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INTRODUCTION



CHADTER-I

INTROUDUCT ION

xnéia_being;ﬁrimariiyfan,agrarian country has
tasted the £ruits of success as well ‘as the bitterness
of satﬁaeks in agricuiﬁufai pra@écﬁiaﬁq §%$gité sﬁétaiaéﬁ
‘aﬁﬁcﬁts in agzi&ultﬁra and the remarkable impxav@mentﬁ
4maﬁa in agricultural taannalagg‘ovar the past aevbral
decades, India is still in the grip of fluctuating
aggicnltural pxﬂﬂuctien. One of the reasons that can
be attributed to this situation is the illiterary and
POOE SOCLO~ECOoNOmLe status of our farmers, which ultie
mately-leﬁ't@_taair slow progress in the fiel@ of modern
agriculture;‘ fhus the gap between them and the teéearsh-
achlevements in thelimprQVQé_agrienlﬁuze widened, o

-adﬁiﬁg fusl to the fiza;h

At this sﬁage ﬁaﬂyfsciéntists, economists and
aﬁministrators grenaunaeﬁ that ane OF the major facters
)im§eﬁiag aﬁfartﬁ to. incr@as& pgaauction through the
syxead of ﬁhe new technalagy in our ccuntry. is ﬁhe
inadequate exteﬂsisn machinery in thc stat@s, c@nnacting
Vthe poor and 1lliﬁerate faxmurs with tﬁe improved agrie

cultural gract&ees-,-



o

‘@tegai#equix@& fcr;stz@ngtﬁening agricultarél
extensi@n,maahiﬂ@xy'in~the states have been examined
recently by National Commission on agriculture. They
have stressed tha»aaadifer:é re-organised éxtaggi@n
'maéhinary #hieh'aanAbtidgé?tha‘ga@ that is existing
' ﬁa%WQen_tha ﬁagmars*~§ielé and the researxch achieve-

ments.

~ In ﬁhig cantazép,a geatsallylgg@nsored scheme
fos sﬁrengﬁheming and r@waxganisétian of agricultural
'_ @xteﬁﬁien admini sﬁratian mn tha states has beaﬁ approved
by the Gavernment of Indla for 1mglemﬂnﬁation in all '
ftha wt&t@ﬁ during the szxth ylan peri@é; “This uch@me
 is based on the new aqrzcult&ral extanqi@n mmthcéclogy
"develepaé by Daniel Benor kncwn as the »raining and
. Visit system“, @his system has been &ntxoﬁucgﬁ in
‘?fﬂj&dﬁ% aSSLSuaa by the World Bank in a number of

countries ineluding Inﬁ;a‘with ge@& results.

In Inala. 1@ was first intxeauceﬂ in Kota of
aggaﬁthan and uhambal in Madhya ?radesh in th@ year 1@74.»

' it ig now being ﬁagialy adopted in other states also.

Phe basic cxtension techaique recommended in the

T & V system is a systematic prograwse of training to
. 7



agriculturald ax&énsiéa persennel combined with thelr
frequent visits ﬁ@-ﬁarmaré'>£ielés. Ehé system is
erganiseé t@ g;v» iﬂtbﬁu&?@ traxmzng in thmse sae&zzac~
: agrxcultural graeticea and recammﬂn&aﬁlcng r@lat“ng
;éirectly to farm ﬁp&f&t&wﬁs éufzng each ﬁarﬁnighta S
“This system helps in axtﬁnﬁing law c@ﬁt 1m@r@vwﬁ ﬁgri~»l
cultural taahnalagy to the fasmwrs begides. sducating
them on ﬁh@ imgaxtanc@ of the improvad agriculﬁural
practices in increasing the agz&&u&auzal_grs@uatien

and their farm income.

This programme, with this basic extension tecinie
que was lauanched in Kerala in ?sxvandrum;~@uilwn aaa _
aiiepnay ﬁistrxcts on - pil@ﬁ basis in the year 1981
and was sugsaqa@nﬁly extendad to the xemainlﬁg districts

» iﬁ!@hé year 1983,

Need f@r tha\3ﬁaﬁy‘

The T & V‘éﬁstam.,ﬁ@ing a new Qragfamﬁa of r@ceaﬁ
times thatshas,bggh;iﬂt£0éuca§ ia Kerala ﬁwa'years ago,
‘an'avaiuative ﬁtu@y;aﬁ thié'ﬁy§e is needed in oxder to
know the effectiveness of trainings conducted under the -
P & V system as well as the extent of importance the
'éxt@nsion Qersaaﬁal attach ©o- each camponen§5m§ training

and to what extent they are performing their roles.



with this idea, the following objectives have

. heen-ﬁaxmalateé for the studye.

ke

2

3

é»ﬁ

To analyse the major traiming components, namely,

’ﬁha trainer, the trainces and the subject mattey

and other related cowmponents wiﬁﬁia the ¥ &V |
system. ' |

To study the perception and performance of these
training components by the tralnees towards
achieving effective training programmes within
the 7 & V ﬁgatém.

To snalyse thé ma@h@és&@gy'@ﬁ training and the
transfer of technology within the ¥ & V gystem

_as perceived and employed By the trainees.

To £ind out the relationship betwesn the perdepe
tion and performance of the trainees with their

personal characteristics.

Though the T & V system was implemented all over ‘

 the State, now the study has beoen confined ©o only three

éistricés vize, ?sivaaﬁxum, Guilon and All&ppgy districts,

‘sinee it was in operation in the three districts for the

last two yearXs. Hence the £indings will not apply to.a



total situati@ﬂfin ﬁbe.ﬁﬁateﬁ' Since no specific studies
have been undertaken on the training side of the T & V .
system‘iﬁ particular, the review avalleble in this area

- is wvery meagre. : s .

N

Scope for future work

' In'ﬂegth‘stuﬁies é@uid be done &n;tha-majer-téaiam
ing compenents namely, *Traiain@~ﬁeﬁh0&elogﬁ‘ and ‘*Transfer
of &achnalegy‘ which WAll be helg&ﬁl in exnaszng the |
existing drawbacks im thw operation of the training pro=
gramnes undex the T & V systems é éaﬁaiied study also
can b%.ﬁﬂﬁ&ft@k@ﬂ in the seme line ghroughcut the State.
Zvaluation of béﬁﬁ M&ntﬁiy'@@rk&%ggs aﬁ& Fortnightly
~*tirain Lng pr@gzammes @@paﬁuﬁ&iy is dl a possible area.

Of rms&ar@h. ;

Pregeuntation of the study

’Th@’presanﬁatiamrﬁﬁ th@'remaining chayt@rg of this
study anﬁ the c@mteﬁts gﬁ each chapter ars as ﬁellew
n Cha gtar LIz whlcn follows thils chapter, ‘the
theoretical aziamtatiwﬁ and definition of coneepts ale

Furnished,



Chapter III deals with the. meﬁheémiagy in
which details regax@ingfuawpling. data ealleat&en.

enpirical measures used etc. are giV@ﬁa
 In Chapter IV, the results of the study in
relastion to the objectives are pr@senteﬁq
Chapter V is e@nnaétéé:with—theiéetaileé Aiscussion
7oﬁ=thﬁ rasults obtained. '
Ghapﬁar'vz @ﬁ%$@ﬂtﬁ a summary of tho entirze gtudy

_em@ha dising sali@nb findings.



THEORETICAL ORIENTATION



CHAPTER II
THEQRETICAL ORIENTATION

The obJective of thié‘ahapter iz to discuss in
breoad outline the concaétual fxamé.bf t@fe:énéa usaed
- for this stﬁdy; Th;s serves as a;basié in deciding the
kind of data to be collected and helps in sumnarising
what is already known regarding the problem under investis
gations. Ehig chapter exXplains the theoretical perspective
ad@@te@.farlthis 3tudy,ahd attempts to link it with the
relevant £indings of other related research studies on

In agoordance with the gpecific bbjectivas of this
study the review of gast studies have been presented undar

the following haa@iags;'

I. 7The concept of éfaining and traiaing under

T &V systam,~

1l+ Perception of Training Méthgdclcgy by the -
T & V parsonnel. )
ITIe Perception of Transfer of Technology under

T & V system by the T & V pergonnel,



IV, studies on. the peree§taen of gab by the

T av persannala

Ve _?exfarmanca of éha pe&sonnel wafking-unaer'
the T & Vaystaﬁu

Vie ﬁséseiation'baéw@eﬁ.@@rcépﬁien‘and parforﬁance
of T & V perscnnels

'VIIa' ~Perseﬁél chazaeteristic&~e£-% & V persoéna;

and itg relaﬁionship with the pérceptgmn'df
training meth@&él@gy and transfer of technology
under T & V system and their perception on job
ané'gesfarmanca; V

VITI. Theoretical concepts and definition of variables.

I. The concept of training and traihing under T &V system
Qs ;ralning
| The ﬁerm 'training* has b@en defined by diﬁfax&nt'
authors in acnnact;@n‘with ?&SiﬁﬂS'fi&lﬂﬁ-ngECEiViﬁ&aﬁt"
| hccording 6 Charles (1938) training becomes
that‘@ééﬁ‘fotha.ﬁx@arienue of ‘an iﬂ&ividual*wheraby he

learns successfully to cairy én any gaiﬁﬁuluacaﬁpahian;.

o
S

 Hall (1954) ﬁamlnea empleyees’ trazning as the

?rocess of aiding emgloyea to gain efxectlveness in thelr



present or future work; the aevalopment of appropriate
habits of thought and actlon, skills, knowledge and
~activities.

Flippe (1961) has described training as the act of
increasing the kﬁowleég& and skill of aﬁ employee for
doing a particular job, '

Taylor (1961) elaborated the meanmng of training
as the means to bring about a eontinuous improvement in
the guality of work performad by the staxf and the indivie
duals It should equip the leadexs with necessary knawledge.
skillg or abalitias and attitude to perf@rm hla jcb.

Accardinq to ﬁyntan and Pareek (1967) training is
~pr*h&r iy canq&rneé wilth preparing the yartlcipant for
certain lines of aﬂt&wm which are delineated by technology
aﬁd'the a:ganigatlan‘mn whicn he workag The focus in
training is on internalising the skills for action by
giving opportunities to péxtiéipants. éo practibe the
new skills in situatians res@mbling the complexities of

‘real life.
Bennis (196%) conceived training for organisation

de?@lepm@ﬂt as a small group effort designed to make its

participants more awvare of chemaelves and Of group process.
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The group warks under tha'guidance~®f a professionally
compatent behavioural scilentist and explores grcup proegcessas
and devalepmamt by ﬁmcuﬁming attention on the experianc@d

behaviour of its membersa

?eter (1973} obsexvad that training is learning job
which is a sociaixsatian pracess by which the indivm&ual
acquires knawladge, attitudes and skills to meet the

expectation of those who influence his behaviougq

Combs and Ahmed (1974) envisaged that training
“jemp%asisas a more systemetic and deeper learning of

‘spacifia'akiils and relataé knowledge.

Rac (19:5) ﬁeflne& training as a kind of learning
| proae&s where a -@leataﬁ group of individuals undergo
learning uxperhencea to in%érnalise-tha skillsa, resulting

in modification of behaviour towards job perfcrmance.

Ae&oréing o Aslém {1972} training'%cy skill develop-
ment tries t@ br&ﬁg@ the gap betvwesn the existing skills»
ané the new tecnnology on one side and develop skills

amangétne unskxlled on the atherside"

h@bhana (19@3) defined Junior &grlcuitural Gﬁfmcers"
training as any king of training given to Jals with the
intention Qﬂ impf@?ing :he efficiency of their present or

future work as an extension agent.
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¥or the purpose of this study, training has been
operationally defined as "the process of updating the
know=how of éxzansicn parsonnal tthugh‘mbnthly werkahep
and xertn%gh Ly training @rcgrammes in order to enable

them to transfer the technology to the farmers."

b. Training under T & V system
2P

Benor (1977) explained the training under T & V

_syst@m. as a systematic programme of training of the
Village Sxtension Worker EV@W} combined wzﬁh frequent
vaalts_by him to farmers' fields. The system is organised
. £6 give the VEW intensive ﬁraininé in those spaaific |
agricuitura& pr&aﬁiées and raéemmendatiaﬂs relating
directly to farm operations during a given week (ox
fortnight) bv 8nbject Matter Specialists, who 1n turn
will be»raeeiving‘tzaining Erom a team of experts in

the field of agriciliure (Rescurce‘p@rsennel)'in evary
month.. | | |

Baweja (1981) regarding training‘inQﬁx&ﬁﬁ35ystam‘

has stated that the basic tequiremeat @f’tha éysﬁam is'"”
for specific training relevant to the situation and &
frequent intervals as per schedule. It offers batter
6pgarﬁuniﬁy to extension workers for developing professiona-

lism and sequire skills and confidence.
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Thﬁs the training that is being éivénxta the
'extens;on personnel wmrking unaer the T and V gystem
‘aims at building up tbeir technical $kllls ragularly »
and precisely ghrough monthly Worksh@ga and fortnightly
traznlﬁgs, helping them. to transﬁex tha anawl@dge Lhay

acquired through these trainings afﬁectivslf o the

farmers«

) n_of ning Methodology by the T & V
pezsonpel. o | S p

Thers is no direct review available on the perception
of “%raining'ﬁathoéalagy“.by the T.&'V_personn@l in the
context of T & V programme. However some of the related

studies were reviewed heres

. Perception according to Crow and Crow (1956) is the
m*aningful ensabisn that assumes an lmpartant role in

the life of an 1n&ivi&ual-

?erceptlen acc@rding t@ Mitchell (1978) is that

faccar that shape ‘and preauca what we actually experience.

Manoharan (1?79) in é‘ééuﬁy~en,the_rcla dﬁnleadaxshipf
invagkicultural development in rural areas in Kerala
defined role p@rcépﬁian'as the personal value towsrds

leaders own ackivitles regarding agricultural development.



13

For the purpose of this study percsption is defined
as-tha‘reﬁganaent!s indidaﬁian‘éf what-he*ax she fesls
important €0 do with reference to any statééeﬁt'pzesenﬁad

to him in the context of training under T & V system.

In this study ‘*Training Meﬁh@daleéy"is é@nsidarea
as a maj@r concépﬁ of T &‘V,traininé an& it is operationally
defined as "the process for the trénsﬁariof éachnoiégy-'
’ .£@11®%@& in'mmnﬁhly'warkshaps and ﬁértnightly'traiming
progranmnss in tems of messages ané imgact poznts to:

paraua&e the farmars to adoptfe
. Mincx'céncagts'ﬁndar‘ﬁhe“?raihing Mathodology® and
the sﬁaﬁies*rélaﬁed o their p ot rceptian by T & V persannel

were gilven bel wa

as Training. abjectiva

Aiken (1952) @ba@rvad that the most effectzve agent

is one who- hag a ¢lear ﬁcncept of abgectmv&s for his

pxogxammeg _ )
Laagans (1952)'éaggasﬁadAéhat‘the extension wm:kar‘
should have a better ﬁnderstanding éﬁ @Stenéien and its
educakaanal raleq z
Griffith (1961) observed that the largest pexcanﬁage
canormula-Fee& Qperators 1ﬂ<Kansasvperc@1ved extension
as an agency set up t@ﬁ@#ﬁ?ide farmexgkwith_énswa:s o

problems ag they arise.
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Denhert (1961) reported that agricultural committes
members with more than high school training had better
understanding of the puz?ése of gﬁh@nsiéh than thésa

having training uptc high schools

Sinha (1966) observed that 55,9 per cent of Viilage
Level Workers had correct understanding of the concapt

- and purpose of farm planning in pa&kagé‘pxﬂgramme.n

Thakur ¢t als (1970) while studying %he extﬂﬁsicﬂ

personnal ?&zaaptign Qf»@&ﬂk&g@-prﬁgramme‘abaazvad that
. thé”majariﬁy"c£ £espenéantsIlagke& gerract>unaarstanéiné
éﬁ ﬁh@ concept of package yr@grémméy ‘
| B study Qénﬁuctaﬁ by Zxtengion Eﬁuaatiéh;zneﬁitute
in Andhra Pradesh {1979) revealed that every official
unﬁerAtha~T>& V'$y$tamfis ha#iﬂg‘eieaz c@ncept; philosophy
ana.ﬁaﬁenﬁiéliﬁieé of the system, |

UPor thévyﬁrposa,eﬁ this study t;aining objéctive is
‘a§@rati¢ﬁally defined as “a.aireetiveﬂex goal set for
both m@nthlyawc;kshggvéﬁagicrﬁnightly training programmes
with a~ﬂﬁﬁiﬂi§é~@&rpé;éA@§ a&hiaviﬁg aﬁﬁaeti%evﬁranﬁf@r

of technology™s a

bs Training congent

'‘Benn and Ailken (1953) revealed that the three areas

of content preferred by sgricultural agenfs for further



inservice training were in the following order.

¢ 4. Lmprovement of technigues and skills on thé jobe-
2. Subject matter,

3« Social sciences

'ﬁhila suggééting the guiée syllabué far the traiheeﬁk
by the central wmrskhep hald at Mashobra (1962) the £ollowe
ing suggestions in the preparation of syllabus were |
autlineﬁ;

'ia Topics shaulé.be pick&d up f£rom gh@ qalde; Rese@rc%
x&yarts shoulﬁ be stu&ieﬂ. '_ _ | |
23 @@iniang in the ar@as Of éaf&ciency shotld ba @btaineﬁ
£rom the ri@ld p@rsannei and’ suggestions incoryarate&.
,-3; On arrzval* the. ueﬁ azemaz&s of tralnees shaulﬁ be
known tnreugh = t@&t an@ topics formulated QQV@ring

p S&Qh é@ﬁ"ﬂi@”ﬁf‘iuuu

5g\%}vTxaih$@$»Sh@ﬂlﬁ'b&-QEEBﬁ tclgivaftheir oun regqulres .:

| \wenta* _‘< | f' . , . » ' N

T LnS&ractwrs ghaulﬁ prescn* a list 0f new advancas
an&,z@ahn&gu@s tc‘ba autl&ned in" the syllabus and

B Alternative sy;labuﬁ éhéuld'ba developed for aaéﬁ

. hatch wsing. the aﬁavag}
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Regarding content and Heﬁhaﬁxcf training programme,
Raﬁkrishna (1965) emphasised that it should be such that
it suits the level of intelligence, education, and
understanding of the ﬁraineaa.and take into account the
- local needs and problems and the applicabllity of new

technigques and solutions to the local situations.

The National Conferance held at Hyderabad (1966)
‘mentioned that the syllabus should contain a list of
prwblems,ﬁaced by the gramsevaks.anﬁ~th@'m@thadalcgy
.éh@nlé be designed by the exXtension sducation in&ﬁiﬁu&as;
It also stressead ﬁhat.tne entire training of the gramsevaks

should be problem and producticn Qrianteﬁ‘

Sinna‘énd Gill (1967) r@@crted'that due weightage
should bs given te the subject of extansi@n educati@n in
the curriculum of ViWs trainings otherwise the VLWs
cann@t‘bavexpaat@a‘ta'communicate the agricultural

innovations efficiently and effsctively.

Sinha and Verma {1977) in & study in Bihar reported
that majority (82 per cent) of the trainees were fully
satisfied with the topies and contents covered in the
tralning programme and 16 per cent had satisfaction o

-gome extent.



%amaﬁ~(1@?7}'suggéSﬁeaktha& thé aanﬁéﬁt of peripaﬁaﬁia'i‘
and insﬁituti@nal txain&ngs sh@&&d be well planned teking
ingo acceunt tne &oaal needs and prablens ané anpliaabilaty
of new techmiques and ta make the traaﬁiﬂga more effective
and successful, a combinaﬁ;@n of methods &uch aS demanatra»

tions, éiacussicn ana fiela trips c@ulﬂ be usedas

'?atei and iaer (19783 in’a @%aldati?e_study ﬁaugﬁ
' ¢hat nearly éqmal number of respendents were both fully
satisfied aé well as satisfiled to some extenit with topics

_and content covered in tha’t@aining_@xegrémmeg

In a @valuative stumy Qf T & V‘acnaﬂcted by Bt ension
: E&ueatian;lnstgﬁuﬁ@, Hyéaxabaé-in An&nga ?xadesh (1979)
£ound that = - - | o

1¢ The aubja»t.mattez cavezed in soma inﬁtancea
was not new, havxng been repeated during easlier
ses8ions. | _ >> |
zg'?ha time allctﬁad for @ach aessioﬂ during trainingr'
was not.being properly utilised.
3. No systematic effort was muéa regarding the pxepara~ 
» tion of l@saan plans in the trainings ‘
‘ ég”ﬁhe tra&nlng pragramm@s were beling canductad e&ﬁh&r :
in the vlllag@s oz at‘the effice of Ausistanu
Birectar @i Agriaulture with no- aﬂaquate and prmper

azrangemhnts.
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in this study training content is defined as
"a gtructural content denoting organisation, pattern.
and course content mf'manthly workshop and fortnightly

training programmes under the T & V system ',

| C‘.. ZTreatment

Hearﬁ@'(1§5?)zsugg@ated that the ﬁ#aining process
ghould be based on the fundamental pfinciple ihét people.
l@grn by saelng with tha eves, hearing with the aars and
doing with the han@s and;the m&nﬁ, He also stressad
that teaching should make use Of ptactical dém@nstratien;»
'including dir@et aétion”ané partidipation of the traineés;
ZIntensive use of vi sual aids, such as charts and models

was alse»recamman&aﬁ by.hime'

Bawaja and ﬁhanﬁari (1961) sturessed that practiceals
conducted at tha‘gxamsevgk.tra;glng_eeut:es should be
“mors educational ané'should achieve the objective of
impartiﬁg'pr@pex,kn@wiaﬁgag‘ski;i an&—attitnde ﬁo the
trainees, | | , |

ueethalagshmi (1966) feuﬁd that more tlme was spent
in classﬁraom teaching thqn informal methods.

Bhaskaran (1966) in a ééﬁ&y obssrved that a great
" majority of the trainees feolt that the treatment . of the

\\\

syllabus was eifectiva and théu thelr understanding of

\\ )
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N

the extention education and gommugity‘develcpment_impx@veﬁ

as & result of these QOUrsesS.

The annual mesting of State principals df'gréﬁSQVak
training eentre held at Kalahasti, An&hra Eraéésh (1967)
suggested modification of the syllabug, as ﬁhé'txainéfé
expressed difﬁiéulty'to rigidly adopt 20 per cent dﬁ the
time £or thaa:y and 80 per cent for practical Qlassas.v
It was recommended that the ratio iz to be changed as
40 per cent theory. 40 per cent practicals and 20 per cent

digoussions.

&

~

Sinha and Gill (1967) stated that too much emphasis
on practicals without adeguate base of theory may not

lead to the desired outcome of the trainings

zidhu and Patel (1968) cbserved that more emphasis
shéalﬂiﬁa laid om @ractiaals<iﬁ$taad of lectures and opportu-
nities to practice shmulﬁ ba-préviéed¢ They suggested
a duration of half an hour for legtures, three fourth of
an hour for group discussion, one and a half hours for

pzaCticals;t“\

Sohal ané‘ﬁanaki {1970) emphasised that more emphasis

should be given on practical tralnings



&hé and Jani (1977) in their study on VLds
observed a greator emphasis given by the VLWs on practi-
cals than om theogy in alwost all the subjects. The
Vidls aﬁpﬂegsaﬁ’@haix‘ﬁaéa £or having more practical -
¢raining in plant protectiong liVQétack'ﬁarming el

sinha and Verma (1977) observed that 50 per ¢ent
of éh@ trainees were not satisfied with the time allotted
to discussion methods ?h@‘traiﬁeas sugoested that |
practical aspects of a subject should be given more

emphosis than theorstical concepts.

A study of gxﬁeﬂsiéﬂ'gﬁmﬁaﬁién mstitute in ﬁﬁﬁhra,,
Pradesh (1979) revealed that in the trainings conducted
by ﬂaéisaﬁﬁt agricultural Officers to Village Ezmtension
Officers, the AADs were devoting most of their time for
discussions on targets and achievements rather than on
operational solutions to the techaical prxoblens £aced by
"'ﬁfﬁﬁé . | | | N

Yor the @ﬁ&@é@é“@g the study 54T£@aﬁmeﬁﬁ' is defined
as "an exercise amﬁ'pﬁ%eaga-cﬁ handling the training
‘sesgions within the monthly workshops and fortaightly

training programmes®.
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de Participation

¥onnur and Semasundaram (1972) studied the activities
that promote leamming experiences in gramsevaks of Higher
Training Course and found that 85.83 per cent of tralnees

participated in group discussion.

 Pillai and Nair (1978) in a study in Kerala reported
‘ﬁhat out of a ﬁ&tal of @6 non=L£ormal e&ﬁcational workers
38 staﬁeé.ﬁhat they pa#ticigateé‘vexy much in the discussions
47 statéd that they partic;paﬁad to some extent and one
person ﬁraﬁkléladmitﬁadvthat he could not take part in

the discussions.

2n evaluative study of T & V in andhra Praéesh,
conducted by Extension Education Institute (1979) revealed
‘that at all the training sessions it'is sbsarVad_that the re-
- presentatives of the input agencies or other @@#@lapmant
,dayaxtménts including agriculturaAdepartmeﬁt wexe not
present. But the Assistant Agriculiural Officers expressed
v%hat in this'system (T & V) they‘are>raally involved in
the chal}enging task of persuading farmers o aﬂbgt
improved practices. \

In the present context “Participation® may be
operationally defined as "“the nature and.extent_of.involve~
) ment of both érainers and trainees in training prog?ammas

under T & V system®.
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S

Followeuw_anﬁ Paad back

Leavitt and Mueller (1951) pointad out that accuracy

on communication increased under free feoed back conditions.

‘Schramm (1966) alsc emphasised the importance of

£zedback in successful communication.

& oo en

Feffer and Suchotliff (1966) stated that communica=
tion accuracy was greatsr when the number of channels
available for feedback from the addresser to the comminie

cat oL Wag WQIB-

Mehrabian and Reed (1973) hypothesised that accuracy
of. cammunzaatien was cgorrelated with the d@grea of avallaw .

Lility of ﬁeedmack to the cemmanicator.

According o Chaterjee {19?3).feadba¢k'is one of the
fagtors assmciatéﬁ with the effectivenesa of ﬁha change
agents A |
| Khare (1976} xait that feedback wmulﬂ be an important

factor for 1m@rcvem@ﬁt in quality of communicatione

Pandyaraj (1978) gn a-study on the communication
behaviour of Agricultural Extension personnel in Kerala
reported that Juniax-égzicultﬁral Officer received manimam
information feedback during discussion with farmer

mostly related with sugyly of inputss



03

R@nukaradhya and Semasunﬁaxam (1279) in a gtudy in
ﬁangalsre district reparteﬂ that the traznees £elt that
there was no proper followsup undertaken by the tralners

and extensgion agencys

The Extension BEducation Institute's study on T & V -
system in Aﬂdhta Pradesh ii@??) revaaléd that the Subject -
Mattez-Specialists were able to givé scelutions to the
prmblems raised by the trainess with confidence during

the training semsiens*

‘Dahama and Bhatnagar (1980) stated that for effective
comnunication feedback ls of paramount importance. An
experienced communicator, they opined, is attentive to
feadback and constantly modifies his message in the light

of what he- cbservea or hears £rom the audience.

In the erséi%fstudy'this'miner esneepﬁ under “Txainiég
Methaémlagy“Jiﬁ Qpexaii5nalisea as "an,aativity-éf lecking’
towards the ﬁrapér flsw-eﬁ masaage'at various levels within
the process of ﬁkansﬁar of tecﬁaalagy to farmers with a
returned resbons@ of information pextéining to successful
adoption and problems’ pertaining um their practice communi-

cated wiin the T & V system®.
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III, Perception of ‘Transfer of Technologyt under T & V
 gystem by the T & V persomnel.

perception of Transfer of Technology under T & V
| systenm is being considered as the eéher major concept
apart from the Training Methodology, as avery training
programme includes this basic activity of Transfer of

Technologye

For the purpose of this study 'Transfer of Technology®
is Qperationally defined as 'the process Of ﬁornulation
and communication of messages and impact points on farmang

during the training sessions under the T &V systeme ?

'Tha majér caﬁc@yt ‘perception of Transfer of Technology!
includes minor concepts like - |
as Knowledge of subject matter
' b; communication skill
e..Exercise design
There. are no direct gtudies reported on the perception
of above said.ﬁkiéé*minbrwcancepts of the major concept
‘Transfer of Technology® under T & V system, but related

studies are being reviewed and given beloW.

a. Knowledge of sublject matter
English and BEnglish (1958) defined knowledge as ‘a body

of understood information possessed by en individual eor by



a culture'.
Bhandari (1959) stressed that Agxicultural Extension
Officer should be equipped with thoroughness in technical

knowledge as avplies to local aondzt&ens,

Mundra (1966) in a study in Rejasthan reported that
Agricultural Extension Officers are not scund in technical
knswuhow in agriculture, '

Sinha et al. (1968) analysing the Qf%maervice training
programne of Agricultural Extension Gﬁficers reported
that the levels éﬁ both theéretical'and practical knowledge

of respondents was below mark. ‘

- Dahama (1968) stressed that extension workers must

have thorough knowledge in the subjects for role performance.

siagh'gghggg (1971) iﬁ‘a_atudy in whicﬁhinfcxmal
interviewing with Agricultural Extension Supervisors revealed
thaﬁuéﬁé‘$ﬁs in diff@ren} sungacts had n&ath@r up-to-date
knowledge about the recenﬁ advancam&nt im Lhaix 5ub39¢t
matter nor they ware helpful in execution of development

programmes in the gubject of theilr specialisation.

Chakravarthy anﬁ’siugh (19743 cbserved that level
of technical knowledge of ViWs was one of the indicators

of their role performance.

