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India, feeing j>riaariiy -m agirsirian, eoiJiitrj has

feasted IJtja iruiits of success .as weli 'as th©' MttBm&BS

at setbaelcs in agricultmrai pTOfitictioa* Be^pi-te siistaiii^"

©ffO£i:s ia agriqialtttire aM tJie .reiaark^le impir0ire.meiit®

made in agricul^tursl teelmplogj over pas,t; several

decades.-,. Inaia i^ still in islie fri^ pf" fluctuating"

agricmlt;ural prpductioii* Qne of tlie reasons tliat can

ise attFitouted to this sitoation is the illiteerarf -and ^

poQXt SGs2id<»ecoa©Kiic statetas- of our farteers#-. which ulti--

raately -led 1:0 tlieir slow progress in tlie field of Eiodem

agric^altttjra* 'fhms th©" gaia befcweeij th&m anfi the research

achiewmeats iti the' ia|>ro¥ed agrieultur© widened#

adding fuel -feo t.li@ fire.#. • " . -

Al5 ^Ms #tafe mmf sgientists#. eaonomists and

a^iiiiistiratojes pronomcea that Qtie of tjie_ major facfcors

impeding effojrfcs to. iac.r^aserproductiiQn..-fclirougli tlie

Bpma^-oS tii€E'isew.^^eclinQl©gy i.n our cQmitzf, is th©

inad@qmte eKfeensioa macMriejfy in t&e •sfcaUes* conneGting

irfie poor and illiferafee .facers, with i^e improved agri«- •

cultural pjcactices# , • -
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•steps for steEgthening ag^iculfcarai

©xfcensioa roacMftery in- the st-a-fce© been. ©Kaailned

fey -Hatio.naJ. Cowraission on '^rioaifeura. TUmf

stffsssea the-iae©d.i©r.a re-orgenisea ©stenslen

-madhlaary which torMg®' gap thats Is ©sei.ptinf

" befeweeii ^tb® gaffmers--• lieid and .tHe .r©s©a^Cla acMeve-

in tills- co!3%«§3ct«- a, s^feraily si?.oiisor©d scheme

f©r streiigttieisiiig aaa r©-org^isation of agrieulfeiiml

mm-euBion aaraiiil8t-^at,i<ja in, fcte -s.tates ha® been approved

by "fch© ©ovesBHienl^ of India for iragflesttan'tafeiosfi An ai2.
states" during tli© siscfch plaa period*. -TMs ©c^ienie

is based oa ttoe •»©%? agrieuilimr«iX. extension malshodoiogF

ae¥ei©p©4/isf Baisi©! Benor loiown, -as ths '*'SzBi.nlng and

^Isife system®♦ t'Ms system has' been introduced ia

'projects -assistaa'bf- tli© iforM'Banlc ia'-a'ntiiaber of
•CQmtries inc3.maisi.§ jaOia'with good results.

la India* :it -was .first introduc@4 in o£=-

aQj^thaa md ©.tiarabai in mdh'ga Pradesh in the year i974.

1% is BOW bigiag' rspidi;^ in otJier st-ates also.

'til,© basle essiseasioa techai«iue recouiffl^<aed in Qie

T V is ^ systenia'fei© psa^rat'BSvs- o-k fcralEiin^



ag^'iaialturai ©xfceasion psrsonoeJ.- c^rabiaad tfitli tiieij?

freatieat vising -faraiers* ii-eMs# She sfsts® is

to give liitensiire "traiaiag. in •©I>^ci£ie •

agricuituffai 5>iractlces ®id' jrecoHpiendatioii© reiatiag .

aire©tt^ to £sem operaUleas during ©aeii ,

TM.a •syst©ia teips ia ©25fc@Biliiig Imt ,c®il% ini^roifea ag^i* -

cuiturai %©aIin©logy to tb© tacmmss- teeaideS; e4iie©%±nf

©a the iinpa^tofice of- .tbe improves agricaiturai •

practice© in iaQreasiing #iQ agrieuitmrai .pTOduet^os.

Qai§ ttieir larm in«©m@.»

This prngmmm,, with •tMs- basis -escteosion teclmi*'

qu® was launched itt Keraia la 'Srivari^naai# •Qailoa aa4-

Aiiapp^j districts om -a pilot basis i-a t^a-fear 1981 •

aad waS' sobseqaenfejif exteadea t© tte' remainiuf dis.tiricts

ifi year 1983#

glee4 for, the- .s-tuaif '

The T & V sjst&m,- -being a new pmgmmne o£ reeeat

tiises t;hafe'--^has..bseii Introduced in Kerala two I'ears' ago$

m evaluative study of ttiis't^e is needed, in .order to

know the effectiveness of ts'ainings ' conduetefi rni^er the -

'T &- V system as well as the ^xterit oi ia^ort^ee the -

extsnsion persoaaei attaGh tjo-eomponeat ••-«£ training

.and to what «xteat th&y m& ^©rforrning their roX&s*'



Witu this ideat ofeJestSws liai?©

been- i@3?iwlafeet tm tti® stiaif♦

' i.« fo ^aifS0 •^e mim teal^ing c©f^s»©iits# aamalf#

ths %raia@:r# train#©© m^ th© gtfejec% »%%©£*

ima o%h<BS coi^mmt^ within tl^a ^ ¥

ss'ste®# . . •

gn ®o stilts' tile p©jrcepti©s ani petfosniaace of

traiulaf c@«#oa©ists tti# ^aiii©©s fsQwaKls

aaMsiriog effe«t5i"re t^^ning .^wgraasa©© witMn

the f % ¥ sfsl^isii

• 3# f© fe^ateing a»4 to

fe^aasist ©S ^ ? e^t©a '

. -as pareti¥e€ aaA ©G^jJley©^ % -16*10 traiTO^a#

4# S@ &in^ ©lit; tte m.la^QnBM.p h®%mm. tte

tioa m€ pew$Qmmmm &£ Palmes with tfeeir

p@aps^n-ai, €liair@^t@;pistii.a@*,

I«imifea-teioiis &£ the sfeiMy

ftomfli the T- & w system was' ii^tewsi-tsa'a3.i mmr

the 3tat©# mom HaP feeesa to oalf zhrem .

disferiats vistj?. Qultoa aii<S MJkepp©f districts#

"since It was in opairatioa in the ^>£©e aistrlets Cor

laist tsi30 yearsfl H^uce tte jein^ings wiii aofe appif to-, a



total situation .ia tba Sine© o© specific studies'

ii&P® te©fi ui24© '̂feaMen o« ''Qie' t;i'-aiti4iig ,si4© of the T % W •.

syst-era la particiular#: feh© re'^iew available iii area

• is very •loeagE'e# ' '

Scop.©' for £mtmco wopk

In depth studies could Ba doae ott the •iRajos'-fcraift®

eompoiisiitas. namely# M&thodoXogY^ *Trafisf©ir

©f %cteoiog^-* wMch will be "iielpfmi in exposing the

existing drawbacJss ia Mis .operation of the training pro*

vndex' tlie T « ss-sfeeing A ^©-tailed study also

can l3e, .aadertatei in tJtm Bmm iise "•felirougliout, -tlie St^te*

B'VBluati&a o| fea-ai -ffenthiy 'wQrIcshops md If&rtnlglitly

ty©iiiing p£©gffarfflBes sepas-atelf is aiso^ a pos.aible mea.

©f msemmh-rn-' /

ggesaatation of .HHe ^

••f,he" piresenfeatioB -oi the ireinainiRg, chapters of fcMs

sfemdf asd: felie-eQB-fceR%s ©fi eacli ctiapfcer are as foilQwa.s

In €l*ispt-©r 12#' whic'ii follows this chapfeer« -^lie

•theoret-ical oxtetit&tion aad de£ls3i"fcion o£ cou^&pts are

£urai.0imd* • .
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Qhaptet ZZt tiith. th% .rn&momiogi An

which 'details iregag^iag ©ai^iiag#; ^ata eoliacfeiorst

©mpi'ricaJL measmres use# @tc» given# •'

'in iv, 'the iresults -of ttie sti^y In - ' ••

relation' to tfte ofcjaaMvas are presented^

Ciiapfear V'is eoniiect^iS. w4feh-tlie 'detailed disduspioa"

'of-, .results ©b-feaitied-# . " ' _

©iiapt©r' ¥I pmBm%s> a stjnimarf of' ©atire afeMy

eraptiasi.Bing



THEORETICAL ORIENTATION



QumTER m

Th® objective of this'chapter is to discuss in

te>rQad outline the dones^tual fraroa. of rsference used

£©sr this studj# fhis -ssrvas as a b^sis ia deciding the

.Miad ,0f data to to© collectad^^d helps in suiMiarising ^

what is already Imoim. irefa^ding the psroislem under investi*

gatioii* Shis chapter explains the' theore'tical perspective

adopted for this gtudy, attempts to' iirtlt it with the

relevant findings of other•related research studies on

this subject*

Xn accord^c^: with the specific objectives of this •

study the review oi past studies have teen presented md@r

the iollowing headings?

J*. 'itm concept of tr^aing and trashing under

1? & V system,--

II-# .ferception of 1?raiiaiiig itethodolog^f by the

T & V personnel* , .'

Ill'# percaption of Transfer of ISechnology under

T & w system by the T & V personnel.-
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s'tuclies: on. the. o£ job by th©

I' & V pargorinei» • •

¥, .Performance of th© p@rsonn-@i walking• mider'

1^© & V sfstem*'

¥!• ssssoci^tion between perception and parformance

of T & V perponaei*

" VIS# • • Personai chafacteristics.• *1 & V persoaael .

ana its r©lations-hip wifch the perception off

• ' training methodology and transfer- of teciioology

• \m4eir T & V and thelz pera©|>tipn on job"

ana pesTformance*'

yill," $heorefci.caX -condepts and definition of variables'*

1,; The con.gept of.:-trainiriCT-aa^\trainiriig. mcier T &.V aws'teni

•a.«. ggalning

Ttm tsrm, •* training* has b@©n defiin^d by' dii.|@irent.

aiithoirs in conneation witW ^airipus fie.Ms-of--activities*-

, According Charles- (19-38) training beco:mes_

th.at "past of; tn©. ^parienc© @£-.individual'whereby be

ieaams -siiecessftilly to carry on any gainful--occ\^ation« .
" • .

. Hall (1,954) aafine^ ©mplo-yees'♦ training as' the,

process o£ ai<Slng employ'©© to gain effectiveness in their



present, or future work? the de"^©iopmeiiti of appropriate

haBits ofi thought, aad actiosi« skills* laioifledg© and

aetiTities.

fiippo.. (2.961) has descriibe<a training as tlie^aet of

increasing the Joiowleage and skill of an en^loyae for

^cjiftg a particialar j©fe# •

TaylQr (1961) el.^orated the meaning .of training

as tha Hksaus to bring ^.o«t a coiitiis.wous impro-^ement .in

the qvL^Xlty of work'perf©rmad by the staff and'the indi'^i'^

dualf -It should equip ths leaders tjith• uecessary taiot?l@<3ge#,

skills or abilitisp am#. attitMe to perforia'^his" job#

According to Ityaton sn#, Far®©k (1967). training is

•priro^rily concerned tJith ;^reparing the gia,rticipant f.or

eertain. lines of aetidn-__whieh. are delinssted bj teehnoiogf

aiid the organisatidn.^in which he ^forlcst I'h© Socm in

training is on internalising th© pkills for .action by

giving opportunities to partieipaats# to practice th©'

new ©kills in sittiations- resenibling the complexities of

•re^al life#. • ' ^ '

Bennis, (1969-,) conceived ;training for'organisation :

^S'relopment 'as a small group effort-designad to raake .it3

.participants more aware-of thsmselves and o£ group process.
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The group works imder guiSaace of a profeasioaally

coHipefe^t behaviowai .scientist and essploreg group-proc^ssses

.and devslopniQat by foau^sing atteiition on 'the- expeifi^aced

toehaifiour ©f_it$ mentoersi

Peter (1972) ©tos@r^e<a that training is learning job

which 'is'a soqialisation. .jssocess fey i-fhich the isidi-yidual

.acquires knowledge# attitude's- aad -skills -to m?^et.the

^^ectatioii. of those who influence his behaviour.

Qsrabs. amd .atons-d (1974") envisagad that "fcraining

•emphasises a rrore' systematic and d^per learning or

s^cjcifie sMlis aad related imowledge,

Rao (1975) defined training -as a. kind of learning

proeeas where a 53©l©oted -groi;^ of iadi.viduals undergo

learaing' experiences -to inteaialise--the skills-#- resulting

in-modification of behaviour towards job perf-ormance*

According to As-i^n ••C3.a7-9) training for skill develop-

i^nt-tries; to. bridge the gap'betvjeea the• existing skills

aad the new teohaology on one side and develop skills •

#^ii.9--the unskilled on the otherside#

sobhana (198-2) defined Junior Agricultural Officers*

training ^as mf Miid--Of training given to- JAOs with th©

Intention of in^roving the efficiency of their present or

future work as aa extension -agent*
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For th© pusrpQse of this -feraxniag has beea -

operationalXf aefined as "the .process of ij^dating the

lciiow*iiow of extension personnei fehrough monthly wosMshQp

m& fQirtnigiitlj -feraiaing prograimies- In ords^r to enable

tlieia to transfer tte tecimologj to the fariaers-..'•

b* ggainlag- imder^.g &.V system

• Beopr (19??) ^plained the training imaeir T & 'f

. system# as a s'ygteraatie prograrom© ©i training of the

Village Worter (VSW) eorafoiaed with fir@<|,ueiit

ifisits toy him to fields* She system is ©rgmised

to giire the ¥BW intengi-v© training in those speeific

•Agricultural practicas an^i r©c©iKaen€at.i©iis relatiag

dix*©ctly to fam operations, duffiag a gi'??©ii week (or

fortiiight) by Siafe-Ject ^fetter Specialists# who in turn

will be- reGeiving' training £.rom a team ©i .experts in ,

the tieM of 'agriculture (.lesource. personnel) 'in e-^ery

iBQnth#.

Baweja (1981) mgarding training •ia..--T<&-'¥;=systeia

has stated that tlia Isasic req.uiraraent m£ the system ia

£©r specific training relevant *£» the situation and ^ •

frequent intervals .as per schedule#- It offers batter

opportimity to ^xtens.i.csn workers for deireloping professional

lism and ac^ire sicills a»4 confid©a.c©«« •
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Thus the training that is being giireh ^to th®

esiteasion persoapel working maer the T md ¥ system

aims at buiMing up their technical skills regularly^

aji<t preciselj through monthl^f workshops .M&rtxiightlj

traiBingaji- helping them, to tsrasisfer the knowledge they

acquired through these traiaings effecti'^^lj to th#

farmers-,

II:m 'Ferceptioa .. o.£ Irainiag -tethodology by the T fie V

•BegsonsaQl*,. ^

.Shere ;is no direct reiriew a^railsble. on the percseption

of raining' Methodology", by the 1?. ^-V personnel in the

context of'T & .V prograRaaa* iiowQ^sr some of -the related

studies were reviewed here. - '

. Pereepti.on according to <3roi-j and Grow C1956-) is the,

iiieanipgful seiisatlou that aesurnss an importaat role ia

the ;life of an Ifidliriduai*

• , f»erceptiosi according to MltGhell (1978) is that

f actor that' shape'^'and ^mduse, what we actually experieaca*

Mahoharan (1979) ih a studj •©«, the role of leadership -

in agricultmral development, in rural areas'in Kerala

defined role perception as the personal value towards

'leadarg 01m aativities regarding agricultural development*
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Wot .the p«;tp.ose of fcMs pefeejstion, is defined

as- the regpoa<Ei0nt;*,s iMication-of what-he'-Qr she feels

impsrtaiit to do with jfef^reaee" to any statemsat ptesented

to him i.m the contesst of traiRiag, "oiidejr S & ¥ system#

In this st\j% ^irainiag Methodoiogy * is $e>nsidered

as a wajor- ooneegit of $ & V- Whining am€ it is ©iseratioaaliy

.daiined as "^tha .procasa for the t^aiisf^r-o£ teqhaoiogy-

.followed In monthly w©rl«shopg aad. fortnightly traiaihg .

p.irograiPKi^s in t@'«ms. ©f niessages impact poiat© to-

l>#raua#e tte f^iwrs t©

. Minor Goaa©pts ijades''' th© -'^Srainiag tethodology* aad

th« studies'-srtsilated to'their perceptioa toy -"i & V personnel

were given b©l0w»

a*' Traihiti^. objective

Mkeu (1952) .ssb.servefi that the most effective agent,

is one 'whd---has. a cleay coaeept of Qtojeetives for his

p£"Qgrainin8f ' "'•••.

lisagans (1952) suggested that 'the estensioh worlssr'

should have a toetter imdsrstaadiag of extension atid' its

Qducati©nal role#"

' csriffith (1961) observed that the largest parceiitage

of .Formula- Feed %erators ia Kaii'tas. p©rG<aivad extension

as mi. agency set up to-'provide farrears, xfith a^iswars to

problems as thsy.srise.' "
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•Denheirt r-eportsd -feha-fc agrieiiltmral coiranitte© '

mailers with' jnore than- high salipol -fes-aiijing iiafS feefefeer

imderstaoding Qf 'tlie ptxgpose ©f mtmsion than those

hmlng tra;£ning lapto high sehool#,

.Sliilim (196.6 J ol3&0'irved that S5.»9 cent of" Village

ho,# c^rreat mae«-st^«aiag of ths 'couQapt

mS. purpose ©f farm giaaainf ia f.aeka.g^^ programmer# ••

^•halcu'c e^. aX.« (1970): ifMl©' stjuaying the ©xteiislo#

p^rs.Qm-j©! p^£-e.#pt4oa Qt package F^s^fyaasae observed that

tae ..roajoritj of regpoudsnts lacked GO^mat mdsrstandlng

©•M the Goocept o£ paateg© prsgraswae.#

h eiM&j eo£iduete<i fey .^tensioia .Sdmcation. Institute

in teclhm .Pradesh m^eBlmA that official

liEi^aer- the $ '& 'V£s havisig clear aQncept«. philasophy

a«£i .po.taatlalities of the system#

""W&£ th© p^spoae.of this stmca^ training ©tejectiv© is

operationally defined as "a ^irectii?e-or goal sat for

tooth Hionthly--_«Qjrl£sho^ fprtaightly training prograraiaea

«ith a .a©flait© _pttrp©s$" os aeM^Tihg ©ffectii^e traasfer

of teahnolog^".:

b« . ^ga-iniag content

'Bigna'apd Mken- (1953) revsale^ that the three areas

©£• 0Qnt©nt preferffe*;!.. bj agrieult«.ral agettts. for fiurther
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inservice training'w©3?e in;the follo-wing ©rder«

I,: improt?^emen% of tsGliiiiques and- sMils. on t^e job#-

2 m Sixbjeoti-.

•3i»: Soeis-l sciences . , • ' '

• "While- suggesfeiag tli© giiide s^-llabus for •the tarairiee©

toy th® canfcrai worskhop .li@M ®-fe Mashobsra' C1962) the f©liow-»

ing .smggestious'' 4a tiie ptfeparaticm ,,of pyllsfcus were

ou%ltne^w

1» 1?opiqs should be pieked tig fjrom the guide? Re-sedrcfc

reports shoxiM-fee stixidia^* /

,2-ft %irjioKS in th© a^eas ofi ^eficieney slKs'lid ba obfeai^ied

irom JiaM p^monnoX and' suggestions iacorpiarateS*

; 3« Qa Qrri"^al» _th^--deficiencies of ts:alnm& shouM be-

knom thfowgii. ^<3. Isopic® fomula^a covering

-. sueh aefieieneies.,,:

-.-^.^4'# Trainees- should-fee asked to gi¥e theiir 'om .require-

g '

5* Io-stJCue1s'©rs sh©uM present, a lisli of aew aS^ancsas

-fco be. oiatlined in.' -fche syllabus' and

•6* Alternative syllabus should fee aeveloped for each

, batch asiag. tlTiQ aJso-va*- -.
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• Re^arMng eon-feent aiid nBtshio# ot i5raiRing pro-gramm©#

Rapiferistma (196.5) en^hasised tiiafe i% sbQuid. te "suah lsh,at

.i'fe suits the level of intelilgencef ^dmcatioR,. aa'€

yii<aej?©taa€iii.g of "the trainees taJca into acaoiint th©

ioeal needs and .paroblem^' an<a the appiicaMlitf of new

teeimiques oad soimtl,oris to th© l©.eal situations#

1?h© Watioaai Gonferaac©- held at Hyderabad (1966)

•mentioned that- the syllabus S'l^uM eontain a list of

proMeins^ ;gacea by the gramee^aJss -and tha .cBthodology

shottld be hj th®' eHtensioa- education i.iastitiites#

It als'gt Btir@s&e<l that the. ©ntir© training of the grarasevalcs

should toe protolsm a^d production

y ,

Siaha and ©ill (|967) .©apo^te# that dtie weightag©

Bhottld be giv0n to the subject of extensioia- edUGation ih

tfe© qtirsicmlOTi ©i WM3 -tjcaiiaiiigf. othenfise the flMB

cmnQ%"b& ©sipected %q oonwmieate the agsrlcultiSral

iumtovations efficiently aisd ©ffectivelyii

. Siaha'and Verma (197?) in a^-gtmdy in Bihar reported

th4t mai©rlty (sa per eeat) .©f. the traihees were fully

.satisfied with the topics and qonteuts cohered in the

traiuiiig prograiiiae and 16 per cent had satisfaction to

•@oiae ©3ttent«
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.RMiaa •:(1.977) -mm tiie conteafe of paripatstic

aa^ U^uiMiXkg^. toe w©ii pinned talciEig. ^

iii^o meqouiit the' iocai ,me@€s aad probiems appiiGafeiiitf

of umm m4. to/.w^© ttie. traiBiags «©r© efiectiir©

ana.9i2Ge©aslui*, a coMfeiaatioa 0i irielsliods sucii as demoiistra-

tions-i, discussion aad li©M t.rip:s coial,^ tee used.*'

' W&tBl ma lafer (197S) in-'a ©VaXuatiye: S'tuay iQima

•fcliafe. liearly eqmai Rtgifegr of ...^©sp©adeafc@ wer® both fuilj'

satisfAea as weil as sa-feisiisct iso •seme with

, and cmteat Gowemd ia feliB" ^aiaiiig .prograKsmst

In a avaiuaiiiv^ei' studf af t & V condiactea, toy

Mucafcion, Hji-er^aS- la Aoffiica Firadesli (1979)

- !■♦ fh© ia soma iiis:%a«e©@ ,

was is0t: aew# lisviBf repeated ^wisif ©arli^i*

sessions:#. • \

2*'aJh© aiioUte#':'m.B.GU 3@ssiQa 'Swffihf teaiiiing .

was ao^ ;b0iiig- preper^y ^

3« -No-"srs-temafelG effort was •made regaling tilie prepara

tion q£ ImsQU plms la fcli® draining*

' 4-i'"l^he irairiing pgofraitntieB wem toeiag coafaucfeed aitlier -

In the 'i?lllafes or Ijlie ©IficQ of' Assis-fe-ant.

• ©iff©cfcor ©£"• a.fs'icul.'feu'ff© wl%U 'esq-.ade<imate proper,,

arrangerasiitsii
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In tiiis stmdf tratoing aonten-fe is defined as ' • •

•'«a itfuq-fewrai mntBU-t dei:y?ti»g organisation, |>attqrn . •

and conssB- content of monthly lajorJcshop and fortnightly

training progjraHM©^: •yiiclejf tlm T •& V systenif

'Qv "Sgeatment

Mearpa' (1957). $nggmte§. -th^t the traiiiirjg proe^ss

.should bs' based', on the ftrndameutal^ principle. that peopl©-

l©sra 'by .seeing with the eyes# hearing wi.th the ears and

doiag with 'the haii<as and the mind# Be also stressed

that tQacMng should raa^e um.p£ practical demoiastration,

ineluding direct actioa and participation ©f th^ trainees#

. ^nteagi^# tase of visual aidg*: such as charts .and naadels

also-rae©iaji®iid^ isy.him*

Baw©j|.a md Bhand^i (1961) stressed that praeticals

<;®iid\aet©d at th© fraius©"#^- trainiag cj@itr©s should toe

'TOre, ©ducatioisal and should aahie^e the objectiir© of

iiT^'artiaf proper. Mpwledge#, s^ll and- attitude to th©

trainees.*

see-thalalsshml fowiid tti.at H©re time was spent

iii el.as$»room' teacMng. th^ iaforraal msthods*

Bha,gkaraa, (i§.6i) ia a stiiaj observed that a. gre.at

ffiajority of',the trainees £slt that the treaisnoht" of -th©'

s"]fliabms. was effeetiire and that their. xmderstasding of



19

feh© e3£-t©iit.ion eduoation ,an€ coramHixitiS'•deyelopment; improTO^

as a result; og 'bhese ©omrses*

The anmaal raeeting oM State priacipals of grams©vak

trainlBg aeatre lieia at Ealahasti#, Midhara Pradesh (1967)

suggested racjdificatioa of the s^iiab.us» as ths trainers

expressed dAffiiauity to rifidly adopt ,30 per cent Qf tdie

tlm® £o]t theo^" ®d 80 'cent f'or practieal classes*

It was recoiwtsaaded that the ratio' is to toe changed as
j

40 ,pe.^' Qmt theory# 4.0 per -oent practicais and 20 pear cent

Sisiha, ahd, Qill (1967) .stated that .'too much amphasis

on practieais without adequate base o£- theory may-not

lead to the desllred otatcom® of the trainJjag*

Sidhu and Pat^i (i968) observed •l:hat mr& emphasis

3homId b© laid pa pmctlealB instead of lectures- and ©pportu-

aifies to practice should be provided.. They suggested

a dipration of half an hoiir foj? ,laeti22r@s, three fourth of

m hour for -group dis'qussion* ooe and a half hours for

pract±ca"ls%

Sohsl and ^tauaM (1970) einphasised that more ©raphasis

should, lae -given oii practical traihlag#
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Wi U9ff} iM tjljeir oa

obB^sw^' a f»at©r mphm^ls gitran toy "fhm m

daia fctiaa m A» atosfe tlja st&Je^ts*- fhe

vmm ©:spr@ss^ •mrniw m^ £&s hairiiag |>raefeiaai -

t»aiaiiag 4a piait p»o^^tl©% 'fai^»f e%&9

simlia am femm that SO f©r «©at

qM 'feSie 'fcralfi®©s were aoti sa'fcis£i@€ wltli tii©

m MB-mmAm mettod# fli© feraia^es ©egcj^tea tum

pmcttmt mpec^B of a siibje^fe shml^ hm -giw&u «mm

feliaOi '^eo^etisai s^saqep-fes t

A ©t i^teiisioii •M«#atioa ia Milii^a

wevmlm that in %km traiaiaf®

^sia'feisafc %q Village intension

hkQs- wsre most of tl5ele feia© for

#i.s^i©gioos m ana agliieir©®©at9 ^attef feftan ©^

«^raMoiial mim&^m t© -ima pmhl®m £me^ bj

mm*.

W&s the pnsmm of stttSf ••. i'«@at«aii%* 4s 4©Siiiad

a© i^icsrcis© sad ©t hmdling- tJte traiiiinf

>©S0ioae '&& is©fifeM|f wosUshops and f©rtsiifl3tl.f

traissisQ psofraBiae®"#
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-Pagticipatioai

and SomaBrndaram ilBiZ} .studied, the activities

that promote learpimg ejcperienaes in grasnaevaks of Higher-

draining Course, and fomid, that -85 #83 -per een-t of trainees

gar'tidipated. la group discussion•

Pillai and Wair (197S-) in a study ia Kerala reported

that out of -a total of 86 noa-^'fomal educational xirorlsers

38 stated that they participated• veirj much in the discussions#,

47 stated tliat they paifticxpated to some ©Kteat and one
_ ^ I

pemon frankly admittad^ tha,t he qould not take part In

th© discussioijs,*-

^¥aluative ptudg of T & ¥ in ^-ndhra Prade^sli,

conducted hj Ssctmsion idusatioa institute (1979) revealed

that at all tha training sessions- it is observed th.at th© re

presentatives. ©f the iapmt agenciea or otte,r developmaiit

.departments, includiap agriqultura departaeut -were not

preseis-t# But the Assistant Agricultural Officers expressed

that, this system C 2? & thej are really irivoXv.ed ia.

the challeaging tasS: .of persuading f amers to adopt

,ii%jro-Ved practice^ »

-Ii> th@.' preseat eontesct *'Par.ticipatioii"^ raaj be

®p@ratiQn,a.ll2f d®£4ped as- "the. aatur@ azid extent of. involve-

rasiit oi both trainers and trainees in training progransnas

under T Si V .system"-.#
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©#• FolXow«»tiB* axid Fmei^ baclg

I^savitt; •and Mueiler Ci9$l) point'ad out that aGcuracy

oij cp.sBmmicatiQu. increased imde^ free £eed bacic coaditiongs*

Schraimia (196©) also QR^ti,asis^4 the importance of

fsecSbac'l?; in successful coininmiqatioG*.

Feffer and sushotiiss (196S) stated that coimiuniG^--

tion accwaef- wap gr^atsr whsa. the nunibar of channels ,

aifailafel® Sor f^adbae]-? from adareaser to -fche aoimmaui-

Gator yiam

^'hratJiaii ai|d R©ad (1,973) hypothssised. that acauraey

•oig.'CainraxiniGatioB was Gorreiated with the degree of avaiia- -

fciiity o# fe^^ack to th@ coKmunieator.

AcGOf^ing to Chaterj^e (1973) . feedback is one o.f th@

factors ass©eiat©d with the 0f£®ctit/^esa-of, the change

ageatw

iChare (1976) f.eit that faesltoasjc would ba important

factor for ,ii!i^rov$meat la (juaiitj oi eoiantmleation#'

FandyaraJ (1978) in a-study on the eoimimiGatioa

behaviour pf Agricultmrai Sjctension parsonuei in Kerala

rsportsd that Juaior- Agriciilturai Officer resslvecl rn^ximm

inforniatioa feedback during discussloii •with farmers

mostly relfttad %?lth supply of inputs#
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E@a'^caradlifa Sommm^mm (1979-)' in- a

Baagaiofe district re^irted that ttie trainees fsit that

there was nb proper follow-#!^ mderfcakeo hf the tr^ners

and e^teK'Sioft ageiisgy# . •

Sh© ^tension sdua^tioa :cn,stitute-*s .stady on-T ^ v •

system ii^ Mi^lira Pradesh (3L979)- revealed that tiie SxibJect •

Matter-Spesiaiists were a&l.e gi"^© solutions to. the

problems raised 'bj the traiaees with e©iifid,eiice during

the trailing sessiong#

^©Qkama aa<l Bhatiiag,ar\ (19801 :atateca th^t for eff^ctiw

eonannmicatiois f©:©<a3ae1i,-l-s ©i- paramoiMt import^e©® Mi

^perienced, coisamieator# they coined, is attentive to

and •csnstantlS' £»<aiii®s his m^ssag© in th© light

sf what 'hB^-.ph:S&iv@&. or hears froitt th© audieHce*

In, th© present' stud;f this miuor concept im<ter "fralniag

Metho^logy*'-Is ©^©ratioiiaiisefi as "aa. activity-o.f lopkiug

towards the proper flow ©i messam at various •levels within

the proeess o£ transfer of tecimQlQfy to tarrs^rs with a

returned respons'^e of infesrmatioh pertaining to s.mcaessful

adoption and problems' pertainiaf t© their practice coimaimi^

oated wiin the T •& ¥ system"-,.
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III# Fereeption o£ ♦Tratasier oi. ^eclaoQlogy_*_.'^^^g..X^^
svs'tara by •fclae T & V oegsoaael^

Perceptioii q£ Transfer of Tis^lmalogy iJUder T & V

s3fsti©ca Is bsifig cont3l<i©red as %h© other major Gon0©pt;

apart from th& Training Methodology# as ever^ traiaing

progranme includes tMs basie activity of ^Sransfer, oM

Tec'nn.olag^#

-For the p.urpos© of this study 'Tmnatos of 'l^eqimology*

is operationall.2^ defined as 'th© proeegs of formuiatioa

and aoramusiication, of massages- and -impact points- Qti farmiiig

during tha training s@s5ji©ns, under the, ® & V syst^% *

' The major concept 'Perception of transfer of 'Eecteology'

•includes minor concepts iiJse -

a* Kiioi'jledge oi .subject matter"

' b» (Soromunication skill _

c* Exercise design

There._are no direct ptudies' reported on the perception

of .afoovei said, three-®in'or -concepts of tine major concept

•'Transfer of Teqhn.olog^* under t St V system, but related

studies are being revieiifed and given below.

a, laiQwledqa of subject mtter

Snglish and BnglisJi (1958) defined knowledge as 'a body

of .understood information possessed by an- individual or by
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a eulttasre *.

Bh^dari {19S9) s.-1;r@ssefi %lmt Agriculttaral Ex-tension

Q£iic&t' shouM i)Q' eqtiippefa with |;horQugniiess in technical

Isaowleclg© as- applies to local sonditiong#

<" I

MuriiSra <196$) in a sfeucij in Rajasth^ reported that

Agricultural Eisteasion Officers are not sound in technical

in agriQultmre*.

SiaJia ^ al» (2,968) analysing the pm-^sesr^lc® training

prograinms -of Agricultural Extension Officers reported

that th© levels of tooth thQoretleal and g>raatical' lmowle<Sge

O'f raspondentp was beloif ro.ar3s»

• ©ah^ua (3.968) @tr©s-s©d that ex'ten^^ion workers tmat.
s

hare thorough l«aowle<3.ge in tha siifej-eets '^or role periormance.

