 0 .36 s 1.15 s 1.23 *

| 2 Vs 3 NS NS NS NS NS

4 NS NS NS NS NS

5 1.04 s 2 .40 s 0.43 s 1.30 s 1.48 a

3 Vs 4 NS NS NS NS NS

r  5 0 . 9 9 ^ 2.40 b 0.47 * 1.38 s 1.43 *

; 4 Vs 5 1.24 s 2.87 * 0.51 s 1.65 s 1.77 s

NS  -  N o n  s i g n i f i c a n t  -  S i g n i f i c a n t



Fig i6 Comparison between Group mean scores of
Leadership propensity

I Fjg 17 Comparison between Group mean scores of 
| Self confidence
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Fig is Comparison between Group mean scores of 
Employment generation

F)s 19 Comparison between Group mean scores of Increase
in income



Fig 20 Comparison between Group mean scores of
Decision making j

I



W

S ig n i f i c a n t  d i f fe rence  was  o b s e rv e d  b e tw e e n  S am a th a  banks  and 

o the r  g ro u p s  r e g a rd in g  all the i n d e p e n d e n t  v a r i a b le s  e x ce p t  age,  e duca t ion  

and  a c h i e v e m e n t  m ot iva t ion .

C o m p a re d  to the b a nk ing  ac t iv i t ies  th a t  are car r ied  on w ith in  the 

g roups ,  the  p ro d u c t io n  ac t iv i t i e s  gives  the m e m b e r s  m ore  o p p o r tu n i ty  to 

m ove  ou t  and p a r t i c ip a te  soc ia l ly .  They are a l so  tr a ined  r ega rd ing  the 

p r o d u c t io n  ac t iv i ty  they  carry out.  The  p ro d u c t i o n  g roups  arc more  

m o t iv a t e d  to at ta in  the i r  goal  c o m p a re d  to S a m a th a  banks.

It can be obse rved  tha t  excep t  group c o - o p e r a t i o n ,  t r anspa re ncy  and 

acc o u n ta b i l i t y  all the o the r  va r ia b le s  sh o w  s ig n i f i c a n t  d i f fe rences  be tw een  

the S a m a th a  banks  and o the r  p ro d u c t io n  g ro u p s  in v o lv em en t  in all s tages  

o f  the i r  ac t iv i ty .  This  may be the reason  b eh in d  the d i f fe rence  in g roup  

c h a ra c te r i s t i c s  s h o w n  by S am a tha  banks  and o th e r  p ro d u c t io n  units.

R e g a rd in g  all the d e p e n d e n t  va r ia b le s  tha t  are the d im e n s io n s  o f  

e m p o w e r m e n t ,  s am atha  banks  s how e d  s ig n i f i c a n t  d i f fe rence  c o m p a re d  to 

the p ro d u c t i o n  g roups .  This  m ay  be b eca u se  as par t  o f  the ir  p ro d u c t io n  

a c t iv i t i e s  the m e m b e r s  o f  the g roup  in te rac t  m o re  w i th  the ou ts ide  world ,  

learn b e t t e r  sk i l l s  th us  boos t ing  the i r  s e l f  c a p a b i l i t i e s .

4.12 M a r k e t i n g  o f  P ro d u ct s

T h e  m a jo r  p ro b le m  faced  by S a m a th a  p ro d u c t io n  g ro u p s  is 

m a rk e t in g .  T h o u g h  all the m e m b e r s  c o o p e r a t e  wel l  in the p rep a ra t io n ,  

p r o c e s s in g  and  p a c k a g in g  ac t iv i t i e s  in the p r o d u c t i o n  units ,  mos t  o f  them 

are no t  w i l l in g  to sell  the p roduc ts .  T he re  are no  ou tpu t  un it s  for  the 

m a rk e t in g  o f  p roduc ts .  H ence  d o o r  to d o o r  sa le s  is r eso r ted  to. Socia l



s i tu a t io n s  and  o u t l o o k  o f  the rural  p e o p le  p r o p o s e s  r e s t r ic t ions  on these 

ru ra l  w o m e n  f rom w i th in  the fami ly  to e n g a g e  in s e l l ing  ac t iv i t ies .

T he re  is lack  o f  en th u s ia sm  and  in i t i a t iv e  f rom  the mem bers ,  

o f f ic i a l s  and p e o p l e ’s rep re sen ta t ive s  in s e t t in g  up sa les  coun te rs  or shops  

for  the sa le  o f  the i r  products .  B e s id e s  th e re  is no fo rw ard  or  backw ard  

l i n k a g e s  for easy  m a rk e t in g  o f  p roduc ts .

T h o u g h  door  to door  sa les  b r ings  p r o f i t  to the g roups ,  it could  have 

been  in c re a s e d  by es tab l i sh ing  a g roup  sa le s  co u n te r .  D ur ing  fest ive 

o c c a s i o n s ,  sa les  is co n d u c ted  in fairs  and  m e la s .  In the se  fairs  the re  is 

g rea t  d e m a n d  fo r  the Sam a tha  p roduc ts .

I f  th is  p ro b le m  o f  m ark e t ing  is p r o p e r ly  looked  into and so lved  by 

the au th o r i t i e s  co n c e rn e d  , the S a m a th a  p ro d u c t i o n  unit s  in the long run 

w o u ld  be able  to e s tab l i s h  m arke t ing  o f  th e i r  p roduc ts .

4 .13  P e r c e p t io n  o f  o f f ic ia ls  in c lu d in g  p e o p l e ’s rep r e se n ta t iv e s  about

S a m a t h a  groups

It can be in fer red  from the Tab le  13 tha t  m o s t  o f  the of f ic ia l s  were 

h igh  perce ivers  o f  Samatha groups.  The  mean  score for each o f  the 

percep tion  statement was calculated.  The  score  above the mean score was 

ca tegor ized  as high and the score below the mean  score was  categorized as 

low.

N in e t y  per  cen t  o f  the o f f ic i a l s  w e re  h igh  pe rce ive r s  for the 

s t a t e m e n t  “ S a m a th a  g roups  is one o f  the b e s t  p r o g r a m m e s  im p lem en ted  for 

the  d e v e l o p m e n t  o f  rural  w o m e n ” and “ S a m a t h a  g ro u p s  in t ro d u c e d  credi t  

sy s tem  for  the rural  p o o r  wom en  w ho f o rm e r ly  had  no access  to c r e d i t ” .



Tab le  13 Percept ion o f  off icials  ( inc lud ing  p e o p le ’s representat ives)  
about  samatha groups

SI.
No. Characterist ics Category Frequency Percentage

1 . Samatha  groups boost  the se l f Low 13 43.32

conf idence  o f  rural w om en High 17 56.68

2. S am atha  groups help to 
achieve  sustained l ivel ihood 
to members

L ow 10 33.32

High 20 66.68

3. The Samatha groups introduced 
credit  system for the poor rural 
women who formerly had no 
access to credit

Low 10.00

High 27 90.00

4. S e lf  employment through 
Samatha  groups cannot  be 
taken  up due to lack o f  
l i teracy and skill

Low 16 53.32

High 14 46.68

5. Samatha  group enhances the 
income o f  women on a

Low 5 16.68

sus tainable and profi table 
bas is  by starting income 
genera t ing  act ivit ies

High 25 83.32

6. S am atha  groups develop 
in te rdependence and mutual  
t rust  among its members

Low 4 13.32

High 26 86.68

7. In Samatha group the group 
m em bers  are not  involved  in a 
deci sion  making #

Low 19 63.32

High 11 36.68

8. Sam a tha  groups play an 
importan t  role in provid ing  
train ing  for skill im provem ent

L o w 7 23.32

High 23 76.68

9. S amatha  groups develop a ‘we L ow 4 13.32

f ee l ing ’ among the members
H igh 26 86.68

10. S am atha  groups is one o f  the Low 10 33.34
ucol piu£iaiiirncS) im piem enieu  
for the development o f  rural  
w om en High 20 66.66



The  le a s t  p e r c e iv e d  s ta t em en t  is “In S a m a th a  g roup  the g roup  m e m b e rs  are 

no t  i n v o lv e d  in d ec i s io n  m a k in g ” .