I3
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' Patel and Somasundaram (1974) in a gstudy on the
impact of upgraded training course on gramsevaks in
Madhya Pradesh reported that about 60 per cent of trained
gramsevaks were rated ‘'good' in knowledge test, about

32 per cent 'average' and 8 per cent rated ‘noort,

Sohi and Sandhu (1976) in a study on the knowledge
level of ViWs about agricultural practices reported that
on an overall basis VIWes had inadeguate knowledge about

agricultural practicess

Pandyaraj (1978) observed no significant relatloaship
between knowledge of Junior Agricultural Officers about

high ylelding vacieties and their communication behaviour;

A gstudy condueted by Extensibn Bducation iﬁst tute
in Andhra Pradesh (i9?9) on T & V gystem revealed that
subject matter speclaliste were goed in their fields of
specialisation and the level of technlcal knowledge of
both Viliage Extenéién Cfficers and Assisﬁant Agriculeural
'éﬁﬁiqgrs has been guite high as a resﬁlg.af the fortnightly

training programmes .

leperatianélly knowledge £ subject matter: is defined
as ‘*the information processed and acquired by tné trainers
and trainees of the T & V system on improved practices

in agriculture'.
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be Compunication skills

e

‘Sendbu gt als (1970) in & study on Viés in Ludhiana
f@?@ét@d that the concept of a'maﬁhs& ﬁemeﬁsfra&ian is
not clear to the ViWs and that the @raceﬁﬁxaxfar phasing,
e@nduetiﬁg‘and followsup are not properly and adequately
‘_acllewed by the VLWs.«~ -

| Bhaskarananﬁ Rao (19?1) feund ﬁhat straight talk
oz lecture is bei&g most fraquently use&, followed by
‘ group a;scgasienag dem@aatratiens, éictaﬁion of notes
and talks, ,‘ - ‘

' Snree and Bhaskaram (19?1) regarding hnowle&ge about
'\extansxcn meuhaﬂs an& mmxerials and its V52, thay £ound
that there was nq 5igniﬁicant difference between the
| Block &aVGl_Ext&nsian ﬁﬁﬁi@erﬁ and the ggriéu&turai Exteﬁw
sion Officers.. , , | -

singh and Jha. (1971) pointed out that q&iﬁ@‘efﬁen
y@ung agr 1eultural gzﬁduates were using a let of technical‘
and complex waf&s wnile gonversing with i‘lzterate -and -

-

1@5, educated sarm@:sa

Rao and Bhave (1972) in a study in Mysore aistrict
chserved that ViWs knowledge of exteasion mathaﬁs was
very POOZ |

Pudhani et al, (1373}‘faun§'that gramgevaks have
éssignea higher prefereﬁce tsrﬁemmnstraﬁimns than to

| personal contact methods.



o8

'Singh (1973) in a study eﬁ‘ksy communicators of
agricultural innovations found that cammunicatorw dixfered
greatly in their commmication skill and the cammun;caticn
skill was also found to he having influence on the comnuni-
cation effactivencss, ‘ | \

Parshad (1974) in a study on ¢Qmﬁﬁnieati@n skills
of VLWs of Punjab reported that majority of VLWs were
having_ﬁa&ium level of eammﬁnicéﬁien_skiilé, |

Patel snd samésﬁﬁ&arém §19?%} in a study found that
majority aﬁ the trained and untrained gramsevaks used
‘almost seven aemmaa meth@ds Eor edugating people Vige
Parm-and homs visxt, result demonstration, methaﬁ demonstra=

| tica, meetings held at d@mmnStratman plots, group

aisguasian, office call and suyply of literature.

Guru@wamy and Bhaskaram {1975} fauna that the trained
‘instructors vare using auﬁiavisual aids more frequently -
anﬁ,systumatieally than the untrained instructorse

' Siﬂh& et alg {19?63 féund that there was no relatione
ship b&tween communicat &an skill and efﬁectivea;ss of .
village officialss '

Tubbs and Moss {1977) ocbsarved that communication

is efgactlve wWhen tha stimulus ag it was initlated and
~intended by the sender corresponds closely with the

ptimuli as it is perceived by the receiver.
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Balasubramaniam and Menon. (1977) reported that the
most ﬁémﬁbnly‘usea methods by the extension personnel
wera the preparation of leaflets and simple package of

-Qraatzees based on the infa:mation raceiveﬁ.

ssemcmia (19?7) reported that Assistant Directors of
Agricultuze ané Agricultural Bxtension efficezs had low
communication eﬁfmmieney, but ﬁeguty Dixectazs 0f Agrie

'cu&tuza ware most efficiént.

Perumal and Rai (1977) abségyaa,fram a study'ﬁhaé '
majority ( 64 per cent) of Deputy Agricultural Officers
were average and 15 per dent were below average in their
:eammunicatieﬂ bahaviaux; |

andyaraj (1978} found that extension persennel paid
maximuam at%entiaa-fer‘aummuﬁlaating information to the
farmerse )

- Sawat and ?haxat (1979) £ound that m@etings. demonstra»
- ¢ions, farm anﬁ home visits are the methods commonly used

by the gxamaavaks;iar éissem&nation of farm informatione

Ina study.dﬁ>ﬂxt$nsien Edgcatian Instituta’on T&ev
Asystem‘iﬁ andhra ?faaesh’(1979) sﬁrééseﬂ the need to im?éeva
tne communication skills ci Subject Matter mpeciallsts
for which they should be giveﬁ training for imgrcvxng their

communication skills.
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Gupta (1980) reported that the VLWs preferred
communication media giving top preference to ‘field trips'
followed by ‘transistor gets' for transfering agricule

tural technology to farmers.

Jose Joseph (1983) in a study in Kerala reported
that majority of the Agricultural Demonstrators belonged

to the medium level of communication sffectiveness.

In the context of presant study ‘Commuication gkill!
as a behavioural conceptg:ig can be defined as "the aptitude
ability and exéertise of trainers in conveying the informa=-
.tion'tm the trainees during theztrainiﬁg sessions within

the T & V system",

C. Brercise design.

'Exercise design' a minor concept of 'Transfer of
Technology! is a new concept of d1ts kind introduced in
this study and deéelOped by Gilbert (1862) under Mathetics
processs

Gilbert (1962) explained the term ‘Mathetics' as
the systematic application of reinforcement theory to
the analysis and reconstructionof those complex behaviour
reportories usually known as "subject matter mastery",

"Xnowledge” and "skill®,
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Gilbert smﬂaiﬁies four main stages in Mathetical
§E366b34
" as Prescription |
a‘yr@sériptién.ia,a ééséripﬁian'aﬁ mastery of

"perﬁarmanﬁa in séma subject matter areas

s Damdin @haory

© It describes the essentlal properties of the
gubject matters Describes the master performances®

*analytical observation's

‘@« Characterisation 7 ‘
The charactégisatian process analyses the behaviour |

-of the yrascxipti@n in czder to specify faators relevant

to ﬁeaahing design.

G gxe:eigg,ﬂgﬂilg

?hﬁyﬁinalistap iﬁ the mathetical process. Gilbert
aaméia&rﬁ it és a ”ﬁrame Wﬁ?ting” prmeess~ahﬁ as a teaching
strategy unéar pr@gramn@ﬂ instructicn.‘<

For Gu@h op@yanf (@ach stage) of E rxaééiéa design
consigts oﬁ a taSu - sub @ask = element- demonstrate -
prompt = relaase sequanc@a Thza Beguence is applzcable
for a wide variety of trainin ,ituagimnsa This 3@4&@3@@
is suitable in a training mx@gramma g;van under the context

of the T & L' svstema
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Az this ean@epﬁ is a new one of its kind, the
researcher could not £ind any relevent studies on this
and had tried only to know the perception 0f this goncept

by the extension personnel of T & V system in Kerala.

Exercise design as a minor concept, in the present
study operationalised as 'a frams writing process and
it 45 a basic teaching strategy of communicating informa-
tion and demonstrating skills, involved in farming
praatiéas in a definite insﬁruc*.qnai aequénce £or

nastery performance’s

1V. Studies on the Perception of job by the T & V personnel

As dizéct studles have not been reported in this

 iine only a fey zolated studies are reviewed heres

Duba Czasa) abserved that evan the Vst th@mSelV@S
ware not alear ab@ut their actual pmsition. role functlons

and waspcﬁsibilitiea in Gmmmunmty‘DeValapmant«Grganisati@n.

Sultana (1967) in hex stuﬁy on lavel of undergtandang
of jobs, found that mukhya@vihas hg betiter under tandlng
of gramsevaks jobe

Guttman {(1271) while ammh&sxsiaq the sigp1f¢cance

of role perception, stated that perceiving is behavings
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He holds that the concepts of perceiving and behaving

are systematically interchangsable,.

For the purpose of this study, the dependent variable
Job perception is empirically defined as 'the degree of
importance attached by the respondent to an item or
statement presented to him reflecting hiz job in T & ¥V

syvatenm',

Ve Eerfnxmanca of therparsannel workinglunder T & V system.

Davis (1949) defined role performance as how an
individual asctually psrforms a task in a given situation

as distinct £rom how he is supposed to perform,

Levine and Kantor (1962) emphasised that job performance
of a worker depends on the fullest utilization of hig
abilities and also on the social expactation of the eavironw

‘ment in which he works.

Lyﬁch'(lQ?lﬁ stated that apy performance of an indivi-
@ual is basically a function of both his sbilities and his
motivation.

Singh @t al. (1271) reported that all the three groups
of Agricultural Hxtension Supervisors appeared to be of
the opinion that tha performance of District SMS as a

trainer was not at all satisfactory. They also reported
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that the officials associated with SMS opined that the
'8MS were not of much help in communicating thé_regent

advancement in the ﬁiél& of specialisation.

Kolte (1972) in his gtudy in Rajagthan found that
56 pcx‘ﬁent of Agricultural Extension @fficers wexe below

!

avaraga in their gerfermanca.'

Chowkidar (1%73)'sﬁudiea the role performance of
VIWs and found that the VLWs were not competent to

a perﬁexm‘thair'rmle.in agriculturai development effectively.

Patel and SOmasundaram (197%} reported that 55 §ar cent

ﬁ\ﬁralned gramseVaks were rated as 'exfective‘ with
: reference to job yerﬁarmaace ané the remaining less
Vaﬁfactive. ‘ |

Goodale (1975) supported thé_asééssmagt bﬁ an
amplayées' jah paxfcrmanaeias ih»is,impartant:bOﬁh for
the wmrkar and his su@eriax far nﬁﬁ@rstanﬁlng the level
of eﬁf;aiency in the job.

Kﬁnagasahai and Sumrahmanyam (1975) canalm&ed from
a study conducted in Tamil Nadu ﬁha» 48 per cent of -
Deputy Agricultural GfﬁxcerS were 1@33 @fficiant in
their perﬁarnance. ‘ A

Kherde and Sahay (1979) cbserVe§ th§t‘the VLWs‘
rated their role performance as good anﬁ.vefy.goad.in all

. the major eight roles.
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A study of Extension Education Institute in Andhra
‘Pradesh on T & V system (1979) revealed that the officials.
are confident and ¢apab1a ©f imparting gractiaal Rucwladga

and skills to the farmers and face them boldly.

SQbhana (z982) £ound tnat suniar ég&laultural Qfficers
working in coconut 9aekaga unitg were having high level
0f performance clesely fallawaﬁ by JAQs af Intensive Paddy
Davalcpm@nt Ugits and those of Special Agricultural
D@V@lépment‘ﬁﬁitﬁg | |

For the purpose of present study performance opera=
tianélly defined as“ﬁh@ nature and kin@ bf performance
the extension pexamnaml actually parﬁorms by virtue of

aacupyﬁng that parﬁlculaz ycs;ﬁion’

VIe Association batwgenléercegtian‘an@ Performance of

T & V personnel.

Wilson (1956) observed that those officers who had
no clear understanding of their role and tﬁe assistance
theﬁ praﬁided to the gramsevaks Wa$ uns&ﬁis§act0ry.
Wilkenmng (1258) Leuné that the county- ugeats
in&iﬁated that ther& was cansiderable disagreemant between‘

(1) The rale expectations by the local client system Qf
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the county éganﬁ, (2) The agentls self def iniﬁion Of
his role, for example, the change agents perceiveﬁ~thai:v
role as one Gf education, but their alieﬂts exp@cted

them £o pxavide services alsoe

Rajagepalan (1965) in his stuﬁy on nurses absarved
wthat the correct pexcaptien Gf the- attributes of a role

lead to a right role parfarmaneea L

&caer&ing 0 ?flﬁfner and sherwood (1968) accuracy
in rnl@ pexcepﬁian has a defi nite imgaﬁt on. afﬁactivaness
and afﬁi@leney in organzsations.

Kherde and Sahay (19?0)fﬁcuné ﬁhét the perception
of job'waé positively :&lated»with the performance of
job of gramssVaks. ‘ | - |

Hoebel (1972) ﬁaan& that parsen ‘s behaviour wasg
natuxal'whea one begome habituated to all his roles to
*thu peint where he does not hava [<v} gxepara himself £o -
per&arm them. "_u A

Mitcnell (1973) reported that behaviour was a function
éﬁ one's parcapti@n and that c¢hanging percaptians would
result in changing behaviours ‘

study of Extension Education Institute in andhra -
Pradesh on T & V system (1979) revealed that Assistant -

Agricultural Officers had a clear understanding of their
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roles in new extenaion systeh and hay felt«tna“ they

are anab;eﬂ to pwrfarﬂ thair roles @fﬁeﬁtively.

L

'Sebhﬁﬂ&'(i?@Z) found a'signifisant positive zelam
tionship between role perception and roleé geﬁiarmanee OF

the Junior Agricultural OFfficers in Kerala,

VII, Pergonal charaeteristiéa aﬁ'f & V_personnel and

: jts ralmtiﬁnghzm with the perﬂe@taan of training

me»he&»iegv and transfer DF techneiegy under T & V

“gyst@m\anﬁ their gexceptian;gan@b,gpd}ﬁ@gﬁe;mance¢

. As @tudies esuablishiag direct relationshim between
perceptlon and marxmrmance ang nar&onal characterisﬁiew
of T & V personnel were not evellable, related studies
Aare reviewed and presantad-ﬁalaw undaip éaéh-indegandent 
variables | S | ‘
1. Age.

&11kanlng (193?) "egaxted thab age of axt@nsian agents
was papitivaiyArglated t@1thﬁ&rf@f&eetivana3s in carnying
out exu néiun'werk in thmir Gounty.e N

utchey (1953} mbsarV&ﬁ th@g more eﬁﬁactive and
-less a:fectzve wavk@ru did not diﬁiar signiﬁicanaly in
thelr age.

Austman (1961) stated that aga was positively agsocia-

ted with th@ effectiveness of ViWsa.
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Rahudkar (1963) noticed that a VLW older than

- 31 years'had a vecord of better performances

Sengupta (1963) found that age had no influence on

the efficiency of village ;evél Workerss -

 Salvi and Dudhani (1967) reported thatdge of
gramsevaks was é@%‘related to their effective performance.

Patel and Leagans (1968) opined that extension
workers belonging to the age group Of 26-35 years wers .

more effective than those of other age groups.

Kherde and Sahay (i@?@) aad,ﬁéi?éﬁkar*and‘?atal (19?6)
found aséeciation betwaénﬁage ahd.#ala performance éﬁ' '
extension workers. : | ‘ -

Némalagan (1971) observed that majcrity of the
traina@s belonged o the younger age ngqu

Samasunéaﬁam (1971) revealed that age has no signi-.
. £icant inﬁlﬁanes on réla'perﬁcfmance'mf agrigulturél
-laaders in Tanjavoor in'ﬁamil'ﬂadug ‘ ' |
) Patel and Somasundaram (1974) found that the majority
of the respondents are in the age group Of 29 to 38 years
and formed the largest graup. The éramseVaks in the age
grovp of upto 28 yeaxa showea highest level ef knowla&ge
£ollowed by mare b@ﬁween 39 to 38 years and thaae of 39

and aboves.
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Kanagagabai and Subrémaayam €3§7§3Lfe§crtedvthaﬁ
District Agrieulturalhafﬁic@rs balew ﬁha’age~0£ 30 years
- were less eﬁficzant when compared to those abava 31 yaara~

Thsse above 36 years were found mmra efficient.

Rs&dy (1976a)reporte& pasztive influence of age on
the efficiency level Of gramsevaks.

Rao and de&y (1979) in a stuéy on the impact of
T & V in Andhra Pradesh found that majerity of the

effacxals baloﬁged to- yauag@r agay

Sarkar an@ Reéﬁy (1980) in a study on' the impaat of
T & V in West Sangal feund that majority of the officials
bel@ngad Lo midﬂle age gxaup.
Sobhana (1982) found that age afz the JAOCs is not

related to their role parcepti@ﬁ and role p@xformance¢

2. Bducation

alken (1952) natéd~that théAmﬁst effective extension
agent had taken graduate ﬁzaiﬁiné f@rAhis‘impbeamént.>

Pube (1958) observed that a university graduate on
the whsle‘had.ﬁét proved to be successful as a VLW.

Hoe Clééé) ahséxva&ythaﬁ the most affective extension
agents wera likely o have graﬁuate txaining. “_

Austman (2961)~¢cn¢luﬁedAﬁﬁat,the extension agents
éxade point average in high sahmo; and scholagtic achieves

ments in»collaéa wete positively associated with theib

It

pecrformance.
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Rahudkar (1962) found that gramsevaks having higher
secondary education fell in the most effective group,
those below higher secondaty standards were in the least

effective group, while graduates were found to be mediocre.

Sengupta (1963) stated that general education alone
was not a decisive factor in extension workers' job

effectiveness.

Bigson and Dahama (1965) reported that academic qualifi;
cation .affect the role perception and role pexrformance of

Agricultural Extension Officers.

Salvi and Dudhani (1267) remarked that the VLWs with
relatively better educaticnal status seemed to be effective
in their job. ‘

Patel and Leagans (1968) found that there was significant
aésociation between formal education and effectiveness of
VLWS |

Kherde and Sahay (1970) reported that education of grame
sevaks was negatively associated with their performance,

Somasundaram (1971) opined that education has some
positive influsnce on the role performance of agricultural
leaders, but the influence was Statistically not significant.

Kanagasabai and Subramanyam (1975) found that professional
graduates are more efficient than non-g;aduates in extension

worke.
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Rajagepal {1977) rap&rced that auucatian of o

gramseVaks was ncn aa&ecianaa with thaix role perfoxmance. 

&ao»ana Ré&dy (197?)~iﬂ-a study on T’&.? system in
Aﬂdh:é'Pradesh ?eparteﬁ thét‘majetity of the 6ffieia&s
had college educations - R

. Sarkar snd Re@dy (1980) in & study of T & V system
‘in West Bengal reported that most Of the officials fall

under high~ach0b1 and'unéa£§?adna§e graug.

fsoﬁﬁana'iigazi‘fauﬁa a negative rmlatisnship aﬁ \

ﬂeﬁucatisn with role perception and parﬁormancﬁ.

3, Experience

‘Barret (1926) and Frutchey (1958) guoted that more
"effécti?a and less effective extension workers did not
differ significantly in their tenure in extension work,
whiléxﬁahuaﬁar (1962) P@iﬁta@“aut that gramsevaks with
more than Ewélyears of service were found more effective
~than tﬁqge,with less than two years of service.
International Labour Organisatlon (i963) in a report
stated that ez@eriaﬁce Wwas not #elate& to output -0f

- workerSe
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Salvi and Dudhani (1967) reported that the tenurs
in extension did not bear any association with affectiveness

©f Villge

Patel anﬁ Leagans (i@&B) found that the VIWs W@E}ed
for more than five years wera.mers eﬁ&ectiveq

Ernest (1970) observed that efficiency of extension

workers incteasgé with years of service.

Singh and srivastava (1970) found ﬁhaﬁ exPerieneé of
extension personnel was not aagaciated wiﬁh the percéption
of natu?a eﬁ’ﬁh&ix,joﬁ as educational by the extension
mffzaerg ‘

Patal and Somasundaran (19?%} in a ﬂtuay in Madhya
pradesh reported a gssiﬁéva rﬁlahiQnSh*@ betwsen the
exparisnce eﬁ’the faspanﬁanté and theirggain‘in k§aw1eage;

- Kanagasabai and sub:amanyam {1955) revealed that
experience ié’@ne of ﬁh@ factors in deciding the effective-
ness of extension worker. | ‘ |

Ramdas and Reddy (1975) reported that tha hgricultural
- Bxtension Officers witn nore tctal service was more A
favourable towards ﬁistriat level tra&n;ng than Agxieul»

tural Extension Officers with lass total service.

Parmnal and Rai !.1.9‘?@) in a s-..ucly on the job parfor:aancl

of agricultural Exﬁansien QEficers in Tamil Wadu found that
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experience had no significant correlation with the job
performance.
Rajagopal (1977) reported that experience was not

associated with the effective performance of gramsevaks,

bubey gkt al. (1979) found that experience of stockmen
had not contributed much to their knowledge of different

subject matiter areass

sobhana (1982) found no relation between experience
and role perceptién and role performance of Junior Agrie

cultural Officers in Keralae

4 Zrainings acguired
Nye (1952) stated that training was one of the factors

positively associated with job cffectiveness.

Halsey (1956) rem&rked,that it was the over all
objective of every traiming programme to cause people to
becoma interested in thelr work and to ald tﬁem o acguire
knowledge and skill neaeggéry to do. that work well,

Sharma and Pisharody (1964) reported that gramsevaks
who received two years of iﬁtegrated training were more
suited tp ﬁheix jab as compared to others who had sizm

months o cone and halh years training.
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~ Verhelj (1966) found that the performance of our
extension worker is influenced by the trainings he has

received,

Salvi and Dudhani (1967) £elt that the ViWs with
a longer jobtraining tended to be effective in thelr
Jobe

Patel and Leagans (1968) observed that more effective

Viiis had undergone extension trainingq

Kherde and Sahay (1970) found significant relation-
ship between inservice traiaing of extension pérsmhnal

and their job performances

Saigonkar and Patel (1970) stated shat the success

of VLW was related to the duration of pre-gervice training.

Singh and Srivastava (1970) feuuﬂﬂin‘tﬁeir research
among extension pexé@nnelithat formal training. to Extenéien
Oﬁﬁécers in agriculture hés been respongible for better .
understanding of their job. o o

singh gt al. (1971) reported that majority of sSus
did not receive special txaining in the subject 5attar

in which they waré'gasted as'SQaeialist@%__
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Kanagasabai and Subramanyam (1975)'£eportedAthat ‘
there'wasvsignifiﬁant association between the number of
trainings and efficiency of Deputy Agricultural Officers

- in Tamil'ﬁaéuq

k]

The report of the National Commission on Agriculiuze
(1976) ewphasised the importance of inservice training
to the extension mﬁﬁic@rs.for“@rmviding'speeialised guie

dancde to the subordinates and farmers..

Reddy (1976b)reported that there was no significant
relationship between the communication behaviour of VLWs

and their duration of pre-service or inservice training.

Dubey et ale. (1979) in a study on the stockmen bR
Haryana found that special training imparted to stockmen
had noet made any imﬁrevament in the knowledge level in

different areas of subject matter.

Sobhana (1982) found that treining was not related
to role perception and role performance of the JAOs in

aAskudg.in Keralas

5. Job satisfaction
Ratzell (1964) defined job satisfaction as the.
verbal expression of the incusbents evaluation of his Jobe
Sarkar and Patnaik (1967) E£ound that VLWs placed
maximun importance on such factors as opportunity for

promotion and salary according to work achievement.



46

Chakravarthy {(197i) found that 53 per cent Of
th@'égricultmzal txtension GEficders were satisfied with

their job and the rest were éiagatiafiaﬁé

Kﬁ&té (1972) found no relationship between job

satisxact&an ané job parﬁarmance-

waﬁna?ahshmm and Singer (19?ﬁ) regcrtad that nearly
two third of the gramsevaks wdre either very much satis-
iﬁi@@ or'satiéﬁiéd,wiﬁh their job, nea&ly~é0 per cent were
diséatisfi@ﬁ or very mu¢h ﬁissatigﬁieéq

Jalihal gt gl. (1273) observed that about 74 per cent
of thé Qrémsevaks we:@\satisﬁié@“ﬁitmvﬁhe time spent &ﬁ

them on educational activities.

Muthayva and Gnanakannan (1975) found that most of the
gramseVak& had. expressed dissat igsfaction with regand to
social facilities such as cost of 1iving and housing in | |
the place of wéék, medical facilities énd phyaical living
ﬁcanditmans. ‘ | - | o |

9arumal and Rai &1?75) ﬁegsrtaa thé* there is no
significant ralaﬁianahig betwe@m~3ob aatisfaction and
the pe;ﬁormance of Agricuitural Extenaien Giﬁicers in
Tamil iﬁadu.

Reddy €1976) reporteﬁ,that anly a Law Vﬁ@s Were

‘satiafiea with thm guidanCe clven to thsn in rbspect of
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' ' their field work, jﬁbkﬁéﬂpﬁﬁsibiliﬁy aﬁé in their
vpr@ﬁaséieaalgxawﬁ.g The ra5ultakfurther‘revealad
-that the Vids were ﬁ@t’saéisﬁieé;er.qnly some what
satisfied with the method éﬁ'cgmmﬁniéaﬁipm;_Exaadam'to

exchange ideas and feedback facilities.

Sinha gt al. (1976) feunﬁ-thét‘jgh satisfaction .
had significaﬁt and pesi%i?e\ralaﬁiéhsnip'with commung -
cation effectiveness of district and block level officials
only in some areass J '

Sanaxia (ig??)'stuﬁiaé the communication efficiency
of agricultural extgnsicn personnel @Qrking.in the agri-
Uaultu:ai department of Madhyas ?raaésn'anavfauna posltive
and significant relationship baﬁ%aan jéb~5§£iéfa¢ﬁicﬂ' |
and communication ¢fficiencys |

éajaéapal_{19?7)‘§guna‘thaﬁ 56 per cent grams@#akﬁ.i:‘
had more jab éa§isfaeﬁi®n‘whila the remaining 50 per cent -
had less job S&ﬁiSfQCtiaﬁg: R

f*%ahillan and éaﬁdhu-(ié??)iébserVea significant relas
;ionéhip between job sati$ﬁac€ian'and jﬁb eﬁfeagivénéss‘
of extensién,speéiali§;$ of a farm;ad#isexy service,

An aValuative'study aﬁwﬁgg V system in Andhra ?rédesh

conducted by Extension Education Ingtitute (1979) revealed



that the Village BExtension Officer were not satisfied
with their pay scales, promotional svenues and other

facilities like quarters snd donveyance.

Alagesén_ana,xnighﬁ (1??95 in a study ccnducﬁed in
Tamil Nadu found that égricﬁ;ﬁUsal graduates are satisfied
with the service éecurity, 1éaVe‘f@¢iiities and benefits
like Provident fund and pension attached to their Jjobs
at presené, PN o | -

;_Sarkar and Reddy (198@):in a gtudy on thefimpact of
T & V system in West B@ngal~ze§0xteﬁ that majarity cfrthe

- e£ficials Qpin@d that lack of status, faClllti@S. incentives

~fer T &V cfficials wale some QL the factors stanﬁlng in

the way of the suceess»af the T & v systens

vzzx. Th&oretzcal cencegts and definicinn of varigbles. -

A. Begenéent variables

Za Percegtion
as Tralning ﬁetnodalogy

9ercapti0n of Training Methodology is tha respcndent&’
inéiaation Of what he/éhe fegels ingartanﬁ to do with raferenc:
tc any statemsnt pzesented to hzm/har wiyh refarence to the

Methodclegy of Tra&ning unﬂer T &V systemo
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be Transfer of Technology
Perception ofﬁixansfat of Taéhnéiagy is the
rasnandants' inéiaatian of what ha/sna feels important
to do with reference to any statemant presented to him/'
her with reﬁerenea to the traasﬁex of te@hn@lagy_&né@r"

T & V systems

1 age
It is éefin@ﬁ as Fumberxaﬁfsamgletad yaars of age

. by the x%sgonécat at the time @ﬁ:in?éstigatiant

2e uducatien
It is defined as the farma1>eéucatien recamVad by

“the r@s@andents £rom S5LC upwards.

3, Experience

It is the period in gommlau@é years for which the

extension personnel had been in SEfViﬁaq'

4- raininga acguize&
it is &af&ned as the number ard &ind of ﬁraznlngs

um&ergane by raapsn&enta at tha Lzme of. inVastigatimn,

excluding ¥ & v training.
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Ba Jbb eatisfactian

it is éefined as the zndication oi individuals
'inherent feeling about enes oun job as a result aﬁ
" the nature of various attributes the parson hﬂlﬁs tawaxés

the job.

"‘Thear@tiéél model showing the :elationship
between the céﬁcepts selected for the study is shown

in Fige 1e

'
i
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CHAPPER III
METHODOLOSY
This chapéar deals with the materials and methods
@mplayea in the study which are prasenaed under the ﬁ@ll@wb -

. ing headings.-

i. Lacatxan eﬁ the stuﬁyn
- 2;-'$am@1ing px&cadure fer the study.
ot AE electian af,Submﬁi.zsiona.

R seleqtaon_cﬁ zesgan“ent$q~
3. Selection of action sﬁaﬁémanta/&ﬁ@ms for analysing
pera@ptian of ﬁraxning Methodology and Transﬁer of
Techn@logy‘ under T & V system, .
b 'Delineating items for cach categogy of respondents
- for analysiﬂg ’Perception an job*® ang °® perfcxmance' )
?5; Var&ables select@ﬁ and thﬁir MEasurement,.
-_a. memenﬁent vaziables
be Neasuramaﬁt of dependent: variables
T measu£emaat of 1né@penﬁaac var&ablas
64 Data cellactian pr@ceﬁurea | ’

T statistical analysis useds

1. .’L@cgtiea sf the study
' Kerala Stata comprisas of 13 districts. Amorng them

ﬂrivandxumg Qgi;on'and Alleppey were the first three districts
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: Aﬁ'ﬁh@‘ﬁtata whér@ Ehe “Trainiﬁg éﬁélvisié system” was
-‘amplementeé.in ﬁh. yaar 1981 under the name of Kerala
Agricultuxal Extensian Praject (KAEP), subsequently it was
: -axtenéeé ta ether éistri@ts @f the mtat@ in the yaar 1983.'

| Th@ stuaj was aanfzneﬁ t@ T“ivanarum, Quilcn and

 }.A1l@p§ey éistriats as showa in Fig.a whcra the T & V systam

, Waa in Qpexatien for tha last two years, The other di&tricts
1@@:@ purpesely avaiéea.ﬁinee the aystem was in operation Qniy

ﬁo* »ha last ﬁaw m@nths. :

Ay W&WM
The uhr@a distrzatﬁ unﬁer study ﬂampriseé eﬁ three

agriaultural suhnaivisi@ns eaeh. The agricultural sub—divi«

Ai’aiOﬂs under eaﬁh éistrict an@ their names arg givan balow.

_Bisﬁrictﬂ 1  o 'rimulﬁgral sub»ﬁivisicns
| o Cag Nedumangad | |
| 1. Telvemaram . . be i%ayya‘ct:inka:a o

) B . Ca- attingai S
| | v 'vag ﬁuilpn

c. KottaraKara



FiG. a MAP SHOWING THE LOCATION OF THE
STUDY 1IN KERALA,

N°

\
/ \o"“‘
H o
‘2;,’ \\ /‘A\\..
‘—L-f\/\]\‘~ . N\ ,/' I.
& Nnoc AN \._2
>
§ . !
~ :
v
m ADOOR
! :
I
v
s/
<
S L
V_} v"\-z N - v
e e [

4 \\ NﬁYYA‘TTI.NKARA
N - b
N
AN

DISTRICT BOUNDARY \
= ~N

. N
| DISTRICT HEAD QUARTERS .

[[H]Eﬂ.m STUDY AREA




53

S, © a. Alleppey -
3. hliappaygr o ég ﬁav@lixkaﬁa _
| o e ehéﬁganaahéfryl:'
_ %ggng-thasa agricultural snhnﬁmvisimns ena agriculu
taxal sub»ﬁivisieas fram each alst“iet wus selectaﬂ by
-randem sampiiﬂg proaadamas %hus the s&lectea subwaivzsiens
incluge ﬁeyyattinkaxa fr@m T:ivandrum dxstxieﬁ, Adoor
frsm Quilon distzict and analikkara fr@m Allappey ﬁiatricta :

‘Eg:Séleeﬁi@nJQEEKéﬁuaﬁ&éﬂts -

Eaﬂh agriaultuxal sub»ﬂivi“icn undex %tu&y had Lo fA
uﬂiﬁs via., ﬂg:iaultural Extension Uﬁ¢%s ana Agxncultural
Beval@pmﬁnt unitsc The hr@akmap oﬁ these anits unéar each

jsuhuﬁivision waa givan in Tahla bel@w.