Siiifii ;e^ ali. ^(i9?|.) in' a .ptia^F in which informal

intery^iewing with ricultw^l Extension Stipervisors revealed

that the- 3pB in difif©rent s^bj-^ets had neither up-to-date

toowledge about the mmnt advancQracsnt in ^their s^jeat

matter nor the^ war© teipful in execution of development

progrananes in th© siiij'j^ct q£ their .specialisation# •

Chalcrav^rthy md Singh (1971) pbsewed that level

0£ technical knowledge of VliWs was one of the indicators

of 1:he.ir role performance#-
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Patel and soKiasmdaram ' C1974) in a. study on the .

ii^act of upgra^aefi .training course on grasisQ"^al«s in

Madhya Pradesh reported that-afoout-.eo per cent of trained

grams6val€s ®er© rated *g©od'* in teiowle4ge te^t#, about

32 per cent *a¥erag©* anfl 8 |>er cent rated 'poorS

Sohi .and Sandhu '(i976) in a study on the knowledge

level, 0t WXUs afeomt aofK'icultural praeticas reported that

on an overall basis Vttfs had inadequate liiiowledge about

agricultural practiees,#

Fondyaraj <il97S) obsenrad no sigriigic^t relationship

between fmox'fleS.gis of '^Jmior Agricultural Qfiicars about

high yialdiag varietias and their qomrauaicatioii feishaviour#

A,'Study coi^ucted by Extension education Institute
/

in Ahdhra S»radssh (3.9793 on ® ^ ¥ system re^eal^ that

std;iject siatter specialists w&re good ia their fields, oi

speeialieation" ~aod tha le'^el of technical teowledge of

both Village ^tension ^ficers and Assistant. Agricultural

0if.iaers has b^eh quite high as a result of the fortnightly

training programmas.#

Operationally knowledge of subject matter.; is defined
•

a.?- •♦the information procei?sed and acquired by tt^ traih^rs

and trainees of th© T Se Y system on ii!i>rpired practi.ces

in agriculture'«
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efc al.*- (4S'?0).-in a.stufij'On WlMs- in i«^h±ana

^poirfc^- tiiat th& ao-a^@|>fc' of a -matted SemoriStrafeion is -

clear-to- tihe WMb aEi"^-i;tia% th© pjro:cedur©' for phasirsg,

cond^ctilag f©ilo»*-Mp are noti properly md ad^quateiy

•fbliowe^ bf tetie • '

• Bha&3tairm^asi<a Rao, ;Ci97a> foima. -that straiglat taife

©r' iee-tiire istoeing TOst frsquently use^, followed by

gmup €ise»S'^ieii,%' demofistxations#. diataMon Qf notes

and talks* , " .

• S-ttree and Bhas.karam (1971) iregardiEg feiowledge about

e^-feension methods- an<|. .materials and- i-ts use, fche^r £oimd

that, -there was m> significant 'difier^Qce "togtween

Blo^elt ie¥el .BjsteasiGii CKf.i^ers ari^ •tli© ^^ricmi-txirai Sjctsn^

sIqb Officers.*.

sisgli Jiia- •pointsa out •feh.a-c .qmite oftea

fouag africiiitaml gra^iiates were ua.iag a lot of teetpiical

and eoK^lesi words-• %?Mle dowersiag with illiterate -rnxQ' .

less educated farmars,#.

R.ao rni^- 'BhmB. it97Zi in a stouay In Mysoife dist:ciet

oiJseETfe^ tlia-t VLMs kiiowl©€g@ o-£ ©sstansion insthods was •

Veirr'poor#-. • • . ,

smhani et;al.»- (1973) -fo-«a!a that grarasei?aks fta-ve

assigned hipidr preferende- to- dQxmns-tra.Hlons than to

personal coatact -mstho.<a^.#-
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Singh (1973) In a of' key e©inawnicetors of

agriculfeTifai ionovafcioiis fote€ that c©ntmunicat©rs diffe^^d.

greatly in- their ccsrapiiiaieatiori skill and the •Goaratapicatiori

skill was ^Iso fduad to-- be ha"^iiig influeade on the eommyni--

cation effactii^eiiess*

Farshad (1974) in a on comnimicatioa skills

&£ wum q£ reported- that majority of VLWs were

havia§ mediw l@¥ai of ^eomroiiiieation skills

a

Patel axid Spifesyadaraen 119'74) in a stiidy f o^nd that

majority si the mid ^trained grmasQWaka used

.alHJpst ge^^eh ooinraoff methods f©r educating-people vis#^

ta£TO--ahd home irlsitf regyilt"demonstration# method dempnstra-^

tioHt meetings held at d^aonS'tration plbts> group

disciissi©% offia© call and supply of literature#

Ouruswaiay m€ Bhaskaram, <1975) found, that the trained

instructors %j@re- using-audiovisual aids «K3re frequently '

and ^syst^atieally thm the untrained instructors*

Biu^a et slm (1976) f'ouiid tliat there wras'.ao relatioa-

ship between coiwciuaieatim' skill and effeetiveaess of

ifillag© .Oifieiala#

Tubbs H©ss (1977) obsawQd that. .eonmmiGation

is eifectiire when tha stimulus as •it was- initiated aad,

intended fey 'the. ©aadar corrspponds closaly with the

stimuli as it is percMtr^d fcy the reaei¥$r.«.
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Balasubrammiam and mmn' (1977) reportea tliat the

most ^jMOQUiiy.rasthefls by the ©Kt^nsion personnel

w®x& th© preparation o£ leaflets and.simpl© package- of

praetlees on inioifteation x^a^ived*'

ssneria (1977) rei^frtqa that %s4sitant ©ir^etdrs qM

^rieuitwe csid ^ri.ig^iit'aral Bsstensieii ^^fice'rs" ha.fi i©W

e©OTa\3HaiGati©n 'eifiicJ.#Ki0fi .femt ©©prntf ni.mct&m Agri-

eultiire were

FeriBPal and Sai . (1977) obaerv^d from a study that

major-itf ( .64 po^'cem} ©i Beputy Agricultural ©ffieers

war# ^F^rag® IS^ par' dent w&m toealoif average in their

c0iffiauiaiGQ;tioa b.ebairio-ur*

• •, FandfaraJ C197S)- Smm# that ^Ktenslott personnel paid - -

mascimua attenticsii -ior' GOSimwiisatiEg iufomation to the

farmers*;

• Sawat l^©rat- :(1979) iotmd that meetings,# demoiistra^

" ttoiiSi .farm -and hom© '^is.its' are, the methods^ conundaly used'

b^ ,the 0.r.aios©ifal£s ior disseniination of farm inforraation#,

Itt .a study, of E?£te!nsi©H[ Edusati,oa Institute oa f V

ss^stesi ia ^dhra Pradesh' (1979) stressed the a@ed •i^,_ improTO

the GoimiimiestioG .skills of Subject 'Ma'tt^r Specialists

for whiciii they should be givers trainirig £or iit^roving their •

commutticatloii skills.#
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(1980) reported that the.VLWa preferred

communication media giving top preference to •£ieid trips*

follov/ed by •transistor s^ts * for transfering agricul

tural technology to farmers,

Jose Joseph (1983) in a study in Kerala reported

that majority of the Agricultural Demonstrators belonged

to the niediura level of qommmication effectiveness*

In the context of present study 'Goramunication skill'

as a behavioural concept* it can be defined as "the aptitude#

ability and eKpertise of trainers in conveying the informa

tion to the trainees during the- training sessions within

the T & V system",

c, Sscercise design,

'Sjiercise design* a minor concept of 'Transfer of

•lechnology* is a new concept of its kind introduced in

this study and developed by Gilbert (1962) under Mathetics

process*

Gilbert (1962) explained the term 'Mathetics* as

the systematic application of reinforcement theory to

the analysis and -reconstructionof those complex behaviour

repertories usually known as "subject matter mastery"#

"Knowledge" and "skill".
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Gilb^t spaoif.i<9s four main stages in Mathetical,

prose^a#. ' . '

gres.ggii^'fcioh. ^ ^

. #\ presfSriptioa .i.§ .a Description of ma^ter^ of

pi3X:£ormanGQ ia s^me siibjedt matter area* _

i3» Domain Theomr' ' • \

^ It dascribes the as-s'entiai pr^pertieg of the

subject iaatt©r» Desesriiaas the map^tesr peirfomasice's *'

"♦^aiyticai observation

-g*,. gharactegisation . ' -

l^he characterisation process maiyse@ the feah^Viomr

•of p-rascriptioR i» .order to speeify iaotors relevant

to t©ac2hiijg design*

d#. EK&rcise- Beslgm.

- $tap in. -^e laathatical process, ©iltos^rt

qenslders it as a, ^irem® writing*?- process -and as a teachiaer

strategy mi'd^r progra«Mt4 iiistructioR,

For each op^i-aat '(©ach stage) oi S^erdisa aeSlga

cons.lsts o£ a taslc -» 'sub task ^ -eieffient* demonstrate •

proa®>t » .release-.ssiqmeaceft This.,sequence is appiicabi©

far a Mide variety 0f training, situatioE© • this ssguenee

is suitable .in a training i>r®,grajrama gi'von mder the cositext

of the T & V system,. • " • -
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m this Gon-eep-fe is a aew ©n© ©i its Mnd# th©

researclier aoul4. not fina mj relevant stw5.im on this

-amd had" tried onl^ to 3ai©w the perception this gonq^pt

by the extension persoasiel o£ & V sYstem in fCerala«j

Sxejrcise'.design-as a minor aoncept# in the present •

gtudy ©peratiosiaiised as *;a frame writing process and

it is a'basic teacMmg strategy of commmicating iaforsia-

tion and ^emon-stratiiig skilis#> iEivolir.ed ia faming

practices ia, a to$t3:uq'tionai aequaiice for

Hiast©£'j parfomaBCe *

IV«. BtuMes on the fferQeption of .job toy the T &. Y •oemonn&l

Mb direct studias hm^ ftot 'ibeaiii .jfoporteiS in' tiiis

line onljf a 'few studies ar# rstriewaa Imm-t

Siatoa- Ci9S8) obs^.rve# that eVQis the YiMs theraselv©s

ware hot cl^ar alsout their' actual positioh# role f-imctio»s

responsibilities, i» Cpnramit]^' Dayelopic^nt- organisation#

Sultana (1967) ia har .stmdsf on iefml of on<ierstah«aing
!

oi Jobs<!i £omd that mtikhys^^ilsaa had fetter m^erstiding

o£ 'grarns-Qifalcs job»..

Guttm.aa (1971) while emphasising the sigpificanc© ;•

OS rol© psircQp-tioa>; igtated that percai"^iiig is behaving..
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Hq holds that tha concepts o£ perceiving and behaving

ar© systeinaticaily iritarchangQablQ,

For tha purposQ of this study, the dependent variable

job perception is empiricallY defined as 'the.degree of

iiT^ortance attached by ths respondent to an. itern or

statement presented to him reilacting his- job in & V

systera',

V. Performance of the personnel working under T & V svstam.

Davis (1949) defined role perforniance as hoi-f au

individual actually performs a tasJc in a given situation

as distinct from how he is supposed to perform*

i^avine and ?;antor (1962) emphasised that Job performance

of a worker depends on the fullest utilisation of his

abilities and also on the social expectation of the environ

ment in which he works.

Lynch "(1971) stated triat any performance of an indivi

dual is basically a function of both his abilities and his

raotivat3.on,

Singh ^ al* (1971) reported that all tiie three groups

of Agricultural Sxtension Si:^arvisors appeared to foe of

the opinion that tha performance of District Si4S as a

trainer was not at all satisfactory# They also reported
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that tli@ ©fficiais assoGiate<a \^itli-St5S opined that' the-

•Sf'lS we^ not of lamch help- in -coWRmiieating the r̂ecent

advaaceraeat in the field ©f spQCiaiipatioiii,

Kolte (1972) ia his-stuay in Rajas-thas found that

56 p©3r cent of 'Agrieultwal •Ssctension ^ifiicera •were l»low

average in theiir pearfonaance. ' -

fhowlcidar (1971) stuaieS the roi© pearfojriagnce ©f
I

VIjWs said f that the • •ifere. not cojapetQRt to

periom their- role M africultitt-al develbpiHent effecti-vely» •"

Patel md Somasm^ax^m-'h'914) .reported thait 55 p©r a^jat

of ^traijiea. girampeValts were .rated •as ••effective'" with , •

rafar^nce to job- perMommce an€ the remaioiag ,less

eifeetiw#,

- - csoodale -C1-97S) supported the assessment of an -

employees* joto pe-irformaiaee.-as it-is .is^ort^t both for

th© iforker and his ©iiperiozr for ma©rs-t^<3ing the leyel •

of efficiency ia- the Job,

Kanagasabai anfi S-i#2?ahra^yam (1975:) conalmdaci from .

a' -study conductQ^. ia f^il Madu -ttiat 48 -per cent of -

Deputy. i^ricsAltural Off icei?a v&m le@s.- ®fiicisn-t in

thsir pe.riorra^ce#- ;

Kh^ra© and Sahay (1979) obsemr^id, that, the. 'Vl^Ws-

rated their •sole perfomga^cje as good and good, in all .

the major eight roles*
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A of S«tenai©n Mmdatioa. Institute ia •Asi4tS2fa

Pradesii qjs T & ? sys-tem (1979) r©treal©d that the officials-_

ar© eoafident, aii<a capable ©i imparting practical. Kaowiadge
j ' •

md B}zlll$ to th©. famers as^ face ' them boiaiy.

Sotohana f©ia»a that ^mior ^ricuitural ©££tcem

wi^rMng in coaoayit pae&sg^ mits- w©r© having high ie¥®I

©i el^seif foii©w<td fey »JAQs ©f \Siten@iVi^ Padd^

B@'^e3,©p»ttt ttoit3 and thos^ of. Speeial Afiri'cmitwal

DeTQi-Opmeut WiiitS;«

For the pmrpote Qf st«% peirfoffmmc® -opera*

tioaaily defined as- •*'the liatmr® kln6. of peffiormaiace:

the •ent@nsi:On. pe^oim.el aCtuaiiF p&s£oms by -wlrtm di

oecupyisif that partiewi^'.position *»

Vl-,. -Association feetween- PegceiatiQn and gagzogmanee of

-T & ¥ ^egSQim-ei.:*

Wilson (195-6) pbs@r^©S. that tho^e officers who ha#

u©; aiear tanderstanding of their 'roie and' th© assistaace^

they provided to the gff^s.^iraks was ua.s-atisfadt'ojrf*

Wilkaaing (1958) fotwd that the cotmty-ageats^^

indieated that ttere tras -CQasiderafoie ^isagreeraoat l3©tw#Q.tt

(1) The role expectations hy th@ locai eliaiit system of
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the com-fej agent. • (2) The agent'S' self definitioni of "

his rol©* for ©ssair^le# tihe change ageats psreeivaia- liheir ^

role as one of edmcatsion#, but th©ir aiieat^ es:pacted

them to 'provide services also* .

Rajagopal^ (1965) -in'his stMy on Qurses ohSQtnr®^ ^

•that the correct pareeptioii' of .the •attributes of a role

lead' to a' right rol© performance.

According tf Fiifiner and sh&mood (1968) accuracj

in role perception has a cl©fiaite intact on^ effeatiifaness .

an4 sffiGi^iey in orgaiiisations-«

iOierde and 8ahay_ (1970) €ouiid that th® ^perception-

of. Job was |3©siti^-ely related \fith th© performanca" of .

job, of graaise¥a3ss'.

Hosfeel (197a) f0«n<a that person•'s- behaviour was" '

natmral vjhmn one beaon® habituate^S ail his roles -to

•the point where he aoe^ -not. have tp prepare himself to •

perform t^isin.

' MitGhell. (1'973} reporteca that i>shaviour was a. f uhcti^

of one's perception aM&. that _-ehan,ging percep'tions wouM

result in ch^ging Sjehavio^#^ - ,

"h- stu^y oi ©cteasion Etamcafion institute in .iaadhra •

Pradesh on X & ^ system (1979) revealsd that Assistant

AgriGultiiral Officerg ha<a a .clear understanking of their •
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roies ill new exfeensioa .system an# they fele 'fchat they -

are ©'nabled. to pe^forin theii? "iolea

' sobh^a' Ci903.) a-sigaifi^aiit positii^e rela-»-

tionghip isetwoea rdie percapt4©a aR<a-x©l© performance of

the- Jtmior ^ricuit«ya3. Qfiic^rs' iia K^irala.#

¥II.w - Pergon.al.. cl^agagtQgigfeies.-.. .Qf T /&. V •&&ssonnml md

• its gelatig^nsMi^ %dfeli tin© laerSieptiQa of- tgaiKinq-

KathodaAogy. an# t>gaRsigr'. ©f. .tecImQil.®qy ttoder^ g & V

' sy'stgrn-gnd .their perceptioB.. on. ..1©b .ari<a. performance*

, As p-feiMieg.. ©atabiisMsg <ttr0Ct reiaMonship h®tmeeu

piBsemption and psrformajace' ssid persooai characteristics-

_Qf s & V personaei wsire £i©t ©bailable* ffalated studies' ^

aiTQ reT;?i©.wed ^<a s>3re®snted-fealow tiijdeje ©ach indep@n<aeat-

variabiet

i.f Ag©.,

Wiikening (.1957) reported that age of extension agmm

'wa® po,siti¥©l,y^ related td- tiie-ir ef^ectiTOaess in carr^yiag

.out essteasloa worlc in their

Fmtghey (1953) th&.t nK>re effective arid •

eff^cti've vmsUesB 4i^ aot <ai£f©r significaatiy in

their ag©.* ^ ,

Aiastsnan (1961.) stated that fge was positively assoeia«!-

ted %rith the eff@eti¥^©i^s of -
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.Cii63) iioticed that a VtiW oMer ttian.

33, j&aws had a fiseoM ©f better parfarmanc©*

a^ngmpta (1963), f©m# that age. had no iufiuoace on

-the efficieacy of iriliafQ- X&ml worlcer^-# • '

SaXifi. mA .©mdhaai (1967) reported tiJato„g@ of

gramewlcs was not: related to -^tiieiir ef£^ti'^© p©rform,anc©«

-Patel m§. Leagans ' (1968) opiaed that oxteiisioii

wisrisers Belonging to tdae a.g@ -group of. 26-3S yBars «r©£© -

mora effeofcive than-those o£ other age -groups*.

i<a^eEae-aiid-Sshsf (1970) S^foiikar aad Fatel (1970)

iom^ associattOB- feetw©^, ag© «nd .role perfoimance of, '

QXteasion workers® ' •

-li^malQs^, <1@:71) ofes@^ea that majority of the

ts-aiBees belonged to "the younger age group.

somasundaram (1971) ra-yfealed that age has no signi**.

fiaaat influenc© on rol© -perfomaiic© of agricultural

leaders in ^aujavoor in famil M^du*

Pat^l and somasundaram Clt74) 'found •thai: the ,maj©rity-

©f the rsspond^ats are in the a-.ga- group of 29 to 38 years

and formefa- the largest group-.;; fh© gramsevaks in the age

group oi ^upto 28 years sh©w©4 "highest le'^el of toowl©dg©

followed fey mo£Q between' g9 to 38 years ^d those o£ '39

and afeove.* . . ' - .
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Kaiagasabai and Cl@7S) reported that

•M strict. Agricuit-^ai ^ticms hmlQW the age-of 30 years

were less efficjieiit when' coragsre^ to thos^ afeov# 31 yaara*

®h©se aljove 36 ye^s wqe© fd«o,d H©re efficient*

Reddy (1076a)jrepQrted positive l-nfiuafta© ©t age .on

th® eifieieiscy level of graffle#vaks*

Rao md. it9Wl in a study on'the impact ©f

? & ¥ in -Aadhra Pra4©sh ioma that mjorlty ©f the

officials beloaged to yomge^ age.*-'

s.arlsar an^ (3,980) ia a study on the impact of

2 & V .i£i West Bengal fotind thst raajority q£ the offieials

beloRg^ to' middls age group'#,.." - , ' .

Sobhana (1982) 'foyat that age of the MQb is not

to their role perception and role performaiic©*

M.k&i (1952) notea. that th@ H©st effedtive ' esstenaioa

agent haS. taken graduate traihihg ^or his' iniprov@n©at*

. (1958) Qiaservesi that a tmiv^rsity grafimate oa,

the whole" ha4 »ot ^mmu, %o b@ .suqcessfwl as a VLW,

Mo© (1.960) that th® most effective esit^sion

agents 'we.ra likely tO' have, graduate training# ' • "

Au^tmaa •conolm^ed that the ©Ktensioii ag@ats

gra4e ^oint. averag© in high .school Mid scholastic achieve--

roents in- college wer© popitively associated ^th their

perfosmaiiCQ.- • -' •
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Rahudkar (1962) foxind that gramsevaks having higher

secondary education fell in the most effective group,

those below higher secondary standards were in the least

effective group, while graduates were found to be mediocre.

Sengupta (1963) stated that general education alone

was not a decisive factor in extension workers' job'

effectiveness.

Bison and Bahama (1965) reported that academic qualifi

cation ;affect the role perception and role performance of

Agricultural Extension Officers,

Salvi and Dudhani (1967) remarked that the VLWs with

relatively better educational status seemed to be effective

in their job^

Patel and Leagans (l958) found that there was significant

association between formal education and effectiveness of

VLWs,

Kherde and Sahay (1970) reported that education of gram-

sevaks was negatively associated with their performance,

Somasundarain (1971) opined that education has some

positive influence on the role performance of agricultural

leaders, but the influence was statistically not significant.

Kanagasabai and Subramanyam (1975) found that professional

graduates are more efficient than non-graduates in extension

work.
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RaJ-ago|>ai <1977) r©p©rt^ that education oi

ffamsevalsg ^ms not assoeiatsd with ttieir role parfoiriaaiieje*

• • Sao-aad Rgddy (1979) a .study oa, T & \f system ,iri

Aiidliira Pradesh reported that majority ©f the offiaialLs:

had eoiiege education«. • ' . _

§arl«ar^ aeddy (1980) in-a study oi T & w system

, in. ,«e®t.Bengal reported that roost .01. the officjiais- f.aii

under high schopi .sad mdps'giraduat^-

• SQbhayaa il.&8^).' fourtd a iie.gati"V@ .r©la.tioiiship- •©£• -

eduestion. igith' r^ie perception -md geriormaiiee#-' . •

3». •l3gp.erieiie&

'Sarret (1926) :aad Prutahey (2.958)' ei^Jted that'.more

•ef f e'otiv© and. less efiQCti'r© ©xtensitsn yto^'k&ra -did aot

differ" s.ignifieaatly ia. theis' tenure ia essteBsioii, work#.

Mhiie Rahudkar C-19i2) pointed" out that gramse^alts' ¥ith

raore thsh tw©' years of aerifiee were found raora. effective

than those with iess than two'yearg m£ service»

liitemational "iiabour Organisatioa (1063) ia a report '

stated that -es^erlQiiee Mas hot rel.ated- to output, -of

workers:* - - ' •
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Salvi ana matoaai reported that the teamrs

in, ^taas-iow saofc baar^-aoy association with effectivsaess

©£ flaWSt - • , _

'Patei au# Jaeag^s (1968) .fomd that the thm wo^UetS.

for more th^ five year# more effective* - . -

Ernest (X97&} .that efficieMcy of extension

Morkars iaereas©^ with years of ssrvic©* ^ •

Siiigh ana srivastava (1970) £c?md that experience of

e«t@Bsi0a pemomisl ®ai not as-sociated mth the p,erc#ptioi5 •

of natmre of thsir Job as edw.cational. -toY the ^xtm&lQU

officaro-

Patei alia Soi«asi»^aram (1974) in a, stuay iia MaShya

Pradesh jE^p©rt<3d a positive ralationship hetwmn the

e^^rianca of'the rasponderits and thair, gain, in-Imowieage.

•Kpsagasabai md SnbrmmnYm (3.975) revaaled that

^perieace is- oue q£ th© factors in. deeidic-g th© ©5€eStive-

nem of ^3£t@nsi©a. worlse-r*,

Bmdas and (19fS-) reported that the' Agricuityral _

• .Sicfcejision Officers. i«ith nmm ^tQtai service -was more • ,

favourable towar<as district ievei. traiiiiag thmi Agrieiil-

t^arai ^tension OfSicers with leas 'totai ©@rvice.»

Peri^al and Eai (l??®) ip a study on tha job perforraahce

pi" J^ridultiiral gxtension 0ffiaers'-in Tamil Mound that
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e3^©ri©»i3© liad sio eors-eiati.oia witfe the jol?

petfodiaiic^-.

Haj.agcspai CS.97-7) repoirted that ^xpe^isHce waa oot

assodiated with the eSie^tive feffoirmasiGe of graihsemks#

Biabey ©t il979) foynd that- experience of stoqloaon

had not eontrifemted ajueh m their teiowle^ge of •(aiiferesjt

suisjact matter ar<?as»

Sobhana (198:2.) f-oim.d no r^iation .between ejsperiense

and role. p©rGepti©n ®d roie- i&@rfomanc© of Junior i^ri«

cultural C^ficers ia Kerala*.

4* traiainas acamired

Njfe (1952) stated that trailing was onm ©f the iaetors.

positiTOlj assoiciat©?! with, Job effecti^-eness»

Halmj (1936) remrke^. that it was the otos" .ail

Qtojeetiw oM traiEi.iag pirograi^e to qaus#- peopl© to

.becoiK© intei^st^^ in thair worh m4. to aid theip to ac^iiiir^

teotfledge skill nee®3Bm^y to Ao- that work well.#

8hass5?a and ?isharos|y (i9i4.)' reported that gr^sairake.

wh© received tMo Fears of integrated training were .mor©'

Belted- t©' their Job as cmapared to ©there viho had bIk •

months or ©ne and. half jears/tra^ining-:*
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IfeMieij (|96S) fomd tdiat the perfosraanca of o^ar

QXti©asi©n worker 4s iafl?4eBeed hj the tfaiui^^s he has

recelved-f

Saivi and DmAhani f#|.t tha^t the VIMb with

B. longer, J-obtraiiiiB® tia to© effective in their

Job*

Fatel md im&gmB (1968) observed .that Hpr© effective

¥liWs had unaerg0B@ ©Kteiisioa ts-aining.

Kher^e and Sahay C19-7&} fomd significant relation

ship between in.servic^ training ©S extepsida pers^jiael

and their job perforraaiic©,

Saigonlcar and Patei il97Q) stated that the swcass

of VXiW was related to the. dwation of pre«service training^

Singh and Srivaatava {19'?0) fo^aad in their research

aiiong estansioa persomei •that formal trainiag.-to Sxteiision.

Officers In agricwitmre has bQea responsible fo.r better •

imdorstandiag of their jab#

Siiigh ^ (1971) reported that Eiajority #£ SMS

did not receiva special training in the.sisbject s»att©r

ii5,which thsy Mem posted as speeialist®i|,_
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Kanagasabal Ststoraraaayam (1975) ^ria|5ort.e4 thafe

there waS' signifiaant. ass©ciatioa' between the fiuafc^r of

t^ainiags (Sfficieaey of Deputy Africulljur^ OSSiaem

4» I'asBil Padu«:
%

Thm .irspo.rfc of 'fcli© Matloaai (^ramissim oa Agrieuifeiise

C.a.f7i) ©mptaasisei^ tbe iifi>@^tanee of iusery-ice trainiag

to th© ^3§fe0n©lo9 ofSAcers .foir- pj?o^i<airtg spQ©laiis$<a gul*»

danc© to til© siiborisaifiates and t-^mrnrnm.

RfMy <1976b) reported that there was no aignific^t

miatipnship between the a©mxa\aiiicati©a beiia-viomr of WhMs

an4' their.duration of pr©«-sex^ice or inservic© training*

Dutoey ®t ai.*, Ci979) iis a stady m th^ etOQ'kmm ±u

Barymst found th^t special, tr^ijiiag iis^artea to stoci^Hfen

had not aiafie atiy iK^roTOrassit in •tte toowledg© level in '•

different ar©as of stlbject raatter*

S<3bliaKa i%9&2}^ fcma,d that training not related

tQ mt& g©reeptioa .aiid role performance oS til© JliOs in

a studi" ,in -Keral^.*

5-# Job' satisfactiQB

K^tsell {1,964) €^f.i«ed jots ,s^tis#aation m, tli©.

verfe^l eispi^§s-iQa o.f felie isicusfijeats waluation of his job-*

S^rfear assd FatnaiJs il967). fomd that WsMs plac^

maximam iii^o^auce on such ta^torg as oppartuaity for

prorrbtion and salary according to work achisveraeat»
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ChaJcravarthy Clt71) foiad that. 53 par cant of

th© AgricmltiwE'al Bxteraslou officers w.em satisfied witli. •

job md the rest, imm dissatisfi@si»

M0l%o C19t2) i©s,m^ no reiatioashlp IsatweeB job

satisfaction ©nci. Jofe performance,..' " •

-• sn^tialaJishiai and S3.ngejr (i9?4) reported that n^airlr

two thied. of tlie gt-opse'Waks w^re either ¥@ry raucli satiS'!- .

•fi©d or' satlsfiea with Job# neaK-lr 20 p^r cent w@m

dissatisfied ©r very .much dissatisiied.®,

• Jalihai ^ .^» (1975.) obse^ed tiiat afeomt 74 per cent

.of tha gramse^alcs were, sa'fcisf ifith- tSie tirae spent by

tli.era on 0ducati.0i:i.41 activities,,

Mtithayya and Snaaaltaimaii (1975)' fomd -t^at niost of the

•graaisevaJss had, es^ressed dissatisfaetion with regard to

social facilities suqU as co.s.t oi llviug oBd housing in

t^ie place ©£ w©r3c^ iffisdical facilities and p.hjs.iGal liiring

eonditions.#-

germal sad Rai (if7f) reported ttiat there is ao

sifnificant relatioaship betwe.©a job. satisfactioB sad

tiie pexfP^TOaaee oi Agrictiltural •%t®ii04©a Ofiisars in

• Saroil Pad^t',

Reddy '(1076) sported ttefonly a few Vi»Ws- weire

satisfied with, ths gmiSance gl-wen to tti©ra in •respe.ct o£
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theii: field wor3c« Job ir^spottsibility in. thei?

pz^fessioijal-growto* results, further' rei?eal@d • '

that the VIjMs w@xfe sot 'satisfied-or only some what

satisfied with th© matliod ©£ .e©iwnmicatiQnr .freedom to

exchange ideas ana ieeiback ,faaiiities» •

Sinlia ^et (197#) fouad tliat 4"©b satisfaction

Iiia<a ^.ignifiaaat an^ positive. r$lat4oiisM.p' with

cation efi«ctiveii©ss of district aiKi felocilc level -officials

only in some' ^reas.f . - ' " .

Sanoria staOi^ the ^©am^ieatioa ^efficienoy-

Qt agri.o.iiittiral @?tt©n0i©n worJsiag In the. ag.ri»-

•dttltural #e|sartiH©Rtt of MadJiya. F.i'aSs.sli asa.- fQund positiir©.

ana .gi^ifia^t i:"^liat.i0iisMp fetw@©n job ;sati®factio»' ' •

.an4 coiaByffiicatiQn

RajafOpaX (1977) ' tJiat SO per csnt gr-aiRS@^alc§ ,. -

ha<3: xmm Joto satisfaetioa .wMl® the reiaainiag' SO per d©,at "•

had less job satisfactioat

''iBhilloij and saisdtoa--C1977) obsenrecS significant ^la« •

tionsliip feetw©en job satisfaation, 'and Job eif©eti"^enass'

0i ©sctensiou. spe<2i^lis_,ts ©f a f^am" adiriso^y serFic©*,

m evaluative 'ptudy of V. system in Pradesh

.conducted by Esetensioa Sdmaatioa 'Institute (1979) rawalecl,
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that the, Viilag© i5C'^i:»siQa ©ffieer were not satis'fi^

with thsir paf scales#, pi:x>it©ti0nal 'afehiies, and other

facilities liKe <|ua^©3£s, m4 eonifeYsin.Ge,*

Alages^. aM.^ight Clt?9) ia a stilly cond-ucted in

Tamil-Madu' iomd that agricultiiral gradiaates ar© satisfied

with the sewic© security* leave facilities and beiiefits

like ,S>TOyidQiit .f\m4 aM p©sision attached tO their Jobs

-at preseat* ', x ,

SarMar and -Seddy (1980) in a study oa thQ.:l,a^act ot ,

T 4 'V system in West Bengal- reported_ that majority of th©

officials opinad that, lack"of :Statm#.'faCiliti@.s.-# incentives

•for T Sc V" ©fficiais were sotm- of the facfe^^rs atah^ing .iu

th® tfay •of the b^cgqss -of tiie& V s-yst^mt "

VIII*. theoretical '-coacegts . and dafinition of variables* ••

A* Beuendent -rariables

1* -'gercaptioh -

a*, fraiisihg Methodology

gercpp-tiOEi. of^%aihirig Methodology is the "res-poMeht^-'-

indication, oi' what he/shfe £@©ls important to 'do with raf©rqiie^

to any statemnt-presented to him/her with reference,-to the

Methodology -of Xraining tmder 1? Se V s-ysteia#
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$rans£er of .

Fe^CQpislOEi o£ ©.£ is

respdodtats.'• iri^<3at|©a of he/she' feeig importaat

ifco do X'litii t&Mmnm t© my s-feat^K©ati pxres^rit;©# liiiV'-
wliM r®tmmnm te -^e traiisi^r oi tealmoIOfF ^

T & V syat^rn-#

8'« Md^-aa4eQfe .y^giafe3.@s

It is '(aei'in.@4 as Btaiitoer of eomiJleted fears of age "

U'i th© 3;^spGndBBti. Elt ^iMQ &$'• tevas^ga^oii*-

, 2# Eduaafcioia

Xt, is 4eiisi@€ m tli© SorHiml e^maatjioii rec^i^ed hf

"tlie respoadenfes fr^ia ;'^wst<as «

3:« Eigp@rieode

is'the' perioa in coR^iet^d- years for I'/Mch. tliQ

@5£fcensioii persoim©! liacS been iii per^G^*.'

4 m -Tr^nlmM. acaaigea

m is 4afiae<ai as -isiiKi-Qf fcafainiag®

mdexrgQH© .^espondeW m "th© time ©£. iwastiga^ion,,;.

excliMing 5»"& ¥ ijraining*^ •
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. 5*' -joB safeisfactioa

Iti ia Refined as the iodieat^on of ia^vidtaai© •
;

"inhereat. feeliag about ones' om Jo^ a# a result; of . •

the na-fcur© ©f ^s^ioms afetffitoufces fcha person tolas ^towaras

QieiOIs#

Sheoreislcal model -slioMiiig isli^ i^latiionsMp

to©few@©n "fcli© GQhceplis 0©l$ct^ £©r s'feudy- is sho^

in Wig, t», _ '
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F16. f. MODEL SHOWING THE REL/CTIOHSH^P BETWEEN THE CONCEPTS SELECTED FORTHE STUDY.

TRAlNiNG METHODOLOGV 4

TRAINING OBJECTIVE.

training content.

PARTlClPATrtON.

TREATMENT.

FOUt.OW-U«= AND

FEED SACK.

TRAtN»MS AND VISIT SVSTBM

training

MONTHUV WORKSHOP
AND

F"ORTNlGiHTL.y XRAININQ

PEIRCEPTION

RERCERTION ON 3"01

F» E: F" O R Ni A K1 cr E.

T &s V PER.SONNi e L_

TE ^

T
D

A

D

S
M

S

S
D

A

O

S
M

s

T
A

O

A
D

VISIT

^ TRANSFER OFTECWWOLOSy

I
KNOWLEDGE OF
SUBJECT MATTER.

COMMUNICATION SKILL.

EKERCtSE DESIGN.

AGE .

EXF>ER1ENCE.

EDUCATION.

TRAINING ACQUIRED.

arOB SATISFACTION.



METHODOLOGY



GifePfBR. -III.