4 .14  Id e n t i f i c a t io n  o f  the im p o r ta n t  c o n s tr a in t s  as p erce iv ed  by 

S a m a t h a  m e m b e r s  and o f f ic ia ls  re la ted  to the  w o r k i n g  o f  the group

T h e  cons t ra in t s  e ncoun te red  by  the S a m a th a  m e m b e r s  and of f ic ia ls  

are fu rn i s h e d  in Tab le  14.

C o n s t r a i n t s  e n c o u n te r e d  by S a m a th a  m e m b e r s  re la ted  to the w ork in g  

o f  the gro u p .

T h e  cons t ra in t s  e ncoun te red  by S a m a th a  m e m b e r s  w h i le  under tak ing  

the p r o g r a m m e s  were  l i s ted in Tab le  14. The  c o n s t r a in t  tha t  ranked  first 

was ‘L ack  o f  fo rw ard  and b ackw ard  l inkage  for  easy  m a r k e t i n g ’ (3.23) 

fo l lo w ed  by  ‘F am i ly  p r o b l e m ’ (3 .09)  and so on.

The  m a jo r  cons t r a in t  ex p e r i en ced  by the S a m a th a  m e m bers  is 

d i f f i cu l ty  in m arke t ing  o f  the ir  produce .  The  m a in  reason  for this  is lack 

o f  local  d e m a n d  for  the goods .  There  are no l i censed  shops  for the 

S a m a th a  goods  and door  to door  sa les  is d i f f i cu l t  for the w o m e n  due to 

fami ly  re s t r ic t ions .

Soc ia l  cont ro l  be ing  a p ro m in en t  fea tu re  o f  the rural  soc ie ty ,  these 

rural  w o m e n  find it d i f f icu l t  to spare the ir  t ime o f  h o u s e h o ld  ac t iv i t ies  for 

S am a tha .  So s p end ing  t ime for S am a tha  ac t iv i t i e s  c rea tes  t e n s io n s  in the 

family.

S o m e  o f  the g roups  find the ir  l eaders  very  d o m i n a n t  g iv ing  litt le 

space  for  the o p in io n s  and  dec is ions  o f  the m e m b e rs .  Th i s  may indi rec t ly  

resu l t  in s e lec t ion  o f  g roup  ac t iv i t ies  w i th o u t  t ak ing  into c o n s id e ra t io n  the 

r e s o u rc e s  and skil l  ava i lab le  to them.
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Tab ic  14 Constraints  encountered  by Samatha members  and officia ls  
related to the w o rk in g  o f  the group

SI.
No.

Constraints

Samatha members Officials

Mean
score

Rank Mean
score Rank

1 . Lack o f  effect ive leadership 2.96 III 1.96 IX

2 . Improper  repayment o f  loans 2.19 X 2.13 VIII

3. Hesi tat ion  to take up 
innovat ive  schemes

2.68 VI 3.56 III

4. Family problems 3.09 11 1.80 X

5. Lack o f  ini tiative and 
interest at desired level 
am ong  members

2.60 VIII 3.38 IV

6 . Drop out o f  members  due to 
marriage and employment 2.73 V 2.59 VII

7. Lack o f  forward and 
backward  l inkage for  easy 
marke ting

3.23 I 3.93 I

8. Lack o f  adequate off icials  
for supervision 2.65 VII 3.60 11

9. Lack o f  co-opera t ive deal  
am ong  the members  in 
per forming  tasks

2.43 IX 3.19 V

1 0 . W rong  select ion o f  g roup 
act ivit ies  by groups  based  on 
skill ,  apt i tude and other  
condi t ions  at initial s tages

2.87 IV 2.80 VI



D rop  out  o f  m e m b e r s  due to m a r r i ag e ,  r e lu c ta n c e  in  t ak ing  up new 

g roup  ac t iv i t i e s ,  lack  o f  su p e rv is in g  o f f ic i a l s ,  lack  o f  in te res t  and  c o ­

o p e ra t io n  a m o n g  m e m b e r s  and p o o r  loan r e p a y m e n t  are the o ther  

c o n s t r a in t s  iden t i f i ed .

Constraints  encountered by officials related to the w ork ing  o f  the group

T h e  o f f ic i a l s  also ranked  the cons t r a in t  ‘L ack  o f  fo rw ard  and 

b a c k w a r k  l i nkage  for  easy  m arke t ing  as f i r s t ’ (3 .93)  f o l lo w e d  by ‘Lack o f  

ad eq u a te  o f f ic i a l s  for  s u p e r v i s i o n ’ (3 .60)  and  so on.

The  m e m b e r  o f  o f f ic i a l s  and key r e sou rce  p e r s o n n e l  w ho  are 

in v o lv ed  with  the w o rk in g  o f  the S a m a th a  g roups  in very  l imited .  This 

in a d e q u a c y  o f  s t a f f  badly af fec ts  the g roup  e spec ia l ly  fo l lo w  up ac t iv i t ie s .  

T h e  S a m a th a  w o m e n  are also hes i tan t  in t ak ing  up new  s c h e m e s  as they 

feel tha t  it is r isky.  M ost  o f  the m e m b e rs  also loose the in i t ia l  in te res t  on 

the g roup  ac t iv i ty  as it reaches  the ca r ry ing  on s tage .  The  tens ions  and 

p ro b le m s  b e tw ee n  the fam i l ies  may be a reason  for  the lack  o f  co -opera t ion  

a m o n g  m em bers .

W rong  se lec t ion  o f  group  ac t iv i t i e s ,  d ro p o u t  o f  m e m b e r s  due to 

m a r r i ag e  and  e m p lo y m en t ,  im p ro p e r  re p a y m e n t  o f  loans ,  lack  o f  e f fec t ive  

le a d e r s h ip  and fami ly  p ro b lem s  are the o th e r  c o n s t r a in t s  tha t  have  been 

iden t i f i ed .

4.15  S u g g e s t io n s  o f  S a m a th a  m em b ers  and o f f ic ia ls  for  im p r o v in g  the 

S a m a th a  group

1. T h e  g roup  should  be a l low ed  to c h o o s e  free ly  the a c t iv i t i e s  o f  the ir  

ow n in te res t .



2. Invo lve  w o m e n  e x ten s io n  f u n c t i o n a r i e s  as N G O ’s and panchaya t  

o f f ic i a l s  to he lp  the fu n c t i o n in g  o f  the  group .

3. M ak e  p ro v i s io n s  to m a rk e t  the p r o d u c e  th ro u g h  m e la s  / fairs .

4. A p p ro p r ia t e  t r a in ing  sh o u ld  be i m p a r t e d  to the g roup  for selec ted  

a c t iv i t ie s .

5. F o rm  supp ly  and m a rk e t in g  so c ie t ie s  to  c a r ry o u t  m a rk e t in g  o f  group 

p roduce .

6 . S ince re  e f for ts  s h ou ld  be m a d e  by g roup  m e m b e r s  to im prove  g roup 

c o h e s iv e n e s s ,  te am sp ir i t ,  c o - o p e r a t i o n  a m o n g  m e m bers ,  mutual  

t rust .

7. Im p a r t  l e a d e r s h ip  t r a in in g  to g ro u p  co -o rd ina to r s .

8. D iv ide  the va r ious  fu nc t ions  in g ro u p  to d i f fe ren t  g roup  m e m b ers  

equal ly .

9. F req u en t  su p e rv is io n  o f  g ro u p s  by o f f ic i a l s  re s p o n s ib le  for the 

im p le m e n ta t i o n  o f  the s ch em e  s h ou ld  be m a de  com pulso ry .

10. P ro v id e  g roup  d i s cu s s io n s  and g ro u p  m e e t ings  to incu lca te  the 

s t reng th  in group  m e m b e rs  to o v e r c o m e  h es i t a t io n  and im pa t i ence  to 

take  up innova t ive  s chem es .

11. Inc rease  the n u m b e r  o f  key  r e s o u rc e s  p e r s o n n e l ' s  and  off ic ia ls  

in v o lv ed  in the p ro g ram m e .

12. The  of f ic ia l s  s h ou ld  have  the d i s c r e t i o n  to change  the g roup  or its 

a c t iv i t i e s  w h ich  are n o n - fu n c t io n a l .