' Tabie 1= ageazmu@ of" ﬁha uai ts &a the threa *uﬁ%&ivisioﬁSQ‘
'undar gtudy e : S

ubaéivisiaﬁ if:w.‘:fv &grl§ﬁ®§a1a§maﬁt' : 1, agrl Extensisn
N mi’h‘ﬁa . ﬁnit&‘

1e N@yyatzinkaxa | _Lf:"j 10 | iii :  ‘7  ]§9
24 adoor - - . W o 14

3. %avalikkasa e T
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Bach sub-givision consisted of the following
categories of extension personnel who were divectly
invelved in %h@4ﬁa£tn1ghtly training programme of T & V
systems L |

1e Sub~ﬁi§isianal Agriculiural officer

Ze Subjae? Matter Specialists |

3, Junior Agricultural Officers

éﬁ‘agriculﬁgral Demonstrators

All the a§avé mentioned categories of extension |
personnel wha‘téke p&£t~in_ghe fgrtnightly training pro-

grammes were taken as the sample for the studys.

laesiées at aub@&ivisiénal lavel, ths at&dy also

included the ?rimaipgl agricultural Ofiicer (JDa) and

pistrict level mubject Matter Spacialists. These two
categarzas ex respanﬁents alon g w%th the Subject Mattar
Specialists. an& the auhuﬁzvisioﬂal égriaultuzal Cfficer

were tak;ng §art in the distri@t 1&?@& mﬁnnhly W@IkSh@?S»

Various ﬁabﬁgmrlﬂﬁ of xesnandents at sub-aiv&sianal
lavei and their number uader each agriault;ral sub—dlv*si@na

iﬂ61ud@da$n the study are given in the Table 2.
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Table 2 - Gateg@ries of reapoﬁdents and thelr number
undag‘ea@h agricultural sub-division

ﬁo,af‘zaspcmdénts

S.Nos Category , _
. Neyyattine  adoor Maveli- Total
kara . kkara
i. Subvﬁivisianal
hgricultural :
Officer i i i 3
2, Subject Matter |
Specialists 4 5 . 4 13
3e Junior Agricule
tural Officers
a. Development
Units N 14 7 27
b, Extension Units 10 14 7 81
be ﬁgricult@xal
Demonstrators
a« Development - , '
Units : 10 14 7 31
be Extension Units 50 65 - 43 158
© Total “e1. 113 69 263

The category of respondents at district level are

presented in Tébla e
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Pable 3 - Categories of respondents and their number
at district level : ’

Humber of regpondents

Category — ‘ . - Total
Trivandrum Quilon  Alleppey
ae Principal ‘
Agricultural : ' ‘
Of£icer (JDa) 1 i i 3
b. District Subject
Matter Specia= ] _
lists ) 3 3 , 3 - 9
. Total 4 4 e 12

The study thus included the whole population of
various categories of extension perscnnel numbering 275
working under the T & V system both at sub~divisional level

and at district level.

3. selection Of action statements/items under Training

Methodology and Transfer of Zechnology of the T&V systel

In the present study "fraining Methodology" was
dividea into five sub-=concepts and ¥ Transfer of Technology"
into three sub;concegts under-T & V system. This has been
done after consultation with the experts in the field of

agriculture working in the State.
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s

The sube-concepts under Training Methodology and

Transfer of Tacnnoiagy were pregsented below.

I. Zralning Methodoleogy

&@» Training objective
b Trainin§ content
Ce ireatmeét

d, Participation

es Follow-up and feedback

II. Pransfer of Technology
as Eﬁowledga1Qf,subjéat,mattar_
bg‘Qommuniéatian skill

. Exercise design

| It‘was agéum@d in this study that the cumulative
effect of all the above gaid sub=concepts will raﬁleétv
Eunctions performed unéer the methodology ¢of training
-and the process of transfer of technology being adopted
. both in msnthlyfwarkshépa'ané fortnightly %zainingv"

programmes of the T & V system,

about 144 statements wers prepared after reviewing
 the available litervature on T & V system and in consultas-
tion with experés in the agriculture department working

under T & V sys?em and that of the agricultural University.
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/

These statements were prepared withiﬁ the purview 0O
sub-congepts under Training M@ thodology ana Transfar

of f@ghnwlagy, The statements so prepared, reflected

the funetioﬁs/éétivitias involved in ﬁha—m@ﬁthly:wcrkshop
ané fcrtnightly training pr@grammes of the T &V system.
The&e atateﬁents ware £ramed to includa the universe of
‘gontent antmcipated by the Obj@¢€lva3 mpallad out under
the,é & V system Lh@ various statements thus prepared were
edited in order t& elxmmnate +the items failiag t@ meet

the prescribeé st&ndardsn By editing 15 statanents ware
@lxmunat@@, Hzcoxdingly 129 Staﬁements wers m@l@ﬁt@ﬁa

The 129 statements thus selected weres presented to a_group
of 30 judges coﬁ$i$ting of officials In the department of
agriF leture viz;; Joint Direétﬁ&s of Agriculture, Deputy
Birectors of wgrlculture. ﬁss&suant bDirectors of Agricule
‘tur@. Junior Agr&culuuxal Gﬁa*cexs and *ha Extension
Specialists of ﬁxtanszon ULVLSiOB; Calimge of ﬂgrzcultur@,
Vallayana and Lh@ o@x@utiat&;@ﬁ @thar departments who were
the xescurcé personnal for the-m@nthly'warkshcpé being
conducted in the Callege of Agriculture, Véliayéni every‘
montha @ ' | .
The judges were #equasteﬁ o juége th@'relévanca of
@ach statement oresented to them on a dich@tamcus scale

denoting ‘Relevant and Netnrelevaattg. A score Of ‘ane' was
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glven to the ‘R@levant‘ ‘regponse and ‘zero' to 'Hot-relevént*
ategorye Tha ﬁu&ges were requesteﬁ nct o expresa the&r

opinion, but marely td Judge the éagree ot relevanﬁe of

irrelevanca exyraased by sach statement with regard tc

‘the *mathods. @f trainlag‘ and ‘transfer of tuchnology |

baing followed durlng month;y wmrkshaps and &a:unightlyl

txa&n;ng~p:ngrammas under T & V systems

' The resmnn¢@s from Juﬁg@s thus ealiected were
StatlSuiGally analysed‘ “The 'x? test wWwas used, based on
which eighty threa statements ware ﬁouna o be sxanaflcant
and wexe,aalec&gﬂ for the study. (appendix I)

4, ';‘ ocsdure followed to dslineate items for sach

M_.

category ax resg@ndents for amalfsing ‘Perception

on Jab? ana ‘BQE;Grmance’ by them resped¢tively.

fha staﬁemmnts thus selected were given t@ another
group of Judges cansistmng eﬁ Deputy Eirectmrs of Agricul-~
ture and ﬁgsistgnt,ﬁireeta;s of Agriculture working in
T ’»V 3ystem éﬁé delineated thé select@d gtatements as
vactimn statemants 1nvolved uithzn the JOb Of oach categary

of parscnnal werkung under T & V. sysﬁem.
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Thus thafﬁudgeé“ weée'pxesented‘with the '83°
statements aﬁéithey waée reguested to exér@ss their
releVance to the job gazﬁermed by the six categories
of T &V personnel wnder study vize, AD, JAG,SI%.SDAQ,
DSM3 and JDA. vlﬁ a particular statement involves the
action by mora»than ong aategary oﬁ raspondents, the
judges were requesteﬁ to mark the response agalnst all

]
the relevant eategar&es,

Thus baseﬁ on the ﬁraqueney of x@sponses by the
Judges. action statement Eorxr eacn category of zespcnﬁants
vers selacted~in order to_measu:e their perception on
the job and théirygerfemmance within the T &V system.
Ccrrélatién waééwoﬁkaﬂ cut beﬁween-ihé fPercéptian‘an the
Job¥® and Perégrmance! by the various categories of

respondents within the T & V system, -

5. . Varigplegfsglectgd‘aﬁd their measurement

=9 Dapandenﬁfvaxiablas

ie 'Qerception' of trainlng mathodalogy and transfer
- of ﬁechnalegy by the extension personnel work1ng
under z & V system,
ii, ‘Per¢eptian on the job?! by the extension personnel
"wnrking un@er the T & V system.

iii. ’Performance‘ of exuenaian personnel working under

.
ey o™ weA R
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be ﬂeasurement ox dagendent variables

,.ig;’Percaption’ oF Tr ning Mathcuolggy and Transzex

of Technalagy‘by~§haﬁ@xtensi,,”

qersonnel‘warkint

under_wf& V_sysgen

Rll the salactad items warea prusent@d bﬂfore the
regpondents far atiug them on a five point canclnuum
" based on the imp@rtanca they might attach Lo each action
statement under . Trgining Mathadalogy and Transfer of
Eeehnolagy of the T &V system.ﬁ The Eive responses in the
continuum aha‘tﬁ@ir saaring,paﬁterh followed were as

fcllaws.4

V@rv imnortant | vvy:~ 4‘
'Img@xtant IR 3
_unaeciae§ ' -2
. Léss‘impértant - e‘1A
Hot impertaat | o =0

&ingh ané &rga (1968) studied the percaptzon of
leadership b@havieur with tha ‘help of two instruments

namely paixnﬁ campar son method ana rating scales.

Tha game pr@ce&ure as being followed by thu researcher
was used by Ahakur et éﬁ, (1970) to measure the perception

oﬁ‘extensicn pe:scnnel about the packaga~pr0gr¢mme.



Waghmare énd‘?atel‘f1?7é) developed a similar scale
to measure the Qérﬁeption of administrative organisation

principles.

ii. 'Perception on the Job b by the extension personnel

wmrking nn&ar the T & V sysﬁema

The rating scale followsd t@ measure the ‘Percégtion',
on the Job hﬁﬂ also similar continuum and scorang pattern

as gaven belaw‘

Very important = -~ 4

Important -3
Uﬁdeci&e&v ) - 2
Léés irfipértam‘: a1
Net important - - 6

Intadla and ahaktawat~(1980) measured the role
perception of Sarpanchas in Ragasthan bg'aémiﬂlstering a

structured schedule specially developed for the purpose.

Jayaramaniand Menon (1973) used the same rating
procedure to m@éggre the role p@rcéption.af'ﬂeputy AQrie
cultural Officers in Tanjavur mstﬁet of i’:?ami:. Nadu,

Muthaiah (19?9) studied the role perception of

0

- leaders uszng a. rcla perception ‘schadule.
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Sobhana (1982) measured the role pgrception of
Junior ﬂgriéu;tpxal Qﬁﬁiceﬁg in Kerala by the same rating

. o - ! R
procedure as followed in the present study.
: P

iid. Meaauxem@nt of 'berformance' of the extension

per onnal working unéer T & V system.

singh gt al. (1967) measured the performance of VLils
on the basis of superior rating, self rating and rating by

villaga"leadars;

"Sharma (1971) developed a "Role performance schedule!
£to measure the rola verformance of Multipurpose cw«@p@rative

‘ &@ci@ty laaﬁars« -

chakyaVarthy and Siagh (1974) used indicators of
' performance,of these two were of self rating type and one
was superior officials rating.

~

Joy Mathcw (1980) studied the performance of youth
with reference %ﬁ the ten roles zdeﬁtiﬁieﬁ, by asking the
respmndents to indicate hau Erequently Lh@y performad thm
roles. The respanses were obtained on a thza@.@mint

continuum ranging £rom *Always' to 'Hever'.

‘Sobhana (1982) to measure the role performance of

Junior Agricultural Officers a three point self rating

s

scale was used. .



In this study o mzasure the pachxmance of exten=

uion @ersannel ucrking unﬁer T &V system, the method of
vﬁ&lf ratmng uaeé by Singn and Singh {1967), ChakraVarthy
and 8ingh kl9;4), Jey Mathew (1980), Sobhana {1982) was
.ﬁ@ll@ﬁ&de

Tne statements ralaVant ko each catagory of 1 & v
persannel were prasant@é to them and they were asked to

rate them on a feu¢ nainw eeﬁ%&nuum as given belew*

é@Ways 3 =3
éf%en | - 2
Sometimes -1
'éeve# Co - 0

¢s Measurement Of pendent variables

i@ﬁ%’_‘é .

In this étudy age was measured as the number of
years eemgleteﬁvby the respondents at the time bﬁ*iﬁvestin
gation. | o | -

ils Eéumaticn 3
o Bisen and Dahama (1965) measured education on the
basis of academic qualiﬁiééﬁiaﬁ of tha-iesPQndent.

KanggaSagéi-an& Sahramanyém (1975) credited the
'respondenﬁs‘wiﬁh scores based on their acedemic gualifie

'catioﬂ,



similarly 'in this study education was measured by
aésigning scgraé for the academic qu&liﬁicatio&s acquired

by the reSthéaﬁﬁs as follows.

ﬂpt@~8$&ﬁ; j - 1

8
[%]

 Upto_Pﬁc/iﬁﬁarm@diat&/bigimma;‘

Gza&uaﬁian other than -

gricultuge ' . = 3
ﬁraduation in ﬁgrmcul - 4

?est~arﬁdua tien _ - 5

iiiu'u&&“fl@ﬂﬁ&

‘?xutchay (1958) and &snest (1970) measured eyperiance

- in terms of nﬁn%er of years in services

ln“this Qtudy @x@@rienae was measured as the total
numbexr Of years? raundeﬁ £p the nearest year in service by

the xéspoa&éﬁt{ht\th@ time Of the surveye

ive xaining acguirea
For the purposa aﬁ thia stuéy, trainings acquired was

measured by assignzng scores to eaeh type of tramnlng
unﬁergane and nultinlying the sc@:es obtained by the numbel

of trainings andergones



1« Pre=service %raining w 3
2+ Inservice training

i. One month training and

above - 2
ii. Less than one month -1

iii. No training -0

Ve dob satisfaction

zmthéyya ‘and Gnanakannan (1973) measured the Job
satisfaction of Development parécnnel by items covering
*three aspects éigg; yexsonal aspects including feelings
- of iﬁa@@guacg.fsecuxity‘ non-acceptance etc, the intere
personal aspesés covering the interaction with superior
people and nsnéeﬁﬁicial$ and the Job aspects including pay,

wark'@ppartuniﬁias, expectation etc,

Rathore (1974) dsveloped job satisfaction scale to

meagure the 1eﬁel of job satisfaction of extension personnel,

S5inha gggé&#'(1976) measured job satisfaction in
terms of overall attitude of the respondent towards his
Job by asking direct questions such as .whether he liked

Qr disliked his job. .-

Jose Joseph (1983) adopted the scale developed by
Rathore (1974) ?ith slight modification to measure the
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job satisﬁactioﬁ of agkiaultuzai demons trators. Ten
items reﬁleaﬁin§ different aspects of job wers seclecteds
The itémS'were,in the form of questions and the answers

. rated on a five point continuum ranging £rom ‘very much

satisfied’to ‘very much dissatisfled’s

Here in’ﬁhisAstu&y, for the purpose of measuring
*Job satisﬁactién?g the scale used by Jose Joseph (1983) .
wag adopted with slight modification and the procedure

followed was as followss

Tuwslve itams reflecting the Jdifferent aspegts Qi
Job of ext@nsion pereonnel worhing under the T & V gystem
were selected after discussing with experts whe 1ncludes
parsonnel frmmvﬁa@afﬁmgnt,sﬁ Agricaliure working under T & V
system, Th@aetit@ms include *Authority to do Job',
fraccgnitian‘;igui&ance from superiors®, ‘co-operation from
colleaguegt, *éalary‘g tpromotion opportunitles®, 'transport
facilities?, 'h@ésing ané*madisai facilities?, °time and
an@rgy spent and satisfact zcn derived?, 'werk load in the

aob‘.?prmgxass-maﬁa &n‘thﬂ Job', ‘'‘merit in the present job'.

Twelve qﬁesﬁiens wexe framed .on the twelve itens
and the respondents weré asked to mark their response on
a five point continuum, The scoring pattern adopted as given

Belows -
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Fully satisfled
Satisfied.
Undecided
Least saﬁisfiad‘

Dissatisfied

,.;”i

= W oS W
AN

The Job satisfacd¢tion score £or each respondent .

was computed by summing up the corresponding score to

each answele

6« Data collection progedure -

¥

A;quastiénnaira was prepared Iin English and mailed

to the Joint Direetors of Agzicalﬁgrar Pistrict subject

Matt@xjspacial$§ﬁsé Sub=divisional Agricultural 0fficers,

subject Matter Specialists and Junior Agricultural Officers,.

For the Agricultural Demonstrators the same gquestionnaire

was translate&;;nte Malayalam and mailed,
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Table 4 - subedivision=wisé and cateéory»wisa break-up
of tha regpondents ﬁrom whcm the respepses
Cwere caTlectedQ

~

hmqof respendents

Tbt&l(

gé’ : Category _ ﬁayyattinn . aAdoor Mavelikkara
e kkara T
L. Uzstrict lQVel ! _
a. Principal Agrie o o
cultural Oﬁimcer _3 - i 1 3
{JDa) | T , \
b. District SMS 3. 3. 3 9
24 Subﬂdivisional leval »
&, SDAO | 1 i 1 -3
by SMS e s -y 12
co a0 L 10 Y R 38
@ s | 38 ' 85 500 144
- Fowal ‘s8-8z 69 209

i

A Analgsxs af Varlanca

This rest was emplcy@d to test. whether thera is
s&gﬁifacant diﬁxerence wx%hinvtha;c@tagariug of raspondents

warklng under T & V gystem Wluh reg ard to their perception
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of * Training Méthgﬁolcgy.ana Transfer of Technology!'
their ' Perception on Jbb* and 'Performance’, Analysis

of wvarience was used far the puxpose. Critiaal difference
values u@xe wark@d aut t@ compare the means for bhese

factors with significant '¢? Valueso

Again to find out whether thére.is'any significant
difference between the various categories with resgect-ta
the three sub-divisions as a wholas, Aﬁaiysis of variance
tachnmquv was use& with the assumption that the percentage

of seores of ea@& aategory Will ke normally distrlbutaé.

B. Test of sigﬁificanc@ of proportions

- For the»édm@aris@nAcf‘éiﬁfarant categories oF
reSQQndénts within each district the proportion of the
goores waﬁe»céi@ulated and these propertions were tested

for significance by making ﬁsalﬂﬁ +he following formula.
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Wh@re~9‘ana g are estimated as -

ng, + my,
Where V, = Pra@crti@n for the 'Category one' under

comparison.

Vé = Propeortion for the 'Category two' under
comparisone .

P & Combined sstimate of population proportion.

Q= iR
‘ni = Sample size for *‘Category one' under
- comparisgna
n, = Sample size for Category two? under
' cmnaari&ona
£ A | is ) 1.645 we say thare is significant difference

between the prep@rtiona at five per ceént level of significance

C.Keuskall-dallis one wav analvsis of variance by ranks

et

This nsnépazametgiﬂ statisﬁical test was uséﬁ t@
know the signiiicaaca of iiﬁiarance in the ‘*'Perception of
Training ﬁathcﬂﬂaeay and Transfer @f Teehnclsgy‘ ‘?erﬂe§~
tion on Job and Paxﬁ@rmanca‘ anongst the subject Maﬁter
- Specialists at Jdistrict anﬁ sub-divigional level = whose

sample size wasrsmal&a
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(AN

The formula used ﬁﬁ&‘this.purpcse is given be;ow.

o F )8 .
12 ~ {ER) -3 @+ 1)

R el © 7 ng

]

Total number of observations
"% = Number of groups

CER = ?he sum'@ﬁ>ranks im @ach group

The 'HY value calculated was compared with table

value at five per cent level of significance.

D+ ﬂ@zralati@ni
Qé;reiatiqﬂ cosfficients were wufksébcut to £ind the
alatiwﬁéhip éf-@aah @ﬁithg»inéepenaenﬁ variablés with the
.dep@ﬁd@ut varaasles. forrelation enalysis was also used to
£ind out the latermrelat.cpshaw botw&@n the dagenﬁent varia-
- bles *Earcegt&an on the Jok® and *Pe rﬁ@;marc@”‘ The formula

’

yzad t@ cmmpuﬁ& correlation coefficignt was

Where ramy w.ﬁ rrelation nmt%een ix? and fyt.

i

pRY ?soﬁuat-momeﬂﬁ of 'x' end 'y'

= sﬁaﬂdaféaaaviatien of the distribution
:étandazd é@ulaﬁion of the d“surmbution
of 'y*

o
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E. Percentade Analysis

Percentage analysis was carried out in the case
- of Principal Agricultural Officers (JDA) and Sub Divisional
Agriéulﬁural Gﬁﬁicer groups, mhcsé sample size is very

small and where @@ statistical test is applicable.



RESULTS.



CHAPTER IV

RESULTS

in this chapter the results of the study are

pxesenteﬁfin the fsllbwing seguence.

.g; Comparison of mean scores of the perception on
Training Methodology and Transfer of Technology
by the i & V personnel of Neyyattinkara, adoor

and Mavalgkkara sub~divisions.

Be Propcrtional_scares of perception on Training
Methodology and Transfer of Technology by the
T & V‘pérs@nnelAwithin'Neyyattinkara@ Adoor and

Mavelikkara sub-divigions compared,

€, Comparison of mean scores of the perception on
subeconcepts of Training Methodology and Transfer

of Technology by the T & V- personnel,

D. Comparison of percentage scores of the perception
on sub-gconcepts of Training Methodology and

Transfer of Technology.

E. Proportional scores of perception on sub-concepts
Of‘Traiﬁing Methodology and Transfsr of Tachnology-
by the'? & V personnel within Neyyattinkkara, Adcor
and Mavelikkara sub-divisions compared.

!
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Eat@gor§¥wise>berceptibn.of the T & V personnel
regarﬁing the sub=-goncepts of Training Methodology
and Transfer of Technology compared.

N

Comparison of mean scores of the T & V personnel

on thelir ‘Perception on Job® and ’*Performance’.

Perception on the Job and Performance by the T & V

personnel at subedivisions level and at district

level compareds.

Intercorrelation between the dependent varisbles
viz., Perception on Job and Performance for different

categories of T & V persomnel.

Relatiénship between selected persahal characteri-
stics of © & V personnel and their perception and

performance..

'Suggestions given by the T & ¥ pefsannel'for the

im@;cveﬁenﬁ of trainings under T & V system.
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A+ Comparisgon of mean scores of the pereeption on
Training Methadoloqzﬁgnd Trangfer of Technology
by _the T.& ¥ _personnel of Neyyattinkara, Adoor
and Havelikkara sub<divisions.

A comparison of the perception on Training Methodmlogy
and Transfer of Technalogy anony - the T & V personnel of
ﬁeyyattinkara; Aﬂoax and MaVelikkara $Lb—divwsions was
:‘made¢.-9he-re§ults obtained were presented in the follow-

ing tables.

Table 5 = Perception of the ADs of Neyyattinkara, aAdoor
and Mavelikkara suvb~divisions on Training
Methodology end Transfer of Technology compared

T & V Sub- - Mean perception. . 'F* pratio

éivisian - score
ﬂeyyattznkara 208038
(W = 39) \ . , .
adoor A | 930,94 ' .. 42.i8
(M = 55) B -
Mavelikkara 242,04
(M = 50)
Pooled mean  228.68

* Smgnixicant at five per cent level of probability.

C.D. for comparing ADs of Heyyatﬁin?ara and ﬁéaar = 7.095

CeDy wo u Neyyattinkara and Haveli~)=7,247
- kkara
. CeDs "o u . #door and Mavelikkara = 64629
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The data presented in the Tabla 5 revealed that
the ADs of the three sub-divisions differed significantly
in their perc%gkien of Training M@th@dal@gy-and‘Tranéﬁ§$.
of Technology -being followed under the ?"&_V systém. When
compared to the pooled mean the\Aﬁs of Mavelikkara were
having the hiéhegt perception (242,04) £ollowed by aDs of
Adoor (230.94) and that of Neyyattinkara who had the
least pér@epticn (208.38)@

Fige3 is the graphic presentation of data given
in Table 5. | .

'Qabie 6 - The perception of the JACs of Neyyattinkara.
Adoor and Mavelikkara on Training Methodology
and Transfer of Technology compared

T & V sub- - Mean perceptlion P opatio

divigion: score

Neyyattinkéﬁa 27791

(8 = 10) |
Adoor | 286 .22 ‘ .

(N ‘o 18; : ) . i 1011 NS
Mavelikkasa © 281640

(N = i0) - -

Pooled mean 282,76 NS ~ Not significant

No 3ignifi¢ant.éi§f@rence was found between the JAOs
of Neyyattinkara, Adoor and Mavelikkara in their perception:

regarding Training Methadology and Transfer of Technology.
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But when compared to pooled mean the JAOs of Adoor

sub=division wers found to have higher perception

than their counterparts in the other two sub-divisions.
Table 7 =« The perception of the SM& of Neyyattinkara,

aAdoor and Mavelikkara on Training Methodology
and Transfer of Technology compared

'T & V sub=~ -, o Maan yarception *HY value
division [l wy ) o
Neyyattinkara 33;;75
(8 = &)
adoor ' ' , ' 306.75.
Mavelikkara 305,75
(§ = 4) : S - ) .
Pooled mean 304,75 NS - Not significant

- The *H' value prasaaﬁed in“tha $ab1é 7 revealed no
significant difﬁer@nga beéween‘the Sﬁs.aﬁ-the three sube
divisions. /But the SM8 of Adoor sub=division were found
to have ﬁigh@r"maanvperceptidn score (306,75) than the

cother two. groups,
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Table 8 - The percentage scores on the perception on
Training Methodology and Transfer of Technology
between the SDADs of Neyyatﬁlnkaraa Adooyr and

'Mavelikkara campare&

T & V subsdivision _ Percentage perception
)ﬁeﬁyattinkara - ' 88,55
&ﬁgoé _ | '~  _ N  89.15

Mavelikkara . C . 92446

As evidenced in the’ aﬁave table the SDAO of ﬁaveliw
kkara was found o have high@r perception . (92,46) on
Training Methodology and Transﬁergcf Technolagyc with the
Smﬁﬁs o Neyyaﬁtinkkara éné~ﬁﬁaagiwsu@~divisians having a
péreeption«which was almost on par;A |

Table 9 » The percepuien of tha DSMS of Trivandrum,

" Quilon and alleppey districts on the '
- Training Mﬁth@d@lagy anﬁ Transﬁer of Technology .

compared .

District Mean perception "HY value

_ : : score A '
‘Privendrum "369?0@'

§ o= 3) 0 S N
Quilon . 287,66 ' ; *
Alleppey | 296,00 |

(M = 3) ‘

. Pooled mean ,2_9'?':.5‘/5

* gignilificant at fivg_géx cent leVel of ptcbabilityu
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From the table it was found that the &8MS of the
three districts differed significantly in their perception
of Tsaining Methodology and Txanaﬁex of Technologys
Trivandrum DSMS had higher perception (309.00) when

compared to the pooled mean.

s

Table 10 ~ The parcentage scores on the perception of
Training Methodology and Transfer of Technology
. between the JDAs of Trivandrum, gQuilon and
Alleppey Districts compared

District Percentage perception
Trivandrum . 03,07
Quilon 93.37
Alleppey 92.77

' The percentage scores presented in the above table
revealsd that the JDAs of Trivendrum and Quilon distxicts
ware a;mmég on par in their perception of Training Methodo«
logy and Transﬁér of Technology (93.07) (93.37), whereas
the JDA of Alleppe& district had the least perception cn

the sames.



B. --Proportional scores of perception on Training
Methodology and Transfer of Technology by the
T & V_personnel within Neyyattinkara, Adoor
and Mavelikkara sub-diéisiang gompared.

" The prdpdxti@m.@f scores were tested for
signifiéanae in order to compare between the various
éatagc:ies_@ﬁ T & V-personnel within eaéh sub-division
regarding their/pércéptian on the concept pertaiﬁihg
to wraininé Methodology and Transfer of Technology

- gnd the results are presented in the following tables.

Tﬁa Tgbiéiil gives an outlook of the extent of
éifﬁeﬁeﬁce-@xi&ting between vérimus daﬁegories 6f T &V
personnel within each sub-division regérding their
perca@tiOﬂ.mf‘?ra;ning Mathodology and ZTransfer of

Technologys

!

In all the three sub-divisions, ADs wvere differe
ing sigﬁiﬁicamtly in their percepition with Jils, SMS,
SDAD of thgir res@ecﬁivé sub-divisions. The latter
categories of T & V pergonnel had the higheé proportion
of perception than ﬁhe formar category. In all the three
sub=divizions JAQs differed significantly with the SMS
in their perception regarciiraé Training Méethodology and

Transfer of Technology. Though the JAOs of Adoor sube

/



Tabl@ 11 < The proportional scores on the perception of Training
Mathodology and Pransfer of Technology by the T & V personnel
Oﬁ ﬂeyyattinkaraé Adoor and Mavelikkaza sub-divisions compared

. ‘&eyyattinkara o ' : Adoox ; iki rMavelikkara lA‘
- Categories — se—r———wom- | )\l | - valus o - value

1. 2D -JA0 (.6276 048370 23415 0.6956 08621  26.01 047290 08475 4,55

' . C % : } R %

2« JAQ-SMS 08370 09083 6446 008621 . 0.9239 6.24 0.8475  0.9209 GeB85

- . | : _ - |k S *
3. AD =SHS 046276 - 0.9088 22.43 0+6956 09239  17. és 0.7290  0.9209 16.00

. . *

4o AD=SDAD 06276 08855 De 63 06256 . 0.8915 Te 71 0.7290 0.9246 7.98

. oy *

S5¢ JAO=SDA0 0.8370 08855 2&32 0.8621 089215 1.56 0.8475 0e9246  3.82

' NS . ¥ N2

Go SME-SDAO 042088 008855 C 1&3 3492239 . 08915 1.92 0,92069 Q9246 Qe23

* significant at five per cent level of probability
S « Not significant.