This cha^ief deals witti th# mate'rlals md ffi^tiiods

©mpiofed iii study wliieh are preseafeed imd^r th© foliow- •

Ing- hsadingst" , !, , ^ '

i# Ij©eati-oii, of #1©

. - .2m • Sifa^ling' fsffoeeclur©' f©r 'tim. s"tu%*

A'; SeiecMoa -Sisb-eiivisions «

3. selsctiott of" tespouclentsf-

.s©leGti0a,:oi ©©ti©a statsmsats/iteins foi;' aaaljging

•®p.ere©ptdoa-'©l ^^aiaipg HQl^oQloipgy ami. fraasfer of
$eclmol©gf^ laiiaaF t v gystem* •_

r . • •

4.« . Daliueatiiif i1:©ros t&r each- ©atego^ of r©sisona.®iits

• ' for malysiag •PajrcsF-fcioa orrj^b* aiid * perfoarmance • •
: I • • •:''' •
"f * ¥ai?iabi®s;'@@,3.ect^; aad, aieastti?ement*,

a,.- Oepeadrnt.' 'srarimtei®© • •

Measmt-eiSQiit. of d©pea4@nt ^ariafeies

©i, f^^asurimeat^ of. iaa.@pai<a@ati vari#3iQS

6-f. ©a-fea e©ll®0t;i©n proceiSmre*
-i -

T. Bftatjis-feicmX «aiy^is.

• _ - ' i . . • "

t* • l^eaMon .of t^ha ,.sfcu€y ....

Kerala Stat© of 13 districts* i»iQng •fehem

Qailoa • Miajjpejf wmm tlia first three dl-striGts.
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Im S%ate feba. Visit system" was

.'tt; ¥®a^; ^der th® siaiae- ©f K©raia

i--.Bss€#i3si©si-fr©j#at''CKi®?).# siibseqiaontly it was •

@5steMea t0. ^©th9r di&tifiets oi th© stat©-la thei983* ^

T-h@. 'Study i'Tifa# eahfinaiS'to fri'V^aadin^un*. Qiiiloa a.a<3

•Aiiefpey ifiiBtMft§:.as sl»w. isa;,l'if#2- wher# the T Se'W system

wag in. ©p^g'stiQn fasr tfct©.. iast tw© y#a.s?s-# fhe fii.atriGts

•mm '|3>ttj^©seiiy .&v©i#e4' &i.nm the .gystera ^as .to- d|)^jriitioa only

fo^'-th# last f^w »iitlia4

wmGm&MsSB. .ior the stm^y . '

AV ielection. o£- S^«>^'sfisis>a0.' -- '

- ;•^r#%;i<aistricts- \^fier mfemay soi^ris.ea q€ three

agirleialtwal-"siJii*.fii"y'isioiis ©aeh* ^l?tia "agrieultmral

©ioas- wiifler each Sistriet their nam©©' arf giveii.-. fesiow^

."Biatrigti', . • Atfrismlturai ©ubwdiv-iBiong-

f. ' , ^ '• a». S©4wnaGga€.

|-f. . '•• ' , • b# .Me^attinkaea •

2-# ©ulion

^aV amilosi

•Adoo*',-



IVIA.

FlS-ft MA»P SHOWING THE LOCATION OF THE
STUoy iM ke:ra.ua.

aUILON
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i . • M •

- ' :$m Ma^eiiKksura

0» -^mgrn^QhezTf - ^"

Jteteaf .afric^itiwal. safe^tifigiorjs ©a© agricui-

tiisiral ©iJto*di¥isi®as" •fs-om. eaato'^Astri^t •fe&. seieet&e€. -fey

•random seiected

. laeM©' leFjat^iaisa^a ikom feivmansffli .aists-ld.t#' Moor' _

from QuSioB aistetiet'aad te^eiilsfeea f-Alie^tsf #st^rie%<,^

Bt, s^leg^oa -of'.rnBmn&mtB • •^- •

^ \ " Bmch ha,^ tm;. j

yii"i%;f' .#3siieEsJloa/Uiiiis asid J^iricu3.tural

pev©iogK©Bfe\t»i3its'ft fhi® M ^ese suits 'ml4ar^e9ieil •
' ;' ' • ' - • • . ' . . • •

IMS ^fi'r©ii'' te f^e below*

' Tmirn I «? Ms^mmp mi-W tiis-e® >^ab-ai^/isio»s\

Nfyyafefeiafeam •/iO-- -".^0;

3,.'Ma^illctea^, ij-- - , - t •.• . ' . • f
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Each, s.«b-4i¥isioa t^nsi^-lissd'Of th© MoXlowlng

cate'gox'i®® of extension p©j?s©i^©i. -'who -w^ra (Siractly

i»w@.3.^®d in $Qr-mtQhtl^ -^aiaing ptogmiaie ©f T & ¥

!♦ Bt^-«^iYisloiiaX ^riGtaitmrai ©fiicar •

a.- S^jeat flatter %$eial4sts

•3» iJ\mi0r;^gjricialtujral. Offices-s, '

4«,'.^riaulfett^al DeiaonstratQrs'

Ml til® ab©v@ iSQiitionea categories of ^teasioji

personnel wh# take part.^ in tlie fortriightiy training pro-

gsraniaeis were taken a© th®- s^r^ie fas' the s-tyd:^#,

•Besides at 3tito-.d4ifisioaal ie^ei# the study also

iiicl'usied the-'Pj?irs.eipal figricuitisifal OSfiser C-®a)

District. ,l,0i?©l Siabject Matter Spaciaiistg# these two

categories of, mmoMeats along mitu the Siitoject Matter

Specialist©, and'tlie. Si3fe»<aivis4ofiai ^;riettitiai?al Officer

••w©r@ taMng p^rp'ia the dis-trict leyei imnthlj worJcshops*

Varioiis êategosrisa o£. Mspon^nts •at siab-di^isimiai

leiraX md their^ awRbeir ymam aach agristalturai siab*<ai¥isio»

ineiisde4_ia tlie; a?© given'iii tha Tefele Z0
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Tabl© 2 Gat®g©s-lm of respondeats and their niamber
uEwSer eacjlj agricwitural sub-division

„ ^ . m.*o£ mspou^mts
SpMo^ .Category ,,, •„, Total

M^yyattin*. Adoor
^ara mara

l# S^~<aivisi©nai
A<griGulfe»rai
Officer 1 ' • i 1 3

2« Subject Matter
SpQCialists 4 5, . 4 13

3* Jmlor ^ricuX-
tural Officers

-

a* BeTOiopmsBt
mitsr. , ® 14 7 Z1

b. SKtesiBion' Uuit^ 2.0 14 1 31

4» Agrieiaittirai
Demonstratoi?^

a*. •B©v©lop®©nt
Units' m 14 1 31

to*. ssstensiosi Waits 50 65 . 43 158

fotal . • .Si • 113 m ^263

f h© ©ategoiry -qM respend^ts at district Xevei are

presantesd ia S*
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Table 3 Categories of respondents and their number
at district level

Hiamber of respondents

Category
Trivandrura guilon Alleppey

a* Principal
Agricultural
Officer (JDA) 1

b. District Subject
Matter Specia-t
lists 3

Total

Total 4 4 4 12

The study thus included the whole population of

various categories of extension personnel numbering 275

worMng under the T&V system both at sub-divisional level

and at district level,

3» Selection of action statenants/items under Training

ivlethodoloqy and Transfer of gechnology of the T&V system.

In tiie present study "Training Methodology" was

divided into five sub-concepts and ** Transfer of Teclinology"

into three svib-concepts under X £c V system. This has been

done after consultation with the experts in the field of

agriculture working in the state.



57

fii© siib'-conGepts uuaer training ifethoSoiogy and

Transfer of t'ectmo^gg^ w©ra p£'a@eB'fe©^ bsloir.

I. •Training Mstjaoddiogy

^Tjfainiag o£>J©eti.ire

fe^Glng con%eat

Q* Treatmnt

Partleip^tion

©, i'©ll©w«*'iAp and £eedteac5i«- .,

Ilj. Traaafer. of '^efcmQiociy

a# Miowlesige of ,siibjecti. ma-feter

b, Gomraunicafciori sJcil'l.

.c« Sxereis^ desiga

Mas as'sumad ia this stti4y that the auraulative

effect of all the §aid sufe-^eondepts' will irefleqt

fyaetioiis performeia midm the raetho^logy of training

. aM the process -q£ transfer' of technology feeing adogt^ •

both in noxithly 'Vrorksho^s aiid. fiortpiglitl^ tyainiag- '

prograiiui^s of -ttis. a? Si V

Afcsout 144 '.statemsats weirg pmpa.m^ after reviewing

th@ atrailable literatmrQ Qii. ? % ¥ sirstem aii€ in aoiasulta-

tdon with esfp.erts ia the agriculture dep^trasnt worJsing

md-er T & y system and that of the agricultural ttoinrersity#
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Uhese straten©nti$ weire prepared within the purview of

•piito-eonseptis tm^er Training Mathodoi.ogy 'Ii?ansf@r

of Wechnology». The statements &o prepared^ E-©flectad

the fimetions/activities invol¥©<a- in the- 'mosithiy- worl^shop

and fojrtjiightly training pffograrones of the & V sjfst©m«»,

Shese st.at^ent$ war© fr^ed to include the waivers© o£

•GOBtent ^ticipatea by the otojectiv^s apeliad oiat

the T ^ y sjs-teas ®h© various statemQata thus pupated ,were

^ited In o-Mer't# eliminate the Iteii^' failifig to meet,

th^. prescribed standards #, By editing IS stat©is©n-ts wer©

@liaiinat@d,- ^eardiagly 129 ststeiaeiats vmsm selected*

!She 129 stateR^n-ts thus selected w#re pJT'^ssnted to a gjKsup

of 30 judges consistin.g ©•£ officials in 'th@^ dgijjartniant of

agriculture vis^#.' Joint Bireators of -^'^riculture. Deputy

Birectcsrs of <%riculture Assistant directors ot %-riGul-

•fare# ^-rlcultural^ C^ficeirs.' and the B^stensioa

"Specialists' of 'l^teasiofi'Bivisiori^; College of %riG-^ulture,

Vellayatti ahd tfm seieiitistsfS ofi otlier dep&i-traantp who were,

the .resoiiree personi^al for the -sisnthly workshops being

conducted in the,€pllege of %j?iamittire,:. Vellajani every

niDath# V , -

' The judges wece ^quest<gd to judge the" r^levanee of

each stateraerat presented to on .a dichotomous seal©

denoting ^Heievant and iSot'-3?elevantA score o£ ♦ofie*' was
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fi^ren •feo the •Relevaat;* 'response and 's"ero* to •Not«-r©la^aiit'

category. The iMdges were requested not to express tlteir

op4iiioa#- btit lasreiy to JuS'ge' tl%© degree of relevance ©f

ijTjr^le^aiic'© e3^i©S's©4 by ©asb, statement with regard to

the ''inetteds. ©ti; trainiag*- au€ ''transfer of •tecteiology*'

isalng follow©# during monthly worfcsliopis an#-fortnightly

training-Fitsgr^aaes xmAmK f & ^ system#

5?he r03pojises from jtjiig©s' thus es©ll@et©<S wer@
~ '2 ' -

statistically analyse^,; I?he *X « test was .tasad, bas©d <m

whieh .eighty three sta-temenis- werQ founa t& he sigiiif4€?arit

ma were saleet^ for t'm study® (^pmdiii: Z) ' • '

4 e .' groc^u^ goliowed-to dglifieatg iteias for each ' -

"7category d£ respondents for aaalysing 'Perceiatioia..

on goto^ aad "Perform^ce*-. .by there respectively«:

Tha Btat®mmW thus ^'elected w^re giv@ii to another

group of badges; eonsisting of »«pmty pirectors of Agricul,«-

tmre' md #^sistant 'MreG-^x© of ^ricultur© working in

T Si- V system who <a©lin©at@d the seXeoted st-atanients as

action stat^aeiits .involved- viithin the Job of each category

of- persosnel working under 2 &• V- system-.
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a?htis 1:h© Judges wergs presented With the '83 '

statementts and ithey were ffQ^tiested to express their

relevahe*§- to th@ Job p'erSorroed sy the six categories

of T personnel mder study vis..* m,, ^mtSmgSDAQi,

BSMS aaa CSDA# If a particular statement involyas the

action by n©re than om category of resisoMehts# the-

J.udges were rajuest^ to mark the respohse- agaiiist all

th© relewasit eategoriea * "

•based, on, the frequency of responses, fey the

Judges# actioK 'statement for each category of - respondents

^mm sel.eated in order to neasure their psrception on

^the j©to timpr perform^ce within the 'S- & -V system.,

c^rreiati©^^ ^aa;^ worked out between .the ''Perception, on the

job^- and * Per0ptmmcQ* by the -y^^ioms categories of

respondents vjithin the t & V system,® •

5» . Variables' selected, and their maastireTOnt

a« Dependent variables

i.*. »'Perception® of" training method'ology and transfer
S; • • ,

of teatoblogy -Jay the eistension, personnel working

tEider 'X ;& W system,

il# -'Parceptjion on the jofo' by the extension personnel

marking mder the 5? &, V system#
,!

iii« ^Performance*" of extansion personnel working mder

1? & y systqra. . • - -
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b» Measugement.'^ ..o£ depeadent.- variables

•i*.;, 'Parceptioa' of ggainina Methodolow and,...f£.^_feg
q£ TechttQlaa^ foy-t-faa escten-slon _peraonnel wQCkiaq

imdar. T '& ¥ s.vsi^ttt

- Mi islie'seleeted items -wsre presented before the

TOSpOBdeiitg £qx -ratiag thera qsi s #iv© point coti ^nuura

based' on, the ir!i^-rta»e©- might 'attach to each' action

stateniQist .'Trainiag fethodoiogf and transfer of

^©ehnology of the T 'sk 'V system# , -t^he' fiw respoiises 'in the

continuiin and their gcoriii.g. pattern followed were as

follows*

Very inroortatit ^ .

'Xmpgistank

Undecided Z

tess" iit|s6rtaiit - »• 1

Hot iii¥)©^aBt . r 0 .

' siagh and^ A^a (1968) sttidied the perception of

leadership behaVio'^r laflth. the^^help "of two-instruments

namely paired comparison, nethod and -rating scales,

^he saHie procedure a$ helng followed by the researcher

was' used fey fhalstir et ^ (1970) to measure the perception .

of. gsfcteasioii persoiin©.! ahomt the paCMa^e- prograrame.
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Waghmar© and Fatei il914) deveioped a similar saale .

tO' nieasure th® pereepfeion of adminlstjrat.i¥e organisation

pirineigles. ,

iit *PercaptiQO. on the Joh* by the escttensioa. personoel

working ;imdeg th©. T & y. system»

The ratiag seal® foll©w^ ip^asnre the *Percepti-oa*

on the J©l3 had, also similaar conitlnuiiii and scoring patteaa

ag'givea toeloM*;.

¥ery 4

Xmpoirtant *^3

Undecsided - Z

Less ifflport^t * 4 '

Not lra|j©-fft^t » 0

Intodia and shalstawat CI980) measiired the role

perception of Saipaachas in Rajasfchan "by'administering a

stnictursd sdiedmle .specially developed for the purpose*

'Ja^ar^an',^^d Maaon (1973) wsed the sanse rating

procedure to ii^.asure the role perception of Beputj ^ri-

cjultural Q££iQem in ^anjaifur Bistrict -ot i'amil ,Kad^«

Muthsiah. (19'79) studied tb,® role perception of

laadejrs "ttsiog a ,xole petgeptidn^aslasdule.
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Sotohana (1982) measured the roia p^reept^iou of

Jmior %ricul-fcural Officers in .Kerala by the mmQ rating
-• I

pmae^um as fsl,l0Ti#@d in ths present stiidY.

iii*. Maagmremeat o£ *p©rf©rmanc© *'. Qf .tlae. extension

aersoatn^J^ worJ^ing. mdeg g & V system#

Singh et, (3.067) iiiQaaured the 'perfomtanc© oS VLWs

Oil the b^is •©f/smpsri©^ #atingi^ seif sating and rating by

-yliiag©' ieadars-f.

Shairma (1971) deifeiope^ a. 'Role parforaaaac© sehediale®

t0 meas'ttr© the rol® psrfomance .©f Multipwpose CSo-^operativa

society leaders^ - •

ChaJcravarthf and Siagh Ci974) used iMicatoJcs of

perfomance, of tAese two were of self ratiag t^e. an# one

was superior officials rating.,

Joy Math@W- (1980) studied tlia performmce ©f youth

with reference to the tsri roies^ identified, by asking the ,

Respondents, to indieate how frequently thay performed th©

roles s- fhe responses w©re\ obtained on a thre©. point

contiauipn raaging irom 'Always •*' to *Never*.-

•Sobh^a '(1982) to maasiirs the r©le p&x^ormance o£

tJunSor ^ricuitmral G^ficers a three point sel'f rating

scale was tzsed* , •
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in this -study "to measure -fehe performancQ o£ •esEten*

sioa personnel tforlcing mder T Ss V system# • the metfiod of

saXf' ra-fciog iaa^'by Singhi' Sipgh (1967)# Chakrav:ari^y

,aa<a ^ingh (1970# Joy Mafetew, Cl980)..^ Sabhaaa (1982) was

,f0iidw@a«' ' • .

The statements rejlairant to eaeSa catego-ry of''t' & V

pergeunel vjere'ipresentest to tiiem ^and -feiiey wer$ asked to

rate .tliem on a ;f©ur point- Goatiamijsi as given below*.
i

AlwaFS 3

Often « 2

• gometirass - 1

'NeTOr - 0 •

e.» .Meaaugement. of. iaideiaendeat. varlatoies

If Age • ;

•In tills sttMy age wa^ laeasurad as the .nuifcer of

yearn completed toy the iras|>QaaeiJts. at tlie tin© of: iniresti-

gation*.-

Ai # SducatiQg ,,

Bisea 'and Bahama (1965) measured educatioa on the

toasie of academic qualification o'f "tlae- Tespoua-ent*
•!

Kanagasabai -and pubramanyaia (1975) credited the

respondeiits" witil scores based, qb thair •aCadaiaic quali-£i-»>

cation..
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similarly tin this study education was iBa.asiired by

assigning scores Mot th® academie qualifieations acquired
by the .fi'espQadsn'ts as f©iiows#

Upt© ^
*»•' 2,_ggt©,

Qiraduafeion •ottisr ' than -
AgriGulture . j _

araduatioii in ^

F©st.<-gra4mat.iOB . * ^

iii, •'Ssgperience.

-Fral;che|-;:^<1958) mM. Sraesis .(197§) aieasurea axperiaiiGe

in tepHs'of- apratoer of i» ssr^ioe*
;

r ,

. in 'tjfeis ©2J^"arien-ce nte^asuE^-d. as the -fcotial

number of: years', romped to feh©-nearest year in service by
i^s respoiid^i^'t" 'at;., "fehe "fciraa of '^s survey#

'ggaiaiaas" acquired

For irfie purpose of this staj^y#- trainiags acquired was
measure# by asrfigniag-scores 'to each type of training

tmaergone and liiultiplylag the scores obtained by the number
Qf trainings iiii^aergone.



m

1» l»Fe-$eirvic:e 3

2» Inservic© feraiain^

4. Oa© tmmtU traiiiing a«a
abov^ • - 2

iia lissg than on® month •- l

4ii.„ Mo tralttiag « o
I

Ve Job aatisfaetion
,

• MmthaFys^ana ©nanakano^ C3.9'73) raeas.ujrea the Job

satisfaetioii ©i Development persoouei by items covering

' three aspects vig®,' personal a®peqts iaclixding feelings

of iaadequae^r, ;sesuritj, aon-^QCceptmic^ etc,' inter-*

personal aspects covering the- interaetloa with superior

people ana non-^'oificials and the Job asp©dts io.cluding gay,

wQrIs ppp©rtuiiities, expectation-eta»

Ra.thQir© ^|9?4) <a@vei©p§«t job satisfaGtioa .seal© to

laeastire the lei?;ai of_ Job satisfaction ©f extension personaelt
!

Si»ha et 'al-#.' {1976) measured job satisfactioa in

tenas of ovsral'i attitta€© of the K©.spoa4eQt towards his

job' by askiag direct questions smoh -as-whether he/lilsed

or ,disliked his'-job«

J0s©' Joseph (1983) adopted the scale developed by

Rath^re {1974) wi-'fe slight H©di£iGation. to irasas-ure the



67

4©!? sat-isfaction of agVicul-feUrai demons-trafcors# Ten

items ir^flectiiig different^' aspects of Job were selected#

fhe items "wre in the torm-of «iuestions aii4 the ans%mrs

rated on. a £iw' point oontiaumi r^gia-g from 'very much

satisfied'*t© 'very much dissatisfied %

Mere in i^is sttalyr for the purpose of measiaring

' Job satis'iacti0»'*.,« scale iise4 by Jose Joseph (1983) -

was- a<tdpt©d with slight modification" and, the procedure

followed was as-'follows?

'TwbX^q items reflecting the different aspects of

Job o£ ^tension persoanel workihg under th© T &. V system

wera. selected ^ft^r discussing ^fith escperts who lnclnd&&

personnel £roa. PQp^tmn-t. qM Agriculture wrking md&s T & V

systeiiif; Ihese iteir© inalud© ♦-Authority to do Job*,

♦recognitioW-t^.gmifaanqe from superiors '> ®co-op©ration from

colleagues'# *salary*,, ♦pronotion opportmiti©©'# ^transport

^a<3ili%i©3'ho^asirif .aa€ wadical facilities'* ®tiRis

energy spent and satisfacitioa deri'srea'^ »work load In the

Job* ^progr©s@'mad© in .the Job*.*^ *m©rit ia the present Job»»

twelve questions %fQre framed-op the twelve iteros

.and th© sfesppndQBits' were asked to mark their response on

a fi-^e point eontinuuro^. The saoriag pattern adopted as gi^'ea

belOW-si • • ; '
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E'uliy satisfied ,5

Satisfied. - 4 , , . , _ •

Uiidecided - -.3 ^

Iseast; s^-tisfiecl • ' 2 ,

Dlssatisf-ied ' .1

The Job- sa-feisfaction sco're for-each-responaents,

was computed -hj swning w.p tbe •corresponding score to

each answer# • •- • • ' • - ,

6» Pafca CQllactloK.-TsgQceaure "

1

A, qs^Bsttomx^im wa® pirepared, io Sngiish •md raaiied

-to tbe JQiBt--Directors of /^ricultisre,- District -subject

^Matter .Sijecialistsa Siab-caivisionai Agric^iltii^ai ©fficers#

SiL^3ject i-fetter:Specialists and Junior AgjricuitiJir^l Officers#

For • ,Agricultural. DQraoxis-trators the same qiiestioMaAre

was translated- into Malayal^- and mailed^
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fable 4 • s«to-€ivisl©ii-wl9© mA qafcegory-wise br&a^-up
of the r@sp"orideats firem whom t^e responses

• • <5olleet,e€to • ' ^

M©-.«o£ respondeatis •
, , -V ^— l^otal

sl»; ; Ga-fcego-iy.; pefyattin* . Adoor^ mvelikkara,
NOr " lOtara

!• SiBtriGt; lev^l.
a» prin-eipai Afri«

etiltujrai Officer -
(croA)

% 1 • 1 3

br Msfcrict si-'is- 3- 3- • 3- 9

2* s\2b«»<ai'yisloiial level

a* SBAO • • i/ 1 1 - ^
3

fe* SMS ;! . 4 ^ 4 • 4 12

• !

c* ..m© ; 10 18 , , 10 • 38

d:. i®" : •3..S- • 55 SO' • 144

• "S/oHal .•• • 82^ 69 209

7# sfca-fcistjlcal.-analysis. MM.

a». Anal'ysis'Qg xyaffiang^.

This iQSti was employed feo •fces't. ^ti^idisr fchere. is

signif.ic^t; differeiiee csate.gocies of s-espODdenfcs
WQfffeing under T 6s. V system wi-^ regard to tlieir .percep-tiQn
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-of * Srainlag i^fethodologFfransfeir of fechnoiogy*

ifeheir • Fereeptiioii on Job®' *'FerformanQe% Malysis

of variance tfa?' used for "fee purpose ♦ Grit.ical. difference

values were worked qu% to sonisare the meaas for those

faetors with ©igalficant. 'F' iraiues^ . , . _

Again to tlnd out whether there is' mi significant

ditfsrenca bmtwem tte various categories with respect to

the thj^,e stab-divisions as a whole# ^aiysis of •yariance

techniqus ¥Jas used with the assismption that the percentage

of scores o£ each category wiil, toe n©jpQally distributed#'

'S* '^est of siCTtiificanc© of Qroportioiis

•For the -compaxisoa, o§ di£f©r©nt cat«3§ori©s of

respondents within each aistrict the proportion of ;the

scores- w©re -caleulated anS these proportions were tested

for significance .b^f mafeing use, o§ the follQwing formula*

"l "z

lA 1
J ^0 (5i+ Sa)
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Mhem P Q are esfeimafeed as

P .«--

^ ii2

•-/Q ~ 1 ^ F

Where « P^opQjetioa foir -th© ^Caisegosy oae » uRdei*
eo'^a^ison,.

,.V« « for ths *€ate.gorf xinder
eoH^sairisoa#

P •« Coi^inad esfcifiiat® of population proportion*

Q a i^P

w San^l© siae £ar >*Cat;egory om * mider
comparison»

»2 ®®' San^l© sis.e for •€at:egorj two* mder
cpK^aMgoa*

If jA j is > 1»645 w® say -fehere is^ signifleant difference
be-fcwesn the proportions at fiire- per X«t/©1 ©f, slgnificanee

!

Ci»:^Bs.kall->»i!ilaXIis 'one %iay arialy^sis o£' vagiaace. .by raalca

This ijoij^parain^tsrie s^-tatisfeleai tasti was tise^ %©'

know tJi© signifieainee £>f ^i.if@reris© in the *PeroeFfel6n of

traisiiag M®.tiiO«a©l©gj aiwa Tr'^sfer ©f 'TeGijaoi.og]r% *Per©ep*

feioa «Job Performaae©* .amongsi fel*© Subject Matter

Specialist© at idistriet bm& siib~divisional leirel whose '

saiaple siaia was sifiali.
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g?ti,e formula used fo.r "this, piarpose is given bslow#'

H -3 (a^l)- •• . . .E CN-i»l) %
i' - ' • -

a ' « $o%al aisffiber of observations

% =s iliai^er of groups

• .£E • a fhe smi qM ranks in each g-ffotap

• The' *H'* vaiue eaiculated was oompared with t^lo
i; • , '

uaiu© at five ger .cesit Isvel of sigaifiGajiceii.

D-#- gQrrelatioa :•

Gbsrelation c©e£fiaiertts wece tiorJ^d out to fin€ tiie

relationship eeich ©£ tiie- indeipendant irariables xfitli the .-

dependent v®sri^lss* ^^r£B3.ation analysis was also used t©

tlnd. out the iBter^relatioiisMp" feelwe^n the <a,©pe»a©nt "^aria-

toles •» Perception oa tlie iJob* '̂PerformaBC '̂® • The SoCTula

'assd to conf)Ute cor^'elattlon coeSf ici@nt was-

•

' Where rx-f .correlation batvieen *35 *" and -'Y'* -

px^ » pro<3.uot -Hioraeat of. ®x* and 'y*
•] ; ( .

« staii<aar<3. de-'/lation of the distribution.
• • , - of.^ • • .

' -staodas^ ds?vi.ation ot -fclie distribution
;; Qf »2f»
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B# geigQea-fcaqe JtoaJLvsis

PerdeE-feafe ao.aljgls was earjri^d out in the case

Qt Principal Agricultural Officeire imh) Sub Bivisioaal

Agricultural CJgficer groins# whose aan^le sia^ is irery
i

small m§. liUmm no statistical test is applicable.



RESULTS



cmraER IV

RESUIiTS

In tMs'chapter the results of t-he stmdy are

presantjed in the Soliowing sei^uence.

•A, Osraparison of msan scsores of the pereeptioia on

Training Ms-tho^olog^ aii«l .Transfer ©i Technology
:

fey the f & V personn^.i of Heyyattiakara, Moor

and Mawliltora siato-divisions.

B*. Proportional scores o£ perception ©n Training

Methodology and Transfer of aJechnology by the

I & V persdnnal. within •Meyyattinkara#. Adoor and.

MavelikK-ara. sub-divisions 'coniparecl*

-C. Comparison of mean scores of the perception on

siab<»concepts of training Methodology 'transfer

o£ technology by the T & V- persoanel.*'

D* Qoroparison of percentage scores of the perception

on siib^concepts of Training Methodology and

Transfer of a?^chnplogy.»

B.*. Froportional scores of perception on sub-concepts

of•draining Methodology and Transfer of technology

by th@ T Ss V personnel within Meyyattinkkara# Moor

and Mavplikkara sub-divisions compared.
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F» -eatie'gory-»wis€ perception .of the $' & V personnel

regarding the siab-eoheepts of fraining Methodology

and Srarisfer of fechnQlogy compared•

G« GoHigarispn of scores oM the 3? & ¥ persojanel

on tiieir' «Perception on Job*^ and 'Performance*..

a, PerceptiOQ on the ^6h md BerMozmma^ loj the T & V

personnel at siib-^aivisions level and-at district

le^el compared t,

Is. Interaorrelatiori between the dependent- variables
» ' " V

vis##. 'PerceptiiGta on Job and fergorm^ce for .different

aategories persom©l,» , , , . •

Relationship between •salec.ted personal characteri

stics of T § ¥ pQrsonnal and their perception and

perSorni^Ge^., . -

K,, ' Suggestions giveii, by 1? •& ¥ personnel for th©

ii^ro'^emeat of trainiiags mder T & V system.. , .
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'Af Gomparison q£ mean. aGoras of the- iaegception on

Training Mefeliodology and 'ggaasgeir o£ Tectoology

by -bhe T, & ¥ peraofanel of Meyyattinlcara* Adoor

.and frlavelikkara -suia-Maiirisions.

A Gorrparison ©f the perception on draining Methodologj

and Transfer of 1?eehaQl.ogy among 'the T & V personnel of

WeyyattlnKarait' Moom and Maveii-Msara. sisJs-divisions was

roadst- She•results obtained vms® presented, in the follow

ing tablesf , I

iJatale 5 Perception ofi the i0b of N.e^attinkara# Adoor

and Maveiikkara subdivisions on draining

Methodology and Sran'sfsr of 1?eehnology compared

T- &

di^isi'on
' Mean perception,

• scor^.

. • 'F* ratio

a eyyattinlcara.
(If sa 39) •

208^38

Adoor , 23Qi94 42,a8

m a ss)

Mai?eliJ€lsara
(K w 50)

242«04

Pooled mean ' 228»68

* si^ificaat at $lv& per cent la^el of probability.-

CpD» for eon^aring Ws of Beyyattinlsara and Adoor « 7-»095.
e,D,' » • " HeyyattinJcara and Maveli-)s7^.2'47

Wcara )
. '® -Moor and Mavelikkara « 6#&29
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The data.preseat©^ in the Tmbie 5 ravealed that

the Qt th© three sTato^aivisiaos differea aignificahtiy

in thei^ peirc^ption of ?raiEing Methofiologj- and transfer

of SechncilogF;'bs±2ig foilQwe^ iKifi^r th© T & V system-, Wheh

con^are'd to the pOQlsd laean the tWs of MaveliJtkara imm

having the highest perc©ptiosi (242*04) followed by ms of

^oor C230-.>^94) mid that .oJ Ney^attisilcara who had the

least pereeptiorj C208-«,38),«

F|.g,t-.3- is th© gjraphic praeentation oi data given.

i» Table 5., , • ...

fable 6 I'he ji^reeption o£ the-JAOs of Seyyattinkara*.

Mo©r and Ma^elilskara on tPraihing I'fethodoiogf

and Tr^gsfer of Sedrmology corap.aired
«*wMiwiM^iiijyi>>;i|8i;wii>»iififfii'iW(M>WwmaBWwM9W^WWawwaw»»«g»»CM»«wwwiBaWBB^»WM«w»8aaai^ii'»Mrr-iiigiifj»Ttr»mwa»»«B«wi»sa»aBa»w«'a,. jijiwiiii I'l.iiw^iinwwwwWifiHiiiimiifmiM niijimuii «jii!ri

T & ¥ sut>- ' - Mean perception ratio
division: score

•Heyy-attinliai^a 271^91
in ^•10)

indoor 286.,22 ' i ii mq •

Mavelililtaxs 281 «40
(M « iO) • •

•Pooled mean 282,«,,76 NS - i3ot signific^t

Ho .aigijifiicant difference was found between the «f^Ps

o£ Heyyattinlcara# Moor and Havelikkara in their perception

regarding SraAning friathadology .and transfer'of Technology..
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But When coii^ared to pooled iiean th© ^AO© of Moor

siab-4ivisioii wer© fotind to have hifher perception

than their oountarparts ia the other two ^glJfc-'diyisiohs#

Table 7 ««• psrceptioh'of the sm oi. Meyyattinlsaira#
A<2oor and Maveiiklcaira on Training Mstho^ology
an^ Transfer of I'echnologj eon^ared

1 & V s\al3-
division

Heyjattinkara
(M = 4)

Moor
im « 4)

MaveliMcara
(H « 4)

Pooled mean

mim perception
score

301*75

306»,75,

305^75

*'H*' ¥aliie

0.3478 IS

304'• 75 ' MS •«« Mot significant

' The *H* value presentad in th© TaJala 7 reTOaled'po

slgnifioant differenca betMsen the Si4S of the three 3Wb-

diifisions.. .®ut the -Si-lS of Moor sub<-divisiori -viere fotm^

to have "hifher aisaii' ©erceptiou score (306»75) than thp

other tafo, groups, • ' .
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stable 8 - ^he percentage sqores on the percepfcion on
^Eralaing Methodology and transfer of Teeimolo-gy
l>©tw®eii the smos of attiakara, Adoor and -
Ma¥©i4kkara aompared

T •& V su^sSivision Percentage pejTGeption

Hejyattinkara 88, 55

Moor 89*15

Havelikkara 9 3.46

MS .evMence^ in th.e"atodife table the 8BA0 of Maxell-

.kkara was Jound t© haw ,perTO^tioii •(92#46 )-. oa-

Srainiiig Metho^logy and transfer _©f iPeehnologyt with th©

SDAOs S^jyattinkk^a Moo-r.- s\i£>'«*divisiozig having- a

perception which was almss-t^on par#

liable 9 -«• The- perception of the iSSMS o£ 'Trivmdmmi
' 'Quiloxi i^leppey 'districts" on the - ' ' "

. - l^raiuing M^l^edo-logy aiid fratisfer •©£ fectmology'
compared. . ; ^ ,

District - Bfean perception
score

♦b» value

'Triirand.K'uni
CH « 3) •

•3C)9hOQ' ' .