4 .16  E m p ir i c a l  model o f  the s tu d y

T h e  Fig.  21,  d i a g ra m m a t ic a l ly  rep re s en t s  the resu lt s  o f  the 

r e l a t i o n s h ip  o f  le ad e r sh ip  p ro p e n s i ty ,  s e l f  con f ide nce ,  em p lo y m en t
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Fig. 21 EMPIRICAL FRAMEWORK OF THE STUDY

Y , Gl - G r o u p  i n t e r a c t i o n
Y, G C - G r o u p  c o o p e r a t i o n
Y, GL - G r o u p  l e a d e r s h i p
Y< T R - T r a n s p a r e n c y
Y, N S - N e e d  s a t i s f a c t i o n
y 6 IM - I n t e r d e p e n d e n c e  o f  m e m b e r s
y 7 T S - T e a m  s p i r i t
y 8 EQ - E q u i t y
Y, A C - A c c o u n t a b i l i t y

X, A - A g e
X ; E - E d u c a t i o n
x , C - C o s m o p o i i t e n e s s
X a SI’ - S o c i a l  p a r t i c i p a t i o n
X i EP - E x t e n s i o n  p a r t i c i p a t i o n
X 6 A M - A c h i e v e m e n t  m o t i v a t i o n
X 7 EM - E c o n o m i c  m o t i v a t i o n
X s C O - C r e d i t  o r i e n t a t i o n
X , T - T r a i n i n g

X 10 PS - P e r c e p t i o n  a b o u t  S a m a t h a  
g r o u p s

LP - L e a d e r s h i p  p r o p e n s i t y
SC - S e l f  c o n f i d e n c e
EG - E m p l o y m e n t  g e n e r a t i o n
II - I nc r e a s e  in i n c o m e
DM - D e c i s i o n  m a k i n g



g e n e ra t io n ,  inc rease  in income and d e c i s i o n  m a k in g  with  in dependen t  

v a r i a b le s  and al so  the ind i rec t  r e l a t i o n s h ip  w i th  g roup  charac te r i s t ics .

In Fig. 21 ,  the ou te r  m o s t  r ing  r e p re s e n t s  the nine group 

cha ra c te r i s t i c s  and the b lock  a r row s  r e p r e s e n t in g  the i r  ind i rec t  re la t ionsh ip  

w i th  d e p e n d e n t  and  in de penden t  v a r i a b le s .  The  inne r  ci rc le  rep resen t s  the 

c l a s s i f i c a t io n  o f  the ten i n d e p e n d e n t  va r i a b le s  b as ed  on the type o f  

r e l a t i o n s h ip  w i th  dependen t  v a r i a b le s .  T h e  inne r  s tar  represen ts  

E m p o w e r m e n t ,  the f ive wings  o f  the s ta r  s h o w in g  the f ive d im e n s io n s  o f  

e m p o w e r m e n t .

R e g a rd in g  the group  c h a ra c t e r i s t i c s  they  have  only  an indi rec t  

in f lu en ce  on  the inde p en d en t  and d e p e n d e n t  var iab les .

E d u ca t io n ,  ach ievem en t  m o t iv a t io n ,  e c o n o m ic  m ot iva t ion ,  

c o s m o p o l i t e n e s s  and percep t ion  ab o u t  S a m a th a  g roups  were pos i t ive ly  and 

s ign i f i can t ly  rela ted to leadersh ip  p r o p e n s i t y  w here  as age show ed  a 

neg a t iv e  r e la t ionsh ip .  Only e d u c a t io n  and  t r a in in g  sh o w e d  a posi t ive 

r e l a t io n s h ip  with  s e l f  conf idence .  R e g a rd in g  e m p lo y m e n t  genera t ion ,  

e d u ca t io n ,  a ch i e v e m e n t  m o t iva t ion ,  e c o n o m ic  m o t iv a t io n  and train ing 

show e d  a pos i t ive  re la t ionsh ip  with  the var iab le .  T ra in ing  was  the only 

var iab le  that had a pos i t ive  r e l a t io n s h ip  with  inc rease  in income and age 

had  a nega t ive  re la t ionsh ip  with  the va r iab le .  R e g a rd in g  dec i s ion  making ,  

c o s m o p o l i t e n e s s  s how e d  a pos i t ive  r e l a t i o n s h ip  w h e re a s  age,  e d u ca t io n  and 

p e rc e p t io n  about  Sam a th a  group  s h o w e d  a neg a t iv e  re la t ionsh ip .

*13



tunon



CHAPTER V 

SUMMARY AND CONCLUSION

S am a th a  g ro u p s  are s e l f  he lp  g ro u p s  fo rm ed  to consc ien t ize  rural 

w o m e n  abou t  th e i r  ow n s i tua t ion  and  to e m p o w e r  rura l  w om en  with 

r e sp ec t  to th e i r  e d u ca t io n a l ,  soc ia l ,  p s y c h o lo g ic a l  and econom ic  

a spec t s  by the in i t i a t ion  o f  in c o m e  g e n e r a t in g  ac t iv i t ie s .

The  u nde r ly ing  in tens ion  o f  the s tudy  is to ana lyse  the per formance

o f  S a m a th a  g ro u p s  tak ing  into c o n s id e r a t i o n  the p ro d u c t io n  units.

The  spec i f ic  o b je c t iv e s  o f  the s tudy  w ere

1. To analyse  the s t ruc tu re  and  fu n c t io n s  o f  S a m a th a  groups.

2. To s tudy  the g roup  cha rac te r i s t ic s .

3. To s tudy  the p e r fo rm a n c e  o f  s a m a th a  g ro u p s  in the e m p o w e rm e n t  of  

rural  w o m en

4. To study the p rof i le  cha ra c te r i s t i c s  o f  m em bers .

5. To identi fy  p ro b le m s  faced by the S a m a th a  g roups  and sugges t ions

for im p ro v em en t .

T h e  s tudy  was  c o n d u c te d  in U l lo o r  panchaya t  of

T h i r u v a n a n th a p u ra m  d is tr ic t  d u r in g  the m o n th  o f  Apr i l ,  may and June  

2000  . F rom the l ists  o f  d i f fe ren t  S a m a th a  p ro d u c t io n  unit s  in U l loor

p a n ch a y a t ,  four m a jo r  unit s  were  iden t i f i ed .  Based  on probab i l i ty  

p r o p o r t i o n a te  to s ize ,  12 g roups  were  s e le c te d  and 10 r e s p o n d en ts  se lec ted  

at r an d o m  from these  groups .
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There  were  two c a teg o r ie s  o f  r e s p o n d e n t s .  As the f irst ca tegory ,  

10 m e m b e r s  were  se lec ted  f ro m  the ab o v e  12 se lec ted  groups  

c o m p r i s in g  a total  o f  120 r e s p o n d e n t s .  The  second  ca tego ry  cons is ted  

o f  30 re sponden ts  in c lu d in g  o f f ic i a l s  and  peop le s  rep resen ta t ive s  

a s so c ia ted  with  the fu n c t io n in g  o f  the g roups .  T w o  cont ro l  G roups  

co n s i s t in g  o f  15 r e s p o n d en ts  f rom S a m a th a  g ro u p s  w i thou t  p roduc t ion  

unit s  (S a m a th a  Banks)  and 15 r e s p o n d e n t s  w h o  do not p a r t i c ip a te  in 

group  ac t iv i t i e s  were  r a n d o m ly  se lec ted .

The  dependen t  va r ia b le s  fo r  the s tudy  w ere  the D im e n s io n s  o f  

e m p o w e r m e n t  viz., l e ade rsh ip  p ro p e n s i ty ,  s e l f  con f ide nce ,  em p lo y m en t  

g e n e ra t io n ,  income g e n e ra t io n  and d e c i s io n  making .  The  group 

cha ra c te r i s t i c s  o f  Sam atha  g roups  were  a l so  taken  for the s tudy.  The 

in d e p e n d e n t  var iab les  for the s tudy  were  age,  educa t ion ,  

c o s m o p o l i t e n e s s ,  social  p a r t i c ip a t io n ,  e x t e n s io n  p a r t i c ip a t io n ,  a c h iev em en t  

m o t iv a t io n ,  econom ic  m o t iv a t io n ,  c red i t  o r i e n t a t i o n ,  t r a in in g  and

p e rc e p t io n  about  sam a tha  g roups .