S

c8
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division had no significant difference in thelr
perception with'the SDAO of their'sub»divisian,

' both in Neyyattinkara and Mavelikkara they differed
gigniﬁicantly,=with ﬁhe 8DAOs having higher proportion
of é%raepﬁion than the JAOs, ‘Both in Negﬁaﬁtinkara
and Mavelikkars no significantuﬁifferenee was found
between SMS and SDAO on their parception. But in
Adoor it‘was found that there was a'signifiaant
difference b@twéen‘the 8MS - and SDAQ, wilth 3MS having

perceived highers

.‘It was. evident £rom the»table 12 that the
3Ms of all ﬁhé‘thre@jdistricts had no significant
difference in their perception of Training méthedclogy
and Trénsfe:‘oﬁ Technology>when compared to the JDAs
of xeépéﬁti%@—distriets, whereas the SDAG Qf_meyYattinn
kara;(Trivandkum),>&d¢or (Quilon) difﬁexéé significan;ly
Qith the Jbés‘inléh@ir ?erceytionq .But in Mavelikkara
(aAlleppey ) no Signiﬁicanﬁ difference was observed
between thems. The other interesting finding was that
the DSMS of Trivendrum, Quilon and Alleppey districts
diﬁfered‘significantly in their‘gercepﬁion of Training
Methodblagy'ané Transﬁéx of Tschnolegy with that of the
JDAs and sub—aivisicnél SMS;: The JoAs and sub-divisional



Table 12 - The proporticnal scores
and Transfer of Technoloygy by

on the perception oOf Tréining Methodology

qJuilon and Alleppey districts compared

the T & V personnel of Trivandrum,

Categories W P, vi:{};é : 9129;52-}5?& 2y vag.:éz; PiMEQ viﬁé‘-
SMS = JDA  0.9088  0.9307 1.28 NS 0.9239 0.9337 0.62 NS 0.9209 . 0.9036  1.03 N8
SDAD- JDA  0.8855 049307 'zmg 0.8915 0:9337 ‘1_;92 049246  0.9036 0.97 NS
DSMS- JDA  0.8665  0.9307 2.85 0.8915 09337 2,24 0.8674 049036 1,74

GMS - DSMS  0.9088 048665 3430 0.9239° 048915 2,76 0.9209 048674 4.32
SDAO-DSNE  0.8855 D0.8665 0,91 NS 0.8915 0.8915 0,00 NS  0.9246  0.8674 2.7?;?\ =

NS - Wot significant. * Signlficant at five per cent level of probabllity



SMS had higher perception than the DSMS of all the

three districts under study. The DSMS of Privandrum
and guilon @istricﬁs had shown no significant difference
in their perception with the SDAOs of Neyyattinkara
(@riVandruﬁ)‘anﬁ adoor (guilon) sub-divisionse DSMS in
Allappey district éifféreﬁc@ significantly with the
SDAO @f'MaVQ&ikkaﬁé. who had higher p@rceétien than

the DBMS,

Takle 13 - The perception of the T & V personnel
regarding Training Methodology and
Transfer of Technology compared

81, Qategdrieé' ‘Mean percentage 'F* ratio
Nos - goore o

1e AD : 68.41

3,  SMS 91478 39,10%
4o SDAO 90,05

5 DSMS 8751

Ge JDA 92,44

o % gignificant at~£ivé-pgr cent level of prcbabili@y
ch = 2,0314 | |
‘mgere wés a signiﬁicént difference regarding perceps
tion ambnglall the eix eategariés of T & V personnel comparad.
As evidenced in dthe table the Aﬁs‘haa the least perception

(68.41). of Training Methodology and Transfer of Technology
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when comparsed to the resé of the categories. 'ﬁha JDAS
‘had the higher perception (ézgééﬁ closely 'followed by

sMs (91.78)s The SMS were found to have highex ycr66§tian
than the JAQs. aﬁ&ﬁs and Distzict SMS.

The Bige & is the graphic pxesan%atien'of the
data given in Table 13. |

C; Comparigon of mean scoras of the perceptimn on
C 'subuconcep Lt of Tralning Mgtho@elogz and Transfer
of Technology by the T & V personnel.

A compdrative analysis was maﬁe among the VaricuSAL
categories of respondents and the reaults obtained were

‘presented in the.ﬁollawing »ables‘

From the tablé 14 it was found that’the’éﬁs'mﬁ .
ﬂeyyattinkara; A&6§§‘aﬁdfﬂav§likkara ﬁiﬁfer@ﬂiéigniiieantly
in perception régaiﬁing aliAthé sub=concepts of Training
Methodology except in the perception 0n,Eé11@weup and
feedback. h

By comparing the pooled mean the following cbserva=

tions were mada.

1, The ADs of %avalihkara sub-&lvision had the highest

| pcrception GE Praining cobjective (65 31) clasaly
followed by the abs of &doorx subadivision (61¢72)-
" with tha ADs of Nayyaﬁtinkara having the lowest:

perceptiona'
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Table 14 - The perceptmon of ADs of Neyyathinkara..

-Adoor and Mavelikkara sub-divisions regarding

the sub-concepts of Training Methodology

and Transfer of Technology compared

Msan gerc@ption scores

) : Pooled ‘'F*
Sub-concepts - Jeyya Aﬁamr Ma?eliw» mgan - ¥atlo
) ;tiﬁ Kkara '
(N=339) : o -
I. Training Methqéal@gy
2«Iraining - . : ®
objective . 55.87 61,72 65431 - 61,38  24.08
bsTraining. = . o g N o *
content 80,35 92,45 91,32 188,78  21.01
G.Treatment 8438 11,18 12,36 10,83 15.11
d.Participation  7.58 8,91 . 10,00 8.93 19,60
e.Follow=up and - o N o :
feedback . 13.53 13,08 - 13.74 13,40 0,92
II. Zransfer of Techuology
a;'gnawledge of _ '
Subject o ' : W
matter : 16.05 16,41 18.44 17.01 11.14
be. Communication - ' L%
- gkill : 18.07 12.51 22.20 20,05 14.16
¢s Exercise , - ‘ - ”
4 d@Sign B ) - 676 } Te2i 8461 47@57 8019

NS

NS - Hot significant

® sigmifidantfat-ﬁive per cent level of probébilityan
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Table 15~ CD at five per cent level for comparison
between Agricultural Pemonstrators of
Neyyattinkara, Adeor and Mavelikkara N
regarding perception of subeconcepts of
Traiving Mathedelogy and - Txansfer of

Technology
e Neyyattinﬁf : Adoor-Maveli~ dNeyyattine
Coneepts kara « adoor.  Kkkara kKara =
‘ : - Mavelikkara
I, Zraining Methodology )
a; Training ,
be Training . . ' S ‘
content 3.91 3465 3499
‘¢, Treatment - 1441 1494 1,43
Sy Participation 073 . 1,02 6;75
IX.Zransfer of Teghnolggz o o
as Xnowledge of. o T S
subject matter . 1.09 1.02 : 1.11
be Communication : ‘ - -
*akill 1.54 - 1,43 - 157

C. Exercise design 0,93 _ 0.87 0.95
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2+ With ragara tc Trainiﬁv content the ADs of
Adecr perce ived higher (92.45) fellowpﬁ by
ADs aﬁ Mavel&?kara (93 32).

3. The Abs of Mavelikkara were found to have
better perc@pﬁibn of Treatment Of training
programunes (13,36) to that Gf Adoor (11.18)

and ﬁeyyatninkara.ia.sa}éas-

o The AUs of M&?yllﬁ?ara garceivaa the sube
concept Participation Very highly (10.00) to

that of the aADg of other two sub-divisions.

Se 'zn the case of Follow-up and feedback also the
ADs of Mavelikkara found o had higher

perception.

' " From the sbove observations, it was cl&a& that the
ADs of Mavellkkara sub-division had_better percegtion of
Eréining_M@thodology‘adagt@é for the traininés under T &
V system, followed by‘ADs of Adoors The ADs of Neyyattine

' kara had the least perception of Training Methodology.

With regard to the second main concept, Transfer
of Technolegy, it was observed that the AbDs of all the

three sub-divisions differed gignificantly in their percep-

tione. The mean perception scores when compared to pooled
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mean in this regard revealed that the #Ds of Maveli-
kkara had perceived the importance of Knowledge of
subject matter (18.44), Communication skill (22,20),
Exercise design (8.61) higher, closely followed by
the ADs of AdoOOT. |

In the perception of Transfer of Technology
also, it was found that ADs of Mavelikkara had higher
penception than the Abs of Adoor and Neyyattinkara SUl-

divisions;

The Pige 5 is the graphic representation of data

given in Table 14

The Table 16 evidenced a significant difference
betwsen the JAOs of the three sub-divisions in the percep-
tion of Training objective, Training content, Participa-
tion and Follow-up and feedbacke No significant difference
was observed in the p@rseptioﬁ of "Ireatment® of trainimg

programmes - between the JAOs of the three sub-~divisions.

The comparisons made with pooled mean revealed
that the Ja0s of Mavelikkara had higher perception of
Training object (78§8@) very closely followed by JAUs of
Neyyattinkara sub<division 677;10),
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Table 16 = The perception of JAGS of Nayyattxnkara.
Adoor and Mavelikkara sub-divislons regarding
the subw~concepts of Training Methodology and
Transfer of Lechnal@gy campared -

Mean perceptzon scer@s

N Pooled ‘'F!
Sub=goncept : Heyyattmn— Adoor ﬁavali- mean rétiQ
. \ kara ‘ " khkara C
(W = 10) (N=18) (N=10)
- Te Fralnin
MatEQQQ%ogz .
a. Training o ) S | .
objective 77412 69.52 ~ 78.80 73694 24455
be Tralning : T _ %
. content 112,41 117,83 106,90 113,53 4,08
Ce Traatment 14,00 '1$f56 13460 13,65 0435 NS
- ?arﬁieipa4 - . , N
tlon - 7+00 10411 9@71 2418 15.59
e Follow=up . v on e ot
and feedback 14490 17y94 16«59 -16344 10,83
II. Transfer of
- Zeechnology
as Knowledge of . - .
subject - ' ‘ ) . o
- matter 16,62 21483 21,41 20434 B416
‘b, Communication : ‘ .
- skill 25451 26,05  25.81 25,84 0,03 NS
c, Exercise ‘ ‘ . :
design 9480 9480 9.89 0.06 NS

. 10400

* &ignificant at five per cent level af probab&lity
N - ﬁct s¢gninicant.

]
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Table 17 = C.D at five y@f cent level for aomparison
between JAOs of Neyyattinkara, Adoor and
Mavelikkara regarding perception of sube
concepts of Training Methodology ané
Transﬁer of TPechnology

ﬁeyyattine‘  'Adcorfu / anyattiﬁuf

-ﬂccncaptg kara = adoor  Mavelikkara Karg = o
Mavelikkara
I+ Training -
Hethodology
ae Training - : o
objective 2.58 . 2438, . 2493
be Training | o
© eontent | - - T.85 C.7.85 . 8680
Cc. Part clcipa= o ‘ I
o tion : 1.16 U L.16 T 1e31
da ’E'Gllo‘s%up - o - o
and feedback 2,13 2413 2,41
Il Pransfer of |
v Technology ‘ o
8. Knowledge of 5 sg . 2.58 - 2.93

subject matter

be Communication
skill

c« BExercise
design
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The JAOs of Adoor subsdivision were found to.had‘
better parcéption éf‘Training”cont@nt“(ii7333Jvt@ thét |

of Neyyattlnkara anﬁ Mavelikkara sub«a vzsional JAQS. o

In tha case Ga parcepﬁﬁcn Qf ?articigatlon. the
JAQs eﬁ Adaar had percelvea higher (10«11) with the Jﬁﬂs

Gﬁ-ﬁeyyattiﬁkara having the leﬁst peraeption (7e0).

‘With regard to Follow-up and feedback the JAGs
adoor obtéined significantly’higher-sgete-than the JAQs

of’Neyyattinkaraa

Wi th regard ta pereep ion of Transxer of Techn@l@gy."
only ln the perception scaxes of - Kmawledge of subject .
matter, the Jﬁasvélﬁﬁere@.s@gn;ﬁicantly wheéreas nq signia
ficant éiffeéénae was observed in»the pérceptioﬁﬁeﬁ

' Communication skill and Exercise designe-

‘Tt was observed from the table thgt'the JA0s Of Adoor
‘had better gércemtien of Kn@wledge of subject matter (21.83)
when com@are& to the their ccunterparts in ﬁ&yyahtinkara

rand MaVelikkara sun«divisxens.

Ths Fig.6 is Lhe grapnin Qresenadtion Qf data givan
‘in Table 16. -
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Table 18 - The perception of 8MS of Neyyattinkara, adoor
and Mavelikkara sub~divisions regazding the

sub=concepts ©f Training Methodology and

Transfer of Technology compared

Mean perception scores

sub concept

Neyyattine adoor
kara ‘

= 4) = 4)

Mavelik=
kara
M= 4)

T mean

Poolad-

cBpge
Value

Zs Training
Hethodology
aas FTraining
chjective
be Training’
content

G« Treatment

d. Participa-
tion

g. FollOw=up
‘and feeback

II, Zransfer
of_Technow~
logy

as Knowledge~a£

“subject
‘mathar

b. CGommunica-
tion skill

Ce¢ Bxercice
design

73625

123.50

14400

8425

1775

21,425

28475

1675

7925

125,50

15,50

7+50

16475

21,75
30,00

10450

78+75

124;251 124.41

14,00
8452 7.33

17630 17.73

22,00 2166

3000 29458

10,75 10466

78@75v

14,50

03445

0.,0261
46054

147075

1.5081

15081

0.3965

2,8140

N

NS - Not significant.



The 'H? values presented in Table 18 revealeé no
significant dixfexence among the S -ES ef]the three sub«

. divisions zegar@zng percamtiﬁn Qgrth@,subﬁaaneepts of
Training Methodology and Tsansfar of echnblegy. But

the mean peraemtion B&Qr@a psasentaé in the table revealed
that the SMS of both Adoor and Mavelikkara had higher
perception than ghé sMs of the anyattinkara'Sub—aivisionﬂ
in ail th@ subfcegcspﬁsA@xﬁagt in the case of ?articipaticn,
. FPollow=up and ﬁe&dﬁa@k,aad Exercise degign‘wh@re'ﬁhey wera'
found to~ha§.p@§¢@$§aé higher &ﬁan ﬁhé SMS of adoor.

The Téble igv;@veéleﬁ signiﬁicaﬁt diffarﬁnce among‘\
1the DEME of the three dxstr;cts only in the perception af
’Txaining engeetive, whexeas 1o Qignificant diffar@nce was
found among the DSMS in thezr perception on the cther suh-~

cenceﬁts of rainlng M@tﬁ@mgl@gy and Txansfex Of E@QﬂanQQYQ

When cémgaré& to the pooled mean it was obsefved that
the Quilon DSMS haé”highegvperﬁapﬁiany(75;33) ef Training -

objective than the other two groups.

- Bxeept . in the perdeption of Training content the DSMS
-0f Quilen district haﬁ highex peic@ati@n in all the sub-
conc@pts of Training Mathedolagy and ”xanﬁfér‘ef Téchnology

ﬁhan the ﬁthuh two gxauyap



Table 19 & The percepti@n of DsMS of Trivandrum, Qu;len
cand A»leppej Ql&tt&ﬁts regarding the sube
concepte 0f Training Methodology and Transfer
of Technology compared : :

L3

%aan purﬁéi tio SEOXeS ©  pooaea ey
. mean value

Sub-goncept e
Trsznﬁrun Quilen é&Lapp@y'_
e=3) L (W=3) | (W=3)

I. Treining
Hethodolo @Y

as Training 93066 75,33 72,00  73.66 6,1903"

obhjective
‘be Training | . R NS
content - 122,66 122,33 &24400 123.00 0.5924
| 5 ' S T e NS
@, Treatment 14;33 -‘14§33‘- 4433 14433 01925
‘d. Participstion 8,00  B.66 7,00 . 7.88 3.4808
@s Follow~up and - . . . us
feeback . 17433 17.66 17400 17433 0.1924
;I. xramsfer of ‘ | ' - |
%mcnnalogy
as Knowledgs of v . o ~ - - Ng
subject matter 20400 - 21433 20,00 20,44 - 243919
be Cammﬁnicati@n ) v . ' . '} , . ) NS
skill , . 47.66 26,33 25.86 . 26,55 244801
C« Exercise : S o ' © NS
 design 10,00 10400 To66 9,22 2.8140

* Significant at -five per cent level of probability
HS = Not significant. ‘



?@zaeﬂ&ﬁ@a‘&aaifaia was carried out for the Jbhs Qﬁ'
the ﬁhéaa ﬁi@ﬁriﬁﬁﬁ and SDAOs of the three sub-divisions
whoge aamgigAéiz@-ia,?agy omalles The rosults @hﬁﬁiﬁeﬂ
wers peesented in the following tables. |
:Qha percentage snalysis in the Table 20 showed that, -
with regard ¢o ﬁ@@ perception @fﬁaﬁbnaanaepts @E‘@&@iniﬁg

of Training objegtive (95.23}, Training content (95.45),

odology the ama.@ﬁﬁ@uiiaavéiaﬁri@t had higher perception '

_Treatment (100400),

It was also observed that the JDA of Trivendrum
"aigtsiaﬁ,haé y@f&eﬁ?@ﬁ ﬁighaxg %ha'éuh@caneepé Participa-
tion (75.00), whereas the duilon and Alleppey districts.
JiAs had the laaﬁt y@&ﬁ&@@iﬁﬁ (&ﬁ.@é)o

. The pax@ep%i@n of ?@11@w~u@ &n& ﬁaaébaﬁk was feund

0 be better in DA Of Trivandrum district (95,00). \
aith regard to Transfer of lechnology it was observed
that the JDAs of Quilon and Alleppey districts had higher

perception aff%n@wiaﬁg@ of subject matter (95.83).
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Pable 20 = The perception of Jpas of Trivandrum, - Quilon .
and Alleppey districts regarding the sub=~concepts

of Training Methodology and Pransfer of Technology

comparad : : - T o .

v'?ercentagevgeraeytion.> : -
“Brivendram  Quilon “Aileppey

‘Sub-concept

Le ?raining_ﬁethoﬁalmgx

a« Training » 7 * .
objective 94,04 95423 92,85
b, Training content 93.93 95,95 . 94469
¢. Treatment 93475 100400 87,50
4, participation - 75,00 66.66 66466
@ FOLllow=up and ] B - ‘ o :
£eedback 95.00 20.00 90,00
1. Trensfer of |
. Technology
a, Knowiedge OF R ) s
subject matter . 87.52 95,83 95,83

De Gommunieatiéﬁ'~ ' ) ‘ '
skill 9375 - 90.62 . 93.75

c. Exercise design 100,00 83433 100,00
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With respegt to Qetcuptiaﬂ of Communication skill
1t Was observed that the JUAS oFf Tvzvandrum and Allanpey
districts were on par (93,75), whereas the JDA of Quilon

had the lawest perceptions

in the pmrc@gﬁion of uxercise design also the JDAs
of ZTrivandrum and Alleppey districts had shown higher
percaeption (100.00) than that of ‘the JpA of Quilen district,

Tabla 21 - The perception of SDAOs of Neyyattinkara,
Adoor and Mavelikkara sub-divisions regarding
the subwaoncapts of Training Mathedal@gy and
Transfer of Pechnology compared

Subeconcept ypgraentag@ par&eption

Neyyattinkara  adoor Mavelikkara

. Lraining Methodolo

I. ‘
a. Training objective 90,47 91.66 92,85
b, Training content 21.66 20490 93.93
¢s Traabment _ ' 93475 23+75 . 81,25
d. Participation 75400 7500 75.00
@, Pollowsup and ‘ _ 4
feedback . 75,00 85.00 85,00
1%, T ansxey of Technology
as Knowl 3ge of '
subject matter 79,16 83433 87450
by Commnication skill . 93,75 9062 90,62

c. Exercise design 75,00 83433 91.66
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It was observed from the table 21 that the pazeentagé :

of p@rsepticn was higher in the SDAD of Mavelikkara\with
regard to Training objective (92:85), Trainmng can%@nt
(93, 93) and Follow-up and &eadbaak (95.00) .

"‘Reéarding the perception éﬁ Treatment of the
ﬁréining programmes the SDAGs of both Neyyattinkara and
Adaar had the game level of percentioﬂ (93.75) wh@reaa
in havelikkara 53&@ the @exc@ntage metception was Gomnara~

r

t;valy low,.

With regard to percéption of ”Paﬁticipaﬁibn‘ all

,'the threa respondents in the thres sub~divisions ware

found to have the same opinion (75.00).

In the perception of Follow-up and feedback a wide

variation was observed between the three SpAOs. Tha

Mavelikkara SDAO had the highest perception {(95.00)

followad by Adoor SDAD (85,00), The SDAO of Neyyattinkara
had the least perception (?5430).

The percentage analysis made with ragaxﬁ to sub=

concepts of Transfer of Technology revealed that the SDAO

of Mavelikkara had hicher nbreeption of Knowledge oF subjeet
.matter (87.50) to that of the athhr BWG - SDACS «
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- The BAO af Nayyattinkara was found to be bntter
- in the perceutiou Qﬁ Cammunicat&an skill (93 75) than his

counkterparts in the other two subwmivmaiens.

In the case of p@rcegtian'cf Bxercise design, Wi&a
variation wag observed bet@gaa-tha.ﬁhﬁee respondents.
The ﬁeyyaﬁtiﬂkara 8Da0 had the least:percaptian (?5,00}‘
and the SDAO of Mavelikkara subndivisioﬁ had the highaistw
pereentioﬁ (91a66), with the SDAU of f@gor in bastween

three two (834 33) N , ‘ o g

- B ?rggcrtaonal scores_on perception of smb«cuaceats
gf ?ra*nﬁng M@thﬂdologgug?a Transfer of Technalogz
by the T & V personnel within Raggﬁaginﬁara. Adoor

and MaVelikkaxa Eub*ﬂiWiSiDns compar

" A comparison of the perception of sub=concepts of
Traiﬂing Méthe&el@gy and Transfer eﬁ-?eahnolegy by the
T & V'peﬂ¢ﬁﬂﬂul within the thrae sub»d vigions was carriad

‘out énd the zesults are psesentad in the EwllQW1ng tables,

It was "s:igund from the table 22 that the 2Ds in
>‘ail.iﬁe three subsdivisions éifﬁagedtsigniﬁicantly in their
igarcepﬁicn regarding éréiaing_objecﬁiVes;with SpAQ,. SMS and
 Ja0s of theirAéubwaivisi@ns, with the latter categories of

raspondents ha&.perceivaa the sub-concept higher than the ADSe



Table 22 = The perception of © & V personnel within the Heyyattinkara,
Adoor and Mavelikkara sub-divisions regarding the Training
objective comparad

T &V

categories

Neyyattinkara
(Frivandrum)

Pi

P2

?A!

Value

. Rdoor

 tpuilonlt

!

@2_

Il

Value

Mavelikkara
{alleppey)

Py

Py

Do

ub-d&visional

leval

1.
2.

3e

4o

54

64

bs District level

1.

2.

3

4s

5.

AD = JAD
TACw BMS
AD = SMS
AD = SDAO
JAO- SDAC
SMS= SDAO

SMS= DSMS
SMS= JDA
SDAO~JIDA
SDADSDSMS
DEMS=JDA

3@927&

0.6651

0.6651
049178

6(9315

09315

0.9315
049047
0.9047

9&8?69

0.9178
0+9315

09047

049047
09047

08769

09404

049404

6?8769
049404

. w ‘
15,04

0482 NS

1dgzi%
-
4427

Gc&ﬁ ﬁ&

9»84 Nu

230

'}ﬂf§3~ﬁs
" .87 WS

0.69 NS5
1.65"

0.7348
048273

0.7348

0.7348

08273
9 9434

¥ 0e9434

D.9434

0.9166
Q&@Rﬁﬁ

048968

0,8273

0.9434
09434

O;giﬁé

0,91&6 '
091 NS

09166

08268

049523

049523

0.8968

‘ #*
7464
5447

8;66

* % F %

2114

1,14 NS

8‘94 Nu
1!55 &3

87773

Qw@ﬁea
07773
07773
0.2380
0.9375

049375 -

049375
0.9285

5 0.9285 |
08571 .

0.9380
0.9375

092375

02986
- 049286
0.8286

0.857%

0.9285

049285

0.8571
| 0,9285

12,50

#*
11.23

0203 NS

7. QS

E(TI

0'71~NS -
'0015 ¥S

3.29"
0.15 N5
0.00 NS
1.72°
1.72"

* Significant at five per cent level ofprobability

,1Nﬁf—3Notisi§ﬂiﬁicant‘
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The JAOs of Aﬂo@r‘gubadivisicn were found to have
, a.signiﬁxaaaﬁ differsnce in their perception on Training
objective with thaiw'éubadivisianal 5MS, Whereas in
Neyyatﬁinkara and Mavelikkara no significant difference.
was. found between them. Agalnst in éda@r'suba&iviaian
it was found that the JAQs had the low perceptien uhan
their SDAD and whereas no significant difference was
obsgserved between these two groups in Neyyattinkara and

Mavelikkara sube-divisions.

In all the three sub-divisions the‘sms and SDAOs
had no significant difference in their perception regard-

ing training objectivess

at the district level comparison it was observed
that the sub=divisional SM5 of Neyyattinkara énﬁ Mavelikkara
differed signiﬁigantly with the DSMS of their raséactive.
districts, The SM8 had the higher perception than their
DsSMS in these two districts. No gigniﬁicént ﬁiﬁference
was found betwaén thése two eategokies in the Quilan

d&stricta

\F

In all the three districts it was &viﬂencad fr@m the
table that SMS had not differe@ signiﬁlcantly with their
Jﬁﬁs. Similarly in the case of SDAOs of all the three sub=

adivisions the same result was observeds
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The SDAOs cf‘meyyatﬁinkara and Adoor sub-divisions
had shown no significant difference in their perception
of Training objeaﬁives with their BSMS; whereas the SDAO‘
of Mavelikkara was found to have higher perception than

their DSMSe _ :

The JDA and DSMS of both Quilon and Alleppey district
had significant diﬁﬁexeaca.in“;heir“percepiion.wharaaa |
in Trivandrum district no significant difference wag

observed between them,

Froﬁ tﬁe Tabie 23 it was evidenced that all the T&V
@erscnnel.at sub-divisional level except SMS with SDAG;
differéd-significantly in their pétcagﬁian regarding the
training cdntent. The SN$ e£‘the three sub-divisions
had no significent difference with SDAOs in their perception

of Training content.

The results compared at District level between the
T &V Qgrgemnél, who wers the main participants of monthly
workshop revealed no,signiﬁicaﬁt difference between them
in their perception of Trainiﬁg content in any of the

districts.’



‘Pable 23 - The perception of the T&V personnel within the:Neyyattinka&a
(Trivandrum), Adoor {(ouilon) and Mavelikkara (Alleppey) sub=-

divisions regarding the 'Training content compared.

. DSMS=JDA 0.9292 049393  0.40 0.9267 0.9545 1.12 0.93923 0.9469

‘Neyyaétinkara o o o 14 ik oy
- (Trivandrum) iA| Adoor : P A Mav?likkgra ' | A .
T&EV . value_ (Qui10n). _ value (alleppey) value
categories . 4 B, , P ' P P P
_ F1 *2 : T 2 1 2
a. Sube~divigional
level :
- ' % , ¥ ®
1. D = JAOQ | 0.6087 08515 18.11 0,.7004 08926  1%.81 . 0.6918 - 0.8093 9421
' ' ) ' ¥ , & . ' Co%
2« JAO Lo SM% 0&3515 G- 9356 5&@ 9 . Ga8926 @-9507 2""1{?5 6 18998 " 0 09412 1 . 84
3¢ AD = SHMS - 0.6087 0.9356  12.67 0.7004 0.9507 8,57 0.6918 C De9412 12,658
) : . 4 % ’ , & !
4e AD - SDAD 0.6087 0.9166 ~ Te26 0.7004 = 0.92383 604  0.69218 02090 5.38
S. JAO = SDAD 0.8515 = 0.9166 2@96- 0.8926 0;9393 1.72 0.8098 0.9020 2.85 b2
A ‘ : ] HS . NS
Be SMS = SDAD 0+9356 09166 0.05 09507 049393 0.53 0.9412 092090 1.35 &
b. Distriet level | |
NS : NS B NS
1. SMS = DSHMS 049356 °  0.9292 0.39 0.9567 09267 @ -1.54 0.92412 ~ 0.,9393 0.12
NS S Ng ' WS
2+ SHS « JRA 0.2356 0.9393 :Q.lgé 049507 - 0.9845 G‘ég  0.9412 D.2469 G.ég
3+ SDAC- JDA 09166 09393 9,7§; 09393  0.9545 o‘gg 042090 - 049469 1.%3
4, SDAO- DSMS 0.9166 049292  0.48 0.9393 0.9267 D49 049090 0.9393 1.21
5 ' : NS 1N S) o £§ g

#* significant at five per cent level of p:@bability NS = Not signlficant.
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From the table 24 it was observed that at the suba
dzvxsienal level the Abs éiﬁfered sign*flcanyly with JAOS
and 8M3 of their sub-dzvaﬁians. It was found that the JAOS
'and SHMS haﬂ higher perception of Treatment to that of ADs

in all the three Sﬁb“di?ibi@ﬁﬁo'

in ﬁayyattinkara and-ﬁaveiikkara the éDs“had~shown
'signiﬁicant difference in éercé@ticn’oﬁ'ﬁhe Treatment with
'their_anaas whe had. hlgher parCQQ@iOﬁ. But in Adoor sub-
gsivision no significant ﬂifﬁerenca was observed between the

ADs and the SDAQ,

In all the three 5ub~éivisioas the Jﬁ@s nad shewn no
,significant difference in the percaptinn of treatment with .
their>sub~divisienal SM8e With the SpPags of Nayyaﬁtinkara'.
and Adooy the JAOS of these subsdivisions ‘had, not differed
'signiﬁicantly in tn@ir nercgpﬁicna wh@re as in. Maveli?kara.
sub—qivi%ion sxgnlﬁlcant dlﬁferﬂnce was evidenced between

the SQAég ané JA@. with the bQA@ having higner percegtiong

Th@ EMS of all the three- sub~éivis¢ons mouné to have
no signiﬁicant éifﬁgrencu witn SDAOs ©f th@ir sub~éivisions

, with regard to perceptien of Treatmant of Eraining prngrammes. ,



Table 24 - The perceytzon of T&V persconnel withian the ﬂeyyattinkkara(Trivanﬁrum)
. - adoor (Quilon) and Mavelikkara (Alleppey) sub-divisions regarding the
‘%reatment . ax the Trazninq programmes compared

Heyyattinkaxa

Categories

By

{Trmvandrnma;'

?z

“ PA ff:'

- yalue s

adoor

(lelcm) |

TF

Pz

o7

value’

Havelkaara '

Py

(Allgpp@ )'

F2

aw SubwaLVLezcmal
lavag

1.  ‘V - JAO v “”0a52@0:'

2. JAO - SHS . 048750
3. AD = SMS ' 0.5240

4: AD = SDAG . 0,5240
5. JnO= SDAC ~ 0.8750
‘6. SMS - SDAO  0.8750

b. Bistrict laval

1 SMS & DSM5 © 08750 -
2¢ SUB - JDA. - 08750
3i SDAO «JdDA 0:9375°

4i SDAOD = DSMS  0+9375
| 5.DSMS - JDA  0.8958

3.9375
Q@§375

- ggigggg,

. 0s9375
09375
0.8958

G.9375 0.

QQ@?SQ 
- 0«8750. 0
0.8750 5.
15*93?5__ E

3

0,698
 @1$%3?’
046988
| 96988
0.9437
| 02687

639687“
";a.9ﬁa?,‘j
s 0°8?587
0.8750
08958

08750
'a.s?ga

048958
140000
'1..0000
- D.8958

. 10000

09687,
& a‘géa?" ‘.

;’N&

*682

1,63 -
4.64.

%13523
'0.10

DS

1e53

8

047%3

1'1046

o

0.2&»

C 1a34

o;?725'if“

0+8500
@?725

0.7725
048500
048750

'.Q&S?SQ
08750
140000

1.0000

0.8958

048500 -

048750

. 0.8750

V;.O@@O
1.0000
L. 10000

08953
' DeB7TE0 7
 D«BT50
. 048958

08750

. *f;‘;
. ) W_. 4.‘:"5 ":v
1»93: )
2w 17

1.66
.49

1A r:..