QuiiOH .
CH ss 3)

237

Allepptsy
(N ffl 3)

296^00 '

- Pool^ mean .297,53

^ Significant at fiv@, per cent level of probab-ilityo
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From fetol© it. was found tihafc 'tiie SMS r©£ t;hs

three-' districts differed signifiican'tly i3a their percQption

o£ l^s-aining Methodology aaa Transfer of- Tec2hnolog|'»

T3?iva!a<ariim ©SMS had higher pereeptioa (3.09«0Q) xfhen,

eompared to tha^pooled mean#

Table 10 •» The percentage scores on the percesstion oi
5?raining Methodology and fr^asfe.r of lP©ctoology

. b©twe©ii the q£ ®iriv©ndmm» Qtiiloa and
Mleppey Districts con^ared

District Percentage peirception

Tjri^^Srum 93*07

Quilon 93*37

Alleppey 92,77

fhe percentage, seo^a present©^ in the abo^e- table

repealed that the JDA© of f-riifandrum ajfid Qmilon districts..

•mr®. a.lifflost on par in their perception ©f Training Method©-

iogj ffransfeir of Technologfj (93•07) •(93«37)# whereas

the «IBA of Allepp^f <Si.st2?iGt had the -least perceptiom on

the saRi©»-
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Bt --Broporfcional sgqcqs o£ pegceptio^ on Traiiiia.g

MethodoiQCfy and "ggaosfeg o£ l^ectoology by the

T & ¥ ^egsonnei Meyyafet.i.nlgara* Moor

md Fiairellkkara sub-»<aivisions Gomparea,

*rhe propdrfeilop of scopes Mem tested for

significance in, oMejEr t.o con^are between: th@ various

categories, o.f T & -V-personoei within each sute^division

regarding their peraeptioii on the eoacept pertaining

t© draining Methodoiogy ^id Transfer o£ 'Eechnology

an^ the resiilts ar© presented in the following tables#,

ThB Table 11 giTOs an outlook of the extent of

difference: existing between "Various categories of i' ^ ^

personnel witliin each giib-^division regarding their

perception of' a'raininf Mattodology and ^Transfer .o-f

Secto.oiogf®

In all the three stab-divisiqns, m& were differ

ing significantly in their perception with JAOs,. SMS,:

SBAO .of- their raspeeti'T© .pub-^divisions. I'be latter

"categories of $ & V ,personn©,l had the higher psx>portion

of perception than the Mourns eategorl^*. In all the three

©\ato«*»divisions ' JAQb differed significantly wi-th th©

±n their perception regax^iing Training Methodology and

Transfer o£ Technology^ Though the JAQs-of Adoor stab*



Table. 11 ^he proportional scores on the perception of 'Training
Msthodologj and. transfer of 'i^echnoiogy by the T & ¥ persoiinel
of Neyyattialcaras Moor; and Maveliklsara siab-divisions eon^ared

-J

Categories-
Sejyattiiakara-

' lAl ,
walum

^oor
lAI

•MawliMiara
Ui

'iralms

. S'l: :" ^2 •• ,
value

^1 ^2

1. m -JAO 0».6-276^ 0.^-8370 23..*15 0*-6956:, 0..».8621 26•01 0,7290 0.B475 4-.55

2.. J^P-SMS 0^8370 .0*9083 ,6«46- 0,:862X 0,9239 6.. 24 • 0,B47S 0..92Q9 6.85'

,"»SMS 0-. 6-276^ - 0«90SS 22,4i 0».6956- 0,9239
•) *-

17.83 0.7290 §,.9209 16.00- ••

4.,,, m-SDAO .0.».627& 0.8855 9.*65- 0.-. 695-6 • 0.89iS 7 ♦71 0,7290 0,.9246 7.9S
*

S<, •JAO«SBAO •0,,8370 0*S855 2,.32. 0.86,21 Q.,8915 1.56. 0.8475 .0.9246 3.82

IS- MS

SMS-SDAO- 0,90.8a 0...a85S • / 1^3t . 0»9239 0-,,89i5- 1.92 Q.,92Q9- 0,9246 0.23

^ SignifiesBfc at fiTO ^ier cent leirel ©f probability

KS « Mot. signifieant.

CO
ro
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divisioa no-sigai'fleant dif-farence in their:,

perception with the sdaO of their sub-n.di.vi.sion,

both iB MefyattiHtkara .and MavelikJsara they aif^erafi

sigBificaatly# -i^ith tii© SDAOs having higher. propdrti©n

of perception than th© JAds* 'Both in IJeyyattinkara

and Mave.lilckara no significant .difference was found

between SMS and SDAQ on their parceptiow* But in

Moor it was fotand that there was a significant -

difference between the SMS-aad SDAO^ with SMS having

perceived highe^tf^-

'

It was .-evident from the tai?le 12 that the

SMS of all the three districts had no significant

difference in their psrcaption of draining Methodology

and Transfer'of technology when coi^ared to the ODAs

of respeetivo -districts, whereas-the SDAQ of ,Neyyattin«

Icara (Trivandriam), Adoor (Quilon) differed significantly

with the JBAs in, their perception.,- But in. Mavelikkara

(Alleppey .) no significant difference- was observed

feet^een them# The otter interesting finding was- that

the DSf-2S of Srivandnaro# Quilon and Allappey districts
<•

differed signifieantly in their perception of "Sraining

Methodology and 'IransSer of 3?schnol©gy with that of th@

JDAs and suto^divisional SMS# , l?he JDAs sind sub-^divisional
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i?able 12 - Til© BTOportlonai scores on the perception of Training MetliodologiT-Eable 12 th^ ^ ^ personal of T̂rivandr^,
Qiiilon and Mleppey distarlets coppa^Q«a.

Tri^andruni.
Ca-feegorxes " - ' p

lAI
¥al?ae P

Quiloia

1 \2

M I
•^alue'

SS© « ODA o^.soaa- 0.-9307 t.,28 MS '0.S239 a.:S337 0»62
#

SBAO-* 0-,a85S 0*:9307
w

2*02 P,8tiS 0i;933-7 1*94.

BSMS"^ -SOA 0.^8665- 0..9307 2,m
*

3*30

0,9337 , 2,* 24

SI1S - BSBE 0...9QS8 0.»86&5 0.i239- aA89lS 2,-76

SDIkO-»DSMS CI..S85S 0..866S 0*91 I3S 0^891S 0*8915 0.00

F
1

Q.»,m09

0.«:9246

,0,,8674

G*92Q9'

0 *924-6

e,

0.9036

0»=9036-

.0-«903&

0,.8&74

0.8674

lAl
Value

1,»03- MS

0,97 NS

i»74

4,«.3^2
*

2.73 V
CO

»s ^ Sot s-ignifia.an.t- * significanfe at five'per ceat level -©f probability
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SMS had Mgiier perc^ptioa than th® DBMS of all the

three districts mder study* The DSMS o£ 1?ri¥aadrara

and Qttiloa saistricts ha4 shQim no significant flifferenc©

in their perception ifith the SBAQb oi •Neyysttiiilsara

(fri^andrum) m.d Aloor (oailon) siib'-dlvisions# dsb© ia

Alleppay district <aif£er(Sii:ce ©ignificaotly with th©

SDAO oi Mai^elifekara* who .had higher pereeption than.

the-DSlffi.,- ' •

13 ** perception of the 'S s V persom®!
regassiing draining Methodology md
transfer'of fechnology con^arefl

Si,.
Mo#,

Categories' Mean pereeistag®
Qcom

*F * ratio

m 68»41

a» JAQ 84 *8®

4»

SMS

SSAO

91*78

90 ,,05
,39*1®^

DSi^ 87*51

JDA • 92,44

<•-' « significaiat at -fiir^- per cent level of probaMlity

m ® 2»0314

There was a. ©.ignific^t diffiereiice regardiaf p-ersap-

tioa aitiOEtf all ths siss categoriss q£ T & ¥ personBOl coro|jarecl,»

•As eifideaee^' in. th© t^le the had the least perception

<68,41). .of.'Eraia.ing M@tho€olo^ and transfer q£ T^aimologf
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when compared t©, the. r©pt of the categories, fhe

'had. the hifher psj^CQptiQii (92«44') .Giosely;'£oIiow©a by

SMS. C91«:?8),, The SMS were fotMd ix> ha¥e higher percseptioa

th^ the JAOg:,. spms and Dtsts^ict

2he fig:« # is tha graphic presentation of th©

data giiress in ^'atoie 13#

Cm Gomaartsoti of mean'scores .of. the pegcepti€?ii... .Qji

• siato-c'oacepts of ''I'raininq i-tethodology axx^ l^raasfer. •
o£ technology by the 3^ a V pe-irsonnel.a \ ,

• • • ' ' ' '

A con^arative analysis was made anK)ag' the •various •

categories of respondents and th© results obtained wem'

presented in the .follo'wing tables.

From the table 14 it fomd that' the jyDs of

HeyyattinJcara, -ft^door and •Wa^elil«.icara differe^d significantly

• iB perception refarding all the &vtb-*aonG®pts of training •

Methodology eKCept in th® pe.rception on, Follow'^up and

.feedback*

By eorapa^ihg tlie pooled mean the following observa-^

tions were inade.o,

%p -The Mis of Mayelikkara sub^division had the highest

'perception o£ Training objective (65..SI) closely

followed by the ms of Moor sxab-^division (61^72) •
.=

. with the M?s o£ Neyyattin.lcara having the 'lowest;

perception.
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loble 14 - lihe perception ©£• i^s of Hey^attinkara# .
•Adoor .and Ma¥aiik,kara sub-fii^isi.ons ragaMiag
tliQ s\ib-^conc©|jts of ffraiaing Methodology.

- -and -yiransf^i- Qf S^echnolog^r con^arefl

• ^ . Me^ pergeption- sgoreg Pooim ^

sub-concepts- - Moor f'l^-^eli-- ' ^atio
- feara

CH»39)

!• graining Mathodoiogy

a» Training

kkara
{H«55)

objeative. S&.».a? 61,72 65»31 • : 61#38 24.08

b.Trailing. . = ' *
content " 80,.35 : 92..4S ' ..91,.32 -88,78 21,01

©•Tr^tJnanfe . S«38 ' 11*18 - 10*83 15.»11

d,Participation ' 7»S8 . 8#9i , _ 10*00 8».93 19,60
•I

e,.F0ll0M*up an<a
feedback 13,53 • 13»01 • 13^74 - 13*40 • "O.^fa MS

9

.Il». Transfer .of •TecMoloay

a* Knowledge oM'- . ....
. Subject ' ' is •

• matter. 16,0S - • IC.^,41 . 18»44 17.*,01 11*14

b* C^naitmieation '
sMil 18*57 19,.5l 22.20 .20...0S '14*16

s* Ssjercise
assign •; • e»76 . 7*.,21 - 8*61 >7^57 8*19

MS •- So-t significant

« Si^ifiaant'^at f ive per c^nt level'.©.f probability^ .
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T^l© IS*- at five per eenfc level for eoK^arison
betweBU .J\gric«.ltural- demonstrators of
Meyjattirikara* Adoor and Mavelikkara
regarding perception of" sub-^soneepts of
iCraining frfethodoiogj and -^Eransfer of
Technology

Qoneepts Meyyat.tiii«-.
kara Adoor»

Moor-^Maveli- ileyjattiis-
kkara kara •

• Mavelikkara

ip 'l?rainina ifethodoloaF
- '

a» Sraining
objective •2*61 2 •44- • 2.66

tofe Sralniag
content . 3^91 $p6S ,3*9-9

Cm. Treatment • • a»4i •• i*94 1*43

dp Participation 0*73 • 1*02 0*75

Ilm'^ransM&r of 'Jtechnoloo'V

a« Knov/ledge- of..
syfe>j©et matter • 1*.&9 1*02 1«11

b# Qsmmmication
"• ©kill •1,54 . I#43- , 1*57

c» .Exercise dasigii G^93

/
0.87 0.95
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With regard to Srainiag conteat the Qf

Moor percei^'ed higher (92»45), followed by

M3s ©f lfa¥@liMiiara <91 #32)#

3. The m& o£ Mavelildcara imre fomaS to have . ,

better perception of ?reatm®Jit ©£ training

prQgr^sraies (3.2*36) to that .©f Moor ' Cll:,bl8>

Neyyattinfeara (8.«38)l^:s»;

- 4» The ms ©f Maveliicliara ps'rcei-yed th@ sufe-

conce|st Participation very highly ilQ»OQ) to

that of the <M3s of' other two visions»

S« Xii the case of i'olloM-up' ajfid f^edtoacls also" the

of HavaliKiara loimd to had higher'

peirception#;

From' the ^ove observatioas# it was clear that the \

Aj3s-Of .Ma'Veliktera sub-division had better perception, of

^Training Methodology' a<2opted, for the trainings uh^er ^ ^

V system,- fallowed toy M3s O'f Adoor# Th® AOs of Neyyattin-

kara had the least perception ot 2?raiaing Methodology*

With regard t© the second main concept, Transfer

of Tecimologf, it was obse^ed that the iy:)B o£ all the

fehree sx^b-caivlaions differed slgnificantily In their percep—

tion. Tha meaa perception scores v/hen co«^ar©d to pooled
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mean in this regard repealed that tehs PDs of Mavoii-

kkara had perceiiresl the impoirfcance of Kn.owle<age of

s\ai3ject matter (18,44), Coramimicatioa skill (22,20)#

Exercise design (8.61) higher# closely followed by

th© iiDs of Moor»

In the pereeptlon ©f Sr^sfer of -Technology

also,, it was found that ads of Mai#"elikkara had higher

l>©rception tham t^© m& of Moor and Heyyattinkara sub

divisions.

The Fig. 5 is the graphic repres-sntation of data

given in Tabl© 14

•Eh® fable 16 ©videnc^ a signiflc^t difference

between the JhQs ©f the. three sub«(a,lvijgi©ns in the -percep*

tion of raining objl^ctive. Training conteat# Participa

tion and Follow-up and f©©aba^k«, No si^ificant difference

•was observed in th© perception of •Treatment of training

programmes •between the O^AOs of the three suto-divisions#

The compariaons mad..e with pooled mean revealed

that the ij-ma of •Mavelikkaira had higher perception of

Training object (78.60) very eioseiy followed by JAOs of

Ke-yyattinkara sttb^division (77.10).,

9;
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A.TRAINING

METHODOUOGy.

FIG. 5 COMF=A«ISON OP" MEAN SCORES ON THE PERCEPTION OF SUB-CONCEPTS OF TRAINING METHODOUOGy
AND TRANSFER OF TECHNOl-OSy S-y ASRlCULTUFeAl. OEMONSTRA.TORS OF NeV'y'ACTTINKARA , AOOOR

ano maveuikkap^a^ .

14.

75 _ IOOi_

(A
Ul
0!
0
U
(0

z
<
III

i

SO _

4.5 _

30 _

IS _

O J
1, TRAlKllNe

OBJECTIVE

B.TRANSFER OF
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•
•
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NE-»^,AXT1N<AR/^ .

ACaRICULTURAL DEMOIMSTRATORSOF
AOOOP^.

aqrjculturau o&mokstrators of
M AVE LIKtCAf5>^.
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li - perception of JAOs of Neyyattinkara#
M©or ana Maveiikkara siib-atvisions regariaing
the siab-cDncepts of Staining Metlipdology and.
transfer ©f ^chiiologj coK^area ^

s,\ifo-concept

frfeaft perception scores

Heyfattiti* Moor Maxell-
kam • klcara

(S » 10) CH»18)- CMwlQ)

.7tfl2

112»41

/14«O0

7.^00

14,90

i« graiiiiaq
He'fchQ^Qlocyy -

a# spraining
objectiire

b-» Training
.content.

c* treatment

-d* Participa
tion

•ffoil©w«^ttp
.an€ feefibacls

Il«. igraasfer ,oi
• geehriolQCiF.

a*- Knowledga^ of
,st2feject

• matter:

69»52 - 70

117.»:83\ 106*90^

13*50 13.60

loai 9,,71

17,94- ^ 16«S0

21.*:83 ' 21^.41

Pooled
roeaa.

• 73*94

113*53

13»6S

§.18

• 16.44

20 »f34

b. Conroimieation
-skill 2b,bl . 26*05 ,25*81 , 25«:84

e» Nereis©
desiga- " 9*80 . . 10*00 9,.80 , 9.89

ratio-

24*S5 - .

4••08* .

-o.as m

15,59^

10*83'̂

•9,16'

0.*03-NS

0*06 NS

Slgnifie-aiife ,at; £lve per -cent, level of probabilii:Y

NS « Hot,-signifie^t-e
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The J^s of- Adoor- siab«di¥isi©n were-• found to had

better pssMeption of' ^'Sraiaing- content {li7.#@3) to that, ;

of KejyattihkaJ?a. -md sub'-aivislonal '

„.,In thS' case -©f-paxception of Participation,, the

JAOs of Moor had perceiyeQ higher ' with the sl"A0s

of •Mey^^ttinkara ha'sfinf th^ least perception (T.Ol.

Mith -regard to F©llow<»up feesibaGk the' .

Adoor obtained significantiy higher s_core- than the -JAOs

of Neys^attinka-ra*

Sfith regard to p^reeption of transfer of f©chnol©gj#

only in the perceptioa scores of •:^owiedg@,' of siibiect

matter# the'J^Os differed significantly whereas ad signi--

ficant diffaresoe wa$ observed in the pe"rdeption of

^nrounicatioh sJtill and Sxeroise design.^-.-

' It was observed €rom the- table that the JAQs oi Moor

•had better perception of Ktaov?l©dge of subject matter (21»S3)

when conpared to the thair -.counterparts in .Keyjattinkara

and Havelikkara sw*di¥isioas-»' .

The Figt.6 is the graphic presentation' of •data giwn - -

• in ^Xable 16«. - • •
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A. -r«/esl>4)N<3
METHODOUOGV .

FK3.6 comparison of METANscores of junior ASRICUO-UFZAU officers OFNEyvA-I-TINKAR/^ , AOOOR
ANC3 MAVEUKKABSA on the perception of SUS-CO.NCePTS OF training WETHOOOl-OGy AND

TRAN3FER OF TECHNOUOGy.
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Table 18 « 'The peirception of SMS of Meyyattiakara,, Moor
and Maveliiskara sub^ai^risions. regarding the
sub^GOjacapts -of TEM-ulhg tfe-fclioiaolog^ 'and
Tr^sfer q£ Tectoo'logj

S\2b Goncepfe

tfean- perception scQms

A^oQW
'Jcara • •' • • Icara •

(m 43 im 4). 4)

I.4 Tralnim
Mefelaodoloay

a, ts-ainiag
objective • •

bm fs-eiaing'
contest i,23:t.SQ-

c« ^reattooist; 14*00

d.t Parfeicipa-
tion ^ 8^.25.

e« Follow-iip
'and f&Bbaak 17*7$

II,«' 'trailsfeg
©f Te&hno^
h u»M>aiumMi iiwawi iwnaiwfwiii wi>

i23Z

a» Knowieclge ofi
• subject'
mafetar 21*25

-Coronmica*
tion Skill 28-,7S

G#: B2s©rcis©
design 10«75

79»25 78,75

laSySO • 124,25'

15,30 14.00

7'»5Q

21:, 75

30.00

lOtSO

S»5-2

17.^-50 •

22»00

30.00

10,75

MS. -• Mot. siguificaafc.

Fooled- •'H*
mean Value

78^75 0.3445 m

124,41 0.»0261 m

14* SO 4.« 6054 Ni

7»33 i.»7075 h;

17*73 1,5081 N1

21*66 t»5081

29,S8 0*3965 E

10,66 2^8140 W
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The *H* vaiues iii 'fable 18 revealed m ' -

signifisant;. diffeje-enee -ajndag the SMS of the fchree sul3«

divisions "regarding p@.rqept4©n of -fehe ,stib-concepts of

Training Me-fehocaoidgy and Sfirapsfer 'o£ Teclmoiogy*. But

th@ mem parceptioa scom0. pmaenmS. la the table, revealed-

tliafe me SMS of botft Moor- attil- Mamliidsara had'higlieir

perception tHan $1iq sms of H©Fya1jfeiolc^a s"iil5-^dlvision'.

in ail the 8Vib'»e.onaepts' mm^pt in "ttee case of Participation.,

Foilow^xto' .and. f.^i^acfe. aiitS. Sssercise desig»•where' tliey were

found to-hs<a- pereeiir^ liigfi©# ttim th© BSm of Moor.

'Bm X*abl@ 19 .revealed signi.iicarst ^ffareiice ationg

the DSMS of the three Mstria'ts' onlf in the perception of '

Î'rainiag sbjestive-, whemm'm si'^ificaat -^ifferenae, was

foimci among the .Dsns ia thei:r parcepti-on on tlie other sub* •

Gonc.epts of Ti'aining Methodology' '^ansfer v£ „yechnologj#

Wheii compared -to the pooled mean it was obseiwed that

the Quilon mm had higher perdeption',,C75.i.33) of I'raining -

objective' than the Qtheir -tw© groups..

- - j?55C©pt-iK the perception ot i'radmMg eontent ti^ Dsm

oS Qail©n di-sfcrict hm^ Jjighar p@rc©pti.on in all th® stab-

concepts of Training Methodology and of ^Sechnology

th^ the other two groaps*
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liable %9 m The perception of BSHi of Trivaudrtiro#
•, and i^leppsBj clis-trlclss mgrni^ing 'thB

concepts" of draining Metlio^oiogy, and, i'ransfe'r
of fectooiogy compar©# ' ^ \

Sub^concept
Meaa pere'ep%ion scozqs

P'oolad .'B*
. mean lvalue

m 3)

•a. 'Sir^aliig
objeeti'/e

fe# trainlBg
content • ,

e# •:^i*eatmeati. •

.-d # Warticipatioii

e# Fq11o>7'̂ »:isp
feebaGic

n# fraiisfer- ot

' Saefanology

a#. KnoMledga o£
subject, mattier

bt CoroniJfticaision
skill

•c., B.«erel,se
fiesigi5.

73-f66

122.*6&_

,|4f:33

' 8#00

17^:33"

20,»tO

a7«,66

Quiloa

. 75.3-3

12.2»33

• ,14#33'

17#©S"

ai..#33

, (H«3)

72.60

i24».00

14*33''

7*ad

17.00

73.66 6»3L903

123*00

1-4 « 33

- , 7iB8

• i7.*33

•HS

0»5924
KS

0^«192§

KS

0.«i934

• «S"
2©»0O 20«-44 ^ Z:*mi9.

MB
.2€»33 -aSs,©#^. 26,IS ; -g*4801

1O,O0' 7«6®
• • ""WS

f+aa- ,.a,-si4-&

*• Signitioaxit'ali-five pear cent iev©! of probability

NS- « Mcst sifni£i$ant«
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!>.» laegeanfeaQ©.a;eQg©Q ei Mm Q.eg<eeistiQa•

OBt gi^QOfigQft%g .©f .ggai&iag smd &anB£@r

PQmm'limg® was imw tMrn ©i

^ss-^ distei^:ti &M. BUms Qi %h]^m sufe^ilirlsiQiis

^imm .sigs. la wmi wm^ltB ©bijsiTO^

ia file iell©wiii,g tafe2,es#

m© Im f^ia 3@ ,sfe©w©t tsliat?" -

ififels m^^xM m the p@m&ptim oi s^-cQucepts m£ ^T-mlmimg

.felStefi0i0,§|' 0f- ^i^lon, dts'fes'iiit li.a<l feigber |>e«ree^ti©ii

0i'W»aiiii«f CtS«a3l# Ssairaitig coatentj {9i»4S)#.

.ClO0*i©)»

lt %ms als© fetefe tte <3BA ©i

>ai- biglmXf %te stife^coae^pt. Pa«iie%a-* •-

ti^s 0S«Q@>-# Mll©ife:^-' Onil-m Mlepp®y ^ietricfes-

h&S ^m . (@§»;06)*.

. ^hm -pmmep^ti0m/©£ -F&Mow^up m^ .f@i©®?acic was ;f©md

•m 'trntmff tm MsteA^t {fS#©©)# ^

, . wi.Ui mgrn^ f^-awsfesr #f tagEtiii@i®gf •it was ©fcse£ir©d

Wm 'SBm .of, QiatM» aa^. aifeppey 43.strl.©ts liaa higHet •

ffeempt^oa of ©i gufejeot; matter (95 #63)#
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compare# , • .

'PeirOontaQ© pi32"c©pfeio3^-
•-Siab~coQc©pls. . '' '"iuiim'"'"

Training

a» Training ' ' .
olajecstive • M,.04 -

b» Training 'CQriHsnt 9d*9B

Ct,, 'Sma.tsmut ^ BSf-l'S .

<a#. Pa'^iiicipsffciois ^?5*0Q

9§t:23

9S.9S

3.00*00

..66#6§

92*85

94ti9

87*50

66#66

• e» F©lio^if«-up
fQedbaC'ls ' 9S.»0O 90«0G •• 90*0'0

T.i.^ 1?'ransfer, ofi

m&oimolom.

a® KJiowiadfe Of
Si3fej-©ct: laat-tier 8J«52 9S»a3 95*83.

!>• OoHKRWlica'tiOJl' •
sicill

c» Exercise desifii

- -93^.7-5

iOOfQQ

- 90.6a,. .

83..33

t3,75

40.0.00^
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With respeet, to, perception ©f CoOTnmiGation sJtill

it was ohs^r^^a tkat th©. mm of Sri^andrmi and Ml^ppey

districts--frjere! on pa?? (93.#75), whereas the iJPA of Quilon

ha^ th© iowest peiroeptioU'*

Zn the pei?<3©ption q£ ^$rcise design aiso the <mm

of frii/aaairuni, Aiieppey districts had shorn higher

perception <100,OOJ than that of'the mh oM QUllon district,

^al?i© 21 « The perception of smOs of NeyyattinKaara,
•A^or md mwellMkam sub-divisions regarding
the aob«coacej>ts oi traiBiiag ifethodoiogy and
Iransfier of ®eeiiriology coopared

gub^concept l^ercQntage perception
HeFjattinlsara ' Moor f-la^elikkara

t*- frainina Mathodoioa^

a. Train-illg objeetive 90.47 • 91•66 , 92«SS
b. Srairiing eoateiif 91.66 90 ..90 93.93
•c* Treatraent ,93,75 93>75 „81^25

,'Fai?ti©ipati<3ii 7S«00 7,S.,00 75.00
] ^ and
feeOjaack* 75 *00 85,00 95,00

II.» a?,rar3isf-er of Taaimrtlftcsv

a*. SiiOwl dg& of
.aubject matter 83 #33 87,50

b. CDiUiuimication skill . ,9:3 •TS 90^:62 90,62

e.« Sxercise design 75-, 00 83 #33 ^1,66
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0

100

-It wa0 Obsswea from tha •table 2̂1, that ttie f>ereaiitaf©

of pQfi'ceptlon was iiigher in the^ SDAO o.i Ma^eliklcara with

3?egard to Tmin.lng ©bJectlF# X92.85)# draining contfWt

(93«93) and foAlow»»?^p'and feedl^aGk C9S,O0)#

•~R©gaM,ing the peresptloa of '^reatoieat of tiie

traialng prog^amrass the SDftGs oM footli Seyyattlnkara

Adaor liad the ^ame ievel ot peraeptlon <93*73^ wheWeas

l^aveliJska^a SDAo tiie perceatag© peifcQption Mas coH^ara-i-

tiireiy ioM»

cXi

/ • ; With regard to p©£;<3%3tion of ^PajrtiGipatioB^'* all

Q , the.'three respoaaeats in 'tlie' thre© sub-divisions

fouad to Isave tlie s^e, opinion. (75^©O)®.

^ . Xn the perqsption of Foilow-up and. feeabaclc a wide
Variation was ©bsQwe# hBtimen th© three smos., She

Ma'reliljfeara SDAO iiaifl. the highest perception {95^00}

foliowea toy Adoor SBAO (85*00)« s.mo of £3eyyattiukara

had the leaat pexrqeption. C75,G0J»

• The percentage analysis made ifith jjsgard-to sub-

concepts of i^ransfsr of Technology retrealed that'the smo

of MaifeliJcJsaira had higher peceeption of KhowXedge of sybjast

.matter C87,50) to that of the o-tlier two-SDAOs#
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• SBIkO -of' Sey^atfeisikara was fomcl to be better

in -tfte perce^tiion; of Cowamiciatjion sMll (93.'75) than his

eoimtei^arts in- th® othe^ two smb-^fii^islons* \ _ _•

'm.-fehe case of pes-ceptim -of Sxercise'aesigu, wi€©

"Variation %fas-between- tte tiiree respondents.

Ths Kefyafctiiitera, smQ Had the least psrcejttion (75,00)

•anfi the sdao of ftofeiiJskara siabwai-^isioii ha4 the highest

perception (9X^66)*. idth the SSAO of #^ooF^in between ^ ^ ,

th^Q two (83?33)

B• Proportional scogeg on. perception of siAb*-concepts.
o£ Tminina Mathodoloav and ^xansfer .,o£ TeGtooteZ

b-y--the g & V- -parsonnei. within. Mewattinkara* Moor

and Mayelikkara, siil3*diMaions' coKg>.areaa. • _ '

'A aoR^aris.sn o£ the ^emop^ion of s»fe*GOiicepts of

1?raiiiing MethodGlogy and SE'ansfe'j: of -^eehnologsf the

« & ¥ personnel within the three stab-divisioris was e^ried

'oiits' and th®' .sesults p^es^tQii. in the following tables*

• It was loynd froa the table 22 that the ms in

ail the three sub«*divisioDs 5ii.ff©i?ed .significantly in their

perGeption ^Qfarding draining .objectl-^es- ^th smO,\ SMS an<l

JAOs of their siib^^divisions^r with the latter categories of

respondents had perceived tJa© sub-concept higher than the
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the JAOs of Adoor were f oimd to have

a significant differeac© in their perception on Training

otoj^ective with their siih-divi-si.oaal Bm.» ' UherQas in

Ke^atfcinkara and Maveiikkara no sigaificaat difference •

was foynd betwaea tham,^ Against in Moor s^-divigion

it was fo\Md that the JAOs had the low perception than

their SBAO and ttfhereas no significant difference was

Qteserved betwees these tsTO groups ia Meyyattinlsara ahd

Mavelil^kara sub<^divisioris«

In ail the three siab-divisions the SMS and SD&Qs

had no sighificant differeaee in their perception regard

ing training objectives*

At th@ district- l©vpl con^arison it was ©Isserved

that the .sub-divisional SMS of He^attinKara and MaVelikkara-

di.ifered sigsiiSicahtly' i^fch th© mm of thair respactiv©

districts'*, ^he sm h^ the higher perception than their

DSBB in .these two districts* Mo significawt di|f©r@oce

was fo^2nd betw&m these two categories in the Quilon

district#

In all the 'three districts it was evidenced from the

t^le that SMS had not differed significantly with tl^ir

Similarly ia the cas© -©£ SOAOs .o£ all the three siibt

divisions t^e same r^^sult was observed*



104

The SDAOs of 'Neyyat-fcinteffa and Moor sub«dl.visions

haa shorn no sigBificaat diff©:3?eae@ in their poreeption

of SraiEiing <3|>jeoti"?es with th$i^ I3SS®# whereas the sdao

of Mavelilskara was foiind to hava higher perception than

their DSm*

Th© mA 0$ tooth QUiiJLoii and Mieppej? district

had signiEicant. aiffer^nce. in,.their perception .wheraas

in, ®rivaBd.rum district bo sigaiflceRt differeftc© wa@

observed ^tween them,

.from the Tatole 23 it was evidenced that all the T & V

personnel at s\iE>"»divisioaeii level exe^t SHS with SBhQ,

differed •signiJicantljf in their perception regarding the

training content. The sm '©£ "the three siib*divisions •

had no significant'difference- with sbaOs in their perception

of'training content.

^ha results coR^arecl -at District level between th©

T & f parsonnei# who wer© 'th® main participants ©f nonthlj

workshop r@v©ale'3 no. significant difference between ti^ni

in t^Qir perception of 'iraining content in any of •&© .

districts-*'
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arable 23 - 1?he perception of the T& personnel within the ^eyyattinkara
C^rivandnam)# ASoQr -(Quilosi) and Maxrelilikara (Aileppey) sub-'
ai^xsions regarding the 'IJraining content, compared^

T & V

categori;©s

' Mesifat.ti«kara
(Trivandram) 1/\ 1 'Moor

• (Quilon),
1 ^ i

Maveliklsara

{Ai.let)©ey)
lAl

value

• .^2 •^1 ^2 ^1 ^2

a. Siib-diirisional
level

Im m ,J4© . 0..60S7 0.8515 18,.11 0*7004 G..S926 . 1.0..81 . 0.-691B^ G».S093

•k

9.21

2., sm 0.»851S 0..935.& 5♦09*, Q.^.,892# 0.9507 2..45'̂ 0.,8098 .0...94t2 1.84

•'is

3. M}, - S« • 0,*g087 0.^356 12...67 0..70Q4. 0.,,9507 a.s?; 0.-6918 Q.»:9412' 12.65

4» m - SDAO. 0.6QS7 0'.:fl66
'Ji

• 7.26 0.70Q4. . •0.93:93 •6:..04* 0.6918 0.9090 5.38*

5. JAO SDAO

€. sm • SDAO

0.8515

0*9356

0*9166

•0.916.6

2#.06
•MS

0.05

Q.,.8926 '

Q®..9507

0.9393

. 0^9393

1.72
• MS

0.53

0.:8098 •

0.9412

0,9090

0.9090

2...85
KS

1.35

O
cn

h. District ieirel

1.,; SMS - DSI® 0.9356

2 , SMS - Mh

3-» SDAO- JDA

4., SDAO-.' BSKB

5. lDSm-'3QA

Q.9356

0.9166

0.0166

0.9292

0.929a.

0..93'93

0^.93©3

0.9292

0.0393

m

0.39

°-CMS

0.48 •
. NS

0.40

0.9S67

0.95G7

0«-9393

0*9393

0.9267

0.9267

0.9145

0.9S45

0.-.9267

0.9545

* Significant at fiwe per cent level of jprobabiiitf

KS

1.54
m

0.18
US

^•11
^•11
1.12

0.9412•

0.9412

0.9090

0.9090

0.9393

0.9393

0.9469

0.9469

0.9393

0.9469

m Mot si.gaificant..