T h e  inde p en d en t  va r ia b le s  and  g roup  c h a ra c te r i s t i c s  were  se lec ted  

a f te r  re levancy  ra t ing  by  the j u d g e s  c o m p r i s in g  o f  of f ic ia l s  o f  

K e ra la  Shas tra  Sah itya  P a r i s h a d ,  A g r ic u l tu r a l  sc ien t i s t s  and exper ts  

f rom the f ield.

A l l  the independen t  and  d e p e n d e n t  v a r i a b le s  w ere  m e a su re d  with  the 

he lp  o f  ava i lab le  m e a s u re m e n t  p r o c e d u r e s .  T h e  schedu le  for  g roup  

cha ra c te r i s t i c s  was  d ev e lo p ed  by  the  r e s e a r c h e r  for  the pu rpose .



The  da ta  w e re  co l lec ted  us ing  p r e - t e s t e d  and s truc tu ra l  in t e rv iew

s c h e d u le  p r e p a r e d  for  the pu rpose .  T h e  s ta t i s t i c a l  too ls  used  were  mean,

p e rc e n ta g e ,  c o r r e l a t i o n  analys is  and ana ly s i s  o f  var iance .

F i n d i n g s

1. A  S a m a th a  g ro u p  cons is t s  o f  20 -  25 m e m b e r s ,  h o m o g e n e o u s  in 

t e rm s  o f  soc io  -  e c o n o m ic  status.  The  g roup  a t ta ins  of f ic ia l  s tatus  

w i th  a p p o i n tm e n t  o f  P res iden t ,  S e c re t a ry  and Treasure r .

2. T h e  S a m a th a  g roups  en co u ra g e  the m e m b e r s  to save regu la r ly  and 

ac q u i re  the hab i t  o f  thri f t .  M o n e y  co l l e c t e d  from the m e m b e r s  are 

a d v a n c e d  for  p ro d u c t io n  and c o n s u m p t io n  pu rp o ses  o f  ind iv idua l  

m e m b e r s  as well  as the g roup  as a whole ,

3. S o m e  o f  the g roups  are invo lved  in d i f f e re n t  p ro d u c t io n  ac t iv i t ies  

like bakery ,  p ro ces s in g  (food p ro c e s s in g ) ,  ga rm en t  m a k ing ,  soap

m a k in g ,  book  b ind ing  etc.

4. A m o n g  the r e s p o n d en ts  o f  S a m a th a  p ro d u c t io n  units ,  the num ber

o f  r e s p o n d e n t s  in the high  g roup  w ere  found  for all o f  the five

d e p e n d e n t  va r ia b le s  w he reas  a m o n g  the rural  w om en  w i thou t  

g roup  ac t iv i t ies ,  the n um be r  o f  r e s p o n d e n t s  were  seen  in the low 

g roup  for all d e p e n d e n t  var iab les .

5. M a x im u m  n u m b e r  o f  r e s p o n d e n t s  in the h igh  ca tegory  was

ob s e rv e d  for  the var iab le  s e l f  -  co n f id e n c e  (75 .83  %) fo l low ed  by 

d ec i s io n  m a k in g  ( 6 9 . 1 7 % ) .

6. M ajo r i ty  o f  the S a m a th a  p r o d u c t io n  un it  r e s p o n d e n t  (73.33  %) were 

found  to have  h ig h e r  e m p o w e r m e n t  index  va lues .
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7. G roup  charac te r i s t ic  score  w as  found  to be h ighes t  for G ro u p  2 (73 .52)

fo l low ed  by Group  I (64 .8 0 )  and  the leas t  for Group 7 (32 .30) .

8. M a x im u m  num ber  o f  r e s p o n d e n t s  in the high  ca tego ry  for  the

g roup  charac te r i s t ics  was  o b s e rv e d  for  the var iab le  t e am  sp ir i t  

( 6 3 . 3 % )  fo l lowed by g ro u p  in t e ra c t io n  ( 6 1 . 6 6 % ) .

9. N u m b e r  o f  r e s p o n d en ts  in the  h igh  ca tegory  was  o b s e rv e d  for all 

the in dependen t  va r ia b le s  e x c e p t  age w hich  was  in the low 

ca tego ry  for S am a th a  p r o d u c t i o n  un it  m e m bers  w h e r e a s  for the

rural  wom en  w i thou t  g roup  a c t iv i t i e s  all the i n d e p e n d e n t  va r iab les  

were  in the low group .

10. The  result o f  the c o r r e l a t i o n  ana ly s i s  ind ica ted  tha t  the d e p e n d e n t  

var iab le  leadersh ip  p r o p e n s i t y  is pos i t ive ly  and  s ign if icantly  

co r re la ted  with e d u c a t io n ,  a c h i e v e m e n t  m o t iva t ion ,  e c o n o m ic  

mot iva t ion ,  c o s m o p o l i t e n e s s  and  p e rce p t io n  about  S a m a th a  g roups  

and negat ive ly  co r re la ted  with  age.

11. S im p le  co rre la t ion  ana ly s i s  r e v e a le d  that educa t ion  and t ra in ing  

were  the only  two i n d e p e n d e n t  var iab les  that is p os i t ive ly  and 

s ign if ican tly  co r re la ted  with  the dep en d e n t  var iab le  and group 

le adersh ip ,  group in t e r a c t io n  and  te am spir i t  were  the group 

charac te r i s t ics  hav ing  a p o s i t i v e  and s ign i f ican t  r e l a t io n s h ip  with 

s e l f  conf idence .

12. Educa t ion ,  ach i e v e m e n t  m o t iv a t io n ,  e c o n o m ic  m o t iv a t io n  and t ra in ing  

were  the independen t  v a r i a b le s  tha t  are pos i t ive ly  and s ign i f i can t ly  

co r re la ted  with e m p lo y m e n t  g e n e r a t i o n  and am ong  g roup  c h a ra c te r i s t i c s



need s a t i s f ac t io n  and team sp ir i t  s h o w e d  a pos i t ive  and s ign i f ican t  

c o r r e l a t i o n  with  e m p lo y m en t  gene ra t ion .

13. T ra in in g  sh o w e d  a pos i t ive  and  s ig n i f i can t  c o r r e l a t i o n  with  inc rease  in 

incom e w h ereas  age had a nega t ive  and s ig n i f i c a n t  co r re la t ion .  Team 

sp ir i t ,  g roup  coope ra t ion  and need  s a t i s f a c t io n  were  found to be 

p o s i t i v e ly  and s ign i f ican t ly  co r re la ted  with  inc re a s e  in income.

14. The  resu l t  o f  the co r re la t ion  ana lys i s  i n d i c a te d  tha t  the depende n t  

va r ia b le  d ec i s io n  m ak ing  is p os i t ive ly  and  s ig n i f i c a n t ly  co r re la ted  with 

co s m o p o l i t e n e s s ,  age,  e d u ca t io n  and  p e rc e p t io n  abou t  S am a tha  

groups ,

15. The resu l t  o f  the analys is  o f  v a r i a n c e  rev ea led  tha t  the g roup 

mean  score  o f  S am a tha  banks  is less  than  tha t  o f  the o th e r  four 

unit s  for  all the va riab les .

16. S ig n i f i c a n t  d i f fe rence  was  o b s e rv e d  b e t w e e n  S am a tha  banks  and 

o the r  p ro d u c t io n  unit s  r ega rd ing  al l the i n d e p e n d e n t  va r iab les  

ex ce p t  age,  educa t ion  ach i e v e m e n t  m o t iv a t io n .

17. It was observed that except group co-operation,  transparency and 

accountability all the other group characteristics showed significant 

difference between Samatha banks and Samatha production units.

18. Regarding ail the dependent variables that are dimensions of  

empowerment namely leadership propensity, self  confidence, employment 

generation, increase in income and decision making, Samatha banks 

showed significant difference compared to the production groups.

19. M o s t  o f  the of f ic ia ls  had h igh  p e r c e p t i o n  abou t  S am a tha  groups .  

A g re a t  m a jo r i ty  (90% ) o f  o f f i c i a l s  ag ree d  tha t  the S a m a th a

9s
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groups  in t ro d u ced  c red i t  sy s tem  for the poor  rura l  w om en  who 

had no  acces s  fo r  credit .