- yalue

?fépr

0:23

* significent at £ive per cent level of

probability

- NS = Not significant
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The dbmparéséﬁs ma&avb@twa@n,zhé participants of '
ﬁonthly workshop at diat&ict_;evel revealed no significant
difference in thelr perception of treatment of training

programmes in any of the districts.

an examination éf the data in-Taﬁle'QS reveals that the
ADs of Ado@r sabuﬁivisian differed s;gnificantly in their
@era@ytlon Wlth Jéﬂs of _the same suh*dzvislcn, whs found
t0 have h;gher'grgpaztian-qﬁ parception, But in Neyyattine
kaba'sub»diﬁisi@nsvno_siéniﬁicaﬁt &ifﬁesencngas cbsarved

betwesn ﬁheSe'twa<graﬁp5§"l

Ag @Viéence&>in‘tha table}tha'aﬁgs had no zignificant
'éifferehce-with their SMS in the per&egﬁien,of partieipatiaﬁ
Cdn ﬁeyyattinkara and Mavelikkara sub-divisions wheére as 1n
Adoor suhwéiwi&ian siqnihzﬁan dif“erpnce was observed

batween the Ja0s dn@,&MS in their garception¢

The ADS of Am@@f/and Mavelikkara sub«ﬁavisiens haa
shown s igniflcant difference with the SMS in the perception
of participation. Interestingly in these two subeéivisisnsv
the AUs had higher proporiion of perception tﬁaq'%heir $MS.
But in Neyyattinkara sub~diviaian no éiffe ance was observed
 between these two categmrmesq ADs dxﬁzezeﬁ significantly

with their SDAO only in Neyyattinkara subedivision in their



Table 25 - The perception of T & V personnel within the Nayyatt;nkara(Trlvandrum)
Adoor (Quilon), and Mavelikkara (Alleppey) submdivisions regarding the

’?&rtlﬂ&patlﬁﬂ’ compared.

& . Negy&@t@gkara ‘ }Al Adoor i)\i Mavelihkara i'AE
Categories (;:ivsnagum} . dalue f)u;la e value - {dllepoey) . value
P1 Py ® P2 By 2
IL.Sub-divigionsl.
R level . o ws U . o S -
1. 8D - JA0  0.6324  0.5833 0,95 0.7424 0.8425 3.03 048333 0.8083  0.66
2. 9A0 - SH5  0.5833  0.6875 1u§§"'a;&425 0:6250 3.43  0.8083 . 0.7083  1.22
3. 2D «  SMS 0463238  0.6875 0,75 0.7424  0.6250 1.78  0.8333 0.7083 . 2419
4. AD - SDAO 046324 0.7500 5. 9% 0.7426 _ 0.7500  0.95  0.8333 0.7500  0.78
5. 0RO- SDAO  0.5833 047500 1,33 o0.825  0.7500 0.8 o.e083 . o.7s00 0.8
6o SMS = SDAO  0.6875  0.7500 2486 0.6250 . 0.7500 2,52  0.7083 0.7500 0.38
- IT. District | -
. Tevel o8N8 - NS _ NS
1. SMSw DSMS 046875 0.6666 0.20 0.6250  0.7232  0.93  0.7083 0.5833  i.19
2. SM3 = JDA 046875 0.7500 G.43 C.6250 06666 Cs %%' 0.7083 0.7500 0.38
3. SDAO~ JDA  0.7500 0.7500 0,00 0.7500  0.6666 0.4  0.7500 0.7500 6,00
4. SDAO-LSHS 0.7500  0.6666 0:82 0.7500 047222 -0.78 . 0.7500 006666 0,54
5. DSMS~ JDA 0.6666 o‘?soel. 0.5 o.6666 0.7222 -a.%% 046666 0+7500 - édgg_

* Significant at 5% level of probabllity

NS = Hot significant.
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percayticn"lWhare as in aAdoor and Mavelikkara sube-divisions

no such difference was observed between these two groupss

The JAOs of all the three subedivisions had shown no
significant difference in thelr perﬁepﬁien (s} 3 pérticipatiqn
with the SDAOs of their sub-division.

The sMS OE Neyﬁaﬁﬁimﬁara and aAdoor sube~divisions -
daffexad signiﬁicantly xn thmiz pereeplin with the Sbaagﬁ
wiiere as no significant éiiﬁerence was evidenced between

these two groups in 'Maﬁa}likkaza su}q@&VLs:mn;._

- The results of the district level comparison of the T&V
personnel revealed no significant difference between any
tyo of tho categories in the pexcepiion on pavticipation

in any ¢f the districts,

 The dompazigcnsxméaé at subééivisimﬁal level in

.=?able 26 xevealed that the %Ds ix éii the thrae'subnﬁivisians
differed aigniﬁacantly with the JACs and SMS in Lhe pexceptian
gﬁ-“ﬁmiicw»up and. feaﬁb&cx‘ - Xt wag taund from the tabla
that the JACs and SM8 had h¢aheg ?GLC@PhiOH than the Ads

in all the ﬁhxee sub~d1VA$iens.,

,In Neyyattinkafa'zubwdivisi@n. it was~0bsar?eﬁ thaﬁ‘

_the sMS had higher perception than the JAGs who differed.



Tableizﬁr-~$ha‘pér¢e i ]
Adoor (Quilen) and Mavelikkara (Alleppey

. ‘Followsup and feedback® compared

ption of T & V persomnel within the Neyyattinkara.(Trivanﬂxam).
) dusbedivisions regarding

Categories

X

weyy@ttinkama

Py

- {Trivandrum)

Jpz‘

Value

Py

?ﬁQOx
guilon)

B,
2

A

C Value |

Mavelikkars

P
1

{(Alleppey)

: 92

IA

_ Valusz

Ia

ﬁub»ﬁivigi@nal *

devel
1. AD = JAO

| Be TAD= SMS

iz,

3 AD - SMS

4. 2D= SDAG
5. JAC= SDAO
6. SMS= SDAO

0.6769
0.7750
046769
G.B6765

0. 7750

0.8875

: ﬁistri¢t level

1. SMS « DSHS
26 SME = JDA
3s SDAD- JDA
de SDAO= DSMS

5¢ DSMS= JDA

048875

0..8875

 0.7500
0.7500

0.8666

0.,7750

{18875

07500
27800
QQ?SQG

048666
049500
0. 9500
0.8666

09500

% -

2 7 2

2e1

&

%

 3.95

’ 0 nﬁQNS
Oa 253.\75
1.58N8

0«37
QmQBRS
1,77

1.2288

1»"32}}]5

#*

0.6509

08972
0,6509

046509
043972

08375

048375
048375

008500
0.8500

08833

0.8972
| 0.8375
048375

085006
0.,8530
0.+ 8500

08333
069000

(.9000
. (.8833

0, 3000

| 2.08
15288

=

B@Qﬁ?
o+

3185

008608

0.13m3

"9i7ﬁﬂﬁ.
o 0"7@‘318

0.4798

- 04396

O#20N8

0.8250

Qaﬁ@?@

- 0.68%0.

08250

Go8750

0.8750
0.8750

0.9500
0..9500
0.8500

0.8250 -
0.8750
 0.8750
09500

049500
- 0.9500

. 08500

0..9000

.gggé

1.0388
3 .
® *‘ H
2,52
1.4488

" 0498ns

04212

- Ce30yq
0.60 N5
1617 ys

Oe58ng

* Significant at five per eent level of probability

NS

= Not significent.
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signiﬁicantly with the SMS# Buﬁ'na'significént ﬁiffereﬁge ‘
was observed batween thewe two categgries in Aﬁamr and

Mavelikkara aub~divxsians‘_

ﬂb signifiean% éfffa?anc@*was(evidencaﬂ between ﬁhé
ADs and SDAD OF heyyattlnkara 1n thegr perceptione But
in Aﬂaor ané Navelikkara there was a signifzcant ait&arence
bahween these two groups with the SpA® having higher

perceptlon of ‘'Followsup and Eeedback®.

Mo significant éiﬁfermnca was cbservad betwean JAQ&
and SDAO of all the thrae $ﬁb~ﬁiVlsiﬂnﬂ in their nercaptxonaf
"Simalar Dbservatien was rVVealea between SMS and. bDAu‘aﬁ

vtha three subwﬁiviqions.

. The compaxisens made at sub-divisional level revealed
that &in all the three sub-divisions ADs had lower perceps

ticn‘thénﬁhhéir highar officials iee Ja0y SMS and SDAQ. a

The comparisons made at district level revealed that
éhalf&vlparsann@l of all the.thﬁeayéiatricts had natéifﬁared
signiﬁiéanzly in their perception of ‘FéllOWbup and feedback®
except in Trivandrum éisﬁri@trwheie the'sﬁéa of Ngyyattin—
karavaifée:eé significantly wi%h,hié‘JDA in thé per@egtion

of the same sub-concept.
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‘The f£indings of the Table 27 were presented
balow. -
1. étlau$~&ivisionalllavel, ﬁhe ADs differed
. significantly with the JAOs in Adoor and
Mavelikkare sub=divisions, wiﬁﬁ the JAOs
. having perceived the sub-concept highers
.Eut in Neyattinkara no significant difference

was observed between them.

24 aDs has shown significant diﬁﬁerence with .
the SM& in all_the‘ﬁhﬁee-sﬂEQﬂivisi@ns with
the 8MS having perceived higher than the ADs.

3., $DAOs had shown no significant difference
- with the 4Ds gnd 815 in all the three sube
’ divisians ragarding the perception of ‘

Kn@wieégérfoﬁlsubjaéﬁ mattar,

4 JAQg ﬁifﬁered significantly with SMS’only
in:ﬂeyyattinkara:auﬁwaivisiaﬂg ,it_was £found
‘th@t éhe ﬁms.had,percéiVEd higher than fhe
the JAOs. | ) -_ . _
The comparisons made at districet level revealed no
éignificant‘éifﬁarenQa}amcng the rQSpchéentSQ excapt in

Mavelikkara sub-division Whése'significant difference
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Table 27 - Thu percmption of T & V personnel within the Neyvéttinkara

- compared

(Privandrum), Adoor (Quilen) and Mavelikkara (Mmpgey) gt

- divisions reganding the 'Knowleﬁge of suojaeLvmaute

Categories

(Trivandzum}

Neyyattinkera

P, B,

value

AL

Adoor

{Quilon)

iﬂﬁf"

P

,l

92‘

valua

Mavelikkara

>(éilepnev),

Py

N

2

I

‘value

. SMS=DSMS

subedivisional

JAQ=S S
D= S

ED= SDAC
JAO=SDAQ
SUG=SDAD

06688 = 0.6916

046936 . 0.8854

0.6688  0.8854

D46688  0.7916
0.6916. 0.7916
0+8854 047916 .

$i$§§icﬁ'iavai

SMS=-JBA .
EDADJOA

DSMS=JDA

048854 - 0.8333
048854  0.8750

0.79L6  D«8750

047906 048333
0¢B333  0.8750

9 1&67 1‘38 -

3.70%
4382

1,26 N5

1.02 S
1@21 nNg

0,87 B8
0214 s
0a77 N8
0.44 NS

0,44 NS

06033
049097

0;6833
946333
042097

véwé@ﬁg_
02062

Q.8333
33233
0.8888

09097
0.9062
ﬁgé@@?
£.8333
08333

- Q48333

1

08838

042583,
Ce3583

6.8688

049583

Qgﬁgﬁ"

0+ 10008

- 4.8

157 NS
1.24 NS
1.02 N8

0428 N8
082 NS
1.431 H8
Q%?ltﬁﬁ

1401 NS

- 0.7683
0.8916
0.7683
07683
0.89%6.-

0.9166

0.5166

059166

068750,
048750

0.8333

09166

| 048916 -

0,9166
0+8750

: @i&?ﬁﬁ

08750

0.9533

0.8333
0+9583

0,8333 .

- 0.9583

4432%
0,65 HS -

. B35

1.23 88

De2& NS
063 NS

PTT

1.65%
0.37 NS
1.04 NS

0048 NS

1.55 N8

" % significant at £ive per cent level of probability

| B - Hot significant.




was observed bstwéen SMS and DSMS in the perception

of the impertanca éf Knéwlédge'af subject'matter‘

The findings Of the Table 28 were presented below.

\;;{ At the subsdivisional level the comparisens .
made revealed that th@ Abs in all the three »
sub-divisions differed ﬁigniximangly»with the
JROs, SHS anﬁ éﬁA@s of their sub-divisions in

the perﬁemtiam aﬁ C@mmuniea tion skill;

2. ‘ﬂa signiﬁiéént éifﬁeranae wés found between
- the JaOs and SDAOS af ééacr and Mdvalikkara
ub«ézv1siens but thare wa3 a oigniﬁ&cant
diﬁiexanau baﬁwaen ﬁhem in Neyyattmnkara sube
division.,

3. In all the thrae sub»ﬂivisians no signifxcant
o dlfference was absa:veé batween SMS and 5Da0s in

,their percsgticn on C@mmuniaaﬁian skill.

The csmpaxisan made at aimtsicﬁ l@vel xevealed that
the SMS and DSMS af Quilan*ﬂd Allapp@y d&stricts aiffered
significantly in their.p@reeptxc&q Whers as no- significaat,

difference was obs@;veﬁ beawéan them in Trivandrum district.



' ?abia 2@«~ The perception of T&V’perscnuel within the N@yyattinkara
: : {Trivandrum), aAdcor (Quilon) and Mavelikkara {(Alleppey)
sub-divisions regarding the 'Communication skill' compared

Heyyattinkara | iAl Aﬁomr ‘iAi Mavelikkéia AxA‘

Categories

R ST e

ATrivandrum)

Py

%

value

fguilon)

Py

P2

value

Py

(alleppey)

3

D

walus

I.5ub=divisional
eve‘ o

I.
24

S
ba.

He
' 6!

= JAQ
T SM$
D - SMS
2D - SDAD

TAD= SDAG

SHSe SDAO

IX. Pistrict

1.
2

3.

‘_Q‘

5¢

leved

SHMS-DSMS

VSM3¢JBA7

SDAC-JIDA
SDAO~DBME
DEVS «IdDA

045649
0.7268

' Ggﬁﬁég
05649

07968
08984

. 0.8984
0.8984

Qt93?5
0.9375

0.+8645

047968
0.8984

0.B8984

0i937s

0.9375

049375

048645

049375

049375
0+8645
09375

7.62
2.57"
10‘39"
2,21
1.93%

0.6888

0. 79S.

- 68N
0.008S

1.1188
 1.11N8

0.+6095

04813?
0@@095

' $.6@95
0.8107

0.9375

0.9375

0.9062

0.9062
0.8229

'&talg?

09375
_G!Q&?S'

09062

049062
-339652_

08229 -
0.9062
049062
0.8229
0.9062

*
9406
vsz

7.47
3.42"

135 148

0.62 NS

2,70%
“a162‘ﬁ$
'Q.Qﬂ'ﬁS

1.12 NS

0.6937
- 0.8062
06937

046937

ﬁwgﬂﬁa
: 6»9375

0.9375
09375
émégsgg
02062
: GiBQEO ,

| 0.8062
049375

09375

0.9062
'4919652

0.9062

0.8020
0.9375

09375

0+8020 -
0’9375.

#®
do 91
3 46
Be 70
2.59

139 N8

0.62 NS

arT

3.08%
- 0.00 NS
Qw46 NS

135 NB

1.79%

- * 3igni£iéantfat five per cent level of probability

Ng - Not significant.
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Eeﬁwaeh SMS = JDA, 8EAQ - JDA and SDAD =DSMS of all
the three distxicts no sign&zicant diﬁf@rence was obsexved

with regard to their percaptien Qf Cammunicatiﬁn skille

Iaialleppey district significant éiﬁﬁerence was
evidenced between BSMS an& JTDA, where as. in xrlvanarum
- and Quilan districts no signixicant aifferunce was.

ocbserved between them,.

" From the Table 29 the following findings were delineaw

1. significant difference was observed between
ADS and JAOs in all the three sub-divisions
_in the perception Of Exsreise design,
2 'bignmficant éiﬁfar@nce was . ‘evidenced between
the ADs and sys in. all the three $ub~d;vis&oas.
in both the casesl uh& JAOs and BMS had<hzgher
' pperceptacn.of Exercise éasigﬂ than their ADE;
3s  No significant @ifﬁer&n&é was revealed betwaen
the JAOs and SMS of all the three sub-divisions.,
4o éﬁﬁﬁé had shown no significant difference with .

- ADs, JAOs and SMS in all tnéythree_sub-éivisions
with regard to their perception of Exercise designs



Table 29 -

The perception of T&V personnel within the Neyyattinkars
(Trivandrum), Adoor (juilon) and Mavelikkara (Alleppey)

sub-divisions regarding the sub-conceépt ’Exercise design’
compared.. ' f g S S S

SRR

' Categories

M

'fAf - Adoor
value

. Neyyattinkars
‘ Jpum) {Quilon)

:val Mavelikkara
Trivendrumn)

- value  —fbbleppey)

Py I

i

P2

By

Py

I.Sub-divigional . .

_ level .
“le AD = JAO
. 2o JAQ=SHS
3. AD - SIS
by BD = SDAO
5. JAOG-SDAO

6o SHUS-SDAC
II. District

- level

1. 5MS= DSMS

2o SM&«EQA

3, SDAO=JDA

4. SDAQ-DSMS

5. DSMS=JDA

0.5641

0.5641
0+5641
- Q.81 66

048958

0.8958
. 0.8959
0..7500
. 0.7500
0.8333

0.8166

0.8958

0.8958
047500
07500
047500

ﬁ;&ﬁgg‘

1.0000
10000
0.8333

xgaaooJV

5.68"
" 1e26 N8

4 o 38*%

‘1428 NS

056 NS

0494 NS

1.16 N8
?.- » 35* -

0.64 NS

1,51 NS

046015
0.8333
06015
0.6015

048333

048750

. 08750

048750 -
’Gg$333
0.8333
(148333

Q¢8333
08750

0&833 3
- 0.8333

D+8333

D+8333

®¢$333

048333
048333
08333

‘6u25
,@g?i~ﬁ8
L3 TTE

0400 NS

ngﬁfﬂﬁ

. 0.54 NS

‘Q@39»ﬁ8

0.00 NS

0,00 NS

0.71 55

0.8166

07166
0«7166

048958

048958
‘08958
10,5166

0.9165

06388 .

_Q;Bléﬁr
© 0.8953

0.8958
0.9166
. 09166
0.9166

046388

1.0000

. 1.0000 -
. 0.6388
©1.0000

2,27
1.26 NS

2.,69%

1,52 NS
0.87 NS
Os21 HS

e
H,
2.84%

1,16 N§

1402 NS

3.01%
2»; 43% .

. % significant at £ive per cent level of probability

NS - Mot significante
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The comparisons made aﬁ éistriat level'e#i@enced
significant difference between SMS - DSNS, SDAO ~ DSHS,
A DSMS - JDA in the perceptibn of ’Exercisa'design' only
in Alleppey districgt. where“aé no significant diffesrence
was observed between these categories in Trivendrum and

Quilon districtse

No significant difference was observed between
SMSe JDA, SDAG = JDA in all the three districts.
Category-~wisa per @ti@ﬁ-af the T & V. personnel
regarding the sub-concspis at_?ralqana Mzthodolody
and Transfer of T@ah“alagy compared.

A comparison Wuﬂ made between all the categories Qf
peeple at sub~divis;@nal level and also between the cate-
gcraes eﬁ ?‘& V‘parsennel martiaipating in monthly workshops.
" This was done with a view %o 1dentify. the eatagory
which h&ﬁ higher pﬁrca@ti@ﬁ of the sub-cancepts of Training
Methodology and Transfer of Tﬁ@ﬂﬂ@;ggf@ The results
of the comparative anal&sié were presented in the

following tables.
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Table 30 « The perception of the T & V personnel at

sub=divisional level regarding the sube

concepts of Training Methodology and

‘Transfer of Technology compared

' Mean percentage sScores s D at
Sub-concept e T e PP ratio 5 per
AD FAQ SMS QDAG : cent
’ level
I. Training
Methodoldogy
i. Training , _ *
cbjective 72,57 89.44 93,74 91,66 15,55  3.47
. 2¢ Training o 7 ' ‘ *
gontent 66469 85,13 94425 92.16 41,09 7482
3+ Treatment 66¢51 85.62 9@1@2: TCa96 | 7.6218 -
4. Participation  73.60 71e47 6736 75,00  0.47N5 =
5. Follow-up and ‘ »
feedback - 6716 B3s.24 v@ﬁeﬁ% 83,00 &« BBNS -
IZ« ggansﬁér of
- Zechnology
1+ Knowledge of .
subject matter 70+68 - 83.08. 920,27 83433 4 4 08BNS -
2, Communication 7 *
- skill 62487 80,57 92«44 91,68 &7 968 2.94
- 3¢ EBxercise , : : *
deslign 62474  B2e2l B84B8 - 83533 11,58 4:74

‘*‘Signifigant at five per cent level of probability
NS = Mot significanta
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| The aqmparativé ana1y$i5'maéé between the T & V
persebnel at subedivisicnal;m?aaleé_s%ggiﬁicaat difference
betﬁeen them in the perxception aﬁ ?xékning ijective and
%raining content undex Traiaing_Methcém&aqu Signigieant
dig farence was alsoc observed in the perception of Communie
catien skill and Excrceise ﬁesigm under Transfer of @achnour

l@gy betwesn the T &V pers@ﬂnel at subnﬁiVLSianal level.

When the mean perception scores were compared the
sMs had higher perceptlon of Training ehjactive (93.?4),'
Training content (%égzﬁjg ﬁreatmeﬁt {20462} and Follow-up
and ﬁ@é&béék (86,68). It was also 6béérVed‘thét the SMS
had the least perception of participation (67:36) where as

the SDAOs had the high@st‘pexcaptiﬁn {75600 ),

The SDADs were found to be very close to SMS in
their perception o& Training objective (91.66), Txaining

content ﬁggglﬁ) and Follow-up and feedback {$5¢QGEQ

From the table it was clear that the ADs had the

least perception on the sub-concepts of Training Methodologys

The' resulte of the comparative analysis of the
perception of subsconcepts of Transfer of Technology
revealed that the SMS had perceived higher to that of %he

other groups.
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No significant éiﬁﬁe;&éce was observed in the
perception of Knowledge of subject matier among aii the
categories of T & V personnel at sub-divisional level.

But thevm%an perception scores revealed higher perception by

the SMS (90.27).

signiﬁicanﬁ‘ﬁifﬁegeace was observed in the percep-
tion of Communication skill; here also the 8MS had higher

perception (92.44), closeiy followed by SDAOs (91.66).

With'regard to perception of Exercise design signi-
£icant diﬁfezenee‘waa abservaé,bétweéh the four categories
of sub-divisional T & V personnel., The SMS had shown
higher @erceptian (88.88) with tﬁé 5DA0g . and JAOs having

a perception almost on pars

The analysislaf mrénsf@r of Technology at sube
divisional level revealed higher perception by SMS and
the lowest perception by ADs. Fige 7 is the graphic

presentation of the data given in Table 30+
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Table 31 - The perception of the T & V personnel at
district level regarding the sub-concepts
of Training Methodology and Transfer of

Technology compared

L

o at

» Mean percenﬁé§e scorés
sub-concept ' . i ratio 5 per
| JDA  DSMS  SDAO  SMS cent
level
I.» Training
Methodology
1. Training ] %
objective 94,04 87,69 01,66 93.74 9,48 3,81
2. ‘Praining B ' y
content 94,869 93,17 82,16 24,25 33,7785 -
3, Treatment 93,63 B9.58 76496 90.62  0,47HS =
4, Participation 69444 85,73 6736 75.00 - 2,i588 =
5 Follow-up and , . : '
- feedback 91 .66 B6+66 85,00 864,68 058488 -
ii. Transfer of
- Technplogy '
1. Knowledge of Can om Am , P ,
subject matter 93,05 85,18 85,00 96‘2?. 4 +53N8 -
2, Communication ’ J :
skill 92.70 82,98 01,66 22.44 12.03% 1.91
3, Bxercise Gesign O4.44 76.84 83,33 88,88 2,35 -
. o . . N

# significant at £ive per cent level of probability
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Significanﬁ difference among the categories -
under gomparisag was observed only for the T:aining
object&ve under frainiﬁg Mathadolcgy énd'Communication
Sklll under Transf@r of Tachnol@gy. Tha JﬁAé‘waﬁs
found to have highar pcrceytien in all sub»cancepts
except in the perception of particzgat&an where they
wera found to had lower perception to that of SMS.

The JDAs were closely fcliaweé<by ﬁﬁsbin\ﬁheiz percep=
tion @f the sub=concepts of Training Methodology and
Transfer of Technology. The DSMS and SDRAOS were found

to have perception lowsr to that of JDAZ and SMS.

Fig.8 is the graphic representation of the data
given in the table 31.

G, Comparison of maun:gamreqqof‘tha,T_;Ajjvf Sonn
on their ‘perception on Job'! snd ! Performance'

ﬁn analysxs wag ¢arried out in order to ccmpare the
T & V pergonnel with regand to their pﬁrc@mtian of Job and
‘performance by them in the T & V gystem, . The results

'of"the»éaalygis were.pzéaénted in the £ollowing tables.
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Table 32 - Comparison of mean scores of the ADs of
Neyyattinkara, Adoor and Mavelikkara on
*Job perception and Performance’s

N Méén‘écaréﬁ o 4,@, |
Dependent Heyyattine - Adoor Maveli-  ratio
variables kara _ kKkara. '
- (M= 39) (N= 55) ( N= 50) .
1, Job perception 59441 82403 81,28 138478 .
2. Performance . 43471 52,96 52.88 22,23"

Pooled mean for job perception s 76,465
w . %  performance : 504430

wisigniﬁiﬁant at five per cent level of probability

 CD for comparison between ADs of Neyyattinkara and adoor

u en Job perception se 2492
L " L adoor and Mavelikkara e« 2,73
" Coo. ; LI Neyyattinkara and ) .

- 'Mavelikkara ) e 2498
Ch for comparigon between ADs of Neyyattinkara and Adoor
- '~ on performance s 3202
a " @ " adoor and Mavelikkara . 2481
6 . . Heyyattinkara and

Adoor ‘ : } e 3408

It was cbserved £rom the table that the ADs of all the
thres sub-divisions differed significantly iﬁ their job percep=

tion and also in their performance.
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when compared to the pooled mean, the afls of adoor

sub-division had better perception of their job (82.036),

very closely followed by the ADs of Mavelikkara (81.280).

mhe ADs of Neyyattinkara bad the least perception about

their job in T & V system (59.410).

With respect to performance also it was seen that

the ADs of Adoor had shown higher mean performance score

(52,963), followed by ADs of Mavelikkara sub~divis;¢n.'

As in the previous cass here alsqﬂﬁhe_&@é af;ﬁeyyattinkara

had shown least perfommance mean SCOres

Figgg is'ﬁhe graphic presentation of the data given

in Table 32.

Table 33 - G@mpaxisén of the wmean scores of the JAUs

of Neyyattinkara, Adoor and Mavelikkara

with regayd to their Perceptieon on Job and

Performance

Mean percentage scores

, g0
: vatitine . ratio
Dependent Ngyiit%inw adoor  Mavelie g
variables A kkara
D Wm=10) (N=18) | (= 10)
1.dob perception 172,60 168,72 168,70 0449 NS
2.Performance 93.8 105444 107.70 3.04 NS

Pooled mean £0r job perception : 169473
. " - rerformance 3 102,97

NS - Not significant.
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The 'F' ratio given_in’tha_table indic¢ated no.
vsigniﬁicant diffareneé between tha‘aﬁﬁs of’N@yyattinkara.
Adoor and Eavellkkafa with r@garﬁ o the pereeptxcn oOf
their job as wle as in their per fmrmanca. But the maan
scores of both pexeegtman ana performance indicat ed
petter perception @ﬁ‘jsbgby Neyyattinkara Jals and

performance by JAOs of Mavelikkara sub*divisi@ﬁg

Table 34 - Cemparm&on of mean scores of the SMS of
Neyvattinkara, AJGoor and Havelikkara on
dbbcpe;ceptimn and Performance

N o Vean scores . . -
Depend@@t . - — S ; L
variabies ‘Neyyattine . pdcor Mavelika:a value
‘ kara o
W=a) (e=4) 5=4)
1 00k ?@ICGptiﬂn 2{}62«‘3;.'?5 , 266,:25 261475 - Q..?& NS
2. Performance  175.50 179,00 180,25 0,07 Ns

Poel&ﬁ mean for job pareeptian : 263 58
- . pavﬁ@rmance : 180425

S - Not significant.

The Krugskallewallis ‘i’ test revealed no significant
7§iﬁxerence between the S5M3 of Neyyattinkara, adoor and
bwvaiikkara sub~divisions bgth in their Job perception and

Performance in ¥ & Vesystem. Even then the mean perception
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scoress revealed better perception of job by SMS of
adoor sub-division (266.25) and better performance

. by SMS of Mavelikkara sub-division (180.25)e
Table 35 - Gmmgarl on of mean pcores of the DEMS of

Privandrum, Quilcn and All@ppey o ’Jéb
perception and ?@rﬁarmance .

‘ , Maan scax@& age

Dependant e
variagles . Tzavanﬁ“ : Qullan Alleppey val?a
iodob perception 7500 76,00 T7¢33 0480 N8
' 3.Performance 51,00 53466 53.66 0.14 NS

Pooled mean for job perception r 7641l NS - Not significant
W W 4 Pepformance s 52,77 | ’ '

?hé\ﬁﬁ“ values presented in‘thefabov¢~table revealed
no significant difference b@ﬁweéh'ﬁha DSMS OF Privandrumn,
puilon and Aileppey regarding thelxr Job péﬁeaﬁtien and
Performance, Still the mean perception scores presented in
the table showed better Jbb parceptlon and ?eﬁﬁarmanae by

pSM3 of Alleppey District.
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Table 36 - Comparison of percentage.sceres of
the SDAOs of Neyyattinkara, adoor and
Mavelikkara on'Job perception'’ and

Sparformance ¥

Percentage geores

Dependant « et ——

variables Heyyattinkara Adoozr Mavelikkara

1 Job perception 04423 96415 94423
76,92 - 8846 7948

2. Performance

The percentage scores presented in the table

#evealed high Job peﬁcapti@n (96.15) and higher Perﬁéxmance
(88446} by thavspﬁo of Adoors The SDAUS cf’Mavelékkara
and Adoor sub«divisiana hadl the same level of perception
xega#ﬁing thelr job a in ?'&.v system (94.23)., The SDAD
of Mavélikkaxa had better job performance f?Q.éS) than
the SDAD ef Neyyattinkara. | |

Table 37 -;ccﬁﬁasﬁsan”m£ p@zcenﬁég@ scores of the JDas of

Trivandrum,. Quilon and Alleppey districts
regarding theirtJdob Perception'and 'Performance’

7 - ' 4 Percontage SCOLes
- Dependant | — %
variables Frivandrum Quilon Alleppey
1. Job perception 83,33 53,33 86 .00
77677 74,07 81.48

2+ Performance
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The table revealed that the JDA of Alleppey
diétziat had better paraepﬁian-cf!his job (86.00),
with his counter parts in the other two districts
having the same level af understanding of their job

in ©? & V gystem.

In pe rforming the jdbs also the Alleppey JDA
was found to be better (81;%8) £olloved by Jpa of

\~,

Trivandram (77.77). .

