










































16. Re option will not be allowed for any pay revision(including the present pay
revision) except in cases involving retrospective revision or change in scale of pay that
takes effect on a date prior to the date of option exercised by the employee for the
concerned pay revision. In such cases arrears of salary/pension will be payable only
with effect from the date of filing of the option such re-option has to exercised within
3 month of the date of issue of the order revising/changing the scale of pay

retrospectively.

17. An employee is allowed to exercise option only in respect of existing scale. If no
option is exercised within the said period of six months of the date of Government
orders revising the scale of pay of the employees, the date of effect of pay revision
order ie. 1-7-2009 shall be treated as the date of option and the Officer competent to

fix his/her pay is to proceed accordingly. No subsequent option shall be entertained.

18. If an employee dies before the expiry of the time fixed for option and without
exercising option, the officer competent to fix his/her pay in the revised scale of pay
shall fix his/her pay with effect from the date which is more advantageous to the
survivors of the deceased. If the deceased is a Self Drawing Officer the head of

department and if the deceased himself was the head of department, the Registrar
concerned, in consultation with the Finance Officer will fix the date of option of the
deceased employee, which is found to be more advantageous to the beneficiary.

19. An employee on leave or on deputation or under suspension will be allowed to
exercise option with in a period of six months from the date of return to duty.

20. Persons whose service were terminated on or after 1-7-2009 and who could not
exercise the option within the prescribed time limit on account of death, discharge on
the expiry of"Bie sanctioned posts, resignation, dismissal or discharge on disciplinary
ground are entitled to the benefits of the aforesaid rules.

21. In the case of employees whose increment in the pre-revised scale is barred as
punishment without cumulative effect, their pay on the date of option (if it is w.e.f. a
date on which the increment bar is in force) in the revised scale will be fixed on the

basis of the pay notionally arrived at by counting increment each, in the pre-revised
scale, for every completed year of service which would have been counted for normal
increment, but for the punishment. The next increment in the revised scale will be
sanctioned only after expiry of the remaining period of increment bar as on the date of
fixation of pay in the revised scale, subject to Rule (9) of Pay Fixation Rules.

22. In the case of employees whose increment in the pre-revised scale is barred as
punishment with cumulative effect, their pay on the date of option (if it is w.e.f. a date
on which the increment bar is in force) will be fixed on the basis of the pay they were

drawing immediately before increment bar. They will be entitled to the pay at the
same rate till the expiry of the period of increment bar. The next increment in the
revised scale will be sanctioned only after expiry* of the period of increment bar
subject to Rule (9) of Pay Fixation Rules.
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