20.  Both  S a m a th a  m e m b e r s  and of f ic ia l s  ranked  the cons t r a in t ,  Lack 

o f  fo rw ard  and b a ck w ard  l i nkage  for easy  m a rk e t in g  as the majo r  

c o n s t r a in t  faced  by S a m a th a  g roups  fo l lo w ed  by

I m p l i c a t i o n s  o f  th e  s t u d y

The  fo l lo w in g  im p l ic a t io n s  and r e c o m m e n d a t io n s  em erge  out of  

the f ind ings  o f  the p r e s e n t  s tudy  :

This  s tudy would open up new avenues o f  research resources in 

studying in detail about the Samatha groups in other parts o f  the state.

The  r e l a t io n s h ip  e s t a b l i s h e d  in the p re sen t  s tudy  b e tw ee n  the 

se lec ted  in d e p e n d e n t ,  g roup  and d e p e n d e n t  var iab les  cou ld  serve as 

gu ide l ines  to the o f f ic i a l s  and  ex t e n s io n  pe rsonne l  in f o rm u la t in g  and 

im p le m e n t in g  s t ra t eg ies  for  e f fec t ive  fu n c t io n in g  o f  S a m a th a  groups .

S u g g e s t io n s  for  fu tur e  research

The present  s tudy helps only in the revelat ion o f  the Samatha 

groups in Ulloor  panchayat  o f  Thiruvanan thapuram district.  An extensive 

cross- sect ional  research can be undertaken to probe the state o f  Samatha 

groups in the entire Kerala state.

A  detailed indepth research involving the t ime uti l ization o f  the 

farm family w om en  is o f  param ount  impor tance as they play an important 

role in the produc tion act ivit ies  as well as decision making in the 

prevail ing situation.
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KERALA AGRICULTURAL UNIVERSITY

Dr. N. P. Kumari  Sushama Depar tm ent o f  Agricultural Extension

Associate  Professor  College  o f  Agriculture

Vellayani ,  P.O, Thiruvananthapuram 

Pin -  695 522

Dated 2 1 s'M a y  2000

Dear  Sir / Madam,

Miss Meera,  M. J. (99-1 1-60) M.Sc (Ag.) s tu den t  o f  this department has 

taken up a research study on “ Performance  o f  Samatha sel f  help groups in the 

em p ow erm en t  o f  rural women in Ulloor Pan ch ayat” under my guidance.  She 

has identif ied some o f  the profile and group character is t ics  based on review o f  

literature, discuss ion with ex pens  and pilot s tudy. These are listed in the 

Annexures  along with their  operat ional  defini t ion.

Cons ider ing  your vast experience I reques t  you  to offer  your valuable rating 

about  the relevancy o f  each variable for inclus ion by putt ing a tick mark in the 

appropriate mark in the appropria te  co lumn.  Kindly  add any other variable,  if 

cons idered appropriate to the list with necessary comments .  I would be thankful ,  

i f  you can send the same to the student  th rough the s e l f  addressed stamped 

envelope enclosed  at the earliest.

With regards,

Yours sincerely,

Sd/-

Dr.  N. P. K u m a r i  S u s h a m a



A n n e x u r e

List o f  Variables

(Kindly  pu t  a S  Mark)
SL

Na
Variables

Most

relevant

More

relevant

Un

decided

Less

relevant

Least

relevant

1. Age-refers to the num ber  o f  
calendar  years comple ted  by the 
farmer respondent  at the t ime o f  
interview

2.
i

Education- refers to the informal 
and formal learning ach ieved  by 
the respondent

; 3 -
i
i
i

Occupational status-  def ined as 
the posit ion o f  the group m e m b e r  
which acts as a source o f  income 
in which he spends  major part  o f  
his time and at tention.

i 4.

1

Annual income -  refers to the 
total earning o f  all the m em ber  
o f  the family o f  the re spondent  
for one year.

5. Martial status -  Single / 
Married

6. Family size -  defined as the 
number o f  members  in the 
family.

7. Occupational skill - the
practical ability to perform an 
activity or work

i

8. Economic independence -
refers to the freedom o f  the 
individual to take a s tand o f  her 
own related to her  f inances

9. Extension participation -  refers 
to the participation o f  ind iv idua ls  
in various extension act ivit ies

10. Level  o f  aspiration -  def ined  as 
the individuals desire or  need to 
acquire bet ter  in life



n . | E con om ic  motivation -  refers to 
the extent  to which a farmer is 
orien ted  towards profit 
maxim iza tion  and relative value 
he p laces  on monetary gains

! 12.

i

Credit  orientation -  refers to 
the orientat ion to avail credit by 
the respondent .

! 13. Se l f  rel iance -  refers to the 
ex tent  to which a personal relies 
on s e l f  for his future.

u * Innovat iveness  - refers to the 
degree  to which the respondent  
was relat ively earlier  in adopting 
new Ideas

15.

i

Risk orientation -  refers to the 
degree  to which the farmer is 
orien ted  towards encounter ing  
risk and uncertainty in adopting 
new ideas in farming.

; 16. Achievement  motivation -
refers to the striving o f  farmers 
to do  good work and attain a 
sense o f  accomplishment.

! 17. Mass  media  exposure -  refers to 
the ex ten t  to which farmer is 
exposed  to different mass media 
channe ls

! 18.
1

.

M ark et  perception -  refers to 
the degree  o f  perception o f  
farmers about  different 
marke ting  channels .

19 Attitude towards group  
approach  -  refers to the degree 
o f  favourab leness  or 
unfavourab leness  o f  the farmers 
towards  group approach.

20. Cosm opoli teness  -  refers to the 
te ndency  o f  the farmers to be in 
con tac t  with outside village on 
the b e l i e f  that all the needs o f  an 
indiv idua l  cannot  be satisfied 
within his own village.



, 21. Scientif ic orientation -- refers to 
the degree  to which farmer is 
or iented to the use o f  scientific 
me thods  in decision making.

1

22. Extension contact -  refers to the 
degree  o f  contact  o f  farmers with 
different extens ion agencies.

23. Entrepreneuria l  behaviour -
refers to the ability o f  the 
m e m ber  to exploit  opportunit ies  
and ini tiate act ivit ies  to increase 
income

24. Discipline -  refers to the degree 
to which  the member o f  the 
group confi rms to se l f  discipline 
in group activites.

25. Social  participation -  refers to 
the part icipat ion o f  individuals  in 
various formal social insti tut ions 
ei ther  as a member or  as an 
off icer  bearer.

:

[
26. Perception about samatha  

groups -  refers to the 
recognit ion  o f  the st imulae and 
interpreta t ion about  samatha 
groups

i 27. Training -  defined as the 
num b e r  o f  t raining which the 
group m em ber  has undergone for 
the success  o f  their group work

28. Indebtedness  -  defined as the 
total deb t  in terms o f  money,  a 
group m e m b e r  owes,  at the time 
o f  survey ,  to various money 
lend ing  sources

29 Caste -  refers to the hierarchy o f  
a g roup  m e m ber  whether  belong 
to up p e r  /  backwards /  schedule 
caste

30. M ater ia l  possess ion -  defined as 
the m oney  value o f  the materials 
po sse ssed  by the group member



Annexure

List o f  Variables

(Kindly put  a S  Mark)

i a
| No.

Variables
Most

relevant

More

relevant

Un

(ktikxl

Les

relevant

Least

relevant
-- - - - - - — - - - - - 1

1 .

i

Group cooperation - it is
operat ionally defined as the 
tendency o f  group member  to 
associate and work with other  
m em ber  o f  the group in striving 
towards the achievement o f  
goals. . . .  i

: 2.

i|

Group interaction -  refers to 
the tendency o f ind iv idua l  to mix 
freely with each other  without  
inhibi t ion.

1

3 -

j

Transparency  -  refers to the 
extent  to which the act ivit ies  o f  
the group are open and clear  to 
the members  o f  the group.