He ?ercégtion on the Jbb anﬁ Performance by the T & V
pergonnel at aubndivisional levex and at district

‘ level cgmgaxeé '

L Aan ana%ysis was carried out at subwéivisisnal leavel
and at‘districﬁ level in'@rdér to know the category of T & V
pexgannel, who had psraeiVe& their jobs better and parformeé
them in a better waye The rasalhs of the analybis were

presented in the following tabless

Table 38 - Comparisen of percentage scores of the
: T & V personnél at subedivisional level
regarding. their percepﬁion ocn Job and

Eerfarmancg
Dependant o p@#cgmtqu‘s§9£§§ , rgtio §DPZ§ cent
variable  AD JAC sMs ' SDA0 ey
y ES— : : : _
Ledob 63499 83,33 96,90 94.89  22.51°  4.51
percaption : . ’
2.Parform:

ance - 57430 66,86 87437 81,62 21.82"  4.15

* Significant at five per cénﬁvlev@l oprrcbabilitg



The 'F! ratio values presented in the table
revealed significant difference betwesen all the categories
of respondents regarding the perception of their job

and performance.

 The SMS were found ts have éigniﬁicantly higher

.pexrception of their job,£96,99)g'clcse;y £ollowed by the

SDACS (94.89), It was alaahobserveﬁ that the ADs had

the 1eést perception OFf their job in T & V system (63.99),

In performing thelr job also, the'aﬁslhad showmn

significantly higher performance score (87,37) when

‘compared to the other T & V personnel at sub-divisional

level., In this case also the Abs found to be very poor
in their performance,

' From the table, it was concluded that the T & V
personnel at subaaiéisiénal level, superior in their
positions to the ADs had better understanding of their

job and better performance than the ADs. -

Fige 10 ig the graphic presentation of the data
given in Table 38;" '
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Table 39 - Comparison of T & V personnel at District
‘ ievel regarding their ‘perception on Job and

Performance®
- Dependant : ﬁaanvpergeg?age sco:gs ‘ ritic gDng
variables JDA  DSMS SDAO SIS cent
, : level
1, Job percep- ' ' ) N :
tion. - 844,22 B2.72 94,89 96,920 105.32 0.99

2, Performance 7777 76448 81.62 87437 5,03N88 -

* Significant at £ive per cent level of probability
NS - Not significant : =

Here also significant difference was evidenced between
the four categorlies of respondents at district lavei regarding

their level of understanding of thelr job in T & V'systema

It was observed from the table that the 8ME had higher
perception of thelr job (96.90) followed by SDAD (94.87).
The DSMS were found to be very low in their perceptién regarding

their job (82.72).

No significant diﬁfezence wasrgbseKVQa wiﬁhlfegand
£o performance by the T & V-@ergonﬁél at diﬁtriCt‘l@V@lq
Even then mean performance scores revealed better performance
by SMS (87.37). Here also the DENMS were found to very poor
in their performance (76.48) when compared to other categories.
" The mean percentage scores of the ﬁsms and JDA waré represented

e

in a graphic form in Fig. 10.
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Inter-correlation between the dependent variables
rize perception on Job and Performance for different
categories of T&V personnel '

Relationshilp between perception on Job and Performance
was worked out by doing simple correlation. The results

of the analysis were presented 1In the following table,

Table 40 = Inter¢o$relation between Job perception
and performance for various categories of
T & .V paersonnel.

Category | 252 value
: : -
24 JAO  045416%
3. 848 0.8468"
4, DSMS 043265 NS

% significant at £ive per cent level dﬁ
probability

HS « Not significanﬁq

The computed 9r';va;ue for all the four categories
of respondents revealed that the zelatiéﬁship between
Job perception and'Perfoxmaacé:Was p@éitively.signiﬁicant
in the case of ADs, JAO and SMS where as in the case of
DSMS eategory thougﬁ the °r' value ;g\pég;tivé, it was

not significante.-
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Je Relationship bg;we@n‘; e selected perscnsl,

chaﬁacteristics of T & ¥ pursennal and thelr

garcapﬁzan and_gerxarmance

Relationship of the selectedlgersonal characteri-

stics of T & V personnel viz, age, education, experience,

trainings acquired and job satisfaction with the dependent

variables was studied by comput ing the coefficient of

correlation 'r'., The results w@re presented in the

£ollowing tables,

Table 41 - Relationshlp bstween perce@tion of Training
Methodology and Transfer of Technolegy and
selected personal characteristics of T& V

paersonnal,
Si. Independent ‘rt value
No. variables . a0 . sMS DS MS
4 *® % :
i Age Q4614 0.8324 0.9062 0+4082 NS
* %*
2 Experience 045528 ° 049048 0.9485% 0.3101 N3
3 Bducation 0.1221NS-0,3183N5  0.4103 NS 05021 NS
4 Trainings = 0,2943NS 0.4290%  0,2235 NS  0.1957 NS
acquired o -
& Job satis=- koo . noge ‘
£action 0+5380 0.2128N8  0.5765* 0+3061 NS

* significant at five per cent level of probability

-NE « Mot significant.



FiG. CORRELATION BETWEEN THE DEPENDENT VARIABLES AND THE SELECTED
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‘An analysis of the Table 41 revealed that the

age and experience had significant positive relationship

with the perception of aDs, JAOs and SMS where as in

DSMS though the relationship is positive, it was not

significant, ‘Education had no relationship with the

perception of T & V personnel only in the JAO category

trainings acquired by them had positive significant

relationship with their perception. ADs and SMS Job

satisfaction had shown significént positive relationship

‘with their parcéption.

Table 42 ~ Relationship between Job perception and
selected personal characteristics of T & V

personnel
Ihdepen- ‘rt value
Se dent )
NG, en ' .
* variables AD JA0 SMS DSMS
» *® . *x * )
1.A6e 0.3165 0.3289 0.7998"°  —0,1620 NS
' ' *
2.Experience  0.4984°  0.4292" 0.8460"  0.1866 N3
3,Education  0.1320NS 0.0409NS ° 0.4133N8  0.0372 NS
4.Trainings 5 4574ng  0,1051NS  0.3023NS8 =-0.1723 Ns
acquired
5.J0b satis- " *
‘faction 0.5804 0.7026 0.406845  0,1821 NS

* Significant at f£ive per cent level of probability

NS - Not significant.
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75 - PERFORMANCE
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s

POSITIVE LY SIGNIFICANT
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The ﬁabla'evidenceﬁ significant posgitive relation=-
‘ﬁhlp bvtwgen job perception and age and experience of ADs. 
JAOs and SMS, where ags it was found tO£E not significant
in the case of DSMS. Bducation had no relatiomship with
tﬁé‘jeb perception of T & V personnel, The trainings
acquired by the T & v §ersonnei had shown na:significan%
relaticnsazg with their job perceptaen. Ehe job satiau .
ﬁactioﬂ of ADs and JAOs had sagnificant noﬂ5“¢ve relation-
fsh ip wi th thei? job percagﬁ“an. whsre as in ﬁne case of

SMS and DSMS it was &euné to be nonnsig wficant.

7

Table 43 = Relationship between performance and
- - saelacted personal aharactarasﬁicm of
T & V paersounel

et velue
Iadegendent | = velua 4
variables 2 ' JAO SMS DsMs
1. Age .. C 0.29827 03467 G«8925 0.1831 B8
' : ‘ ® ¥ * .
2. Experience 0,4335 = 003657 09279 0.2131 N8

3, EQucation = 0.1065NS 042495 NS  0.4062NS 0.5384 Ns

4« Trainings o . S .
vauired 02561 -~ 0.4424 - 0.1764N8  0.1011 NS

Ss Job 8&tim“ C w o o ]
faetion, 0.6203 - 002094N8 9@6445 - 046031 K8

*® Significant at five pur‘cemt lavel of grababllity
NS - Not slgnificant



FIG.

CORRELATION BETWEEN THE DEPENDENT VARIABLES AND THE SELECTED
PERSONAL CHARACTERSTICS OF SUBJTECT MATTER SPECIALISTS.

iz %

PERCEPTION OF TRAINING METHODOLOGY AND TRANSFER OF TECHNOLOGY.
PERCEPTION oN JTOB.

PERF"ORMANCE
X, - AGE xi,' EXPERIENCE Xz EDUCATION
X4 - TRAININGS ACQUIRED Xg- TOB SATISFACTION

’

T POSITIVELY SIiGGRIEIC.A NT




137

From the table it was Qbseﬁveﬁ that all the
personal characteristics of DSMS haa'ﬁe'éignificant
reiaticnship with their performence, Age and experience
of ADs, JAOs and SHM5 had shown signifiicant positive
relationship with their performances Education of
these people had no relationship with their performance.
?herﬁzainings aequired by abs and JAOs had shown
significant positive relationship with their performance,’
where as in the easa.@flsms it was found to be non=
significant. &Ea‘and sHs job gatisfaction had’shown
significant positive relationghip with thelr performance.
"In the cage of JAOC though the relationship was positive,

it was non-significant.

'Erom the data given in Tables numbareévéi. 42, 43,
the re&atianship batween selected personal charact@ristzcs
of AD, JAQ, SHS and the dependent variables was ézaqramati—

cally tepxesengad in Fmgﬁ. 1d, 12 & 13,

k;' gﬂgestiens given by the T & V werscnnel zer
“Ehe 1m@rovamanﬁ a“ the Lraiﬂlnq@ wmaer T &y gys Stoms

buggestzcns had been collected “xaw all tha categories
of respondents ragardxng the impravem&nt of train;ng
pregrammes under T & V syste, Based on the £requency zbout
ten suggestions had been lsolated and presented in ths

following table.
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Tabla 44 =~ Suggestions for the 1nprevement Of training

81l.Nos

2.

de -

Yo

io

i.

4,

Se

G

7s

8

programmes under T & V system given by
various categories of respondents

. Sugg@stiens ' Fregueﬂcg
The tralnzngs ‘should be pracm

tical oriented. Much importance
should be given to ilel&

éemonstrations ;156

Presentation of messages
through audiovisual aids o
is a must 129

A fully equipﬁed‘ﬁraining
centre is regquired in each
gube-division : 125

Library facilities should be ,
provided in egach gube-division 114

More contribution is needed - ;
during trainings £rxom the '
experts of Agricultural

University, Depertment of -
agriculture and ICAR. - 109

A perfect feeﬁbaék‘gysteﬁ is
badly needed in this system 104

Field visists should be

‘arranged during training o7

‘Buest lectures by experts

should also be arranged on
topigal £ield problemg 94

Regular visists to the ﬂmérﬁy
rasearch station should ‘be :
arranged 84

The time for both monthly
workshops and fortnightiy
trainings should be increased

so that important subject

matter aspects can be emphasilised
and disdussed thoroughly 80

Pergentage

74,64
61472

59,80

54.54

52,15

49,41 7

44497

40419

38.27



139

From the table it was avzdent tha% majorxty
(74,64 per cent) had suggaaﬁed the pxesenta%lon of
messages ﬁhxmugh Aud;a-visaal aildse it was intervesting
to note that'Szglﬁ par cent of the responﬁents empﬁasismd
the invalvément‘cﬁ 'Agrmcultuyal ﬁniv&rgiyy,vmegagtment
pérsqnnel and. TCAR's It was also evideﬁt that.ﬁg.aéjégrg_ ‘f
cent éXpreSéed tﬁé need of é:fully equipéad,tréiﬂing
?centre in each'such aivAsicn._'Gueat lecturus’and’ﬁxal&
Viszts' ware alsa augqa¢tea by neaxly &&.éi per cent of
r@spendents& A cowaiderable number Of &aspendents
33,27 p@r‘éant suggésted the 1ncreasa “in tlme for both
’tfpes of trainanSa, Many Of tham (40419 per cent)
“(49.76 per cent) had felt the importance of visits to
the researdh station and operating a. paxrfect faeaback
systeme Respondents (54 5% per cent) suggast ad “library 7'
“ﬁaCLllﬁies' in each subséiVLsiavs in order to ua—date

thelg xmowleﬂg@ of subject mat awa






CHAPTER = V

DISCUSSION

in thxs chapter a d@tail@a &iscussion of the
results obtained are gresented under the following

sactions.

Ie Parception-@fvﬁgaiaing'methcdalagy ana-fransfer'
. of Technology by T & V personnel of the three

districts under stuﬂy.

IIs Perception on sub=concepts of Training Methodology |

and Transier of Technalsgy.

IlXe - Campazis@n of subnccncegtuwise perceptien of
the Trainxng3methaﬁolcgy and Traasﬁar of
Technology by the T & V personnel within the

three dGistricts under study.

iv. Subfconcept«wiaa perception of the T &V
personnel at the sub-divisional level and at

district level;

Ve \ Ccmyarisan of the T & V personnel on ‘Job

parception? and ‘Jbb parﬁazmance'
VIe Relationship of Qersonal>ehazacteristicshbﬁ.
T & V personnel with their perception and

performance within the T & V systems.
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~
VIis  Suggestions for the improvement of training
. programmnes under T & V gystems -

Te

Pareeption of Training Methodolody and Transfer of

Zechnology by T & V personnel of the three @istricts

uades study.

| on agalysia of the percepilon of the i-ﬁ V personnel
in the threes districts namely Trxvanﬁrum, guilon and
Alleppey districts, the Table.ﬁumbafs 5 and 9 deplcts
significant difference in perception of the concepte
-buzln&n within the method of trﬁlning m»t@een the Az and
DSMSe Where as it is in erssting to note that the
similar perception of the ocher officials namely JAQ, SMS,
b§$ﬂ and Joa does n@t differ (fables 6,7,8 & 10). But
at the same tims Table 31 @vaaanc%ﬁ that the Abs perceived
the least to that of other categories of ¥ & V personnel
in all the thres districte. guite interestingly Table 12
also evidenced the least pereepiion by the DSHS o that
of other categorias aﬁiﬁ &V ge%sgnn@i at district l@#&i

in all the ﬂhseelﬁistzi@tﬁp

B . / . . : k .
It is observed from the above f£indings that the
4Ds who are the lowest level personnel in direct contackt

with the farmers are having comparatively low perception
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on the training side of the T & V system, This may be .
due to the lack of opportunities, glven to the Abs by

' exposition of the methodology of the treining a@prsaahast"
training contents and the methods of proper communication
of the message to the ﬁarmers‘lavaig Phas . the f£inding.
implies a é@maﬂé.gn the part of the Ja0e and the SMS,

who are working at the £leld lewel with more ¢ontact

with the Abg ©o str&aa'ea'éaeéér acguisition of the
knowledge; skill and technigues of demonstration by the
ADg in order to convince farmers better and thus leading

to the adoption of the messages by theme

The low perception by the DHHS when compared o
the other T & V personnel in all the three districts may
be due to ﬁhm‘p@émliafiﬁy of their job which involves
only rendering of sﬁggestidns and clarifications with
rﬁgarﬁ/éo the messages to the officlals next to them
and which ultimately hindering an opportunity for them to
involve intensively in the training programmes being
-conducted both at district level énd.aﬁ sub=divisional
ievels Tho higher psrception of ?zéiaing Methodology and
FTransfer of Téchnai&gy by the JDas, SDAUs and SM6 may'be
attributed to the following reasonsa As the JDAs end

SDADs are the principal administrators of training programmes
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'ﬁ‘éiStriét ievel ané‘aﬁ auﬁ~ﬁivisi@nal.levai :@spaativélyx
thny have to look into very minor aspeat of the trainings
ceﬁ&uctad at these ievelg wn%ch may be one of the reasons
for their higher Q@K@@Qﬂi@ﬂq As the JpDAs has to look after
the entire dlstrict, it is natural for them to be in a
highaﬁ iﬁvai of m@t@@@ﬁi@ﬂ~ﬁhan oﬁheﬁsa' &5 fér és SDADS
are cancerncé; b@ai&g& 1®®kiﬂg aﬁter th@ir aub»diwisi@mw
- they will be in a@ast&nh aauch with the higher laval |
- officials ﬁrom whow ﬁh@y seek. adviees evary twm», Raepang

ahamsalvaa in line- wiﬁh the methaﬁalﬂgy of the traznlng$

‘canaugamé undex. T & V'gywteme With r@gard o 8 sa, thay -

are the link between the &istrlct level traiazngs (w@aﬁhly
"warkshﬂ@} nd the subediv ﬁaiaqal level ﬁra«aings (E@rtnxgh 1y
‘trainiﬁg~@£ﬁgramm }, which makesg them to be in touch :

Withrtﬁe'ta@;maék:Qﬁfzﬁxai\@f.%h@,Th&w§whi$£asﬁhy £0 the
*bﬂﬁﬁmm:i%vel Ap3, ﬁiﬁimat@lg having a thorough ﬁnﬁersténd;
ing of the %eﬁh@ﬁgiwgy of. Training and Transfer of‘wéchndw

‘Logye

The Bistrictmwisa ccmpariaen as ﬁ@picted in Tables 5,

6, 7y 8¢,p and 10. It i@ seen uh&t ﬁmgﬂaﬁi@aﬂh ﬁiﬁﬁex@nee
axx&ﬁaé between. %@S in the three a¢%txmctg and Bwﬁs of the
';nx@a @x@tri&za ith regara to percaﬁtian aﬁ Trainin@ Eathad@-

. logy m:&_'iwansﬁar of Pechnology. BPut avong the ADs, it is-
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interesting to note that the ADs of Mavelikkara sube |
division (Alleppey district) and Adoor sub-division
\(éuil@n district) had higher gezaa@tién than ADs éﬁ
Nayyattimkara sub=-divigion (Trivandrum district).
similarly in cese of DSM3, the DSHS of the Trivandgum
district depicted higher perception to that of their

gounterparts in Quilon and Alleppey districts.

This fiﬁ&iﬂg is being supp@ﬁté@ by the personal

data collected which indicaté&.that majority of the
Abgs of the both subwedivisions were found to have greater
experience, aged and acquizaﬁ many more ﬁr&iﬁimgé thanl
the ADs of Neyyattinkara. This is being reflected in

their since:iﬂy‘in their job and to feel the impmitanee
of the training progremines as indicated by their higher
- perception. UThis finding has been supported by &uéﬁman
(1961) who stated age was positively associated with the
effective village level workers. Similarly Reddy (19762)
reportad positive iﬁflu&nge of ége on the efficiency level

of gramsevake.

The significant difference in perception with regard
to paMs of the three districis, where in those of Trivandrum
district ranked highest may be due to being closest to the

state headguarters and that the contact with the higher



officials of these categories of personnal with the
state level administrators of the ¥ & V system is

quite freguent.

Thcugh the ﬁindings pertaining €O the JAOs and
sM8 were found toO be not significant, amongst them tho
JAO and sMs of the AGCOL aUh*ﬂlViaiOﬂ(QuilOn dmstrict)
evidenced highest perception on Training Methodology
and Transfer of Technology. as per the Tables 6 and 7
réspect;vely. in this context it is observed that
majority of the JAGs of adoor sub-division (Quilon district)
are aged and have received more trainings. Singh and
srivastava (1970) found in their research among exténsion
personnel that training to extension ofﬁicers in agri-
culture has peen responsible for better understanding
of their job. Similérly Kanagasabal and Subraméniam (1975)
repoite& +hat there was significant association between
the number of troinings and cEficiency of.Deputy Agri~

cultural Officers in Tamil Nadue

The perception of the JDAs and officers at sub=
aivisional level were found €0 be on par (Tables 8 and 10}
This may be due to their continued orientation with the
T & V administration at koth aistrict and state level

performances under the T &V system.
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sunmarising on the perception of the concepts
@ﬁjthé Training é@théﬁolagy and Transfer of Technology,
Table.ﬁa depicts that the Abs and JaA0s who are working
at the £ield lev@l‘ﬁifﬁeta@tsighifiéaﬁ@ly in their
perception to that of the ¥ '& YV personnel at the 8taﬁé
level as evidenced@ by the significant *F* ratio. The
reasons for this has already been assigned to their

difference in age, experience and tralnings acquized.

II. Perception on sibeconcepts of draining Methodology

and Transfer of Technology.

o -

_ Cémgaring the perception of %ﬁa»% & ¥ personnel
working at the Field lgva;,namely, the ADs and JA0s it;
is quite‘ﬁertin@ntltﬁ notice in Tables 14 and 46, their
significant ﬂiﬁﬁeﬁgncé in perception on émncapﬁs namely
Training abﬁeaéiv@, Training content and Participation
&u;ing‘tne training‘gzﬁgrammesg where as thé parception
~on the treatment of the train&gg_@x&gramme has been found
" £0 be eﬁ par amongst the JAOs as sgainst sigaiﬁicanﬁ
difference found ameﬁg the é@ﬁg_ Similar was the case
amongst éha_éﬂ@s on the sub=congept OF ?oll@waup'ané
ﬁaeﬁback’yerﬁainimg €0 the subject matter dealt during ﬁhe
training programnes.  Reasoning shall be assigned to the

level of education of the aDs as much lower ¢o that of
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JALs who arefgxaéuates in agriaulﬁux@, though not
'sigﬁiﬁiaént'enaugh;. The training a@quiraé §y %ﬁé JAOs
may also be found to affe¢t thelr par@apt&én; ﬁéa (1960)
in support of this finﬁing‘obse§VEd that<&ha m@st‘eﬁﬁaativé'
extension agents ware.iikély o have gra&uaﬁeltrgiﬁinQQ |
Similerly Bisen and ﬁahéma (;9@5) régarteé ﬁhat a@aﬁéﬁie
qaaliﬁiéatian affect the role perception anﬁ“p@tfarman@e

of Agriduiimr&k Bxtension Officerse

ReF@rzing ﬁo the @Q@l&m means uﬂder the same cent»xu.
-enca agaza it is found that the Abs af Mavelikﬁ ara is .
sug@xzsr in tﬁ@ir*parcagti@n o€ the sub»aan@agtw 0f the
trainlng mhtheéalogy than their counter-parts of uﬁ@ax
aﬁé‘ﬁayyaﬁtinkarag 1ntere$%iagly the JAds of ﬁav@iikka:a
ranks next to that.ﬁf ﬁﬁs in thg context, where a&s the
Ja0s of Aﬁ@ar'ware gﬁpexiér_ﬁa them in perceiving the.
@aj@rity of the Sm%;canmééﬁs of the training mééh@ﬁalagy
unaayr tﬁ& traiﬂingvmrsgrémm@s of the B &-V'syst@m; maﬁﬁbly
hﬁhﬁ Ays and Jﬁas of Heyys ﬁﬁiﬁkasa ware found to be
xniariaa in @@f&@&@iﬁg sahwc@neegﬁs on the traiaing
‘mmth@éolagv as @emmaxad to thawr~aeuataryarts of Adoox
and anul&kk&Eg aubmdiwzsiomﬁ in texms of their pooled

T maans oOf th@;r pareepti@n ﬂcares.'
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the £indings pertaining to the sub-concepts of
Transfer of Techﬂaiagy. aisa evidenced the same result
as evidenced in the case éﬁ fﬁaining'%@théﬁ@lggy wherein
the Ja0s of Adoor and Mavelikkara sub=divigions percelved

-bﬁtt@.‘iﬁ'g

?he,com@arisan of the poeled mean scores maﬁéralky
evidenced cowparatively low perception of the T & v “
p@ésann@l of the Neyvattinkara sub-division (Trivandrum
distriet) with regard to the sube-concepts cf bkoth Sraining

Methodology and Transfer of ?@chﬁolagy,'

The shove result may ke due o the personal data
collected pertaining to the perscnal ahaxactergsticé which
révealéé-that majority of the aAls and JACs of Mavelikkara
and Adoor who ?exa@ivad better than their counterparts
of Neyyattinkara were of older agéd, mere trained and'

bettar eﬁp@ri@nme&g

&naiyéing'p@rcapti@n of the sub~concepts uwnder
7®zaining»wathaﬁakaqy %y the T & V personnsl above thé
gategory of JAOs ﬁamaly_éwﬁp SDAD, DSMS anélﬁﬁﬁ in theiy
order of hierarcany (Tables 18,21,19,20), the sbove
paersonnel of the guilon ﬁiatxicﬁ-eviﬁ@ngeé highaz degree
of perception pertaining to Training objective, Training
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gontents Treatmanﬁ and Participation. In the case of
Follow-up and fesdback the Privendrum district SMS and

she JoA perceived batterls -

- With réggect to their vazi@é pexception of ﬁr&n5§@r
of Technologye tha 5H8 and $DAD of the Mavellikkara sub- |
division {ﬁllep§eyféiatriat) aﬁ&vﬁhé 5%%5 of the Quilon
éisﬁriét hat bigher ﬁ@ﬁﬂ&@@i@n’ﬁﬁ @hat.aﬁ other aistrict
@@rsenn@l pertaining to their knowledge of subject mattég,
skill in communication and uxerciﬁe éesign, namely pertaline
ing to the efficiency to demonstrate, Inﬁezestiﬁgly |
the Communication skill inléransﬁexing the technology
ware @ereeive& high by the SDAC, DSHS and JEA of the
Privendrum &istriet. It is but natuzal that the persomnel
of the Trivandrum district vere superior in their communis
cation acgts since the monthly workehops are n@iﬁg eonuuateﬁ
gt*tha agricultural College, where they acuguire better
training £rom highly qualiﬁie@ and experienced teachers
‘in agricultural professicn. The T & V personnel of the
\Quilan ﬂiutrict evidenced higner puzeapti@n as the ma;arity
of them are age@, ex@arxaacad and personnel who have
trainings more than that of the personnel of the other
rwo districts. Supporting this Ernest (1370} observed

that efficiency of extension warkaxs increased with years
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of servicg. &éﬁéeg and Rﬁé@y_(i9?5) also reported that
the aBos with more total service was more favourable
towards @&strxcﬁ level ﬁxgining than &ﬁﬁa with i&aa
total aaxvic%. Aanaaaa&b-l and aubwamdniam {(1975)
revealed that a&p&xzenﬁa is ene of the zmetars in

-aeciﬁing the aﬁﬁaetxvaness of ext&nsian WOrkers

EIZa - Cgmﬂafisﬁn«ﬂa snb—cancwgtwwise gexceyﬁlam @ﬁ the
Trazn;nq mathgﬁaleggwmna Iransfer of Tecnnolmgg
by the ¥ & V personnel within th@ ﬁhra@ &isax&at@
‘uﬁﬁar ﬁtuﬁy.ij

Discussing on Table 22 depicting the dlfference in
perception of tha Training objectives by th@ T &V per&onn@l
at sug—éivma&@nal lb?@l of the three éistrictsc it iﬁ @een
that the. Aﬁs s;gnzﬁiaanﬁly differ - in garcalving the
A?raining objective as aemyar&a o the p@raaptian (3-8 ﬁh@
ﬂhzghax Qateg@ri@a of officials. in all the ﬁhx@a gahaﬁiwislunu
kh@re as @xcepa in tﬂu4ea$a ai ﬂﬁcex smbmﬁiVLSian(ﬁuzisn
district), the‘x & V personnel ab@ve the categery of ADs
wiﬁﬁin eaﬁhfé&sﬁiiéﬁ;gawaeiv@d the'?£$ini&gjijective‘iﬁ
pat. ,Theif'lmé perception of rrainiﬁg objectives may be
Que ;avlacklaf am§533iﬁieavﬁraiaiﬁg chjectives éu?ing the

Cgraining @ragxamﬁag-cénﬁaaﬁe& in Quilon district.
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@amgarisﬁn,ét che uibtzict leval'*eva&leé sigﬁi«
i&caﬁ@ ﬁiﬁbefaﬁéa in ﬁha'y@:eapt&eﬁ of the Training |
objectives but@@an the M5 ﬁﬁﬁs and JDA of b@th &@yyattina
kara ané # valikkata subwdivisiana yhere as the meﬁ@agt&@ﬁ
of all th@ anh&r catﬁgaxies of T & ?Fgéﬁsgnﬁai above the
3&ﬁ»$QVQ£'ia<amxlan aistrict is in pare Gompared at
sﬁb»ﬁivisianal level i% ‘is saeﬁ tha © the S%ﬁ.gercaive&
thékﬁrainang ‘sbjectives b@tﬁex than the Aws. Jaus and
spaQs within each qubedivision Sﬁﬁﬁ&aﬁ. ﬁﬁ@r@ as at |

éigtrict 1evel the JbAs of ail the ghres axstxicts percei?@
the Taaiﬁ;ng ij@@ti?%ﬁ Qﬁtﬁer rhan the StiSe soal- and
ﬁﬁﬁg uaﬁar the f & v systemq The rea&anfo:-auch £inding
¢an belgacrué& o t@u,leagwrship glayeé»by the JDas in
conducting the monthly workshop end the M8 caﬁdacuhng the
ﬁattnightly craining pr&grammes undéer the T &V aygtem;
»Tha ﬁin&ingg‘ﬁav@ bean um@pgrge& by nggans {1552}, wWho
auggested that rhe extension worker should hava a batter
unﬁexsﬁanﬁ&ng of extonsion and its @ ﬁaaauzon role, Purthe
atken (1952} also cbserved that the most cEfective agent‘
is one uﬁ@ has a clear concept 0f objectives for his

?fﬂgrammal

With z‘ﬁﬁsaeaﬁ to %:;E%ta pecond Sub—aﬁilaezﬁt studied unde
Praining i Methodology. na&aly. ¢ praining content’® (Table

it is ia&aﬂasting o neta aign;iiaantly a@mparanle
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difference in perception of the same batween the
different categories of personnel at sub-divisional
level of all the %hrea'ﬁistriets. At the same tine
the perception on the training content of the monthly
and fortnightly workshops were perceived by all the
eat@é@ries of perscnnel at district level in pare
Analysing critically the above findings it is seen that
the M5 at sub-divisional level of all the thxaef&uﬁ~
division, néturallg claimed higher pergeption compared
to other T & ¥ péxs@aﬂal vithin the sub-division. This
is being supported by Ramakrishna (1963%) regarding
Training content and m@tﬁwd‘&f training @tégxaméag who
emphasised that it should be such that Lt suilts the
levai of intelligence, education end understending of

. ¢he trainees and take into account the local recds,
problens and thé applicabllity of new tecimigues to the

local situations.

Liad

The aateg@riaél comparison of the T & V‘gezggnnel
at sub-divisional level in Tsble 24 with reference to
their percé§tian t@war@é'ﬁTraaﬁment’ of the two methods
of training, namely monthly workshop and fortnightly
trainings revealed significant &iﬁﬁeranca>im perception
haﬁweea the abs and the rest of ﬁhéicaﬁegériés éﬁ all

the thfeepauhnﬁivisiams studied where as at District level
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the 9eraé@ﬁian of ?,&,v.pefs&nnel above the lavel 0f
Jﬁﬁ‘perﬁaining to treatment of the two methods of the

trainings were in par.