HS

0.12

0.25
ms

HI
^•1
0.32



106

From the t^i©; 24 it. wag:• obsajnred that at the •siab»

divisional lel?©l tiie ms differed significantly with JAOs •

of their si^-divlsions,• It was found that the JAOs
♦

and had highajr perception of treatment to that of ms

in all the three s^ib-i-^-^isions #-•

in Ney^fattinfear'a and -Ma^elikkara •Hi© i®s had shown

significant <5i£ferenc© in geirqeptibn" of th© Tr©a-tni©nt with

their SDAps who had- higher e^ireeptioWf •; But in'Adoor .s'ub~

sivision no •significant difference., was observed batwaen the

^s' and 'the smQf ^ • : •

Jn all the, -thr^e s^«^divisions the had -shown no •

..signific^t ^fferenc©' in the perdsption ©f treatment- ,'with .

their gijb^divisional BMB'*' With the smQs ©f Hejyattinltara' .

and Moor the JAOs. of. these sub-?divisions had, not differad.

s.ignifiGantly in their perception* .where as in. Mavelilclcara-

siato«divisi,on sigriific^t-difference, was,evidenced 'between,

the SDAPs said JAO,, #ith- the S9AQ having^ higher perception*

fh© SiB of ail'-tite three ^sxsb^-^di-^isions •'fo'wnd ,to.".have

no significant difference -with SBhQs of their eub??di¥isions

with-regard to perception, of 'ireatmant of 'fraining prograirai^p*
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liable 24 •^he .perception p£'T&¥ persoanel withia l^e ISeyjattiniskara (^rivantar^).
Mcxjjt .(Qiiiion') Mawlikkara (Alieppey) sub-^di-^isions regarding, .the
^'SreatmeBfc tiie,/Training prograaroes con^arefi

Gategprias

Siab-.'^viaioa.al •;

tt. m ' - •••••o»s2to;
2# JAQ -• SUS - 0..»8f.50

3,.„, ®sfe^ •••o,i,sa4o

4,. i© smQ. - ; 0«S240:

S-. sma • 0.,87So,.

• SMS - SBAO . Q:»mm

hi. E?lstrict ie.t^©3.

sm «; .DS®: • &,8750-

sm- 0*af50,

3i smo "JD& -Q.037B'

4 i. SDA©, D,S m 0^^.9375

• StBSm ilDA • ©.♦89Sa

•0.i875Q'

%8?5G^.

••••0.»,8.750

. 0»937S,

0..9i*7S

OmMlS

';;&..S37S
p'»S&.5.8

,a#9375

; i'A i
'WsMm •

•:F.

Adoor .
(Qiiilon)

0;#;O©'

5^3-8 •
tSt:

•=^•27 •
-

0. /3
. . US
0^70

^O.sS®-
HS

NS

' f .,*6f88

Q:9mB&

t.«a437

0*0687

<X:«96S7'

©♦afs?.

O487$0.

0^8.75#

0'i,.89S8

•#«843,7,

•0*:96S7.

#,»9©87'.

a*S7S&

0^8750

M7m

0.3953

-UmQo

1.*dboo

;0.^..S958
t*mQo

•*• Significant at fi'y^e per cent •ie^ei of p'rebaMiity

,, :| AI
value;'

i^63 :
-k

m-
•tWS2^

,;• ss-

1.S3

2. :li

•MS

Mavelikkara
•giy.i.ei3'pe.y)

a

,0*7725'

O.^SSOO

^0»7725

e.»772S..

©-..BSOQ^'

•0.^:S75Q

0;»B759

a'iSfSO
• ii-QO'OO: •

1-A.OO0O

0*8958

0.*8.tS0

"f»S7S0^
' t-.00OG
1»OQO0:

1«#0OO.

0:4895©

0*B7m-

•Q.*87S0

•Ga8958

a*8750•

Kot signifieanf

, U'l'
ValM®'

2-ii
0-48

: #••

1.91 .
'jt-

2*17

li49

NS

°'3§

0.23:

R
o



108

Tim d'oioparisoiis toefeweep. 'che pas'ti.slp^'ts ©f

monti^lF worlcshojp at di'dtrict level revealed »©• slgnific^t

difft^restee 'in their perrception oi treatmeat of training

prograaiB^s' ia mj of tlie cli:strict$«,

^ esE^ination of "the data ia "I^le 25 re^als that the

M3S Of Mooir' sixb-^ivisiori 4ifi£eJ?sd- siopificaatlf in their

pereaption witli '"#AQs .o£_th© sam© s.tafe-division# who fomid

to.'have liifher •prop.orfeion- oi psrceptione. Btit in Mejyattiii-

Icara' visions no sigiiif.icaft.t. clif£erens$ •was observe

betTOieh these" t^ -groups I - •

. ,. -AS e'^dsncea in tiia tstole the- JAOs had no significant

•differenc© theijC SF& iii tha perception .of participation

in Seyyattialsara "md'Maveiilclcar.a siab-diviaions where as ih'

•Adoor s'l^MiVisioa. sigaific^t difference was- obsessed .

betwsm the. ilAQs and SB© lii •their psrceistion*

fha • -of Moor m& 'Mavelikkara siib<«dlvi.sions had

Mhomi \si.giiifiGasit diffe.reE<?e with th© Sf-© in the- perception

oi participatioa# .Irit@rasti.nglj- in these- two s-?il3«divisioiis-

the had higher progortioK of percsption •^aa- their Si®.

But in Meyyattiiilcara s^Ja-divisioa m saiffereho© was observed

tetween -these two qategorie,e,--(i;, ADs differed signifiioantly

with thei.r S©AO onlj iii M©jyattinkara .sub-division in their
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fable 25 *• The perception of T & V personnel wilshin -bhe^ Bey^afctilnkara:'(^rivantirum)
i^oor (Quiion.), and MaveXiklsara (Allepijey) .suto«<3ivisions regarding the
*:l>'artiGipation'* compared*.

'©ategories
Meyyattiiikara

C'yrivandg,iMft)

%

X.^Sub«*diyigioiial..

1,. 0,,6324,

"2^«; JAO - S«S • 0'».5S3:3
3#'. m - • s,®

4» m - SBAO- 0.g324-

S,# JAO-- SD&O • 0.»S833-

€«. SMS. « SBAO- 0..,6.875

• XI,; Pistricfc

,1» S^B- DSMS.

2. SfrB- .* ,aDA

3# sm.Q^-

SPAQ-DSI©

S® I3Sf.©i- -JQA

0,»6875

O*;0815'
6.7SQ0

0#75QO

Q*mm

O^SS33-

,0*6875,

o»-75oe.

a*,7S0O

0*T5@0

0*^6^6

0,7500

0»7500

•0;»€6€6

0*7500

AH
ValVL®

• MS

»a
-©*,7S

5^:9l
.J|
2 *.86.

MS

O»20

b.,GS
oJI
0.M

Mqox.

6»a42S'

0:^^7424

0»7424

Q-«,842.5

0,».625O.

0.»6250

•C»62!IG

O,.^:750O

0*:730©^

0<#66e

Significant at 5% hm&l of psobabilitj

0«8425

o^taso

0-^..625@.

•0.^.?5p0

©..75i0

•0.#750©

•o.,722a:

0.^,-6666

'#»'6666-

0,.722a

, ©•.722a

lA I
^iue

3.4|
1,78

oJt
dJI

• ^

•• 2»S2

., MS

0,93
KS.

0*26

•Q-*li
o,Ji

MaveliMsara
/ 'ft. "1 •» ' ,
jt«AJI.SS p tjeM /

•a;».8333

0«80-83

0.8333

;0»8333

.0*8083

0^.7083

0^7033

6«7083

0«7S00

0«7500

•Q*mm

.0,#8983

0>fos3.
.0••7,083:

0^75G0

0-«»7500

.0^-7500:

0'-»5833

0^7500

0,7500

:0'«,6666.

G,*7500'

E& m mot signlfic^t..

I Ai

HS

0.66
NS

1.22

oJI
oil
Q.2I

Ms

fs
8

. HS
•0*00

04

O
CC'
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porceptioa*-' mm® as .±a Moor asi4 namXi'kk.a.m sub-divisions

no sU-ch difference was otosesrved" between tsliese tiaro groups •»

The- 'jAOs of ail the' thra© suto-«<aivisions hadi -sho-fein lio

sigiiiiic^Bfc diiference ia their peFeept4.on of jparticipation-

with "the-. SpAds. o.f their sub»aivision.

!Eh® sm o& He3rja^'6d,a&ara an€- Adoor svJa-^aivisioo.s -

differed, significantiy in thsir'p^.sreep'feidn with tha.SB^Os#

wher©'- as no -siguifieaaf dif^^jrence was evidenced beteeen

these imo groups in •MavellMteara suls^diyi^ionai.

:••• ®he' sesuXts •o£ th^- district level Gorffparison o£ tha 'TS??

persotmei reTeaied no •sl^nific'ant diffar^c© between any

two of •-th'i dategarieg ia pesrception ob partialpatioa

in aay of the districts«

'-Phe compairigQris îua<le at sub-^oivisioriai laval In . •

26, jmvealm that tdi© .jyps ir* all the tli£®0 'sub-^divisions

differed significantly with the JAOs an^ SI© ia th© perception

of' 'S'oiloM-u.p aad..'£ea4l2ac4i:*#. S% wa0-,€otta<a from tabi©

that tlw •JAQs aQ<a B'&B had higha^' perc^ptiox'i thsii the

ia aii the three &ui3-da.visions». . ' \ '

.In. Meyyattinliara'siab'-^division, it was •obse'r\''©d that. ^

^the Sf4S lia<a higher •perceptioa than the JAGs who aiffered-
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s.ignifieantlj'' with 'Islie SMS*,. But no .significant difference

was observed, betweea thes-e two .eategoriea in and

,M-ai?0lilckara^. s^-^divisioa^# ;

ab signifiQaKit difference" was evidaacsd h'&tMB&ti the.

m& .'^d SDAO of. Msyyattinkara in their psgsrceptioriB Bmt

•in Adoor and mm&l.i.'MkmQ, tte.m wm a sign:iile#it aiff^raace •

•between, these tMo fr©Ups with th« S0A0" ha-^iag higher

perception of ♦l'dllo%r-»u^ md fsedback*\»

• Ko sigaiflcaat difference, wa.s observed ;&©tweOT >JAOs

and SDAO of ail the three st^wdivisloas in their perceptioa*

Similar ohserratioa was re'^.ealed between S&IS" and-SiSA® oM

the, three_ g-ab-divisioias'* ' -" . '

, 'rhe coK^arlsons made •-at stib«<ai^isional level revealed

that ill, all the thrcse s»J>»divisions Mb had lower percep*'

tion. thaa'their higher offistals iQ.» JAO^^.Slp' and SBA@« •'

.. She coR^arlsbns made at dis-trict l©v©l revealed that •

ths f&V -parsonnel of all the thre;e districts had aatdiffered

sigmisiaaatly in. .'thair perception of •*Follo.w«up and feedback'*'

esscsft.ia ^Priv^drw district where the smo ©f Nejyattin-

Icara differed sifriificantly with Ms"' ODA in the" perception

of the' same- si^-concept.* ^ '
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, 'T-he' findings of the T-atole Z7 were presented

below*

1« At sijb^divisioa®! the Ms'MMemd

@i,§ai£icmtly ^th the ^AQs in Moor and

tla'^slilslc^..ffa sub»4ivisiohs# with .the JAQs _ •

halflng p^reaiyea t^e gyto-^eoacept •higher♦

But in Meyattihlsara no sigaific.gBt differeac©

mm obs©r\?e4 hQtmm&n them*

• 2# ms has -simmn sipidfleast differesiee wl^th ,

the sfr© in .aii, ^e' th,r©^ •sub»^visi©as with

the Sfig- having p^r@ei'^©d higher than "the ADS;»

3t. BBA&b ha^ Bhomi. B© sigiiifleant difference

with th@ ms 3m in ail the threa sub-

Sivisims regar^ng ^the, perception of

Kaowledgei ^-of-.. g^tojeqt. matter*,

4» ^AQb differed sighificantiy with &MS only

in: Meffattin&ara, -st^*<aivision* , It was fomd

th© SMS. had, perceived hifher than the

th© f AQS-t.

.'fh^ co%arisoiiS' ma^e at .district 'lev©! revealed no ^

aighificant. difiSerence" aaong the respondents^; ©xeapt 'in

Maveiikkara siab»»divisiqii where 'significant 4ifferine©
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tf/as observeci."-toetween SMS. in .the'p^irception ' ' - .

of th© .in^oirtaBGe "Of Kaoirledge of s^ibj'ec't" matter#.

!rhQ findings of; the fai)l© 28 wmm piresentei, below#

I*.- At the •siib^di.v'i.a'ioaaJL l.e^el the compairi.sQas

mad© reireal^si that th© .^s in- ali^ 'the -^ree

0iafa^aivisioos di£S©rQ<l .sigiiifi-Qantiy .with th©

\^kOBf .SI© and SDAOs- oS theii: si#*divisions %n

th<|. percepti'oa-of CoimnxsaiGatiDn skill#, "

2. No' sigaiiic^t «aiffer^iiee wa^__ between

^ the JAOs and st)&Qs o£ 'Aitoor md :i%v©liMiiara.

@iil3"-(t.i¥isio^ l?mt thar^- was. a-' sigmificaat

<Siffereaca betM^eia. thein in M.a^^attihkara .stab-

divisioa# ,

$* .In ail the' thi?ee STJto-<^visions no significant

diffei-ence was obgervei. batwewi SMS snms iii

.their laes'ceptioa on S©iBmwiiaati:on skill*

Th© .aon^sarisoB mate at 'district lavel i^a-vealed that

th^- $.||S and BSi® ©f Qui.lsn ad, .Alleppey distiri.Gts- ,aiff©ir@# .

si§riifi.6antl'F in their, pes'ception* Mh@rs as no "signifitfaht,

difference was olasirred hstween them in l?Mvandrura -distei'cjta,.



(0a

•
S

fdo
m

-f
-
i

m

„
a•a8»IG
J

u

mIIf•COM

«
-01

^
»

-t
o

®
G

i
P

*
U

1
(O

.«
•

»
•

•*

<
*i

tfi
iSS

03SC
J

1
04

o

1
1

6

0
4

s
n

irt
«

e*ij
•5^.

JH.
|>

^
o

«
n

-
Q

o
-

(O
C

*.
O

i
&

•
th

4
•*

•
»-

•
'

«
o

O
O

O
O

O
'

p
a

^p«.-
£^-

ctt
c
i

^
m

m
t
-

"
"

O
«*)'•

C
O

m
»

*•

o
-©

•

5
-

.
.

#
•

»

©
o

o
o

S
g

'
^

*
^

m
t>

cvj
©

Ift
'«!'

*
•

•
©

.!>
ffH

to
Ifi.

c>
3

-
o

IS
'E

S.

ffl.
®

CJl.
#•

«
.

r
0

0
.o

^
m

w
m

-s
_^

!ft
,'4?8

.ppj
=

\0
#

•#

O

m
O

J

.tfs
o

-S
.C

0.
dh:

»
«

.

©
©

•

to
.*

«
.

*•
*

s
45

-
S

>
®

9
4

m
C

0
A

S
-®

-
m

.
®

*
•>

:
*

♦
S

•
O

^
o

08
#

#
m

t^>.
ifl"

•^.
<

s
©

i*
»

.
p*..

e«*i.
O

S
fiw

®
m

en
--

t<
*

®
®

O
i

®
.

*,
•

*
••

•
♦

Q
o

o
d

©
•

o

m
m

m
.

.
S

S
f

if
t

m
!
>

•
f

»
O

-
0

&

#
m

S
8

s
i

O
O

''

9
I?

t
i

i
1C

O

•
•

If}
\o

-
#

•
»

#
*

.
P

I
tn

^5?

^
i
l
l
,

O
T

O
vo

lA
®

C
5

©
•^

<
^

t"'
»

••••.•
4

*

C«S
O

'O
e4

<rtl

igo

m
t>

-

53
<

s^
♦

•

•
O

o

•Si
C

SI
s
n«

.

Q
O

•in
tf}'

c>
j

«•
O

f»
-

<X)
^

CN3
m

.
o

o
o

m
®

.13\
0

^
to

.*

o
•o

a
-
*

o

«

t

m
m

'
m

a
-a

s

.
#

(M

•.*.
o

*
r
i

t-5
.|'

*

n
,<

3
O

m
".0

1
c
a

®
fs!

v&
-1©

-
<

3

s
i

f
§

i
*

«:
••.

:«
.♦

O
0

O
O

O

EHiu
a

0
v

I?"
1

^
\9

m
m

&
.

e>
c
s

{JV
®

0
\

®
C

B
«

.
»

A
•

«

Q
©

©
.O

O

m

a
"

^
m

c
n

•
i3^

•
•(*

•
4

&
O

o
.

o

4
O

m
m

•1
S

rt!'
<

?4
.*

.#

P
$

-
.

^
®

m
m

C
O

m
.

•
.«

*
•

O
"&

:
O

I
t

^
n

<
»i

a
t

<
n

c
n

«
s

©
©

C
V

©
I

C
O

!»:
«

,^.
*

'
'•'

O
"

O
'

o
o

n

I0•(•J
m1f
im



117

Setsween. SJ-© » mA, smo aad'SPAO -mm of. aXl .

the thre© districts n© sigiiifie.ant difference was -observ.ed

with jrega^a, to. their perceptiosi. of ecsmmmiGatiea'-sMii*

ju -Alleppey ilistirict signiiicant difi^reace was . _-
/ •

evifiexiced hetM®on BSI^S and where as-ia T.ri.v^ciriM

^4 Qiiilon districts no signifiean't difference, was-" ' .

observed betwe^ thea:,? -

• from ths' 'Sable 2§- the fo.llQwihg findi.ags %fare- deiinea-

t@d«

ii». ' Sig2y.ficaht •diif©renCe observed between

^.s and, .t^AOs in all the. three s^-divisi.oni ' •

ia the parc©pti« of" -Ssssrois'^ •d^sigs-t •

Z:m. ' Sigiiificaafe di,i.£er©iic,© was .evidenced .between ;

and Sfl8 ia •all; the ^thre© suto-divisions *

In both caseS:^^;! the ^mos ahd SMS had-higher

• ' -perception of Sseraise "design-th,an their AE)s,„

3« Ho significant difSerene© was .revealed hetMmm

tfiB -JM& and SMS 'o£ all fch@ "three sub-divisiohs.#

4«. SDA0S had siiQ-km tio sigaifi,cant diff.orense with . -

M)s# JAQs esict SMS iii'ail the .three .suij-divisions-

with regard t© ,their psrcegtion of Sxercis© design#
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Tte GXimpatlBQus maSe at. dis-ssrict lei/el aifi^nced

significant .diffierance between SMS » ©SMS# ' SDJiO - DSS®#

DS» (IDA in ^he p©rce|sti©n of 'Bsercise desigiJ* only

in A3.i®pp©y distriGt* as no signifidaafe difisrettse

was. observed befewaen tiliese catjegories in ^TrivandruKi and

Quiloii dis-fericts#-

No •sigaific.aot;'aiffereiaee was observed be-tifeea'

SMS*- 3DAt -SBA©'-. JBh in ail 'the "thre^ districts-#,

Gategog'/'^wiSQ peree-a-tion---Qf ttie 'T Ss V\_t>erBoim&X

reaarainq i±i&' Bwh-^mUQQWtm of ^gaining ifetkoQoloqy

and/Tiraia-sfer' oi /^eclmglogy 'Compsr&M.^

A compaxrison was made Isetwsen ail tftt© categories of

people at sub-^^vigioiiel le^el and also toetwoep. th© cat©-

goiries' of f &-V p@ffsoa»ei participating ia inorithly Morlsshops.,

dona with ^ew to ideatif tiie category

t^icJj had Mgiier percaptios of _the sute-csoncepts of Training

Methodology and Tsm.B£& &£ Tucsmolpg^-fi. She r©sult©

ot the eomparatife arialysis -mm presented in th©

following tabiea-o-- - ^
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30 ^ pereeptlon of the T: &• V personnel at
siife*«aii?isional,-ievel'.regarding tim sub* _

. , GQiicepts q£ frainiag Metho^logy and
•Transier' of fecti^ologj coR^areel

Mean percentafe scores •F* C© at
suto^eoneept

m JAQ am SDAO
rati© 5 per

cent

level

I. '^'rainincf.
Methodology

1. TraiiJisig'
objsdtlire 7%*m 89,.44 93.74 9i#i6 15.55 3.47

2, training
eositeiit 66-*;69 8S:at 94 ,#25 92.16 41*09 7.82

3*: freatmesit ' 66..:51 85*i2 90 #-62 " T6#96 ' 7»62NS •»

4, Participation 73 ♦60 •71•47 ®f»36 7$ .06 0»47lfS -

N

5, ?oil©w«>*mp and
feedback 6?*1€ aSftM 86^68 85^00 6+58MS •

II.* Iransfer of
• SechnoioSir

i» ifeowiedge ©f
.suteject" matter '70*m ' 83.»09- ©0V27 83.33 4.0SMS

2t Corammicafcion
Bl%Ul 62-ai- 80 ♦5"? 93*44 47#6S^ 2.94

3^ SsEercis©-
design 62,M . 8a#88 • 83*33 ll-«58* 4#74

*' Slgnlfleant at t'lve. per cent ievet of probability
MS - Mot sigEiif icarit-j.
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Th,® ^o$t^aratii¥B aii9,3*"ysis ®a^© th© T $t ^

personnel sisb-aitisional iB¥QaJ.e€ sigaificaat Ciff^r^c©

b.e-fei'?e©a tile® in Wie. perdept-ioa ©£ IJjrainirig obj^etiva and ,

^raiiiing contend tm4©»' Sraiaing Mesteliodology* Significaiils

diff^j?entqe was also ©toser^ed in the p@rcept.io3a oi,

Gabion skill and Ssc^reige assign WJ<ler Tsan^iQS ©i 'Brn^hnom.

logf between -te-h^ '2 '& V p©rs©aiiel afe .ga^-di^islonal, level#

"I;!!® saeafJ. pe-:^ep"fcion scores were c©i^^o€ tlie

SMS 'ha^ Mglner psre^pl^ioa of tPraisiiag <3bJ:acfeiv@ (•93#f4),,

Traini^ig'©onfeeafc i@4»;aS )^ l^reatrii^at C90'ft62) aii«a Foilow-^up

and f@edfeaeJc •(8§*®8)#. 1% was also ©laserved 'that -fehe SMS

iiad the least. percQptloii ©f paE"ticipattori •C6'/»:3§) %#ii©re as

•fcfte, SB.^Os ,'nafi tae .iiigneslj pejjception C?S-*OQ).*

1?fee'SBA©S' ware fcMi# ts be.ve^ clos^ to S^, is

tibelr peir^®iJfcion -©f frgdiWiag ofcjjse-feiir® C-9l»J6),,;. fralniag

<30B"feeB"fc '192#16) aod aw# fes^bacslt {8S-«00) e.

S'srera tte tsiitm it. was els^ tftaf tlie, had tte

leai.t pemmptimn.--on th© swis-coneepts of draining Metho<aDlogy*'

©10'reswlts q£ a@«^afaisif@ aaalj^ls' of the '

poreeption of s'ols'^con^epts- of !Cransfes? of Seclmology

ir^^sale<a^ that' tlie. SJ© had perceived higher to that ©f fehe

other groups*
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significant differenee was oMsnraa in the

perception of. Ktoovjiedge •©£ sisbjedt matter all the.

datefories oi f &-W pemonnol at aiab»diifisioiial

But th© meaifi percepti.6ri s<?0res .^e^aalafi. M.gher perception hy,

the SMS, (90*27)i . . ^ "

sigrii:gicant difference ms obserwetS. in the |>erae|5»

tion of Comn^uriicatlosi skiiii' here also the S® iiad higher

perception (92-.#.44)# qloseiy f©J.i©w©4 by SDAOs (91#•66).#

With regard to perception of -Ekercise .design signi^'

£icmt difference was observed, between the .four categories

of; s^^di'^fisioBai T ® % p&rBonaeX* TU& sMs had shot®

higher perception {88..SB) with the BPAOs.and J'AOs haifiJ^g

a perception almost on par*

1?he maiysis -of ®ransf©r of tDechiioIogf at siito*

di¥isiotial I^wqI m^WQaled higher perceptioii hy SMS arid

th© loimst p.g!rcep.tiott by Fig#- 7 is the graphic

presentation oi the data, givea ira Sable ,30•-
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fig.7 COMPARISON OK MEAM PE:«CEIvIX/6s<SE SCORES ON THE F EIRCEFTION OF SUB-COKCERTS OF
TRAINING METHOOOUOSy AND TRANSV=-ER OF TECHHOUOSV BV THE T^V" FERSONNEU AT

SUB-OWISIONAI. l-EVEU.

A. training

METl-lODOUaSV.

10
111
e
0
y
m

5
u

K
Id
a

2

z

lOO _

80 _

60 -

40 _

20 _

O J

\

1. TRAINING
OBJECTIVE

©.transfer of

TECHMOUOSy.

(A
lU
K

8
10

u

I
111
u
a
u
0.

I
1

lOO ^

80 -

so _

40 -

20 -

o -

1. kmowlecge or
SUS3EC.T MATTER

lOO

80 -

60 _

40 -

20 _

o J

lOO _

80 -

SO -

2. trainin©
CONTENT

40 -

20 -

0 -J
2. COMMUNICATION

SKIUL

lOO

80 _

60 _

40 _

20 _

o J

100 ^

80 -

60 _

40 _

20 -

o J

3. TREATMENT

3 • EXCERCISE
' OESI6N

SO _

45 _

30 _

15 -

O _

100

80 ^

60 _
im

40 -

20 _

O J

4 . PARTICIPATION 5. FOLl-aw UP ANO

FEEDBA>CK

•
IL

AGRICUUTURAI. DEMONSTRATOR.

junior agricultural officer

SUSTECT MATTER SPECIAUST

SUB-DIVISIONAL ASRICvJLTURAI.OFFICER



123

Sabl© 3i perception of the ® & V personnel at
district level jregapaiag the sub-concepts
of Training t^thodology and ^Cransfer of
technolOfiT" coH^as:©^

Si2l5-c0naept

!«• Training'
ffetliodolf£12:

!• Training
objective

2m draining
content

3» ireatraent

4* ParticijsatiQn

S-*.- follQw^wp and
'• feedback

SX« 1?ransfeg of

-- ^©GhnQlogy -

i. aiowledgs o|
suijject matter

2 9 .C©iroiimiGatioa
skill

Mean percentage- scoires-

DS« SBAO sm

*F» GD at
ratio 5 p©r

cent
level

•94.04 87,49 91.66 93,*74 9#48 3,81

94*69 S3,1T

93»#3 89^58

69»44 . 65#73

91.66 -86 •-66,

92*lg 94 ,-25

76 #96 90#-62

i7-.3"6 75*0©

aSwOQ 86 ♦■68

3.77NS

0,47HS

?*15MS

0* 84198

93,05 85,rl8 S5,f00' •^0*2? 4,:,53NS

92.70 S2,,98

3« Bxercis© desifn- 94«4.4 76.84

91.66 92.-e44

83.33 88«i8

12.03* U91

2#35

« aifnificant at fiv® p©r cent level of, p^obatoility

HS Mot significant.
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Significaat aiife.rence srapng the cafcegories •

mder con^arisoii wa# ©bser^ed onlf for tlie draining

QbjectiVQ maer fjraiaiag ..tethoaologf and coitraimicafeion

skill iM^er Trmstm of •Sectmologj#. JDAs wer©

foma to liaire higher perception in ail sub«cQnc0pts

©xcept in the peecept^on ©f pa2"tJ.Gipa"fcioa

Mar© found to iiad lower p$rc®ptioii to tJia-fc o& bms<>

The xSDAs- Mere eXos-sif followed .by SMS' la their percep

tion o£ the siib*cpnceptg of draining f^ethodology an$

IJransfer of "JeclmQlogF* She -DS®. .and SDAOs. viere f ound

•fco' have pereeptioa lower to that, of «3BAs . Si©.*.

Fig*-8 is th® graphic, representation of -the fiata

given in the table 31», ' '

6, Coiiioarison oi laean scores .of the' 1? & 'V' -laersonnel

on their '.^'percQQtion on. .an^, *' Ferforiaance *

Mi analysis, was aarriefl out in to coa^are th©

T & V pemonnQl with regard 'to thoir perceptios of and

••Perfosman.c© in^ th© T & V system* • The results

•of the analysis were presented in the following tatoles#
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32 - Gorapas'ison of gaores of the M)3 o£
He:^yatfeii33sara# • Moor an^''Mavelifekajra on,
••Job peireeptioii P©rfdrmaric# *«

Mean scores .»y » .

^Neyjafctim"* • - Adoor ratio
Variables kara Ickara, • ' *

(S« 30) CKa S5) ( m 50)

Job perception S9#4i $2mQ3 -81*28 i38-*t8.:

2. Perfommce . 43«?1 52#9i S2.,.88 Z2»23*'

Fooled mean for job perqeption 76#465 . '

• -« « p0r£oanaiic@! i SO«,43:0 - ' .

* significant at fi-^e, per cent lewl. pJ probability

QB for eoH^ari^on between of Meyyattinlcara and Moor
©n Job perception «®- 2♦•92

« '?'• «t . .• • Moor an<a HaveliMsara 2w73

" ' . , " ' • : Meyyattinkara and )
• - 'Mavelildcara ) 2»98

GE> for con^arison between, i^s. o±' NeyyattinJcara, ^4 A4oor
• • OB jperform^ce 3 #02

u it Moor ana •friavellkkara • 2 #81

« ^ ® « Mayyattinkara and 'j,
Adoor ) ».» 3*08

It was observed from the table tlsat the ads of all the

thr©e 'siib^^^isioGS •Qiffered.- significantly in their job perc®p«»

tion' and also la their perfomiaaca*
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Wben coni>are4 -feo tM jjodlad mean#, the of Moor

sisb-^divisiofi had '^©tter perqsaptlon of fch^ir joto (82,036),

ysri'. closely followed fe.y- tha M}s -of Ma^eliJ^ai-a (81#280)#

The ms o£ NeYyattlnkas-a had the 3.©ast perception, about

ttie-ir job In & V system' (59*410)'• .

With irespeet. tc». periermancQ also %mB seen that

the M)s of Mooff- hkd, shoim mean perforniapc® ,BCor&

<5-2.i9i3-)-* followed toy M5s of MairelilsJiara sub-divisioii.

AS. 'in the pare'ifious case heir^ also the of ..Meyyattinkara

had shoMii least peEiGnnaae© laean S'Coi?©»

Pig# 9^ is' 'the 0j?apblc pmsmt^tion of the- data given

in 'yotol© 32*

S^la 33 .•* Oou^azlBon ot the tmm scores of. the JAOs
of Heyyattiakara^ Moor and Ma^eliJslcara
with jregat^ t©. th^r Parceptioa ©n Jofc amd
Ferforraaiic©

t-feais. jjeraeatage scores sr*

Dependent
variables

Na^attin.^*
kara

.(M«10l

Aaoor

(H«18) ,

•MaVeli*-
Mkara

' (M« 10.)

. rat40

l,,,a'ob perception.' i7z*m 168#72 10.8».7O • Q.40 m

Z*Ferformanee 93w.@ 10B.44 107,70-. 3»04 MS

PoQlael me.an, for Job pereeption s 169*73
• « . «' pQirforraaBQ© 3 102^97

MS - Not significant»
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The E-atio giTOft.ia the iadicatsed no.

significant diiferenoe h&%w&m th^, 3A0b of Keyyattinkaffa,

Adoor ana msrell'kha.s^ with tea-'the perception .©£

their Job as- well as im tliesif perforKj^oa®' Bat the raeaa

scores of- toth perception |>erforKiance indicated

feetter p^xtseption ©f job- fey N^y^f^ttii^lsa^a «Ja0s

performance hf JAOs -oi Ma^elilckara sob^divisioii.

Tabis 34 -* Gorapas-is-oa of'maan.' scores ©f sr<<B of
Hef^attialsara# Addor and Mawlilskara on

. . - 'Job pa-rception and Perfpsmanee

QST30llCi^"^t
seores

variable® Weyjattin-"^.
feara

(13834)

M.QQS-'

• iM^4)

Mav^likara

(M«4 )

l.#.-Job. percsption 26.2,e:75 266..:25 • 261.^75 - MS

2.» P&sform^QQ: ' ns^m • 179,00
T

180#.as o*©7 m

Pooled for JPto- perception s 263'.»58 - -

**' p^i^pmaRce if 180 ,.25

|IS - Wot sigaisicaotB

•Thm Kmafeall-^faJLiis • test revealed no significant

diflereaee between- th© SMS ©f Wej'yattirilcara# M©or and ,

t'la-TQiil^ara s'^ito^-ai^-isions both in t-hair Job perception and

PeCTorraancf! -in -S •& Vsystem* Even thian tte mean ..perception
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SCOTOS rawaiod betteir perceptioa of job hf of

AdG©r aub.^diifi.sid» i2i€*2B) he%tm perfomariGe

toj si^is of Maveiitekara vision (ISO#25)#

Uable 35 «• ^i-^arison &£ mati' scores of pSMS of
Trii?aa«toim, •Quiloa aii<i Miepp.ey or *Jo33
perCQptlon and Performance %•'

Depsmaant ' . •
vsiri^les •SrJ.^andmm •, Quilon Alleppey "V-.alti©

l^Job pereepfeiop 75,,00 •76.»00 ' 77#33 0^80 HS

2«, Performance 53.«00 S3:».6S 53,® .66 0»14 SIS

Pooled mean for job pereep^ion ?• 76,11 ^ slgoificaEt.
•* • " "• PesrSomajsse s 52,.77

• 1?liie '"H* values preseBted in' the ,abo'^$ -table reireala#

no significant dlffereiice batweea the m¥B ©,f ^rivandEiam,--

Quilon aad Aiieppej- rega,rd,ing J"©b pertseptioa and

Parforfliaijce^/Still tiie rc^an perception .scores preseiito^a In

the table s^howe^ hetAes Job pQircQption and Perf.ofRiaaee bf

PSi« of AliappQf District#-'
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Sable 36 - Gomparisofi of percentage scores of
the .SDAOg of Meyyattinkara# Moor and
Mavelikkara. on'* Job perception' and
*P©rforraaiiQ© *•

. Fej^entage .scores
Dependant
variables ' Neyyattinlsara Moor MayeliMcara

1.*' Job perGeption 94*23 . 96-*15 94-•23 -

2, PerSositiancs 7i.*.92 • 38«40 79,48 -

The percentage scores presented -in the table

revealed Mgh Job perception (96^1S> and Mgher Pqr£ormaiice

•(88.»46) by th© SDAO oil Moor®. The SDAQs of Ma^elilckara

and Adoor siab^diwisions had tiie same level of perception

regarding their job a. in f & .V system (94*23).*- . The smO

of MaVe.lilcMara had better job performance C79*48) than-

the S-DAO of Meyyattinl>ara«

Sable '37 Coiroarison' of, parceiitag© scores of the (3Bas: of
friirandrwa,.. Qailon and Ali©pp©y districts
regarding their*Job Perception*and'Performance*

Dependant
Variables

• Fercentaae scora©

lBrivan,drum • Qwilon JU.leppay

1* Job perception

2* ]p©r£orTOanae

S3: .33

77»77

83*33

74*07 •

8^*:oo

81*48
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The table E'sveal^d that fclie -^A of Alleppey^

district ha4 batter pereeptiQn ot Ms Job C86s00)#

tfith Ms eo«ate«r parts in the other two fiistriets

ija'^ing the satn© le'^el ©f, mderstaaaing of their job

iji 'S. Si Tf system#

la performing th© jobs also the Mleppey «3I5A

was.fo'iaii<a to- be-better (81-,48) followed by jDA of

1?ri'waafi?iani. (77f-77) .» . .