1

1 4.
i
i

i

G roup  leadership -  refers to the 
effect iveness o f  leaders in 
p romot ing  the stability and 
success  o f  the group

j 5.
1

L —

Team spirit -  refers to the 
extent  to w hich jo in t  act ion 
behav iour  is exhibited by group 
members  through coordina ted  
efforts to achieve com m on goals.

6. Interdependence o f  members  -
is defined as the extent to which 
members  are dependent  on each 
o the r  for the effective 
func tioning o f  ihe group.

7. Fee ling  o f  oneness -  is a feel ing 
exist ing  between members  so 
that  they  will be cons idered as 
one unit.



1—

9. Group cohes ion -  refers to the 
degree to which the group 
member  are affiliated to one 
another  and are mot ivated to 
remain in the group.

10. Group motivat ion —  is defined 
as the goal direct ing behav iour  o f  
individual  members  so as to 
influence mutually in ach iev ing  
group goals.

11. M em b er’s interest  -  defined as 
the extent  o f  interest exhibi ted  
by group members  in the 
act ivit ies  o f  the group.

12. Group security -  def ined as the 
tendency exhibited by the 
members  for avoid ing failure, 
economic  crisis,  resource crisis 
etc. towards the success  o f  the 
group

13. Group size -  defined as the 
number  o f  members  in the group 
at the t ime o f  study.

14. Accountabil ity -  refers to the 
extent to which the members  are 
answerable for performance  o f  
responsibi l i ty over achievement 
o f  object ives  as agreed upon

JUT Group norms -de f ined  as the 
extent o f  clarity respondent  had 
about  rules,  regulat ion and 
procedures

16. Group homogeneity  -  defined 
as the similari ty o f  the members  
o f  the group  with respect  to 
needs,  mot ives and socio 
economic  status.

17. Need satisfact ion -  def ined as 
achieving individual  m e m b e r ’s 
need and requirements  by g roup 
within a s t ipula ted  time.



j 18.

i

Involvement  in decision making
-  def ined as the frequency with 
which group members were 
involved  in generat ion o f  ideas,  
evaluation o f  opinion and making 
o f  choice  from among options.

19. A utonom y -  defined as the 
degree  to which the group has 
freedom an independence  in the 
di rec t ion and scheduling o f  its 
act ivit ies . |

20. Equity -  refers to how  far the 
group  approach minimises or 
e l iminates  inequalit ies  in the 
dist r ibut ion o f  product ion inputs 
and outputs  among the members . -

1



APPENDIX -II 

K ERA L A  A G R IC U L T U R A L  U N IVER SITY
D ep artm ent  o f  Agr icu l tura l  Extension,  C o l le g e  o f  Agricu l ture ,  Vellayani

“ P e r fo rm a n ce  analys is  o f  sam atha  se l f  help g r o u p s  in the em p ow erm en t  of  

rural w o m e n  in Ulloor P a n c h a y a t”

I N T E R V I E W  S C H E D U L E

Dale :

1. N am e o f  the respondent

2. Age

3. Educat ionaI  s ta lus

No. Level  o f  Educa t ion

1. I l l iterate

2. F unc t iona l ly  li terate

3. Primary  educa t ion

4. M idd le  educa t ion

5. Secondary  e duca t ion

6. C o l leg ia te  educa t ion

4. A c h ie v e m e n t  m ot ivat ion

Please  ind ica te  y o u r  ag ree m en t  or  d i s a g re e m e n t  to the fo l lowing 

s ta tem en t



SA -  S t rong ly  agree ,  A-agree ,  UD -  U nd ec id e d ,  DA -  Disagree ,  SDA -

Strong ly  d i sag ree ,  SDA -  S t rong ly  d isagree

SI.
S t a t e m e n t

No.

1. One shou ld  enjoy work as m uch  as play

2. One shou ld  work hard  at ev e ry th in g  one under takes  unti l she

is sat i sf ied with  the resul ts

3. One shou ld  succeed  in her  o c c u p a t io n  even i f  one  has been  

neg lec tfu l  o f  her  family

4. One  shou ld  have d e t e rm in a t io n  to ach ieve  cer tain th ings  in 

life.

5. Work s h ou ld  come first even  i f  one can n o t  get  rest

6. Even w hen  ones  in te res t  are in dange r  one  s h ou ld  concen t ra te  

on h e r  ob liga t ion  to o the rs

7. One s h ou ld  set d i f f i cu l t  goa l s  for  one  s e l f  and try to reach 

them



5. C o s m o p o l i t e n e s s

SI. No.  a. Frequ en cy  o f  visit

1. Tw ice  or  more in a week 5

2. One in a week 4

3. O nce  in 15 days 3

4. O nce  in a month  2

5. O ccas iona l ly  1

6. N ev e r  0

b. Purpose  o f  visit

1. All visi ts  relat ing  to s am atha  g ro u p s  5

2. Som e visi ts  relat ing  to sam atha  g r o u p s  4

3. P ersona l  or  domest ic  matter s  3

4. E n te r ta in m en t  2

5. O th e r  pu rpose  1

6. No pu rp o s e  0



6. S o c i a l  p a r t i c i p a t i o n

Please  ind ica te  w h e t h e r  you are a m e m ber  or  off ice bea re r  in any o f  the 

fo l lowing  o r g a n iz a t io n s  i f  so, ind ica te  the f requency  o f  par t i c ipa t ion

si.

No.

O rganisa t ion M e m b e r s  in 

o r gan isa t ion

F r e q e n c y  o f  part ic ipat ion  in 

m eet in g  / ac t iv i t ies

1 7 ~ ~

No

member

Member Office

bearer

Regularly Sometimes Never

Panchaya t

2. Co-opera t ive

soc ie ty

3. W o m e n ’s

club

4. S o c io ­

cultural

o rgan iz a t ion
|

5. Any o ther

(specify)

i

j



7. E x t e n s i o n  p a r t i c i p a t i o n

Please  ind ica te  your  f requency  o f  pa r t i c ipa t ion  in the fol lowing ex tens ion  

ac t iv i t ies .

SI.

No.
Extension act iv i ty

A ttended  

when e v e r  

con d ucted

Som et im es

attended

N ever

attended

1. Cam paigns

2. Seminars

3. Fairs  / mclas

4. G roup  d iscuss ions

5. Dem ons t ra t ions

6. Any o the r  (spec ify)



Please  ind ica te  your  ag ree m en t  or  d i s a g re e m e n t  to the fo l lowing s ta tement 

A -  Agree DA -  Disagree

8. E c o n o m i c  m o t i v a t i o n

SI.

No.
!
i

S t a t e m e n t A DA

1 . One shou ld  work hard  for e c o n o m ic  profi t

T h o u g h  eve ry th ing  in life can n o t  be a c h i e v e d  th rough  

money,  it is a cr i t ical  factor  for good  l iv ing

3. All I want  from my j o b  is to make j u s t  a rea so n ab le  l iv ing  

for my family

4. I wou ld  work hard w i thou t  rest ino rde r  to earn  m ax im um  

m one y  for the family
■

5. In add i t ion  to my rou t ine  prac t ices  I l ike to  take  up some 

o th e r  en te rp r i s e s  to earn  more  m o n e y

6. S e l f  e m p lo y m e n t  is im por tan t  to me to earn  reasonab le  

am o u n t  and  no t  to be d e p e n d e n t  on a n y b o d y



Please  indica te  your  re sponse  in the app rop r ia te  c o lu m n s

9. C r e d i t  o r i e n t a t i o n

SI. No. Items

1. Do you th ink a m e m b e r  like you should  

borrow from sam a tha  b a n k s  for c o n s u m p t io n  

purpose

Yes No

2. In your  op in ion  h o w  d if f icu lt  it is to secure  

credi t  from sam a tha  banks

VD D E VE

3. How a m e m ber  is t r ea ted  when  he goes  to 

secure cred i t  from b a n k s  / co -opera t ive  

soc ie t ies

VB B F VF

4. There is no th ing  w ro n g  in tak ing  cred it  from 

ins t i tu t iona l  p ro d u c t iv e  en te rp r i ses

SA A DA SDA

5. Have you  taken  c red i t  in the last two years  

for p roduc t ive  p u rp o s e s

Yes No



10. T r a i n i n g  p a r t i c i p a t i o n

Sl.No. No t r a in ing O ne  tra in ing Two t ra in ing
T h re e  and 

more  
t ra in ings

11. P ercep t ion  about  s a m a t h a  group

Please  give your d e g re e  o f  ag re e m e n t  or  d isag reem en t  ab o u t  each  o f  the 

fo l low ing  s ta tement

SI.
No.