Though not significant the Table 24 also revealed
higher perception @nkth@‘traatmant of the two methods
of training by the 3@&5 followed by SDAUS, 3535,‘$m$ at
the district level comparison in all the three diatéiéﬁs,
The reason £OFT this ds thalhieﬁaxahial zesgﬁnsibility of
conduating b@th.m@nﬁhly workshops and fortnightly trainings
‘under the T & V gystemy in all the three &iaﬁricﬁa és \
lﬁreatm@nt~£@ﬁeza ﬁé the progess of handling tbe training
sessian§ wiﬁhin the ﬁ@nﬁhl§~wazks&apg and ﬁ@:ﬁﬂighéif
trainings. 7The above findings are beiﬂq suppcré&&‘@y
the following reviey. ui& w and Patel {39@a) who chserved
that more emphiasis should be lald on @faﬂ@ica;_mﬁsteaé of
lé@tﬁﬁ&ag ~3éha1 and Janaki (1979) alse emghasis@& that
- more euphasis should be given on practical training.
ZA@@Et £rom that Sinha and Verma (1977) also observed that
50 per caat of the trainees were not satisfied with the
- time allattm& to discussion muthaé. The trainees ‘suggested
that prmet;caL aSchta of a subject be given ‘mozre emphssis

than theoretical conceptss T a \
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. QiSCHQSing on ‘*Participation’ cﬁ tha T &v
pezsenmel during traininga at the aiﬁﬁrlct and sube
divis;onul level depicteﬁ by Table 25 x@veal d sxgnificant .
&iﬁﬁer&nca bstwe@n Aps and JAO and the JAOs and S5 of
thé'gullén &ﬁsﬁsicﬁlwiﬁh za§a£a to their perception
on the exteut aﬂé natura oE puxt4cx@atian in the
Atrgmniﬂg pr@grammes si the T & v system where aa the
perception of the Ads diﬁieraﬁ aignxficanﬁlg with that
- of SDAD of %@yaﬁt&ﬂkara ghb“ﬁ&VlSiQﬂ and 8M3 of the
ﬁavelikkara gub-division wikh regard ©o thelr extent
aﬁd ﬁatuxe of aaztzczpat on in the tralning progrannas
Gf the T & V system. vaéuntly it ls saen that the
S5 dﬂﬁ.ﬁﬁﬁﬁ aﬁ &@yya%tinkarm aﬁa,ééawr sub-divisions
ﬂiiﬁaz@é ﬁ&@ﬁlﬂiﬂﬂﬁn ¥ in géfcaLVLHg the samee Intereétm
ingly at ﬂzstr&gt level all the levels of T &av pera@nnal :
when aampax;@Q perceivaﬁ th@ir natuere and extent of ‘
participation is par. The significant difference with
regard to the extamt,aﬁ'?ﬁﬁﬁiﬁi@atien betwean the ¥ & V
personnel af-%ﬁs@r subaﬁivisipﬁ:mainly hetwesn AD, JA0 and -
5MS$ shall be due t@(ﬁ@@@gt&éhicél snd geographical :
terrain of the region and transporbing ﬁﬁebléms or
qccessibllz gy ko sea»h and pdrthl@at@ @fs@&t&V&ly in
the training programmes in tamag The review in this

regar rd is not availables
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Referring to the Follow-up and feedback, as an
essential sub-concept Table 26 depicted that significant
difference exists within all the three sub-divisions
between ADs and theirp high@z-afﬁiaiala with regard to
their perception, on the contrary the T & V personnel
at the district l@?ellaf the three districts perceived
these functions in par. Eventually the finﬁings\indicata
lack of orientation and stress on the importance and
utility of follow-up and fae&ﬁack of the nessags ﬁrans~
mitted to the farming community ﬁhreugh training programmes
under the T & V systen, -hls might be due to the
-existeﬂc@ of a separate system for monitoring and @Valmaﬁlon
of T & V programues funeﬁzaﬂlng at tha dirwctﬁrat& level
of the state. The above £inding is in concurrent with
' that of Renukaradhya and Somasundagam (1979) who 4n
their study in Bangalore district reported that the
tfain@es felt that there was no proper follow-up undertaken

by the trainers and extension agencys

Inte&astingly méﬂy authors like Schramm (1960)
enphasised the importance of feedback in successful commumnie
cation. Bhatnagar and Dahama (1980) also stated that
for effective cammunieatiaﬁ feedback is. of parampunt

Amportance. #4n experienced communicator he opined, is



156

attentive to feedback and constantly modifies hig
message in the light of what he observes or hears from

the audiences

Digeussing on the @Emééaé of Transfer of Technology
which involves cémmuniaaﬁi@ﬁ of messages with more skill
and expertise on the sabjéat mabtter to thﬁ'faxmers
Pable 27 also evidences critically significant differences
in peraeggéan of the subjeét matter communicated through
the training programmes under the T & V system. At the
sub=divisicnal level the Knowledge on subjaéﬁ matiter
pertaining to the messages have been perceived low by
the abs in‘cempaxiaaﬁ to their senior officers within
all the three sub~divisions vim. Hdeyyattinkara, Adcor
and navelikkara., Here oo aé in  the previous £indings
perceptions was ;a pér,ammngﬁt Lhe SMS and the officers.
above them. %h@ low perception by ADs might be due to
- thelr acquisition of trainings compared to their o£ficials
as well as their low level of education, The reason
‘éhall also agcrue ge minimumacacéaions provided to the
personnel at the lower level to know-how in their field
of worke 7The £inding has been supported by Sohi and

Sandhu (1976) in a study on the,kﬂcwieégé lavel of VLWs

about agricultural practices who reported that on an '
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over all basis Vids had inaéaqua#@ knowledge about
agriaulﬁnral @&a@tiQQS@ Prashad Cl@&ii_iﬁ a sﬁuﬁy on
the correlates of knbwleﬁg@ of VLis about High Yie;éing
Varieties found thaﬁ 12.5 per cent of the V&ws had

*very poor knowledge' of cultivation, 26.39 per cent
whsra having * p@ér‘kﬂawl@ﬁge‘ ﬁn&y"22a92‘9é$ cent
Visis w@xéjiﬁ the-*higﬁ@r‘knawlﬂéga'i&val‘ aaﬁags$§g~
Chakraﬁaﬁthy'&nﬁ giﬁgh.(1§7%§g ﬁahama {1968}, Bhandari
(1959} stressed that the Agricnltural fZmtension personnel
should be equipped with %haz@ughﬁ&éé in technical 4

Cknouwledge.

ﬁi&aussmng wn tﬁa sﬁ&ll ai T & V peraannel ta
compunicate tha m&sa&g@s t@ ﬁarmazs signiizcgnt diﬁf@t@ﬂ@@ﬁ
in perception on the cummunisati@nvact‘was found o ex;st
between the éiﬁﬁér@nn aaﬁegmries'&f parsonnel, mamélyg
Aﬁ; JA0, BMS and SDAD of all the three wubng;vxsi@ns
Lnaer mﬁuﬁy ag aviﬁeﬂaeﬁ by th@ Table 28, ;?ha table
als& evidenced that amﬁngst ﬁhe ? m’v pers&nmél'un@ax ;‘t
'study, the personnel of tﬁa Ado @r aﬁm Mavelikkara sube
“ divisiana,yazcaived higher ﬁali@wea-by that aﬁ ﬁayyattzﬁf
kara. . This difference in cammumzaatian skill veems ta .
be naturally correlated with their level of h&@f&r@hyt ‘

wherein their experience and trainings acquired varies
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in the ascending order from the Abs upwards. Inciden-

éally deviating Zrom tﬁ@ previous £indings it is inﬁerestiﬁg

to note that the *sMs' of the Adoor sub=-division(Guilon
district) and Mavelikkara sub=division (&Alleppey district)
differed significantly in their aaés of communication ©o
.that of their counterparts namely, the DSMS. In this
centext the SM& perceived the communication skill in a
higher proportion. similarly the c@mm cation skill
perceived by tha SDAC anﬂ JuA 0f all the three districts
were found %@ be in pars In su@mort o tﬁi& study,

Singh €19?3) in & sﬁuﬁy of key ﬁemmuniegtaxs oﬁ agrzcul»
tural innovations Sound that cammunxcat@rs diifereé
greatly in their communication skill and tha eommunxcatisn
skill was also found to be having influence on the
communication effectivenesss Prashad and Sa&a&u ii%?&) in
a 5tu§§ on communication skills of ViWs of Punjab reported
that majority of ViWs (46,57 per cent) were having medium
level—af cammuﬁiaatimn;skilisw Simiia@ly Jose Joseph
(1983) also found éhaﬁ majority of the AbDs belonged to
thé medium level of communication aﬁfaaﬁivsnaas. ﬁu@

Rao and Bhave (1972) in a study in Mysore district obseyved
that ViWg koowledge of exﬁengian,é@ﬁhoéa Was very poors
@h@vx@sults‘r@late& to the vistrict level afficigis

perception of cammunicétien skill is being supporied by
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Sanoria (1???} who reported that Asst.Directors of
Agriculture and AEOs had low gsmmaﬁiaatian eﬁﬁiﬂiegay;

but DDAs were most efficient. ' The Extension Education
Institute in andhra Pradesh (1979) in & study on T & V system
stressed the need to improve the ce&municati@n-skiilﬁ of

SHMS for which they shmglﬁ be given training for impxeving

their communication skills.

Discussing on the sub-concept namely the Exercise

" design which expilains the éemamét:aﬁi&n and'pxompting
farmers to acguire tﬁ@ gkills communicated through the
messagesy Table 29 explalns the 3ignifi¢anﬁly low perception
of the ADS to that of JAals and 3@% of aii thé three Qub—
ﬁi?isioﬂs uader study. Where as the pazéepﬁienvafvéﬁﬁb
SUAQ and SME at the sﬁb»éiéisicnal leval were in pars

' This difference in porcepticn of the sub-concept may be
due to the lack ofiinsﬁxugtimaal opportunities and training
received by the lower aéﬁeg&ry‘pasﬁﬁnnel in the ¥ & V
gyatem. The low level of educationof éhe Als also adds

0 this reason.

In the case of thﬁﬂéarcaptian of this subeconcept
also as in the case of communication skill the DSMS were
found to be significantly inferior to that of the higher
calibre of the SiSe. This might be due to the opporxtunie

ties available to the SM3 to come into dirsct access o



160

the resource personnel as é@ll as the ﬁeeé'ﬁor*gettimg
themselves éqﬁiy@@é to de ﬂﬁeir job better. This sub=-
csncep@‘béing a”ﬁawi§ intr@duced one uﬂéér the special
circumstances of the naturz or type of progratmed instruce
tion built in within the ééaining ﬁatﬁaﬁal&gy of the

T & V systemy no review 1s available,

~

N

 IVe Subeconceéptuwise perception of the T & V personnel

at the sub-~divisional jovel and at distrigt level.

Discussing on Table 30 pertaining to the sub=concepis
in total in which table Qmmpar@ﬁ th@ four sub-divisional
aﬁfisér@, -the result evidenced significant éiﬁﬁeranqg
between the four categories in respect of their perception
of the Training objective, Training content, Communication
skill and the Exevcise design aithin the training process
of the T & V system, Bvidently the ADs, JAUs and M3
peréeived éhe sub-condepts in thelr hicrarchial order of
importance, rWhere as éh@ 5PA0s within the sub;ﬁiviaien
found 4o be perceiving lower £o that of the SMS., Reason
shall be as meationéd in the earlier £indings that the
ADz are haeving acmp&rati?eiy low education level legser
tralnings and @xgarianae as compared to the othar officers

in the hierarchy. ' - -



Table 31 depicting the perception of the district
level personnel to be almost in par'in accordance to |
the earlier findings. Incidently siognificant difference
iﬁ percgption was found to exist as per this table, with
ragard €0 their percépti@n of the training objective
and the eemmunicatibé skil;.b@twaen‘@ha categories of
. personnel at tha district level, namely, 3&5, SDAD,

LEeMs aﬂﬂ Jﬁﬁo

This might be due to the higher perception of JDa
who normally lead and command the monthly workshop and

fortnightly sessions respectivelys

~

V. Comoarison of T & V personnel on *Job perception’

. L e
. and *Job performance®.

LS

A comparative discusgion on tha m@aﬁ scoras obtained
by the T & V personnel with regard to their perception
and performance of their job pertaining to trainings
under é & V system depicted by Tables 32 to 37 revealed
that the ab8, SM3 and SDAO Of the adoor subedivision
(Quilon district) revealed highas@ pargeytian of the
agiivities-within their'jab pertaining te the training

PEOGrammes ﬁnder the ¥ & v aystem. Amongst them the abs
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‘and 8DA0 also performed the job with the highest degree
of importance at thé subedivisional level. Where as it /‘,
is also interestiagaﬁo note that the T & V p@rsoaael of
. the g?lapgey district (Mxvelikﬁara Sﬂﬁ~ﬂlv1$iaﬂ} avi&enced
higher percaeption and performance on their training
activities. withlﬂ the 7 & v systeﬁ. Incadently it is
notable that the Privandzumn ranked third with &ower
pergeption and p@rzcrmanme except in the case of Ja0s
who evidenced highest perception among the three sube
divisions pertaining to théi% tra;niﬁg"aﬂtivitiesg Such
a zaé&lt whera.training‘ac&iﬁiﬁi@s of the Quilon district
found to be sﬁgeri@r shall accrue ﬁo'the reason that the
. region being comprised of having)muléiglﬁ drcpgiﬁg“ |
pattern, more farming @Gmménity as well ag a better
representation of all the tﬁg@s and systens of farming

and csapging'@anditionsa'

" while aampaﬁiﬁgiéha categariés of KES§Qﬂﬁéﬂﬁ$ in'ﬁhe
study with respect t@ thaar percepti@n and perﬁcxmance on
the traaning activities of the T & v system, zt is seen
from the tables 38 and 39 that tne 5MS ranks the highast
iﬂ ﬁha‘degreﬁ of importance attachea‘by theandn the |
: traiﬂing-activitiés, namaly, éheir pereeptién'as well as
in their gerfermanae of the jobe It is‘ihtereéﬁing o

nata that the Rbs @viﬁencea 1east percepﬁisﬁ ané garxornanca‘
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of their training activities. In the order of perception,
namaly, éha.degrae.af importance attached by the personnel
ﬁé the traiﬁingvactivi@ies the SMS were followed by SDAO,
JDa, LSMS, JAUs and ADs of the three sube-divisions of

the Trivandrum, Quilon and Alleppey éistricts. Incidently
the same 65&@2 has been evidenced in thelr pexformance -
also except with for a slight change in order, where

the Joas performed lower to that of the DSMS of the three
diptricts. The higher ranking of the SMS may be due to
théix main function of the Transfer of Technology, namaly,
the subject matter pertaining to éhe improved agricul-
tu;él practices passed on to the fammers as messages
forms the most crucial sctivity in tha §ga§@ssional
extansi@n’sarvicg anticipated under tha=T & V systeme
Hopee they play the key role in performing their jobe.

The lowest @&rﬁeﬁtién and'getfsrmanca mﬁ'tha Abg is the
c&muléﬁién of many reasons spelt out in the earlier
digeussion af»sﬁb&¢aﬂaa§ts¢ The degree 6@ perception

and the @axﬁaxm@nﬁa iz not found to be in the hierarchial
order wherein the SDAOs stands higher in the order of
DSMS and JDAS. This might be due to the leadership
pégitiwa and ﬁ@é@img of the direct responsibility held

by the SDAGs at the sub-divisional level. Limited work
is being doneg in this iiné of research hence no reﬁiew

on the matber.
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VI. Relationship of personel chorscteristics of § &V

 personnel with thelr perception snd performance

within the T & V system.

Discussing on the relationship of job perception
an&'yezﬁczmance im/?abla 40 it is seen that the performance
of the T & V @axﬁaﬁaal in the job increases with incrsase
in their perception on the same. This velationship is
found to be significant in the case of ADs, JAOs and SMs
within tﬁa T & V system. The relatiaash@@ between job
parception and performance of the DSMS of %h@\%hré% distriots
was found to bz not significant, This finding has been
supported by Kherde and Sahay (1270) who found that the
pexception of job was @csi%i@ely‘xalate@ with the geéﬁgsmanee
@f job of g&am59ﬁak3¢ Mitchell (1973) also meported that
behaviour was a function of one's perception and that
changing @ar@apﬁieﬂs would z&su@t'in changing behaviour.
Guktman Y1371) whi;é amphasisingrth% significance of xole
perception, stated that ‘perceiving is behaving'’. He
holds that the concepts of perceiving and behaving are

systematically intserchangeable.

‘as Qepicted in Tables 41,42 and 43 with regard to

the above categories it is géen that &hais'ger@aptian on
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the majsx conce@ts of the study and their job and

as wall as their perfarmaﬁce significantly relateé with
ragaxﬂ tc theig age and experience, This finding is
b@iﬂg ﬂugpagta& by Reddy (1976) who in a study in
Kéznaﬁaka.fmum@ that a@e‘haé positive influence on the
efficiency leval af>gxam3%vak§e Khexde and Sahay (1972)
’alaa found that the age of the VIW was gasitiv@;y

related te his role performances

With régard to experience also therd are some
stu&ias in support of the sbove fiméiﬂg,'ﬁﬁnes% (iQ?d)
in a stuﬁg_in Coimbagors observed that efficiency of
extension workers increased with years of experience.
Kanagasabaivaﬁa Subramaniam (1975) alsgo r&vaéléa that
experience is one of the factors in deciding the @ﬁfecti§a~

ness of extension workels.

With regard to @ﬁucatimg no significant relationship
‘wag avidenced in éﬁ$§ S%S,_L Ms whereas though not
significant negative cozrrslation was mbsa*vad %&%weeﬁ
education and total ﬁ@ﬁ@@?t&@ﬁ and pariormance of JAlg.

In gupport of this Kh@rde and Sahay {1970) reported that
education of gramgevaks was negatively assoclated wiﬁh'
their performence. Rajagopal (1977} reported that

education of grauseveks was not associated with their role
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performance. Sobhana (1982) also reported the same

result in a study of JADs in Kerala.

Iin ths casé of *Frainings aeﬁuiseﬂ! Ja0s had ghown
significant correlation with their pezception of concepts
of the Tzaining‘ﬁathoﬁ@legy'aad Transfer of Technology
és-well as with their §@£fﬂ§mance;" in case éﬁ Abs also
significant correlation was obsarved betwesn the txainihgs
asguired by th@mxéna th@ir paxﬁérmanc@; In line with
the above finding Hye (1952) stated that trailning wes
one of the Efactors positively asseciated with job
offectiveness. Kherde and Sahay (1970) found signiﬁieant
vxelatiamﬁhip betwsen inservice training of extanslon
personnel and their job pﬁrf@rmaﬁse; Mpart from them,
Kan&gaﬁahai and Subremeniam (1975) observed that training
hed a definite bearing over the efficiency of Deputy

&g&&cultural Officers.

It is'interest;ﬁg o note that the job satisfaction
of the Abs, JAUs and SMS found to be signiﬁicaﬁtl&'relat@ﬁ
te‘thair - perception ané performsnce on job. Where as
the JAO's job y&xcgpt&@n was influenced by their job
satisfaction, This is in line with the nature of work
aésignaﬁ‘t@ them under the T & V system in comparison tg

their previcous role in the old system of f£ield work within
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the Department of Agriculture, In support of this
£inding Subhalakshmi and Singer (i974) found that nearly
two third of the grams savaks were either very much satis-
fiad or satisfied with their jab;: Sanoria (1977) observed
significant r@latio, ship between job satisﬁaétian aﬁd
communication efficiency of sxtension ?érs@ﬁn&l. Dhillon
and Sandbu (1?7?}’alw0 c%serva&'aﬂgn‘ cant xelatiaﬂship
betweon job satisfaction and job eff@ctAVQnass Gf extension

speciadists of & tarm a&v;&&ry sarvia@,

WIils aQﬁﬁ@ twﬁn Sor ﬁh@ EWﬁL@vﬁmeﬁL 9 @”ééﬂlﬂg

ﬁ”&@t&mmma ey 9 & V syste.

A$ degxctea in Tabl@ @4, it was @bs@rveé wna the
T &V persaanal were looking ﬁerwamd for practical oriented
‘traanings, utilising &mﬁz@ vig ual aié@ within a Eully
@qulppaé trainiag centire in ea¢h.subﬁalviszom, Many @f‘
them suggssteﬁ\gu@at l%CtﬁE@&, Eield visits, Llibrary
facilities in each sub-division, &&a rzase in tine for poth
ﬁréiniﬁg programmes amd/a ﬁf%alxaa&maek 3?5%%@& it was
- cleer from the suggestions given by the T & V parscﬁnel
that; at present there are many drawbacks existing in
tha'?_& V system which are actually hindezing,tha>3u¢¢éﬂs

of the T & V programme in Kecala.@bserving the freguency
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of the regpondents who have givan the suggest&ons,tha
reueazcnez'felt that ten guggestiong given by the T & V
personnel are o be considered immediately by the concerned
a&th&riﬁies and necessary action should be undertaken

in this regard in order ﬁa’stggam;ine the whole operation

CE T & V system in Kerala.

Summarising the discugsion Chapter, the study
eviéana@ﬁ the lowest perception of Training Methodology
and Transfer of Technology by the lower level staff viz.

ADg and &%@s*‘ The 0fficlials above them had shown higher
perception in this regard. The same trend haﬁ»been observed
with regard to perception of suba&an@@@ts of Training
Methodology and Transfer of T@@hnoloqu ]

The comparisons made among various  categories
revealed that the ADs of Mavelikkara and adoor had perceived
the Training Methodology and Transfer of Technology higher
than their eountaépaztﬁ in Neyyattinkara. Am@agst'th@

- JAD and S5M8 eaﬁagﬁryi those of Adoorxr an&'mavelikkaravsuhe
divisions evidenced highest perceptimn on activities pertaine
"ing to Training Neﬁhad@legy and Tzansﬂez of Techn@logy |
respectively, where as the offielals sbove JAO in all the
three @istrzcts found to be on par in their perception of

the activities. The comparison made among the categories
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on the perception 6f sub=concepts of Training Methodology
‘and'Transfex of Technology revéaled lower perception by

ADs and JAQs of Neyyattinkara than their counterparts in
other two sube-divisionse Varied percepticn was observed
among the officials above the JAO in all the three districts.
in majority of the cohcepts the officials of puilon district
had better perception. The SDAO, LSMS and JDA of Trivandrum
district were found to be.better in perception of Communi-

cation skill,

The comparisons made between Various categories
within each sub-division on the perceptionof subfconcepts
of Training Methodology and Transfer of Technology revealed
that the Abls differed significanﬁiy with their officials
at sub~iivisional level and SHS emaerged out as the betier
group with higher perdeption of sube-concepts of Training
Mathodelogy and Transfer of Technologys At district level
all the officlials had not differed significantly and their

perception of many sub-concepts seems o be on par,.

Rightly in thelr perception of Job and Perfoimance;
Privandrum district ranked third with lower perception and
performance except in the case of JA0s who evidenced highest

perception on their job. On the whole Quilon district
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offigials had ?@rﬂeiVBd their jab bett@r and perfornad

ﬁham batt@r ﬁellswed bv the éli%gy&y dmstrist @ﬁfi@ial&;

Ths categoxy nwasa comparlscn Eevealed highest
peseeptaon anﬁ paxf@xmance by SMU and the least by Aﬁs.
The SMB were ﬁ@%l@wwﬁ by aﬁ&ﬂ, DA DEMS anﬁ.aﬁﬂa in

thelir parceptieh_ana performance.

The #elatianahip between perception and performance
was found to be positively significant within the ADs, JAUs
end. 5MS where as iﬁ was nenesigniﬁicanﬁ}in the case of USMS.

iy

The r@laﬁicnahig hé%ween_ge§sanal cha:aﬁtaxistias_
aﬁé~ﬁe§énﬁeht vakiabl@s“r@véggéd that‘ég@ and experience
of ADs, JAUs end 8MS had iﬁfﬁﬁenaé on their p@rcé@tion and
performancee Eﬁﬁﬁuﬁﬁdﬂ hmﬁ no ralatxanshi@ with tha;r ;
p@rcepﬁiénaguigargagmanQEg The yerfarmaace aﬁ math ﬂﬁ$-
‘-aﬁd Jﬁ@é had b@@m‘iaﬁiuanéaé by the traan;nga acqumreﬁ by .,J
;lgﬁemg‘ Hoth aDs and SMS wefa i@unﬁ o be satis fie& with
‘théir»jeb, Tha Jﬁﬁs job @ereep»i@n had been foun& o ba-
in;iuenca& by thuar job watisﬁastien. in ali these cases
»%h@ DEMS eatmgory had- evidenced ne Sigﬁiflﬁant r@latmanani@
betﬂeen their paxﬁpaal aharacteristics and their perception.

and performance.



SUMMARY



CHAPTER - VI

S UMMARY

The T & V systemﬁ‘EénesisAﬁxainﬁhild, wWas ﬁirﬁﬁv,“
“implemsnted in ﬁena&a on 2 pilét,baéis‘in three districts
viz; Trivandrum, Q&llan and éllagmey ‘districts in the
year 188l. Su@aaqu&ntly lt was extended to other parts

of tﬁa $tat@ iﬁ the year l?&a, ‘

Ihzs syn%@m amghawi as §n-giviﬁg”sys€amatia and y
regular tgaimxng to the ﬁialﬁ level extension Qu?SQﬁnﬁl
(vau), on th@ e 1m$artanﬁ £arm gr&ctiaas for the forth-

coming feztnight fall@wga by their regular vxsits o the
.ﬁaxmags field fog tranaﬁesing‘the knaw~haw they acguired

 from these trainingss - o B

No stgdy*ﬁéé h@@ﬂ*ﬂﬂ&eﬂt&k&ﬂ to evaluaﬁe‘ﬁha ﬁséina’
ings conducted under the T & vbgﬁstam in thiswataéé,‘
Hlence the present study was undertaken with the f@iioﬁin§-
objesctives. | ‘ e

i« To analyse th@'majar-traihing componénts namely,
'_th@ train@;. the trainee and the subject matier.

~ and other components within the T & V system.



2« To study the gézaepﬁzén ahé,§e$ﬁ@rmanea of
these ﬁ@aining aamgaﬁemtﬁ by @h&'ﬁ&&ﬁﬂ&@g
‘_t@waxﬂs asna@viug aﬁﬁaative %x&imiag px@gxammes
‘wi%hin the T & V ayatam»

3.  To analyse the methodology Of @raiaing and
the transfer of ﬁ@@hﬂﬂl@gj within the T & V
systen aﬁ~p&x@@iv&ﬁﬁandv@m@iﬂya& byzgh@

tzain@aa’

4e¢ To f m@ @uﬁ the xalatiowshig b twa@n the
' @@geagt&@a and @@rﬁarmange of trainces with

thaﬁz p@f@@ﬁ@l Qhaf&@t&ﬁlstwgﬁo

ror aanﬁu@ﬁimg tha &%&dys riVan@xuma Quilon and
ﬁil@gm%; districts wers a@&a@ﬁ@ﬁ and £rom these one sub=
division from each district was selegted by random sampling
progeduras &&kawise ﬁayy&téiﬁkata £rom Trivandrum district,
adoor from Qmil@a aistrict and Ma?alikkasa from Alleppey |
ﬁist:i@t were selected. all the extensi@ﬁ mer@ﬁnnal working
under the 2 & V systenm in these 8&5«@&?&3&0&5 ViZa, Aﬁ.&ﬁﬁu
SMS and SDAO at the subsdivisional level and DEMS and JdDA
at'éiéésic@ level wers included in the sample. *Perception®
. was measured using a five point continuum ganging £rom
ﬁvegy-imgart%ak' to 'Least important® performance was
negsured on a four point continuum ranging £rom’Always'

to "Never?.
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Age was maasuﬁ@ﬁvaé the campiateﬁ years of
age by the respondent at the time of investigation,
- education on the basis of their aeadamic‘qualiﬁicaticn,
experience in terms of number Of yéaxs zﬁunded o ths
whole year in service by the regpondent, trainings |
acquired was measured by assigning scores based on the
duration and number af-trainings»zééeivaﬁ ané'ﬁinally
*Job satisfaction was meaa@x@ﬁ on a five point continuum

renging from *Fully satisfied® to * Dissatisfied’.

malysis of waxiaﬁée, proportion test of

significance, Xruskall - Wallis °H® test and correlation
analysis'ﬁaxantha étaﬁistical mathods E@ll@waﬂ in ﬁhis.
kstuﬁy. on the basis of review three variables Yizes
‘Perception of Training ﬁathmdalogy and Transfer of
Technology®, *Perception on Job' and '?erf@zmancaf wara
aal&ct&d'fcf the study. The major concepts °?rai§ing"
HMethodology® and ‘@r@ngfeﬁ of Technology'are conveniently
divﬁﬁaﬁzintc £ive and three sub-concepts respectively.
They aré, Training objective, Training content, Treatment,

Participation and Follow-up and f@a&bé&k under @raining
- Methodolegy and;ﬂaaw$eég@‘aﬁ subject maﬁter;'aammuniéé*
tion skill and Exercise design under Transfer of Technology.

Five independent variables viz; Age, Bxperience, Education,
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Traiﬁings acquired and Jébvsaﬁisﬁaatiﬁn were also
| sclected o establish their xélatienship with the

- dependent variabies,

For nmeasuring the dependent variables action
-‘statemaataf items were prepared and gét Jjudged by the
Judges and £inally 83 statements wers selected after

t%ﬁmﬁmmﬁMMﬁmm@mm‘z'm%.

The sallent findings of the study are summarised

and present below.

1a Reégarding the perception of Training Methodology
andl Transfer of Technology the study evidenced highest
pergeption by A, JAD, SMS, SDAO of Mavelikkara and Adoor
sub=-divisions than their counterparts in Neyyattinkara
sub-diviion.

2a DS of Trivandrum distzict had better perception
Oof the o major concepis.

3, The JoAs 0f all the three districts had perceived
the twmfmaj@g COoncepts On pars

&o In the same context, the comparisons made between

the variocus categories of T & V personnel revealed lowast

‘perception by ADs and JA0s and highest by JDAs and SM%.’



e T&e Aﬁs and JAOs of b@th Mav&likkaxa and Adoor
suhuaivigicns haé better perception of the sub~caﬂcapts
of @raining %@ﬁh@éﬁ&ogy ané Transfer of Technology, |
wigh thelr counterparts in ﬁeyyattiakara having lowar.

A pereepﬁiOﬂ.

| B ?h@ officials sbove JAt in Qazlan district had
hmghan parcept&an of ma;@rity of the sub~concepts axaapﬁ \
in the perception of ‘c@mmaaicatiogzskill‘“whera the
‘Séﬁg, %5M§-ana,énﬁ éﬁ Txiﬁanﬁrum district were found to
' ba better porceived. | |
Te At $ubwﬁivisi@ﬁai level the 8MS had highest

paxaaétiﬂn-wﬁfaai'ﬁhé sahﬁeaﬁéap&s of Training Meﬁhﬂﬁelagy
aﬁa Trangfax of Lacnnﬁiﬁgy except in the percaption of

‘9&5&1@1@&&&@&* where the ﬁuﬂﬂs hag highar percagtian.

Be At ﬁz&ﬁriet levai all the categaries ofE T &V
pa:@annal ware on par in their pez@e@tien of- maj@rity

af the subucoacegta¢

P The T & V‘efﬁiéia& - of both Quilon and Alleppey
districts had perceived tha;r job higher anﬁ perf@xm&ng

it better than their caunte:parts in ?rivanérum dis trxct,

10. The c&maarisan made between the aiﬁﬁerenh eategeries
of T & V g@r&@nﬁ@l with regard to gereeptzan and p@rformance
e H ﬁh@ix Job revealed highest bg SMS category and the least
@y Aﬂs.