H# Perception ©n the Job ,and Perforroanc© by the "!E & V

s>eraoniiQl at si3b*»divigional level aad at district

le¥al compared

m analysis >/as ca^rie<a out at sub-^'divisional l®airel

and at" district leirel in' ^rd^esr to know the category of S & V

psg-sonBel# who hod pssceiveS theiir jobs battesr- and performed

•th^in in- a bettaxr wbj* i?he results of the analysis were

ps-osented ill the following tables#

Table '38 -• Comparison of pareentag© scores- of th©
T- & ¥ personnel at sub-i-divisional lev©!-
regarding, thsir 'perception on .Job and.
Ferform^c^'.

Daoandant Mean -percektage scores ®F® GD at .
variable m mO ' si-©- ' spA© ^-atio
ssa

I,-Job 63--*.99 83^33 - 96,90 94.89 ' 22.Si* 4-..51
percsptiosi - .

a.PerforBi.--- ' - " « "
' anc© ~ 57#30 66.8.6 87v37 81*62 21.82 4.#,15

^ Significant at five per cent le^el of probability



131

^he *F* ratio Values presented ia l^e table

revealed significant diffareae© betMmn all th© categories

oi respoadeiits regarding the- perception of their job

and performajRce#

.Tim S&S-were. f otand to haife sigaifieantls' higher

.perception of their Job _,(96!i,9G)# closely followed by the

SDA^ '̂- (94»89)# It was also observed -^at the ADs had

the least perception, of their job in T & ¥ system (63..99)#
/

In' perforroing their Job also# the 'SMS _had showi

sigiaifieaatiy higher'periomaace gaore (87#37) wheii

' coxsiiared' to the other ® & V personnel at sBb-di¥isipnal

lewl.# ,la this oas© also the- Mis Somd to toe poor-'

in their parformsfflc©.^,

From- the t^le» •it wm concluded that' 'the. T 'k f

personnel at sub«»diifisioiial level,- superior in their

positions to the "had better mdemtm^lng of thair

job • .and better performance than the m>b» •

Fig». 10 i© the graphic pres.entatioa of the data

given in 'lable 38» •
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Tafele 39 •• CoHiparisori of T &'¥ personnel at Distriefe
ievei regarding th^ir ♦percep-fciOB on Job and
Perforramc©*

vari^les

. ^ mm pereaitrsg© scorns 'W* CD atDepeadmt „_. .„ ' ,, .. ratio S per
JBA Dsm ' 8DAQ sm Cent

level

l-, Job percep- '
tion-' •84»,22 94,89 96,90 105,32' 0*99

2,, Performmc® 7%77 t#,48 81.62 87.37 5.03NS -

* Sigijifleant at five per cent level "©f probability

HS « Hot sig»lfieaiit

Here al^o sigaifiGant difference was ©viciesiced between

the four categories of respondents at district leirel regarding

their level of \;ai<a.erstiding of their job ia T & V system*

It'Was obsen^ed the table t^at the SMS had. higher

perception o£, their Job (96«9Q) followed toy SDAO ' (94*87)

Th© Dsm were fowd to be very low ii*^ their percsptioh regarding

thqsir job (82#72)«

So significant difSereiice was observed %fith regard,

to perfoCTancQ by the T & ¥ personnel at district levels?

By®n then'umm performance scores revealed better perforaiaace

by SMS •C87-#.37)« Her®'also the DSf'SS were found- to very'poor

'in their performance C76-#48) when compared to other categories•-

The mean percentage, .scores of the Dsi-is and were represented

in a graphic form .ia 'Fig* 10•
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Mter^CQrreXation ben-men the dependent variables

vig.a perceptioa OE..3'©b aad .gergormance for dig£er©at

categories of T&V. parsoaaiel " -

RelationsMp bstweea perception on J&h and Performance

was. worked omt bj doing simple correlation# The results

•of tba ^alysis were presented in the followiiig talale*

1»abie 40 InterGorrelation between Job perception
and perfOCTiance :tor various •categories of
T.& Wpersonnei.

Category -'r* value

1». AB ©#6704'*'
. 2# mo - 0,5416.* •

3g sm 0«8468*.

4« DSm 0..3265 NS

* Significant at.fiv© per dent level of
probability

MS »• Hot signifiaawt#;.

The- doi^uted 'r*'value for all the four'categories

of respondents reveal^ that the relationsMp -between

Job _,perGQption and Perforraanc© vjas positively, significant

in ths cas© of M>30 JA© and Sf® wher© -a$"-in the case of

DSm category though the 'r* Valu© is- positive#, it wa.^

not significant#,- v;'' •
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«y» RelafcioQshi'p befcween' -fche salected perso.naXv - -

characfeerisfcics -of T m ¥ pegsotmeX and their

perceg^tion. and Berformance

Relationship of the sele.ctefi personal characteri

stics ©f T & V per^QUhel age# edueatlon, experience,

trainings acquired aad job satisfaction with the dependant

variables was studied by computing the coefficient of

correlation,'r*'*,. fhe results were presented in the-

follovJing t^les# •

Table 41. Relationship between perception of Training
Mi^thpdology arid Transfer, of Technology -and
selected personal characteristics of TSs ¥
persoiinal^,

SI* .Indeoendeiit
•'r* value

Ho. variables
m • JAO • • SMS DSm

1 Age 0,4614* 0»8324'*' 0.9062^ 0^4082 ws

2 Experience 0#552-8' • 0#.9Q48* 0.9485^ 0,3101 NB

3 education- 0*1221HS--0.3183MS 0.4103 NS 0*5021 NS

4 Trainings •
acq^red

0-.2943N6 QH290*- 0.2235 HS 0.1957 NS

s , Job satis
faction

0.-53,80* 0<2128MS 0«S765* 0*3061 NS

* Significant at five per cant level of probability

-NS - Mot •signifiGant,*
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FlS. CORRELATION! BETWe:eM -THE DglpJENOEMT V/^RIA>BLES AND THE SELECTED
personal CHARACTERSTICS op ASRICULTTURAL OEMONSTfseA-TORS.

5 X5 X,

- PERCEPTION OF- TR/^klNlNQ M BTHODO LOSV ANO TR AN Sp-ER OF" T-ECHWOLOSV

- PERCEPTIOM ON JOB.

- perform/^mcb:.

- ASE

X, - XRA1NISJ<3S ACQUIREO
4

X„- JOB SATISFACTION
5

posiTiMOLy g'i£,MimcANr

NOT SIQiNIPICANT
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An analysis of the Table 41 revealed that the

age and experience hafi significant positive relationship

with the perception of ADs# JAOs and SMS where as in

DSMS though the relationship is positive# it was not

significant. Education had no relationship with the

perception of T & V personnel only in the JAO category

trainings acquired by them had positive significant

relationship with their perception. ADs and SMS Job

satisfaction bad shown significant positive relationship

with their perception.

Table 42 - Relationship between Job perception and.

selected personal characteristics of T & V

personnel

Xndepen-
dent

variables

'r* value

PD JAO SMS DSMS

l.A§e 0 •316S* 0.3289* 0.7998* -0,1620 US

2.Experience 0 .4934* 0.4292* 0.8460*

CO

.

o

3.Education 0 .1320NS 0.0409133 • 0.4133NS 0.0372 NS

4.Trainings
acquired

0 .1374NS 0.1051KS 0.3023WS ~0.1723 KS

5.Job satis

faction 0 .5804* 0.7026* 0.406SMS 0.1821 NS

* Significant at five per cent level of probability

HS - Not significant.



•Y

FIG. CORRELATION between THE DEPENDENT VARIAESLES ANO THE SELECTED
Ir»et=lSONAl_ CHAPIACTEJ^STICS OF- O-UNIOR A»SRICULTURAL OmCERS .

Xs X|

perception or TRA,K.,N<3 METHOOOLOSV and T^ANS^ER OFTECHNOLOev
PERCEPTION ON 3-OB. e

PERF-OR MANGE

-

A6S Xj - experience - EC3UCATION

- trainings ACQUIREQ Xg - Job satisf-action

POSlTlVEUy S1<3N\F-|<=ANT
•NOT SlQNIF-lCAMT

— Vttjr NOT SlSjMFJCAAJr
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table evideaeed significant positive, relation

ship between jofe> perception and age aad es^erieac® of ^s#,

sJAOs and SMS., where as- it was foimd to te not significait

in the case of DSMS, SdiKSation had ao .relationship with

th©' job |*3rceptlon of ® & V perg?onuei« The trainings-

acquired by tha f & V personnel had shorn no significant

relationship with thei^r Job- perception.. She j'oto satis- ^

fastioii of iffls and JAGs h®S significant positive relation-*

ship Mith ^sir job perception# wher© as in the case of

SHS and mm it was fomfi to to® non-significant..

Sable 43 Relatioxiehip feetifeen perfomap'ce and
' selected'personal characteristics of

T: & ¥ persomiei

In^epejifient
ijfariabiQS

m .

1* Age . .

2» BSs^rienea

3# Education

4, •Israiniiiga •
acquired

S# Job s@tis«
£aation,

0«2fS2^;

0t4335 _

0#I065MS

Q»25B1*

0'.S203* '

*r®•vain©

JAO SMS Dsm

Q-.3467" • 0.»892S " ,0.1831 MS

0»3657* Qm.9279'̂ ' 0^2131 i?IS

0*2495 NS 0*40f2HS 0.S384 MS

0,4424 0a764NS • 0 ,1011 MS

0»2Q94ilS 0.*-6445 , Q»:6031 PS

•* signif.-isasit at pe;r ceat leif.ei of probatoilitf

ms - «ot significant



3^'

y, -

FI<3. CORRELATIOM BETWeeN THE depeno^nt variables anothe selected
F-ERSONAL CHARACTEBs-rlCS OF" SUS3-BCX MAnTTEW ;SRBC)ALISTS.

prR=EP,T,pW or training METHOOOLOOV and transfer of TECH^,pLOCEV.
perception on 3*06.

perf-ormance

X. - ASE X_- EXPERIENCE EDUCATION

Xg- 708 SATIS FACTIONTRAININSS AC«tUIRI?C3

POSITIVELV SIGNIFICANT
5*=!i» NOT SlIShJIFIGANT

.,>V:
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fr©® thq it was observed that ali the

personal' eharacteiristies of DSI® hafl no signiif leant

ireiatioaship with their peMornianc©# hgm 'aji€ experiem'ce

of" M^0t" J&©s and seB ha4' showa sigaiiicant positive

relationship with their p8ir:gomattGe.® iducatiou ©f

the^e people ha?a no relationship %rith their p'erfoirmanGe#

The tzadniugs acqiairsd by M)s aad JAOs had shown

signi'£icant positive .relationship with their performahe©#;'

where as in the case .of SJ® it was, fonn^ t© b© non-

sigBifieantf ADs arid SMS Job satisfacti-on had showiJ

significant pQsi.tive relationship ifith their performanc©#-

In the'case oM J'AO though' the relationship-was' ixssitivei!

it was noa-sigmificant.

From the data giv^n iii tables maatoered, 4i,# 42.^ 43'# •

the relationship be-tween selected, personal characteristics

of m't mo., sm and the a^penjient Vari^les was fiiagramati--

cally represeated i» Figs# 11# 12 & 13,

k»' s^MqeatioRS. givea by the T S& ¥, pejgsdaoel .£or

• '.the .improvement of tha trainiaas. imder:!'. & ^.systbma

suggestions h.M' beesi colleeted from .all the categories

©f'. rappoiidents r©ga;E€irig tha iraprovaH^at of traiuing,

p,rograrames -ander ¥ syste^f -Based on the frequeriGy about

ten suggestions had tosea isolated and- pres^ted in the

fc^llowing table,® •• •
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Tabi© 44 * Suggestions for the impro^en^nt of training
prograratiQS mfler T & V sj-st^-given hj

, ir-arious categories of respdnfiants

SmaQstlons greaueniev

1.. •'Ete •trainings shomld he prac-»>'
•ticai orleatod,, Mmcii is^tortance
should be given to field
demonstrations

2. Presentation of messa^s
•through audiovisual aids
is a' must '

156

129

3 * ' & fully ©quipped'training
csatr'e is req^red in eseii
sub-divisioa 1.25-

4o Library fa^silities should be
pmvl&'Qd- -ia ^ach vision 114

5#. i-^re contriisatioo is needed,
during- trainings from the-

q£ Agricultural
University, EJeparti^iit of-
Agricultur© iCAli,

h igj©r.€eet feeflljacis ijstem is
ba<ily needed in tlsis system

?8- Field" visists siioulsS be
•arranged during training

8# Quest, lectures hj experts
should ais.o be arranged on
topical field problerns'

109

104

97

94

9 b. a0g^2•lar visists to the nearby
research s-fcatioa should, be

arranged • 84

10 « The time for both lamthly
x-jorkshops' -and fortoiglitly
trainings siiould be iacreased
so- that in^ortaat subject
matter aspects can bs emphasised
an^ discussed -fchorouglily 80

Pereentaqe

?4»64

61,,,72

.5,9.80

S4»54

S2a§

49,41

46 #41

44,97

40.19

38.27
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from the table it was avl4an-t that majority
(74«64 per cent) had saggsetsd the preBentatlon of
n.e6sagas through Audio-vlsmal aids, xt ihteresting
to note that 52.15 S-ar cent oS the respondents en^.hasis®a
the involvanent o£ •agricultural Onlveraity. Oepartmant
personnel and lOAR'. It was also evident that S9.80 per,
cent expressea the need of a fully acEuipped training
oentia in each such di^slon. 'Suast iactures'ana'Jield
Visits* »iere also suggested by nearly 46.41 S>er oaat of
respondents., Aconsiderable nuntoer of respondents
38.27 per cent suggested the increase in time for both
types OS trainings. Many oX them (40,19 per cent)
(49,76 per cent) had felt the importance of visits to
the research station and operating a perfect feedbacJt
system. Bsspondents (54.34 per centi suggested -library •
Saoilitles' in each suto-dlvislons in order to up-date
tlieir- Siiow3,^<ig© ma-fcter^ ^
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In this chapter a- d^taiied 4iscu@sioii. of t^©

resiilts obtained are pres^ated mder th® following
gaetions.

I. Psrceptlon of «£-ai.tiing Msthoaplogy ana Transfer
of leohnology by I a V personnel of the ttwe
distrioi:s mder

11^ peraeption on sub^eoncepts of Training Hethodology
.and Tran.sfer oi feciinoicjgj'*

III#. ' comparison ©t s.t3is«^eonce|>t.«wise percepteion^ of
the training. Me-fciMadQlogy and Transfer of

lectoology by ®^ ^ personnel wi.tM.ii th®

three distriets wder study.

IV', st^-Goncept«i«ji#t perception th® 1? &. ¥

personnel at the .S'̂ -^diviptonal le^@l m& at
district levelt,

Vt. GoK^ari^on of th© ? &^ personnel on 'Job .
perception and *^oh periosmmce**

VI. Relationship o£ personal characteristics of.
T & V personnel with their perception and _

.perform^ce within the' « &V systeuti.^
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\

VXSa' Suggeptioa® the 4aipro:^ewi©Bt of training

. progr^nrttss under ,'£ & V system*

'I, gerceetioa of l^raining .Mettiodoldciy aad fransfeg ofc

feclTOoiogy toy '£ & V gersonftel. of. fche. feligaa dlafegle^'

uader sfctid^g

Qti anaiysls of the perseplsion ©f tJae •& 'V' pors'onuei

in th© feteee aisfcrlGts Bai«©% t-riiraadrmr Quiloa, aiad

JllieppeF i3.ist^lcts0 tlie ®aM©. Saiifcers 5 9 depicts

significaB-t €iffer©aee is parceptloa of tha concepts

buiMa witMm ^he. method of traiaiiig between t.lie ms

DSMS# Where as it is interes'feing to liote timt the

siodia? perception, of the &isM®3S offieiais saraely JAO# sfris#.

5DA0 and <JDh ^oBQ-not. diffier {fables 6»7tQ & 10) 0 But.

.at. the ..same-tiKiQ''t^lale'll. evidaace^ •fctiat fche'Jffis perceivad

•fch© least to ttiat of otheE* ^stegosries o£ T & 'V personnel

ill all. tiir©© aisfcri-©ts.» suite in.te£®stingi^ Satole 12

,als© ©ifidenced th^ leaB% pereeF'feioii 'bj fetie BS® m that

af ofeher categeriss of 'i' & persooaei a.% distiriafe lev©i

in. all the three strict©#

It is observed froui- tft© atovs fiouSiags -feliati ^©.

mB Hli© are tl^e- isMest ie^©l p©rsonoal in €4ireet G©Qt,.act

witih the farmers tia^iag QOii^ara'feiv©ly low- perceplsiofi

fM!
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on traiaing side'of fch© & -V .system* TM0,roay bs ••

due -to fche lack of opposrt«nit;i^s# glmn to ^h©

exoosifeioK, of tSia raeliittsdplogf of tslse t.r©iiiiii0 approactes#-.,

GOGt©n-l£S ©fid tlie motliofis of pstsper consnuaication

o§ tii© fiiessag© to -felrie faraers ievei# 1?lius-"the findingf.

iffipiies a oa part o£ th® JAGs an'^ •fche St4S|>

who iijo2rlciii9 tfts field wA'feti more cofifcacfe

wit;li- ttisj M?s to sferess' &u deeper acquisition @f -feha

•Msi©wie^f0# sMili aad teshaiques of -damonst^atlQii by

M)8 ia order 'feo coii.'^iacs £aiF®Brs l3@"fe„t.©r aud thna Xea^ia.^

to tile adoption of the smmsages by -them*

Th© lovi peirsep^ioB b]f •fcli© DSt-S wheti. corapaE©3. to

-felie o-tlier f & V p©^sonsiel in all thB tMsm. cii-^.ti?icts saf

&e dme. to the p©emIiarlfeF of their job i#M©h iwlwe's-

onlf irenderiag of siiggestions' and clarificatioas wi-tli
/-

reg^4 to tiie msjssag^s to^ tlie officials Kent to them •

and wljidli ulttimafeely .hiisdering an ©pmrtunity for, tbeia to^

lawlve infeeasiiraly 'in tha training progr.aiwHies being

conducted botti at- ai©t:ri«lj leirel at stib^sSivisioaal

ieirel# ®he. tiigtiaK- psrqepfeio-n of Training asfclio^oiogr md

'Traasfsr of I'sdhnslog^ by "^e .JUAs# sdaOs and'SMS ®ay b©

a'&t.cibu'feed to feKe £ol3,oMirt0 jcsasoaa-* fciis J0As and

S'DAOs ar© %tie principal atlaiais'fcsrsto^s of •tg'ainiiig progffaswies
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a-fe iwel and oM sufe-dii^i^loiial -iwel respeetivel'f#

haire to I00I5" i-nt© miaor aspect; of tfee • trainiag0 •
r

coadmcted afc '•^©0^ ie¥@is wMeti- vmg te one of the I'sasoas .

£©£• higlisr ©areepti-ori* M 'has to look aifcer .

th© aatir© district, it. ia natiiiffai far. tliem.feo fe© iri a, •

higher of ijare^ptioa thani .otiiarst. ' hB far as smSs

.are coucemed* b^siaes -ioolsipg after sions'

, tS'tef •»41i. fee. in €&ns%m't tfeauejh.wi.fch 'lih© Mglier Im&l

.oi.ficliy^s £raai .wltont %tmj smK advices time# keeping

tJiieHis©il?es/in- "&&© of th^ tfaiaings-

•aonduefcisd xiiiSer'T &. f- sfstei!i«?. • regard 'to- sm-g ttey

ar© tile lirils between, the disfejfiqt, tsraifiiags iHouthlf

wortettop-) ^*4 fciiQ suij^ai-visional, level trainings. Cfortoigtitii?

' traiaittg-p.£«§reiaiR©s).« ivliicb make© them to. ha in feouch

with t&a ''top^sios.^ ..offici^i, of 'ttie 'J?- €s:-V- Meirarciif 'the -

•^fctoia: l&vel ii©3# iiitiniatelF; haiFis.g a ^oroiifht tmderstafid*

••_iag.0f th& Hatliodology of. .^raiainf and transfer of T-aclm©*-

• • •... ^ -. • ^ ,- ^

flie Districit^wlae •qoiapayisoa as 'depleted in ^'fables S#

6.., 7,/'8 '̂.''9- aaa.iO#. .If is se@a tlnate' ©iQBifleant dltfefeiJCQ

©ssisfcea hBt.wBen-' ms In th& thjcee aintiricts and DSI4S of tli©

t^ire-^ ai-str.t.c^ with rsfarcS -fe© pe.raepfeiQn of H'raiiiiag .Methosao-

logS' att€ "fransfer @f fecbuolsgF^ ©uti smong fcte aos* 4ti. 4-®-. '•
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t,o that of MmQliMkma. si^-

4ivis4©ii iMlQpp&f dist^-iet) aad Moor siab-di^isioa

. (Qttiloii aistci^fel liad Mgter persepfeion than Ja?s ot

Mefyattiislcara s«l3-divisio» C^ri^^<33f«ra district) •

SiHiilarlf ia cas© BBmg BSfiS of tfe© ."r^i^anflsiir.

aistricfc depicted hXgtms- parceptioa to ttiat; of tiieiff

»uiiteEp.ai"fe©: in Quil0ii au,d Mieppsy districts*

fioSSng .is being suppo^'t©€ tii© persoaai

data coileete^ which is<31qat@ci' -that loajori^f of

mn o£ the Isofeft su&*divisiona were fowi4 to have greater

eKpex'im004f &ge^ -and acquim^ m&ay tmm trainSngB thm

tte© M)s ©i . fhis is being mil&cte<d in

their ®:iriq<3^i'fcy io tlieiff Job and to £@el the importaase

of the tr&iaS.sig prog£'mm0s as inaicatsfl hf theiff higher

pereseptiou* Tfeis finding has Mmen aus'taaais

Ci9§l) #10 stated age was poslfcivei^ associated wildi feii©

©fieeti^e viilage ie^ei wojrJterSf Slmilas'lf R&&tdf it9t§.^)

mpostBd pmitlve iofiuen^© of afe on %iie ©fficiesicf level

of giramse^aks«

fhs sigwifiqant <|iffereuce in perceptioii with regai^_

to I5SMS of the three dis1:ricts# whqre in those of

^s'tricli .raulcefi highagt maf b© due feo being closest tso the

stat© _liea0^uar"feers and •feha-fc, ttoe contact, id-tih -the highas



145

oSSicials of thess oatagories of personnel with the
state level administrators of the &Vsystem Is
quite frequent.

Though the finaingo pertaining to the JAOs and
EJO were found to be not significant, amongst them the
JAO and S® of the MOor sub-aivision (Quilon district)
evidenced highest perception on Training .lethodology
and Transfer of Technology, as per the Tables 6 and 7
reapeotively. m this context it is observed that
^jority Of the JAOs of Moor sub-division (Quilon district)
are aged and have received more trainings. Singh and
srivastava (1970) found in their research among extension
personnel that training to extension officers in agri
culture has been responsible for better understanding
of their job. Siinilarly Kanagasabai and subramanian. (1973)
reported that there «as significant association between
the number of trainings and efficiency of Deputy Agri-
cultural Officers la Tamil Hadu.

The perception of the JDAs and officers at sub-
divisional level were found to be on par (Tables e and 10).
This may be due to their continued orientation with the
T £. V^nistration et both district and state level
performances under the T &Vsystem.
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Summarising on ttm pereep^ioii #i© concep-fee

©i the I'raiKiag MethosSoiogy and l?raasf,@r 'SechnQlogy,

fatoie i-3. depicfes that the Ms and .JAOs wto are worlslng

at the field Jle^ei diffeired signif.ieantly Im their

perception- t© that of tti©. ^ pagsoimei Qt tWe State

i©¥ei as wia^nqea' hj tte signifleant *F*- ratio* 1?he

areasons for •this-lias a^maS-y &s@a assignefi to ttieii'

difference io age^,. e^erieoce aad traiaings. aaqtai-S'sQ#

IX» 'Perceptidn .on sto^^coneepts of /Jgaisiina M©tl»doioay

'fraia.sfer of: l'ectmQlo#y«.

o

tompajring tte psressti^ ©f tha' ^ & ? pei-soiiaei

^©rMng at the. field 3.s¥el,iiaiaaif# tfe© AOs and JA©s it-

is quite pectittQu-t to aotica in -Tables 14 aad 16.# their

si-gnificsnt di-ifer@iice in peraopti©!! oa concepts aaroeljf

Tjcaiaing obJectiVQ# Sraiaing .conteat md Farticipa-fcion

during til's tieaiiiiag psograasnes*. fitiem as tne percsptioa

ou %h& treatmsnt ©f tlie traiamg pmg^mme hm been fom4

to fee on par am-©rigst tiis J-aOs m a§aiast sigaificant

<SiffQreisce aaosif the iyss.t Siiniia^ fms the ca©©

stt-Dagst t^s ^^hOs on the sub-csoneept of Folloif^iip. and

f^eaback' pertaining to the s-ubjeet matter dealt durieg

training programmes#- Season-lag ^i^all b© a,ss±0a@d to the

level of education of tte .^s- as iimeh lower to that of
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^w,ho are- grammain agriottitmre# thQijgli p©t

s.lgniiiGanfe eaotifli# Wainiog toj" the JAOs

maf also- b& £oim^. to eifecfc tliel.^, pereeptioii* Hoe (1960)

in" sttpp^irfe of %tois f IMiag' obsewe# the most eiise-fclv©

^K%mnsi&n ageia%@. w@r© lilceiy to Um& graduate • traiiiijag.*.

Simtieriy Bl&m. and Bahama (19-§S) ^porfcesl, tsh-at acadeinic

<|uaiifAcafcion at£m&t %hm mle. perceptioa an# performgiicje

©f .^ricyitiiral -B36baiisie» Officers-,#

Re.fa.ffMiif to the pQO-l&d memB m^er th© sarm qentssst,

•onc^^ again £t. is f ound: thafc tJhe i®s of Ma'e'eliKl'Sara i@

supes-ior 4b their peraeptioa of the suh-^aonc^ptB' o£' tke

training fflstte^oiogy ^ei.^ eeimteif-Fa^rts of' AdSot

oma ifeYfat;fciBlcara»: luterestiagl;^ thiS JAQa of MavsXiMcara

ranks r»e:^t. to ttist of Mas 4a vtie coa-fcesrfe#. wlisre 4s tte

4aQb of Moor wei"© sup^irios' to thea ia p©jrGai¥'irig the.. ' .

ttiajoriliy oM thm sti^-con^spts of ttie traiuiag meslnodolo#'

mdeir ths feraioing orograriiBQS of $ &• V syst-ema Mo'feablsf

toiafcft A©s and JAOs mq^© loimd tQ tea

iiiiasior 4» pereel^ia# ai^-eoaceplis ttia tirainirtg

lasftoaolofi? as to tftair-aom'tssparfes ©f Moor

m4 ifa^elikfea^'a p«te*di^i.sioas in feepns of tslieif pesolefi

MBBm of p©rceptlo.n, SQmrn*, ' ;
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The SiuMngs portaising to telie smb-eoncepte oi

TraaaSet q£ Tectmolo^^- also ewldenc^ tiii© same result

,as isi fchs case of &aiuing iienUodQlogy wherein

mm JAOs of Moor and mmeMm&m BUb-^aXviBlonB perc^lvet.

betifeer*

'i%e^ ^iigiarisoB of the pooleS mem sc»s'es. nat.uffa2.if

e^ideaieed cowpaffa'tiirsiY iow perception of 'thB -f & V

p0S'B0m&l of th© sub-^ii?isioa (Triuaisarm

ai strict) witSi r^-gard to tUe sub-concepms of S>otli Iraiaing

ffetaodology md tpms£er q£ Tectinoiogf*
• • -j

She above resiii% may be clue i;o teiie tjsrsonal data

coilectefi pertaiaiag to the pB-x:sonal characteristics which

rsfeaied •tha't, majoritiy of ,t^ia AOs an^S- Ji^Os of Mayelil'skara

sad Aci©©r Mh© p@xc<Bi.w@d tocatter t.haa fch@ir coimt-erpart®

of Be^ja'tefcinMar^ _were of older ag^de more feraim©^ and

.better escperi^ricad*.

imalyslng percapMoa of tiiB snJa^-coficepfcs "^der .

-fTaiuing -Ft©tiio4ol.ogy fey the T & ? p&SBQmi&l a^va t.hs

csit^gos'f ©i JAOs nameiy SMS? SBAO^i OSf-iS and^ dDA Mieiir

©rSer ©.f MereJ^^ij' (T^ies the abo^e

persosiiisl ©f th& Qnilon district •evidenced higher deg:r©e

o£ perception perfcainiag to Tr^aiag objeeslTO#- fraining
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of ftawias and CI975.) ais© repoirt^fl. 'tha.%

tshe with iwy® t©feai S9ir"r|.a# was favo-ias-al^l©

/l^wajrQs aisfejTtat-Iwei traiiiiuf thaa mm- with less

toteJ. scjirv^icQi Xaiiagas.«j&al aii^ SubifaHiaoiam "ClStS-l

ireiraali©4 tiate ©sspeari^nctis- is oae of ^tiie factors ^to •

eifeqtiveness ©f worJter* • ' ' •

III*" • gpapagisoa'0£. ./st^'fcoacee^'^iiise parcelfcioa qM the

Training 'Me'tho&o3im¥ afid l^ransf.eg of Techaoloa^

&F. g & y BersQiiaQl. witeMn tiie. three. dis-fcrie-ts

'SSSS£.»SSSZ*.- '

Siscusslug oa I'atole 22 ^depicting teh@ a.iiier©rid^ In

perae|»tioa of .-fcli©" ^ra.iniag objectiiife© by tti© t &Wpersarmel
afe M&mi ©f feiire© Ms-briats.,. ife ig seea

that ©:4if'er-ia fi©TO@ivi»g ttie'

f raiaiftf •©b|©e.tl.i?e mmpMm4 m the pere^pfeion ©f' -to"

M0ef coMgm^m m£- #ffie4ais, in aii %li@ swi3-»ai^i0i©ns

iftes© as (^e©p% ;4a •-fclis q£ M:qq^ sub-di^ision CQailoii

cSis^X'ic'fc);# the. f & ¥ pe's'seriaej. afc^ire' the cafeegpiTf oi ADs

wifehin eaeh'. iis-tjMefe, the Tmia^m ©fej^seti'^e -ia

par# . Tiieir Xow pms'cepMQn o£ T^minlng QtojQCtivm may b@

due to lack'p£ ©sfjiiasis .©a training 6bjeeisi¥es ishe

t^aialng pTOgrafiaaes -conduct.®# iti Quiios disferiefe.
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i a>. persep^io!. 0£ tfte "aining,.ca». ^ ,, «„.h «e.yat^in-
—""•,"T^r—.. -»- «• -
r;:r:». —-r:::"-"

t»>at tt.. pero^iv.d
sub-alvislo^^J- ^ ^ jAOs and

training owecttves , ^. _ a. at

SDi^Os within eaoh .«>-<livi^ ^ perceive.
Xe«. <=-

the sratoiag seasonfor such tinainS

• ea» be aecrae^ t^© sm coaductiiag ttxe
conauoting the mpnthly, »,ortetep -- ^ ^
„„.^« «".»p«~- —•;- ; •
The finfllnas ha*® supgortea by iiSagaJS

- ..a. «o.Ha. ..o^a ^.e a
„L..a...n, o. a.a ..s e,ueaUo. ro^.