S ta t e m e n t SA A UD DA SDA

1. Samatha  g roup  he lp  to  a c h iv e  sus ta ined  

l ive l ihood to m e m b ers

2_ Samatha  g roups  he lp  to raise the status o f  

rural women

3. For a rural w om an  sam a tha  g roups  lead to 

e m p loym en t  gen e ra t io n

j

4. For a rural w om an  sam a tha  g roup  lead to 

income genera t ion

i
I

5. S e l f  e m p lo y m e n t  th rough  sam a tha  g roups  

cannot

6. Samatha  g roups  in o n e  o f  the best 

p rogramm es  im p le m e n te d  for the 

d e v e lo p m e n t  o f  rura l  w o m en



C r o u p  character is t ic s

12. G r o u p  interaction

Please  ind ica te  you  response  to the fo l low ing  s ta t em en t s

SI.
No.

Sta tement SA A UD DA SDA

1. The  m e m bers  o f  my group  give 

s u g g e s t io n s  freely

2 A grees  with  each  other

3. S eem s  indif ferent

4.

5.

Asks  for in format ion freely 

D isagree  with each o ther

13. G r o u p  co -op erat ion

Please  ind ica te  the ex ten t  o f  ag reem en t  o r  d i s a g r e e m e n t  with  these s ta tements  

A -  Always .  M -  Most  o f  the t ime.  S -  S o m e t im e s ,  R -  Rarely,  N -  N ever

SI.

No.
S ta tement A M S R N

Do y o u r  g roup  m e m b e r  co-opera te  with e a c h  o the r

1. In ta k ing  dec i s ions

2. In p la n n in g  group act ivi t ies

3. In sha r ing  in form ation

4. In p ro cu r in g  raw mater ia ls



5. In e n h a n c in g  p roduc t ion  o f  g roup

6. In marke ting  produce

7. In ge t t ing  financial  aid for the g ro u p

8. In m a in ta in ing  books  and a c c o u n t s

9. In maintaining a harmonious  si tuat ion in the group

14. G r o u p  l e a d e r s h ip

Ind ica te  your  response  to the fo l lowing  s t a t e m e n t  in the appropria te  co lum ns  

A -- A lw ays .  ST -  Somet imes.  N -  Never

SI.
No. S ta tem en ts A ST N

I . Does  your  leader take lead role in the func t ion ing  o f  the 

g roup?

2.

3. "

Does  your  leader  try to get  m ore  and  m ore  information 

for  effect ive group ac t ion?

Does  your  leader try to get m ore  and  m ore  information 

for effect ive group act ion

4. D oes  your  leader try to m o t iv a t e  the  m e m bers  o f  the 

g roup?

5. D oes  the members  o f  y o u r  g ro u p  a c c e p t  your  l e ade r ’s 

o p in io n



15. T r a n s p a r e n c y

SI.
No.

S ta tem en ts A ST N

1. W he the r  venue  and t ime o f  g roup  m e e t in g  is

an n o u n c e d  earl ier

2, W he the r  the m e m bers  o f  the group have  a c l ea r  idea 

abou t  the ac t iv i t ies  o f  the g roup

3. W h e th e r  the group  d i s c u s s e s  the de ta i l s  o f  the 

var ious  aspec ts  o f  the func t ion ing  o f  the m e m b e r s

4. W he the r  the reports  o f  eva lua t ion  is op en  to all

16. Need s a t i s f a c t i o n

Indicate your extent  o f  agreement or  d isagreement with the following statement

SA -  Strongly agree, A -  Agree. UP -  Undecided,  DA -  Disagree. SDA -  Strongly 

disagree.

SI.
No.

S ta tem ents SA A UI) DA SDA

1. The membership in the samatha group is a means 

o f  livelihood time

2. 1 feel some degree o f  acceptance by others as a 

member o f  this group
•s.

3. I feel satisfied in wo 'king in this group

4. I am dissatisfied with functioning o f  the group

-  -  ■ ■

I wish to change the membership from this group 

as my needs are not at all satisfied



17. I n t e r d e p e n d e n c e  o f  m e m b e r s

SI.
No. S ta tem en ts SA A UD DA SDA

1. T h e  m em bers  o f  sam a tha  g roup  are 

i n d e p e n d e n t  to each  o th e r  in p rov id ing  

va luab le  in form ation  for the g roup

? . Our  group goals  can n o t  be ach ieved  

in terdependen t ! ) ' i

3. I canno t  ach ieve  d e s i r e d  goa ls  i f  I work 

independen t ly

4. The  members  o f  my g ro u p  are 

d e p e n d e n t  on each  o th e r  for  

acc o m p l i sh m e n t  o f  g roup  task

5. The  in t e rd ep en d en c e  o f  m e m b e rs  o f  

sam a tha  group is in e v i t a b l e  for  the 

g r o u p ' s  success



18. T e a m  s p i r i t

! SI.
; No.

S ta tements SA A UD DA SDA

: 1 .
i
i

M ore  p roduc t ion  can be ach ieved  by 

w ork ing  as a team

: 2. M e m b e r s  can ove rcom e  the cons t ra in t s  

faced more  effect ive ly  as a team than at 

ind iv idua l  level

3. Act iv i t i es  with the co -o rd ina t ion  and 

suppor t  o f  different  m em bers  are 

ex ec u ted  successfu l ly

4. M em b ers  are ready to forgo the ir  pe rsona l  

in teres t  while working  in a g roup

19. A ccountabi l i ty

SI.
No. S ta tem en ts A ST N

1.

i

Do you have a system to audit the accounts by an external 

agency

! 2. Are the members bound to implement the group activities

3. Whether the detailed report on activities and achievements 

o f  members will be presented in the group for discussion

4. Do you have any procedure system to moni tor  the activities 

o f  members and group activities



20. Equity

i SI.
: n o . S ta tements SA A UD DA SDA

11. Do you agree tha t  the m e m b e rs  o f  

the g roup  have equal  o p p o r tu n i ty  

in p lann ing?

Do you agree that the d e c i s io n s  

made  are largely in f luenced  by 

the el i te  and rep resen ta t ive s?

3.

i

Do you agree that the prof i t  go t  is 

shared  equa lly by all the 

m em bers  o f  the group?

4. Do you agree that the m a jo r  

por t ion  o f  the f inancial  a s s i s t a n c e  

rece ived  is g rabb led  by 

inf luen tial  m em bers  or  

rep resen ta t ives  o f  groups .



21. L e a d e r s h i p  p r o p e n s i t y

Please  indica te  y o u r  r e s p o n s e  to the fo l lowing  s ta tement in a p p ro p r ia te  co lum ns  

A -  Always ,  ST -  S o m e t im e s ,  N  -  Never

; S1-

No.
S ta t e m e n t s A ST N

1. Do you lead  m e e t in g s  and 

d i s c u s s io n s ?

----- -------2. Are you  ava i lab le  to o the rs  at any 

t ime to ex ten t  n ece ss a ry  help to 

them

3.

!

Do you g u id e  and  in f luence  

o thers  in tak ing  d e c i s i o n s ?

: 4. Do you feel o th e r s  are conv inced  

by you

i!

5.

.

Do you th ink  tha t  you  can change  

the a t t i tude  o f  o the rs
1



22.  S e l f  conf idence

P lease  indica te  your re sponse  to the fo l lowing s ta t em en t s  in appropr ia te  

c o l u m n s

SA — S trongly  agree,  A -  A gree ,  UD -  U nd ec id e d ,  DA -  Disagree ,  SDA -  

S t rong ly  disagree

SI.
No. Sta tem ents SA A UD DA SDA

1. I feel no obs tac le  can s to p  me from 

a ch iev in g  my final goals

2. 1 am genera l ly  conf iden t  in w h a te v e r  I do

3. I am bothered  by the feel ing that I c an n o t  

com pare  with others

4 '
I

I am not  in te res ted to do  th in g s  at my 

own ini t iat ive

. 5. I usual ly  workout  th ings  for m y s e l f  ra ther  

than  get  someone  to s h o w  me

6. I get  d iscouraged  easi ly

7. Life is a s truggle ,  for me m o s t  o f  the t ime

1 8. I f ind m yse l f  w orry ing  a b o u t  s o m e th in g  

o r  others



(P lease  ind ica te  h o w  m u c h  e m p lo y m e n t  is genera ted)

23.  E m p l o y m e n t  g e n e r a t i o n

SI.
No.