176

ils The correlation analysis revealed significant
@@sitiﬁ@ relationship between perception and performance
-wiﬁhin{@ha ADge JAUs and SMS8 categorics.

12. aman@ the independent varisbles age and expeérience
hed influenced the perception and performance of ADs,
The 'Trainings scquired® by the ADz and JAOS

had influsnce on their performance.

The Job satisfaction of JAOs influenced their
jab p@rﬁ@@tﬁ@ﬁg The Abs and sSMS wers ﬁ@und ﬁo be satis~
ﬁzaﬁ with ﬁh@ir\joﬁuriia all these respects the DSHS
cat@gary evidena@d no significant é@laﬁianship.b@tweaa
their pazsanal e@aracteriﬁﬁicé and ﬁhei: p@rcepkien

and performanco.

Of_the studs

Any extension programme, to be éusaessﬁul, the
@er&eﬁﬁel involved in it must have a thorough understande
ing of the system, The £indings sbove Misted show lack
of proper un@erﬁaan&ing of the “Training %&ﬁh@é@l@gyi
and "Iransfer of ;aennal@gy' the two major combonants
of the Training pr@grammaa @f the T & V system by the

£iecld level staff vi2¢,éﬁs aﬂﬁ.ﬂﬁﬂs where as the officlals

‘4
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above tné FAOs haé bett@r'understaﬂﬂing of the both
c@mganent&; Thisg diﬁparity in garcepﬁicn shaws and
demends a th@raugh unﬁerstanéaag sf the syotem by the
field level staff, who are the gagﬁonael coming
mr@cuy in caétacﬁﬁ with the fsmrs fﬁ.—émg This
éispazity ean be aveided by el&arly ﬁaf;nding an& ’
@xpiaining th@ Variawﬁ aﬁtivities beiﬂg f@ll@wea in
the tramnanga tﬁ the ﬁzelﬁ level &taﬁﬁ». This inﬂmrectly
'ﬁemanéu much moge’ cﬁnaenﬁrated eﬁﬁ@;ﬁ by ﬁhe officials |
~above the ﬁxalévaﬁaﬁx» similar observation was made-
‘with regard to job @%ﬁ@@pﬁ&@ﬂ gnﬁ @azfermancﬁa’ ?hmﬁ t
can be avmadeé by - @1aarly &@finimg ﬁha.variaus aceiv£~’
ties t@ be 9erfsxmeﬁ by these twa eategaxias, bath in -
the cl&s» room {during- txainiag} and also in the £ielaa
There seems to be an @vaxlap@ing @ﬁ job aati?&ties of
poth the @&t&g@ﬁi@ﬁg unless this is avoided through a
ﬁl@az ﬁistin&ui@n aﬁ jobs eﬁ h@ﬁh Abs -and JA0s bne
efforts of the high@r Qfﬁzcxalw auz@mg the training will'
not h@ fruitﬁul«

The comparison made between the Alstricts (sub=
éivisionﬁ) revealed the i@&vﬁ pétéeyt&on‘an& ?éxf@tﬂéﬂa@
by T & V @exscﬁnel of Tzivandrum district(ﬁeyyattankara
sub—&ivisien with thelr cmmt'. Spaxts :i.rz ethex‘ two

éisuzicﬁs (subnﬁivisanns) having,betten gersepﬁi@n ‘aind
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pegf@rméagag This disparity batween the aiﬁﬁxiataiaan
be avoilded by atyéﬁg#héning tna E@&&aaﬁ&am‘anﬁ mondtoring
aa&ié &@‘th@tlﬁh@ syéﬂa@ can be studied thogroughly at
each and ev@#y stage which enables exposing the factors
hia&eﬁiﬁg't§@~aﬁ@¢@éﬁﬁul gonauct of the teeinings in a |
‘particular Gistrict end helps in identifying the possible
s@&u@iané Lo @vexeém&'ﬁﬁ@ &zéwba@ksa @ﬁ@-ﬁmggesticnﬁ _
given by the different cntegories of T & V personnel as
iisted in the g@ﬁﬁlﬁﬁ %ﬂ@@ﬁ@é have to bz taken into

considaration immediatelye.
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APPENDIX-I
EVALUATION OF THE TRAINING PROGRAMMES UNDER T & V SYSTEM IN KERALA

The two major congepts of the study ‘'Training Hetheodology®
and !'Transfer of Technology® are being divided into eight sube~
concepts. Here follows the action statements/ items selected
under each sub-concgpt of the "Praining Methodology' snd
viransfer of Technology® as perceived by the Judges.

I. Training Methodology ,
ae Training objective: A ;

1o Review the time taken by the fazmers to adopt the
messages on practices rscommended during the training

- gessionge
2 Review the number of farmers adopting the messages

. on practices recomménded during the training sessionss
3,  Presentatiop of the results of the farm trials during
: training with necessary information and data. 4

G Presentation of the problems pertaining to the messages
A recommended during training with an analytical appzoach.

© De Have o definite analytlcal pgaa@aune or appioach while
- studying ths problem. A ,

6o Analysis of problems pertaining to partial or total -
-adoption of a practices.

e aalysis of the actual situation io which the message

is going to be put o practics.

Ba tnderstand the technical and economic feasibility of the
message on practice. - :

9,  dodifications to be made to sult the recommendation o

the lality where it is adopted.

10,  Identify, select and project the impact points built
in within the meseage pertaining to the recommended
practices. ' : ,

ii. Pormalate and project the impact points pertinent o
- the adoption of messages on. reconmend pracilces.

i2. Farm trials on practices to be carried out by extension
personnsl stuiable to the system of Fapming in Keralas



i3,

14,

i5.

16,

174
i8e
19,

204

214

Identification of the difficulties that are likely to
arise amongst extension perscnnel while presenting
and explaining the recommended practices, during

trzinings

Provide expertise to the extension personnel in
conveying the message of the recommended practices

to farmers through traininge.

Conducting location specific trials to establish the

fogeibility of the recommended practices in different
logalitcies,.

The extension perscrnel have to be trained in order
to acguire kumowledge about the vecompended practices.

The extension personnsl ape to be etrained to develop
skills in dewmonstrating the racommended practices to

the farmerss

Provide @ppogﬁuaiti@a'ﬁax practice of skills and the

extension pessonnel while demonstrations are conducted,

Develop preparedness and confidence among the extension
personnel through tralning to convey the recommended
practices o farmers.

Field orientation of demonstration conducted through
timely field visits. ' o

Training of extension persconnel to prgpare lasson plans
for systematic, seguential presentetion of toplies pel=
taining to the recommended practices in fortaightly
training sesSslonSe :

be ?raiming gqnﬁemt

L2

s

Ze

3

4.

The climstic condition zegarding Rainfall, relative
hunidity, temperature and their abnormalities prevailed
during the fortnight has to be reportad.

Report has to be made on f£ield situation of main crops
with particular atteantion paid to their main problems.

informing the availability of faram linputs in accordance
to the recomuendations made during the tralninge

Reporting difficulties faced in presenting recomuendas-
tions to the farmers, during tae trainings



Se

6o

T

Be

%4

30

11,

1 2; )

13s

14,

1S.

16,
17,

184

19,

20,

2%,

324

-63-'-

Report on the prograss of sclving of farm problems
that had been gepsrt@@ in the previocus training
sassiong,

Extension methods such ccnduat oL eamyaigns, a@mcnatraw
tions, discuseions organised as isportant channels
for communication of messages are to he reported,

A definite pzoc@ﬂuru das tm be isamed and wystematmc
aollawea during tra&nmmgg_

There should ke definite pattern for reporting develope
ment and framing of mﬁaaaga and transfer of skills
while training.

# definite pattern will have to be followed to cover

‘the subject matier intended for training,

Hain @rogs are to be emphasised in dis squssions during
trainings .

Hew arops are to be inaluﬁeﬁ when and where needed for
training megseges. ‘ '

§£G§W$aé. practicevise sequéntial traatment of the

-gubject m&tt@& 0 befollowsd auxing ayery training

u@ﬁ%i@ﬂ &

‘subject matter pertaining to practices to be recommended

during the £¢£ﬁﬂight alone has Lo bs ﬁiaaugs@éa

Advanced preparation is necded on the topics to cover
thae subjcect mattey intended for training.

Expecation of field coperations for ensuring fortnight.

Recommendation of practices for the next two fortnights,

- Praming pragtice-vise messages for the next fortaight

en racommended practices 3n@al@ bea caﬁgleﬁ with skillsg
regquirad znd their lmpact polntsg.

logcal farmimg ¥ ractices are to be @uﬁﬁl&@feé while _
£raming the recommendations.

leeaan* messages and thelr lessen plans ara to be
prepared dmr&ng Lralninge _ )

Rocomnendations shall ba made’ Q&S@@ on @xavan results

of research.

Masgages o be modified in m@acrdﬁnaa #othe changing
tochnolegy in farming.

Moaification of the recommendation based on geographical
gituations climatic cunditien@. soil types and local
farming practices.



26, .
27

284, -
" . by th@ traiﬁef“ and §r1et&aad my sha axain@as.

30«

32,

335“

\

y @ak@ the- mﬁssage 1&3&%&&3 spucafic.

“inalisat&an of messages with changas ﬁa ai“&ﬁ ﬁ@ sult.

._;ta Q&ﬁﬂlﬁiﬁn “under &ifﬁagent miﬁﬁ&ﬁi@ﬁs Qn farming.

Teaching aids suitable to transfer the mess ages are
o be a“clueﬁ while @ramaxiﬂg lw&Sﬁn plansge .

ﬁessaw&s are o b t aﬁglata& Ain. tha langaage ﬁhat
the farmer euu%@ understand ané dct UpPORe »

,“zﬁaentaﬁlaa ang - r&h&ax&a& Of. t&a acammsnﬁatzans
- are ﬁs be mad@ by the exttengion p%raannelc‘

skills. ?ﬁﬁt&&ﬁ&nﬁ ﬁa ghie me asages az& o be aemon&ﬂxat@ﬂ

ﬁm?@lﬁm conviction amongs st the txainees on thm mausagaﬁ :
‘s@ be %r%ﬂﬁﬁ&rﬁﬁé to. tﬁ« iaxnerga , S

inelﬁ vis&ﬁs are Lo bu gonducted dusing t&aiﬁiﬁﬁ miﬁh

. @Kt@%ﬁlmn peTs Qn“a& iiezg&i&an»

- 3%, 'Confia@ncu aad éxpart&sa have to bs &avaisy&d hﬁ
- - transfer the skills while truzning& ’

The training @xagxdmma should - xnwulve 6i£§erbnﬁ categan

‘ries of extansﬁea personngl Wequaraﬁ for ¢ &Qﬂ@boful L
. conduct of the tzainzagag :

The subject mgﬁtar ag&t&qt of oract 1&@3 éhéll'bm"§&ﬂa a

’“l@&iﬁlﬁ el ﬂ&at the pra ‘LEQ@E Lo ummgi cmn&itionspx

cQTmmﬁmm.

is

2s

3s

4,

The T&V personnal and regource p@gsumnel wall ﬂava t@

Byery tra&aing @ragxamme sheuld inaludm zanarﬁing ‘ -

and fe sdback of. mr@blmm$¢ ' ‘

be regularly meet and discuss on messages Lo be

i.gr@asfaxreﬁ>ﬁur1ng the uaﬁducﬁ of the %@aaning.x-

Lﬁ:a»samsénal't ain;ngs have o be nganz%eﬁ for

trainees and te;ners ag s exercis@&

Transfer ov skills relevant ﬁa the mﬁs&_gaa Lam”ﬁ’f"
'uhroughx S Cdempnstration 5h@u&ﬁ form a part of *the

- txa&nung gfagramma.



- Go Pa;ticinati@g

le

" 2a

is a must during training.
" he participation of the trainees within the process

Transfer of the technical know-how between the
trainer and trainees has o be achieved through

effective participation, |
gxperienced interaction of the trainees and trainers

of trensfer of technology shall be in terms of their
£ield expirience. o :

3

do

56

I1s Iransfer of Technolog;
a. Knowledge of subject matter

i.

Ze

34

of the_le¢a&itg%; S

Regsource personnel to fesdback with relevant solutions

. to problems presented while reportings.

The,é#luti@ns-au the problems posed are to be passed
on ko the facmer for implementation. .

Information pa@ﬁaiﬁ&ﬁg»td the 6iffieultias and implie

‘@ations giving risge to problems in achieving total

and aption of the messages by the farmers are to be
collected and informed to the training personnele

The trainees has to provide their observations pere -
taining to the condition of ﬁ@a‘gxablems-@ﬁktha,farmeﬁs

%o. the trainers.:

Problems f£aced by the ﬁarmars in achleving total
adoption of recommended practices will have to be ,
identified, analysadAana_sﬁaﬁigﬁlwith r@ﬁarencait@ :

- local conditione.

The extension personnel should have the knowledge on
recommendations made as seasunal practices om cropss

The extension personael are to upto date their knowledye
in accerdance to research achievements and developments.
in farming. SO i
Ensure that the knowledge transferred through messages -
as recomuended pxactieé“«@ra’angticable by the farmers .



4o

Be

Knowledge to bs possessed as crﬁgping patiezns and
practices under irrigated aﬁﬁ n@ﬁwirrigate& ccﬂﬁiﬁ4@n$.

Knowledge F@gazding cultivation of crops aazing the
geasons and local farming practices is to be acguired
by th@ extension personnel. ‘
Deeper kn@wlaage on the topics to be &iscassed in
the trainings is essential. /

b. Communication gkill -

i.

24

3+

Go

Se

6o

7

8'9‘

Encugh t@sls and eguipments are to be made available

£or @ﬁfacﬁiva communications

?ranaﬁer the messages on f&xﬁing with sug@ortlng aiﬁ@
ﬁuxxng training. . o

Identify skills to be e@mmuaieataé.in every message
that are to be trensferrsd during training.

‘acguisition ef ability to communicate Jkiil@ pertaining
t@ m@saagag t@ be acmmunmaat@a to ﬁ%ﬁm@ﬁéa;

Practising $@$$iﬁn$ on sk ills axﬁ,t@ be_&rganiSSé
during training. » ‘ ’

Presentation of $£i11$ are o b@ supy@rtaﬁ with ¢harts,
slides and specimens and such other apids. ‘

FTeaching aids ianl&ﬂi&g‘luaaar plans are ta be pr@par@ﬁ

,’and nsed by trainers during the trm&nlag.

. Lesser plans prepared ars t be covered by pr&atiaal

skills for their efiective parﬁarmuacaa

Cs EBxercise Desion

L,
2e

3.

Demonstration gutlines are to be prepared and aseﬂﬁ,

Make the. extension parﬁanxal axpart on the knowledge of
subjeet matter with a definite instructional approaches
hatusxing ﬁh@ir gkills in ccmmunicatian to farmers.

Empha&&s to be given on a@manstrati@n. their practice
by trainees thus prompting them to learn through
practice of akills &uring Lrazn;ng. . )

v

" o e
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From o . L ,
- pepartment of Agrl.ixtension
DroRsile Thampd N College of Agriculture,
Head of the Department Vellayani, Trivandrume
popartment Of AgrleExtension, oo orovie ¢
College of Agriculture, ‘ '
Vellayani. '
Sub e MeSce {8g) Thesis problem of ﬁri*ﬁajababun '
Responss to  Questionnalre regarding.
sir, -

asrie.Rajababu, a student doing his Halc, in Agril.
Extension, is working on a project for dissertation titled
ngvaluation of Praining progrommes under T&V System in Kerala®
'h this context he hes prepared and tested a set of statements
judged by BExtespeclalisis, Peachers and officials of the ,
Department of %gxicultuﬁe.'@h@ﬁ@'sﬁatﬁments'esasiﬁ@rad to be
pertinent to the roles of ths T&Y versonnel regarding training
 alone, under T&V Syptem in Kersia has been included in the

guestionnaire enclosed.

I hunbly reguest that the puestionnaire may kindly be
studied and mazk your response interms of importance attached
“by you to each item/role and simultaneously denote your degree
of performance of the same by putting { /) in the eppropriate
columns experssing your perception and performance of the
SamSe . :

Since your response is anonymous (withaut mentioning
your neme) please frankly eXpress yourrasponses, so as Lo
znable the administrators to improve up on 1L any, the working
of the systam. _

Bxpecting your cooperation on the matter.

 With regards.

Yours sincerely,

: (Do 20 MURALIDHARAN THAMPI)

(Tzue copy)



Farception Parformance *
R Very | Imp.| Undecli-|Less| Hot AMways |Oft o |Come |Bever
Lrpe Jad ilogp. lnp. timas

1. Analysis of problems partaining
to partial or total adoption of
a practice.

2. Ilentification of the difficul-
ties that are likely to arise
amongst extension personsael
while presenting and explain-
ing tha recosmanded practices,
during training.

3. Provide opportunlties for pra-
ticing of skills by tha axten-
sion parsonnal while demonstra-
tions arm conducted.

4. Provide expartise to tha axtan-—
sion personnael in conveying th
message of the recommanded pra-—
ctices © farmars through traln-
ing.

5. Bavalop pruparednsass and confi-
danca amongst axtansion persoanal
through training to convay the
recomasndad practices to farmars.

6. Expectation of Efleld operations
for ensuing fortnight on major
CIopie

7. Practicing seasions in akills arms
to be organised during training.

8. A dafinite procedure has to ce
framed and Iinsist aystematically
followed during crainiags.

9. Enough tools and eguipmants ara
to ba made avallable for affec-
tive communication of skills on

recommanded practlicoes.

10.M0difications to be made to sult
the recommendations to the loca-
lity where it in adopted.

ll.Identlfy, salect and project the
impact polnts bulltin within the
massage pertaining to the recoms-
anded practicas.

12.Modlfication of recommendation
based on gegraphical situstions,
climatic conditions, soil typaes
and local farming practices.

11.Tha pr.ctical feasibility of
recommandations to ba cared For.

14 . Recommendations shall ba mada
based on proven results of
researchs

13.Framing practicewiss massages
for tha next fortnight on l:::
commanded practices should
couplad with akilis
and thair impact polnts.

18.%ake ths me=ssage location
specific.

17.Mgasage to be modified in

18.Teaching alds sulcable to
transfer the message aras to be
decided while preparing lasson
m-

19.5kills partaining to the
Eessages are to be demonstra-
tad by the tralners and pra-
cticed by tha tralnees.

10 .Develop conviction smongst tha
trainees on tha messigaus to be
transferred to the farmers.

* Performance was measurad only for those statements ralavant to sach
Category of T & V parsonnel.



Parception Performance
s
Sataman ts Vary| lmp.| Undecl=|Leas| Hot Always |Of tan |Soma | Never
imp. ded lmp. | lmp. times

1l. Massages are to ba translated in
the language that tha farmar
could understand and act upon.

21. MAdvanced preparation is needed
on tha topics to covar the
subject mattar intended for
training.

23. Maln crops are to be emphasised
in discussions during training.

24. Pre-seasonal trainings have to

ba organlisod for tralnees and
trainars as an axercige.

45, Emphasis to be given on deson-
stration, thelr practice by
trainses, thus prompting them
to laamn through practice of
skills cduring cralnlng.

26, Raviaw tha tima takan by the
farmers to adopt tha meassages
on practices reconmndad, during
tha training sesslions.

27. Raview tha nunber of farmers
adopting ths messagss on
practices recommandad during
the training sesslons.

dd, Analysis of the actual azitua-
tlon in which tha message is
gaing ta ba put to practica.

29. Every training programms should
include reporting and fesdback
of problems,

J0. Problema faced by tha farmars In
achieving total adoption of re-—
commended practicas wdll have to
be identified, asnalysed and
studied with referunce to local
condition.

31. The ext.personnal ghould have
the imowledge on rocommandations
mzde on seascnal prazctices oa
Crops=

32. The ext.personnel are to updatas
thelir knowledga in accordances
to research achievemants and
davelopmants in famming.

3). Engsure that the knowledge trans-
fared thcough messages on re-
commanded practices are practi-
cable by tha farmers of tha
mt’-

34. Tha training programsa should
l.nw.'h- different md.n of

_ﬂmﬂh
trainings.

35. Presemtation of tha problems

-
m - tha oassages
training
with an m.lr approach.
36, riald orisntation of demonstra-
tion conductsd through timely
fleld vigits.

37. Tha climatic condition regard-
ing Rainfall, Rslative Humidity,
Tesperaturs and their abnormali-
ties prevallad during the fort-
night has to ba resportad,

18, Repart has to be mada oo f£ield




Percaption pParformance

Etatemen
- V‘Hlm.|mwllm. Hot ||Always ufr.anl Soms Hevar
tope | " laea  lgmp. | tmp. times

41. Raport on tha prograss of solving
of form problems that had been
reported in tha previous training
geasions.

42. Extanslon methods such as conduct
of campalgns, demonatrations,
discussions, organised as imp.
channels for communication of
messages are to be reported.

43. Presentation of the results of
farm trials in monthly workshop
with necessary informacion and
data.

44. Thare ahould ba dafinite pattarm
for reporting, davelopment and
framing of message and transfer
of gkillpg while tralning.

45. Tha T&V personnal and respurcas
personnel will have to regularly
meet and discuss 00 massages I
be transiferred during tha con-
duct of the training.

46. Have definita analytical proce=-
dure or approach while studying
tha prolleas.

47. Tha extension parsonnal have to
be trained in order ta acquira
knowledge about the recommended
practicas.

48. Tha axt.parsonnel arm to ba tral-
ned to devalop =killas in demon-—
strating the recommmded practices
to tha farmara.

49. Rocommendation of practices for
the naxt fostnight.

50, Fleld visits are to bs coaducted
during tralning with axt.personnal
participatioa.

51, Confidance and expertise have to
ba davaloped to tranafer ths akilla
while training.

52. A definite pattarn will have to ba
followsd to cover tha subject
pattar intended for tralninge.

53, Transfar of the technical know=how
between tha resourca personnel
(trainer) and trainees has to ba
achieved through effective partici-
pation.

54. Exparisnced intaraction of tha
trainees and trainers is a must
during training.

§5. Information pertalning to tha
difficultias and licaticons
glving risas to p in schigv-
ing total sdoption of the massages
h;ru-l-:-nmhhmuﬂm
and informed to tha training
parponnal.

56. Ths tralness has to ba provided
thalr observations pertalning to
the condition of the problems of
tha farmars to tha tralnarr.

57. Transfer with messages on farming
with supporting alds during traln-
ing.

58, Identify sikills to bu comsunlicatad
in evary msspage that ar= to be
transferred during tralning.

59, Acguisition of abllity to communi-
cate skills peartalning tO massagas
to be coommicated to [armors.

60. sescnstration outlinas are to be
prepared and sed.

6l1l. Undacrstand tha cteuchnical and
econcmic feasiblility of tha
messaga on practlces.




Statements

Parception
Imp| Undeci-
ded

61.

6l.

64.

65.

67.

éa.

69.

71.

72.

73.

74.

75.

T76.

Knowledga to be possessed on o
ing patterns and practices ar e

irrigated and non=irrigated condi-

fnowledge regarding cultivation of
€ropa during the seasons and local
farming practices is
by the ext. personnel

Deaper coverage on tha topics dig-
Cussed is essential during training.

Modification of the recommendation
based on geographical situations,
climatlic condltions, soll typaa and
local farming practices.

Presencation of skills ara to ba
supported with charts, slides and
specimans and such othar alds.

Malncrops are to be emphasised In
discussions during training.

Cropwise, practlcewlise, sejuential
treatment of the subject mattaer to
ba followed during every training
cagssion,

Eubject mattar pertalning to pra-
ctives to be recommanded during the
fortnight alone has to be discussed.

Conducting location mpecific triala
to astablish the feasibilicty of the
recommmnded practicea in diflferent
localities,

Formulata and project the impact
polnts pertirent to tha adopticn of
messages on recommanded practices.

Farm trials on practicas to ba
carrisd out by ext.parsonnel suitabla
to thae system of farming in Kerala.

to ba acjuired

Local farming practices ara to ba
congidered while framing the recomm-

endations.

Finalisation of measages with
changes required to sult to condi-
tions under different situations on

farming.

Relevant messages and thair lessson
plans ars t©o be prepared curing
um-l.“-

Presentation and rehearsal of tha
recommendation are to ba mada by
tha ext.personnal.

lew crops aras to bes included whan
and whare nesded for £rsming

coverad by practical skillls for
thelir effective parformanca.

B0. Maks tha extansion parsonnal
on tha knowledge of

ject matter with a definite

instroctional approach battar-

for sys=

prepara lasson
l presentation

= ining the
of topies parta =
recommended practices ln fort-
nightly training sazssions.

82. Resources personnal to feedback
with reslsvant solutions to pro=-
bleams presented whils reporting.

Parck ormance
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- Statements e

impa| | ded

V@z‘y ' Imp, L ‘_Uﬂ@@ﬂi-f

Leng
imp. ¢

Hot

imp, | 4

Always jOften

E0MB-

tines

Navert

| A

B83¢ Transfer of skills
relevent to the
- messages framed
through demonstrge .
tion should form a
part of the training
Programme.

Thanking you,



 Please given your response for the f@llewing'statsments by marking(
. - in the appropriate columns given below

' , :  , Fully  Satig- Bndeci- Least {Digsa-
Statements . : satis=~] fied ded. gatis- tig-
o : . fied 8 - § fied - [fied

l.Ax¢ you satisfied that you
are given enough authority
to do your job? o

2.48re satisified that JOugs su-
periors give your proper
recognition to the work done
by you. ' »

3e.Are you satisfied with the
§uiﬁan¢e.givemby-ysmr‘auyex&

- OFs in your job? .

C 4Gdow satisfled are you with .
- the cooparation given by your -
-colleagues, A _

SeHow satisfied are you with
your salarye ‘

6.How satisfied are you with
regard to prometion OppPOrtu-
nities in the preseat job,

TeHow satisified are you with |
the transport facilities
_ available in your work placgey

8.iAre you satisified with the
housing and medical faciliw
ties available in your work . N
place. - ‘

YeHow satisfied are ¥OuU with
the amount of time and enargy
you are devoting to your
present position and the satise
faction you derived from your .

_ poesition. = o
- 10.How satisfied are you with the
- workload in your job.

1le2re you satisfied with the

- Progress you are making towards
the goals which you had set for
yourself in your present posi-
tion. - A

12.Ar¢ you satisfied that you are
able %o prove your merit in

tha present job,




Please furnish the followin articulars se
i. Age ( completea years) g

2. Experience ( completed years) Peariod
a) Experience in the Present post

b) BExperience in Other posts held
{plcase specify the other posts
held by vou):

3. Educational Qualifications:

al) Upto S.S.L.c, { )
b) PDc/mtemdiate/Diploma( )
¢} Graduation other than ¢ )
Agriculture
d} Graduation in Agricul- ( }
. ture
e) Postegraduate ( )

4. Trainings Acquired s

Duration Humbar of
Trainings

al Pre~service/Induction/
Orientaticn Training

b) Insarvice training

5. Give yaur suggestions for the improvement of the
training wnder T&V system:

'Thanking you,
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AB3ZTRACT

The study wasg uﬁd@xﬁ&k@a in Héyyvattinkara

{(Zgivandowa &iaﬁgi@&h Aflbor {g‘mii@n distriet) and

%aV@iikmﬁmm €A£1egpey district) sa&;é&Vaaiana in order

£0 QValuata zhe tzaining pr@gﬁamm@q conducted under

T & ¥ system, tbjectives of the study were the £olliowe

ing;

ie

Se

To analyse the major training ¢@m§anaaﬁs.
namely, the trainer, the ﬁraim@@ anﬁ ﬁa@ subjact
matter and otheg related @m@y@ﬁeﬁts wi%h;n the

T & V systems

Po study the perception and ?@Eﬁ@ﬁm&ﬁﬂ%-@ﬁ

these taining componants by the trainces

towards aghia@&ﬂg,afiggti?a “raining programmes

- within the T & V gystolie

3

de

To aﬁélﬁﬁ&'tﬁ% mothodology @g'éwaiﬁiﬁg'ﬁnﬁ*

the transfer of technology within the T & V

system as perceived end employed by the trainecs.

T £ind out the relationship between the psroep-
tion and perforsance of the treinces w;&h thair

.srﬁﬁﬁaz @haya@@@ris%has@
B 4



The study revealed that the T & V officials of
‘Mavelikisara, Ad0or subedivisions viz., AD, JAD, SHS,
SDAO were f@un@ to have b@t&@ﬁ §arc@ptx@n of T:ainimg
Metnaaéx@gy %&d Twanaxa& @f Teﬁhn@i@gy ﬁhan “hﬁir
cean&ergarﬁw in Neyyattinkara subaﬁivisi@nq,Wha;a as -
the ésﬁ5'aﬁ ﬁxiVQm@xum wag found %o ﬁa better in
‘parmapti@m @ﬁ the twm maJ@z concepts than his counter-
_yafta in aﬁhar o ﬁ&ﬁﬁ&iﬁﬁs‘ in the same context, ’
the Jﬁ%ﬁ aﬁ all the three. u&stri&tﬁ fmm&ﬁ to h@ on Qar

in thair @Qﬁﬁ%@ﬁi@nw

( Xn’eh@.psgm@péiga\@ﬁ aab@eameagta aﬁ Training
Methodology and Prancfor of Taahnelcgy also’ th@ ADs
;mﬁwg g@hyaﬂvisianq had

’anﬂ Jﬁﬂs of Eavaiikkar& an&
better @@reeyuisnﬁ %ha aiﬁi@iaig above JAD da Quilen
. Gistrict @a&@aivaé m&j@r&ty of uhﬁ &nbuaancepta batter

than thelixr c@u@t@rgarts of other &15%&1@&9»

_The T & V officials of both ouilon and Alleppey
éigtri@t§ had pgz&giV@a thoir job higher and performing
it b@&%@ﬁvﬁh&ﬁ their e&ﬁnta@p&rﬁ&via Trivandrum district,
Among tﬁa diaﬁarmnt catggories of T & V personnel ADs
'anﬁ @A@E-W@ﬁ@ ﬁ@ua& o be the personnel having ieast
p@Eﬂ&ﬁtiGn; Wﬁ“ﬁ@ @ﬁ JoAs and 5M5 hed the high@qt
@gﬁﬁ@ptien of th@ subw@ams@pﬁs 06 rzaining Math@ﬁ@l@gy

and ﬁrﬁﬁaxaﬁ of t@ﬁhﬁal@g39



gignifacanﬁ @@s&ﬁave raelationship was established

: h&ﬁmeen parea@tien on job by m@aa Jaos snd SMS and thelr
pexf@rmaﬁue. 0f the £ive im&a@eﬁé@nt v&xianlaﬁ stnﬁied.
age and expeficnce were found to have positive rwlas,an»
ship with the perceptlon and performance by Abs, Ja0s

and SﬁSu where as'°T#aiaimg$ acquired® by JADs was

found to have influence on theiy perxeepbion of Praining -
Mathodology anﬁ.?ranwnﬁn @ﬁ’maéhﬁ@l@gyg The sane.
variable was ﬁauma ‘o h@va positive inﬁ&uenca on the
performence of AbDs and Ja0Se Job satisfaction of ADs and
‘sus was fownd to have influence on thelr pera&aﬁi@n of
the two mé§achﬂncaﬁtg of the © & V system. The job
perception 0£ ADs and Ja0s and the performance of Als

and S5MS wers influenced by their job satisfae@i@ﬂ-
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