U.sa) also o..e^.a ..at t.a -.t e«a=U.e a..n.
i. .„e Who ha. a«Xaa. concapt o£ o^aativaa Sor hi.
pTOgirits®ia»,

With resoect to ti» Booond sub-coacept stuaiefl unde
..^xn, Hothoaolosy. h-ai,. ' contanf
it « i.«a.e.ting to note aignificaotiy comparable

!
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differeaee in jsesrceptiioa of tlie sama betweea the

diflerent oateg^^ries of persoiinei at. sufcj-ait^isAonai

leTOl of all the fctisre© digtjricte# .lit. the saroe t-ira©

fe'ae per«S!pti,Q« oa fcti©' ferainii^f contea^ of the aioatlulf

and foE-taigtitlf t^rlss'hops were pereeiveo by ail the

eat©go£ies of personnel at distMct In. par»

Mial^sing criMeallf the a&o're findiaga i't is- Mem that

tile •S.MS at au&»*divisional i-e^el of .ail th& thms' giab*

divlsiom' naturally eiaiffisci Mgls^^r pssireeptiOR compasrad

t© otliei? T & V pBKBQUnBl tfithia the 3i&*(ai¥isioji.» this

is ©aiag sijpported hf iianiafu?i.slma (1965)' regarding

Tira4i>i»g c©Bt@ii.t and raetho^' o£. training pTOgrawiae# who

emphasised that, it shomM be sacli that it suits tlie

le-y^el of intelligence# eSmeation mA ma@r0taa-«2i.ng oM

the tralfiBes <aa# tak© into aoeomt tlie local aeedS:*

pifObieOTs md tii© .applicabilitj ©i aew teelmiqm^s to th©

local situations#

The categQ.rical coRtparison of ttie T & V personnel

at siil>«di¥i8ioaal' level 4o liable 24 -witli referance to'

their percaptian tov/ards' ^^reatmsnt* of- the two rsetiioiSs-

of traiiiiags lian^ly roosithlj worJcs-ljop fortaightlj

training© repealed signifiaaiit. diffis^eace. is pereeptioa .

between tlie anS the rest qI tlie. eategoK-ies of all

tile .suto-'Sivisioas .stmdie^ tih^re as at District l^vel
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tb© perception of %&Vpmsumm.l ttis. ie^©l of

ym. .pertaininf to tr©atia©iit Of t^m sett»4s o£, the
trataiags war©. 4a- p«r»,

' '"itiougii iiO'fc 24 also revealsfi

Mgher pe^-eptioa oa-th© tmam&nt. of th© two methoas

of training £oilQ^?©a toj SOAOs# osris, sas at

tlie districft ie^sl coi%>^ffisoa 4b all tte fehres distrietsf

$ti© csasofi fosT "feiils is ii3.Qira,xc,liial. ^©©poQsi'isili^F

coBtoctiing nton-fefcly woffteliops and fortaightiy traiul^Kgs

•-im«3.ar l;li© '£ ^ 'V sy^tjmt i« aii 'fehe -fcliree districts as

•feS'eafciBaB'b- ^&£qx& Isq p^ci^as o£ lill©

sessions witMn immhlf mi^ iortnighfely

trainings. $li© findings, are being supported fey

following ffe^isw* Sifihu l^atal Ci968) ©bses^esl

that «o£e empliaei# ©teaM. fea- laid on praetical, iaslteaa of •

ieewes, •sohai aad Jsnalti (1970) ©Is© ©mphasAsed that

s©re emphasis slio.ald be given or practical tiraining-

Apart froiii.thai^ Siaha aa# Varma il977) also observed• that
/

SO jjeE'' €?efil^ of fcsraiB^ss ,¥er© nofc. safeisfiec with

• %lim. allotted to aiscus;si©2i roalihod-, trainees ••r,mg.gesl:©d

tiiat practical aspect^ of a siibject-be giiren'H^re anphasis
•than •f^eos-eMGal'concepts# ' , ' ' -
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Discussing on •I'artS.olpaUon' of the I a V

parsonnai during trainings,at the dlstriot ana siA-
aivlsional level deploted by Sable 2S revealed significant
diSferenoa between M)s and JAO and the Jaos and sm o£
the aiiilon aistsict with regard to their perea^tion

on the sxtant and nature of participation in the
training programmes o« «ia 1 5= ^ system v»here as the
perception of the afls dlfSsrad significantly with that
ofi SDftO ot Neyattlnkara saSs-jdlvision and SMS of the
MavelikJcara sul>-aivision with regard to their extent
and nature ol; participation in the training prografflKa®
of the T St Vsystem. iSVidantly it is seen that the ,
sas and sbao of Neyyattinkara and iiaoor sub-divisions
differed signieioantly to parcelling the same. Bitarest-
ingly at District level all the leveis of f &Vpersonnel
when coarpared, psrceivea thair nature ana extent of
{.artloipation is par. She significant difference «lth
regard to tha extent of Participation tetween the « &V
personnel of Moor sute-divisioa mainly between m, JW and
SMS shall bo due to topographical and geographical
terrain of the region and transporUng problems or
accessibility to reach and participate sffeotlvely in
the training prograiw®.? in tiras, Dha review in this ^

•• regard is not. avaiiatole.. . -: • .
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Referring to the foiioM-^up aad feedbacMf as an

assewtial sub-^concepfc table 26 eepicte# that significaafe

diifereacje, ©xlsts within all the ^hr@e sob-aiiflsioas

&st;weei5 ADs and their higher •©fflcials with regaM to

th0i^ perception.* ©a ttie Goatrarf the T-& w persomel

aU the district; le^ei ©f the tiiiree dlatPicts p&x-aeiwed

these fmiGfcioa.s in par.., sveotaallj fehe findlfsge isiaicatQ

lack of orientation Bts&ss ©o ttia importjance aad

ufcili-ty of follow-up an<3 feeabasM of the message -fcrans-

fiiitt©<a to the fairraing coraamiitj t'li3?ougti training pmgsmm&B

ua^er the St V systQ's. This iiiight be due to the

•esciatence of a separate gystera Sor raonitoriag and eiraliiation

of 1' St V pro'graiffittes fuQCtioning at the directorate level

of th© state.? *?he ^ov© findiag is in concurrent witii

that of Eenulsasrafiliya and Sorflasunaaraiii (2,979) wlio in

their -stu% 1b aongalor© distriet reported tiiat the

traia©ss felt -that feliere was. uo proper follow-up lindertakeii

hj tiss traiiiers aaci extension agency.*

Interestiaglj many authors lUs© sctearaai C1960)

eraplia.sis^ •&!© iiiipartancQ of £m®&>ack. .io successful ca^nsmiiii--

cation* Shatn-agar an.ci Baharaa il9&Q) also stated that
j

for effective eoraiiiunicafclorj feedback is.of parainoimt

.iraportasic©* m escparie-nced commuaicatoi? he ©pined# is
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.attentive to feedback mid coast-aatiy ra©difAes M®

aiesgag© in tha light of wiiat he afeser^^s or "hears from

the aw.di^c©«i

Piseusslng on the pmc^BS of Transfer of Seqimology

Anv©l'0f©s eo«Titiaieati©i5 of messages with more slsill

aa^ s^erfeis© o*i 8Ub^&Q% ®a%t.®x to "feii® fauraers

!fabJ.-a 27 aim avM©nc©s .cs-itical% slgoificant- fliif^reiiaes

ia psrcopt^ion of feh® safeject iiatt-er coniiiualca-feefi tliirough

the tra-iiiing proftaBira^s maer %h© T & V system..

subwfiivlsioaai lew! *l^e Knowledge oii sobjas-t natteir

pertaining to the messages haw beeja pe^e^it?©a Iqw by

the ms ±u coffparisosi to -feftelr senior officers wiiiMii

ail -fclie three ©ufe-diifieioas i?is» sevyatfeinMara, Moos

and MaveXilskara* Here to© as- infehe findings -

perceptions was in pa^. aitiongat tiie si'is and the officers.,

abD¥*e Ishoa*. ^he. low percapfcl-on bv ms might he dme fco

their acquisiMon of traisin^s coK^ared to th©li? officials

as well, as their- low lerel o£ ©^ttcation,# The ireason

shall also ace^tte to iiiniaiura -.oc-casioris proFi^ed t.,© tte

pe-raoan^l at, th© iQ'y'Ql, tp-.3aj©w«^lioM ia tli@i.r iieM

of itorls, I'he fiiiiairig ijas i>©ea supporfee<a bj Sohi and-

S^dhu <a976) in a study ©a th© Imowleag© laTOl ©f mfs

alsout •agricultural practices who rapog-te^' tli,at, on m
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over ail basi®- fliWs had iaafleqiiat© imowleclga about,

agrleuitiurai ^^aetices* Firastoad C19S1) 4b a gtudy on

%h.e correlates o£ ]tao^/le.«l0e of yWs abO-ut; Hiflj yielding

Varieties foun^ thai; 12#.S pQt cei5^t.-o,£ tsJie ?LMs ha€

•Very poor Knowi^dgQ:'*^ oi ealfei'tfati-o-A# S6>3'9\p©2? 'G&n%

wtei'e tevia^ * poor lmo-wl©^-ge* .only' 2 2 2 "per Q@at. ,

yJiWs UBEe ;ia the feiowJ-e^ge' ie^^l * a^liegoffy.. . ^ , • .

,CliaMj?ava#tlif "QR<a Siagli <tt74 J r BalJaiaa Ci968') ^ iliandasl '

CSSSfi tJis 2\girieisl%«ral ^tension pag-sosine'l.

slioaM fee with'^h.Qmuqhm^M in ^qftjiioaX ' ' '

fenowiedge* ' . ' / -

. discussing 0.0 .-fe^e skiii of. & ¥ pesgoiKiei

Goiiiifi^iea%© lilt# H^©sa0@© iasaers significast.' fliffsreue©®

ia parcsptio-E oil tfte. eoiBttiypissafcion act., was lotin^ to pkist:'

bs%wesB Qjq ^f£.ereafc .aatiegories of parsonnel.# namely;#

imt JaQ# SMS m&- SP^# o.f ali -ttie three siib"'€4i?i.sioaa

under sttifiy .as eifidence^ bf' -©i® 28.» ,-'Sii© talaie

#is^ QirMesiced arnongs'^- -tiie. t & W peirs@iiii.ei -

stii<3y^ tlie persolmei ©f 'fell© Msor an.e &%wii}£lcas'a. - '

divisions, perceived hlglms foiiawed-fcy tlial; ot 'Meyjfalst,iti»

kara». . Ttms- «ai.ff ®s?©ii.ee iu q0iiiaimida%i©ii slsili s©@®s.. to

he naimr&llf cGSSm%at^€ Mifeh xiM M©rai'©liy«:

wlmrein Qscpeg-i-eise© an€ feraiaings aqquix?^ irafi^s
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in the ascending ©M@r from fell© ms upwai-ds# IneMen-

tailF aeviating^rsm tile previous findings'.it is interesting

note that th© ••sMS* of the Afioor sufe-<aiirision,(Quil©n

distirict) and Mawiilslcara siaij«4ivisioii (Alieppe^ ^strict) •

dift'erad signifiaantij- iii ^eir acts of eoKwanieatiea to

that ©f their coimterpajets namal^^ the DSi®.#- %n this

oQBtBMt ttie SMS p^reei-yed- tti« coinmiaaiqatioii sKiil in a.

higher. pr©portioa.,- •Qie q0ii®aii,ieatiQn sJsili

•,p®reei¥e<3 toj th© sm© aaa of aii the tlire© districts

mm. foimci to bm in par* Jm support ^ thi@

Singli (19-73) in a- of ley of agrieul-

tmral iariovatioiis fo-irad that conaiuaieators differed

greatly in their .eoMimsieation skill aad the coinmiaiicatioii -

slsill .was also fotind to toe hmlng influeace ©n th©

comrauoieatiQa Prashad ana sm^m Ci974) in.

a stttdy OS eonwumicatloa sMlls o.f VIM© of Fwnjafe reported

that ma.toritf of ¥Ms C46f_,S'7 caat) ware having nsdium

level of .coswnii»ieation. sicills.*' siniilaE'ly J<©s@ Joseph

Cl.983) also found that majority of the A&s beiopged.to

the level of GOBWiimicafcion e£fsc.ti¥€fiess« But
N

Rao and Bhave '(J972) in a study in Mysore, district obse^ecl

that fl*ws knowledge .of extension, methods was v©ry poor^

^tie results related to l^e Distsriet lei?©l officials

perceptioji of coinmnaieatioa s.kill is toeisag pupport^d by
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Saftoria (l©*??) wto f^orte^ that Asst».0ireq^rs of

Agriculturs and mOs tow comaiursieation efficieaey#

bmfe DBM,s were tmst- effiGtapt*. fflie Ssstenaion B^ucatioii

lastit^ut© in mmra (1979) In a stoSy on 2^. & 'f systeia

stresserl the need to impmvQ the CQHiSHmicai^QO' skiils ©£

BMS for, ifbicli trhey shouM be given feratoiag for ioproviag

theii: cofasinoieatiou slcills-«

Bisci20©iiig on ttm suts-^concept asirsaiy tiie Ixereise,

design explaitts ths den^aslsralsiori an<a psrorapting

farmers -^o acc^lre thm sMlls commmicateci through -^e

messages^ Sabie 29 e^piaifis' tiie signiil-cantij low perG©ptloa
:

of -^e .ABg ^0 tiliat; of J'AQb aud SMS of sli t^a three suto-

cSi^isloas sfeai-iTt Wmm m the perceptiori of ifAQ#

SDAO a3ri€ -SMS a% the ©iife-»4i'v4sionai level war® An par#

Itiiis ai-ff©jrasce iu pes?aQptio:R of "•felie s%&'*CQnmp% way tea

flue to the Is^cic of i0;strttati©Bai opportunities- and feeainiaf.

recMved fey fehe lOMer cafcegsry personnel isj the 'I ¥

eystea.. Tiie law- -le^al ©f ©finea-fcionof the AOs also aMs

to this reason#

In ishs case o.f tlie •perc©pti.oo ©f 'this sefe'^eoiic^pl;

also as in t^ie ease ©.f aoiammilca'tioii skill ^he DSMS Mere

£o«uS to be significarrfcl^ i«£erior to Mia:t of t;he lilghar

eallbre o£ lilie ^his aight, be due to fcfee oppoirtimi-

tiies- availafel© to t3ie SMS to coma, into direct access to
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tlie resouree pars-Qiiael as w©ii as fefie need 'for' getting

t;li@n!selves equip5>s4 do tttelr job i3et.t;er» I'his sn^

concept being a'newly iatrMuced oa^ unSer -fcha'special

circmisfcancep of ^'ne oatiura or of •prog^acKaeci instjruQ^

tion built in wltliia tha i's-aiaing Methodology of

T & V systera# u© re¥i.©w is avaiiatole'.

•n.

' - Siib<»conqejatwise perqepfcion o£ t.he f & U' iaergonael

ate the sub'^ai^isiQttaX 'l<gvel an.d &'t distziat level*

I},iB0us0S.ag on 30 pertaining to th© sub«c©He©pts

in total in wMeh-t^ie aompaired tii«s four siib-di¥isio>ial

offiaers» -the result a-tfi^eace^a sigsiificaat difference

beteieen the tour eat©§o.rie@ In respect of their pereeptioa

of tti© Training ofeje6tivQ-j>. fraising content#- Goiammiaatioa

skill anA th© feeffeise- desifii wi-ttiin the to-aining. pmch&s

of the 2 V S'^identl^ tii© AOs? JhOs m.d Sf© .

perceived the siab-eoiicop'ts iii their Mararchial ordar of

iKn:io,jrt;anGe# Where- as t '̂ri© s^hQs wit.h3,n the sub»di¥islosj

fomid to be perceiv'ing lower to tliat of tft®'' SfriSe Eaason

shall be as meiTfcioned ia tiie earlieu fin<2ing@ that the

ADS' are having costeas-ativ^lF low education level lesser

•fciralnlags and exparienae as cosnpas'sd i;o. felie O'fehar officers

in the hierarchy-,. - •
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31 iepictiag tti®. perae^tion of dist^riet

i©"rel persosifi©! to be almost; iii pm In sceordaaoe to

the eariier fir»€irjgs,» Im.eii.entiy slgaificaii^ fer^rjce

in perception wa© fomsd t©' ©xist;' as ^p©r this feable,. with

segaria to their percaptlofi ©fthe trailing objectiv©

and "fcha coHmuEiication sMii •between tli© categories of

personnel a-fc. the district; ieifel, namely# SMS^ SD4Q#

DSMS aB#

Rilgtit to© dae t© the Mghse permptioa ef j»a

wts@, iiorma3.if aa^ coiamaBfi 'fche moattiiy woylc^hop aw#

fortaiglitl:y s&miom. respee^iveiy#

¥# g0giaagisQR '-Qi f. &• f persomel -on . ^'J©b pQggeiati'on'-*

• asia f Job. i>erfQ£Bia»ge"*<

V

i\ eori^arafci^© discussion ©n the imm sesma

by the & V pejrsonnei witft regard tas ttseie perq:@pti«

aad perforaance ot their Job pattainiag to^ •fcraiaiags

%mdBr 1' A y sye'tem <3epiQt©a by fgtoles 32 to 37 revealed

^at; the, »S,. sf© Spm of -the Moer s.iafe-4iiriaiQia

(QuilL^n district) reveal©^ p©re©ptioa ©f tlie

acfeivi^ies their' Job pertaliiiag tso tiie fcrainlng

progr^KBes \m4er tlie % V syst©®., ^ongst tiheto. ^tia
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'md-SDAO also p©jrfofimed' the Job wi^th the Mgtiesi; degre©"

o£ imporfcaAC® ati t'he visional.Where as

is also interesting'tQ aote- titat felie T St y pmrBomel o£ .

t^e Aileppe^ distric-fc (mavelikkara sJife-dii/ision) eyideuQe^

higher pex^cmptiosi and. peffforraancQ on th&ir training

aoti¥iti©s-wife^in the ® ^ system,- Incifiently

oot^l© that; ttie 'frivaadrum, ranked thi^pS with iowfeir

persepfcion .and p^Ss.rformaace except, in the case of JA03

-Who e^idene©^ highest pere@pt.ion- araoog tli© three siib«

<llvisioiis perfcainiag to their tffainiiig aGtii?ities« .Such

a mBul% wherQ .fera-iiiiag a«3fcivitie,s of ths- Quiion •^strict

•fouad to be superiosr shall aqcrue to the reason that the

region being corop^is©^ of having muitiplQ Giropping

pattsim#- mm iaming Gomumit^ as weli as a bettes-

rep^eseetatioii o£ the tfpes sfstarfis of farming

ansi Ci^opplag conditions* •

While con^ari-ng- tSie categories of respondents in' the

study with •srespect to •feheir pexQep'tion and p©r£oOTaac8 on

the training activities ©f. the t & V a'fatem,, it is 'seen

£«ros the taMes 38 aod. 3f that the SMS ^mks -Uie highest

in the -degree of iropos't^ce a.ttaGhed • them on the

training aativitie^,#- aameiy# their pere^tion as w©li as

in. their performanee &£• the Xt. is-interesting to

PQte tdiat the ABs ©vidBhe^si ieast perception aod ^efffomaftc©
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ot 'their' fcraioiag In fcHe ©f p&tc&ptioat.

tli©. degree of irs^orfcaace a%ta@l»@a fey personiiQi

'feo training activities tiae SMS fj©ra follot-iad SDAQ»

JDAt OSMS» JAOs- _^a3id #i©s of the mm^ stib-divisions of

the TstwMidmmt Qiiiloa aa4 Alleppey Sisfcricts* laeidQutly

tiie- sara© ©rder has- been eM4©iiee€ in -their performanc© .•

aXsp except wit^. f©r a ©iigh^- charig© in orde.w» wiser©

th@.J©As parfojaa©4 lot/er ta feiiat a£ tSie DS^ ©f t.lie three

districts# 'Stm higte^ raakiiif of ttoe S.MS may be due to

their main iuuction ©f :tte Tmmtes of 'leelmologf# Ramelj#

the sufojecfe ffsat-ter. pe^taia.ing to tiie l-inproirea agsricuX«

tarai practices, passed ©a to ttif- 'f.ai,«ie«-s as laessages

£QmB fehs most, c^'ueial a«fci¥i.t:3r la t.he ps-oSess-lonal

extension service antieipated under the. '? & system*

%aee they play -fei*© kej m.le in p&x:toming ttolir joto.»,

TUB lowest. p@irc©pti©!j persorrrtaacQ of tiie is fell©

eiHaulatioii of raan^f re-asQas spelt ©at. in the earlier

^Sisctission Qf •sq.b^q.Qrice^tSA tlie ^egme di perception

and tiie prntSomrnm® Is 'HOt f.owid to .fe@ In the M^rareftial

order wherain tlis sdaOs stsn&B high@ir .in ths oMer of

BSMS aafi Thii^, might 'las -^ue to tiie 'leafiersMp-.

position sm4 feeling of th© <iireet re.spoasiMiity h©M

hy the SDAQb at ttie et^-divisional le'srel* Mmitea work

is iaeing asne in ttois liae of research iieijce no review

on the ma%ter<,
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VI. EsIatioasMQ' q£ -persoia.el ctiagaa-teristica o£ f &, ¥ •

persoaiaeJl Mifch. td:^eig pegcep-fcioa aad pagfermaiic©

withia tlie T & V systerfl^ '

DisGussing on tlh© relationship" of joh pemBp^QU

and perfomanqa. in, 40 it. is seeia that the, p.erfoxmaits© •

of tli^ ® ¥ parsQisaei in Mie Jol? iacr©ases witli. inereas©

in fclitelr gerceptlon on the sara@-«, •i'Ms reiatioaslilp is

foimfi. t© fee signifieasit in •&& ease of «JA©3 en# S»s

w-itjIiiK t;h© f^ ^ V s-jsteia# She reisfeioo.sMp bet«eea jofe

p^i?€epM©n pe.sri@CTa»q© ai Dsas of ths • three disfcricts

was £oi»id, ba not sigiaiSicafit..# This tiss feeeB

sttpportsa by iOierde- aaS s^hay Cl9?Q) wlio mm& tiiat: tli©

perception of Jofe wm posii'ti.v&3.y related with ths p^rformaaGe

of Job .©f grams©taks* Mitchell (1973-) aiso feportsd that

behairioujc, was a funcstiori of ©ne's pereept-ion aad. thati

ch-angiiig perceptions would result ia cliasiging beha-^fioiir,

Sufetiiian ^1971) while emphasising tlie significance of sole

pe.reepl;ion^ stat^a iibat. ^perqeiving ia behai?ing®« fie

hoMs tlist the Q̂t^uQeptB of, perceiving md 'mlimlng am -

systi©ffiat.i.caiiY isafeerehaageabie•' . '

"m <S®pictM in Sa&ieg 41^42 aad 43 with regard to

the atoovQ ca-fce^ories .it iis seen •feliat t-beir perce^ation on



165

•l^e major concepts of Mie sfettdy and tfteir job anS

as i-iQll as felseir perforaaaee sigaiflqanfeJif related with

irsga?^ to •fclioir ag© and ejsperieaca# 'Jliis flading is

feeing stappor-feed hf (1976) who In a study in

KaKia-fealca .foimd that age ,liad positive iaflaemae on the

@§tloienCY l&ml of •grams^^aks» Kharae m6. Saiiay <1972)

also fotjrad tliatt tiie age ©f felie WMi mm posit.imly

related tx> his roles pe-rfoCTiance#-

WitH regard to ^pariarice also tiiece are snoim

studies in supposz of the i0ow& f iG&la§-» BsuqsU (3.970)

• ia ® stia^y la e©ii^a-fe.<ar® observed that effic4@int®y of

^x%©asioii increased with years ©f expeiriooG©..

Kaiiagasatoai arid sybrajnaniam. Cl97S) ais© repealed

is- ©n© ©f the factors in dQciding tli© effectiire-

oa@s of esttensioa wrter#-,
f,

Mi-th regard to eciuqatioii no sigaifia^iiit r©la%ioitsfil.p

%?as evi^©»c©«a in , SMS, BSMS ^%fiisrsas fchoug!"i o©t • • -

significan^t negative- ce-aTeiation^ was observed b&tweeu

e^mm^on-md. total gepse|»t£oa perfomance-of JAQs*

la suppo'rt. of this Kli^rOe amX saliay ilSTO) rep©rt,ed ijtiat.

e^uaa-fcioa 'of gramseiralcs was negatively 'asisoeiated witti

periforma^ce, Rajagopal il977) rspsrted tiiat

education ©f graaisevate^ was not assoeiatefi ifitli fehaiJf role
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performance». S^bhaaa Cl§82-} also raparteS -fehe sam©^

resiii-fe in a of »mos in Kerala.*

In -the cage of ®fraiBing© acquired"* JAOs had ^town

sigaific^t: -cormiaMon wi-fcSi ^eisr pescepfcion of concepts

of l5he ^raiiaiag md transfer of T©cMolog-f

as •imll as ififeh ^eir p&x^€ommic®^" . iH' case of M>s also

sigoifiicaiit. corjeelatioa was obsarired betiweaa the fcgraiainfs

ae^g^rea bj •^e® aad'-^liQiE' perSorsaancei# In line w$th

ths abo^e finding (J.952) stated tliati traialag was

one of-the factors pos'iii%M0lg ass^e.iatafi with Jcjb

sffeetlveness.. Kliard© md- Sahaf (1970) f©tmd signifieant.

rslatioiasiiip betwasn Insmtics- traiaiog of qxt©ngiou

j}.©rsoBnel, and their j.ob psrf'orraaace# Apart; "fro®

KaBagas-cfeai aad Subramani^ C19?5) ol3a©ir¥«sd tHafe feraiaiftg

had a defiaite bearing 0¥©r the efficimcy of Dep«tf

Agric«ltural Officers*

It is in-fe^res-feisg to aorfee -febat the jo& satisfaetioa

Qt the ABs,- •JAQs an€ S« feussa to tos signific^tiy -jraiated

to tbair • peraep.ti0a and psrformaiiee oa •jab,t. litiare

thm Job perception was. iafltaenced .by titelr Job.

satisfaetiOB^ t'his 4s iu Mb© lal-tii natmre of worfe

assigned' to fclieia mndex" tdi© U & ¥ systoiw 4a coiaparisoa 4®-

th.eir previous ^i^ie in. t^i© ol^ sjstsm of fieM \forls wi.tsMa
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thm Departsisnt of la sujaport of tjhis

f inding Sttblialaksliiai slug-m (1974) f©im€ that, ii@arij

two third o€ tli© gramsevaJcs we#© either much s'^tis*-

fied or satisii^^ viith tliQir job_, Sanoria (1977) observed

signlEican-ii r@latioas!i±p betweea job satisfaction and

GOJisaw^Scation efficiescF oM ^-beasion personnel* Ohilion

and Saudiiu (1977) also obs.erve^ sigaificaofc reiatioasiiip

•bst,i-je©B'' jos' satiisfactioa and Jols effecfciveoiess of ©xtensioa

spssialix^^cg of a farm advisos'F service*

VII» Siicfqesfeiona for tlie ini^gosretBaat, o£ graiiling

, •procrraamas under f & W system# ' ' ' '

^ depic^a in TatoJLe 44» it was Qbseryed that; tfee^

2 & ¥ pe'rsQiifjel w^m loolsiag £©ri-Mrd for practical oriei^tea

t^raiaings, ut.i4is4ng Atidio visuai aids within a fully

equipped traiaia^'in aach. ettis-^divisioa* Maa-y ©f,

tiiera Buggssted guest lectures^ field- t?isits, librarif

facilities in, ©ach s8b?«di¥ision# iRCjjease in •'time for both

•traiBlng progr'afiKieg. a free feedbaek s^st@®e> It wag

eiear from the siaggestioRg' given by the, *X & ? p^rsoisBOl

tliat# at'present tlier?^ are siaisy drawbacks existing in

tiie "'S St %" system wMch are actually hin&esring .the success

of tlie 3? & ¥ prograffBue in Xsraia*©bserviag th^ frec|iienay
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of the ra3pona©nts who liavo gi'Ten. the p^iggestians^

ifeseaJTclier felfe •thB.% tea suggestions given by tte T & V

pessoanei are %& he coasiae^'efi iiameiiatei^r fey th@ Qmmm®^

ati%l^si-fei©s. ixecessarjf action should b© andsjcfeak^ii

ia-thls mgBH^ in order to sfcreamline tii© wtole operation

o£ T & ¥ sjstmn in Kerala*

Swtiraaisisiuf ^e- disetission Giiapteir# th© stu^y

a¥ideiiced -the lowest |>er<3©pti©n of draining Mefeiiodology

ana Trans£©jr, oi fechRolo.gy by the lo^r le^al staff viz*

m6. JAQb*- The Officials abov© them had shorn higher

perc^pMoa ia •fchis 1?he s&nB tread had imen obaerved

with mgasd to peirs0|>fci©n of sub«conc©pfcs of ^raisiiBg

Methodology and transfer of 'fechnology,-

Th® «20iiipar4soas mafi© mmng wasriom -categories

ireVeale€ that tte i«)s ©i Maifeli'kkaS'a and .Moor had porceiwd

fehe Xraiaing Methodology ond transfer of I'e.qlmoiogy higher

thaa th^ir in Meyyattialsaffa.. i^Bosigst the

#40 md SIS ca.feeg©.ryj those q$ Moor m<& Mavelikkara

divisions. evMmiQed hlgtmst psreepfcion. oa aefeivitles pertain*-

i-Rg to 1?irsiaing Methodology' an# Sransfejr of. Technology

'respectively# ' tfhem as the offiqi.als #30¥a JAO in all the

^ree aistricfcs fomd toe on. par in their pQsraapti.on of

the ©qfelvifcies.^ fh© .coa^arison made among the categoiries
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On the perception of sub-conoepts of Training Metiiodology

ana 'i?ransf03r of Technology revealed lower perception by

and jAOs of Meyyattinkara than their coianterparts in

other two sub-divisions. Varied perception was observed

among the officials ^ove the JAO in all the three districts*

tn majority of the concepts the officials of Quilon district

had better perception# The SDAO, DSMS and JDA of Trivandrum

district were found to bs better in perception of Communi

cation skill#

The comparisons made between various categories

ti?ithin each sub-division oa the pereeptionof sub-concepts

of Training Methodology and Transfer of Technology revealed

that the ADs differed significantly with their officials

at sub-ulvisional level and emerged out as the better

group with higher perception of sub-concepts of Training

Methodology and Transfer of Technology, At district level

all the officials had not differed significantly and thsir

perception of many sub-concepts seems to ba on par#

Rightly in their perception of Job and Performanc©#

Trivandrura district ranked third with lower perception and

performance except in the case of JAOs who evidenced highest

perception on their job» On the whole Quilon district
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officiais lia€ parcelTOia --tteir Job h&tmt m^. parfornia^

them- better hf the Aileppsf Oisfcrlct officiais#-

ThB qategory"--wis© comparison r@veal@€-Wghast

percepMoii and p©rf©r®ance by Si© and the leasfc by ADs«

Til©- Bm were iollowod bj SUA0«. DSl© -JAQs iw

their perception snfi perforraauq©*

I'lie relationship paree-pfeion ana ,per£orraaace

was Mmmd t-m b© positi-veiF si.gsti£icant withiii tkm iU3s# -.3^00

.and-S^-S- where as it was a©n«?«sigaificaiit $m the ease of Dsfis*

The reiatiiqosHip h®tme@n, personal characteristics

aiad-depeataen'fe -^fari^lss'-re^eiied tha^ age and escperieBee ^

of ASs# Jaos .and SMg -!^ iafl.u^ace on tfceir perception and

perforaaac®-#. ^ SSuoatioii had no relatioaship witti their

percssption a-nd perforrn^ce* th& p^t£ox:mmm& oM ©ptfj

•®id iTAOs hemt inflBQiaeed-by tlie traininQa acquired -toy

th©m«N Bot-h. ADa anS S.MS were foiand %o toe' satisfied wi-fch

•tl:^ir j-ofe, S?iiQ ^AQs job psreepti^n' had Iseen, £oim.d"ti.0 bm-

Influences by ^eir Job'satisfacMon# & ail felies@ eaaea

tl%^. Dsm c^tegorf, iiad- eviaaucjed' uq sigaificaat r^lat-ionsMp

bet,v?een their personal cstotaraQterl.stlcs md. their pereeplsioa-

aisd perform^G®.
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T & t systetfi« Bsnor'g braineMI^r was fir^t

•iiiipiem^iatcKa in iferaia OH' a pilot basis' in ttiree Sisliricfcs

wlm -"fi-ivQiKtoirQ,, Q^ioa ' aad distffiats. 4rj tihe

jem 1981a' Siji3s-0qij©iit.ly it, %?as 'steaded to cither 'gjarts

of feii© Sfea'fc© in t^lie jear i9S3»

This sfs'feetti #r«i3tiasises ©a. fiirittg'sfst@mat.ic m«3,

rsgtalair "traiaiag fc0 tlie field i®ir^l esiteiisi©ii peirsonEiel.'.

imyt)^ on th&s®. i«g©r%aat. farm pracfci.aas tor. the torm-^

Qoming fos'^iglat. foliowesS i>y-their ^ffegular visi'ts fco ttie

farmeffs ii©M fog fei-ansferiQg fclie know-how aG<iUireQ.

frore these traiaings# " ^

M© teeia'-imderfcaKen m e^aliiate the t;ffaiii«'

•isigs' Gonfiucfced ^dar %h& T B. ^ ©-ysteia iti Hhis S^a^e#

iietioe the present s-fcudy was m#©irfcalc©iit witli ttiB foiiowiog

©bjeotivea^ '•; • . •

i« _To aiaaly.se tlie major-traiaing »i^neute aain©lF»_

the traipsj?# -fch© fcraiae^ aoa tlie sufeject laat-feer - -

o^her coffipoueii^s within 'tt& T •&. w system* .
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ttes© tmiMinq hf tlie •^aiataes

• tefa^e 'simio^i-ng egf^efciw© ^aialog psaqsmmms

•iritfete tti@ 1 & f systQiut'

• it ' f© ttte •6i, Ijiraiiii^g safi

th© fceaasier ai mQhml&qf within th© 'l,& ¥

' sys:%eia p©«i@iir©4 .auel anfiofefi Ibf ,tlte

tralaeas.#; • • . ''
-•

4# • Ito fiad ©mt l5ti@ felationsMp hpmmm. tli®

p^^ee^ti©!!' csi4 ©f feiral.»@@s -

th^isr, peij:ieoiia3, ^iatraqt©s'i.sties,0

Foir êoadaefciBf, fell© b%u§w$: .'ssi-wmdsma^. Qmiiob, •.

Ailegpsy d̂is^^iets' mm an^ firpra tb#se one

aii^ision froa eseli aAstriefc wa^ % jcaod©® ©aiapllaf

pffoaidur©# Mtewis© Seffa-tti^lsajpa. fro® f3Cii?a®^reii ^istricf#

Mqow if»a Qttitea- aistric^ MavelS.l5Maffa hlXmpp®^

(Sis-tiriet s©i©©is©4» Ml ©Kteasioa -|»©rs©im©3. worlsiBf

m&m tiip t 9ii ¥ sfs%©w»^ ill tli©^© s'o^Oii^isiom©' f-igi**

SIS ana amcs a% fcfte sul»*sl4i?isi©iaal ie^el S>SI>S and viS)^.

dts^A^t, Me?© included isi t&e saaple# ®P©rQe^tioa*'

was fflea0mE®€ ^4p@ a fiire paint e®iifc4siuwii £mm

♦¥©rf •l.a#@-rfes»t* to *tea©% in^ortaat' perfossiaftc© wag

®sa#wa«i ©a a fomr ^oiat c®at-lJiu'W ranging fTOm®AJlwa^s *

t© «no'^er*»
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A§© was Bieasiarecl as the coiapleted fears• ot

age by the xresponfient; at the t-iras of ia^estigafcioaii

e^usatiosi on ttie basis of fehoxj? acaderaia qualifiaafcion#

escperieaceterras of. Bmnfoer of years routided to thm

whole year in sewica ttse respondeti'fc# trainings

acquired nas imaBnr&& hf amiguing. scores baseS on #iq

duratdoa an€ asEaber of t̂raiaingg- red©i¥efi and fiaailf
f

'Jofe satisfaction' was measured ©a a fiw poiat. Gontiamm

raagiag.fffom satisfied* to-* Dissatisfied*•

Mal-Fsis of proportion- te@t of

-slgsificaaee# Krasfeaii - Waliis ®ii* tes't aiid.- corie-elatioa

aaaiysis wer© tlie statistical methods foilQwea.ia this

stud,y* On'tMe basis ©f tlire^ irariabiss vis»# .

*Perceptio.a of fraining I'fetliotaoiogy and 1?raasfer of

Techaologf'# ^Perception on -Job® aad *P©irf©rraance.* were

selected for the atudy* ^ Th& major eoocepts ^X'raininf "

frfetliodoi©-gfand ®$raiisfeir of 'Sechnology'are eonvaaieiitlj

divided Int^ fi.^e thiree .st^-cpncepts res|jecti\»e.l;f»

They are,- draining objective#- 'Jrainiiig c:oateiit<r Treatmeotf

I'articipatioR an# PolioM-up arid f@e^ac-k uader l^raiaiag

Ma-t-hodoiogF aad- o-f suJaje.et iBatter# eonmiimica«

tion bM.11 'aad Exercise -design ijoSer Transfer of Technology#

Five iadependerit variables vis^ Age# S:^erieaee,, Mmcation#
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frainiags ac^uiresl md satisfaction were a3,so-

saiected t© establish relafeionslilp with the

dependent variable©.