E m p lo y m e n t  g e n e r a te d  in terms o f  
n u m b e r  o f  m a n  days  /  year

1. Nil

2, 30 days

3. 30 -  60 days

4. More than 60 days

24.  Increase  in in com e

SI.
No.

Item Upto
Rs. 1 000/-

Rs. 1 0 0 0 / ­
to 2000 /-

R s .2 0 0 0 / -  
to 3 000 / -

Above 
R s .3 000/-

i 1-
i

Income from agr icu l tu re

2 Income from o th e r  

ac t iv i t ies  (H ouse  hold ,  

temporary  jo b s )

3. Income from se l f  

em p loym en t  with  the 

help o f  sam atha  banks

4. Income from s am a th a  

p roduc t ion  units



2 5 . D ec is ion  making

SI.
No. Item In d e p e n d en t

d ec i s ion s

Jo int  
dec is ions  

m em b ers  or 
husband

To set dec isions  
with other  than 
family  members

■ 1. P lann ing  o f  act ivi t ies

2. O b ta in ing  credit

I 3. S ta r t ing  en terpr ises

4. Regard ing  children

5. Par t i c ipa t ion  in 

sam atha  act ivi t ies

6.

1

Par t icipa t ion  in soil 

act iv i t ies



T ab le  26.  Percept ion  o f  of f ic ia ls  ( inc luding p e o p l e ’s representa t ives)  about

sam atha  group

SL
No

Characteristics Category Frequency Percentage

I 1 - S a m a t h a  g r o u p s  b o o s t  the s e l f  co n f id e n c e  o f  

rural w o m e n

j 2 . S a m a t h a  g r o u p s  he lps to a c h i e v e  su s ta in ed  

l i v e l i h o o d  to members

! 3 .
ii

1

T h e  sa m ath a  g r o u p s  in troduced  credit  

sy s t e m  for the po or  rural w o m e n  who  

former ly  had n o  a cc es s  to credit
.. . '

! 4 . S e l f  em p lo y m e n t  through samatha  g ro u p s  

c an no t  he taken up due to lack o f  l iteracy 

and ski l l

5 .
!

S a m a t h a  gro u p  en ha nce s  the i n c o m e  o f  

w o m e n  on a s u s t a i n a b le  and  pro f i tab le  b as i s  

by s t ar t in g  in e o m e  gen er at ing  ac t iv i t i e s

j f i . S a m a t h a  g r o u p s  d ev e l o p  in terdependence  

and mutua l  trust a m o n g  its members

7 .

1

In sa m a th a  gro u p  the gro u p  members  arc 

not  i n v o l v e d  in d e c i s io n  m a ki n g

8 . S a m a t h a  g r o u p s  p lay  an important ro le  in 

p r o v i d i n g  tra in ing  for sk i l l  im pr ov em en t

9 . S a m a t h a  g r o u p s  d ev e l o p  a ‘w e  fee l ing

a m o n g  the  mem ber s

1 0 . S a m a t h a  g r o u p s  is one o f  the  best

p r o g r a m m e s  im pl em en te d  for the  

d e v e l o p m e n t  o f  rural w o m e n



27. C onstraints encountered by samatha members and officials related to the 

working of  the group

SI.
No. Constraint

Samatha
members

Officials

Mean
score

Rank Mean
score

Rank

1. L a c k  o f  e f f e c t i v e  l e a d e r s h i p

2 . Im p r o p e r  r e p a y m e n t  o f  l o a n s

3 . H e s i t a t i o n  to t a k e  up i n n o v a t i v e  s c h e m e s

4 . f a m i l y  p r o b l e m s

5. La ck  o f  i n i t i a t i v e  an d  in t e r e s t  at d e s ir e d  

l e v e l  a m o n g  m e m b e r s

!

«.

i  7 -

D r o p  o u t  o f  m e m b e r s  d u e  to m a r r i a g e  and  

e m p l o y m e n t

L a ck  o f  f orw ard  and b a c k w a r d  F inka ge  

for e a s y  m a r k e t i n g

----------- ----------- ■■............ -

X. La ck  o f  a d e q u a t e  o f f i c i a l s  for  s u p e r v i s i o n

! 9 - La ck  o f  c o - o p e r a t i v e  d e a l  a m o n g  the  

m e m b e r s  in p e r f o r m i n g  t a s k s

; 10.

i11J

W r o n g  s e l e c t i o n  o f  g r o u p  a c t i v i t i e s  by  

g r o u p s  b a s e d  on  s k i l l ,  a p t i t u d e  a n d  o t h e r  

c o n d i t i o n s  at in i t ia l  s t a g e s
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ABSTR A CT

The  study was carr ied out  in U l loo r  panchayat  o f  Thi ruvanan thapuram 

dis tr ict  o f  Kerala among four ma jor  S am a tha  p roduction  units  identified.  

T w e lv e  groups  were selected based on p robab il i ty  propor t ionate to size from 

am ong  the four major p roduction  units.  The  s tudy a imed to analyse the 

pe r fo rm ance  o f  characterist ics  and profi le  character i s t ics  o f  members ,  to 

s tudy  the structure and functions o f  S am atha  groups ,  perception  o f  off icials 

( inc lud ing  p e o p le ’s representat ives)  about  Sam a tha  groups,  cons tra in ts  faced 

by m e m bers  and officials and sugges t ions  for improvement .

The respondents consis ted o f  120 m em bers  selected from the 12 

p roduc t ion  units, out o f  the four ma jor  uni ts  identif ied.  The  second category 

o f  re sponden ts  included officials and p e o p l e ’s representa t ives  associa ted with 

the w ork ing  o f  Samatha groups.  Two cont rol  groups consis t ing  o f  15 

r e sponden ts  from Samatha  banks  and 15 re sponden ts  o f  rural wom en  who 

are not  members  o f  any group.

The  dependent  variables for  the s tudy were  the d imensions  of  

e m p o w e rm e n t  namely leadership propens i ty  , s e l f  confidence,  em ployment 

genera t ion ,  income genera t ion and  dec is ion  making.  The  group 

charac te r i s t ics  were also studied.  The in dependen t  variab les  inc luded  the 

pro f i l e  characteris t ics  o f  m em bers  - Correlation analysis  was done

to f ind  out  the rela t ionship be tw een  the dependen t  var iables  and the 

in de penden t  and group character is t ics .



Group charac te ri s t ic s  score o f  the Samatha p roduc t ion  unit s  was  found 

out  for each o f  the groups.  G roup  2 and Group 1 had  the h ig hes t  scores 

respectively and the Group  7 had  the lowest  score.

E m p o w e rm e n t  index  o f  the Samatha  p roduc t ion  un it  r e sponden ts  were 

found out and  the re sponden t  were  classif ied into three group  nam ely  Low, 

M edium and High.  Major i ty  o f  the respondents  were found  to have high 

Em pow erm en t  Index  values.

Com par ison  o f  Sam a tha  production  units  and rural  w o m e n  without  

group act ivi t ies  was  done  with  percentage analysis  which  showed that 

respondents  o f  p roduc t ion  units were in the high group with  respect  to 

the d im ens ions  o f  em p o w e rm e n t  whereas  the rural w om en  without  group 

act ivi t ies  were in the low group.

To compare  S am atha  production  units and Sam a tha  Banks,  analysis  o f  

variance was done,  w h ich  revealed that there is no s igni f icant  difference 

between the production  units  with  respect  to or most  o f  the var iables  and all 

o f  the d im ens ions  o f  em pow erm en t  (dependen t  variables) .  The  analysis 

o f  perception  o f  off icials  about  Samatha groups  revea led that all o f  

them had fairly high  perception  about  Samatha  groups.  The  major 

constraint  felt by both m em bers  and officials  was  dif f iculty in marketing of  

products.