Fo^" laeasuring the <3@peEd©ii1i action

•sfcateroautg/ iteims w@r@ prepared aad got judged by th©

Judges and fl-nalij 83 sfcat©®©nts mso selected aftei?

2testing thei£-^ sigiiificcaice wlt&i * * t©3to

'file salisKt tindings of the? study are .siannaariised

and pmBent, b©I©wt-

l» Estfar^ing tli© par^^ept-ion of" -Irainirig flathodoiogy

an^ Traiisfes'' q£ Va&moXo^j tfee. stisdy ©widenced highest

•perQeption hj i®'« JAQ#. Bm& SBiso of' Maifelikkara a?id Afloor

siib-di¥ision£i than their qouaterparts, in Keyyatfeiakaea

smb'-diviion*

'2,m "DSFB of Triva«4rura district ha«i feetter perceptioR

of th© t» major qoacepts*

3. iCh® JDAs of ail-the three districts had 5>arceivad

the two pajor coocepts oa par*

4# In the. sasie context,, the comparison© made betv/^en

the various .categories of ® & ¥ persoKael re^ealasi iowast

'perseptiori M>s and JAOs -aad .highest ^ i3©As and S®,
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S.I,, " f tie Ms aad -©i 'boih MaveiiMsara aafl M©©r

sttfe*<aivisioos -tia^ better pereeptioa: '©£ the 3Ub»coasepti0

0f fraining ©aa Tratisfer of iPeqtmoiogf#-

•ifim- tii0lr c©mt©£|»arts In teyyattiukaira iowet. • • .

pmrmptiourn

6*. TU& ofii#iais ^Qw "iii Qtiiiso district-had

MglieK'' p©rc@pti©a., ©£ mjQSrity oS the' su^-concspts e^a©pt" -

itt Urn p^ireciptioa ©i '*mmmmS.Qa.%ton sMii*'" where

SBA0# wsm .«©A ©i friiriasdrttsi €4s^ict weisre foiaid t®

i3s imMm p©««©i,w4# • • • •

7# At sm^<i4¥i.§4e>iiai le"^©i tshe SI©' had Mghast • '

ipq^-ceptioa -©f ail tlie .©^wseneepte ®f traininf SettioSoiofy

t^ransfes' ©f 2©©imol©fy exempt' in the. perc^tiou ©f

^Participation* wli^re tfe- SBikQg- had- liigtej? p^rceptio^#.-

§♦ At aistricjt ail. feti© aategoriep of- 'f & if

peraonneJ, wgm @a -pair in tlieir pereef^tion ©f •• majority

©f-;^e §ub«^doaG©pta#: • . . . .

f-. The T % f ©gfic.iaJ,© of feotb Q^loo aad Mieppesy

flistiriets/lia^ p@ire®iv§d tiieir- Job. Mfii©r perfonaiog

it 'feettQir ^ari their countejcpairts' in l^rivan^xuia ^strict#

iO*. itje ©©%a3ri@©ii majie fe@tw©eis th©. different eafegories

.©f 'S & V personnel witli regai?d t© p'^E-eeptiQu pmrfotmami®

'OM tliair j'ofe' fe^eale^ Mgtiesfcby SWS categojry atid the ieast

fey .a©s.#
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11,» ' the c©rr©3.ation ira^eaied sigiiificafife
- !'

gositi¥© ^efcifeesi ^raepfcion aiad performaaee

•wi#iiK tliS' JAO? aad sm categories,.

la# Amoiif the isaepeis^eat ag© ©;^©rienoa

ted lufiusac©# the and ^siommc® of mBt)

JAOs- md SS-B'.,.

The ©aqairefi* -fey the ads asia;JAOs

lia^- infii^pcse ©n -fclieix p©ffio3?iia!iee, ' ...

Th& Job satisfastioa of -JaOs •infiiieficed tlieir

Jab p@rcsptiois» ADS aJi^. SS4S' weirs f©imd, to he satis-

fieta Witt* ttieir. Joi^* m mil. tsbes© reepeats. tSie ssfris

safcegory eiri€en^e€ oo r^iafeioasliip.

tliBiff persoisal eteraeteristics- and their pmmep^on

p&^oxMmmrn

IiB0lica%iQn0 ©f tfe@ sfciad^

Mj extengim ^eog'rg.Hroe<f to .be suseesafttl, felie .

persoanei inyoiired iu it mmt imv^ a thorough nm4orsfcaii^-

lag of til© system* ftie Madiugs abave listed Bhow. iac&

©f prope'r tjiiaeristanciiiig of tls$ raining f^tliofiQlogy*-

aii€ *'ifrQ33sfer of Tectiaol©ff•' ttie t«io raajoi' eoiaponeiits

o£ th@ Ts'minlng psogsrmams 6$ tfae T & Wsjs-fceia bf t^e

fielfi level st-afif ^4s#, aa# JAQs as th9 offields
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ab@i?e tiia #^0^ befefcer wnders'feaiidiag of' tlie Isot^, .

coK^oneats* 'iflJi-® disparity."iii g©seeptioa sHowe/aa^ ' ;.

4.enian#0 a .tlioromgli .imde^ptaa^iRSf Qi tise ©y@te» fej-the

fi©M le^ei staf5*v, wlio-. as© fete pQmomet- coiaifig

di-te«Stlf iu e©ntacti- ifitli fete fa^Bsrs -tMa

MBfiari"by. can te a¥©id^ hy ciearl.^in#-

essfiaiuliif b^iag-'£©ii©w@a in .

'larainiugg to -tla^ f iel.4 staff;* , fliis indir©et;3.f

«t©man^ ma#! ra©re' coneen'feira^ed -Qfiorfe fey •officiais "

'tine il,eM' ataif#; sintiaf ofcsser^ati^ii was ma€©-

witti reg^ to' J©fe pf,f«©f^oa m& ttiis^ •-

em'hm awMe«3 tfee ,aetivi»

tsies t® b© p^riojEm©^ bj -^ese''totU ia ^- -

tOie- room Cturins --fetaia-iaf) aa<a als© in the iieM*

^fisre seeiaa %Q- hm m mp-^Mpplng -©f J'oi> aatiiriM^s of

both the eategorleg,, lal^s t^is -is a,¥ei€sfi tteomfh a • _

Qi©ar .^4sttoc4ii©ii o| •J@l)s o£ Iwfeii- Ms .•m'S •.0X06 -̂^e -

effosrts of tti© Mffeer ©iiiciaia -^nsls^ tii©.

not

Ttm mmpmlBon- Ria€© tetws^n. ^3© dlstricfte

diwi&iom) mv^aX&d tu® .least p®mmption

by f & V pesBQumt of" .dis^i<3t#.®FFat.t;iaMtm

©^••Oiirision ttieir comtiesipart® in .other two

districts- Cs#>-aivislQn@l liaVitig.,:^fe.l3@e geEdep^feioa
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nVAhWM£I.€M- m 'gf'lB fRAliSlMQ FEQiEAI-i^S »IP1R ,1? & V SygggH..S-

the two major murnepm o£ tte B^mr .'^raining imiiea^iogy*
aad *transfer of T^etoolo^ir* aris bsiog divMed int^' eifiife s^-»
concepts* Here follows the aetioa statenisiiW •itaas seiectsa
•andeir eacii of tiis .Metdio^ologif aad
••®raas£©r o£ ^ecimotefF'* perceived by tl:ie J^ges,«

I» 1?ra3.ainq Mefchoaoloflsr

ac fgainisia objectives /

l.» Review the •feine tafcea l?2f fels© S&mBMB t© adop% tlie
ou. ptmtSmm ,ffe,c©iaffi©?3taed mxelng tb© ^irainliig

•' ssssioag#'

a» Ea^ie® fSBiiter'Qf fa^©;rs ^opt4ag'-^^e •messages
om praet4c©s reeeiaraenfi©^, dti^ing fche training ,sessa.©as^#

3.^- Pir©0eat;atsi.es ©f ldi<3 TOSwitiS- o£ tMe trials fiixring
trainiag ififch necessary infosiaatdoa mA Sat®.

4, Presentation •of the pTO&lefflS ^pe^rtaiaifig to thB messages
resoran^nfied wi^ti aaaiiftical aFF^aca*

' 5.,. ' Have a de£ini-fce •aaal'/fcical procedure or approach while
sfcud^ing |jr©toieBi«.

6, iaaljfsis of proM@aS' perfeainiag t© partial or tofcal
.aSopfeion of a ^sactiees# , ^

?« dialysis of tlie actwal.^ situafeioa 4p wMch tb© msssag©
is g©iag t© be put to practitse*

8» Uadersfearifi tectmical aad, ©conoiaic £easibilit.j of th®
.rasssag© m praotie@« , . '

9« ' i>5o^ficatiioia's; to be ma^@ to siiiti tlia recoinsisoda'tion to-
tilie lalifcf wliajre .it. is

10# Identify^ select and "project, fche iapac% pQiJite feiail"fc
in witMa th& ro@ssag@' gserteiiiing: to, the reco.iaaesSe^
practice©^

11. Foisnmi^-fe© and project, the imp>ae'& polats- pertiaesit to
• adoptioa of msssafe© on. re^oswi^ad practice©.#

12, Farm trials on practices to b© carried ©ttt. fey assfeneion
pei-soimsl stui©bi^ to til© eys'tera of faming in Kerala#
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13'» Ideii'tificatloB -af '1:410 difflenities, tliat. are XikaXy to
aris©. ,ai»ags^ extension' personnel ^lile presentirsg
and e^piaiaittg the recoronended practices# during

' te^aiaiag.#^ • • . ' ' -

il,e p^ovi4e "assper^'ge to'tlie- ^tension persofmeX ia ••
eoa¥efiBg' fell©' mmBsa.^% oS 'felie r©co®nan4e«i practice®
•fco fanasi's 'teb-i?ou§li tratoiug*,

1§. €oia4mcting iacatioa specific tiriaj.© to estabiish fcliQ
. , , . :feasibility of reeoiwneade^ |>ra«tlc©s in difSs^ent.

Xoc%ii.ljiss-,«

IS-, $lis exfeensioEi' haW -feo' bs -^^aiaad in order
'• ' %Q acquire tfee 'mcQmmn&&^ praetia©©®

17, sue ^.tension per.soim.^1 to te ^raine^.t© develop
pteiiis' 4a deri©astea'^Ba thm mcotmeadB^ prac-^ces 'to -
tlie .fiarne-irsa,

18^. Bfi-O'SS'Me oppo-E-tmpi-fei^s €or pt^c%lc@.-of. sictll© •and the ;
'ej5t©ii@ioii persoiiael wiii2.e 4©®oris'fcs?a^ons ar© ^ndJiefesdi* -

i§t, I3@'̂ q|.o|> ^rep'as'Q^ess coiifi4©iic@ aii©ng tiii© ex'fc^iisic^ •
p^raoonel tii-rougli feraiaing to coaTOy r^coiraraaa©a
l^r'aeMees to %amem»

20t FieM ©ri.esi^sa'feien -.of demonstsr^^ien eosdiictea through
, UiTO^iY fi®M irlsits.^

21,. frainiag o£ ©xfeension pmruoumX to prepare iassora plan's
for gystematic^ saciueiife.i«X pressnt.s:fcion ©f topics per#
Gaining to the .rscoiffiii«i4sd practices- ia farfcaightly
trailing sess-ioae*

b» grainigq conteat.

l?h© climatic'•"C0B«3:itioa regarding Haia£aii# relative
'' fmd.Atty.il terap.eE'aturQ aofi tlieir' abaormallti©© pr^ailea

auring tlie fortoight has ,to^ ba reports^,*

2» 'S^pDirt' iias' to be tnad© ois s-itiaatiOB ©f raaia crops
irith^ pairtisular atteatiQa FalcS to their ni^a probleaise

3» Xn-iomilng tile avail^iiity of farm.inputs ia_aecordanc©
to tha recoKK'aeaQations laa^a during ttiB

4,- itepo^ting ^ificu^ties .faced ia •preheating recoinaeaaa-^
felons, to til© f'ameirs* ^urAag traiaiag*-



Repoirt on tte p.sogmm of soiling of fasro p^'obl^ms
that lTi&& been xepoirteS i.n tha pr«3i?io'tas trainiiig
sessioas#

6#. Bxtensioa rotfiods •sucli conduct of ca^aigns# derooHstra-^
felons# ^igeiisetooa ©rganisefi as Isportaiit. ehaauels,
for coaaimicatioa of raessages aire to be reported#

7.W defiriit® p^cefi«re-ha© tO'b© £i?ameS. and systematic
foXlowea ^tjriag -tmiaiiigs.

S.» -^liere siioisW. hB definite pattera Moe ^©porting Sexreiop*-
Kteiut eafl framing of nessage tr^sfa'jr of skills.
wiiil.e traioiag*

9.« ^ §.®§luitB patt^ra wiiX. Iiave to be followed to c©v.®r
"the sistoject matt^E' iiiteR^efi for treiiiiiig*

•3.O.* Main ciTQps a^© to be etaphasis.ed ia Qiscassiefjs during
training* ' •

11, New amps' are t© be Mhea ssifl where needed for
tirai»iiig ms®.s£ges.

i2;» Oropvise,#'p-faqticewise sequential t^matmeat of tiie
•©ebjeet sa-tter to befoiio.wad diaring eiPery training
seasion® ' -

13. 'Subject matter .pertaiaiag ^ ps-actiees tee recoromsiia©€
daring fox-tnigbt aioae has t© &e- aiscmss^#

14 „ Mvsnced jprepaJ^atioii is aee^aed oa the topics to cove^
ttia siJajeet matted iatetided for tcaiiiiisg*

iS« iSxpsqa-tion of fieM' operation© for aiisuring £ortoigtit.»

1.6.^ ^leccjimaan^atiQE o£ pmiGtiasB for i^e mext- two' fortnights*

17^ • Froiaiag laraefci.ae^wige mss-ages for tlie esesst-'fortaigtit
QB recofiBneii4©4 p>rac;tis©s shouM be co%ie4 with sMlis '
mqMred ^nd tlisir iiipact p0irifc9# , -

18ft ' l&cal famdng practiqas' am to iss consiaered .while
graming reeeaa^adations*

19..r ^^ie-^aafe messages an4 'thelf lessen piaias aire to be
prepaffe^S during traiBiri'g#

2©« aecoiwtieiidationgs shali be iaa<3,@.'bassd oo proven results
• of researcli* ' ' ' ' • •

21* I'tessages to b© moaiflecl in accordanes' #othe ahaiigiiig
tQChnologj 1» fazming#

22•' mdifi^atioa ©f tis^ reecjiffinsodatlott based on- geographical
situations eiimatie. em4itions_# soil t^es aad local
Eairraing pifactiees*
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tS# • Mate, the-massage loaatioa spe'cific#'-'' ,'
. 24.* FiaalAsafeion of messafes .Hifeli-;- Qhangas required s'tait-..

^to*'Qoaditioiis'mde2--Off fefiaiJig# ,.-•-

25tt feasMag alfia "sui^abte txs. trailsfies? th@ messages'afie;
feQ. be Oacidea" wMfe'pr^pas^ifig iessoa "piause ..• .' .

.26.^ , r®sssg<2s,^'ai^ -to Ij-a,'.traaslat^d 1-a. tfee iaagmag® thati..-,,\
• - fclie fameiff ©ou-i^ -tmfi^cstass# an^' "- .

, 2f,e Pjresenfeatioa --reii^ar-gal'of ^tiie ^ai^EiReada-fciosg
•' %o b© -ma^e 'Qie -^t'^nsicsii persori?i©i« ~ ^ - . -

28-*, - Ski-ils. .pQ.«r%ata43at m- fefte me'ssages as© W fee domoBS^a^ed
•'isf #1.© ,fei?aine3f£i- i>,mefeic.Qd'by •fell©--trainees,% -

23-». Be-veiop coOTlc^feioa eraoagst tsha. •liK'airiees-' ©a felne a^saafes,
'. 'tio-fe©-t^asi'&ferre^ t©. tto©-fasra©rs«. ' - ^- •

' ^ . • * - ' ' • ' "

. 30» ' •Fiel.a-visits ' ai?a to-b® coadmcted aiaring''tS'aia.lfig with-
; ^ ^tenstori' pe'SSQaael pgrt^.eipal^ion^ • ' .. • _ ^

-' •• 3,t»: 'GoafMenee •and •assp^fffeise tta#© ba .developed" '"• ;-
' . - • ' / •fc.S'aiisfer sliilis mralfilnge ^ ;;'

32# Til© fccsiiiing'pirafEaroRjas mhouM-ln'mMB ' catefo-
-•• "•• .s-is©'of^extansioa g^rsoaoel regeired for suecessfui, ..'-/t

©oMuss'fe ot -fclie traiai»gs>" . - -- .

3,39• The, sttejeet matter mtvmnt •o.t pracfeiees- -s&all W \'-
,• fiexiisie tUe, prmitifsmB t®-iocal. coii<3iMons-®..

c»: ^remfegient;.

im :Ew^^ traiaing pr^^graaiiiie. r^ortlag
ais<a. fsed^aclc-of"pr©;fc>iei8P4- " . '

3'».. .file *?ls¥'-p©-rsoanal and re^oiirce peg-sotmei •wJ.-il haw to
be reguiaK^lydiscuss oil raagssges to; be

\ ^rangieirred'-i,iir.liig "tii©'aopclmG%-o;£, ^le ISK'sluiag.* - ••

3«' >r©^saaso»^i litaw^;-to-be' ©rgss'ised ' ' _
ti'atne^p aiid, t-aiB©cs as ©x^rctm-^^ . '-

4* ' *i'rans.f©r o£,. s:lsilis- releiraii^' -feo tiie sBessagps. .£i?af?isa -
-thmupMC"^©poo;st^ca^ sliouM fox® m- ps>^.o:&:'

-'- • txalnXn^.-- .



-h^

^5^

Parfeiciisafeion,

Transfer of ttoe t<&elmical. teiQW-how Ijat^we^a the
train©!' trainees- lias^ to ia© acbieired through
effesMv© part4«sipatioa»,

• 2« ^perisfieafi iEteracti^n of tli©; titaissea and trainers
,is a miist duriag trailing«.

3 -file participation. M th© trainee© within th© proaes©
• " Of trfBsfer of teetmoiogy shsli be-in tes-ms of their

fieXd-exp-^irieftee*

©• goliow-isD fe©€baal^

li@§0tirc® p^soafl©4 'With j£@Xei?a»t solutiens
' , to pr©l3ieras pr^.g©nts4 while reportirig#

2m .©©itatiena ma ttee pmhl^ms a^a to .be pas©@S
©B t© the-iamer S©r ii^ieiaeatptiopt

laf©r«iati©n gettaiaiag• to Wm Mfiic3miti©s ana ^
-eatioaa giving, rise t©- i« assMeiriaf t©tal. •;-
and ^t'ptlon ©fi 'tlie B^ss^ges bf #1# fajsne.rs are t̂o be

•' and iaf©»©€; to .the traimiag p©rsoi»«iei#-

4, The trainees has t©. pTOVid®. their ofeservstious -
tsiaiag to tte coiaaitioa o£ profeleins -ot tii©
to. tlio. tFaiw©ra« •- '-'

5»: Problems by tb.e in actiie^int total
•a€ootioa Of: jfecoranead^a, praaMceis wiii haim to- is©

• ' identified*, saalysaa ^d/ptuaiM refarenca^t© •
- l©cai' Con#itioii* , , ' . . " -

II#, graasgQg -Qf. lectepiogz

a* g^owledge o£ .'statoieot matter .

if -iliie ©s{»l^ii@i®ii p&s$0uu®X stsouid ha^^- }iaowJ.@dg© ©a-
srecoBTOOdatioBs wia^© a@. sQassnaX pj?^ctic©s ©a. cs'op^si ,

2# .3?ii© ^itonsioij' p@'rsoufi®i. a.TO to-'iip.to. fiate, tli^lr .lcaoi^i6d.s|©
in- to ms^mwcM. aq1:ii.©vs«isats and d©if©lopffiaiits- ^
in farroiJig* "

3.-«, Snsm«. that tise. toowleag© zsmsMms^ ttsy.oug^ nessagea -
as 3e@cpsanen!^^ practiced- aape prae'ticafei© fey th® fa^esrs' .
of tlie iocaiitf*



4. iCsiowledg© to ' fe# goss©SBe^ as e4^Epi»g patfeeras atid
-pmQi&icm uiiaee Arrlgat^^ is0a-"i's'^igateia coBditioas#

5 m I5a0wlea,ge mgarSiiig mltinrmlon ©f crops ^ming tlie
seasons and Icicai iamlng practices is to 'he acquim^
Uj ' thQ- pers-cmnsX*

6» Os^©r 1m©t#le4g© on th® topic®, to fee alsQussed in
Miq -fcirainings is esseoteiai.# . ' '

b# CoiasnmAeatioia sklli. . ' _ "

JSnoufii tools aad equipmeats ©re- i;©. be ma^© avaiiaM©
-lor .effesMw co®im4©aii4#ii*

Zt, TzmBt&r the ffliessag^s oa farming MtJi sup:p©rting -ai€g
aueang. trainiiig# , '/

3« , Meatiff skills to tee- (soiiwusjic^-fe©# in ew&xrg message
•©iafc ar^ -to be tmmM&smA '&u^lnq

4.#, •acgiiisitioii ©f aMMty lo oaraoBteat© sMiils perfeainiag
itessages m be eoia«2nl.ca^€ -tm '£mmmmm-

Sn 'P^aeti04ng .sessions on skills ajfe'.t© is© ot^miamd
dnElaf -feraialiRg*

PrsseB^ateion •&£ skills are t.© toe ,s^p©rfe©a: witti.charts#
slid©© Qis.S BpBctmmm and suah. ©.-^©r aias*. .

7» feaeiiiag aids iaclmd^ag ies^eir plaiis am .tio be pe©pai?e^
,'and used fey feeaiaers 4wlag-tte"-tir^aiiig.#

a,. - Ifssser fji^s t©'fes c.O'̂ QEed % pirsctlcal.
sl?ills for tlieir ©ffectiire pertoCT^ce.'

€• Bseegcise Saslqtt

_ !• ©emonstratio-a. tss he- preparsad aiid «sed» .

2<, Make tte- ^teaaeion gtars^iiel exp.@rfc oa Mie to0wl©fig@; of
stibjeet iia'fet.as' with a- definit.© iasteuatioaal appjfoas?ti@s
bstteriRg ^heir ©Mils ia eommtHjlcaMon tea faraers.

3,* lni>liasis t© ;fea gi^ea -on'. fiem0iis,t,i?at4oii, their pradMc©
hf trainees feiius psoi^ting •them to leam ^rougti
practice o£ glsilis diariag tealning.*



-f'

Fr©ia o£ Agrlissstensioa
er»A»,M»Than^i c^ilege of Agricmltur®*
H®ad ©f fell© Bep^fftfBsate "^ellaysnl# I'E'l.vasidraffl*
eeserlsaeiilj ®i
'^lieg© of Agriculture#
tBllajanX'*

M#Sc,:CAg) ftesia p-roble® of eri#R,aJababu«^
i^spoiis© t® •a^estAonaaire regarding#

Sir#

S^i:#Ra4ai3^% a doing Ms M*-Ss« in Agrl#
l2£l;en#ion-# is werMng on •a projeeti ier dissertation •^"t^iea' _
^Evalaatiioa. :0£ ggainina agoagamnes .f
In this eonttessfc tie has prepare#, aa^ ..'fesstsa^ a oM stetemaats
iwiged"hw Sxt«speciaJ.ists# officials ©£ W ^
mparmmt &£ '.ftgri^uitia#©*, Siase eoasid^rea^o
wmtiuemt to tha.mlm @i #je IW p@rs©»ael *^^gamiag trmning,
al^mi In Eerala lias been liiciudea in tUe
Qyies'tiosi«ais^ eBcl.d©^4-t,

i feutdbly requmt fehat Qiias-fcioonaire raay JsiBdly 1^-
an# laaffk'jour ^sspoas^ iafee^mg of impc>rtanc@ atfeacft^

••bF vou -feo each ifeeM/roi© en'd simiitaneousiy denote jour deg.r©©
of pesSQmmm &£ Mi© same by-put-tiag ( /) in tlse approgrtate
eoltiran©^ expes-ssiag f©.W ©t^ceptioa aa^ of i^n©
same#

Sisid© yow- response is auoftyrao'as Cwitlio'ttfe niaafeioiiizig
TOur aai^l -pleasj-e fraaltiy mpmm s^^mr^sp^i^s.es# so as fco

the admiaistrators to in^row «.p OfSi i£ fe«Q worm^m
s jsteia*

SsspeeMiig yoiar cooperation on. th© aistiter®
, witli regards#-

mmB Bincemlj0

•S<3/«
• . CSir,A»,f4iiMJ#ii)HAE^ia •timr-iPil

fo

(true copy)
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fn'He IpMS/SITS «>y marking(

Stafcenimts

J«-Aj?e you s^^ipfl.^ thafe -you
am given mongh auUioitltw-
;to do 3f©ur jobf

2#j^e aa'feisii.ied- you^ sii»
peri©r^ giire your proper'
^©eQgii3,t;2.oii %ti© w^jcls don©
fef ^ou» • • ••

• Z^Am you satlgfi.ea wim the
guidta^pe .giirenby yo-^r 'gopec^

_• QMS ia foui: job? ' ' . ' '
4#Jto® sawisfie# aiB-s^on

th^ cooparatioo §iv«•br yoiir "
•coileagaes«-

5»mvt safeisfiea %m YOU ^d.th
jowc •salary* ;

6*ft5w- sa-tisfiea are 3f©u wi'fel^.
regaM td' |i^iiiati©Ei" oo^rtii-
aities in the p^eseafe" Jcs&^,

7# How satisi^ied .aE'© you-s^A'tii
th© feranspoxrfc' faeiiities
available in i-©»r worU plamf.

a»to you safcisified with-tlie
housing and meilsal. facili-*
•fcae© •a'Vai.iable-in work
plac?©-,' ., •

9mBmi satisfied, asre y©u'i#it.h
toe arasunt of time md eaergj

axe de¥o%4iig to jous
. posifeion m€ tli® satis-^

facMora -yom fi©ilve€ fro® your
pesition.^

iS.How satisfied, ar© you.
m&zl&a^ ia f©iar .|ob»

jom satisfied th^
pmgmsB yqu am' m^Mng teviards
.•^as foais ifhich y©u hgid f©r
yonmmlS in jonr- present posi*
t4pii*_ -

t2#Are y©n saMsfl^^ thQ.%, jou are-
aisle -to pEoire- foux- ia ' ' .
tfm pmsQut. job*

Oi0sa-
tis-
fiea

satis-^-
iied .

Satis^
tied •

UQ<a©Gi-
ded-

feas'fe
satis
fies •



Pl0f.se gutnish the partic.l.r, -
5 ( GCimnl«>'ihda/J?1. ( oonpieted years)

2. ^arience ( completes years)
a) Experience in the pjrssent post
b) Sxperlenoe In other posts hald

3. Educational QualificaUons s
a) Opto S,S,T„C. {
h) Poc/intermdiate/DipXoma (
o) Graduation othsr than

Agriculture C

Graduation in Agricul
ture {

e) Post-graduat.e (
4. a?rainingg Acquired 5

a) Pra-servicsAnductioa/
Orientation Training

b) Insarvics training

i»prove»„, o,

Period

}

)

)

)

)

Duration

Thanl^ing you.

lumbar o-€

14.rainInas



APPSMDI^IIJ

' • ooojf ®ia'}. '̂ ^srs>mk
OAOUQ^ SiOoJ
6>?bss3®3d1, alfsmnf) fitt^£o,o •

0miQ-' » ft-, ^ '
. si^isfo) 8a1aaof8g6Tiai^4»
^ aaoQ©^ ss&ojt

813tS , '

aw lpBiajoffl «^Moort>rt mnsomraana -oo-^i <„n«S
^ona ™to-,. 'a^sMn™ 33 ssa* s3-.sJisss
•iS-^S s2®3^sg Sii?!2is3ftgss mausaiSMf «m

».<.™««.„ i„9,^ mi a = ^n.a>i.®t.n:„oon
aaohsais.n^se «ffl

SI ai^n»-««.^.»,„a ,toti
(B0la«s G.o««=„ «

nn a.mass iinii l«|,anniftsa Cts o=jooa omEJlssnyss® •

s® Wf|im!iia«s Mom m,n^ cio»,«!^ (•„) ainum^^
V Waojomj^o , (ffli, 3,T«5,rtm^e°aaqa^o, a^^mss -
O & 0a®©1<a ( ' ) ®or3®' agaJ'l ;y a •?

; ^ aaa-f OS .®,^l cl •©fill «3 ^-o .faj n©ffitsm 1^ r. mm Im ©<^ -
(x>5«.00.m«,s ®oe,9.„s en rn'
Q a u 0 • ..

a><flsart>^j ®a1ea .usaf^s ®di&<osf96 &^3l® m»

m&&^6%3 mlcsjaSafft,

(COS •-- @-ae®1«afl3{f (15 ftun >.

C^S'ue Gopy)'
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2

3 »

« &3 g {SSI f.t» QiU 3 9-fuajn ^'-

ti

(.^fl fSiti 0 ® m fd® © )

ai©T aJ® o (.y fS sa fisOss nsfiaio )

"SJ * 6J 3 ii D SI raa, aa'I^SSaj-fB'laj® ©•
%nity a!S0iuT (aaj^lsa rn mmm Ife®*!

<U«> laJ® © •

oi104 9® jj 01<3 e 3s ayi^a&t& ;
%• w

*NB • e©^ »«©«#-• esore

roi T G^ 0 a d »

msi sat^loasgs©
flfltiglfiijA ••

tSlI •- *•

mo mHrnmov m& mliol •

iU.oa^ (m ffJlg® *^'^1
f^'\ ^oj 0©®1•!» T®^--

0 (P '1^»

Gj«>a^ msB —

)

«!^ amea

, fi,.3ai®©j§_* S3a@©0~
m-m o

»a ® y ^ tsfft /
;©9nT®g'^a!i^

f sife®n inn Q® ?

SfiQ fell s>6a?1-T>1o^ o-8a3yo«po

Sini^.^^Q ®i®-fmaTms©-j' "wlas^-s^s na-lciagei^wl "©n fffl3«<£s
®s Sfl?

nr> ra1<:yf5i3i® *•



ttm stu4f wm

aist-si^fch fti00r Iftuilosi 44s%fi€%l

rnimpm m ©Mer

tsi m^lm^ peegsaissm®© 'waaer ,

t &? 9f©feeiii:<, m$mU^m ©i ^ MM0W*
ing*

' i* m anaifse tfee raajoir tsaiaiiif «©85i©ise«tes#

th© tfe© tratoe© ana ta© S:i3&j@©fe

matter aaS ntlls^ ©offiffoaeafe^ tiithin tJie

f S? If sfstem# . . .

2,# f# stiislF pateepfciOJJ •#'̂ ' ^©sfomaBC©- of

timiaiag fef txmMmn

•ea«araa teataiag pffogeai®®©

•• • wittiin the f a V

3, .f© aaaiys©' tte iWtte0^o-2»'©fy #i' t^aifiiiiS" ai^'

^e tmmMm ei to t ¥

mamrn m p«.src©ii^©€ «pl.©F©€ % tiie fc»al.»ee©'»

4# 'f# tiad-ei|t tHe areiatieasfctip b@tare©a -tte f©r©@p<^

tS©a ©iia peMo^ma^# ©f %tie feraiaees with tte-iJ?
ps.5toaai ctiaraoterls fci®
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Ttm r©if©ai€€ that, -felie $ & f ^ffieAais ©i

, »lawilMsara#, MqqS' Bub*4i,wi,0£!Qm ^4b«* <fi©» JAC^# Sf<©#

smo i»r@ f©i»i€ •to perception of. Tiraiainf

ttetlwdoiQif'iaid feGimotogf -fehaa %ii©i.r

eoimte^arts In ^©ffatfeialsara si^»eiMsi©si«-Wtier® a® "• •

%im. mm -at f ei^aadimta mB i&m^ be tettair i»- : •

^©jreepti^a ©f ttie ttio m&^m eO'Wster^
• . J ' •

pairts in la BmB- context# .

the •tisi?©© •aig^let© ioniifi qb par

$M ^ei^'

I ' •

^ til©. pmm&p%^0B ©fi s^^cesseapts ©f tff^uiug

f%t.t^^3.0fy aJsS SE-»®i©-i? m£ Tm^tmoS^gg' aim' JiDs

md SAOm ©f Ma'ral.i^ajra aa4 M^r s^»#|ifis|<os^. Had

tos'ttur ]p£S*e©p-tioii,# - flis ©ffSolals sm ^In. QiilJlon

dis^i^t, p#i?e@iire4. aaj^sity of t^© siife«c3oiia©pfcs

tlsai* ti-iSlr ce-mfcarparts o£ otlims di&triatSf

. file T & ?' ©iflciais Qf bstli .Quiicsa, aiid. AiJ.ep|i©y

liai.- pere@i¥<3.a tlT^4.^ i#fe Mgter aisii-pai?f®fw4ag •

4"^. bstfe©^ ttoaa thei^ 4ft fffisraa^rqas district#

.mm^W ^slerent; oa^^artes ot T it W persoafiei ms

mi0. wm® fQtgia tiQ fee til© perseiasel. hmlmg 3.©mst

prnmrnp^mt:' wiiese as «3©ikJ feed tM® M.0mB%

^e^^ptAott •&£ '^hQ s^'-ssoacept^s oi Ts&iaSag m&iihQ^&logy

md 'tfrnBim of '^ssJiiQiofyft,



\
V

was 'estafeiisHea

i . Ferception' « mM
\ ' of tte fiire im&pmmm- ^ariatoi@$. etsiiad,

• age-and ^psiri#»a p©sifei¥a
^ ghip Mim th£S gareeptioa prnmQsmmm W

5 ^ and SJ©« mem aB ^Ts^ni&m a®iiii^a* m
• ; i^ma t© tiaw inf.liasn^© ©a t!ie.i.r .pe^eeptiea ©f firaiaiag •

m^AolQm.Q^^ til© saraq'. -
irariabie was f©im4 fc© ififimenae ^©

\ • perfemarse©. of ms aii^, J40s* sa^iaiactlc^si of. #®s oK.a
i B̂m 'wm .%© hm® imMmm m tteir gieteep'feioQ ot
i • -^e o^or coacegfe^ c£ '%l® ^ a ¥ sjst^®.. ioh
I immepUom o£ ms mA Ms ane the periermasce of ^s
I aad SB4S tiera inflwRC^ Wtl»ir j©fe satlsfactioa^
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